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Abstract

Objectives of this research article were: 1. To study of pharmaceutical
Organizational Management Efficiency 2. To study the relationship between
Itthipada-dhamma and pharmaceutical Organization Management Efficiency,
and 3. To study recommendations for pharmaceutical organization
management efficiency development in the New Normal. Methodologies
were the mixed methods: The quantitative research, data were collected with
questionnaires from 231 samples who were members of Pharmaceutical and
analyzed data with frequency, percentage, mean, standard deviation and
Pearson’s Correlations Coefficient. and the qualitative method collected data
by in-depth-interviewing 9 key informants and analyzed data by content
descriptive interpretation.

The results showed that 1. Buddhist integration for Pharmaceutical
Organizational Management Efficiency in the New Normal, by overall, were at
middle level. Pharmaceutical Organizational Management Efficiency in the
New Normal by overall, were at high level. 2. The relationship between
ltthipada-dhamma and Pharmaceutical Organization Management Efficiency
in the New Normal was found, by overall, there was no relationship.
3. Methods of Buddhist integration for Pharmaceutical Organizational
Management Efficiency in the New Normal were found that: Chanda;
aspiration, Participants must be satisfied with operation. Viriya; patience,
devoted organizational value creation Chitta; attention, all members must
pay close intention to pharmaceutical organizations management. And
Vimamsa; examination, promoting personnel to have determination to always
improve the operation of pharmaceutical organizations.

Keywords: Itthipada-Dhamma; Efficiency; Management; Pharmaceutical
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