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Abstract

This research aimed: 1. To investigate the effectiveness of training for
human capital development through the Nine Key Principles of the Palangjit
Dharma Jakrawan Institute, 2. To examine the factors influencing the
effectiveness of training for human capital development through the Nine Key
Principles of the Palangjit Dharma Jakrawan Institute, and 3. To propose a
model for effective training in human capital development through the Nine
Key Principles of the Palangjit Dharma Jakrawan Institute. The study employed
the research mixed methods. The quantitative research, data were collected
from undergraduate students from the Faculty of Education at Srinakharinwirot
University, selected using a two-stage sampling technique. For the qualitative
research, 18 key informants were selected, including experts in training
management, education, public administration, Buddhism, and the Nine Key
Principles. Semi-structured interviews were used to collect qualitative data.

The findings revealed that 1. the effectiveness of training in terms of
human capital development processes, the Nine Key Principles, and the
Bhavana 4 was at a high level; 2. human capital development processes, the
Nine Key Principles, and the r Bhavana 4 significantly influenced training
effectiveness predicting 51.3 percent -69.5 percent of the variance; 3. The
effective model for human capital development highlighted the importance of
integrating Buddhist knowledge, particularly the Bhavana 4 and the Nine Key
Principles, into human capital development processes within the context of
teacher professional experience training. This integration promoted holistic
development of student teachers, aligning with the changing slobal context,
and ultimately contributed to the long-term improvement of the country’s
education quality.
Keywords: Human Capital; Nine Keys Principles; Four Bhavanas; Training
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