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Abstract

This research aimed: 1. To investigate the development of innovative
leadership through the nine key principles of the Palangjit Dharma Jakrawan
Institute among municipal personnel in Prachuap Khiri Khan Province, 2. To
examine the causal relationship of innovative leadership development
through the nine-key principles of the Palangjit Dharma Jakrawan Institute
among municipal personnel in Prachuap Khiri Khan Province, and 3. To
propose a model and guidelines for developing innovative leadership through
the nine key principles of the Palangjit Dharma Jakrawan Institute among
municipal personnel in Prachuap Khiri Khan Province. The study employed a
mixed-methods approach, using questionnaires with a sample of 357
participants and semi-structured interviews with 18 key informants. The
quantitative data were analyzed using descriptive statistics and structural
equation modeling, while the qualitative data were analyzed using content
analysis.

The findings revealed that 1. The variables related to the
development of innovative leadership through the nine-key principles of the
Palangjit Dharma Jakrawan Institute among municipal personnel in Prachuap
Khiri Khan Province were at a high level, 2. The causal relationship of
innovative leadership development through the nine-key principles of the
Palangjit Dharma Jakrawan Institute among municipal personnel in Prachuap
Khiri Khan Province showed that the model was consistent with empirical
data and could collectively explain 73 percent of the variance, and 3. The
model and guidelines for developing innovative leadership should utilize the
nine-key principles to enhance the competencies of innovative leaders

through diverse activities and development processes. This approach focused
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on developing innovative leadership, teamwork, visionary thinking, creativity,
and risk management, fostering an innovation-conducive environment, and
demonstrating roles and responsibilities in concretely driving innovation,
creating genuine value for the organization and society.
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