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Abstract

This academic article the objective is to study Buddhist political
leaders in the DISRUPTION era using study methods from documents,
textbooks, books, online media, including synthesis and analysis. The results
of the study found that 1. People’s expectations of political leaders, including
public policy and democracy. 2. Principles of Buddhist political leadership It
consists of patience with performance. constant alertness diligence good-
naturedness Having a loving heart towards co-workers Good-naturedness and
generosity and paying attention to responsibilities and duties, including the
five precepts. 3. Political leaders in the Disruption era are able to create
visions that are effective in solving problems and developing the state
towards success, that is, the people receive results from public policies and
Democracy is born and acceptance is born. Able to develop the nation or
express opinions on behalf of the people 4. Developing the competence of
Buddhist political leaders Consisting of 3 characteristics: 1. knowledge, namely
knowledge of laws, regulations, and various acts including government
administration Know your own mission and reach out to the people by being
a leader in the era of disruption. 2. Ability to perform duties Perform duties
efficiently with clear effectiveness 3. Having a good attitude means having an
attitude that is consistent with the expectations of the people. Applying
Buddhist leadership principles and applying the 5 precepts is morality or basic
ethics.
Keywords: Political leaders; Buddhism; In the DISRUPTION
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