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Abstract

This academic article aimed to study developing the administrative
competency of Buddhist monasteries abbots in Thailand, used study methods
from documents, textbooks, books, journals, websites, including synthetic
analysis from authors. The results of the study were found that the
competencies of the abbot who managed the monasteries can be applied in
6 areas according to Western theory, namely: 1. Having the ability to
communicate The abbots must have the characteristics of being able to
communicate. including dissemoination of Buddhism 2. Competency in
planning and management 3. Competency in working as a team change
according to the conditions of the present era. 4. Competency in strategic
practice. 5. Competency in being aware of the globalization world, showing
oneself to be a believer, and being a Buddhist leader is considered to be an
important role. 6. Competencies for self-development are education, creating
attitudes, having skills in working, being creative, and consisting of Buddhist
monasteries management characteristics, consisting of the 5 Avasika-dhamma,
which are the qualifications for entering a monastery in the first category that
should be praised, including 1. is well equipped with manners and practices
2.is a scholar and has knowledge 3. is a person who practices refinement and
likes peace Delighted in Kalyana-dhamma. 4. Have good speech, know how
to speak, and know how to negotiate for good results. 5. Having intellicence
and shrewdness.
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