g{@ Journal of Buddhist Innovation and Management 153
Vol. 7 No. 5 September — October 2024 pp. 153-166.

N1SARAILIAMNINIIANIFUNUAMUYBIYARININAUIEA

Tudwiaweslng”
IMPROVING THE QUALITY OF LIFE OF MUNICIPAL PERSONNEL
IN CHIANG MAI PROVINCE

wszUanannd Tnsayale

Phrapalad Satid Phodhiyano
NINYIFIUNHIANTUINYINGRY
Mahachulalongkornrajavidyalaya University

Corresponding Author E-mail: sathid.pho@mcu.ac.th

¥

%4 1
UNAnga
unANITEUTTngUssasAioAnwIn1simuIA A NG InN1TUH A 9

q
% v IS

vosyaansmAutaluwindednid dufiunismy sedeuismaiTodmunin
lngldisn1sdunwaliBadniudlideyadAsy 911U 18 JUnSoAuLuUAIABs,
Tnenstiangiiionidmssuuiuagnisaunuings wwizs1uiu 9 sUnieay
iielildnaannsduntwaluasnsaununnguiany

HANIFITENUIN NITHAUIANAINTIANTUH TRAMUVBIYARINTINAUIS
Tudawin@edud A1un1599U MSETUETINEUAINNIINIELAZ TN NITHAUY
Wnwrlarnsfnwinaendin dinea1iun Yaeadisaunaludindiudiuas
mMsvhanuAnausndowazaudiusialuiiy fudiudh msaduayunis
findleunarnisiunanssonm aunalunisuuasin e Jygnniiun wduadhs
mnuituanseuAedBaivassdny Wuamamnsolunsiessiuazuile
Yy drudeaunisadvayulunismawduiy nsadvayulunisiaun
aussan Az TN Fa Aannun Pwaiiity uazauiuiinveu nmy
drlauazanuiBeiie duasugin maiiuselduazduion Tenaluniswam
913 MsduadugIiauaznsnudase waznsatuayuluniseoutaznITAUD
Innn1iun advayulvdl Work - life Balance Anaund flameaid viugy Tivaaniu
ATBUATY NN
ANEIARY: NSALIAMAMAIN; MIUJTRY; A1un 4

"Received July 16, 2024; Revised August 2, 2024; Accepted August 5, 2024



154 2138 IWNSUIANTTUUAZNNTIANTS g@
Ui 7 adun 5 Aueeu - AaAN 2567 U. 153-166.

Abstract

This research article aimed to study the quality of working life
development of municipal personnel in Chiang Mai Province, conducted by
the qualitative research methods. Data were collected by in-depth
interviewing 18 key informants by face-to-face and analyzed by descriptive
content interpretation. Data were also collected from 9 participants in focus
group discussion to obtain results from interviews and focus group
discussions.

The research results were found that: Developing the quality of work
life of municipal personnel in Chiang Mai Province; In terms of work, by
strengthening physical and mental health, skill development and lifelong
education that Kaya-bhavana balanced personal and work life, increased
cooperation and good team relationships. Personal aspect: supporting for rest
and rehabilitation balanced in work and life that Pafifiabhavana strengthened
creativity and creativity Increased one’s ability to analyze and solve problems.
Social aspect: Supporting in working as a team, supporting in personal and
professional development that Silabhavana helped build discipline and
responsibility with understanding and generosity. Economic aspect: increasing
income and salary. Career development opportunities promoted business
and independent work and support in savings and investment that
Cittabhavana supported work-life balance, by practicing meditation, listening
to sermons, making merit, spending time with family and resting.

Keyword: Development Quality of life; Operation; Bhavana 4
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