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Abstract
This academic article aimed to study the application of the
Dutiyapapanikadhamma principles, a Buddhist teaching, to develop political

leadership. The study employed documentary research, drawing from
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canonical texts, scholarly works, and related literature. The findings reveal
that political leaders should adhere to moral principles, as they play a vital
role in promoting progress and benefit for Thai society. Moreover, their
conduct serves as a model for subordinates and collaborators. The
Dutiyapapaaikadhamma consists of 1. Cakkhuma, meaning possessing vision
and foresight; 2. Vidhura, meaning being capable and skilled in managing
responsibilities; and 3. Nissayasampanno, meaning having good interpersonal
relationships, strong social networks, and being trustworthy. A leader with
these qualities will be able to plan effectively, solve problems, manage both
personal and collective responsibilities, and coordinate successfully with
individuals and organizations. These virtues cultivate confidence and trust
within the team, enabling the organization, society, and nation to successfully
achieve their objectives.
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