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Abstract

Objectives of this academic article aimed to present the concept of
integrating Buddhist principles with modern science, focusing on Buddhist digital
leadership among administrators of Buddhist monastic schools, general education
section, amidst disruptive changes. This study used documentary research to analyze
and synthesize knowledge. Buddhist digital leadership is related to Saptapurisa-
dhamma, the seven virtues of a good person, which serve as ethical shields and
strategic compasses sguiding administrators in adopting innovation. Applying the
seven virtues enables administrators to analyze the causes and effects of
technology, assess readiness and allocate resources appropriately, and implement
actions effectively while understanding the diverse needs of personnel. The
synthesis of new knowledge leads to the creation of a "three-dimensional model of
educational school administration innovation," comprising: a dimension of informed
vision, a dimension of balanced resource management, and a dimension of
compassionate network and human resource management. This innovative model
enhances educational modernization while sustainably preserving the monastic
identity and Buddhist tradition.

Keyword: Buddhist Digital Leadership; Administrative Innovation Model;
Sappurisa-dhamma 7; Phrapariyattidhamma School
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