84 NIHTUNEUIANTTUUALNITIANTS g@
U 8 atiull 4 nIngrAu - HavnAw 2568 . 84-96.

NsUsTENANANNNSSTTUNdBENANTIAUE MU URUYaIYARINT

WAUIARIUaNgNIad a1nanaunad Jminanauns
BUDDHA-DHAMMA APPLICATION FOR PROMOTIG PERSONNEL’ S WORK
PERFORMANCE EFFICIENCY OF KUSUMALAYA SUB-DISTRICT MUNICIPALITY,
KUSUMALAYA DISTRICT, SAKOL NAKORN PROVINCE

wizfounsh ganaudaley, d381 Snwulies, adeyn Ansyadin

Phra Kongkiat Suvaddhanapanyo, Suriya Raksamueng, Apinyar Chatchorfa
UNINPIFTUNIIHIANTUINYINGIRY

Mahachulalongkornrajavidyalaya University

Corresponding Author E-mail: Kongsakonnakon@gmail.com

L 1
unnnea
unANUIAe il ingUszasd 1. Anwissavanssousnsuufauvesyaaing

q
v s 1

2. AnwAanuduiusseninmannag 4 duanssauen1sUfURUveIYAAINT

I3 LY ~

3. YLAWOMTUTTNANANNNESTTUN oA LA UL TIOUENTUN URIIUYDIUARINT

q q
s o L3

wAvIasuanguiad snenauad Jainanauns iunsideuuunauis
N33 8UsH udeyaanyuAaINsvemAUIasIUaNguIad S1LnenguIad
Fminanauns 119U 55 au iasgsideyalasmAinud Ardesas A1ade
Andonuunnigiu uasmsleseilagldrduussavsaniug msidodenmnm
L5 sdun1waliddniug IvideyadiAny 9113 9 5U vIeAu AAT1eideya
TnsmsliaseiidoniBenssnun

HANNSITENUIN 1. NITAUETUANTIAULNNTUURUYBIYABINTINAUIG
suanauag snnengunad daminanauas lneamsiwegluseduunn (=391,
0=.575) 2. AnuduNussenImannas 4 fuaussausn1suURnuveIunaing
Tnenmsaudanuduiusidauanluseduuiunans 3. msussgndndnnmssssanile
daasuaussousn1suURnuvesuAaINImALIafIuanauiadg snnenauad
Fwinanaunas deeil 1. Jaamay Mmadelann duasunsaninseediad
WMARANIUNNTRUTULAZRBAUNTEU 2. T3enay Masredsey Ugnilemnuiiesiay
anusjsstusiuszuvatiuayy 3. eudvaway Adsliilne iunsdandndasssu

Received June 5, 2025; Revised July 1, 2025; Accepted July 7, 2025



g@ Journal of Buddhist Innovation and Management 85
Vol. 8 No. 4 July — August 2025 pp. 84-96.

LALNNTNTIVADUDLNTUIIN 4. AIAVNAY NAIADNITANATIZY ANASUNITIINID
LLazLﬁaQaImﬂ%’ﬁé’ﬂmu Y271191 9909587 WaZANIUARMT
AdnAty: N13UsEYNA; MaNNAL 4; AUTIOUY; ANAUAT

Abstract

This research article aims to examine: 1. the level of work performance
competency among personnel (U=3.91, 0=.575), 2. the relationship between
the Four Bases of 4 principles of Bala and work performance competency,
and 3. propose the application of Buddhist principles to enhance the
competency of personnel at Kusumalaya Subdistrict Municipality, Kusumalaya
District, Sakon Nakhon Province. A mixed-methods approach was employed.
The quantitative component involved data collection from 55 municipal
personnel, with data analyzed using frequency, percentage, mean, standard
deviation, and Pearson correlation coefficient. The qualitative component
involved in-depth interviews with 9 key informants (monastics or laypersons),
with the data analyzed through descriptive content analysis.

The findings revealed that: 1. the overall level of work performance
competency among the personnel was high; 2. the relationship between the
Four Bases of Power and work performance competency was moderately
positive; and 3. the application of Buddhist principles to promote work
performance competency could be classified into four aspects: Pafifd-bala
(Power of Wisdom): Promoting analytical and rational thinking through training
and reflective practices. Viriya-bala (Power of Effort): Encouraging
perseverance and determination supported by organizational systems.
Anavajja-bala (Power of Blamelessness): Emphasizing moral integrity and strict
adherence to ethical standards. Sangaha-bala (Power of Social Support):
Fostering collaboration and mutual support through the principles of
generosity (Dana), kind speech (Piyavaca), helpful conduct (Atthacariya), and
impartiality (Samanattata).

Keywords: Application; 4 Principles of Bala; Competency; Sakon Nakhon
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