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Abstract

This academic article aimed to analyze and propose an approach to
public human resource management by applying the Four Bases of
Accomplishment, Iddhipada 4: chanda desire, viriya effort, citta focus, and
vimamsa investigation, to enhance work performance and sustainable
participation. The study covered the domain of public sector human resource
development, drawing upon public administration theories, psychological
motivation models, and Buddhist ethics, along with an analysis of case studies
from Thai public agencies that have integrated Iddhipada 4 into personnel
management practices. The findings revealed that promoting Chanda inspired
intrinsic motivation and commitment to public service; Viriya strengthened
perseverance and determination; Citta fostered concentration and attention
to tasks; and Vimamsa encouraged critical reflection and continuous self-
improvement. The new body of knowledge proposed in this article was a
conceptual framework that systematically linked the Four Bases of
Accomplishment with public sector HRM strategies across three key
dimensions: fostering intrinsic motivation, promoting ongoing competency
development, and enhancing participatory engagement among personnel.
This framework offered practical applications for policy design, training
program development, performance evaluation systems, and organizational
culture reform that contributed to a resilient and adaptable public sector in
the 21st century.
Keywords: Public Human Resource Management; Four Factors of Influence;

Potential Development; Sustainability; Participation
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