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Abstract

The purpose of this research article is to study the general condition,
the administrative process and to present the development the management
at the 1°' Singburi Meditation Center, Amphawan Temple. The research is
applied by mixed method between quantitative research utilizing a survey
research method by collecting data in the field of 370 samples, and
qualitative research studying of documents and using in-depth interview with
the 10 key informants. When collecting all information, the researcher used
them for descriptive analysis.

From the result, it indicates that: 1. The whole management in general
was at the highest level (X = 4.37, S.D. = 0.48). 2. The overall management
process was at a high level (X = 4.42, SD. = 0.49) The accommodation is
available and suitable for the situation. The instructor is a good behavior, a
good role model and respectful character. The management has a clear
timetable for meditation practice entire the year. In addition, there are clear
rules and regulations. 3. The guidelines for managerial development, the
number of meditational practitioners should be limited to suit the
accommodation. The meditational instructors should be added to taking care
of practitioner, and to increase the time for dharma talk and answering the
question. The management is to add more staff to fit the task for improving
the service standard.

Keywords: Management Development; Meditation Centre; Wat Amphawan
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Abstract

This research article aimed to 1. Study the level of competency
development. 2. Compare people's opinions on competency development.
3. Propose a guideline for performance development according to Bala 4,
conducted by the mixed research methods. The quantitative and qualitative
research methods.

The research findings were as follows: 1. Level of opinions on

competency development, by overall, the average was at a high level (X=3.89

S.D.=0.48). 2. The results of opinions comparisons was found that people
with different income had different opinions as for the people with different
gender, level of education and different occupations had no different
opinions. 3. The approaches to competency development according to Bala
4 were found that: 1. communicational competency; there was an
appropriate  selection of technology media for communication.
2. Competencies in planning and management; there was planning. 3.
Competence in working as a team; Personnel understood the same objectives
and goals. 4. strategic performance; competency formulation, operational
plans, policies, and strategies for operations. 5. globalization competency;
opening to new knowledge, developing new skills in using technology. 6. Self-
management competency; developing oneself through learning.

Keywords: Competency Development; Work performance; Bala 4
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Abstract

This research paper aimed: 1. To study water resource management,
2. To study the factors affecting water resource management, and 3. To
present the development of water resource management of the Irrigation
Department by applying the Buddha-dhamma. The research methodology
was the mixed methods. The quantitative method collected data from 392
samples by stratified sampling, derived from 19,163 Irrigation Department

personnel, analyzed the data obtained from the formula of Taro Yamane’s

The results showed that 1. The overall management of the Irrigation
Department's water resources was at high level (x.= 4.22) 2). Sappurasa-
dhamma 7 principles statistically, significantly affected the Irrigation
Department's water resource management at the level of 0.05 3. The
application of Buddha-dhamma regarding information technology
management of the Irrigation Department, consisted of finding organizational
problems, suitability studies, analysis, design, development and testing,
installation, and maintenance of systems. Buddha-dhamma consisted of 7
Dhamma principles, namely, Dhammanyuta, Know the cause, Atthanyuta,
know the effects, Attanyuta, know oneself, Mattanyuta, know moderation,
kalanyuta, know the time. Parisanyuta, knows the community, and
Pukkalanyuta, knows individuals. Factors that developed management in 6
aspects, namely, 1. Holistic development 2. Aspects of interdisciplinary
characteristics 3. Within the framework of sustainable development 4. Unity
aspects 5. Networking aspects, and 6. Public Participations.

Keywords: Water Resources Management; Information Technology;

Application of Dhamma principles
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Abstract

Objectives of this research paper were: 1. To study performance 2. To
study factors affecting performance 3. To propose guidelines for integrating
Buddha-dharma principles to improve operational efficiency, conducted by
the mixed methods. The quantitative research used a questionnaire with a
total confidence value of 0.806 to collect data from 299 samples derived
from populations of 1,185 Sri Ayutthaya Rajabhat University personnel using
Taro Yamane's formula. Data were analyzed by frequency, percentage, mean,
standard deviation, and multiple regression. The qualitative research
collected data using in-depth interviewing 18 key informants and 9
participants in focus group discussion. Data were analyzed by content
descriptive interpretation.

The results of the research showed that 1. The overall performance
of personnel was at a high level (X = 4.38). Each aspect was found that it was
at a high level in all aspects. 2. Factors that affected performance were: 1)
Performance factors could jointly predict the performance of personnel of Sri
Ayutthaya Rajabhat University Group by 60.00 percent. 2) Itthibat 4 principle
affected operational efficiency by 61.10 percent. 3. Guidelines for integrating
the principles of Buddha-dharma to improve operational efficiency were
found, that the Itthibat 4 principle was integrated to achieve efficiency. 1)
Satisfaction with the work performed to achieve the goal; 2) Perseverance,
work effort, determination to work to achieve the planned goal; 3) Chitta,
attentiveness in the work, concentration on the work, being able to analyze
the work before taking action to achieve the result, 4) Vimansa, constantly
reflecting on the work.

Keyword: integration; Buddha-dhamma; performance
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Abstract

This research article aimed to analyze the general condition,
composition, and presentation of the development of a model for property
management of temples in Nonthaburi Province. Research methodology was
the mixed methods. The qualitative research collected data by in-depth
interviewing 17 key informants and 9 participants in focus group discussion.
The quantitative research collected data from 384 randomized samples. The
statistics used in the data analysis were frequency, percentage, mean,
standard deviation.

The results showed that 1. The general condition of the property
management model of the temples in Nonthaburi Province. On the Strength
side, the temples had all types of accounting officers for income and
expenditure. On the Weakness side, the temples’ bookkeepings were not as
systematic as it should be. Opportunity: Land assets could be classified as
beneficial. In terms of Threat, the temple's land could not be sold and
converted into other assets. 2. Components of the temple's asset
management model in Nonthaburi Province, it was found that the overall

level of the PDCA process was at a high level (X=4.04) 3. Developing a model

of property management of temples in Nonthaburi Province, comprising;
Acquisition of assets: The temples received the property from donations.
Maintenance: There is a staff to take care of each type of property. Benefit
Management: There was a benefit organizer who was appointed by the abbot.
The money storage aspect of the temple: The temple's money was stored by
depositing into a bank account. Accounting of income and expenses: Income
and expenditure accounts are managed annually.

Keywords: Development; Management; Temple property
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Abstract

Objectives of this research paper were: 1. To study opinions on the
level of political participation; 2. To compare opinions on political
participation, and 3. To apply Buddhism in promoting people’s political
participation affecting general election voting on 24th March 2019 at Ubonrat
District, Khon Kaen Province. Research methodology was the mixed methods.
The quantitative research collected data by a questionnaire with a confidence
value of 0.966 from 397 samples at Ubonrat District using Taro Yamane's
formula. The data were analyzed by frequency, percentage, mean, standard
deviation. and t-test and F-test. The qualitative research collected data from
9 key informants, namely, academic monks. political science scholar and
community leaders by in-depth-interview and analyzed by content
descriptive interpretation.

The results of the research were as follows: level of political
participation, by overall, was at a high level (X = 3.85) The results of the
comparison of political participation were found that people with different
gender, age, status, and occupation had different political participation.
People with different monthly income, did not have different political
participation. The application of Buddhism in promoting people’s political
participation that affected the general election on March 24, 2019, Ubolrat
District, Khon Kaen Province was found that the principle of Aparihaniya-
dhamma should be applied to promote effective political participation.

Keywords: political participation; ballot
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Abstract

Objectives of this research were: 1. To study the levels of factors
relating to the operation of Community Enterprise, 2. To compare factors
relating to the operation of the Community Enterprise, 3. To propose the
political policy affecting the operation of the Community Enterprise.
Methodology was the mixed methods. The quantitative research, data were
collected using questionnaires from people who were and were not members
of community enterprises. The sample size was 369 people. The qualitative
research by in-depth interviewing 9 key informants. Findings were as follows:
1. General conditions the Community Enterprise operation of Nam-orm Sub-
District, Korwang District, Yasothorn Province was found, by overall, were at
high level. 2. People with different Gender, age, status did not have different
opinions on the Community Enterprise operation. Only people with different
educational level, monthly incomes had different opinions on the
Community Enterprise operation at statistically significant level of 0.01 and 3.
The approaches to political policy affecting the Community Enterprise
operation consisted of enhancing the knowledge and understanding of the
Community Enterprise operation, allocation of the capital sources and
community enterprise networks, capacity development of production and
marketing in the country and internally, capacity of the Community Enterprise
enhancement in the areas of technology and innovation, development of
operational process, new entrepreneurship development, set the community
enterprise operation in the local development plan, basis factors support and
facilitation, promotion of the community enterprise operation from one
generation to the next generation, enhancement of public relations and
awareness for the people at every level to know, understand and support
the Community Enterprise

Keywords: Political factors; Operation; Community enterprise.
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Abstract

Objectives of this research were to study the components of
community’s innovation for the creative economic products from community
museum, products design, and purpose of products prototype from
community museum to others like an exhibition. This research was qualitative
research, by participation action research. collected data from 35 key
informants and analyzed data by the qualitative method.

The research results were as follows: 1. The components of 3 areas at
Pongsanook Nuea Monastery, Laihinluang Monastery and Banluk Mnastery
were found that the matual leader would drive community plan , social
capital, community participation, network  knowledge management |,
Supporter’s in their community 2. Products design had process that be driven
by community content as management, marketing, production and service in
products that were needed from their community and continuous
improvement to sustainability 3. Products prototype were shown as picture
frame, flag, daily use items in exhibition where cooperated with network both
government and private.

Keywords: Design; Product Prototype; Creative Economic.
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Abstract

This research presented the teachers’ innovational and instructional
media evaluation to the world class standard project of Kannasootsaksalai
School based on the CIPPIEST Model. The population used for this evaluation
included 1 director, 4 deputy directors, 142 teachers, 6 chairpersons of
parents in grades 1-6, a total of 153 people. The sample size according to
Krejcie and Morgan (1976) was not less than 108 people.
The conclusions of this research were: 1. Contextual aspect, the evaluation
was found that the, by overall, there were consistency and suitability with
educational policy management of the original affiliation, 2. Input aspect; was
found that the school was ready with personnel, budget, materials, and
management operation, 3. Process aspect; was found that teachers had
efforts in work performance at high level. 4. Output aspect; 1) productivity;
teachers’ productivity, by overall, was at high level, 2) students’ learning
achievement, by overall, was at high level. 5. Impact aspect; it was found that
participatory behavior in using innovation and instructional media was at the
highest level. 6. Effectiveness aspect; it was found that teachers had behaviors
in using teachers’” innovational and instructional media at the level of worth
of value and satisfaction at the highest level. 7 Sustainability aspect; it was
found at the highest level. 8. Knowledge transferring aspect; it was found at
the highest level. 9. Satisfaction evaluation aspect; by overall, the school
personnel were satisfied with the project at the highest level.

Keyword: CIPPIEST Model; Innovation; Instructional media
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Abstract

Objectives of this research were to study of demographic
characteristics influencing consumers' decision to purchase goods via online
application in Nonthaburi Province; and to study the factors of online
marketing mix that influenced customer purchasing decisions via online
applications in Nonthaburi Province. The samples were 400 respondents who
used to buy goods via online application and the questionnaire with reliability
value of 0.08 was used as a tool to collect data that were analyzed by the
frequency, percentage, mean, and standard deviation. For inferential statistics
analysis, the researcher used multiple regression analysis. independent
sample t-test and one-way ANOVA. to test the hypothesis.

The results showed that consumers in the digital era in Nonthaburi
Province with different gender, age, educational background, marital status,
occupation, income, and their overall decision-making process for purchasing
products via online applications were not significantly different; and the
online marketing mix factors influenced consumers’ purchasing decision via
online applications during the digital era in Nonthaburi Province. There was
not significantly different in overall factors except for marketing promotion
factors and personal service factors, which affected the decision-making
process in buying products via online applications at statistically significant
level of 0.05.

Keywords: Purchase Decision; Online Application; Consumer, Digital Era
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Abstract

This research article aims to study the performance efficiency of
administrative personnel in Pathum Thani Province. It is an integrated research
method. A sample of 183 people, key informants, 18 figures/person, was used
for descriptive data analysis. A focus group discussion of 10 people was

conducted to confirm the model after data synthesis.

The results of the research revealed that 1. Buddhadhamma
principles had an effect on the promotion of performance efficiency
of administrative personnel in Pathum Thani Province. Overall, it was
at a high level. 2. Factors Affecting Promotion of Performance
Efficiency of Administrative Personnel in Pathum Thani Province with
the overall picture at a high level. 3. The model for applying the
Buddhadhamma principles to promote the efficiency of the work
performance of the administrative personnel in Pathum Thani
Province was to use the Buddhadhamma principles,
Saraniyadhamma 6 and the motivation. In the two-factor group, both
variables contributed to the adaptation. To create incentives for the
performance of personnel to have more robust performance It will
help to promote the efficiency of the work of administrative
personnel in Pathum Thani Province to be more efficient in terms of

production costs. administrative process and results forever.
Keywords: Buddha-dhamma; Enhancement; Efficiency Official’s work
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Abstract

This research article aimed to analyze the general condition.
composition and presentation of the development of cultural attractions of
monasteries in Nonthaburi Province. Research methodology was the mixed
methods. The qualitative research collected data by in-depth interviewing 17
key informants and 10 participants in focus group discussion Data were
analyzed by descriptive interpretation. The quantitative research collected
data from randomized 384 samples. The statistics used in the data analysis
were frequency, percentage, mean, standard deviation.

The results showed that 1. The general condition of the development
of cultural tourist attractions were that: Strengths aspect; Temples or
monasteries were being ready to be developed into many tourist attractions,
Weakness aspect; Lack of personnel with specialized knowledge and ability.
Opportunities aspect: Provincial tourism promotion associations supported
the activities, Threats aspect; There were no specific agency to take
responsibility of the case. 2. Elements of the development of cultural tourist
attractions of monasteries in Nonthaburi Province, by overall, was at a high

level (%-4.08). 3. Cultural tourism development. of the monasteries in

Nonthaburi Province, including the development of tourist attractions
showing the Buddhist history and develop travel to tourist attractions to be
comfortable, develop basic facilities to be complete. There were facilities for
disabled people. There was widespread publicity. There were sacred objects
and important places.

Keywords: development; cultural attractions; Temples in Nonthaburi

Province



g{@ Journal of Buddhist Innovation and Management 145
Vol. 6 No. 4 July — August 2023 pp.143-156.

unin

mswanfaldfidnenmiuuameniiondefuusssy muuleuises
nsEnseTaLsTINTY Aoudheitashin ilesnin msusmsnudansTafanyes
Foluaniunisaitagsud msdesdesduszneuddiifuimsdanisinnisils
W elifnsuimsaulsgauanudiia Usgnauludae 13U (money) Tngfu
(materials) Lﬂ%"aﬂﬁlﬂiﬁ%aqﬂﬂiaﬁ (machine or equipment) WagyAaINT n30AU
(man) Fadumsimuinisuimsinnisfanisnuvesinfifiesduseneuddy e
NFUINIRUALTINUIBVDINITUTNITTANITIA 192U NANIUTOLUINISTUNIT
US509ANnsvesinessls wadeuin saLIsEUUNNSUSMSIIL W seedunIs
WA sunUasvesesAnsmalanATani Tn1sudsdugs Sefinnsadieszuums
Umsauiidununngsiu suiusulguasianssuunsumsnuadislng
Wiesesiunswdsundasiinvainnateiu Seldiuumuanlunisusmsaunie
ninensyudlusidnsveany ienudifauarussauadiia lagliaenndosiu
weluladadielv vioutansnilval 9 Mdaduayunisuimsdanisianise
Agradd imseileaninUsemalvedossoniunsdsuwlas Jdeinduuseidiud
dAgyuesdinulng nieesAns dedlinuaula ns1I1n1sUTTIANISaEA 0l
Ugamwuﬁﬂuaumaau LuaqmﬂIaﬂiuamﬂmﬂu‘laﬂmmwﬂummﬂaaammuwa
TNIUINTUY mmmwm mammawuua gifunisvdsundadlus esesainy
AnnTannadenuiadu LLau‘OuﬂﬂﬂuwﬁJﬂiaﬂuaﬂﬂﬂi finnsusududiowaam
sty Msuimsdanisialiaenndesiunisideuutamadey Tnaaniznns
wenewliiin nsidausan (Participation) 11ndu n1sl#s1u1aEmpowerment)
AsdlUii et es (Involvement) nsvirauduity (Teamwork) Henunazdas
W lundeu 9 fu Tnerunszuiunsdanisegafiusyansamiielninainy
fulaannesdusznouddnydedu Ao yaaa (man) 13U (money) Yangunsal
(materials) kag N133AN15 (Management) (5 anBauysal warauu Ssdlenguy),
2541) sudunszurunIsmensuIms (Administration)

mﬂmmi‘]zy}mé’andn;ﬁ%’aﬁmu‘l%ﬁﬂmL'%IEN NIRAUIANEATNLNA
vioufendeinusssuvesinludminuuny3 feiuin nsfnwidanandaiig
aenndestuilounevennzaiiduasuliinldwauanuiiduduumd wionden
IngliisnmsAnwuuuiinnsigaudsgnseulonmagUassn uaznsdnwitiaded
Aordeatunsiaudneninwisioniien avaunsavmuIfnenInue sunas
vioufsndeimussnludminuunyliiaudnvasinfouaszliuinissunis



146 Journal of Buddhist Innovation and Management g@
Vol. 6 No. 4 July — August 2023 pp.143-156.

viafisndetamsssufivrdsmalnoidos msnsnismeud nsennseaun wasdy
nsysannsIaTianisiluegresmsmatnvulutagiulinaunaiuiuimusssy
ARISITNITEETIUMINTZIMSAAL nelilAnAI g sd sz nmsmanIngIu
UIUYINUU

L

ngUsEaeAnsITY
1. WiefinwAaszsianminluvasnmsiaununameafiondeiausssuves
Toludminuunys
2. WefinwiesrUsgnaunisiauiunaieafisndeimusssuvaainly
MTAUUNYI
3. Wlevauenswanuvasisufis s imussauvesinludminuunys

AFAiuNITINY

sULUUN133RY

sUuuuns39ed (un1s3idenuunaiui’ (Mixed Methods Research)
JEWI N1IFULTUNANS (Documentary Research eI NUA (Area-
based collaborative research)

nguUTEYINIA0E19

Uszrnsfildlunsidoaded 16ud dnvieadiendifumeaniiienta s1uam
12 ¥ Tneidonieninfidnswaunfalhduanuivioniondefausssuilansiu
gnear 2 1 taun Inedunssiesiisims dndeviu dausdedniig dauis
910 Faususnmgaunieneyassl (fadaded 2) nagms Javzae Taluaduu
Taatunii 7051w 3Useaessssy Talnsivg Talvsdes Inglinsiudiuiungy
Foeefiuidn

ndusegslumsifelunsll §iseldsmuaranguiedidlagldgnsves
ABLATU-W.G. Cochran (1953) 1 psa1nlainsudiuiuussensiiuida leing
79819 917U 385 AU

Jlidoyaddny uiseenidu 4 ngu Ae nquil 1 1o wezdsanBnslulun
Unasesnmzasel s amiauuny3siuau 5 5U naud 2 Idun d1uaiusienis
Usenounie & 319190153970 5 81ulen1suazdnivinisvesdnineu
wszwnsmaudamin fausssudmiauazuiesine $1udu 5 au nquil 3 i



g{@ Journal of Buddhist Innovation and Management 147
Vol. 6 No. 4 July — August 2023 pp.143-156.

a

YUYURarUsEY1vU Usenauaie n1uu flng tiukasyseuvuludminuunys

$1uu 4 e ngud 4 Undrinssiunsdanadayms S 4 5u SaveAY
18 sUnieAu

\n3aiion133y

louA wuvaeuay WuuduA¥el wasluuUssldunsaumnnguiane

N1337UsUtaYa

HAveiiudayasinienals d15999nngusiegne nMsdunvaldideya
dfny warnsaunInguaniuinsinand aglutiudieu nsngiau - Augey
2565 vayauniAsigvikarduaseianyuen1sldusin lnen1saTen
ansvéAyuenlulszinunsidiusalunmsainiiueu

nsATIEidaya

A53AsIEARmATANITILASIELE 0911 (Content Analysis ) n13ada
asvddyrendomiinssiuinguizassuesnside anaaeuanuindeions
A8n15uuuauLdn (Data Triangulation) lngnnsnsiaaeua IS sIusiudeya
(Method triangulation) 1¥38n1sdunaaugiunisdnaiu nsmsiaaeuanuidnu
GZ’JjaquJa (Data source triangulation) ﬁ’l%yjammmaau WANTAULNAILIAT LUAY
an1ufl wazunasyaraiiuansstuiiieanviednnisivend (Bias) thanvndeasy
399Ul (Analytic Induction) uaseidoyaisiui thdoyaimumsniiaue
fhesmslsudanssaun (Description) afldlunisinsevideyaldun favas (
Average) Aade (Percentage)

NAN33Y
1. anmimlurasmsianuvssisufisadsiausssuvasinludmin

UUNY3

1.1 sugeuds Usznausne diadidenunioulunswaunduumas
vioafienduiunn wnsmadnviliarudamusssulalunsiaunia auzasily
Fwialimsduadunazatuayuoaiud Saduifiyaraaansaimuldeg
i waganzasludmialvanuaulalumswauniaduunawionisnda
TRUTTTY

1.2 hugedeu Usznausme 1iayaansfiinnuianuansaaziny
VsuUsTINUTiiisme MansUssnduiusivhie vansiauietselies
LAZYIATEUULIMTInNsteyauvawieaiondeianss



148 Journal of Buddhist Innovation and Management %
Vol. 6 No. 4 July — August 2023 pp.143-156.

1.3 silena Usgnausne Usstnvulyienualavionileudsiansssy
1By annevdaaiuntsvieafisrludmialinsdnaty snseniauladian
voadiendsimusssumnntu flasinmsvesniassfidenndosiunsimunialmdy
undaieafiondeinusssy wasmviesiisndsinussufinnuaenndesiuiuia
vosnuluyuuIndeingnan1simn

1.4 arugUassn Usenausiy §91auleuneuonnieassn 1N TmUY
unawioufsndaimuss viamhgauiitunduisveutdunisiany Aanssy
mMsveadisndsinusssuilinnfuveuaiinagildmudoulimmsesssuide
Sdalufiulounglumsfamun faduuvasionsndeimussandunisians guw
sauinuuisiian nuesnindelasunansenudmaliimunaiuin

a3Ulaa1 a3UunawenIsIAsIE SWOT Usenaunie 9aude 9aseou
Tona uazguasia daduanminliresmsiauuvanioniondsinussuves
Foludamdauuny ilvinswiadgmaivguaztiadeiiddyde nmsiauiunas
vioufiondeimusssuvesinludminuumyd fdinananudiinady
2. padUsznaUNIHAILILME Bl sadeTausssuvasialudanin
UUNYT
2.1 Jadunisimun 4M nn1sduntvalldednd lideyadfey wudn
Tademsiiamn M muau (Man) Usenausieg AnldenuaaInsiinssiuau Wawn
Fnenmynainsogiasioiilos Anvinuenslduinisia daesalvidnnsAnuiiiuid
wazfiaannisAneuuwmilifuyaains annsinsiesideyailliannuuuasuniy
wu1 seaudademsiiaun 4aM aruau (Man) Tnenmsisegluseduinn (X=4.01,
S.0.=0.61) AURY (Money) nMsdunwalldadnglvideyadAny wui1 Jadenns
WU 4M AU (Money) Usznaume dnasssulseanallimiisanenanisdnnis
fadsnnuznssunsguanmaiudumsiams veatuayunmbenuiiietos &
syuunTeuMslfauUssanaedslusda Wadvuinealy annsinse
Foyadildarnuvuasuay wui1 sefudadonsiamn aM fuiy (Money) Tng
ansegluszauiin (X=3.97, 5.0.=0.69) suiangunsal (Materials) 31nn13
dunrvalidedng liveyadrdny wui Jadeniswaun aM dutangunsal
(Materials) Usznoushe damiagisndudeddliifisme 195angunsaifiamnse
ihnduuldldsn dadmiiinesguainuiaggunsal daiiuianggunsallviiy
szuu dadmihiigeniigeiangunsal :nmslinnzideyaildanuuuasuan
wu1 seaudadenmsiaun am eudangunsal (Materials) lneninsiueglusedu



g@ Journal of Buddhist Innovation and Management 149
Vol. 6 No. 4 July — August 2023 pp.143-156.

110 (X=3.87, 5.D.=0.65) AIUAITUSMITIANTT (Management) 21NNNSEUATWALTS
anglvtayadiAgy wudn Jadenisiiaiun 4M AuNIsUSMITIANTS (Management)
Usgneuse fasnnznssunisuimndunsams dalvideamardiuies Sl
UAAINIYILMADTIUILANUALAIN AN1TAANUHALALIIBUNAALTUIIUDE
deiiles iWasudelausnuzanyniie 91nmsiinsgiteyaildanuuuasuaiy
WU szautaden1Twaun 4M ATuNISUTITIANT (Management) Tagn nsu
aglusgauliunans (X=3.36, 5.D.=0.63)

2.2 ey 4 nmsdunualledndlideyadiAty wud dUles 4
oadUley (egiluiiauie) Usneuse anuiiveafisdfimiuazeinUaon
e matiumsluanufiviesdionagainauie aauiivieaieaddssuisniu
avanilugiuasuasy anuivienfienfigpuinmanasUsssnduiug aniuiiesdien
fisruusnuimnutasads 9annsiiasgsiveyad liainuuuasuaiy wud
seRudUUee 4 duenaduiiey (egiluiauns) Tasnmswegluszduuin
(X=3.98, 5.0.=0.73) a1uewsdUUIgy MnmsduavalldedndIidoyadiAny
wud1 dUUney 4 druemmsduliey (emaduiiauie) Uszneudae aniud
veaiinafinaintaduemnslivinmsdmsuiinveniien anuiiveafendiduly
ABEUINNTIE nnTMUANANAINYBIB MITHALLAT BeRLTiLT I8 Tuan U
vieaifien $ruesnsedliilnaaniuiiviondion dnvieuflenanunsaidenomuas
i3 osdaldegnamainnats 91nnsiiAsEvideyaii liainuuuasua1y wu
seRudUIeE 4 enmsdiiee (ensidudiaue) Taenwsamegluseiutiunans
(X-3.49, S.0.=0.71) sudpnaduirer nnsdunvaldedngivideyadiAgy wudn
ey 4 suaraduiies (yaraidudiauie) Uszneusae dalidiaqman
Uszdanuiivieadion Snlidynainsfidainuimiuaiunsalinessiuisain
agonn Wmihiuanseendeanuanimievios i fidutuediuinisde
mwBu uaziiimihiieesliduuzihegsasuii mnmsieszideyaildan
LUUEBUNN WU sERUdUeE 4 Fuyaraduunes (yanailudiauie) Tae
Ansmeglusgauan (X-4.08, S.0.=0.75) Musssuduiue 1nnsdunwalli
anilidoyadidy wuin dUUrer 4 dusssuduiies (sssuzidud aue)
Usznaume deussanduiusliteyafigniesnsuiu dimssansvidethenfisssy
Aeluanuiiangg Svesayali@nuiduainiiudy Tnsvasinosnoudanuuas
aunuNssTY szuuidsanuaneiiielansesssumenn annsinsiidoyaiile



150 Journal of Buddhist Innovation and Management %
Vol. 6 No. 4 July — August 2023 pp.143-156.

NNUUTABUNY WU SERUFUUeY 4 FusssudUiey (53suzidudiaune) Tne
amsnegluseauin X=4.22, 5.0.=0.73)
3. MaanuvameisndiaussTuvosTaludminuumy3
fAdeliAneiteyansimuunamesiiondsiuusssuesialudmin

uum3 ansnsoagUldReioludl

3.1 funuAvosuvawisafiey :nnsdunuaidsdnglidoyaddy
wuin maauvaviefisndsinmusssuvesinludminuunys fuaudives
uwasvioaile Uszneuse annuiivieaiisanansliiudsnundunssymsaaun
aoufiviendienfianudfuveUse Sieans anufivieadieadimnuannuvesiiay
uazIaussIy anufivieafisdfigivimifiarsy uavanuiivieadiendiyuiedng
wazyrioaniuiididny mnmslinssiteyavesimeutuvasuay wui sefug
Wauuvasiondsndeiausssuvesialudainiauunys dunurivesunas
Vioaflen lnanmsieglusyiunn (X=4.24, S.D.=0.69)

3.2 gupnuazaInlunsdife nmsdunvelidednglviveyad Ay
Wy Msauvawisaiendinusssuvesinludmiauunyd fuauazan
Tunsidds Uszneusdae msidunialddsanudivieafisrazainauis aaiud
voufisregluiiuilailnasingusy annsadumily GPs1¢ Sdrsvanmaluds
anuiivieniieandusyezy uazflsnuszdmsinunaen 9nnTlATIEideyaTDs
drouuuuaouam WU sedumsRRLua i dsiaussuvesisludimin
WUNY3 uadazaInlun1sidnis lngnnsisegluszduunn (X-4.21, S.0.=0.69)

3.3 fudsdueauazain Mnmsduntwalidadnglideyadidy
wuin mafauuvdvieaisndeinussruvesinlufmiauunys dudedsne
AaEzAIn Usenoudae fideeiueanuaganiiugiuasy fassiueannudiaan

o [

dwdugiinig THuemsuazieesinluuinalndides flssuudesiufouasifou
o TAdaunazuen MnmMsinngiteyavesnouuuuaaunis wuin sedunns
Wanuvdsissiendsinmsssuvesinludmiauuny Mudsingaiuazain
lnanmsiweglusyivin X-3.93, S.D.=0.68)

3.4 duanmuInde INMsduNwalidadngd ideyadAey wudl s
Wawva o sudeTausssuvesialudmiauunyi duanimwinden
Usgnausie annuivieadisaiianuazeintasaluse liffuaniiziagidiunsuniy
mMsvieaiien Insanusdsaninwandenliaenndesiunisviesfiondeinmsssy

guyulngsovanuiiviowiedliuedn an1uiilagsoudsiAIINeuIBLY 31NNTS



g@ Journal of Buddhist Innovation and Management 151
Vol. 6 No. 4 July — August 2023 pp.143-156.

I1AT12UT 0 AV RBULUUABUANY WUTT TEAUNMIHAL LAY 0917 8213
Tusssuvasinludmdinuunys druanmwinden lnsamsidegluseduuin
(X-4.13,5.0.=0.71)

3.5 sudediialumssesfulinvieaiisn annsduawalidednglidoya

Y
o w { a v

ddny wud1 maiauuvdiendsndeTamsssuvesialudmiauuny3 fu
fFodrAnlunssosiuinvieadien Uszneuse dnmsfvunduuditrwlimunzay
fuanuiviesiien fanssyulaafifissmedudwautinviesiion Tszuudnwianm
Uaonfeflmunzaniuinnulinveadisn fiidsinaesdmivinveadisuiledosse
1N13IMURYEIEIAtUNTNTNRE 1 NMINEEY AINNTIATIERTRYAVR AU
LUUABUNNN U3 SERUMSTALMA e sndeTmusssuvesialudmin
uuny3 sudedrinlunissessuinvieadion Tneamsmeglusefuinn (X=4.24,
S.D.=0.69)

3.6 fuauiidededudagiu nmsdunvalidedngvdoyad Ay

s v

Y Y

PUIT ASHAIUAR IV 997 &L TITAUFITUVDIIA U INTAUUNYS AUAINUT

)
o =

godeslutagiu Usenaume dmsussduiusniine dyvileingnddsy dyvile

o

[

anuidfy Lﬂuﬁi’fﬁ'ﬂmmﬂ’ﬂﬁauﬁm wagdAnssuiidunistiomdedeny a0
N153ATIEN V0LV MBULULABUDIN WU SEAUNIRALWE V0 I 43
Sausssuvesialudsminuumg fumuideidedutiagtu lnonmauegluszdu
110 (X=4.20, S.0.=0.739)

2AUSI8NAN1SIAY

MM53TBI3 09 “MINALIFULUUNTUTNITTANTILAI51304UN15AN
Tasansin Uszen §5 adequresdomiauunyd” §ideldasunaidomuidemii
Unngudadnaiy uaslivsaidiuddyihinlugnisedusonadsielud

1. anminluveamswauundsisai sndefnusssuvesinludmin
uuny3 sugeuds fiafdanumseslunsvaunduiasmisaiioadiuauuin
wnsaatnvulvanusiuusesulalumsiaundea auzasludmialinisduasy
wazatiuayuegadind Sadudfyanaamsoimunldesrauiui wazanzassily
Felvarmalalunsiauinidudsiondiondeiamsssm Tusugaseu 11
YAaINTA 4A1NTAINAINTALREA 1Y U1AIUYTEUIUT LR BIND 91AN1S
Usgandusiusiinida mamsitmunsgiseiios anszuvuImsinnisdeyaunas



Journal of Buddhist Innovation and Management

152 Vol. 6 No. 4 July — August 2023 pp.143-156. g@

vieutondainmsssn Tusulona Usznvilinnualavieadiendeiamsssumn
Tu aavduaiunisvieadvalufminlinisduaiy snsnsvifaulodiun
voadiendeimusssunniu fasimsvesniadsiiaenndosiunsimun el iy
wdsvionfsndeinusisy mviesiondsimusssuiinnuasnndeiuivifves
Auluguruindshenensiaw waglumualassa dwiaulouigvesnneasdanu
MswaLudviensnTemussTy ahenuiliduniuiaveudunsaniy
Aanssumsvisaiisndsiausssuiiinnfuveuiaiinazyildaudeulamansy
3ty $pdaliulovielunsfaurinduunawisaiiondefausssndunis
e warYLYUIaUIUIWiian muednindslasunansenudmaliimungiun
agpiuldiudovnelonaluiaiuaud ai owaurialiiduuna wondoads
Saussn szanunsafimunialiluuvamiesiivriiaonadesfuisTinguuy tield
FalafiAanssusamdvyusu dazthlugnisadredndninlunisdiedusne
Tunauannlusuinglinmueidely feaenndasiunuidoves nssumdisgy
yyaalu (Useiadgda) (2561) 1d3deides “nsdamsaliduundaioniionds
Tausssy Jminaynsansn” nan1s3senudn sukuunisdanisialiduwnes
vioufloudeimussay Swinaunsasasy TRanssunisviesiiordnuasyfoRsss
ysannsivniseynylunuaniukas@nwuseifaans lnenisduaunas
atduayufanssunsuURsssudegniuausesvu deasunazatuayunangsy
nseuinduazUgnindriinlunissnunlusaaniuegeaseds duasuiavatuayy
AanssumsAnseiimand aauyanauazmaLaL LaziALLEvBsTe
Baysanmsseninedn hu e maundu uazadiaietne

2. psAUsEREUMIAIUVaie el iamsssuvesialudminuunys
flosdusznoudiddey Ao Jadonswaun aM wasdUiiey 4 tnefl duau (Man) &
nsfndonyaanslyinsstunu Wanndnenimyrainsegwsieiiles Anvinwgnisly
U3 duasuliins@nwifiudiy wasdatai nsrmeuwmilituyaains du
[ (Money) fimsdrassaudszanalliifiomenonisinnis faksanenssunisgua
msudunisianie veatuayuainmesnuiiteades dszuunsiaaeunisly
sulszanuegslusdla Wasuuineld sutangunsal (Materials) Tn1sdam
Fanduduseddiiifisame 1ifangunsaifianunsainduanldldsn dadmiii
novquasnuiangunsnl daiuiagaunsalliiduszuy dadmihiidentigetan
guUnIal kaYAIUNITUINITIANTT (Management) finnsdndannznssunsuinig
Fumsamy delvliaamaiinier dalitiyaansdemiesinenuazain i



g@ Journal of Buddhist Innovation and Management 153
Vol. 6 No. 4 July — August 2023 pp.143-156.

nMsAamunalayssuRasLiuegwieles \Wafudelausuuzainynide
nansIseuandliiiiuin Jadests 4 $refu fdnddmdemswaunfaliduuds
vieufisndetamssauisiu dsonadosiuanuiteves wum gugu (2554) 1435
5o “maiaInsnaIaLansvissisdvesgsiayNrIiiensensiugiamaa
YUYU NTAANYT © YUVWNAVIAETBINURRUT 8. walund 2. Weslud Han133de
Wy MmN sienfieadisiuty 1ddnnsuimsdanisia Tnewamaanm
vosdufuarUsusamaiauagisnsnanegwieiilos Insdoiausuurarnmnineg
LLazLﬁuﬂduﬁmwamaaﬁmmi’uazgﬁﬂmﬁgwnﬁm W ludenuduiavwie
PuBUFULUUTASE

3. Maauuvasisnfisndaiaus ssuvesialudmiauunys wanside
wandlidiudn fuaudmeundsieniisy aouiiveafiendulduansdifuionny
Junszymseaw anuivienfiefinnudfgnsseiamans anudivieaiiond
ANuInYesRaduaraLsITy anuivioaiioadgiaifiarsny uazaniud
vieadienilyvieinquazyvvanufidrday Munrwazmnlunsdids Aamise
Aumndlugsanuiiviendienazainauns egluiiuilailnaingueu asnsodunily
GPS l¢f fithevenmslusianuiiieniivndussey 9 wasfisausedmaniunaen
Fudssneauagenn fawsanuazmniiuguasuaiy f3dnaeaiudn
ndmiugiing THuomsuaziaiesisluvinalndifes fszvulestudouas
Foudy fidauuazuan fuanIadon suanadey aanuiviouiiond
anuazernUasaluss lifluan1izdiazidansuniunisviondion finsanuss
anmndeulvasandesatunisviond sndeiausssy yuvulagsouaniui
viedi valaiuesn anuiilagsouusAaneuisny sutesiialunissessy
Unvieadior fnrsiivuadiuiug idrvliiinsaudvaniui vendien i
assyUlnafiilsanefusnoudnveaiien fszuuinwarudasadefivnza
fudruinvienilen fidsinassdmivinvieniivniesesse fnsvuasesy
nalumsidieuedamngan duanuidodsduiiogtu Insussuduiudi
viis Tyriletngiddey fyvdeanufiddn Wuiiidnvesinveadion uavdl
Aonssuiidunstaomdodsan aniuldinmsesiauinlnduurdaiesilonds

=
N

Saussauianysallddudesdidoulauasdodifaaneysznis fddsoaduluna
wandUley @auiilnesevazernUasnluadlasauis deaonnaseiunuiveves
wszfing aufauuuly (wasssu) (2563) TH3d81309 “MsUsnIsanInwIndaun
nsfnwmunandUiiey 4 dnsulsusounseUsoRssu ununalyfne J9in



Journal of Buddhist Innovation and Management

154 Vol. 6 No. 4 July — August 2023 pp.143-156. g@

YAULNU” HANITIFYNUIN NISUSINTANINLINADUNIINSANEIAUNENEUU8y 4
InsinaninuwinasuniglulseseulrsusuaIgay @@ Lagaulgni

s a v
B9ARININTAIY
nesrausnlasuanmidedsiuidelahuduassnduesdermiug
nladansnzriannmsive dsiolul

WRIUINS

nsWauavis B Tausssuvasialudmiauunyi
1. ahwanuivieaitenandiiufinnudunssnvsaaun 2. aheanuivieadion
TfinaAumsazainaus 3. afedssineeuasmniiugliagy 4. aisaond
vieudeimuazeeaenluse 5. finmsimusdwugidlinzanivaniui
vieuflen 6. a31sszUUMSUSETIEUTLS TR

WanNNIs

U238 4M
1.AndenyaaInsting

Nansssy

wanguunes 4
1.@0NUNaLNeItAIY

AU dvanvaanlsa
2 Anassauuszunadla 2 dnanndnsiue1umisiy
WNENBABNNSINNIT USNSEVSUTNYI99L9187
3 damnianndndusiodld 3. AnlvdldnamanUsea
T Ngane A0UNYIDLTEN

9] [ o o W vy a
1 Sadimnisnssanis 4.fheussnduiuslvdeyai

N NABIATUNIY

YIMSLUUNITRNE v

o 3 vl vo ¢ a o
AN 1 a\‘iﬂﬂflflg\lzm‘lﬂa\?Lﬂﬁflgwﬁlqﬂﬂ'ﬁj"ﬂﬂ



g@ Journal of Buddhist Innovation and Management 155
Vol. 6 No. 4 July — August 2023 pp.143-156.

LIRS

Jarduauusideuleuny

1. pzasdaasivuaulovignisdaasunazadvayunisiaun abidu
uwdsviouilsndeiamsssy elunsduaduliinldsuiaundnenmyssusiazin
T duundasouiuasuvamisnilondeiausssm

2. pasgesivuauleviglunsduasuaivayuiawaznisiaun almdu
uwawieufiondeTansssy WelmAanmstaumugiuluiunmsvieaiivadudu 9

JoLauauULBIUHURNTS

1. pgasdmsduasukazatvayunanauliiayninlaiauniavesaula
Juundsieaiiondeiausss advayudaaiuliiannialdfauidneninues
yransiumsviousndeimusssy uazwanninliduuvauTouimatamussy
VBIYUYY

2. masgesinsduaiuatuayuiaisluduyeainsaulszanmtan
gUnsallazsEUUNMIUIMSIaNsuawaaile fanuvasioniondsiamsssy
voeinliidnanmlunsiutnveadisnfiousifunsveniieaussnndy 1

Farsuauuzdmdunsiniseassioly

1. m5in15398509 nagnsMsiauIwaviauneudeTnusssulagldin
] ¢ ~ Py I3 v ) falo o a & o o a
Juaudnansg Lwaiﬁ’lm'eNﬂmmgmmmﬂaqmmm@wLﬂumaﬂmummmmqmi
PAULAAIN DN NI IAIUTTTU

2. A5AN15I9L509 USEANSHNAanISUSIITIANISLUAINBINLLTITAIUS T
dl' ¥ I3 QJQI' [~ [ o [ v Y a a
LwaiwulmmﬂmmgwL‘Uuﬁf\mamﬂzyf[,umi‘wmm@mmwmﬂmimmazmmi
IANTWAMBNNeITIRusIsUlRUsEAnSHa

3. MTINMTITET MIRRUIMINGINTUYBIMUNTTDNNLUTITAUSTTY

=

iielvildesdnnusineiunsiauiyaansaunvisaiendeinusssy Jaden

[ o

dfdmsunsiataguuImalun s dudu



156 Journal of Buddhist Innovation and Management %
Vol. 6 No. 4 July — August 2023 pp.143-156.

LONETD19D

Weeling vufayUuly (Wasssy), “N1sUSMTANINLINAIUNINISANBIAIURENEU
Yoy dd1msulsasounszUidnossy uunandydny) Janinvaulnu”,
sarsvadinfnyIgIIYeuINY, U7 7 atiufl 4 (nanAu-Sunnau 2563)
1 2271-2317.

NIgUMd1SIey YIunnly (Uima'%gsfa). “nsdnnsTaliiduunawioadionds
Taussd Yminaynsaensin” (quinusnunsmansnuliadn a1u3un
N15IANITLTINNG). WILUATATBYTYI: UMIINYIFUNITHIAINTUINY
Ay 2561.

WU UBY. “MIIHRLINITNAINUAENIYDNUTEIVesGIAVGNTULEN 158N TEA UG
Iamneyuvy nsalAny) : gurimAvIale NI DUNBULLAS T3%TA
W9 lna” (57891UN1519Y). @1U139IN19R80 AUEINEINITIANIT.
UINIREINALLTeeIn, 2554,

a3 avSanysal waraw $9alonqus. wannisusmadesdu. (Ruviadadl 17),
NN ddniiusi now. 2541, e 12.

W.G. Cochran. Sampling Techniques. (New York: John Wiley & Sons. Inc., 1953).
p. 178.



g(@ Journal of Buddhist Innovation and Management 157
Vol. 6 No. 4 July — August 2023 pp.157-167.

wadRnwindienisliasiunsaudenszasel: Yuiinlilulania 100

Yvrania wszs1usaulug (was Lwuuia)”
KHEMAPALI STUDIES OF POLITICS AND A MONK IMPRISONMENT: A
RECORD ON THE OCCASION OF THE 100TH BIRTHDAY ANNIVERSARY OF
VENERABLE PHRA RAJRATANAMOLI (NAKHON KHEMAPALI)

Alsn Aa9ave, TaANT Quesw, wszUdnsziu wWndals

Direk Duangloy, Mallika Phumathon, Phrapalad Raphin Buddhisaro
UININYIFEUNIPHIAINTUTIVINGIRY
Mahachulalongkornrajavidyalaya University

Corresponding Author E-mail: raphind@yahoo.com

UNANED

v = o a (Y & IS IS

Juiinmunssdnefunszasdiunisdlodiulonta 100 Yvwniavesnsy
¥Rulud (uas LwNU1d) BANESNITUANMIINGIFEUNIANIAINTUTIVINGTY
wazvinudunszasidaudludmssweglugnidunavansl drewmananis

I Yad = ) a ¢ ) a

n1siles lE3Ensd@nwanienasuazdiudiassiiduiduanuieddusvves
UNAINIAYINT

HAN1IAN®Y N1FsRdVINTIsasAuAn LagnsillassenineUsemna il
nszgnanzeglunguinnisidemied andufanssunenisides uasiuluda
wsvasduaztindn dawalinszasdinnimin uasyaraivadslugiiaiiaitu
posfannaeteuluninsdes nmelddenamiidnlluwiAnduluneuiiadan
WuLAeatunssinasssy winatsvmdeuduwsmaniselilagnduiinliiuaiy
nsadululenia 100 Yymn1avesvinueie
AdnALy: Nezawdinunslley; 100 Yvenia; wieswsnulud

"Received March 4, 2023: Revised March 16, 2023; Accepted March 18, 2023



158 Journal of Buddhist Innovation and Management g@
Vol. 6 No. 4 July — August 2023 pp.157-167.

Abstract

Memoirs about a monk and politics on the occasion of the 100th
birthday anniversary of Venerable Phra Rajratanamoli (Nakhon Khemapali),
former Rector of Mahachulalongkornrajavidyalaya University. He was a monk
who spent many years in prison for political reasons. The study method was
document research and analyzed in form of an academic article.

The results of the study indicated that political strugsle, political
thought and international politics were not concentrated only in politicians
or political activists but also in monks and thinkers resulting in progressive
monks and contemporaries’ political thinkers at that time were imprisoned
for political conditions under accusations of advocating communist ideas.
Venerable Phra Phimoladhamma was also imprisoned for the political reasons
at the different period. This event has been recorded as a common memory
on the occasion of his (Ven.Phra Rajratanamoli) 100th birthday anniversary.
Keywords: Monks and Politics; 1 0 0 ™ birthday Anniversary; Phra
Rajtrattanamoli
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Abstract

This academic article aimed to study the monks’ role and the Dharma
Practice Academy development, studied from Tripitaka, documents,
textbooks, research, and analysis. The results of the study revealed that 1.
monks are the original capital of faith. The monks have the duty to lead the
people into the rules of Dharma practice. Both physical development through
precepts and mental development through meditation together with the
wisdom of Buddhism. It is a body of knowledge that will lead the minds of
the people to refrain from bad things, to advise good things and to purify
one's mind. 2. The monks role in Dhamma Practice Academy in 3 areas; (1)
Places; there are Dhamma practice in monasteries that are ready with
buildings, places, foods and speakers (2) Speakers; The monks are spiritual
leaders who lead the people to practice in order to reach the true state of
Dharma according to the Buddhist teachings. and (3) Management; Each
monastery drives different activities. In general, focusing on the practice of
mindfulness in the four foundations of body, feelings, mind and dharma. 3.
The result of the development of the Dhamma Practice Academy is that
people have developed both physically and mentally and see the value of
Dharma practice and the nation is tranquil and peaceful.

Keywords: Role; Monks; Development of the Dharma Practice Academy
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Abstract

Thananukrom or Ecclesiastical Order are titles that the King does not
directly appoint. But most of them are recruited from individual figures by
high ranking monks or Raja Khana and appoint directly by themselves.
Thananukrom can be divided according to the method of conferring rank-fans
into 2 types, namely the 1°' method, bestowed by His Majesty the King
himself. (By the King himself or by His Majesty's representative) The second
method the rank-fan is received from Phra Raja Khana. Most of Thananukrom
are obtained by the second method.

There are 3 levels of Thananukrom under Phra Raja Khana at the
common rank, namely Phra Palad, Phra Samuh and Phra Bai Dika. From the
high ranking Phra Raja Khana up to Somdej Phra Raja, there will be the word
Phra Kru in front of the name, such as Phra Kru Palad, Phra Kru Sangkarak,
Phra Kru Samu, Phra Khru Bai Dika, etc., which is the roles within the scope of
Administering the affairs of the Sangha in all 6 areas, consisting of
administration, propagation, educational welfare, public welfare, religious
education and monastery construction which is the scope of the Sangha
Administration according to the Sangha Act and must be within the scope of
the Dharma and Vinaya and general law. Most of the Thananukrom ranks are
the monks who are appointed to fulfill the tasks of the prelates who entrust
them to the position. Although it is a position that is not directly conferred
by the King, it is considered a network that has been used to serve the
Sangha's work to be in good order.

Keywords: Role; Abbreviation; Thailand
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Abstract

This article was written to reflect on the study of Buddhism in the
United States. By studying through the model of Wat Mongkol Rattanaram
with outstanding and have experience in co-traveling in spatial studies Using
transcription studies and interviews with empirical data from the area.
Presented in the form of an academic essay.

The study found that the monastery was established by Phra
Mongkhon Thepmoli, over 35 years old. At present, Phra Mongkhon
Rattanavithet (Preecha) is the abbot of the administration. The monastery
administrative success has a model from the abbot who is clear,
straightforward, and committed to working for Buddhism. The monastery
became the center of Buddhist activities. Preserve and inherit the age of
Buddhism to appear from the past until the present. It is the center of
international Buddhist communities, from Thailand, Laos, and Vietnam in
terms of spiritual reliance. It is a center for the study of new Buddhism,
including the creation of religious successors in practice, an important
mechanism for the study of Buddhism as well.

Keywords: Thai Monastery in the United States; Buddhism and Education;
Successful Approaches
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Abstract

The teaching of Buddhism mentioned that “No Debt is the Great
Wealth”. But at the present time, the world population including Thai people
have the high household debts. Especially, the emerging markets that have
the middle income, have the high household debts that reduce the quality
of life and create the stress for the general people. Moreover, it has had Covid
19 in December 2019, Thai people have the household debts up to 14.7
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trillion Baht and Non-Performing Loans or NPL for 3 million people about
400000 million Baht from all Non-Performing Loans for 5 million people about
1 trillion Baht. Thailand’s government and the Bank of Thailand try hard to
solve the household debts seriously for better living of the people and for
better quality of life and for supporting the Thai people reducing the debts,
increasing the saving and have the financial discipline. The solution to the
problem is systematic promotion of financial discipline.

Keywords: Household Debt; Debt; Financial Discipline
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Abstract

This article has studied the guidelines of higher education
development in Thailand according to the higher education quality assurance
which the education had the main issues to present as follows: 1. The
necessity and objectives of higher education quality assurance. 2. The
framework of the 15-year Long-Term Higher Education Plan No. 3 (2017 -
2031). 3. Higher Education Development Plan No. 12 (2017 - 2021). 4. Quality
of Thai higher education. 5. Guidelines for the development of higher
education in Thailand.

The results showed that guidelines for the development of higher
education in Thailand in accordance with the important principles of higher
education quality assurance. Higher education institutions need to offer
courses to meet the needs of the current and future labor market. Build a
network of cooperation with agencies within higher education institutions and
other higher education institutions to strengthen strengths and exchange new
knowledge. Educational institutions must aim to provide in-depth specialized
education to gain expertise. This is to develop quality higher education by
creating new knowledge and innovations to be able to compete with other
leading higher education institutions should utilize information technology to
build competitiveness. and continually improve the quality of teaching and
learning.

Keywords: Development Guidelines; higher Education; Quality Assurance
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