279 2138 IWNSUIANTTUUAZNNTIANTS g@
Ui 8 aduil 2 funAn - weneu 2568 U. 272-282.

N15UM TN BNNsTugARING
BUDDHIST MANAGEMENT IN THE DIGITAL ERA

wszAnns Qivnley, wizAgUdnadsaed naadnla,

wszamlvial AnAlanley, UseieRg 5a10

Phra Supakorn Phumipanyo, Phrakhrupalad Achirawong Kusarachittho,
Phramaha Mai Kitthisopano, Prasert Thilao

Un3vIn99ase

Independent Scholar

Corresponding Author E-mail: supakorn.changthom@gmail.com

¥

UNANED
UnAIATINSETRaUsE AR 03 lATEviLay UL WINIINTUTENA LY

q
(Y s

nannnssssulunIsuImsianisesAnsluusunvesyAfdva eml,ﬂumanmﬁ
walulagiiunumdAglunsaniudinwazianssunesdanunaig gileugaiy
nslfuunAnanydeudingnslunsennsmann Jsusznousonadnvardfy
yostinuIms leun awilidesiod Fnaun) aandormglunuanziu Ggls)
uazAMEINTaluN ATy weduTus A (Haaeduthly) Wofmundnenmues
Fihesdnslianunsansvauswiensidsundasedlaniavialdegadiuszavsam
LardaTusTy mammmmmsmawmﬂuaﬂmmamlmm’juL‘wmmsinmi
walulaBidnAumsuimsnusingu uidemnefansnesngrunisdansineeg
VUNANAMTIIN A3 wazAudusssy %uﬂuqmmmﬂluwwwmmam
mwﬁLﬁumuﬁé'?aagjuumﬁﬂﬁiimé’qﬂa'n%ﬁﬂﬂzjmms‘]"aﬁmmmﬁmuazmﬁ
naudauluningu U‘mmmﬁqazﬁauﬁqmmaﬂ’wLﬁuﬁaaﬁﬂiﬁgﬂmﬂ%’@l,azl,aﬂsuu
sufsantunnzasd dosuiusiliuiernuiasuulasednnivedanidia
Tnansldmalulagaivgludunissnndndnwal arudunyed wagaSesssuly
dapa el wnAensuIMsdanmadamsiadunadenniefiaunsaaiuaine
amegihuaznsiansfisinuninlugauiinisudeuriuegsiinasnm

AENALY: NTUTYNT, NMTIANITTINNS; YAsava

"Received March 20, 2025; Revised April 11, 2025; Accepted April 17, 2025



g{@ Journal of Buddhist Innovation and Management 273
Vol. 8 No. 2 March — April 2025 pp. 272-282.

Abstract

This academic article aims to analyze and propose an approach for
integrating Buddhist principles into organizational management within the
context of the digital era, where technology plays a vital role in all aspects of
life and social activities. The study focuses on applying key teachings from
the Dutiyapapanika Sutta in Buddhism, which emphasize essential managerial
qualities namely visionary thinking (cakkhuma), specialized expertise (vithuro),
and strong interpersonal skills (nissayasampanno) to develop leadership
capabilities that enable organizations to respond effectively and ethically to
the rapid changes of the digital world. Buddhist management in the digital era
is not simply the incorporation of technology into administrative practices;
rather, it involves establishing a foundation rooted in morality, truth, and
fairness core values in Buddhist thought. Management that is grounded in
such principles can foster organizational sustainability and contribute to
broader social development. The article further highlights the urgency for
both public and private organizations, including monastic institutions, to
adapt to the fast-paced changes brought by digital transformation. It
underscores the importance of leveraging technology alongside maintaining
human values, ethical conduct, and cultural identity. Therefore, Buddhist
management presents itself as a viable alternative to conventional paradigms,
offering a pathway to cultivate ethical leadership and high-quality governance
in a time of profound transition.

Keywords: Management; Buddhist Management; Digital Age
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