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Abstract

This research article aimed to study the general condition. study the
process and propose a model of Buddhism Doissemination in New Normal of
Sangha Administration in Bangkok using a qualitative research methodology,
collected data by in-depth interviewing 25 key informants who were
administrative monks,  Personnel of the Provincial Buddhism Office,
community leaders, people and academicians in the field of Buddhist
management, purposefully selected with the structured in-depth- interview
script and from 8 participants who were experts in focus group discussion and
analyzed by content descriptive interpretation.

The results of the research showed that 1. The general conditions,
problems, and obstacles of Buddhism dissemination were that: The strength
was that there were a lot of skilled personnel; the Weakness was the lack of
knowledge and expertise in using Information technology. Opportunity was
information media that helped public relations for dissemination of Buddhism
to be widely effective. Obstacle was spreading Dharma through social media.
2.The study results of the Buddhism dissemination was found that there was
a meeting to plan the drive by using the PDCA principle. The operational
results were used to improve and revise it in accordance with the Sangha's
policy. 3. The model for disseminating Buddhism in the new normal consisted
of the sender aspect, which consisted of knowing, understanding and reaching
the receiver. The communication channel consisted of the surrounding
environment as the media for teaching Dharma. The Receivers consisted of
designing appropriate courses to suit their needs.

Keywords: Model; Buddhism Propagation; New Normal.
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Abstract

This research article aimed to study the general condition of
administration. To study the causal relationship factors for the development
of managerial potential and present a model for developing the Buddhist
management potential of Chiang Mai Provincial Police Station administrators,
conducted by the mixed research methodology The quantitative research
collected data from 410 samples of 410 using structural equation data
analysis. And qualitative research collected data from 18 key informants by
In-depth interviews and from 9 participants in focus group discussion.

The research results were found: 1. The administration of the Chiang
Mai Provincial Police Station administrators found that the overall level was
at the highest level. 2. The causal relationship factor of the development of
the Buddhist management potential of the station administrators was found
that 1) Organization Management and the Vesarachakondhamma principles
Influenced the development of Buddhist management potential of Chiang
Mai Provincial Police Station administrators with statistically significant level
at the 0.01. By the administration of the administrators of the Provincial Police
Station, there were 6 areas developed by adopting the principles of Buddhist
management, namely "Vesaratchakaradhamma principle", consisting of faith
(faith in  occupation), morality (behaviour), Bahu Sacca (education),
viriyarambha  (perseverance), and wisdom (knowledge). Principles of
protection for the provincial police station administrators to manage all 6
missions to achieve goals with efficiency and effectiveness.
Keywords: Capability Development; Buddhist Administrative; Provincial Police

Stations Administrators
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Abstract

The study applied experimental research approach with the aim of
investigating the learning management based on Ariyasacca in history subject
for the 6th grade primary school students, Bamrungrawiwan Wittaya School,
and exploring the learning achievements difference between the pretest and
posttest of learning management based on Ariyasacca, The sample group
included 30 students from class 1 of the 6th primary school. Who were
chosen by purposive sampling. The research tools were 5 learning
management plans and achievement test for 30 items.

From the study, the following results were found: 1) The achievement
of the learning management based on Ariyasacca was found to have a mean
of 0.51; showing that students have learning development as they had higher
test score. 2) From comparing the learning achievement between pretest and
posttest in the subject of Buddhism based on Ariyasacca was found that
students had pretest with a score of 453 and a mean of 15.00, with standard
deviation of 2.78, representing 50.00%. While the posttest, students had a
score of 684 and a mean of 23.00, with standard deviation of 2.61,
representing 76.00%. The difference of achievement before and after, the
overall difference was 231 points, the mean was 8.00, the standard deviation
was 1.73, representing 25.66%. From testing the learning achievement of
students by using 30 question exam and analyzing the results with mean,
percentage, and standard deviation, the result revealed that the posttest was
higher than pretest with a statistically significant level of 0.05
Keywords: learning management; the 4 Noble Truths.
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Abstract

The objectives of this research paper were to: 1. Study management
effectiveness, 2. Study the factors affecting effectiveness, 3. Present integrated
Buddhist integration for the development of management effectiveness.
Conducted by the mixed methods. Quantitative research collected data using
questionnaires with a total reliability value of 0.990 from samples of 389
people sampled according to Yamane's methodology analyzed data by
related statistics. Qualitative research used an in-depth interview method
with 18 key informants key, analyzed data by content descriptive
interpretation, data were also collected from 9 participants in focus group
discussion.

The results showed that overall management effectiveness was at
high level (X=3.73). It was found that 1) the management process, as a whole,
was at a very high level (X=3.66). For the development of effectiveness, it
was found that: 1) The management process had a system to monitor and
adjust the operation according to the situation. There were clear standards
and timelines, coupled with the introduction of the Itthipadha 4 principle, 2)
The itthibatha 4 principle was the consensus side. Be willing to provide
friendly service, ready to help, together with the viriya, principle side, i.e.
thorough efforts, and chitta wass to provide good service. Clearly explain your
legal rights. Responsible and vimamsa is to handle grievances according to
the rules and resolve the issue effectively.

Keywords: Buddhist Integration; Effectiveness Development; Management of

the government complaint center
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Abstract

The objectives of this research papers wass to study the integration of
Buddhist principles for human resource development of the Office of
Contemporary Art and Culture, Ministry of Culture. Proceeded according to
the mixed methodology

The results of the research were as follows: 1. Human resource
development of the Office of Contemporary Art and Culture. Overall, it was
at a high level (X= 4.11). When considering each aspect, it was found that it
was at a high level in all aspects as follows: competence followed by skills
and knowledge, respectively. 2. Factors affecting the human resource
development of the Office of Contemporary Art and Culture. It was found
that the human resource development process and the Bhavana 4 affected
the human resources of the Office of Contemporary Art and Culture. They
were able to jointly predict the human resources of the Office of
Contemporary Art and Culture at 70.4 percent and 52.0 percent (Adjust
R?=0.704, 0.520), respectively. at the 0.01 level. 3. The integration of Buddhist
principles for human resource development of the Office of Contemporary
Art and Culture consists of 3 aspects of human resource characteristics: 1)
knowledge, which is a good knowledge of contemporary art; 2) skills, which is
Creativity, coordination and problem-solving skills in using social media. and
foreign languages 3) competence is the ability to think analytically teamwork
internal communication,transfer of knowledge and experience by integrating
with the Bhavana 4, consisting of physical meditation, moral meditation,
spiritual meditation, and wisdom meditation.

Keywords: Integration; Buddhist Principles; Human Resource Development.
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Abstract

Objectives of this research were to study, analyze the general
condition, management process and present the desirable facilities
management approach of the temples in Phra Nakhon Si Ayutthaya Province.
conducted by the mixed research method. The qualitative research was
conducted with in-depth interviewing 18 key informants and 8 participants in
focus eroup discussion and analyzed the data with content descriptive
interpretation. The quantitative research collected data from 224 samples
who were the administrative monks in Phra Nakhon Si Ayutthaya Province
with questionniar that had reliability value at 0.993

The results of the research showed that: 1 the general condition of
the temple was developed according to sanitation principles. The temple
lacked knowledge of Sappaya. and proper sanitation. Renovation construction
was funded by faith in the temple. Problems with the spread of pathogens
resulted in a lack of liquidity. 2) The process found that have a plan, operation
of the construction according to the principle of Sappaya 4. There was a work
review committee. When an error were found, fix it immediately. The overall
quantitative findings were at high level (X=4.10, 5.D.=0.71). 3) Desirable facility
management approach of temples in Ayutthaya Province were found that: 1.
The demanding aspects of the body Properly organize facilities 2. In terms of
mental and social needs, providing offerings for Dharma practice, 3.
Contagious disease prevention regularly check and eliminate disease
carriers,4. In terms of preventing accidents, there were various security
systems and adequate lighting.
Keywords: Management; Facility; Temples in Phra Nakhon Si Ayutthaya

Province.
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Abstract

This research article aimed to study the general condition. study the
process and present the model of Monastery, People and State for Happiness
Creation Project Management of Sangha Administration, Pathumthani
Province conducted by the qualitative research methodology. with in-depth
interviews from administrative monks, Personnel of the Provincial Buddhism
Office, community leaders, people and academicians in the field of Buddhist
management, purposelusefully selecting 25 key informants by a structured
in-depth-interview interview script and from 8 participants in focus group
discussion and analyzed data by content descriptive interpretation.

The results of the research showed that: 1. The general condition was
found that the Sangha had strengths such as having a stable religious place.
There was a temple as a center for activities, and operated in the form of a
committee. The weakness was that some temples were unable to manage
financial matters. Conflict between village and temple and lack of green
space, 2. The process of management was found that there was a meeting to
plan the drive using the PDCA principle. The results of the operation were
brought to improve in accordance with the Sangha's policy prepared with
government agencies. 3. Management style, divided into 10 forms: (1) Properly
sized measurement plan (2) Clean access road (3) Convenient to contact (4)
There as an area to keep garbage (5) Location No sewage (6) Adequate
bathrooms (7) A tidy kitchen (8) Adequate water storage containers (9)
Adequate lighting (10) The temple area is shadly.

Keywords: Model; Management; Monastery People and State for Happiness
Creation Project
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Abstract

The objective of this research papers were to study the conditions of
organization development to create excellence, To study the causal
relationship model that influences the creation of excellence. and to present
a model for the development of the industry ecosystem and the services of
the future for the excellence of the smart electronics industry of Thailand.
Conducted by mix methods. The quantitative research, data were collected
from 370 samples. The qualitative research, collected data from 18 key
informants and 9 participants in focus group discussion.

The results of the research were as follows: 1. Organizational
development conditions for creating excellence by overall was at a high level
(X =4.18). When considering each aspect, it was found that the highest level
was the focus on personnel that was at a high level in the following orders;
organizational  leadership, measurement, analysis, and knowledge
management, operations focus, customer focus, results, and strategic
planning, respectively, 2. The causal relationship model influencing the
creation of excellence was found that industrial ecology service of the future
and the principles of good conduct 3 have direct influence indirect influence
and the collective influence affected the creation of excellence in the
organization with statistically significant level at t .01 . 3. Development of
future industrial ecosystems and services for the excellence of Thailand's
smart electronics industry according to the 4’s model, consisting of 1) Smart
Organization 2) Smart Eco Industry 3) Smart. Future Service for Excellence 4)
Smart Good Conduct.

Keyword: Development Model; Eco Industry System and Service; Smart

Electronics Industry
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Abstract

This article aimed to Integrate Nine Keys Principles from the PDJ
Institute for Human Capital Development. The study was found that Human
Capitals Development Integrated with the 3™ keys, the 9" key, the 4" key and
the 7" key affected the Intellectual capital were not limited to internal factor
but causing the transfer of knowledge and experience to others and associate
with the process of creative thinking. Social capital was integrated with the
2" key, the 4™ key will cause non-violent communication to interact with
people in society and the 8™ key to accepting diversity in organization.
Emotional Capital focus on empathy and emotional regulation when integrate
with 3 key will cause loyalty in the organization, reduce burnout symptom
from work and when integrated with the 9™ key will increase organizational
commitment to be able to cope with changes in the global wave
appropriately.
Keywords: Integration, Nine Keys Principles, PDJ Institute, Human Capital.
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Abstract

This academic paper aimed to present the essence of leadership
qualities and desirable leadership in the modern era, which is known as the
new normal era. How important are leaders to an organization? What is the
difference between leadership and leadership? And in society in the "new
normal" era, what kind of "leader" do people in society seek? which in setting
desirable leadership standards according to the principle of self-domination
has been applied from the leader according to the leadership role the

concept of the Western and a leader according to the 7 Sappurisa Dhamma
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principles in Buddhism which is the perfect standard for developing leaders
to be of perfect quality, both in terms of knowledge and ability and
psychologically in all 3 areas, namely, leaders who have standards of self-
domination, dominate people, dominate including desirable leaders in a
Buddhist context.

Keywords: Leader; Leadership; New Era.
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Abstract

At the end of the breath acted as viability, there must be only beliefs,
mode of practices and rituals that were practiced continuously and became
a tradition left in the society, as a result realization of sentimental value,
mutuality, and virtue of the deceased body and the remains as ash. The
ashes have plenty of appearance, shape, color and size which can be
described or illustrated elaborately based on the context of study such as
Buddhism, forensic medicine, archaeology, medical science. Besides,
lifestyles, environment, religion and beliefs. The belief in Buddhism is faith.
Buddhist faith and respect the ash of Buddha, as part of the Buddha and
Prestige of Buddha, so they are worshipped by honoring with material things
and with practice besides, create the Buddhist pagoda.

For the rituals and mode of practice towards ash of Thai Buddhist,
generally based on local and regional beliefs and culture including social and
global context such as collecting ashes in an urn, put in to ashes
compartment in the temple, put on enshrine at home, floating ash ceremony,
extracted ash into diamonds, made Cremated gem from ashes by mixing ash
with the soil for planting trees

Keywords: beliefs; culture; mode of practices; burnt bone; Thai Buddhist
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Abstract

This article aims to present five principles of Buddhist teaching that
can help strengthen and develop the economy, namely 1) higher income and
standard of living 2) better income distribution 3) having 4) Conservation of
natural resources and 5) control of toxic pollution. To lead to quality and
sustainable economic and social development based on the philosophy of
sufficiency economics, it is combined with the principle. Applied to Economic

Development the departure of the individual is significant. As the average real
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income of the population increases, so does the economic well-being of the
population under free competition.

Keywords: Buddhism; Economics; Development
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Abstract

This academic article aims to study The role of temples in Thailand
The sufficiency economy principles of King Rama IX and the application of
the Buddhadharma principles to the sufficiency economy principles

The study found that There are 2 important roles of the temple: 1)
Physical ability to generate income and to have activities that are consistent
with society. meet the needs of the community 2) development in matters
of mind It is to refine and cultivate the people to be good people. Make the
people aware of doing good deeds without expecting anything in return,
Sufficiency Economy Philosophy It is a philosophy pointing to the way of life
and behavior of people at all levels, from the family level to the community
level to the state level. Both in developing and managing the country to
proceed in the middle way, in line with the Buddhist principles, namely right
livelihood, meaning right living or living a life that is sufficient, not extravagant,
saving, being patient and earning income. another is Principle of view Aims to
teach about diligence (u), saving (ah), having good friends (shi), right livelihood
(sa). Diligence is necessary. saving friendly friendship Including self-
richteousness, neutrality, not too extravagant, so that social and economic
problems can be solved by starting from oneself first.
Keywords: Temple roles; Mental and social Development; Sufficiency

economy
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Abstract

This academic article focuses on the study of the leadership's
effectiveness in community management as expected by the public.

The study found that Leaders that people expect must sacrifice, have
leadership, and be able to apply the principles of management to the right
place. right person and right time and must be farsighted vision clear policy
be able to apply Buddhist principles related Also integrated is "truth", that is,
how to say, do that, the efficiency of community administration can occur.
Not just relying on leaders but must rely on both the government and the
public to participate in the development of various efficiency So it will benefit
the community. And effective consists of 1. Solving economic problems.
Tourism that stimulates the economy less or other factors 2. Politics, peaceful
coexistence, society, education that must be developed. reducing conflict do
not take advantage There is safety, livelihood, livelihood and reconciliation.
3. All 3 institutions can be depended on by the people. 4. Community
development as it should be Transportation, water supply, electricity, etc.
Reduce inequality. and 5. Personal factors It consists of leadership, vision and
integrity.

Keywords: Efficiency; community administration; Public Expectations
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Abstract

The crisis of people's faith towards Thai monks was caused by News
in a negative image that monks behave outside the Dhamma and Vinaya and
condemn the world. which is a phenomenon that is constantly seen in
television news or online.

Guidelines for solving the crisis of faith of Thai monks Requires many
sectors to participate in solving the problems that will arise for the Sangha,
consisting of 1. The Sangha itself must supervise the monks and novices under
their administration to be in the Dhamma and Discipline Law. The Sangha
Council Act and related laws 2. People who must have firm faith in the
teachings of Buddhism. Don't consider it auspicious to wake up to the news
or consume the media without contemplation. Mee Yoniso Manasi consists
of rational considerations and causes to consume news accurately and help
to monitor monks and novices. Patronage to make Buddhism stable so that
it can solve the crisis of faith and 3. Policy from the Sangha Sangha Association
or campaigning to understand the matter of dharma and discipline Sangha
Act to reach monks and novices in Thailand thus being able to solve the crisis
of people's faith towards Thai monks Because in today's era, it is a social
media era with modern technology and easy access to news.

Keywords: Crises of faith, Monks, The social age
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Abstract
The Five Levels of Leadership is a book by John C. Maxwell that

presents leadership from scratch to perfection. It also divides leadership into
different levels so that readers can see the process. Change and the heart of
leadership at each level The five levels of leadership are as follows: Level 1
Positions Level 2 Recognition Level 3 Performance Creation Level 4 People
Development Level 5 Peaking.

Which reviewers consider Leadership at all 5 levels is a theory that
can be used in people management, self-management, and management. At
level 1, leaders need to spend time accumulating knowledge, skills, abilities,
attitudes, including experiences and acceptance in the organization through
laying. Policy, vision of the organization at level 2, leaders to be recognized.
Must have the art of self-management is to make himself an example in every
dimension Manage people to understand the work at level 3 as a leader who
creates credibility. to be subordinate Has performed the duties as the leader
has set a clear policy, mission, level 4, leaders need to know the science of
human resource management. and in Level 5, an instinctive leader born from
practicing ideas and working with others by constantly learning and making
important strategic adjustments.

Keywords: Leadership; Leaders; Level 5
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