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Abstract

Objectives of this research article were: 1. To study level of human
resource development of Pangmu Sub-District Administrative Organization,
2. To study the relationship between Tisikkha and human resource
development of Pangmu Sub-District Administrative Organization and 3. To
study the methods of Tisikkha application for human resource development
of Pangmu Sub-District Administrative Organization, conducted with the
mixed methods: The quantitative research, populations were 124 people who
were personnel of Pangmu Sub-District Administrative Organization. Sample
sized by Taro Yamane’s formula, totaling 95 samples. and analyzed by
frequency, percentage, mean, standard deviation.

The qualitative research collected data from 3 groups, totaling 9 key
informants and analyzed data by descriptive interpretation. Findings were that
1. The level of applying Tisikkha to develop human resource of Pangmu Sub-
District Administrative Organization, by overall, was at hight level, Human
resource development, by overall, was at Hight level 2. Relationship between
Tisikkha and human resource development of Pangmu Sub-District
Administrative Organization.by overall, had relationship at the middle level
3. The method of Tisikkha application for human resource development of
Pangmu Sub-District Administrative Organization were to analyze the needs
of the organization including training rules and discipline, training the present
works to develop self-capability.

Keywords: Tisikkha; Human Development Management
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Abstract

The objectives of this research were 1) To study the state of political
awakening of Thai Mon people in Pathum Thani Province 2) To study relevant
factors affecting democratic political awakening of Thai Mon people in
Pathum Thani Province, and 3) To apply Buddhism principles to promote
democratic political awakening among Thai Mon people in Pathum Thani
Province. This is an integrated research method by qualitative research. There
were 24 key informants of people. Quantitative research, the sample group
by setting criteria for 381 people.

The results showed that 1. The state of political awakening of Thai
Mon people in Pathum Thani Province in high level. The overall awakening
state was at a high level (X=3.97, S.D. = 0.98) 2. Factors affecting democratic
political awakening of Thai Mon people in Pathum Thani Province are as
follows: 1) Way of life did not affect the democratic political awakening of
Thai Mon people 2) Aparihaniyadhamma Principle is affecting the political
awakening of the Thai Mon people. able to predict 36.0% 3. The presentation
of the application of Buddhism principles to promote democratic political
awakening of Thai Mon people in Pathum Thani Province is in 2 forms:
1) Political awakening in an abstract manner (creating awareness) 2) Political
awakening in a concrete manner (political movement).

Keywords: Political awakening; Thai Mon people; Aparihaniyadhamma
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Abstract

The objectives of this research were 1. to study the motivational level
on organization and commitment from support staff; 2. to compare the
motivational factors on organization and commitment from support staff
which has been divided into 3 groups including type of personnel, work
experience, and affiliation; 3. to investicate the relationship between
organizational commitment and work motivation from support staff; and 4. to
develop the guideline on motivation from support staff. The study was mixed
method research. In this research, the population was 188 support staffs, and
9 key informants in Phranakhon Si Ayutthaya Rajabhat University. The
instruments for collecting data were the questionnaire and interview. The
statistics used in data were percentage, mean, standard deviation, and
Pearson Correlation Coefficient. The interview was realized by the descriptive
analysis.

The results of the study found that: 1. On the whole, the motivational
level on organization and commitment was at a Very high level; 2. The work
motivation, individual factor, work experience, and affiliation were similar;
while type of personnel was different; 3. On the whole, the relationship
between organizational commitment and work motivation was positive in a
high level (r=0.843); and 4. In terms of the motivational guideline from
support staff, there were the training support, knowledge sharing, working
morale, employee engagement, and job evaluation handbook.

Keywords: Motivation; Organizational Commitment; Support Staff
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Abstract

The research investigates local opinions on welfare education
management for monks in Chaloem Phrakiat District, Saraburi Province. It uses
an integrated methodology, combining qualitative interviews with 8 key
informants and a questionnaire survey administered to 368 parents of
students in schools under the Office of Saraburi Primary Educational Service
Area 1 and Debsirin Pukhae School. Statistical techniques, including T-tests
and ANOVA, were employed to analyze the data. Parents expressed positive
views on welfare education management, particularly regarding educational
assistance and administrative resources. The study found no significant
differences in opinions based on students' education levels but did find
differences based on parents' ages.Challenges to welfare education
management were identified, such as budget management lacking linkage
with planning, limited community involvement, disinterest from Phra
Sanghathikan, and issues with the participation of abbot-level monks in
funding frameworks and evaluating scholarships.

Based on the findings, the research recommends actions:1. Implement
a performance-oriented budget management system for charity schools,
involve parents in tracking students' progress, and include the abbot or moral
teacher in the school committee. Plan meetings with the Office of the Basic
Education Commission (OBEC) to enable novices to study with other students.
2. The Sangha Administrator should prioritize assisting students in need and
establish a stable welfare system for underprivileged children. Systematically
train teachers to accept help and enhance coordination among stakeholders
working with the Sangha. 3. Encourage all stakeholders to collaborate in
setting up funding frameworks. Develop a clear action plan for welfare
education and conduct evaluations of scholarship recipients to monitor their
progress.
Keywords: Management; Patriarch; Housing Education; Distribute Scholarships
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Abstract

Objectives of this research articles were 1. To study the level of factors
of educational management and efficiency of Phra Pariyattidhamma studies
management of Molilokkayaram Monastery educational Institute, Bangkokyai
District, Bangkok Metropolis, and 2. To study the relationship between factors
regarding planning, organizational managing, leading, and assessing, and
efficiency of Phra Pariyattidhammma educational ~management of
Molilokkayaram Monastery Educational Institute, Bangkokyai District,
Bangkok.Metropolis. The Population were 494 monks and novice at
Molilokkayaram Educational Institute, and samples size was 221 monks. Data
were collected using 5-point rating scale questionnaire and were statistically
analyzed by frequency, percentage, mean, standard deviation and multiple
regression.

The results revealed the followings: 1. The factors of educational
management were generally found at the high level. After item analysis, the
item with the highest mean was leading followed by planning. The item with
the lowest mean was assessing. The efficiency of Phra Pariyattidhamma
educational management of Molilokkayaram Education Institute, Bangkokyai
District, Bangkok Metropolis was generally found at the high level. After item
analysis, the item with the highest mean was organizational environment
followed by satisfaction. The aspect with the lowest mean was
communication. 2. Planning, organizational managing, leading, and assessing
were related to the efficiency of Phra Pariyattidhamma educational
management of Molilokkayaram Educational Institute, Bangkokyai District,
Bangkok Metropolis at significance level 0.05, which was consistent with the
research hypothesis.

Keywords: Efficiency; Management; Phra Pariyattidhamma; Molilokkayaram

Educational Institute
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Abstract

This purpose of this research was to 1. study the state, the problem:s,
the requirement of Internal Supervision 2. develop the Internal Supervision
Development Model. 3. Implement the personnel’s satisfaction toward
Internal  Supervision. The sample was 23 teachers in Foreign Language
Department at Kannasootsuksalai School. The statistics were percentage,
mean and standard deviation.

The research showed that Skills development aspect was at highest
level. Supervision plan should be clear purpose. Interpersonal aspect was at
highest level. The Internal Supervision Development Model According the
21st Century focus on Foreign Language learning Indicators for Teachers the
6 aspects were 1) internal supervision preparation 2) internal supervision
objective 3) internal supervision planning 4) internal supervision operation
5) internal supervision evaluation and 6) school internal supervision reporting.
The results of using the Internal Supervision Development Model According
the 21th Century focus on Foreign Language learning Indicators ; teachers
understand and use the Internal Supervision for student quality, student
achievements are responsible for higher development and the results of the
personnel’s satisfaction toward Internal Supervision Development Model
According the 21th Century focus on Foreign Language learning Indicators for
Teachers of Kannasootsuksalai School, Suphan Buri Province showed that the
overall satisfaction was at the highest level. Teachers’ quality was at the
standards.

Keywords: internal supervision; the 21st Century; Foreign Language learning
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Abstract

The objectives of this research article were to study the body of
knowledge about marketing network for develop marketing network model
as creative economy from community museum in Lampang province and
build marketting network for products in each community. This research used
qualitative research such as documentary research, participation action
research and in-depth interview from 35 key informances that be selected
from stakeholders such as monks, village sages, government, and private
sectors.

The research results were 1. marketing network knowledge set from
communities’ participation by brainstroming and coordinate with Government
and private sector 2. marketing network model were started from participation
of each museam by select from social capital which communities’ identities
3. The building of marketing network concentrated to each museam and
implement with OTOP, community Shop and online market.

Keywords: Marketing Network; Creative Economy; Community Museum
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Abstract

The purposes of this research were to 1. compare the Japanese writing
ability of grade 11 students in the year 2023 before and after implementing
PWIM 2. study the satisfaction of the students after using PWIM. The samples
were 19 grade 11 students of Nonsungsritani School, Nakhon Ratchasima who
studied in the second semester of the academic year 2023. The research
instruments were 1) one unit plan lesson (13 hours) based on PWIM. 2) a
paragraph writing for pretest and posttest. 3) a satisfaction questionnaire
toward PWIM. The rubric was used for the data analysis of the paragraph
writing as well as mean, percentage standard deviation and t-test.

The results were as follows 1. The result of grade 11 student’s
Japanese writing ability after using PWIM was significantly higher than using in
all aspects at .01 level. 2. The result of the student’s satisfaction after using
PWIM was at a high level.

Keywords: Management Development; Meditation Centre; Wat Amphawan
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Abstract

This research article aims to 1. Management effectiveness according
to the new way of life of the 5 precepts village model project in Chiang Mai
Province, 2. Factors affecting the management effectiveness according to the
new way of life of the 5 precepts village model project in Chiang Mai by
quantitative research. The sample group consisted of 400 community
members applying for the 5 Precepts Village Project. The research tools were
questionnaires. The statistics used in the research were frequency,
percentage, mean, and deviation. Standard Deviation. Simple Linear
Regression Analysis.

The results of the research were as follows: 1. The effectiveness of
management according to the new way of life. (X= 4.21; S.D. = 0.37) It was
found that the implementation (X= 4.26; S.D. = 0.34) 2. Factors affecting
management efficiency according to the new way of life Management
according to the new way of life affects the effectiveness of management
according to the new way of life of the 5 Precepts Model Village Project in
Chiang Mai Province. Statistically significant at the level .01 and the principles
of faith 4 affect the effectiveness of management according to the new way
of life of the 5 precepts model village project in Chiang Mai. statistically
significant at the level .01

Keywords: Effectiveness; Management; New Normal
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marsygiaveslandinsrzasiogueliles uasldnsnmadeTingaiign 187 1o
soUs¥EING 100,000 AU 24 Tudl 13 fquiou wa. 2564 uay GDP masunniigalu
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undunuamslunisdanisuszyui eliiinauaniafuazusesnoss iy
(Mey$d Ao uavane, 2563) ieiesAUsznaunsUsziiiussavsuanun
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1psms Wieduwumdumssuiiefunsuitamens q iezdaty suazsiliiag
FInveelszvvu navineglunizuninseuduusudesiunsaniviadialvy
(New Normal Behavior) (United Nations Industrial Development Organization,
2565)
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Abstract

This research article has the objectives 1. To study the level of
democracy promotion according to Buddhism. 2. To compare people's
opinions towards the promotion of democracy according to Buddhism. for
political participation of the people and 3. To strengthen democracy
according to Buddhism for the political participation of the people. The
sample group was 345 people from a population of 2,508 people. The
research tools were questionnaires. Statistics used in data analysis included
frequencies, percentages, means, and standard deviations. qualitative
research In-depth interviews were used with 10 key informants/people. The
research tool was an interview form, and the data was analyzed using content
analysis.

The research findings were as follows: 1. The overall level of
promoting political participation of the people 2. The results of comparing
public opinions on the political participation of the people. Classified by
personal factors, it was found that personal factors such as education,
occupation, and income had opinions towards political participation of the
people, significantly different at the statistical level of 0.05, which was in line
with According to the research hypothesis set There were no differences in
other personal factors. 3. Strengthen democracy according to Buddhism for
political participation of the people. Adopting Buddhism as a political
principle may have religious characteristics in elections or participation in
political decision-making processes. Including supporting social development
that emphasizes moral values. Creating Opportunity and Equality for All and
building a transparent and fair city system. So that people can participate in
the decision-making process and create a strong and sustainable society.

Keywords: strengthening; democracy; Aparihaniyadhamma
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Abstract

The purpose of this research article is to study the performance of
administrative personnel in Pathum Thani Province. It is a combined method
research. It is quantitative research. By distributing questionnaires to provincial
administrative personnel. and the district administrative office, 183 people,
and qualitative research by in-depth interview Key informants: 18
photos/person Descriptive data analysis was used. and qualitative research It
is a study of related documents, concepts, theories, and research. and in the
field with in-depth interviews with 18 key informants or people and a focus
group discussion of 10 people to confirm the model after data synthesis.

The results of the research found that: 1. The work efficiency of
administrative personnel in Pathum Thani Province In the application of the
6 Saraniyadhamma principles (Dhamma is the place of remembrance), the
overall level was at a high level. When considering each aspect, it was found
that it was at a high level in every aspect. These include metta-kayakarma,
ditthi-sa-sa-mannata, sila-sa-mannata, and metta-mano-karma. and public
utilities and metta-vajikarma, respectively. 2 . Application of Buddhist
principles to promote the efficiency of personnel's work. Administrative office
in Pathum Thani Province By applying the 6 principles of Saraniyadhamma
around loving-kindness.

Keywords: promote; efficiency; Operation
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Abstract

For Thailand, poverty is economic deprivation, lack of education, lack
of resources, lack of arable land, lack of union and political participation, lack
of information, knowledge in occupation, lack of access to government
services and assistance including having a high dependency burden.

Solving poverty problems by adopting the five precepts and the five
principles that help solve problems from one's self leading to the
development plan for the community, society, and the nation The Integration
of the 5 Precepts and the 5 Dhamma Principles to solve the problem of
poverty as follows: 1. Not to kill but being kind to each other, not harm each
other will lead the living to safety, 2. Not to steal by right livelihood, (make a
lawful and ethical living) is rejoicing in one's possessions in the world, coveting
other people's things. and raise a career in a career that is not illegal and
ethical. 3. Do not misconduct in sensual pleasures and sexual misconduct
avoidance (not being sexual indulged). 4. Do not tell a lie but speak with truth
(speak truthfully and act truthfully) 5 Not to drink alcoholic beverages but
being mindful (Living in present moment). This does not cause wastage both
property and time, which will cause negligence. The result of the integration
of the 5 precepts and the 5 dhamma is to create harmony, to reduce conflict,
to build wealth and to create safety in life and mind.

Keywords: Integration of 5 precepts; Poverty Solution; Thai society
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Abstract

Dissemination of Buddhism is the duty of the monasteries or the
monks. Most of them are organizing sermons and teaching people to have
faith in Buddhism and practice to be a good citizen of the nation which is the
duty of the abbot, sub-district, district and provincial administrative monks to
act in disseminating Buddhism by applying the middle way and the Sappaya
principles in the era of globalization to apply to the basic living principles of
the people. In order to return the monasteries to be the centers of the
communities as before, it is imperative that each monastery must work
together to develop all aspects especially the dissemination of Buddhism for
the benefit of that community. Monks are considered the leaders in the
development of the mind by enhancing strength of the mind by using the
Noble Eightfold Path to build immunity and ideas that lead to development.
As for Sappaya principle, it is the basic factor in living when one is ready or
not having trouble in one’s life, then one will be able to live happily. able to
develop residential communities or economic development in Thailand
These two virtues are therefore virtues that can meet the needs of society
and economy and can be disseminated in the era of globalization and can
be used in real living without corruption, dishonesty but making life safe,
stable, wealthy and sustainable.
Keywords: Dissemination of Buddhism; The middle path (the Noble Eightfold
Path) Sappaya principles; globalization
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Abstract

Elderly people are a large group and are a group that help patronize
Buddhism by giving alms, keeping the precepts, and practicing meditation.
This is the main way to lead their children to inherit and understand Buddhist
teachings. Elders therefore have influences that receive teachings from monks
and then inherit and pass on to their children. Therefore, the role of
monasteries and the elderly have been connected from the past to present.
The monasteries also have activities that allow the elderly to have activities
together, spend their free time usefully, and create knowledge that can be
further developed to make the quality of the elderly better, respectively,
whether according to the activities, festivals or activities held by monasteries.

Monasteries play roles in improving the physical and mental quality
of the elderly to see self-worth and to know the state of mind that arises.
Emotions are the control of both physical and mental states to be present
and able to live happily. Chanting, contemplating, and meditating to make
the elderly not to be lonely, not to be alone, and able to live happily in the
present moment. The application of Bhavana 4 principles of meditation are
as follows: 1. Kaya-bhavana, 2. Sila-bhavana, 3. Citta-bhavana, and 4. Panna-
bhavana, encouraging the elderly to live with wisdom The main factors
affecting the quality-of-life development of the elderly were: 1. Exercise 2.
Diet 3. Refrain from smoking 4. Avoid alcoholic beverages 5. Reduce stress 6.
Building good relationships, 7. Engaging in challenging activities
Keywords: Monastery Role; Improving the quality of Life; Elderly people; Thai

society
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Abstract

Monastery is a juristic person the abbot is the administrator. The
establishment of the monastery and the construction are in accordance with
the management within the monastery depending on the needs of the
Buddhists who donate and help design the monastery as a place for studying
and practicing Dhamma. In addition to categorizing as mentioned, at present,
there are village and forest monasteries. The village monastery is located in
a community area that is a village. As for the forest monastery, there is an
area in the garden or forest that is used for studying and practicing Dhamma
for monks and novices to live. To build a Buddhist monastery, it is essential
to know the laws of the Ministry and the Sangha Act. As for the management
of religious properties or treasures of the monasteries, according to Section
40, Chapter 6 of the Sangha Act, B.E. 2505, the religious properties are
classified into 2 types. namely 1) Central Religious Properties 2) Religious
Properties of the monastery 3) Classified into 5 types, namely Jetiya places,
(Pagoda) Buddha’s places, Sangha places, religious places, and memorials. As
for the results of the construction of monastery and the management of
monastery properties, there are temples that are places for Dhamma practice.
There are useful and interesting places of worship. There is a place to practice
Dhamma, make merit, do activities related to Buddhism and the community
as well as being a place for monks and novices to benefit the public Society
can lead to sustainable development of the mind.
Keywords: Monastery Construction; Management of religious treasures;
Thailand
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Abstract

This academic article focuses on the study of health care guidelines
for Thai monks. The results of the study of documents and concepts the
result of the study is that the approach to health care of monks is based on

2 principles: according to international concepts and theories and according
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to the 2017 Monk Health Statute, however, it can be divided into 3 levels:
Part 1 Monks Sangha is the one who creates knowledge and understanding.
in terms of health care Including the management of the temple to be a
pleasant place with a good environment. facilitating There is ventilation, etc.,
it can make the body healthy. Including refraining from things that will destroy
the body's health, such as smoking or eating desserts or unhealthy foods, etc.,
and part 2 is that people support food that is completely hysienic in 5 groups
and makes it useful. To the monks and the third part, the government has to
provide support, whether it is the prevention, treatment or control of diseases
that occur within the temple. There was a health check of the monks. Create
a body of knowledge, organize training activities.

Keywords: Guidelines for health care; Buddhist; Thai monks
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Abstract

This academic article focused on studies of 1. Basic knowledge about
Sri Lanka 2. Buddhism in Sri Lanka and 3. Trends of Buddhism in Sri Lanka

The results of the study were found that 1. Sri Lanka has very valuable
resources, is the land of Buddhism, but the fight against the Tamils still exists
indefinitely from the past to the present. There are many religions that want
to usurp their faith base or followers of that religion 2. Buddhism in Sri Lanka
during the reign of King Asoka the Great after the third Sangha council meeting,
he sent a nuncio or Samana Thuta to proclaim Buddhism. The line that
traveled to Sri Lanka (Sinhala Island) was Phra Mahinda Thera as the head of
the line. Lord Devanampiyatissa, a friend of Ashoka the Great had faith in
Buddhism, presented Maha Mekhavan to build a monastery called "Wat Maha
Viharn", resulting in a large number of monks and nuns. 3. Trends of Buddhism
in Sri Lanka requires many factors, whether it be economic, social, political,
especially the politics that originated in the country and abroad, are the
prosperous period of Buddhism in Sri Lanka. If the country's leaders have true
faith and access to the principles of Buddhism, there is a clear pattern of
preserving Buddhism, then Buddhism will be prosperous similar to that in
Thailand.
Keywords: Buddhism; population; Sri Lanka
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Abstract

|, THE ONLY ONE is a book about natural health care and integrative
medicine (alternative medicine) that provides knowledge and hint how to
look after owning holistic healthcare in normal way of life. It emphasizes that
the way of thinking, and mind are very important and affected on physical
health. Negative thoughts are poisonous. The more egoistic thinking "I, THE
ONLY ONE" considered one's ego resulted from oneself personality
(Aggressive, Arrogance, Ambition), the more toxic injected into the mind and
body. The review of this book focused only on core value of the book in
parallel with Buddha-Dhamma. The Tipitaka suggests that physical illness is
linked and affect the mind. The holistic care by integrating Buddhist principles
with the health care process is necessary for self-awareness, body awareness,
and mental awareness. Chanting can help distract from pain, reduce pain, and
cure diseases. Following the principles of the Threefold Training by training in
higher morality, mentality, and wisdom will provide well preparedness in
understanding of death, suffering in life, and truly accepting death. The
author's principles of receiving and treating sick people by invoking
confidence, trust in how to cure, recognizing procedures, and practicing self-
positive thinking are also the practices of Lanna folk medical doctors inherited
from the past to the present.
Keywords: |, The Only one; Buddha-Dhamma; Physical and Mental Ailment;
Health care
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