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Abstract

Objectives of this research were to study the conditions for enhancing
personnel competency of the non-life insurance business, factors affecting
and to present the promotion of personnel competency in the non-life
insurance business according to Buddhism. Methodology was mixed methods.

The findings were as follows: 1 The condition of personnel
competency promotion of the general insurance business was at a high level.
2 Factors affecting personnel competency promotion of non-life insurance
business and the level of personnel performance promotion according to the
components of competence in all aspects were at the statistically significant
level of 0.01, could together explain the variations up to 65.2 percent,
Performance-enhancing factors based on performance factor at 57.7 percent,
factors promoting competency according to the principles of Bala 4, at 68.7
percent. 3. 3.1. Achievement-oriented. Emphasis on work, giving freedom to
work for more efficient performance. 3.2. Good service. Fast service, service
personnel are courteous and manage with speed. 3.3. Accumulating
professional expertise. Personnel have knowledge of non-life insurance
Personnel have work experience. 3.4. Adherence to morality and ethics.
Personnel conduct themselves in accordance with the ethical principles of
the organization with honesty in work and 3.5. Cooperation. Personnel help
each other.
Keywords: Increase the Efficiency; Personnel competency; Non-life insurance

business personnel
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Abstract

Objectives of this research were: 1. To develop virtual technology
media, 2. To find the quality of virtual technology media and 3. To find
satisfaction of virtual technology media. The target group of this study was 30
students of the Faculty of Education, Roi Et Rajabhat University. The tools
used in the study consisted of 1. Virtual technology media to promote tourism
at the Bueng PalanChai, Roi Et Province 2. Virtual technology media quality
assessment to Promote Tourism at Bueng PalanChai Area, Roi Et Province and
3. Satisfaction assessment form for using virtual reality technology to promote
tourism at Bueng PalanChai, Roi Et Province The statistics used were mean
and standard deviation.

The results of the media development resulted in two outcomes:
1. 9 types of Makers at Bueng PalanChai area and 2. AR applications for Bueng
PalanChai area. It was found that the appropriateness was at very high level,
with the mean value at 4.38 and the S.D. value at 0.17 at very reasonable
level and there was a result of finding satisfaction of virtual technology media
to promote tourism in Roi Et Province at the Bueng PalanChai area was found
that the suitability was at a high level, with an average value at 4.38 and an
S.D. value at 0.17, at a very appropriate level.

Keywords: Augmented Reality Technology; Satisfaction
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Abstract

Objectives of this research papers were to study the integration of
Buddhist principles for management according to the Ministry of Industry's
mission conducted by the mixed research methods.

Findings were that 1. Management according to the Ministry of
Industry's mission was at a high level in all aspects, including to promote and
develop the potentials of entrepreneurs, followed by the integration of
internal and external departments within the Ministry to promote industrial
business operations to be environmentally friendly and to drive and to
develop industrial ecosystems, respectively. 2. Factors affecting the
management of the Ministry of Industry were found that internal factors, such
as information Technology for Management and the principle of Itthpada 4
can jointly predict management according to the Ministry of Industry's mission
by 50.0, 50.2, 69.0 percent (Adjust R2 = 0.500, 0.502, 0.690) with statistically
significant level at 0.05. 3. The model of integration of Buddhist principles for
mission management of the Ministry of Industry consisted of management
according to the Ministry of Industry's mission in 4 areas: promoting and
developing the potentials of entrepreneurs. Driving and developing industrial
ecosystems, promoting of industrial business operations to be
environmentally friendly. Integrated the operations of agencies inside and
outside the Ministry. by integrating the four principles of Buddha Dharma
ltthpada for management in accordance with the mission of the Ministry of
Industry Chanta: love to work Viriya: effort to work Chitta: care about work
Wimamsa: work with wisdom.

Keyword: Integration; Buddhist Principles; management according to mission;

Ministry of Industry
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Abstract

This research article aimed: 1. To study the organizational
management of public companies 2. To study of factors affecting corporate
management of public companies and 3. To present the model of the
integrating principles of good governance for public company organization
management in the Stock Exchange of Thailand. Data were collected from a
sample of 307 people. Based on the population of 1,318 SCG Distribution
Company Limited personnel. The formula of Taro Yamane was used by
stratified sampling. Analyzed data with Ready-made programs in the social
sciences. Descriptive and inferential statistics were used to analyze the data.
The qualitative research used in-depth interviews with 18 key informants and
a focus group discussion of 9 people. Data were analyzed by descriptive
content analysis.

The results of the research were as follows: 1. Public company
organization management was at the highest level (X = 4.39) 2. Factors
affecting the organizational management of public companies were found
that the management process was development, improvement, and practice.
As for social responsibility, it was the aspect of taking into account the
stakeholders. Operations other than donations and the organization was
responsible for social impact and Buddhism Good Governance: The 4
Sangahavatthu principles are: Piya-Vacha (Pleasant Speech), Atthachariya
(Sacrifice, Help), Charity (Giving, Sharing), and Samanattata. (consistently) and
integrating the principles of good governance to manage public company
organizations in the Stock Exchange of Thailand. The principle of Dhamma
was Buddhist good governance: the 4 Sangahavatthu principles were
integrated with the management principles consisting of administrative
processes. and social responsibility which were fundamental factors in
management to lead the management of public companies in the Stock
Exchange of Thailand to be more efficient
Keywords: Integration; Buddha-Dhamma Governance; Managing Public

Companies; The Stock Exchange of Thailand.
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Abstract

Objectives of this study were to study the relationship of personal
factor, health attitudes factor and health behaviors of consumers at Lamae
District, Chumphon Province conducted by the quantitative research method.
The population was a group of consumers with purchasing behavior of
modern medicines and live at the area of Lamae District, Chumphon Province.
The 400 samples were used in this study.

The results of study were found that the samples were females rather
than men, in the age range of 41 - 50 years, single, bachelor's degree, operated
private business with average monthly income 20,001 - 30,000 baht, and had
the right to health coverage maintain from life insurance. The analysis of
differences in sex, age, status, education level, occupation and eligibility for
treatment affected health attitudes factor and health behaviors of consumers
at Lamae District, Chumphon Province. In addition, it was found that thinking
attitude, operational, environmental and economic aspects of the health of
consumer groups were related to health behaviors of consumers at Lamae
District, Chumphon Province. This study could be used as a guideline for
modern drugstore business operators to improve the service system for the
target customers appropriately and to formulate marketing strategies. It could
also be used as a guideline for government agencies or agencies involved in
formulating consumer health policies.

Keywords: Attitudes; Behaviors; Health

uniin

nsfiavnmiafeldinduthmneiivnaulssou Fsmsiquamiindula
annsavBuduliiulduagliannsndelddiedu fudarsise Hiunes nin
Ussrulalguaguninesmuieddii anolfiAndldiefifiosusnnioinisminby
Srfugunmiiniadudsinneudesadieiy winistaunmdalalldmanefadming
ogluinamisnmsgiu uinnefen1siiussvvunauguaiites ingAnssugunimd
Qﬂé]j@\‘iﬁgﬂLL(?iL%E]ﬂﬂ’l’iE]E]ﬂﬁ’lﬁdﬂ’lﬁl M33UUsEMUEINS MInieu nsanuielands

uveuguan Weannginssunlignaeadeiduanvevedsauazanuiulae
Fatagiuaznueelsawazanuduiieluaulndda 019 lsauzis lsannusuladin

9



J J
M:ﬁmnwmmmunzmmnm: Journal of Budihist Innovation and Management 55

a9 Tsatalauazvaenidon Tsawmiu waslsndu 1 feu msaztioatuuazanlise
vomnuiduthednan Ussaauazdesdinsuiuasunganssuguamiignses
LAz azdngAnssuguamiignies desededlenaznsidiusuves
ﬂiam%‘simﬁqsqmulﬂuﬁ']ﬁzﬂumisdwdua%u atfuayu nszvauMsUiuADY
WFANTIUEVAN (Health Education Division, 2013)
ogalsfmuiausiinnsinnisavamvesusemalnefignuszifiuinedlu
oAty madansguamvesssmalnedaliussaututymiiguussesnauin
fio anuvdenailumadnfauaznslésuuimsiidamnin uasaldieiigedun
amLfJu‘i‘]ﬁaﬁm%’wimwwaziswﬂamm‘ﬁaqsum‘w (Bukbun, 2019) fatiy
fuslandsiimnudesmsflazmuuimalunisudle et insnulimnuduiels
yianas uavansasuiuiinegseluld edasiuldindaus ofindeuluuszuia
3,600 U s15nwlsalainiswauiunedeeiilos welildundwavesnssne i
dnway wosgU 5@ ndu & Mmnzauudnnhluldlumsinwlsauazquaguamn
(Kasempipatkul, 2014) s?fqLﬁuﬁQ’U‘%Imﬁﬂ%ﬁmmﬁﬁyjﬂiwﬁﬁ”]uﬁ%’ﬂmmrm
Futhedesdu udseuldfiniswamnvesszuvauaim lnenisfaunlidnisda
S nuilsarudumumsindmiefienin Suneen Ui
lagindunslunisihdwdnuilsalvunguilan wazaselnmuugidiunundym
Fruguamlinnguilnaluasiiuiiguguig 9 dsumssonsunnnguguiing
\Juegsd Suveedsdidrdyseduilaadierinisiidasnwmeinisiiulae
Wawuls (Sripong, 2013)
wenaniluaamunisaithgtudensunissuiavedsalain-19 Faduie
Iafaaneiusll Iddsmansenusonywdialan wasnansenureanzAswgiang
szuuiuegnegs lngasiuldananzmsveasivesssugiauszwmealvelul w.e.
2563 ffgammsvadiesay 8.8 F591nHaNTENTIINMAATILTIUTINTUTEY
anmzidou (CEO) wuin fuimsuismasmefouuiuidsuyumesogiesdaau oy
uinsudemasmzifoumnirdadouiniiddgsoinsugialnelutis 9 Weunds
098 1. 2563 léun lsuemsaduaznislidieniady menthiiu uasnsiu
FvenAsugialan Feanunmsaidinandilddmansenusionsviosiioiuas i
Foiinai1 Snvnzdananiadudededseddgyrenasusialulsenalng
(Yongjaroeanchai, 2020; Nanthamas et al., 2020; Thungsomworapong, 2020)
WiINseNs seuInveslsa azdwaldelagnsear Usznaunislivang
H8aN19 WU N1sdeanItlusUsmevi il Uszneunisliaiunsadseandudn



56 MW seitd 2 nIngIas - inaw 2565 Vol. 5 No. 2 July - December 2022

wazu3nsle msvawmauingiv/Audiuddyidenidiewinnisdeanaily

iaUszma nmsgnenidnddsdeduilosnandgmiasugiadiindnode lunis
ssfutudanmdululiduduinsunsszuinvealsalain-19 19yl
fuseneunmsilemanisgsiafifistuidesainianudesnisfiuduainnmauns
szuiaveslsnlain-19 laglamizanudosnissniiensinulsaneldanudag
nsfimiolurisnisundssuiavadlsalain-19 Geatadn Tull we. 2564 — 2565
yammssmheelulssndlneazeeediviuadedisosas 4.5 - 5.0 Ay
fosnsefiiiadu nefdadeatuayuanmaduinefifuualvnfuty woens
ddaszuundnussiugunmduiiugiu et o1avgiininfiuturessiuudvae
sramdniaaiazndudialiuing uaznszuamisldlagunmvesnulvedfiuty
vy iunsunsszuiavedsalain-19 Sugilinginssunisdesves
fuslnauiiodnuenmadutheudifisndntiosduuldufindy anaruiaaluns
SyUnvadlsaln 9 (Bank of Ayudhya Public Company Limited, 2020)
suneazuy Sminguws Wusunenilsildsumaiaunliiinsveiiies
Tnelud w.a. 2554 WdnsasreiuiiguouuidnafiGond “azuundodval” Sens
vgneidestananlddmaliluoniiuiisinoasuuiif s nfiumniu lnsas
§maenszaiaan 20 Ysuan daust U we. 2544 1Buduan audedagiu Tu
fufhansuneazuy S5 uvesunutiagtusuuimun 8 $1u ewvady $1u
pepluiiufiAnvessineazuu viefiFondt “azunilonnt” Srunuiedu 2 $u
warluiniiufiazusndednl $5uween Suuiedu 6 S dadusuudune
eilifistunaonludisszesiaan 10 Ui dfufued wa. 2554 fean1aens
dinduresiUsznavgsiauneelddmalidnsudedutunisgsfa wagvihld
nginssuesfuilnaiiveussisundaduluvisdu deufussnaugsia
HurendamsiiagyhmsdnuiFouiifstuinuefuasnginssuveanguiuilag
e luldlunnsusudssgunuumsliuinnsvesgsiafiaiunsanevaussaiiy
sioamsvesnguiuilnaitimaneg uagBniafiodweudsslovififuilanagldsuain
anunsaitligtuesisalain-19 Aunsssuinegumsd
nanlagagdliinfuneedaduaniuuinsiuguamsaniaenud
Tnéd3atugiuslaafudwuusn Jalanudndusgisdefazdesuiuasuguuvunns
N5 lumusUuuun1sa NI ugInueusing LagaIuimnNavaINITNUNIY
ideil fAdeianuaulafiasfnunduainisisutiadvdiuyaravesusland
danasiovimuARoguAMKAT N ANTTUAUATNMYBINGUEUTInAlUR SN aAZ U



J J
M:ﬁmnwmmmunzmmnm: Journal of Budihist Innovation and Management 57

Jandaguns Mednanlannnsidegusznavgsiaazaunsatludssyndldsiedu
Tthenvdurguutagiunsluesiuigineazuy Jwminguns uagluuniiug
AU 1 WenTsnevausenuiBINveInguanAndmungliegumunzay

T UILEIANTIY

1. ilefnunsziuvimuadseguniwvesnguiuilaalunsuneazuy dmia
YUNT

2. WiefnwnszsiuanuAniiiudengAnssuiuguamvoenguiuslaeluim
BLNDAYIY TATAYUNS

3. leAnweuduiusvesiiadudiuyana simuaRreguain wagngnssy
AUAUNNVDINGUEUTLNATULURB HNDRAZLY FINIAYUNS

ad o

ABANLUNTINY

sULUUN133RY

n15398lundsdifun93du189Usunas (Quantitative Research) Tngld
LuvaeualuNIsAUTIUTINTOYAIINNGUAIBENS

TEA T HIGE G RLN

Usznsiviinsdne fie wuﬂmqumﬂiiamwzjaml,muﬁmuu ILE
o1dvogluaiiul Suneazuu Smringuns F9ldud Ussens w1e-nds engdaud
20 Pduly NSAMUATWIANGNAIRENUTEYINTIINNGUEUTInAlUUAg LN DAL LY
FINTAYUNS ﬁﬁmqﬁgum 20 Y3uly ifesanmisiseadsilunsusiuiunes
Uszrnanguinesns dasunisinuidendsdieihnndonvunveinguios
Uszwns Tne3Bnsanm fegns Cochran (1953) FanamisAuinngusiiesis
fuslnafininty 384 au deuifionnuundedeliuinanisiinszideya 34
Isverfinduaungusegadu 400 au

in3esileflilunside

wdasflofldlunsideluaded 1éun uwuvasuau Fsnsadaeiesiioly
MsRnuEIdElAs B ingUsrasduasnsfinunidelunisiedany eldunds
Ameuiidifananeanisidoniedls indesflofidonthunldlunissudnoonus
sonilu 3 dw fe

duil 1 Teyathadvduyanavesinounuuasuny loud seld e o1y
anunw 01w Teld sefunsAnwuardnslunisinu saduguiuudnanae



58 MW seitd 2 nIngIas - inaw 2565 Vol. 5 No. 2 July - December 2022

9 (Nominal Scale) ruauanun 6 4o Tasd1e8991n91u338989 Sutaksina
(2015) IdvnsAnundadeifuademsdndulateslud e unuiagtluas
NFUNNUNIUAT

dauil 2 seRuvimuadreguamvesnguiuilnalulnduneazuy Smia
yuws dau 15 4o Inednuildinesiauuulaindn aina (Likert Scale) fidnau
THdenaumnudfey 5 seu fe WudieegeBe wWiudie Tuwdle ldiiudie uag
liiufeegds InedrsdanuunAanasnquiilifnuifeafuiruefves Lutz
(1991 cited in Pimpaiboon, 2001) kagwnAnAefuadenisusniyaaa (Extra
Individual Causal Assumption) %aL*‘meLmﬁﬂﬁﬁsmgmmmﬂamﬁgmﬁdw AL9A0)
ysmafangAnssuananaeuendiyana Wy Jadeynasnudainden uazsyuu
lassaiiamnedeny seuunsidied LAsegna NN Aaul aeAUsENauNIanIuY
U5e9nsg LLazé’ﬂwmzmagﬁmam% (Nakwijit, 2008)

dufl 3 seAuauAnLiusdengAnssusuguamyesnguiuslanluin
suneazuy Sminguns Fadufauuuutansla (Nominal Scale) w6 4o
Tngd9Baan noAnssugunmiuszneusie 3 Ussuan Téun wgAnssuavainly
AzUni ngAnssudieddnliaute uasngAnssuguanmileriulig (Nakwijt,
2008) wazlhuiAnue Blackwell & Miniard (1986) lana11lidn fuilnavedl
nszuILNsAndulate (Decision Process) vasfuslnadsusznaudaeduneuii 5
Tupou Idun nsvssfiunanadon msfnwdumdeya n1sdndulede way
weFnssuTiistundenste

AsusIusIUtoya

iAfeldvinsRnwndeyaussiivdeyannuvdsieyasiolud

1. Yoyaniegd ldun enansuazsssng q Aldsusndeyald wazdinng
FRurimeuns suvisdeyaaindumedide

2. foyauzugd Téun iWunmsdmateyannguifuilaafiinginssunis
Forvfusiounutagiuluaeiuiisuneasuy Siaguns lnslduuuasuniy
(Questionnaire) 413w 400 % Lilefuvndnuwariladeduyana siauafsegunn
LagngAnIsHMUgUAMYeInauRusiaalundunearuy JmInguns

nmsAesziiteyauazainiidlunisieazvideya

Ael935laensmsUszananateyadelusunsumeneninmesiilu
Tusunsudnfagy wevhmsdinnesidoyaveswuuasua il



J J
M:ﬁmnwmmmunzmmnm: Journal of Budihist Innovation and Management 59

1. ToyadadudiuyAnavaInoukuUaRUnIN bALA WA 818 d01UAIN
JEAUNSAN® 21T wazeld JIduagldadmdanssau laun nmsmenseuas
LAENTNANAA

2. spAuviAuARAagunInveInquUslnaluanduneaiy JIMIAgUNS
fAdeanidenitlumsiinneiteyalasnsmadiudosuunnsgu uazaade

3. SEAUANAALIUAONGANTTUAIUAUNINBINAUH USLnAlULUREND
aziy Fmiayuws §IdeeslHisTinneideyanouudriumnaiade uazedu
Desuumsgy

[
a Ya v ELQJ aa

4. nsnedeUaNNAgIUNSANYIeTuASY {Idualdatifinisieen T-

'
a v v o W a

Test \ilenaaauARAvaIUsEINTMEART 2 nga Aisziutiuddnymeada 0.05
wagN1sIILASIERANURUSUTIWIUUT M UNTGLAET F-Test (One-Way Anova) Tu
MIMALUANFSTENIF IS UUsERNIManTTunnId I 2 ngu Taed
AsuAsERUTd RN 1ad A7 seAU .05 sauite n15aszidudsyans
avduusuLuuLlo$du (Pearson Product-moment Correlation Coefficient) Lile
naaovauigu Tnefuunsedutsddynisadaiisedu 0.05 wagldaduuseans
avduiuslunsuasemduiusveaiuls feindudszavsavduiuslnoily
Joulddnydnual () unuaduuszans avduiusvesngy mnArduuszans
anduiusiandilng -1 vio +1 uandliiifiuindanuduiudoglusziugs mnided
Andlng 0 duuandiiiuie aruduiussulussdues vieldfiamnuduiussy
e aigdeldinsvunamgiulisd

auufgiud 1 Jedudruypnaiiunndrsiudssarevinunfinequninvesngy
Auslanlulunduneasuy Jaminguns uandiaiu

aunfgiuil 2 Yadudruyanaiunnsiisiudssadonginssusuguninves
nauguslnalulndneazul JmInYuNT uaneneiy

aundgudl 3 Viruadroguawvesnguiuilaadiniwduiudunginssy
AUAUNNUDINGUEUTINALULYABLNBAZ LY FINTAYUNT

NAN132Y

1. HaNTIATIEVTRLAAIUYAAAYBINANAIDEIS NUTT NEUFI0E9d Y
Tngdumendgaunnninneig eglugiseny 41 - 50 U daorunmilan n1sfne
sEAUUIYIRT Usenaue1dngsnadiusi seldadesaifiou 20,001 - 30,000
UM wezdanslunishwiannuseiutin



60 MW seitd 2 nIngIay - inaw 2565 Vol. 5 No. 2 July - December 2022

[y

2. namsATzideyaln AeaffuszAuvinuafisegunmuesngusmog s wud
nevaungusiognadlngis suviruaR s esoTimuARsuANAR Muns
UftReusioguain dudaandey uasduasugia felideTinsgosdusenen
sedosrestafusiorsu fidbannsnasuateyannmslinmesilased

2.1 ViruafsuaiuAn wuln ngufiegILtuAlesenIsUEYe
nslduanAnsiUszamdusne Wy ensiaiu ayulng mslvdeyaiiufuiAeai
nslderegramnzan uaznsliiduuzihiSmsguaguammiiionsdndudinetng
PR

2.2 ViruaRauNSUJURIIUABEUAIN WU NGUAIRENLIUAIY
son1sisruugIuteyansdesvesie ieUstlemilunisinauladens olu
nsihndvnsegnasanian uazmsingamgil wasiarusuladin ieUszidliue1ns
Doy

2.3 fiauaddudunaden wuin nguiogadiusginanunisal
msszuiavendelsalia-19 fuilnafinnudosnisliuinisiusmnenysusion
wnutaiuiuandu nsnevauesdeuleuied1ud windenlasnisanld
gananadn wazlymanndesssuniuazn1igingnuadlsasiig o \Dutaymdnda
ylguslnaaslontalunisdenn

2.4 YiAUARAIWLATEEAY WU NFUAIBEIAUMIEIISTAUAIATEN
Fnvidoreldroniadouiianasdsmalifuilnadendonsfurioummiagtuanas
ieUsevdaaildine maAvlaasugAavesemadmanenisguaguaminLaz
AUAMNITYL upgmsTiAsusRuresstnaRtuazdssaroguamas g An s
nsPernfasieunuiagtiuresUsy sy

3. mamFeeideyalfisrfusssumuAniiudengAnssuiugunwYes
nguiiegns wuin Tnesaunguiietsdulngfissduanudaiudiviusaede
ngfnssugunInlunmzUng wafnssuguamileiiute wagnginssunisdadula
Fonvimion etdolinnesiesdusznounedesvestiadousiardu (iduanunsa
asunadayaannishiasedldid

3.1 woAnssuavnnlun1igun@ nudi naudiegiauiunese
ngAnssulunsundendelsa Tnon1svianuazeinsnenie wWu nsdnailse
weanesed n1sansile aldninineudie wgRnssuguagunmliuduse Tnenis
Fonfuszmunansasianns s wuemsiaiu iedaad uguniw ngingsu
nseenfndsneetsainane mainseuifisamestwiesiuas 8 Talusetiane



J J
M:ﬁmnwmmmunzmmnm: Journal of Budihist Innovation and Management 61

uazngAnssunsiulszniue i Agnavdnwarluyniionnns lnsfulsenu
9MM3ATUTA 3 do uaziduiian

3.2 wgAnssuavnmileldutae wudn ngudaegaiufledenis
U URNINTIU 73 9 Lﬁaﬁuﬁamwiwma Wy nseenludurusssuwd nnsis
a5 sy msumanmsiavimetuia Wehmueadulseazdossulseniuen
mawnmdds nsiinriesniunisesniidsnie MsdaunneINITLATUIINNGINS
Guthedemues deulunuunmg viiereumsdstonsdasiornniusming way
MsfesmInsuINAIARireiay NeIfungAnssunsldensnulse

3.3 ngfnssunisdnauladondusion wuih nquiegiadiudae
Tudlelindsarumndlunslésueniionisnuilse fuilnaaednauladolis s
g19nduSmLgemnninsuLIMdAlsmeIUIa AMsndnsTiS LT mNe
nusasiounuiagtu fuinsinilemanazuugilvgduiennlduing s
Wisuisuisauantfvennduns msbiusnis msferldane wayUsedniam
Y8381 9K UINIsluT T miiegunudagduudazseneudadulaifenldy
U3ns msfnwimdeyaiierfueniildlumssnulsasenuies waznisdadula
Fentonvtsioaniusmensiusiounutiagtufenies

4. namsinsendaediuyanaiuinuafdeauninvenguiusiaaluig

FUNOALIY JITAYUNT WU UATAIUYAAAAIWNA DY FQIUNIN TEAU
MsAnET 813N wazdvslumsinuiluansrsfudssaseviauaisoguaimueingy
Juslaalulumdinoaziy Smingums unndnady luvaedl Jadodiuyanasiu
swlsadvrieifeudiuansnaiudwadevirunafidogunimueenguiuilaaluiun
gnoaziy JInguns liuanananiu
M3l 1 uanensiinseidedduynnaduiinuafiseguaimvesnguiuslnaly
UM LNDATIY JINIAYUNT

Hodudiuuan MIAUARADEUNIN
: t/F Sig
LI -2.66 0.00*
01y 14.27 0.00%
FOUNNW 11.50 0.00*
SEAUNSANYI 11.18 0.00*
DTN 13.06 0.00*
seldadusaiou 1.44 0.22
avslumsdnwn 53.22 0.00*

* QtludAgynsadAnszau 0.05



62 Ws a2 nIngIas - inaw 2565 Vol. 5 No. 2 July - December 2022

5. #anTaTendaduduyanaiungAnssuauauamvesngugustaaty
WAEILADAZRY FITAYUNT WUl Jadudiuyunnanune 818 @0 unIn sEau
N13@nw1 018 uarAvslunisinuAunndnstudsmarenginssudugunmaes
nauguilaaluunsneazia Sminyums windetu luvuei dadodnyanadiu
seliadesoideuiiunnsisiudsnadonginssusmuauanvesnguiuilaaluim
dunoaziy Jvinguns luunnsneiu
M5 2 uansmsieszitadediuyanatiungAnssuduaunmuenguguilaa
lulmduneasuy Yminguns

Uadwdauunna frupfisequnn
h t/F Sig
bW -2.99 0.00*
9 10.16 0.00*
ADTUNN 6.90 0.00*
SLAUNTANT 7.92 0.00%
DTN 11.63 0.00%
seldadedolion 2.02 0.11
avslunssn 5.59 0.00*

o w a

* Iifuddynsadnfisssu 0.05

6. namTiATIEiviruARreauA N UNgANTINAUAYA I NYRINAURUSLAA
lunguneasiy JmIaguns wudn AALARAILAINAR A1uN1SURUTRMY AU
Aawnndeuuaziuiasvgianeguaimuenguiuilaaiinnuduius fungAnssudu
guamvasnauduslaaluunduneasuy Jminguns
M5 3 wansmsieTgitadusuiruadseguaimuesnguiuilaafuiladesu
WANTIUAUAVANVRINFUHUTINALUUASLNBAZ LY JNTAYUNT

o o WOANTIUGUAIN  WOANTINGUAW  weRAnssumsdagula
fiAuARne

- 4 e & o o AINTW
Tuntazuni WauUae YD LIVAUNY

HUNIN
: R Sig R Sig R Sig R Sig
FIUAIUAR 0.637**  0.000 0.322**  0.000 0.785** 0.000 0.750**  0.000
AumsUUR  0.810%  0.000  0.317** 0000  0.561**  0.000 0.725**  0.000
FUEINADY 0.324**  0.000 0.900**  0.000 0.365** 0.000 0.689**  0.000
AULATYEND 0.121* 0000  0.679* 0.000  0.560**  0.000 0.589**  0.000

AN 0.606** 0.000  0.719**  0.000  0.722** 0.000 0.884**  0.000




J J
M:ﬁmnwmmmunzmmnm: Journal of Budihist Innovation and Management 63

2AUTIIHANITIY

msoAuTenansIdeluadeil AI98a130AUTIEHANN TN UTEAIAYDS
maideldadl

1. Msfinwseauinuafioguamvainguuiinaluwndneazuy Jmin
Yuns MARanIsITzsideyanuin Inssiunguiegdningdssduiimuain
WiushesemuaRsuauAn funsUfiRnuseguain sudunnden wazsu
wisugia aiidesnthdfnanieliidutfeiidmansenulnenssdeniaia
waAnssvesuslna mnguslnaiimunfsedsladmilslulufirmauin fo1aesd
wnltfufvzavvieuliiAsviruafidauanld deldnuuziinmunsiivazannsluszey
o nedussiunnuAaiiintuanmssudinummnisaimdsiiannsadluusuly
Fumanisaling q 8uls lddrezdumnnisalarnnisldendienisquagunm
wgnsalanmsuuinstaegliuinsiidundunsussiiuenes wennsaiain
msldsunanszmunulsuedannden antumsninunsszuinrentelse uay
anufesnsldenfiensinulsrnndefivisg 4 satangmsaifiiad uain
anmzassgiananglulssmaarluiUseme Suardssaliyanadaufni
FoN15ENYILAYNNIALAGEAIMITIAL muTl Solomon (2007 cited in Rengsri, C. &

a &

Kunchanpan, 2019) lana1liin ﬁﬂuﬂmLUumiUszLﬁi;ﬁﬂiﬂ%lﬂﬂﬁ@iaﬁﬂﬂﬁwﬁq
wagfiauAmuns ssiauediiadulumg nnsaivisfuilanonadiu
Usggndludammnisaidule

2. MsfinwszauauAniudengAnssusuaua nesngudustaalue

[ [ (Y] 1

guneazuy Jwdnyuns wuln lnesunguiiedvdulvafissiuanufaiuiiig

[ 1

merangAnssuguanlunnzund wginssuguatmdodulae uasngAnssunis

v a

dnauladonudusion atldesmnmainssuduguamiodunginssudiuyanad
farwdesnavideinnuldlalunmsquanasfmvgunwisluswilfguniwdniua
Tuguiidlsaseldifuintuunsnie TaengRnssudina1nersazdudeilldsy
wansgvuunandaduatsueniifuilaaliaiunsoauauls 1wy annznisuns
szunvenioln wagenvarlddunansgnuinaniladengluduyanadiinan
dnuazfiuansnatusenluvesuiazyana 1wy A auad nsufuRnums
gua Wudu egnlstausniiulainiesdiulngduslaazlimnudAyiunis
Wnkouliisanessetiosiuay 8 Halus MsduUszmueIfiAFoauam nseen
ey mﬂ%’qﬂmaﬁi’]aﬁuﬁdm NNFEANRDINTUAZUTTNIDINEIUT BB

ALY NMITUNTIUANLAATILYed DunididengAnssunisldensnuilsn n1siluy



64 Ws a2 nIngIas - inaw 2565 Vol. 5 No. 2 July - December 2022

ANINTNAAENFINITHUITUNITINGT ATUARMINITTAINGIVIR ANUAEAIN
a5 U1 UUINMSIUEN IS VLAZ NN TIIRUNEYI LT wazngANTIY
§u 9 Addensinauledonysusien wmuddymarddundusazdwali
fuilnaiinnsudsundamgAnssuiiuanseenunlusuuuuvesnsufjifuasvini
yoamsnszviidludaunandeuan dail Worabutr (2007) Idnamaliin nsnsesh
fuansosninlusUuuumsufifuasyiiivasnisnsssh e1aeeneliAntinadnsiia
uaznadnsdesdoaunmaules yuvy vonseuaia ey @1 ngh NITUFVAN
Faufunadsuwamginssuilfentugunin Safntuisnielusazniouen i
Juwgdnssuiinanseanlduazngfnsudivanseanlald wazminiind uudai
anusausuiiuianasenuild suidunisnszimionisujiivsensuanseanves
yaralunisnseyimienissaiunisnseyiludsiiinasoavnin Tavedoniud
auitnla eef wagnsUftRaunsgumiiiefesduiudiuegnamngan

3. M3fnwanuduRusvesladudiuyana ViruaRdoguA I LasngAnssy
AuavAImveInauusnalulndneazuy Janinguns wudn Yadediuyana
Fuine 91y AU SEAUNIANY 91TN LarAvlun1sinwuansstudea
AoviAuARkarNgAnIIUAUaUAMvaIngudUSIaalulungneazll JminYuns
Tuvnigdl Yadvdruyanasuseldiodedeifeuiiunndeiudawasosaunafuay
ngAnssuiuguamvenguiuiloalunduneazuy Jmingunslinaneieiy
mmummnumamaimummwuﬂwmﬂiimalmﬁmmq 7 OULAIINIYS U
gifionsinuuaziionsusamlilsassldidumandumelunioussimasann
nsustaandaien ldnssdufUelungulanietelanaugeniiniiudenis
NUAUNEUaEHANABINTITNITUIUATNIAIENITAUAFUNINTBIAULEY LAY
Hasuiuneldadedofeudoldindutededlidimadensiniauaiuas
woAnssuiiAsdostequam wsghiinguilaassinelfndeaifivslafdend
AnudeInsinw s ousTmndsulsadeldifuimiloutu Tuvueiguslnaiil
A 918 A0 TEAUNSANEY 91T wardvSlunsinuiiuandnaiu dewdina
ToiyanamaniudanuAavioarudesnslumsliiinesusofiuniieiu Wy e
vijsennaziimudosnisldinfusionionsinuavaimannnimae fuilaa
Tuseidnazlianunsavilaaenldvindionduiodlngfidenguinniild yanadi
anuzlanenaazdnnudesnisuilaanvdueiifionisdaaiunuaisanuay
unniuilaafifiaseuasiidenduld fuslaiifisefunsdnulusefugsdend
AnuiFunYANsiInsAnymdeyalsunninduilaadisinnsdnuilussdun



J J
M:ﬁmnwmmmunzmmnm: Journal of Budihist Innovation and Management 65

ffounin fuslaadfiiendninuasnsenaaziiniudesnisquaguamiiienistesiy
arsedfithunldlunsufoRnuiiunnsanendnduidululs Snvaanilunis
Snwwerunagendslifuilaafilonialunisldsunisquasnuiguaimiiunnsng
Feudseldintadesing 4 maidifutlefefidmadorirunfuasnginssuauam s
aonAdesiunuiteves Kumsin (2015) fildinsnwiiruadveslduinisee
HruresrgduuusafuuazsUuvaislval wulh aonunwausa nsdine ey
orfwiufinafiuandrafudedhiuuinisiduee wazaenndestunuisbues
Limpiviriyachit (2014) 7ila@nwluis esvesnrudaiiud i eadesussmsuds
Aedutiadelumsiaduladenysusiuasndndusianiumeesnueds Jaia
p31m wu gliuinmsiidiseldiunndnafuiuiinnudadiuludewonisiaduls
Fenteauilneninsaludusiuliunndaty

uanNHuan NAeUANNAFINSMUT HauaRd1uai1ufAa A1unng
UtRnu sudanndeuuaziuiasugionegunimvosnguiuilaadanudusiug
fungAnssuMuaunmveInguiuslaalulndwneazuy Jminyuns faiiiiosnn
faunAdeidumimide amnug vauediduilneddenisguasnuauaim daiaain
nsivszaunsainsasensldsudeyaiisatunisquaguainanainuasioya
719 ﬁgﬁmﬂﬁu‘%‘[mﬁmm%ﬁaﬂ’mLs?iaLﬁ'mﬁumimLLaa%ﬂﬂwlﬂiuﬁﬁWNU’Jﬂ A
mwvmLLquumvavmau‘l,mﬂmmuﬂmmmﬂmammaammmnm nelilAn
wqmmmmumimLLaasumwmwwmﬂmmawqmmmuu fafifungfnssud
LANIBNAT WazngAnssuiinslasznseri Geaonndostunurfnues Nakwiit
(2008) ilFnal34n Jademesuszuunisdles msnw dinw wAsugha wazit
ﬁﬂwmwwgﬁmam%mmﬁuﬁﬁmLﬂuaaﬂ‘ﬂigﬂamawqaﬂiimqmw Snviedsdanarie
muIde ATwAR

29ARNS

NnMsAnuIsediduanansatiausling TOEE filsainuanisinunise
wazdulunafiintunelduuafnues Lutz (1991 cited in Pimpaiboon, 2001) #
¥ndndauuesiruafuuy 3 asdusznau (The Tripartite View of Attitude) 1
3 pafUsznavil Taud drumrudn (Cognition) AuANgan (Affect) waglunu
19052911 (Conation) F9e3dUsznouveslaiaa TOEE Usenousig siualudn
(Thinking) #Mun"5UATRMU (Operational) fuduandes (Environmental) Lag



66 MW seitd 2 nIngIay - inaw 2565 Vol. 5 No. 2 July - December 2022

AULATEENY (Economic) FaasAausenavvedlumativetinluldlunsaiiunisvesy

v
v

Usznaugsnasmudmihenviamieunudagiu lndsil
1. AuANAA (Thinking) Usznause
1.1 mslitoyafisnsmAeiumsldoegiamanza
1.2 M ausnansiUssanduse 1wy e1vnsiey ayulng
1.3 mslieuuzinismsquaguaimii ensanduiined 19l
AU
2. iuN5UHURNMY (operational) Usznaume
2.1 msiagamfl uaznisiaanuduladia i eUszifiueanig

Joastu

2.2 Msflndunsegnasniim

2.3 Msdnhsruugiutoyamstesuostde

2.4 m3davinagnslumsansiamienisdavinlusTududaaiunis
Ug

2.5 nsdsasusazatvayuliduilaaladnisguaguninegns
soile

2.6 MydaviAanssuiiouansauSURnteUod Ay

3. guAawIngsy (Environmental) Usznausie
annsldgananadin

4. AuAsEgNa (Economic)
ﬂﬂﬁlﬁ%uiwmﬁuﬁwLﬁaﬂizmﬂﬂizauﬁuﬂmmamazmamwgﬁa

URIGIRINE

HorauauuziliannnnsAnuide

1. fuszneunsssinsudmhensfusiousutiogiumsliteyaiiufy
Aendumsldenegamngan Tnmsdiauondniasissnnduie Wy ovnaasy
ayulng fnsliduuzihismsquaguamiiensiduiinegaiiauge i¥n
gaunndl uaraeuduladin ievsuduemadowiu ssfindunsegnaonina
fovinszuugrudoyansderodfie weusslovdlumdnauladendadely anns
Tggeananain

2. lugniilsewalngdszauivanngnaasughadussdmwarengingsu
vosuilne Tnslaniensaziunaidend ensdusionutiagtui osenda



J J
M:ﬁmnwmmmunzmmnm: Journal of Budihist Innovation and Management 67

[%

Alda1e Aslugusenaugsfaiudmiensiameuwnudagiuldasaislenialy
mstummaudineldaniizdingny wegmslinagnslunisansamientsdar
TUslutudaaiunisue ensdaasunazadvayuliguilaeldfinisguaguam
ogasoillos viensimhAanssuilonansanusuinveusodsaslunisuandng
nasusieliudduslon iteidunisuansanusuiaseuuasiansnuiiiilaves
fUseneumsiisiredany

3. mignuvesigrniomenuiiisadosasjaiuluns fmusuloune
AUNIAUAFUAMVBIEUTLNA LU NMsdaaSun1seanidanie mslvideyaniugy
amglumsuslnrensiignaudnuny deyasunisldgunsaling 9 ilensuntes
Welsa nMsUfuAAanTsueng 1 Lﬁ'aﬁmjamwiwma nsdaassdnslunnsg
$nwamevialiunszavusg1aiaia nslidolausuuznioteAniiuain
Ademaiunssaeiaensiaiunawemndunisindedeasiionisiunsu

Y
¥

FoyafiUawmeuazninening 1udy

foruauuzlunsiseaiasialy

1. ¥ndvms dnide viediaulansviinsdnu dededidsnasierinuad
wagngAnssuduguamvaanauiuslaaluasiiuiiay q feifieldunsainen
UnBetielvunnuiddeluussiuganan

2. meveluadssolumsinsanuilutladviu q Aenaflduioadostu
ngAnTIUMIGUATUN I LU waAnssunsliusrleminag mmwawaiamﬂaa‘m
dnausdeyalisafunisquaaunin Yadediulszaunienisnaiadidnase
woRnssuaugunIw (Jusiu

LONE1T91984

Bank of Ayudhya Public Company Limited. (2020). Business/Industry Trends”
2020 - 2022: pharmaceutical industry. Retrieved 2022 10, August,
from https://www.krungsri.com/th/research/industry/.

Blackwell, R. D., & Miniard, P.W. (1986). Consumer behavior (5th ed.). Hinsdale:
The Dryden.

Bukbun, P. (2019). New health management in a dynamic society.
Nonthaburi: Research Institute Foundation and Community Health
System Development.

Cochran, W.G. (1953). Sampling Techiques. New York: John Wiley & Sons.



68 MW saeitd 2 nIngIay - inaw 2565 Vol. 5 No. 2 July - December 2022

Health Education Division. (2013). behavior modification health by
community. Retrieved fromhttp://www.hed.go.th/linkhed/file/89.

Kasempipatkul, S. (2014). Factors Affected the Drug Retailer’s Satisfaction
toward Pharmaceutical Manufacturer and Distributor: Case Study of
T. Man Pharma Incorporation (Master’s Thesis). Bangkok: Bangkok
University.

Kumsin, K. (2015). Consumer attitude toward pharmacy services (traditional
and modern) (Master’s thesis). Bangkok: Chulalongkorn University.

Limpiviriyachit, C. (2014). Public opinions towards factors affecting buying
decisions at hock sale tung drugstore, Trat province. (Master’s thesis).
Chonburi: Burapha University.

Nakwijit, B. (2008). Psycho-social factors related to self — care behavior and
happiness of the senior citizen club members in the hospitals under
medical service department, Bangkok metropolis (Master’s Thesis).
Bangkok: Srinakharinwirot University.

Nanthamas, P., et al., (2020). Economic and business trends in the era New
Normal. Retrieved 2022 10, August, from https://shorturl.asia/cys\W

Pimpaiboon, W. (2001). Marketing factors influencing brand loyalty. (Master’s
Thesis). Bangkok: Chulalongkorn University.

Rengsri, C. & Kunchanpan, M. (2019). Attitudes towards electric motorcycles
of students Naresuan University. (Bachelor's thesis). Phitsanulok:
Naresuan University.

Sutaksina, W. (2015). Factors affecting buying decision on medicine in
drugstore in Bangkok (Master’s Thesis). Bangkok: Thammasat
University.

Sripong, A. (2013). Medicine purchasing behavior of consumers at the
drugstores in wang sombun district, Sa Kaeo Province (Master’s
Thesis). Chonburi: Burapha University.

Thungsomworapong, S. (2020). CEO Survey: Economic Outlook for the last 9
months of 2020 SET CEO Survey Economic Outlook (Apr — Dec 2020).
Retrieved 2022 10, August, from https://shorturl.asia/jWof9



J J
M:ﬁmnwmmmunzmmnm: Journal of Budihist Innovation and Management 69

Worabutr, C. (2007). Self-health care behaviors among the middle age
residents in amphoe srisawat changwat Kanchanaburi. ( Master’s
thesis). Bangkok: Silpakorn University.

Yongjaroeanchai, C. (2020). Covid-19: Business uptrend during economic
downturn as a result of the new coronavirus. Retrieved 2022 10,
Ausgust, from https://www.bbc.com/thai/thailand-52163423.



nsfidaudauvesuszanvulunisunasesdautiosdu nsdifine
29ANITUTMTAIUAIUATINY Sunavinluad JmTndunys’
PEOPLE’S PARTICIPATION IN LOCAL ADMINISTRATION: CASE STUDY OF
TAMBOL RUMPAN ADMINISTRATIVE ORGANIZATION,
TAMAI DISTRICT, CHANTHABURI PROVINCE

U Feaun
Phatipan Chaisena
UAINYIRBNWATAEAS
Kasetsart University

Corresponding Author E-mail: krisada.sae@mcu.ac.th

UNANED

unAuL I TnnUszasdiil efinwsgdunsiidiusauesdssaulunng
Unasesdusiesiu uaziilersSeuiisumsiidiusiuvesuszmvulunmsunasesdau
vioadu n3dlfnw eadmsUIMsdduad iy Sunevinlml Smiadunyd Sauun
mudadearuynana 193501539818 9UTu ngldngudiegie 91wy 348 au
sunnguiegdlaelinswenasiduazuesuny smsguiiegiauuutugi
uazvimsguegsielaglsunsudy wnseslefilide uuuasuau Tinsevidoya
Tngldlusunsudnsagy addnld 1fun anud Jevay Aeds uazdrudsauuy
UINTFIU NAFBUANNATIUAILAITNAADUA LazN1TIATIENAURUTUTIUN
talle

NansANYINUI (1) nsfidwsalunisunasesdruiesiiuvosUszvney
oglusziuUiunansvislnesiuuagsedu dufifdiuiiugefiande d1unis
UuRu drusuifidusamianie sunsieauiazasiaaounsvinnu (2)
mMsieuisunsiidnsulunisunasesdiuviesiu Suunauine mau waz
syfuNIAnwenady fdrunlunsunasesdiuvisaduliuandiadu diueny
anunm 18w uazeldreidousieiy fdmuslunisunasesdiuiesdiu
WANANSY
ﬁﬁﬁﬁﬁky:ﬂwsﬁdauiau;ﬂiz%W%u;ﬂﬁiﬂﬂﬂsaqdauﬁéqﬁu

‘Received July 5, 2022; Revised September 12, 2022; Accepted September 30, 2022



J J
M:ﬁmnwmmmunzmmnm: Journal of Budihist Innovation and Management 71

Abstract

Objectives of this study were to study the level of participation and
comparison in Local Administrative Organization: Case Study of Rumpun Sub-
District, Tamai District, Chanthaburi Province classified by personal factors and
conducted by the quantitative research method, collected data from 348
samples using questionnaire. The statistics used for the data analysis were
frequency, percentage, standard deviation. Hypothesis test with t-test,
analysis of variance (ANOVA).

The results showed that 1. The level of people’s participation in Local
Administration, were at medium level in all aspects. The highest level of
participation was practical operation. The lowest level of participation was
follow up and examining. 2. The research also indicated that peoples with
different sex, religions and level of education did not have different level
participation in Local Administration at Rumpun Sub-District, Tamai District,
Chanthaburi Province. While the people with different age, status, career and
average monthly income participated in Local Administration at different
level.

Keyword: Participation; Population; Local Administration
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Abstract

The objectives of this article were to study 1. Financial cost of Pandan
hybrid cultivation in oil palm and 2. Marketing channels of Pandan in Na Phaya
Sub-district, Lang Suan District, Chumphon Province. Data were collected by
a sample group of 10 people divided by the size of the planting area 1-5 rai
and 6- 10 rai by using an interview form. [t is an interview question was tool
to collect Data from samples. and a comparative analysis of the feasibility of
investing in each type of hybrid pandanus planting with financial benefits
including NPV, IRR, B/C ratio, and Payback Period, as well as project sensitivity.

Results revealed that the garden area 1-5 rai uses a total average cost
of 26,304 baht and the Variable cost of planting pandan was 13,496 baht, with
the fixed cost being 12,808 baht and the average monthly yield was 3,606.33
baht/rai. After deducting the costs, the total profit was equal to 16,971 baht.
The project has a payback period of 8 months and 22 days. It was found that
the garden area of 6-10 rai uses a total average cost equal to 35,751 baht/rai
and the cost of planting pandan. Variable cost, equal to 18,373 baht, with
fixed costs equal to 17,378 baht/rai and an average monthly output of 59,625.
After deducting costs, the total profit was equal to 23,874 baht. The project
has a payback period of 8 months and 14 days. All Payment Terms Instant
Cash Payment Most Distribution Methods and the study of marketing channels
found that come from merchants from other provinces to buy at the garden.

Keywords: Financial Cost-Benefit; Marketing channel; Pandan
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Abstract

The research article aimed to 1. Analyze general conditions 2. Study
the competency and 3. Recommend the guidelines to develop the
competency of life insurance agents of Krungthai-Axa Life Insurance Public
Company Limited, Nuanchan Branch, Bangkokil conducted by the qualitative
research, collected data from 8 key informants with structured in-depth-
interview script.

The results revealed as follows: Strengths; Agents had good
personalities and images, provided complete and correct information,
introduced products to meet the true needs, had knowledge of products
from different insurance companies; being ready to provide services by
convenient and quick tools, and set their goal for career advancement. The
competency of life insurance agents was divided into 3 aspects as follows:
Knowledge: Products and conditions of each type of insurance must be
learned, including those of other companies. Being knowledgeable of all
involved matters. Skills: Communication skills were required, along with sales
presentation as per client needs, being open-minded, sales closing,
responsive to conflicts, and after-sales service. Attitudes; the agents must
have positive attitudes; being optimistic; have love and faith in their job; and
have self-confidence.

Keywords: Development; Competence; Life Insurance Agents
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Abstract

The objectives of this study were: 1. To compare performance
efficiency, 2.) to identify incentives that affected performance efficiency,
conducted by the quantitative research. The population used in this research
were people in private companies, Automotive Parts Logistics Industry In
Ayutthaya Province, which is still in operation and use human resources to
perform tasks, full-time employees on the production line, office workers, the
chief of staff on the production line, totaling 130 samples questionnaires were
used as a data collection tool and analyzed data using descriptive statistics;
Frequency values, percentage values, mean, standard deviations, and
inferential statistics were used using t-test and One-Way ANOVA statistics and
multiple regression analysis.

The results showed that 1. The results of the personal factor data
analysis showed that the majority of respondents were females, with age
range of 31-40 years of age, high school education, work age 1 — 5 years,
average monthly income of 10,001 - 20,000 baht. 2. The feedback level of
the motivation factor finds that the opinion level of motivation (X =3.91,
SD=0.777). 3. Performance comment levels showed that the overall level of
comments was at high level (X =4.01, SD=0.714). 4. Hypothesis tests showed
that the average monthly income differences in performance of full-time
employees differed statistically significantly. .05 and performance incentives,
including job characteristics, accountability, and progress aspects, affected the
performance of full-time employees and were variable in effect by 79.9 %
Keywords: motivation; performance effectiveness; permanent employees;

private companies; spare parts logistics industry



110 W s eitd 2 nIngIas - inaw 2565 Vol. 5 No. 2 July - December 2022

unin

TugavedlanAdng AimsisznitsUszmaiimaiulnegennid Usznou
fulsunenadarnisdmutonnas FTA fissmalneassdoadnsusisluguey
dseen i wazinamu mmsuiiessniaasgiuensuiiazdulndoududi
U35 Yeyauarnisiiu JalmnudAgfazviliussmaamisaudadiuluniinngd
Tanlel gnavnssuladadndduidugnsmansnid e aziunldlunisifiuia
Anuaunsalunsutsdunansidgsilvdudua suinsiidunugnas dud
waruinisiededuilnaiilunasgndosmudynfinnasiuly feasvinliyan
N15AN5ENINUTEIMAYENEAILAENBLAAANITAMUY N15T19NY kagN1TAULANIY

a

iwsugia Wainingalain ldwmansenudegaavnssuladaindlne lnaanizee

'
a =

gsfansvudsdudseninslszmaiingavsin eg19lsnd gsfafiineasdasiunis

=

yudaduinelulsemadsiiunldudulneds 3-5% ded 35U 2565 nsdseen
YDINGUOAAIMNTIN LA T9UsznauRY s0susidSasy edessud Fudindu
o¥lmasngud sndnseusud Judiu uazeylnasodnsusus dnsdsooniiadu
78,305.79 &1 Lfindu 23.91% ngrafeturesdiiugs wianasaniiou
Aountifidsoenld 79,113.53 &MU (@ Indginiuna, 2565)

ogefindlinsundseuinvedain-19 dudsmansenuludigsfiaunuas
nnaeu dneatessialadafndidednilauludu 9 mdeudu wmsizuinsnisien
aivihissuunsvudeduadiasnn Waganasluadeuudadng vasldlifiesu
nMsUamaswesgsia yhivgsiauaresdnsusaznadiudeduiufoniumniusie
UszAuUszradbigsfaliiianisszasiionsazdwmaliduazarglaludings nns
vened wuladmndesgsianaresdng dewdlnddaudnsalddulladeiiady
Raglunsviliigshavenesa vize Wulaiamiild fe niweinsuyed wie winau
luasdng dmnuindadudananiesinsusiazesansasliaunsoiam vereduag
dulafamin WenisudsduduluiagsAauaznovaussiogndn Jailvusay
psAnsldiudannuddlunsiiuuszansamlunsufsfauvesminauly
psdnaiieliesdnslugitmne dudu ssdnsadfelmaifianumdon Tefoeiamun
mpnuuazninauluesdnslundeniu lnsdmuadmnevemisauiieia
nanuLarUszansnmlunsufoRauifinty sutnnudfnvesfufoRal
AnAunelalunisufiRume azaiunsaasismnudisaluanuliagnuiiasa
@rsny LiTuns. 2560)



J J
/nﬂ/'m’mmannmunzmwnm: Journal of Budihist Innovation and Management 111

nsfnwussgdlafidmanoussaviamuesiinaudy agdeliifud
Hymn PaeifindszansnmnsufoRauvesmtnam uazvilindnauu iRl
Fuemanansa Wuisaiufugsiageamnssuladafnd 9 vTsmienvuwrianils
Tunguamamnssuladafind eruewd daminwszuasaieysen laviuauddglu
nauUsganiamlunsufuRnuvesminalussdnsdrsndaduegraun
W eeann wnaudnendmduidmdnd dufitie duind ou ad1eselduas
nansuulsifusadnsundian dagmiinu fe wiinanuwausegalalumsufoaa
JedanaluiFeswosssAnEam wag Aanm sensuFuRIu 1wu mnuduialuau
ﬁﬁwamﬂﬂa . Mskesuniseausutule | é’wmmawmﬁﬂﬁﬁﬁ . AUANINTA
ANUTURATEU

Fausegsladuammdrdyvdniviiliyanainsluesdns Tnsamy wiina
Used1 uansmginssuoonuidsuaneanin iy danusidlanseiiotedu vaumrids
neetsganILasalunsUF TR lEUS A umuauingdd sl
A muazdserlndenusudiadliogninuszaznaniinmun udluvuziieitui
wifnaurausegsladmareuszansamlunsu it gouvihliminauuans
wofnssudeavoonan wu liflanuddla nssiededu vumtundhandeiilwlails
Usnaumuunuinngly swlsifiganinuasSedeylndeusudfadiognlinssany
szovnadidvun lddmiinnuasiiusgdenielidandddudmasiondnslag

[
Y

VG

FeduiAfeiauiumsifeluidoifos ussgdaiidmadoussansanly
nMsUfvRuveaninaulszd Tuuisvienvuuinils gravnssauladaind
Fudruguoud Fmianssuasaiogsen iilefnuduaiimussgdlalafidmasio
Usgandamlun1sufuaau nmamiiaaseindedanan il elddoaguazii
wan 53 velUNau RS T uaz tmanis3TeluldiiewasuadrangAnssy
1Jiz?m'ﬁﬂﬂ‘vﬂ,umiﬁwmﬂuaqwﬁﬂmuﬁiamﬁﬂﬂﬁﬁmﬂidwﬂqqqmgq 2 e waly

Y =

RALIUU

—2

L

AQUsEaIANIIIY

1. eiSsuiiisudsyansnlunisufiRauemiinnulsedduunm
Jadgdiuunna
2. vitevnussgdlafidsuasioystavsamnsufiRnunsvesminaudsed



112 W s eitd 2 nIngIas - inaw 2565 Vol. 5 No. 2 July - December 2022

ABANLUNTIRY
1. gUuuuluns3de 1Wumsidedalsuu
2. ﬁ%ﬁ’aﬁwmidmduﬁaaﬂwLLUULLU’Q%uqﬁ (Stratified random sampling)
pudndinsuinvesngulssrnslundardiuau uddusnegnsegsineiiielnle
uunguiiegsnudndiurunvesnguuszanslusdazdiuanuiuniniu
5EAUUURNTS wnundsaan drende anigndnaudsed luvi¥nmenau
onamnssuladafindeusud Swmianszunsaioysen fdemsdiduianisey 14
ninensuywdlunsuuaau ndnanudssdluladnds winausenila i
17U 130 A
3. indosdleflilunAidelduvuasuan@efideldduiunsaaniesiioly
n1539elugduuuienarsiaguansuuasuainlunisiiusiusiudeya lnefnw
nanHNswaranemATesng q Adedes
4. fAelanniunsdaiudeyalaenisldisidenngudied1alaeisnisdy
wuusUstugiiusiuuiaau 130 au lne aaedesdionnnseudomluididn
anuvesiAnyiTldlunsin
5. mPnneideyauaraianlilunsiesgiteyaditeldiuiunisdn
TRYALATIATIFVTOYAN NI WINIINITITETIWUTUIU A vin1TUsERIaNaLAL
Anseving fail
nouil 1 YeyaiieddutadediuyanavesmeuuuUaUATY
Aimsgiteyalagaisosas Unausilunisnssnaun1susseIenanuai A
W5504 (Descriptive Statistic) war adAId331AT129 (Inferential Statistics) 1iie
osusdayadastuAstudnumeitilududssrnsmansuazduiiifoafuay
VDILADULUUADUN
moudl 24eyaifndfusziunuAndiuiofunssgsle veandnau
Used1 unundeeen Tuuddmensuwimils granmnssuladafinddudiusueus
Jandanszunsaieysen iuwuuninsdiuyszaian inaeilun1sussdunanis
oAUTeluduvesATeI T mssaumavesnITednvazuuuasuauildi iy
WUUNIRATIEIUUTZNUAIRBU (Rating Scale)
msieneideyadmiunsAnuiadedideldidonldadalunis
Ansgideyasuioluil
1.anmanssauun (Descriptive Statistics)



J J
/nﬂ/'m’mmannmunzmwnm: Journal of Budihist Innovation and Management 113

1.1 Jinsgideyauuuasuniy dwdl 1 erfudeyaaauninaiu
yanalngthauaniass U (Frequency) wazAn¥evas (Percentage)

1.2 Sinzideyanvuasuniudiui 2 1neddunsegalalunis
UvAeulagtiindan Aeds (Mean) war druidsuuunsgiu (Standard
deviation: S.D.)

1.3 Alasgiteyauuuasunudiui 3 nertudszansamlunis
UftRnuvemingu Tagtanduan anade (Mean) wag drnudouvuinnsgiu
(Standard deviation: S.D.)

1.4 @finoyuu (Inferential Statistics)

1) Yadvdruynnaiiuaneiy SUszdnsamlunisufvasy

wilnuuKundIean drendn vsenensuuimils lunguasamnssuladading

(%
a 1

Fudeueun Jianszunsasosse lagluada t-test uaz One-way ANOVA

2) usagdlefifinasioUszavsamlumsujRauyesmdnnuunun
dsoen dewdn uidmentuwianils lundugmannnssuledafnddudiueusud
Janianszunasasogse tngldnslnsginisannsenyan (Multiple Regression
Analysis)

NaN15398
HANTTITELT 09 wiegalafidwmanausednsanlunisujudveanidnau

(2
s

Uszdn wnundseen Tuuidvmonvuwimila guamnssuladafnddudiueueud
Frfanszuaseieysen agunaldeolud

1. namsiasgiteyamlu wuin greutuvasuamdmnunandgs
91uau 101 Ay Andudesas 77.750awnAewmene 91uau 29 Au Anluseuay
22.3 puanuitaeey 31-40 Y 9ruau 74 au Andudesazse. 9fiszaunisiine
fseufnwinoulaty §1uu 48 au Andudosar 36.9 dongeul - 5 Y9y 63
au Andudewas 48 5uazdrunnisneldadssoieu 10,001 — 20,000 U
1w 59 au Anluiosaz 45.4

2. wamsilAseideyalieaiussiunuAniueu99sle Nan3Anw
WuITTAUANAAIuYeILsIg il Tasainsiu eylusziunin(X = 3.91,
SD=0.777) ¥isil ilefnrsuunede wui fuiidduademnniian wasusedaly
nMsUfURlFuARofudnvALUIURTR, Fumsldiunsseuiuiuiesesadin



114 W s et 2 nIngIas - inaw 2565 Vol. 5 No. 2 July - December 2022

AosuanuiuReTey, Anudmnihdusiuiiaiedetesfianlauisuainudisa

12
a

Tunumudwulavanunsaaguidusieaulanad

1) é’wué’ﬂwmm@wuﬁﬂﬁﬁ’a agluszduun(X = 4.04, SD=0.711)
ol lefinsufunede wuih defifldnademniian Aemheuldimuaniig
anuduAnveulitaiau sesasnde {Anwelail osuiviiddnuuzinie
AMUANNTD wazTeR dad vdesiaaldun Ifsuneun1suauaImg
AYUAINITD WATAUTR MUAIU

2) arunstasuniseeusuduie sy lusedvuin(X = 4.04,
$D=0.818) sl 1ilefarsuduede wud1 defifaadoundan Aeldsud
guekaraulingdaangdedudyuindannug ALATNNTAMEN T A U UIUT
IFSunouning sesasunie IHsunsungesvuivs wagn1sausuaNious Iy
uagdofifidnadodasianliun HUAUT e ousUAUAALALAI9Y Fauewuy
ANAIAY

3) ﬁwumm%"uﬁima‘u aa'lua%’umm(i - 4.01, SD=0.753) V13l
dofansandusete wuiy dedidenedsuinign Aefewelafdfidmnalunis

v a

dndulafunuilldsuiinveu sesasnde Hamelaiihaulaslddesiinisauay
ogdlnd@nniviinay uasdefifidnadedesiigaliun famelaiildsueuvane
Tsuiinsauaulng 9 auaisu

4) mummmwm EJ‘EJI‘L!iu@UlI’]ﬂ(X 4.01, SD=0.760) ¥isil il
finsandusete wuin defifldnadeanniian Aemhnsnuatuayulidnudelile
Wsndnsnwlumsdou smurtanu sesasnie niheswatuayuludiunis
Anousy duuun Anwigeuiie Wuyuaug wasdofiiidadodesiigaldun
mhgnufinsanmadewiuvisegiadusss amud

5) sumudusaluau sglussdvann(X = 3.46, SD=0.847) 2o
Fefinsandusede nuin defidiaadsunign Ae sanailadlevmihuandy
diudwelaluau sesaande aunsautdgmiiAetuluvnsiivfoRnulddusa
uazteifanadeosfianldun viauifuisveunasnuildsueunnegdiany
Whnne suansu

3. MIssidteyaisafusziuAuiuYesUsEANS AT aLNE

MIANYINUITTAUANLWILYDISEAVEN WYL Tnen g agluszauiin
(X = 4.01, SD.=0.714) visil \lefinnsmndusiede nuidedifanadeiniian fo



J J
/nﬂ/'m’mmannmunzmwnm: Journal of Budihist Innovation and Management 115

FuAMANILTEIANAD FuUTINMY uazteTidAndesiian leun du
narlua mudidu Tneannsauendused il

1) ey aqiussm‘umﬂ (X = 4.04, SD.=0.726) Wiah 1l
finsandusede wuirfeiidnademniign AonuiviiiuTinadimngay uaz
dulumandiminevesununi fmualisesaswnde fnsmeunuuimsdanis
USinaen weanudifalumsujiRauimenanuuinsnaniewlédusum
Pumadmneiifnistivuals fnsdadiiuanuddyvesuiivh wazdedill
Aadetiontign lHud nanuilesnuntuamatusuuniingmiluusun PG

2) muﬂmm‘wmu asflusmuma (X = 4.07, SD.=0.691) ¥isil il
finsundunete nuidediddnadvinian Aenuildsuneuniensliiin
Usglodsioununsesasinie awnsavinnudildsuneumngldedisgndes uazld
unsgruiimsfnudusiifinfuegiaueiiietnnuszondldlunsufoRaulng
AuNIMNNTY KasuTeenudedeld wardefifidiadetosiign WWun swillédy
LeuMmgaNNsaUH TR AU Ui ruanaI U AU

3) pnunanluau eglusgauann (X = 3.92, SD.=0.725) wadl 1ile
finsaundusede nuirdediaaieuniian AonsufoRnuinsudinaiedis
Faausosaunde dnstaumaiensuisinuliianuazmnuassinsidud
nMsau3snsivig ieufuusansufofnuliazmnsiaid uinisiivua
szognadilumsdidunumnzaunudnuvazvos uazdedidaadetosian
loun Nuasauazdwaunssmuinuaauaiu

aAUT1ENAN1IY

NningUsrasdn1sided 1 Weisudisuussansnmlunsujifaues
wifnauUszddnunauiladuduyaraluuismonvunsinis gaammnssilad
afnddudiugueud JanianszunsAsoysen uunmudadedluynnanuin
Hadudruyaraiunelfiadedeidouunndeiy Tussansamlumsufofau
wiineulszslunssmensuuimils gramnssuladafnddudiueueud Smin
NILUATATOLTEMANANNTUY BEalitludAgynisseauaia .01 vadenadunsude
wiineuinelfunndu ashliismesonnsosdn uazailddnevesmuios Telal
daal§dninesinaneenainiiu wageeinufuinudlsanuiuls waslid
AN lngaanndesiunan1s@nuivesuSygya walis (2553) IFAnwIde15 04
Uadeauusegalalunisviuveamidnaussduluanig (ende) nsaldnw



116 W s eitd 2 nIngIas - inaw 2565 Vol. 5 No. 2 July - December 2022

UitmEAnTudunsauTsfdaugnamnssunui eldfuandeiuiinadeussgsla
lun1sufuieu warligenndeaiunuideves nuanssa Yudseivg (2560) 1a
Anwides ussgsladensufinuveaniinnuessdnisuimsdiusvalulnsine
Unlundmineramesdnen wuin Jaduduyanavesninaud diwaeng sl
uwaneinariu dsgdunsegalarenisuiinuveninanuesinisuimsdiumivaly
wnsunetlundmingrmedsiunnsiisiu ileaanausiosnssuduiiannniy
audpsnsmesuneliisu msldegiuaseunsa msldediuanuiiygnitu ulfas
fseldfmnifidulanazduinagydstuminanuifinelddefousnnnitenaae
lifiarmgumdlasnnimiinnuifinglddeireulseniinelfdoifouioaylsl
dawasionssgslasensuFuRauiiunnsnaiu

MNninguszasdn1sited 2 oniusegdlatidenanedsz@ninainnns
UfvAnunsvesminauusedn luusnenvuuiis geamnssuladaind
Fudrugusud Smiansrunsiegseimuin wssgdlalunsufofou W dw
ez U UAUR duauiudaveu wagduainuiavdi duase
UseandaanlunsufuAuvesminauuses luvi¥menvuunanis
pnawnssuladafnddudiueusud Sanianszuaseiogsen Tnsaenndosiy
ATevostriung nesvilensiy war yyetud fdenind (2562) Anwide 3eq
usepdlafidamarieyssaviamnsufiRnuvesyaansesdnsunasesdiurieannly
gunafsuyn Janinasiegionil wud Jadegelalunisufiiausiudnuuzues
Y wazAUANSURAYOUR DU AR B UTEANS A NNsUSUROIUYeIUARINT
dinpsAnsunasasdiuviosiu lusuneidsun SmingnugisduazUseansam
n1sufURnuvesyrainsegluseauglazannIsnansiuseuigulssdnsam
nsufiRauresyaaing uunmuladudiuyana wud Yadeina seaunisAnw
Muntsany waeseldadedoifiou AunndiuiusednsamnisufuRud
uanesiy Snitsdsaenndaatuauitees §ins wangsiug wag nilan asdeuna
Famn (2561) Anwnideiies ussgelafidnadeninufanelalunisujdanuues
wifnauuIen Ineieny lulemealuladd Sifamuintadegdlefidnaienisains
599919 Ap AudnwauzauiuANA1ImMT dunslsuniseeusutiulie anu
mudsalunuinaseanuiisnelalunisufufnuvesninny uwiligenadeiu
$uideres nganiAu delant uazunuga aassaming (2562) ld@nu13os
ussqdlafidmareUszansammsufsAnuyaainsaeatiuayues uming1ds

nyuuwinils ludwiaunusidnudmanisiiaseisyaunsegslalunsufifau



J J
/nﬂ/'m’mmannmunzmwnm: Journal of Buddhist Innovation and Management 117

[ [y

sudadogda loun suaudisavessuanniian sesasmndudunseensuiiy
0o
RIEPLILIE

Forauonurlun1sidundall

1. frudnuasnuiiuiod {innsununasueuvsnsauliminaulssy
UBUMINBIUANAIINS ATNENANTA uazAMATAveusaryAraLiialiuSTaNa
dnsamudmuneg

2. sumstasuniseeusuiuiie finnsunund Tadudyuigeusuaiy
Aoutusngg Miaueuue

3. AUANUTURAYEUADIIU HARNTITURUNATTAT1auTagelalindnauiin
aufienelaflduneumnelisuiinveunulu 1

4. frupuimmii fuimsasiansannsideusumisesiausssy
dieliliAnanuimdesdianusavilsngnmnurhausamiuld

5. Frumudidalunu §aanisunundesmsunudidulunisdndsdudy
grusuiliigndn il elsfvihaud suinveuuasuiildsuneumunetudisany
Wmang

6. Melfiadnsiodion fuimsmstinusilumsfinsanuiviududiouusy
Bousunmiinnuiiduinessudaiauannsoiassdninmnuresudazyaaa
Iasadiodunssgslaliyaraiiviguas adalunsihanudmwaifsdeysyansam
YDILIINTY

Farsuauuzdmiumsidunadaly

1. fifernsfnwvidedn lnonsdunwaininauilelildteyaiazidonuay
usiughiaszansamnnsyhaunesdadeusegdaiielinsulam wazeuassai
Wase waztnaliuiuleg1ansge

2. {Adovdedfiaulasuidefidnadeduduiongiasandudvie
Hadosudugfifianuddy wu N353 Nsasegluau anuynuse
psmaielimsuinypansiinnafianelalugihvesmuogils fndulaufofau
TussAnsingizozls waznniusossdnsinzezladfieliliyuuemisivinisd
mmamamﬁmmﬁmLﬁ'aaﬁumamiﬂﬁﬁammﬁmmnsﬁu



118 W s eitd 2 nIngIas - inaw 2565 Vol. 5 No. 2 July - December 2022

1ANE1591989

nuassas Uudsedeg. (2560). usvgdlagen sujuiaivvesniineinednnIsusnig
gaudvaluunannatlundminermesdny (MIruaIdasesU3ynIss
Usearaumansumdudia a19179155Usemauaans) ngann:
UINYIRYTNVAYNTLUASTATRETEN

A Salann wazunlga gassamind. (2562). usegdlafidmadeUszansnm
mMsUfRnuynansmeatiuayuveminedoiensuwianis ludmia
Unusnil. msvssguiiauenanuitessiutudinfnw aded 13 (v
1615-1634). Unusnll: Uaudindngnde umingaesedn.

FvFund neamiensny uay yyedud Adenine. (2562). wseqdlaidenanie
UszAnSamnisufiAnuuesyrainsesdnsunasesdruriosiuludune
Weuen Jawinasiugssnil. 1sarsnsidesnisunases, 11(1), 118-139.

§ns wiosiug wasndan asdonatann. (2561). usegaleiidnasondiuanaloly
nsUUaevewilneIu usen Inaideaizlulomalulads 9140, n1s
Ussuthiauenasuidesedudadindn aded 13 (il 82-89). Unusni:
WIS Tedn.

USeyeyn wsviie. (2553). Uadeanuusegalalunisvinnuvesminauszaudidfinig
(dewdn) nsdifinw uSvnwAadudiufsaudsfodaugmaivnssy 304
(JeyiliAyanaunIsumansuUadn §1913911153AN1T8AEINNTIH).
NN wrInensemalulagnszasunanssuasvie.

aanay IndAgiaunas. (2565). sondioanngueueusiuasuaiu ifou a.n. 2565.

aSumA U 30 nsngIrAYw 2565, 310
https://www.mreport.co.th/news/statistic-and-ranking/3 5 7 - Thailand-
Automotive-Export-2022-August.

dasiay lifduns. (2560). Yadeidnanavszaninmlunmsufuauveamingiu
nguanamnssudndanTesnsarenisuanlusmiamivar (Gnordinus
F1UNIVIVIMNTTING) A9VaT: UMINGNSUAVATUATUNS



Aaa

nsAneANNInelaluuvaIyAaINSNaNSNafan1IAIRE Y

WUNIUYDIUIEND AUl sTAUTUNJUNNUAIUAT
A STUDY OF JOB SATISFACTION OF PERSONNEL INFLUENCING EMPLOYEE
RETENTION OF CHINESE E-COMMERCE COMPANIES IN BANGKOK

Aiming Huang, answa lyeys, aszna Indauing
Aiming Huang, Ritthipon Chaiburee, Trakul Chiwattanakorn
U IMNYIRBUDTNNFINW
North Bangkok University
Corresponding Author E-mail: aiming.huang@northbkk.ac.th
UNANED
unauidedifeguszasdiile 1). Anwianufianela 2). Anwiiladed
avigna 3). Anwlymuazauassa 4). Anwanimwinaeulunisiauvesningu
yosudtmdneudfriulunsummamiuas Wum el Tnsuszansilly
nsitendeiiiu yaainsvesusindaeudsedulungunnumiuns fioglungy
WeChat 9113U 449 AU Anuanaufiog19linann1sAIuInues Taro Yamane
fvunszduALRaIALARoUNAY 0.05 IHvinfu 212 degh
HANSANWINUTT 1). AdNenala wudl suauiInilagnmsiueg
Tusefuwiudienin (X = 4.31, SD.= .605) 2). Jadedididninarenisnseyves
WiNaL WU fuaunusessdnslaennsmeglusyauiuiieun (X =
4.12, S.0.= .593) 3). Uy uargUasIAYRINITAIDL YDINUTNIU WUTT ATUAIY
ynWuReaIAns leFuAmeuLNuImINzauiun1sYnay Fesvharulussdngd
iosnamdndusunsiiu duanugniiuseiieusiuau fnlusudivi o).
anmwIndeulun1siuvemingu wudn dunenmlaenmsiuegluseauiiy
Aaeun (X = 4.35, S.0.= .559) arudaulaenmsiuegluseauiiuaieuin X =
4.32, 5.D.= .605) anmiaduinudnlalaenmsiuegluszdumiuimenn X = 4.30,
S.D.= .598)

o o/ =

AdnAny: Auanelaluay; n1sAsegveIntinay; ety

‘Received August 24, 2022; Revised October 10, 2022; Accepted October 11, 2022



120 W s eitd 2 nIngIny - inaw 2565 Vol. 5 No. 2 July - December 2022

Abstract

This research paper aimed to 1 Study satisfaction, 2. Study influencing
factors 3. Study problems and obstacles. 4. Study the working environment
of employees of Chinese e-commerce companies in Bangkok conducted with
the quantitative research method. The population used in this research were
449 employees of Chinese e-commerce companies in Bangkok who belonged
to the WeChat group.

The study results revealed that: 1. Job satisfaction of personnel
influenced the persistence of employees. It was found that the overall
progression level was at a very agreeable level. (X= 4.31, S.D.= .605) 2). Factors
influencing the persistence of employees was found that the overall
engagement with the organization was at a very agreeable level. (X= 4.12,
S.D.= .593) 3. Problems and barriers of employee was found that in terms of
engagement with the organization, receiving appropriate remuneration to
work, still working in this organization due to financial necessity. 4. The
working environment of employees was found that the overall physical
aspect was at a very agreeable level (X= 4.35, S.D.= .559). The social aspect
as a whole is very much in agreement (X = 4.32, S.D.= .605). The overall state
of mental factors is at a very agreeable level (X = 4.30, S.D.= .598)

keywords: Job Satisfaction; Employee Retention; Chinese E-Commerce
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Abstract

This research paper aimed to 1. Study the state of engagement 2.
Study the process of building loyalty. 3. To create a commitment approach
in the organization conducted with the qualitative research. The structured
in-depth-interviews script was used as research tools to collect data from 11
key informants, purposefully selected from executives and employees of the
organization, who were stakeholders in volunteering. The Association of Social
Workers of Thailand and the data were analyzed with conclusive analysis.

The results showed that 1. The condition of engagement in the
organization of volunteers had Strength: it is a national organization. There is
cooperation from the public and private sectors. The weakness was that there
was no clear operational structure, Lack of communication in Internal and
external links and barriers were lack of connection with central organizations,
difficult coordination, 2. The loyalty creation process was to create faith in
volunteer work of the organization 3). Guidelines for building corporate bonds,
promoting self-esteem of doing good deeds. Helping the near society and the
society as a whole, helped fellow human beings, pride of being accepted by
the working society and being pound of volunteer work of the Association of
Social Work Councils.
Keywords: Organization engagement; Volunteers; National council on social

welfare of Thailand
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Abstract

The objectives of this research paper were to study the condition of
human capital development, to study the causal relationship factors affecting
the development of vocational human capital. and to present the integration
of the Trisikkha principles for the development of vocational human capital,
conducted by the mixed research methods.

The results of the research were as follows: 1. The condition of human
capital development of the Office of Vocational Education Commission by
overall was at high level (X=3.82). in all aspects, including applicability and
responsibility, followed by skills, followed by knowledge, and morality, ethics,
and desirable characteristics respectively. 2. The causal relationship factors
affecting the development of vocational human capital: It was found that the
21 st century learning system modification had direct, indirect, and collective
influences on the development of human capital of vocational education.
and Ti isikkha were found to have a direct influence and the combined
influence affects the development of human capital of vocational education
with statistically significant level at the 0.0. 3. Integration of the Tisikkha
principles for the development of human capital in vocational education
according to the BMW model, consisting of precepts behavior will enable
learners to develop "morality, ethics and desirable characteristics".
Development according to Samadhi principle will yield learners minds to give
"knowledge" and development according to intelligence Wisdom will give
learners "skills" and "applicability and responsibility"

Keywords: Integration; Trisikkha; Development; Human Capital of Vocational

unin

nIENTIANYIEMS Usemamienduindeusrdnwienidaans “giimlvsl
91 Anwlng” YandnuasWauinuuywe (Human Capital) A ue waun
ﬁ’ﬂaquﬂﬂmﬁamwmﬂmﬁﬂ (Human Capital Excellence Center: HCEQC) il
gNIEAUANYNINANAIALRITIANY T1idER ARBINUAIUADINITUIIUVDIUTENA
woulwidnaninnszsuanauiuangusznounsduisedulssmeanagssdulan
lgiungreiaumangns wuu 1 tenyusie 1 ne1de Tu 7 areanuman 1iu 32



J J
M:ﬁmnwmmmunzmmnm: Journal y Buddhist Innovation and Management 145

uis faitidasague HCEC 013a/nw 50 wiis AuT 2563 wazasu 100 wits Tul
2564 fimsuszmanundenlunsairenalniuindouend@nueniidsass e
Audiaudnonmyaaaiiten1uduida (Human Capital Excellence Center:
HCEC) v301T2fnw tilendnuaziammusywe (Human Capital) genandulde
wazdadu aeandeaduuNUILATUSTUNNSAnwienddsans Taoy sdfule
ATTUIUNNTINIUIBINTENTNANWITNUazan1TueTrdnu dedududes
“Uanden” 91nmsdsunisasvlusunvuifuilineulandnisvinen finelviiia
Skill Gap w38t qn1% 097 19M1Tnwed Lo mesan1svaIuase lnedeq
“Uuidow” Weslesmnuuazvinweiiandu uazaonadontrgszuumsing
dielvimeulandfuanudesnisvesnaiaussnululsema wae “Wanie” fens
ninfiidesenineniasguazniatenyuy lun1sieseunnunseunIswauIA LAY
yaaInsnensane saenauidsnulunniiigamduddlunsazsnu iielvaen
$URUANABINITVBINAINUTINY T NIALONTULALAIAYAAINNTTUABINT
naonsudunsifiuyuinusAuiieadnluanuiiade tielildfnanmussudings
fuAufeenis wasilmnududeeg1ausiase (Living Excellence News, 2563)

dagtunataussulneduuiliunisdrsuinesgai udu waly
YauLALITU NULNTVIARAAURSIUTINEEluUEIn Inglamsiianaiaiay
Praflite Faduordnd Fowruszuvendafinu Malnsnaneauusanuldldiaae
nNsHARwsIUlaliiieme wiiinandyinuninvesssuuendfine lned
fodunm 3 Uszmsdwiolull (dfsAg Snéifesiaed, uun)

Usznsusn msviaurausianadauazdsieliliAnainnisiszuy
a1iAnwINanuAaInsliiigane Jayani1sd13ianufeaniIskss tngddnau
abAunianAd3lud 2556 deumiarurnanadauagyraflionifnegsauiy
Uszannd 35,000 LA ﬁgﬂﬁiumaLﬁmﬁufuﬁ@ﬁwumiﬁﬂmszﬁu U7d. a1y
adanauaUszan 120,000 AU F9AL1BAIINT GTWLLMﬂNﬂumzwumﬁ'jNagjmi
A13150UTTLAUALY WL tneddnsansfnyseiu Uaa. Wileeguden nns
Aadgmmsnauraunsanuiianadauagisiidefianvgmilanainnsigay
Ura. anewaiadnngldliieunmuiidnwun Tnenit 47% veuendndud
Tailaigng Uszanew 19% Sausio wasdnuszana 20% WJulildvinnuuazldlamseu
sio Tnodfaun1siine Uaa. aneimadaiios 14% wibudvhauiaaienie
Y19Hile



146 W s eitd 2 nIngIas - inaw 2565 Vol. 5 No. 2 July - December 2022

a Y o

Uszn1sians dndnsanisAnen Ua. anewedauszain 47% nvinanuly

Y
=) 1

sgAumnintawmeliavietdlile 1nteyanisdrmavesdtinauaiiuaviitul
2556 Uit Meldledevesiifisay Uaa. aewaiaiusznoueIntrameiaazdl
AanedUsEan 9,000 VIndelieu Faganiinsuszneveindudslaeiadend
arldAdeUszanas 7,500 undeiien WellSsuiisutuudavzidiudndiusing
seldvasiUsznavardnansngudenanngads 1,500 v fedumgiididsay vaa
aewmadalidvhougranaianietrdioduiierlaididumszautenaad
Ameuunuiliisge uwithasmszdaummduivhlinunssnuiidnean
Usen1sgaving mmaﬁ@ﬁ'wu Uha. anewadn 47% Usgnouendwiil
selddesningranadanseridliouresdumsedamiunuamiaidun
ABINTITVDIUIEAN ?fqmmm‘imiwﬁﬂizLﬁuﬁiﬁimamﬁs%zﬂamﬂmiﬁﬁnmm
FDIN15UINIUTBIANTUYTENDUNT TIUUIUTIIUAINTEAUNSAN T uEdg
Foans Malendndramaiauazyrediedudeddinusfiiiunsindun Jany
fenur998IANITUINIUsTIUTEmA (ILO) Ty Sefun1sinuniimanzaundedn
MaesFesyiUnidng wnmsdmainaniasdiuliini 43% vesiumis
mwu'wLwﬂﬁﬂﬁdwagfmﬂuﬁ’]meﬁmaﬁwﬁmmiﬁaﬁmﬁ AUNSANYITEAU
Usayeu19is Tuauefifidies 27% ﬁuﬂa%’maquﬂé’faqmiﬂaﬂmﬁﬁwL%f\]mﬁﬂmagﬁu
U1d. wardlofinnsananudosnisussnuendngidiie wuinndt 51% veswums
UIN L“f]w‘hmeﬁmaﬁwﬁmﬂﬁﬂiﬂﬁmﬁﬁizﬁumiﬁﬂmimﬁuﬁﬁwﬁﬂm
naud dawudn 31% dudesmsnsfnusyiudseulaneviossiu Ui, uaviliiies
16% AFosmatiasinsfidnisanisinumazdy Ua. feyarmudesnisussuonTni
aosnguuandliifiuinszuuendidnuliannsandnyaainsiidinueanuinsediu
AudaInTsvesuedeld Jgmrts 3 Ussnsanansnasulddndamvesssuy
orihdnwnelalledeywidelsua uiludynidnanm FeRuaunedng
fisvuuanTFnwwdarinuefiunedslidents wiemsiissuventAnywmdnrinue
mqﬁuﬁma%’wéfmﬂm,wi;:iwmiﬁﬂmlﬂﬁﬁﬂwﬁmwaﬁaEJ
mammﬁﬁm%aﬂmmLLazLW;maé’mdn?jaﬁﬂﬁpﬁﬁaau%ﬁﬂml,?'{mﬁ'u
13 ysansndnlasdnu il ewauyuuywdendadnviiadiu dugasssu
930555W wazAudNuAETifisUTzasd Funwd fuvinue wazsuauamisaly
nsUszynalduarausudaveu laensdnuias e ldundnsssunig
wsznmsAaUi YIS iumansmang unniie IR uisuuamisnnswamn
MUY TIRNWlng o AenansTIUNaNTENNSMAUIIIINRIUAUTAlasY



J J
M:ﬁmnwmmmunzmmnm: Journal y Buddhist Innovation and Management 147

TneFnwuieafundnlasdnen wazmsUiuasussuumsisoudmiummssui 21
idvEnadensysannandnlasdnuiileamumuinudendi@nemieliosisls
naInNsAnwIAs il azvilildesdarudifsadusuuuunmaaiuanamuiywe
o1hAnwdsanansailldidueiosdelumsiaminisnsdnwendidinu lng
91fgN1sYIAUINISTENImansaTunnuaznanssulunsennsmau uazyaeli
1n3de UnJvinng vieesdnsiiAsades amsnthosdauiluuszndldlnan
Uselow Sudufiugrudmiumsfnuifodsdn wagnstamunaiuadiemuangsd
oFnwImaumsTthiauesely

T UILaIANTIY

1. 1 oA nw1an1IMAN TR AU UL Y ¥E Yo NIUAMENTINAITNTS
91WIANW

2. WA nwdaduanuduiusideavnfidanadon1swaninuuy e
21TIANW

3. dlethiauemsysanmsudnlnsnvitensiamumuinsdendifinm

25AUUNITIVY

1. sUuuUreIM Iy §Idelaimuasduuunidelaglinsidenuunany
78 (Mixed Methods Research) ﬁﬁgﬂmﬁ{]’al,%w‘%mmuazm'ﬁ{]’m%q@mmwajqLfiu
N153LATIER LT INTINUT (Descriptive Analysis) SRUUBNUNITITEUUUNGLLAEN
Anwannnsallagliinisnnass

2. Usgns nqueinegauazgviveyadiday

2.1) Uszansuazngusiegadililuniside leun yrarnsludedn
F1UNUAMENITUNITNITDNIANET T1UIU 2,055 AU (@1UNIUAMEATIUNITAIS
21TANYI, 2565)

2.2) NAUAIBYI MNUATUIAAIBY19ANUNY DN IUTENINNUIY
feganarduIunsdmesnse fmuwds 1du 1 wisdwes 1ddaeg1e 10-20
F19819 INNToULLIANMTITENUI AT ITnesifesUssunaneldlunad
aaaniavun 35 wisiimed 1dunsifineday 10 fegravinfu 35 x 10 = 350
PhERN

2.3) findeyadidy §idevinsdunivalidedn flvideyadifgy

T}

Usgnausig {usmsvesd1dnaiuanenssun1sn1sedidne 31U 4 Ay



148 W s aitd 2 nIngIas - inaw 2565 Vol. 5 No. 2 July - December 2022

WY URIENINNUAMENIINNITEITIANYT WU 3 AU ©19158 LU TUd R

Y]

MUNUAMLATTUNITANTDIVIANYY 1UIU 4 AU FILNURANTNAN®Y 91UIU 2

N, eNe

AU UNIYINSAuSTUsEMAUAanT 311U 3 AN UNIVINITATUNTENNSAAUT
U 2 JUnTeRAU TIU 18 JUvTen

3. 1A3afleildnn539y Tlunmsiderdsusunalduvvasunanduniesie
wuadu 4 @ Usznause 1) Jadudiuyana 2) yuuyuwduese1@iinwiaiunsou
AAo TR IRIA 3) MIsUFuAsusTUUNSEouSdmuamsTuil 21 uas
1) vanlpsdnun lumsiseidenanmlduvudunvaluuuilasafradueiedle
lngnsdunuainuingUssasdvainside

4. MausIuTINdeyanITelsUsunanivsusndeyanuaainslu
deind1dnauANENITUNITNITONTIANYY TIUIU 350 AN WAZNITITULTIRMUAIN
Auteyaiuglideyadifgydnuau 18 sUn3enu wazaununguane 9 Juvsenu

5. Mty Wumsiesesidoyaidmssaun Taeldamud i
Sovay Aade (X) drudsauuinnsgiu (5.0) mslnszdanduiu Mg
Ua98189d1923 (Exploratory Factor Analysis: EFA) hazlutnagun1slassasng
(Structural Equation Modeling: SEM) faglUsunsudisagun1ada uazdnw
AAaunFeIssdunwalidedniiefusunanisdnuisuTinaanglideya
d1Aey

NN

Toquszasated 1 anmnswammuNysdvesdinnuanznIInIIAS
21TIFNYINUNTBUANADITIANYIUIYIF NANITITENUIT MTWAILINUNYYE
yes181@nw Tnsnmsameglussiuunn (X =3.82) Wefiorsuidusiedulag
Sosddunuaadenudn eglussduminyasuldun suauaiunsalunis
Uszendlduaranuiulinveu (X =3.92) sesaunfe suvinwe (X =3.87) susiu
aude funnad (X =3.80) uagFnunasTsy 9385958 LavAudnvazTiTaUsTasd
(X =3.64) adnsiu

Toquszasdted 2 JadumnuduiusiGeavniidmadenisiammusywe
01Ffnw wuman SRR



J J
M:ﬁmnwmmmunzmmnm: Journal y Buddhist Innovation and Management 149

Shikkal [=+0.88

0.58

.77+ Changel
7//;73*' Change?

0.13p 3% Changed

| Shikkal [=0.57

065
@<
0.87 Pt ghikkad |[=o0.e2

7
\ 0.83
0.z8 HEM1 [~=0.s3
0.81
@ 0.85
064
0.58

-6+ Changed

0.75* Changes

= HEM? |=o0.:a
\‘ HEMS |=o.s

N\

Chi-Square=102.59, df=84, P-wvalue=0.08214, BMSER=0.023

0.61# Changef

0.614 Change?

HEM4 |=o.s3

0.70 Changed

a ) ) a a v o ) a
NNINAFDUNEINUNNTUTULUABUTTUUNSITBUS AT UARISTYN 21
WasNaNssIULATANVILDNTNANIINTI BNTNANID U LALDNTWATIUA NS

a $ % G4 a = [~4 = P2V 1 -dy

LUV UNY YN YIFANY mamaaqﬂL'Uumiwmamimﬂmimmmmmaiﬂu

A15°99 1 Aradiananisias1erdvnsnavesiwusiuladuanuduiusigeanive

daaromsimuuuysdodidnwndvdnlas@nunduduUsdewinu
FauUsive SHIKKA HRM
fuUsna TE IE DE TE IE DE
CHANGE 087 - 0.87%* 0.86** 0.60* 0.26**
(0.09) (0.09) (0.09) (0.20) (0.09)
SHIKKA - - - 0.69** - 0.69**
(0.23) (0.23)
Aand Chi-Square = 102.59, df = 84, GFl = 0.9, AGFI = 0.95, RMSEA = 0.025
AUNN5IATIES19BIRILUS  SHIKKA HRM
R2 0.75 0.87
WS ndErduNUsTEnINe s
CPIIRIENON SHIKKA HRM CHANGE
SHIKKA 1.00
HRM 0.92 1.00
CHANG 0.87 0.86 1.00

NUBLNR) éhLaﬂumLﬁuﬁaﬂ'ﬂmwmamLﬂ?iaummgm, **p < .01, *p < .05

TE = NasIUDNENE IE = DVBWan190ed DE = DNBNAN1IATY

9INAN59T 1 WU AduUsEaVS MInensal (R2) v0saunslATIasesa
wUsuranelunud Sawvindu 0.75 wansidudslulumade n1susuasuszuy



150 W s eitd 2 nIngIas - inaw 2565 Vol. 5 No. 2 July - December 2022

MsIFouTdmTuAnISIUd 21 (CHANG) anansaesuisauudsUsIuveandn
lns@ne (SHIKKA) lasevay 75 uagdamuinaunisiassadiedmudsudanigluden
windu 0.87 wansimudslulunade msufuidsuszuunsiseuddmivamssy
fi 21 (CHANG) wazvdnlasdnan (SHIKKA) a1115095U18ANIUTUSILYB9NS
W uLyegveseddinw (HRM) loseuay 87

MsUSuAsusTUUNMSISBuidmiuAmITIR 21 (CHANG) Wuin T8vidwa
V9959 BNTNANDDY WaEBNTNATINADNITHAIUINUNYBEVD901TIFNYY (HRM)
wu31 MIUTulAsuszuuMISeuidmiuanssed 21 AumsWamuIyuEYes
91%fny vuarLdNTUSIMIAY 0.86 wendudnsnanimss 0.26 wazdnsna
edou 0.60 1UudvENaTIM 0.86 lneilAdviEnanimss nsden uazdninasiu
danasionsiamnuLywvese1Tadnu ogrsiteddymeadadisediu 01
vineANIn MsuABusTUUNMSEsusdmiuanssui 21 Uszneude Seus
INMIYINIATIY, IANTITYUNMTABUANAINADINT, LWINLAUTIBYAAS, 111911
hufy, Heaougyuvulan, Seuiriuaieds, Useiiuduszovifiouiuusanis
Bou wazBoufiiiedin MAsmsiauyuLyLivesIFnInInTaUANL A
91T RT UL

ANkasANY1 (SHIKKA) wudn H8vEnan1emss wagdnsnasiusonisnmun
NUNYWEV091IANY (HRM) wudn nanlasdnuiiun1simunuuywdues
9183An® WIANNFURUSYNAY 0.92 wenidudninaniense 0.69 wasilu
SviEnasin 0.69 lnefidviswananss uazdviswasindmasonsiamLuNyudves
9139@ nwrog 1l Tod dyn1ead A seiu .01 wuneaud ndnlasdnun
Usgnause fa (nafnssa), aund @alaseiu) wasdayan (29AAN3) ILARNTS
fiauvusnsdvesaafnyinunsouandion T AN AT UL

FagUszasdden 3 n3ysann1sndnlasdnv i onswauy uayud
219N WU N1THRUIAIUAD (WeFAnTTU : Behavior) Ay VKIS e uLin
“ARISTIN 9385551 LavAENYNEAITsUTEas” M wans (Falasasiu -
Mind) agviiiSewan “Anug” wagniswmuiaudyy (eeRaius : Wisdom)
i lvglSewin “vinve” uag “Aanuaunsalunisuszndlduazanuiuiinveu”
uaﬂmﬂﬁ?ué’qmﬁ’aﬂa%’amw%"uLﬂ?{auizwmiﬁﬂui’ﬁm%’mmiwﬁ 2189n 8
s gl siamyuayesvesodidnuiszauaiuduiade 1) maFoud
INMIVINIATIY 2) NFIANTTITEUNTABUALAILUABING 3) UNTAUTIIYAAS



J J
M:ﬁmnwmmmunzmmnm: Journal of Budihist Innovation and Management 151

4) n5viausauiu 5) weassugyusulan 6) Beusiueioris 7) Ussiiudu
szgulileUTuUTINTSSeu3 8) Seusinedin

anUs1gNaN1SIAY
NI UITTAIATD

=

1 aunsaedusienalanall nswauunysdves

a IS

adfnwinnunseunamienTfinw i@ wull yaainsiiaudadiuieaiv

9
a =

MsaLuNyEivesenddnu Tnsamsmegluszdumn daadowiity 3.82
dudeunanesgrusindu 0524 WeinsandunesulaeBssdunuiade
wud1 eglusgavuinynaiulaun auauaunsalunisuszgndlduazainy
Suflnveu Muinye Auauy ward1unasTsy 9385553 wazANEN VLTI
Uszasd auddu wiulddnyaainsordidnun dnsaneaie 1 iSouihaaug
nazvinwensdansnldlunshauls advayulifiSeuilneusuAsafuniedi
Renduanuannsalumsaeansiionsiamuivdwvesmy vlvgSouiiinesns
euiindaaainaztiungy widgmnisiaudieinueld e dna wazin
N15a¥19aTsA JLeudausaAnsITy @0AAdasiunuITeVes YULYNS INAoY
(2559) Ui MIUszynAAMMgunTRaLmnIn sy EE ALV aud]
3 peAUsznoulaun Msiineusy msnw wagnsiamn Aaunsaysanmsilug
MmN nsuyudlfedsliussansam dundnnsynvsmaundiieidestu
NI neInsuyedlawn vanlasdnet fie nanda dilugnisiauinginssy
nanausulugnmsvaundala wazgndntayyn drlugniswauiesdninug
uenniuiaenadesiuaAfores lnyad aedae (2560) finudn wisysannis
ilonsiaunineinsuysdvesannsainisinunsdminunusid 1) dunisdasiu
Tunigndfes ¥eUsTTN WazaSEsTTl WU Msdsaneadeangluauednns
Suidevi onlaldluny Anousy YiURwidligndesigaunisalinesdns 2)
anmsunsinuduiin wudn En1sineusy duasuasesssunisinnuluiiy
JeufjURmileuiu davigllomvuanginssa/dauaiuassenussauazunading

MnIngUszasited 2 aunsneAusenaldddl

1. Jadusumsuiuasussuunsifouddmiuanissuil 21 d5v3na
V9053 BNTNANNTOU kATBNENATINADNITANMUINUNY BEVBIDNTIANYY WUT
MsUSUIUABusTUUNMSIS suTdmsuanITTud 21 AunswaumuNywdveq
91%fnw uaAuduusIYinAy 0.86 weniludninaniense 0.26 wazdnina
nedou 0.60 1UuBVENATIN 0.86 lailA18vEnan1emss neden uavdnsnasiu



152 W s aitd 2 nIngIas - inaw 2565 Vol. 5 No. 2 July - December 2022

danasionsauI ULy vdvesenTafnu egradvsddyneaiafsedu 01
vingaNin MsullAsuszuUNsBsuidmiuanissuil 21 Usznoudae oud
INMIVIIATIY, IANTFYUNTABUAUAINADING, LHEAUTIBYAAT, 11911
$huy, vieadougyunilan, Feuiniuaiedts, Ussiuduszosiiouiulgenns
Bouf wazBoufiile®in MliAsmsiauyuLyedveseIFnunanseuannd
01 AnyiuissAtunnld aonadnetunuideves suwa UsIAIANG WozAme
(2558) inuin ernsduaztindnuldasiousmuesmsdudizouluanssud 21 lu
2 Ussifundnasedu el 1) msuiamumnevesiFouluamssei 21 4110y
dEounaulafazBouinaonnan WugSeunifinuAndavauaiiierilugnisudly
Jayn \iudGeuianansaldimaluladiiiensdnuls udiGeunduaudiinusssu
waztfugfisoudisiinuinisimeilemnuduigwd was 2) msSeudiitodudiSou
Tugarmssuil 21 loun BoudannisasfiovhuaziBeudandeniomealuladlyi
Fanan1sd@nuiitldaded axilug nsdanisiSounisasuveseransslu
antumsfinwaneg emsdududislugarmssuil 21 dold wazaonadosty
UATeYee BfNs 1AAT0s (2564) finudn nsdaasunisiseulngaiugen
ATl 21 desdanisiSeuslnomidsdannuduiusseninensdou My
LaEN13MS¥In LWUN5InNTSeusnaenddn duasunisauainalgauiedlagi
welulaBidnnaaeglunmsiamadeuslfunian lnedaewdufiow@uuzuum s
Tumsdeudnundngesidunsduaiunisdeuluimnssed 21 dosdidsdans
Usuimliusionisivdsuudas arsdnisuanivdsuissuduuniovisesulay
wistiuarduandomiuedetisooulal wWunsadaassd wagn1sAnidinng
wunislinsednseouladlunisdnnisideusanuszaunisal omnisisous
anunsnadeesdnug uarduaiumuiannisldasdioufiRasannty

2. ndnlnsdnun (SHIKKA) 18nEwan1ense uazdnsnasiudonisimunnu
UYWURI1WIRNY (HRM) WU wanlasanunfunisimunnuuyedvesedfing
UINAPUAURUSYIIU 0.92 waniludnSnanienss 0.69 waziludnsnasiu 0.69
TngfidvEnanianss uaydviwanudwmadonisiauuiysdvesendifnuiogie
todfynsadafisediu 01 mneanui vdnlasann Uszneuse Aa (ngiinssu),
a3 Bnlageiiy) warlyan (esdmnug) MlmAamsiauyuayudvesendidny
munseunadiodaAnywisAtuanld aenedestunuiteves Savmi dnus
finen (2562) inuin Mswaaunuvdnlasani Ussneuse dadnan Inndnan
Jayrdnvidaasensneinsuywdlugalnauaus 4.0 v03iiedyvIn1snms



J J
M:ﬁmnwmmmunzmmnm: Journal of Budihist Innovation and Management 153

e niteddymeadafiszdu 01 Tnsgunuunsfauminensnudluga
Ineuaun 4.0 wsmuedyrInsnmsiaul neslysnisnesinlne deslndingg
UUAmundnnmssssulasdnu Useneuaie msufdfianundndadnan (H3ds)
n1suUAnunaninndnan (aagen) nmsudfaundndayandny (@aravan
uaw) wazdenadesiuuideves wizaudn Ssala (ndudon) (2564) Anui
ysannsudnlasdnyuilonsiauiyanaiileliiAnanssausdunuudisvnis
psfnsUnAsesdLTasumImaNNTuaEdnsTal dail 1) Aa msfinduludures
AuUsENgAnIengAnssud Useneusie $3nng sudeu vimsidusssy uasdl
Fndrin 2) aus n1silnduluduresdnlanieddnlaiuas Usznaudae
umsgIUEIna Idesimiinalng Tlayjety wag 3) Jaya msaunlusunisisous

A

a v

¥395159A773 Usenausmiy Lasuainendnus Waugudy iiauriney

Nninguszasddod 3 aunsneduTenaldfail nsysannisvdnlasdnu
iiemsimumusywieTidne Taemsimuiniuda (nginssa : Behavior) 931
TfiSewin “Ausssu 2305551 wazaudnvasfifialsyasd” nsaLInuaN3
(@lasjestu : Mind) azvilvgBowAn “Anus” wasmsimuauiygn (esdanug
: Wisdom) agvihlvigiseuin “vinwe” wag “Anuaunsalunmsussendlduazaing
fufirey” uenaniudiordedadumsuuivdsussuunisSeuidmiuamssi
21 8n 8 du Aagvhlinsiamuiyvdvesnt@numussauanuduiafe 1)
N5158UFINMTTIIATINU 2) NFIANTITYUNTABUANAIINABINT 3) s za
F18UAAa 4) N15911UsNAY 5) Meussugyuvulan 6) ISeuHuaTevy 7)
Usziluduszonifiousudgamsisoud 8) Beudifiedin aenndesiunuisoves af
s SausTied (2560) inuin lunansdaaduulsuisnmsvieadiendaunmedng
anudeuluunugneuuisnfnlng fmiauasmedumuin lasdne
Usgnaunig 1) “Aa” ¥anENausUAMUUIENGANNNIEUATINN: NAYARADL YN
gnéiosufuAfa 5 laisindnd laidnnswe laflnvn laiusewg@misluniy luduvesiiuin
2) “auns” HnevndnliAnaasssy Taf Iadunis Wauersual delasdeda i

=

au1d 3) “Yayayn” Aneusudeyynlvdadisivindu idnla wagsnuninuase 9ae

Y
|

daadu 1) msfiquauazanuduegiia 2) auswilelunsimuiegiad by 3)
nszmiinludanedey ndnlasdnn JaduiilavemszymsmamazsiliAnay
aunavestin uuyudguauysel tilugidhmnenmsiannmsvieafiendgunm
og158u uavaenndesfunuideves §avied dnusfinen (2564) Ainuin sUuuUMs
Waunswensuywedlugalneuaus 4.0 ¥89nY8UyIINITNNITN AU



154 W s aitd 2 ningns - inaw 2565 Vol. 5 No. 2 July - December 2022

nestymnisnesinlng daduaneueniidaaiuliminensuywdlugelnouaud 4.0
gawhedrnsnsiau nesywnsnesinlnedunineinsiieuszasdae
1) Maiamm§neInsyed Usznausie masimndaruassavesyaaingiile
se93UnsIAsuLlas Mawiuidsauiiesesfunsgaydeannmsasunlag
mswannmdsnun e lifismedmiuthnaudsuas msfamumisimm
Tuanga1@n wasnisimuiauduiioandnlunisumamineinsuyve 2) Waun
FUNTEUINNTUIMS UTEnou Menausuiia fnsdnesdnisiiviuade 1dlanis
Tafudyuidenis Yszaruauiaesdns danmuduoulunisaiuau 3) 1iiinng

UfiRenunannnssssulnsdne Ysenaume nsufuRaunandadnan@ve) n1s

a wa v a

UUAMUNANT

39ARNNFIINNITIVY

nsUsuasussuuns
Beufdmiuanissen 21

;/—

1) Beudanmaiilaseny

2) danTsiseuNTHOUAY

AUABINT

3) AZEUTIIYARE

—;/_-

4) YUY
J—

5) vinaFpugyuyulan
e

6) SUUSNULAS YUY
J

7) Ussidiuuszeusidie

JsuusamsiSens
.

8) SeusiieTin

J

aadnv(laazen) nmsufdisundndygrdnui@ainnania)

[ wanlasanun ]

1. Aa (wgRnssu : Behavior)
YfvRnulneilsimansenudedau

mudedng munssasinsesssan liyn
Uninwdmavosnu lianansm

pasouasailenu Wugnimyge imnswing

sueuiluavnguinetnuiie

2. aun (@nlaxjesiu : Mind)

Wi viuwi

3. Uayayn (23RS : Wisdom)
fanudlaiduimansan

PRSI

A3LBYATOUABY AN150

uazhifomdouddu vhamuaamihiide

wrleilnldnsaeaounasiuagiave iy
HAnelumuuazeusidnlaliiduans i
UjiRuihitegneseunsuuasifian i
auilasazenu ielhuse

Waguulas amuruaiuazuilutaym
FeivnNa amsaRALIAY TR
uagiimendn Ufuavihiidieanu

NSHAUUNYEdvas1TIfne

. frunmisTI 3535 uAzAMENYMETITUsEaY
nsvindnanssaizdatwdesunasdiingng
Aswandon URTRmundndaeunsmawn Satulu
53 WTIANTN denuuiinveumuszuay
UssBulag $nluemunulye LidendouBu
UtRnungmnaliansemswludvivesdu

z v
T dnuaug
v N
Seoudludmguiiujialdass Dalenald
FEeudumanuiiedaies aunsntiaue
Anuuazdrenenlviiioundeduls Seuiiu

Armsliiininmadsvuunesidnfeesdnnug
Goufiieindwiehluusgnevduuen

3. furinuz

a¥ennuanunsatudanadauayisnislunisinau
a$19 vinwgnsviendlagvildgnies nlddaides vin
1i8nlulif asrevinuedndin asrainuesumelulad
favialuuendn aiwinweiumuiuRavouua,
ANUARES9ETIA

4. anuanansalunisussgnaliuazenusuinvel
henuiwagiinuesnlilunisvieu famedihdianu
Suilnweuuaziiruudase deuausatunis
AoansiitenisWandndn ndndn nddndula ndn
afapmuAsunlas fanusulinveusedaungls
ANug aseased iy

JUANT 1 Uansn1sysannisuaniasdnvniiensimuuiyededifing



J J
M:ﬁmnwmmmunzmmnm: Journal of Budihist Innovation and Management 155

NNUNLANBIAANLFIABITUATYsANMIuanlasAnv IR e n SR Y
uywdeinfnu ansnsnesuneauduiusldsed

Msysanmsudnlasanviiemsiimummuayedonaing

1. fla (wgAnssu : Behavior) Wofwwiauda (ngfAnssu : Behavior) i
TigiSouAn “ansssu 930595u wazaudnuaziifsUszasd” ngviliiduauiian
as1satIBmaegdulazddninvawinden UfvAnuvandiasumamaun dn
fuluassenussadndn Sarwsuiiaveumussusuuszasulae Snluanundulne
liJemdeuidu Uitinungunelimmmansnludvdvesdu

2. aand @elagestu : Mind) Weannmuaund @alasjetu : Mind) azvin
TiSouwdn “awd” Taoidumnudidmauifvivalaass fi3ouanunsadum
Anu¥eies annsatiausrwiazienenliiiiouvdeduls SnsSeuifu
J1ms FinBnsdeszuunesinfsesdaed HGudifeivInnaziiludszney
dunneIn

3. Jeyy (ReAA1us : Wisdom) W owanunaiu ey (89AAUT
Wisdom) gyl iSewin “vinwe” lnefinuaiunsaludanaiauagiznig &
vinwgnsiaulaeyildgndes vildreries vildsnlusia fnusdndin e
Frumeluladfdia insedumiuiuinreukarauAnaiieassd uanantudl
An “anuanansalunisuszgndlduazanuiuiinvey” lnediseuaunsaiiningg
wagsinwzaldlunisvieu danzdin dausuiiaveunaziinnududase 1
Anuaansalunisdeansiitenswamninndn ndrda ndrdadula nérasranny
WasuuUas dmnufuinveudedsemnieldnimg aisassd uagiamn

uenantudiedetiafensuiuasussuunisSouidmiuamssed 21
8 8 sy Tegshlsimssimunyuaywdveseniidnwusauanudsa Yszneuse
1. maiFsuianmsvinlassnu Fouddgvifietaniauilasen ldaudn
a¥rsassAiitolilsundseadannuilnl 2. MsdanisSounsaeumuauienis
Avuadnsnensiseusliannsasuasuldauamnuminzay 3. mzay
seyana Taefi3ouilemaldliisnsBsudinsaiuguuuunsiouiveanuies 4.
nsviausuiy Wigiseusiuusesulatulunisiseus 5. veassudyuvulan lag
f3suanunsaidenlosiosssuluglannisuenldednslidadidn 6. 3ouitiu
1ATRYIY duasunisiseuimenuedagannsaid lUUAUAIINIAINGIT WnAS
Sousduq sumedidn ol Seudunadeidia 7. Usuiduduszesiiie
UFulsamaisens Amualigaeuiinisiideunnsesmeansiseuldusuugaiam



156 W s eitd 2 nIngIas - inaw 2565 Vol. 5 No. 2 July - December 2022

v A

Seu 8. 1Teusiedin duasulinisieusnlsuieudanuvungaenisly

o o

K
A
FinUszdriu Uuduazusutiinlmauludgidmunela
TRIEIGIE

Yarauauusideuleuny

1) driinnupnnssunisnsetidinwiasivuandnsssulasdney iy
AflensmvosusazanuiioliinFouidurmmsldhluufuaiietamun
JugninygwanTidnem

2) d1NNUANENITUNITNITONTIANYIAITAIIMUALLIN U TRLAETENS
i elsifinisAnu nsiineus Tnewudninflssssn Hnauns IAaTm Ay
sUss uasdnnudnuarifiasyasd

darauauuz B URANT

1) msdaasuliiisou Seuianmsvilassnuielifieuldldauda
a¥aassd Iesdmnuilyel washandmualilundngnsiisida

2) msduadunsiFoudmandin Tnsaeuliiidoumusadoslosanuiiu
TWlEludinusedniu wasusuldliasddudeny

3) amsimunAa niengAnssulidiseulimnunisnaseuas daudu
anmygy Wisafuidu asvmindadnuiliAinannsiiieans msiugsn wazain
NILENGUANRA

farsuauuziion1sisuasedaly

1) msfimsfnwnuisuiisuifsafunsiammineinsuysd nsiau
vy Yesetadnuiluumngammauunsuazsnedmin eliifuauuansng
Ao uazannsntaivunduuleuglunsiauld

2) dtinanuANgnITNNIsNTeNIIRnwAsduasUliin s mdnsssune
WﬁzwmmammLﬂuﬁum'ﬂumﬁﬁa’tﬁmﬂﬁu wazndnsssuanduaiod i
namsianntinGsuenisiifissasduazhlugmsidelussduaina

LaNEN331989

YULYNS INABY. (2559). JULUUNITHRILINTWEINTUY YL FINNEAINULININYDI
wszaaa luvarinmysysal GnerinusuSyyinnseanseu Ui
#191315FUTEAAUAIART). NITUATATOYSEN: UNNINYIFEUNITRIAINT
IYINYAE.



J J
M:ﬁmnwmmmunzmmnm: Journal of Budihist Innovation and Management 157

v & a

gAviml Unusiinen. (2562). UuvumsimuImsnensuyvelugalneuaus 4.0
YOI UYYINISINTHRILT NasUgwInIsnesyinlye (Inerinususgan
WnsaansaudUndn a1v13vsgusemaumans). wssuasAIeaysen
WNINYIDYUNINIRNTUS1VINGRE.

I3dq Sn¥iiesined. (wun.). msU)guerdiinwivesdsemalne. ngamne:

anthAfeilensWaUszmealng (@rensle).

suna usIAANA uazane. (2558). Maduiieulugaamsseil 21: yuuesan
91a1sduazinAnwine1uia. 25TsFUAANIUTYSAY 23, 4(2), 175-
189.

wszauin Sl (ndudew). (2564). lumanuaunusidaanngnIsimu
auTTOULHULUYTI519071509ANTUNATE Iur 99 WluTanTauuny3
(Anerinus Sy mnseansau Uude a1913955Usea1aua1ans).
WITUATATOYFLN: UM INYIRLIUMPWAINTUIIVINGSL.

lwyad anedaa. (2560). wusysanistitensiaumsneInsuyvevosannsal
N5nya I IndnUyusId (InerdnusUSyamnsaranse vy Undin
8191315 FUSEANAUAIERS). NITUATASBYTEN: UM INIRHUMTHIAINTE
YN

rifies Yausiasd. (2564). wrsysannssuasuulovienisviouiisndiguaim
o198 sduluvSioaeneuuiadulngSmiaunssivdun Gneninug
USuaurnmeransnw Undn a1917v15 gusea1auaans).
WILUATATOYSY: UM INNFUUMPAINTUTIWINGEe.

drinaunmgnssumMseTifne. (2564). $989IATUTINIUYAAINTYONT 1UNIIU
AMENTTUNITNITOITIANY). AUAYU 10 NUAIWUS 2565, 91N
http://techno.vec.go.th.tabid/766/Articleld/24893/language/thTH/248
93.aspx.

ofws \inl3es. (2564). uwamnrsguasunIsiFousluanissyil 21 vaq
aouenuAnYIlne. 115973 w93 auaysnssai, 6(1), 781-782.

Living Excellence News. (2563). As. 4598n5¢AUa199Anw1neggaarustlusae 4
HANUAEH AU UNY W T995UNAINUTINIY LT UANENINT ALTEU
UINTFIUFINA. d UA U 31 §UIIAN 2564, 31N

https://www.livingexcellencenews.com/17662303.



N1SUTMTUBnsAvUIUnanzasel ingludaguu’
BUDDHIST ADMINISTRATION AND THE CURRENT THAI SANGHA CONTEXT

Wixﬂgqﬁiiuﬁimqm, Wixﬂgﬂé’mnau naﬂmizy, wasﬂgaﬁfﬂssmux wssuly
PhrakhruSuthamTheeranuyut, PhrakruPalad Chalin katapunyo,
Phrakhruwinaithorn Mana Hirithammo

INAUNN JIAIAUATIIVEN

Wat Chantuk, Nakhon Ratchasima Province

Corresponding Author E-mail: Chalinth16@gmai.com

unAnga

msuimsnudanmsidunissminiivemsedeansnis Sududosuing
Fansuazdietuiadou deliniszey 6 diefe 1.015UnATEY 2.MsmauANY 3,
N13ANYIABATIEN 4.NISHELNNTENNTANEUT 5.011581571584UN1TUAY 6.11581
s1sauaaaest delutiaqtiuegmelinismiuguavesumiasauna Tuuunves
nsusmsdanitsansasdndudeadilofsessuygad(nsesssuive), weuiy
fusfia wagsrnant i wazndnnnsuimadesiuie ndnnsasieny Asasay
AT9991U FUDINITUINENN1TUT U505 1S POSDC (Planning N1573719ME L,
Organizing N159ABIA NS, Staffing 971U U AA1NT, Directing N1591U8NT,
Controlling N13ffiugIa) ulHlasianizod19da 9o 1. P Planing nuneds n1s
TN MSIMUATESAIUlEUIvemiemile Ao U IATaNIANTINGEY N
19 9 Tierdaatunmrastiuaztedl 2. O Organizing nuneda fie N153n0IANS
fvuelassaiiseanisuinsiansnssmsmaunusuaving laedlumiias
anauduesdnsunasesgegauanmzads 399za1u150USMITINNSAZE LI
JululganuFsudesuavannsnmsusidasulufmnsmainuuiaulaiiewdu
nssnwnsgnnseawviegle
ANEARY: N1SUTMTNUTINNS; Anzad vy, Taglu

‘Received July 4, 2022; Revised July 18, 2022; Accepted July 18, 2022



J J
M:ﬁmnwmmmunzmmnm: Journal of Budihist Innovation and Management 159

Abstract

Buddhist administration is the duty of the Sangha that needs to
manage and help drive the 6 areas, namely 1. Administration 2. Religious
education, 3. Educational welfares 4. Buddhism dissemination, 5. Religious
place construction and 6. Public welfares which is currently under the
supervision of the Supreme Sangha Council. For the administration context,
Sangha must understand the discipline, Dhamma, Vinaya, policy, mission,
authority and basic administrative principles, namely self-administration,
people administration and work administration including the adoption of
POSDC management principles (Planning, Planning, Organizing, Organizing,
Staffing, Personnel, Directing, Administration, Controlling, Supervision),
especially number 1. P Planning means planning, setting missions, policies of
the northern unit, which is the Sangha Sangha, including various laws related
to the Sangha and Article, 2. O Organizing means organizing the organization,
determining the structure of the administration of Buddhist affairs. according
to the authority The Supreme Sangha Council is the supreme governing body
of the Sangha. Therefore, it will be able to manage the Sangha in order to be
able to disseminate its teachings to interested Buddhists in order to maintain
Buddhism.
Keywords: Buddhist Administration; Thai Sangha; Present
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Abstract

The Social transformations of an aging society affect the economy,
society, including the daily life, environment, livelihood, income, and
occupation of the population. The government sector must consider the
quality of life as a priority. They must prepare a qualified senior citizens
countermeasure to solve various problems, whether the formulation of
policies or action plans related to the social protection system for the elderly,
development of welfare system, health insurance public health service
system as well as promoting the work and earnings for the elderly as well as
applying Buddhist principles to drive policies to support the aging society,
resulting in integration by applying Sappurisdhamma principles consisted of
(1) Dhammanyuta, a survey of needs, (2) Atthanyuta, benefits derived from
implementing policies on the elderly, (3) Attanyuta, improvement of
operational guidelines, (4) Mattanyuta, the appropriateness of budget
allocation, (5) Kalyanuta, priorities for the operation of the elderly, (6)
Paranyuta, a study of people in the context of the area, and (7) Pukkaranyuta.
Select the appropriate personnel responsible for the job combined with
guidelines to enable individuals or agencies to operate with principles and to
comply with the rules correctly. These benefits affect the quality of life of
the elderly, both physically, mentally, economically and socially. The
individual must have to improve his life in accordance with and support the
changes that will occur. As a result, the elderly can take care of themselves
appropriately by being in good health as well as reducing the problems of
the elderly themselves.

Keywords: Sappurisa Dhammas; Polocy; Elderly
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Abstract

This academic article aimed to study the development of quality of
life according to Buddhist Characteristics. The study was found that Buddhism
is a religion with the Buddha as the teacher and Dhamma taught by the Master
as an important doctrine. According to Buddhism, to experience happiness in
life or to lead a good quality life can be done by practicing Dharma. The
ultimate goal of Buddhist Dhamma practice is finding a way to make life happy
which is very important. Therefore, Dhamma practicing is broadened and can
be applied to benefit life. Observing the Five Precepts is an outward practice
which means applying the five practices to benefit one’s life and to cultivate
one’s meritorious behavior by controlling physical acts and speech properly.
This yields three results: social order, a happy life, and spiritual happiness. In
Buddhism, performing good deeds is called “Boon” which is the name of
happiness. Buddhist laity devotes themselves for the benefits of the religion
and perform religious activities. They are one of the Four Buddhist Assemblies
who help preserve Buddhism and maintain culture.

Keywords: Development; Quality of life; Buddhist characteristics
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Abstract

Election is the activity that people exercise their rights to vote for
representatives at each level of the country. Democratic election must be
free election, must be open to freedom of decision-making. both in terms of

candidates and voters. This must be pure and fair. All people have the power

‘Received June 30, 2022; Revised July 23, 2022; Accepted August 3, 2022



194 W s aitd 2 nIngIas - inaw 2565 Vol. 5 No. 2 July - December 2022

to rule the country. But in the present condition, it is impossible for all people
to rule at the same time. Political parties are responsible for allocating
personnel to represent the people in political action. Political parties
therefore act as representatives of a portion of the people's sovereignty by
initiating the political process in which the people have most participation. In
such as elections, the political parties must consider the persons to be
presented to the people to represent carefully. Election of Thai people to
win the hearts of the people will use a long-term solution in order not to
cause a crisis of faith in Thai political leaders. When applying this approach to
representatives will be able to strengthen political parties and gain the trust
of the people.

Keywords: political party; election; population
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