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Abstract

This research article aims to: 1. Study the level of opinions of Sangha
administrators, 2. Compare the level of opinions of Sangha administrators,
and 3. Study the problems, obstacles, and suggestions regarding the
management of educational welfare by Sangha administrators. The research
methodology is mixed-method. The qualitative research involved interviewing
8 key informants and analyzing the data using descriptive content analysis.
The quantitative research collected data from a sample group of 80 Sangha
administrators in Klaeng District, Rayong Province, and analyzed the data using
social science software. The statistics used include frequency, percentage,
mean, standard deviation, t-test, and one-way ANOVA.

The research findings are as follows: 1. The overall level of opinions
of Sangha administrators towards the management of educational welfare is
high. 2. The hypothesis testing results showed that Sangha administrators with
different positions, years of service, and educational gualifications have no
significant difference in their opinions towards managing educational welfare
overall. Therefore, the research hypothesis is rejected. 3. The problems and
obstacles in the management of educational welfare by Sangha
administrators in Klaeng District, Rayong Province, include a shortage of expert
teachers and personnel, limited and uncertain budget due to reliance on
donations, limitations in accessing necessary educational materials and
important educational technology, and lack of smooth cooperation between
personnel, Sangha administrators, and related agencies. Suggestions include
organizing training programs for teachers to become experts in Buddhist
teaching, supporting appropriate educational materials, increasing budget
sources such as generating supplementary income or inviting donations from

the public and private sectors, establishing a clear and transparent
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management system, and setting up a coordination system between
personnel, Sangha administrators, and related agencies to ensure smooth
operations.

Keywords: Management; Educational Welfare; Sangha Administrators
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