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Abstract

Objectives of this study were: 1. To study the leadership qualities of
undergraduate students, 2. To study factors influencing student leadership, and
3. To propose the application of Buddhist ethics through the Nine Keys principle
for developing leadership among undergraduate students in Bangkok. of the
Palangjit Dharma Jakrawan Institute, conducted by the mixed methods.
The quantitative research, data were collected from 399 samples who were
undergraduate students in Bangkok. The tool used to collect data was a
questionnaire with reliability value of 0.983 and analyzed data by frequency,
percentage, mean, standard deviation and inferential statistics by stepwise
multiple regression The qualitative research, data were collected by in-depth-
interviewing 18 key informants and analyzed by descriptive interpretation.

The results of the study were found that: 1. The overall leadership
qualities of undergraduate students in Bangkok were at a high level when
considering individual aspects, all were found to be at a high level. 2. Factors
affecting the leadership qualities of undergraduate students in Bangkok were:
leadership development processes, Papanika-dhamma principles, and the Nine
Keys principle. All these factors were at a high level, with statistically significant
level of 0.01. They could collectively predict the leadership qualities of
undergraduate students in Bangkok at 31.9 percent, 22.9%, and 35.6%
respectively. 3. The application of Buddhist ethics through the Nine Keys
principle to develop leadership qualities among undergraduate students in
Bangkok focused on integrating leadership development processes with

Buddhist ethics and the Nine Keys principle. This approach began with self-
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awareness, goal setting, integration of moral principles, skill development,
decision-making, confidence-building, communication, creativity, and conflict
resolution. This results in the emergence of ethical and sustainable leaders.

Keywords: Buddhist Ethics; Nine Keys Principles; Leadership
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