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Abstract

Objectives of this research were: 1. To study the human resource
development of Pak Chong Sub-District Administrative Organization, Lom Sak
District, Phetchabun Province. 2. To study the relationship between Bhavana
4 and human resource development. 3. To study the Quasi-Buddhist human
resource development model, conducted by the mixed research research
methods. The quantitative research, data were collected from 85 personnel
of the Pak Chong Sub-District Administrative Organization, Lom Sak District,
Phetchabun Province. Data were analyzed by finding frequencies,
percentages, means, standard deviations and analysis using analysis using
federation coefficients. Qualitative research using in-depth interviewing 14 key
informants Data were analyzed using content descriptive interpretation.

The results of the research were found that: 1. Human resource
development of the Pak Chong Sub-District Administrative Organization. Lom
Sak District, Phetchabun Province, by overall, was at a higsh level. 2. The
relationship between Bhavana 4 and human resource development, by
overall, had a positive relationship at a moderate level. 3. The Quasi-Buddhist
human resource development model of Pak Chong Subdistrict Administrative
Organization, Lom Sak District, Phetchabun Province according to Bhavana 4
principles were as follows. 1) Ghaya-bhavana; living together in the
organization 2) Silabhavana, developing social relationships in the supportive
manner 3) Chitabhavana, having determination and stability in performing
work. adhered to laws and regulations Adhered to good moral principles and
4) Pannabhavana, wisdom to understand reality, being able to purify the
mind, understanding the art and science.

Keywords: Type; Buddhist Human Resource Development; Phetchabun
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Abstract

The objective of this research article was to investicate marketing
mixes and service quality affecting the decision for using express delivery
services, conducted by the quantitative research. Data were collected by
using questionnaires. The sample group consisted of 400 people. The statistics
used were frequency, percentage, mean and standard deviation, t-test, F-test,
and Multiple linear regression. The results of the study indicated that most of
the respondents were male, aged between 34-40 years old, were business
owners, graduated with bachelor’s degrees, and earned an average monthly
income of 10,000 - 20,000 Baht.

The result of Multiple regression analysis showed that the marketing
mixes in the aspect of place, process, and physical evidence had a positive
relationship with the decision for using express delivery services, while service
quality in the aspect of tangible reliability and empathy had a positive
relationship with the decision for using express delivery services.

Keywords: Decision; Express Delivery; Marketing Mixes; Service Quality
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2. Yadednusian (Xp) 0.02 0.02 5 0.48 0.63
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1NA15197 4 wansegevauyAgud 1 lagldnsiesginisannesy
WA Multiple Regression Analysis Wud1A1 R = 0.522 R*=0.272 F = 21.87
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B.Hﬁmauaumﬁfugﬂﬁﬂ (X10) 0.07 0.08 5 1.60 0.11
a.nslinnsdesiudogni (x.,) 0.10 0.1 4 2.22 0.02
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*p< .05
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Abstract

Objectives of this research were: 1. To study the conditions and
problems of the students’ moralility development project management; and
2. To present guidelines for management the students’ morality
development. project, conducted by the mixed research methods. The
quantitative research, data were collected using a questionnaire from samples
of 101 people using stratified random sampling. Data were analyzed using
averages and standard deviation. The qualitative research, data were
collected using semi-structured interview script from five school
administrators. Data were analyzed using content descriptive interpretation.

The research results revealed as follows: 1. By overall, the
management of the students’ morality development project at the school
was at a high level and the management of the students’ morality
development project. by overall, the problems were at a low level and
2. Guidelines for managing the students’ morality development project
consisted of 33 practical items, classified into 5 stages as follows: the initiation
stage of the school student morality development project had 6 practical
items: the planning stage of the school students’ morality development
project had 5 practical items. Steps for implementing the school students’
morality development project had 7 practical items. For controlling and
evaluating the school students’ morality development project had 8 practical
items, closing the school students’ morality development project had 7
practical items.

Keywords: Project Management; Moral Development Project; Student
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Abstract

Objectives of this research article were: 1. To study the factors relating
to ICT in Thailand that affected numbers of foreign tourists traveling to
Thailand, and 2. To examine the relationships between causal and outcome
variables affecting foreign tourists traveling to Thailand. The study collected
secondary data by quarters, 41 quarters from January 2013 to March 2023,
employing the ARDL method, Bound Test statistics and hypothesis tested by
Pairwise Granger Causality Tests.

Findings were as follows: 1. factors related to numbers of fixed-line
telephone subscriptions, high-speed internet system subscriptions, and the
numbers of registered mobile phone subscriptions in Thailand had impact on
numbers of foreign tourists visiting Thailand in the long term. The numbers of
fixed-line telephone subscriptions and registered mobile phone subscriptions
affected numbers of foreign tourists in the same direction. Meanwhile,
2. Pairwise comparison tests showed that an increase in the numbers of
foreign tourists and an increase in the numbers of fixed-line telephone
subscriptions led to an increase in high-speed internet system subscriptions.

Keywords: Information Technology; Communication; International Tourists

UNUA

Tassadnafiugrusiiu ICT dunumddglunsdpauladumadianves
tinvieafieav s adannusemaniiundsisaiioafivegalatnveadeiuasd
nswaudy ICT asdudadendavasnsdndulafumadnunvoniiendssemna
wanudesndwmalasnssdenruazanauislunismdeyadiunisoudien
sudpnulasndy (Sharma et al, 2022) TneUseifiusuled? fidswansynude
FrnuinvienfieryasnaAfiduveniienfidda wu stuuauanglnsdni
U52517 (Sharma et al,, 2022; Nguyen & Nguyen, 2022) e GREREATY
duwmesilnAa1usage (Sharma et al, 2022; Lee et al., 2021) §1UIUNUIBLAY
Insemvsenoannzleu (Mohahamed, 2020; Sharma et al., 2022; Nguyen and
Nguyen, 2022; Lee et al., 2021; Kumar & Kumar, 2020) %"m’msﬂ%’@umaﬂﬁm
(Sharma et al,, 2022; Nguyen & Nguyen, 2022; Lee et al., 2021) SgUUAIY
Uaadauuasavnedumasiin (Lee et al,, 2021) Wusu
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dmfuuszmalngldfinsianniddgem ICT etdunisatiusegsle
vostinvieaiisaliidumadrumionieluussmealne wu uuufifnisadvaves
MsviesisuisUszmAlne () w.a. 2566 - 2570 Tugnsmansi 2 gjatfunis
fiaunasndndunislilassainefiugnu suvasaune uasdoyadunisnainnis
vieafien LilemeuausinNFBsMIvesilduldduds (Mveaiieauisszine
Ine, 2565) uananil nud1 woRnssumestnviondiernsvhnisAnudoyadiunis
vioufiimedumedidn @3nsal nafa wazey, 2565) I AN1EII8R0INANY
Jadudnu ICT fiTladed wutinvieafiesdanaidumadiunveafielulsema
e

TnsunanuAdedudvhnsinuiiadodiu ICT S1uau 3 Tad fe Sruau
amnelnsdmivsedndl Suduganeszuudumesidnninuiigaazdiuiu
vinglauinsdmidedeasmeidouddldannismumunuidefimundisiu iilna
dedruruinvieuigadsnAiidunadimvieniolulsemnelnededs ARDL
(Autoregressive Distributed Lag) wagldaai Bound Test esniaiduisd
wangdmdunstduudiudslumsfnuidesuasldnans@nuideanindede
uenniuisddadunimmeinsalanuduiussr szealugluuvauninde
(Phuong Thao et al., 2021) TafiaieAnwaAuduiusvesiudsauaziuys
putladoidmadeinisnieisnanidumadurosielulsendlnglog
MNSANINISIUTBUBURIRUSA UkaEAILUTAINLUUTI8R (Pairwise Granger
Causality Tests)
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2. il nwiauduiusvosiudsivauagdulsnuiadeidinase
Unieufieamerdidumaduvendieslulssmelne
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WWun15398189USuna (Quantitative Research) Taan1snsAnwilonans
(Documentary Study) WagsIusIndayanfeni (Secondary Data) Ustnnaunsy
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Tunmsfinwasaifineitoyalaelfaunisnanosdadunvan (Multiple
Linear Regression Analysis) lugUvesaiuduiusidadunselaeldfeanduaunis
donn"37iu (Logarithm) wazvinisnaaeumuduiusvesdulstunuuinassssey
§U warszeven? #2875 ARDL (Autoregressive Distributed Lag) uazldAnad
Bound Test mﬂﬁ?uﬁwmimaauﬁaLLUi@TuLm (Granger Causality Tests) Jaiaue
Tn Granger (1969) uaz Sims (1972) fdumeunisiiasiziidaya 4 dunau dsil
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(Dickey-Fuller Test) wagn1snagdau ADF (Augmented Dickey Fuller) \ievdnides
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AILEIEY (1U2999) uar Tunumneauivsdwidetiosanzleuluvsemalneg
@unnneiae) wuan Anlsdassilaanduiusdesnin 0.8 (Stevens, 1996) vl
LiAedgmsulsdassinnuduiusiues (Multicollinearlity) famnsneii 2
a1519fi 2 N3TiAsIzianduiug (Correlation Analysis) 5373196 auds7 19Ty
N13ANTE

Fix Line Broadband Mobile NTour
Fix Line 1 -0.325021 -0.108297  0.381065
Broadband -0.325021 1 0.784245 -0.456499
Mobile -0.108297  0.784245 1 -0.106339
NTour 0.381065 -0.456499 -0.106339 1

2. MInagauALTIveateya (Stationary Test) Han1snAasugdngy
(Unit Root Test) 3835 Augmented Dickey-Fuller(ADF) ¥83#2uUs9nda Wuin
FauUsyniafial1uis (Stationary) Fs#9uUs Ln (FixLine) wazdauda
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thndnlstanuandiesegimanuduiudifanasnmarszedeuuusaes
ARDL (Autoregressive Distributed Lag) 161
AN9197 3 WAN1IVIAEDU Unit root ¢efisn1s ADF Test vasianusiildlunisdnw

fuds aumim‘iwmaau FIUIUANY ADF P-Value Mac Kinnon Critical Value WaN1T
il Statistics NPdeU

ALzE 1% 5% 10%
Ln(FixLine) Trend and Intercept 0 -6.2006 0.0000™ -4.2118  -3.297 -3.1964 fianila
Ln(Broadband) Trend and Intercept 0 -5.2526 0.0001™" -3.6104  -2.9388 -2.6079 famuiils
Ln(Mobile) Trend and Intercept 3 -2.6415 0.0940" -3.6210 -2.9434 -2.6102 Tamuiils
Ln(NTour) Trend and Intercept 3 -2.6415 0.0940" -3.6210  -2.9434 -2.6102 flonudls

3. Jasduanu ICT ludsewmdlnefidwmanesiuiudnvoadi sasneniiiiu
Mg uvend ealulszmalng arsdnaustasesu ICT Hdwanodiuiy
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3.1 nsUszanaRndulsEavs wuusiasssserduvesaunisiosuau
T Tutszmnalnefidwan osruiutnvesfisidrssdfiduniaduvendioaly
Uszwdlne fanseil 4
A15199 4 NsUsEInaAduUsEANS LUUTIaeesEerduTesannistaTadau ICT
Tuusznalned dananosiuiudnvionii s 9f fd uniad wiveaiisaly
Usewneme ARDL (1, 2, 0)

s Coefficient Std. Error t-Statistic Prob.
Ln(FixLine)-1) -1.702231 0.883578 -1.926520 0.0781*
Ln(Broadband)(-2) 3.945143 1.627861 2.423513 0.0321**
Ln(Mobile) 6.124804 3.439690 2.675799 0.0202**
C -82.74163 20.61431 -4.013796 0.0017
R-squared 0.950944 Adjusted R-squared 0.861007

VUL
** i neemnuiitedAgnisadfnseaunueiu 99

[y

NWFANNNTEAUAINULYDUU 95

o

** 131809ANUNTENA

Y [ [y

qe o o
* mnefannuiiteddneadnfissauanundesiu 90

ANATT & NUIRUURIaessezduEIsaes e dasesuulasadna
fugnuiuledilulsemalneiidmasensindulavesiniedisadswffifu
madnveadioalulsemalngldfosay 9509 wderdudadedug Mlildoglu
wuudiaes Wefinnsudusiedauusnuin A1 P-Value vas T-Statistic vos
Ln(Broadband) wa Ln(Mobile) fiA1unnssainaudsedutodida 0.05 uaz
A1 p-value U0 t-statistic Y99 Ln(FixLine) ﬁﬁ%mwhqmﬂquéﬁﬁzé’uﬂ’aﬁwﬁ@
0.10 MUdI9U

mnfinnsanluszerduannsnesvieldindaudarsssuudumedide
A3 (Broadband) isdufesay 1 dwalidrunutinvioufiedsmiii
mudruvend srludsundlnaiiud udosas 3.94 wazdeduiununsian
Insdnriiledovanzidouluszmelng (Mobile) WinTusesas 1 duwalisuau
Fnvioadi g i unadiuvenderluussndlnei ududosas 6.12
auddy Famansanvnulumuanufsiunside uenaniannsaesuneladn
FrurwavnuelnsAniUsesi (Fixline) vl ud udosay 1 danalidiuay
tnveafisainmaiiiunmadiuveadietlulsandlneanasdesay 1.70 Fansaiy
DU auNAFINNITIVE
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3.2 nM3UszaaAduUsEANS LUUTIa09s e e1Te9ENnsT Y
f1u ICT Tulssndlnefidsmasosuiuinvesdisadsnafinunaduvieadion
Tudszinelne

NNANITNAFDUANFUNUTTL ULV UUIIAINTUN AR INKE
989 Bounds Test wud1 aunisiladednu ICT luusewalnefidswananisindule
Y9N 00T #2019 T LA U1 111 o i e lulszindlne ARDL (1, 2, 0)
fmudunusseeze1 (Cointegration equation) IWs131 A1 F-statistic flalunis
nagoudAuInI1A critical value 184 upper bound fisesuiiadfty 0.01 wawd
AU NdNTuSusEBs e IR IS 197 5
A15799 5 Han1sVAEeY Bounds Test vesaun1stasedy ICT luussinalned
danaresuuinvesdfisadsnifinumadiuvesdiealulssmelng
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Abstract

Objectives of this research article were: 1. To study the marketing mix
factors (7Ps) and quality of car rental business services, 2. To compare
marketing mix factors (7Ps) classified by personal factors, 3. To compare the
quality of car rental business services classified by personal factors and
4. To study the relationship between marketing mix factors (7Ps) with the
quality of car rental business services, conducted by the quantitative
research. The sample group consisted of 242 Users of the company car rental
service Krungthai Car Rent and Lease Public Company Limited. The research
instrument was the questionnaire with a confidence value of 0.98. Data were
analyzed by mean, standard deviation, t-test, one-way ANOVA, LSD test, and
Pearson correlation coefficient.

The research findings revealed the followings: 1. Marketing mix factors
and the quality of car rental business services, by overall, was with average
at a high level; 2. Users of car rental services with different personal factors
had no differences in opinions on the overall marketing mix factor; 3. Users
of car rental services with different personal factors had no differences in
opinions on the overall quality of car rental business services;, and
4) marketing mix factors have a positive relationship with the quality of the
company car rental business services at a relatively high level, statistically
significant value at the .01 level.

Keywords: Marketing Mix; Service; Car Rental
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Abstract

this academic article presents the importance of the ruling monarch
who is very important contributor to lead the people and the nation to
prosperity or decline. If the country gets the good and virtuous and
knowledgeable king, it will lead the people and the nation to their well-being.
Duties of the king in social control are to prevent and suppress people who
may be the threat to society such as thieves including the duty to help the
people not to be deprived of food. The use of power depends on what
direction the King will use his power.

The objectives of the exercise of the ruler power can be summarized
as two things: 1. the use of power for personal use 2. the use of power for
the public for the benefit of the public and to the public. In addition, the
study of kings in Tripitaka was also found that many kings were involved in
Buddhism. and appeared in Tripitaka. But the outstanding ones should be
taken as examples were: 1) King Bimbisara 2) King Asoka the Great 3) King
Gopala

Keywords: Efficiency; Management; Cultural Tourism; Monk
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Abstract

Objectives of this research article were to present the universal desigh
model of the monasteries in Phra Nakhon Si Ayutthaya Province, conducted
by the qualitative research method.Data were collected from 25 key
informants, purposefully selected from Personnel of the Provincial Office of
Buddhism, community leaders, people, and scholars in Buddhist
management. A structured interview was used and focus group discussions
with 9 experts The data were analyzed using content descriptive
interpretation.

The research results were as follows: 1. Universal design style of the
monasteries In Phra Nakhon Si Ayutthaya Province were found that: Model 1;
Equality, equality was planned before the implementation of civil architecture
management. Model 2; flexibility in use. Increasing the flexibility of the area
within the monasteries. Model 3; Easy to use, easy to understand the
development of technology that is suitable and easy to use in accessing
objects within the monasteries. Model 4; Clear information, clear route signs,
measurement plan, and zones were divided into proportional areas. Model 5;
Hazard Prevention System. It Is to put a sign for drivers to be bewere of
peoples’ road crossing. Model 6; Require less force, using a sliding door
instead of an open-close door. Model 7; Size and usable area suitable for
access and utilization. The building has a smooth, non-slippery, even level
floor,strong and ready to use.

Keywords: Model; Management; Universal Design
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Abstract

This research is focused on exploring the opportunities and obstacles
in accessing treatment for individuals with depression. Conducted as a
quantitative study with a targeted sample, the national survey employed
online questionnaires posted on various platforms such as Facebook and Line
groups, spanning from September 2565 to February 2566. Data obtained from
453 respondents out of 465 questionnaire participants underwent statistical
analysis, confirmatory factor analysis, Amos statistical software, and path
analysis. The predictive model demonstrated high accuracy, with coefficients
of determination (R2) indicating 0.579 for service access barriers, 0.814 for
mental health policies, and 0.100 for actual service access.

Research findings highlighted disparities in accessing services for
individuals with depression, uncovering both direct and indirect barriers and
causal factors. Key findings included limitations in achieving equality, the
separation of physical and mental health access, and shortages in mental
health professionals within societal contexts. Addressing these critical barriers
is essential to ensure equitable access to mental health services for
individuals with depression, providing a pathway to reduce disparities and
promote equal treatment opportunities.

Keywords: Depression; Mental Health Service Access; Barriers to Access;

Structural Equation Model
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psAnnseunsielanszyin ausialanlunntisengsudu dgvqoidulsa
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Health Organization, 2018) awmqﬁ’ﬁtga'awﬁammﬂmw%mm%"] NFREL
amgduad azihlugnisnanaiuyaralimnuaiusanaziluanmgveinsuan
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450 dvuen Tunn 9 17 AU agnugithenedn 1 au authemsindiengwasegi 20
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laifine@ums1 (World Economic Forum, 2018)
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souszINIIALAY AwETU Aulnesndinelneladeeyil 14.4 deUszvinsuauay
Fadudndrndigudususiuil 32 veslan Tnegdilnnzduairiisindneiosas 7.8
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ﬁﬁfyzymmiﬂaa&?uwii’mﬁﬂuaw%aj"m;u (The Institute for Health Metrics

and Evaluation, 2016) ﬁaaﬁ”]L“f]uﬁaaﬁﬂizmumﬂurm%’uﬁ@ﬁ’uﬁmmé’ménﬁ%
TusnumsiBeesnwinstesdu nsidrdauinig udu dideisauladinuluwa
LBIEANAYDINITADNIUTNTAUAVAINIAVDIH TN 12 TULATT AI8NITNUNIY
155unsBAnIiufuUsauladnu Uszneusefuusuia (Latent variables)
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Jadgnnadenuninuaguninis (Social Determinant of Mental
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Hadefinaneliinaudswioguamussyana (World Health Organization,
2020) vauzlagaiu dalaukazame (Allen et al,, 2014) wuin avnmmIsdnuae
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294n (Maximum Likelihood : ML) inanusgunaa1dudszdns iduniaiiio
NAADUAT Regression weight w%aﬁhﬁfmﬂ’ﬂmmamaemwmgfm (Standardized
Regression Weights) Gi'fal,f]uﬂ'ﬁﬁémﬁ’ﬂ‘w%ﬂ'ﬁﬁmﬁwaswdwqﬁ”;LLUiLLasﬂ'w
Fulseavsanduiussenineiauys

A13519 1 ANRTTRTINEDUAILNANNAUTBSIUAALAETIUSBUTIBUNOU WazWa s
nsusuluLeg

Anviingavdau InNUTINIAFU foumsusuluna wasn1susulung

ANEnA WANTISNANTAUN ANEnR NANITATEUN

AdvilaTadeuanaunduanysal (Absolute Fit Meansures)

.P 1<p-value> 005  .000 Taiutneusn .000 Taiutneust
2 Chi-Squre/df 0<Chi-qure/df < 3 10.058 Taiutneusn 2.280 ARG
938 CMIN/DF

3. GF 0.90 < GFI < 1.00 823 Talriusnaust 972 HULnEut
4. AGFI 090< AFGI < 1.00 738 Taleiunauet 928 LN et
5. CFl 0.90 < CFI < 1.00 887 Tairusnaust 971 AN
6. RMSEA 0< RMSEA < 0.05 142 Talsnuneust 053 AN
7. SRMR 0 < SRMR < 0.05 012 WU .006 BN euat

A5 1 APTLANUABAARBINAUNAUVBILUNANIENTINISUS UTOU
ANYINY WU LULAATANUADAAADINAUNAUNUTDLALTIUTLANW ALK IULN LN

9 Y
o 1

fmuadfedaunaunauna 6 dall dmsunsinszdiidunisagldimaidanis
Inszaunisiasasne (SEM) lngldndnnisvesanudululdasan (Maximum
Likelihood:ML) Tunsussanaumdulssansidumaiie  ayldmavsnasiu (Total
Effect : TE) 815Wan19ms9 Direct Effect : DE) wagdndnan1sdey (Indirect Effect
S 1E) ARS8 2

M1319 2 UaneNTIATedvisnavasinUsuadlulimnaiBeanivg

Uaduinn Jadema
BTA MHP MHA
TE IE DE TE IE DE TE IE DE
SOD 761 - 761 839 391 448 1.000 406 604
BTA - - - 513 - 513 297 206 091
MHP - - - - - - 402 - 402

ﬂ"]ﬁaalﬂ’jfﬁl,l,ﬂ'S:ZZBO, df=41, p=.000, GFI=.972, AGFI=.928, CFI =.9917, RMSEA = .053, SRMR = .006
AunslAsasIiLUs
R? BTA MHP MHA
579 814 1.000
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SN FanAUNUS szrINeR U THE

AauUsuele MHA SOD MHP BTA
MHA 1

SOD 778%* 1

MHP 613%* 725%* 1

BTA 766%* T72% 814** 1

VMR * p < 0.05 %, p < 0.01 ***

INAITN 2 NTNAFDUANUADAAGDIVDILULAAANUFURUSITILATIATS
N1SNIUTNIAUVAINANVRIRTN N BUET N NaNNAF U UTeY AU sE N
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Abstract

The research on Health behavior according to Threefold Training
principle of elderly in Trang Province was conducted by survey research with
questionnaires as the tools. Objectives were as follows: 1. To study health
care behavior according to Threefold Training principle of the elderly in Trang
Province, 2. To compare health care behaviors according to Threefold Training
principle of the elderly in Trang Province, and 3. To study the
recommendations for health care according to Threefold Training principle of
the elderly in Trang Province. The samples used in this research were 379
elderly from Mueang Trang District in Trang Province. The research tool was a
questionnaire on health behavior according to Threefold Training principle of
the elderly in Trang Province. Questions consisted of the moral aspect, the
concentration aspect, and the intellectual aspect. Data analysis was
performed using percentage statistics, mean and standard deviation.

Findings were as follows: 1. The health behavior according to
Threefold Training principle of Trang Province elderly in essential aspects was
at a high level. and divided by aspects in descending order as follows: Wisdom
2. The comparison of health care behaviors according to Threefold Training
principle of the elderly in Trang Province revealed that the elderly had not
difference in Threefold Training health care behavior. 3. Guidelines for health
care according to Threefold Training principle of elderly in Trang Province
revealed that the elderly had knowledge of food nutrition, exercise regularly,
went to monasteries to listen to Dhamma sermons, participated in
community activities, respected community rules, learned their own
emotional level according to principles to enhance the development of
mental and intellectual life. The elderly were able to orderly live in society
and learned to reflect on their emotions for a decent life.

Keywords: Health Behavior; Threefold Principle; The Elderly



g{@ Journal of Buddhist Innovation and Management 109
Vol. 7 No. 2 March — April 2024 pp. 107-119.

unin
dnsulszmelneiiudgdinugeotgdaus wa. 2548 uazindsaging
iingnnudennigaeny sedvanysallu we. 2564 maneds deuiflgeenguinnin
$ovay 20 vasUszrnIanua Tasaianisaidn Tu wa. 2574 Usemalneaginud
ddanugeanysedugasen Ao T{qe01guinniniesay 28 vosszrnsvianun
anvani swnanuszmalnedszavanuduialunisnaunuaseuass Turaa
w.A. 2515 - 2538 viliUszvnsifintnasesiannn e 50 Yreuvsznnsineiae
iinsesnaiiginindesas 3 fel witlaqUusnsniudszenslianauvdeiiios
fovay 0.5 siel (yallSantuideuavinungacenslng, 2559)
N3¥NINANYITNT (2553) ThianudrAgiunisdauasunissousves
19018l sdauinisiumsnwnagiineusudmiudgsengiaonadesiuaiy

(=234

¥

dioamsvesfgeorglunsagiuiinniuuasdsuuuuiivannvaneianisfinuilussuy
MsfnIuBNIEUULALMIANMIALSSEEY Litelaiuasanmy avendila Wi
inwelun1susenauedn invetinuasnunndin lneliSeuldidensousn
Aanuaula dnenm aundeu wazlenialaunisiamisununsoulusumg o
fidoussloninenaioudusndelinguidmusfidudgeoigaunsadiisesd
anuiifuusslenilfedausias Fsazdsmalifgeengiinmnuauls iunsaii
ussgelannggonglunisiazuarsmannusdenulesegselilos wazaiunsa
ilUlduselevdlunmsandudinle nmsduaSuavnin Wy nsguasnwiguainniey
uazgunmdnniseaniidsmeiiequnim leny e1vnsuaslnvuinisdmiugaiensy
amnufiferdvayulnslne msuiaiioavan nsiinauns msilneusuliaiug
AeatunstesiulsafiiAniugasenguaznisguaraseny Wusdu nsdunnnns
WU AUATING AUATAING Founas Aana AavzUsedvg A0 nsimans n1e
wsziedes nsugnlifnenlsiusedu Aanssuiaudnuianiuiidds 1as nseusy
AN 9 WU mwdiAsatungmineaadasaielulinuasningdu Al
fugruneufinposnislidumedidn Wusu (adum ToA3 uazany, 2557)
Jamdansedidoyadgionguatel 2564 anadnsuruggeengiloieuiu
Srurulssrnanedminegfesay 14.55 {geengd1uan 93,594 au (@inauadn
M3, 2566) ANTIIUUTLINTHIVUATIUIY 643,072 AU ?fq;g”qqmq 2NBLEDY
M9 FamTanss 91u7u 33,017 AU 1AeTUUNE §9018AUNa UANEATNAY
mnuasalunsUseneuiainsusedriu Fadudgeengfidgunind nsdeans
e Aawinlsusedrdhfianunsaiozquanuiesls wazdneuiaundinuuas



110 2138 IWNSUIANTTUUAZNNTIANTS g@
Ui 7 aduil 2 furen - weneu 2567 U. 107-119.

ANutuAasywddmiansiladnistuind oulliaudiauinunindinuay
duasuendnggeoeelvgasenglaiifanssunedeny rewmdeggonenisiald

Woy wenantudemniunisiassmsiaudnenmuazduasunisiseuiiaensgly
Yy Weflvzduasuggsenginuinueaziiouinaendin asuaiisquaindia
Hasogradnuinanmenasdnla ansausuiuassiudinlfosangasludu
2narsele (ﬁwﬁmmﬁmmé’mmLLazmmﬁ"ummaawws‘ié’wi’mm%’a, 2562)
drewnil fafeTdldAnvingAnssunmsquagunimuasdgeeny Sminnds
Tngldndnlnsanvdrunieandes lunsteiaurisaninginis uazanmiels
vorgeeny rilnrmd annuannsa lumsflazquagunmussmuedldiiowduaing
Finwedidaudnfufetudgeengiunniiues
InQUsTaIAnNsIdeY
1. ilofnwmgAnssunsquaguawanuvanlasdnuivesgeotsiming s
2. WlelUSBuIfisungAnssunsguaguaIwaNnanlasanunvesigeny
ONTelips
3. W eAnwdalausuurnisquaguamauvdnlasdnuiveargieny
ONTelips

ABANLUNTTIRY

sULUUMSIY

Juns3deuuunaIwds (Mixed Methods Research)

UseanT Uazngufl9en9

Usg¥Ins A9 {a9e1y gunoiilonss Tanianse 91U 33,017 Ay
Usenaume 1) NauAIeg Ae §a9e1y 8nailownsa Jaminnss 91uu 379 Ay
Tngldmisnadusaguves Krejcie & Morgan 2) n1sgungusiiegs lneldignisdy
0819918 Faenisduaanain 15 dwua dadenun 5 Mva ethinasiiudlunig
LANKUUABUNTY tAgTaNISIeNdNIeg1e Ae N1sAndannguiiege lagiivun
AnaTAvesNguiIoEs Ae fawenefitlenguwintunieninnin 50 Tudysal

inTsileililunside

wuuasUA AT UNgANssuguAEIMAn lmsAn I weatigIeg T anss
fidhulssneudlomitdda ddl



g{@ Journal of Buddhist Innovation and Management 111
Vol. 7 No. 2 March — April 2024 pp. 107-119.

pouil 1 deyaviluvesuuuaeuny

poufl 2 mnufiAntunsquaguanauies vesigeeny Saminnss Sy
20 98 dnwazvesuvaouniunIngiiunisaiuneuly wavluldniuaaiug
NAGRGRE

poufl 3 uuunaasUIABIfomgAnssuauANALVANlasAnYvBIg e
Joninnds wuseondu 3 dugaz 10 4o Ao 1) wgAnssuauda 2) wgAnssuniu
aus 3) woRnssusnul dnvazvesauuasunuluuasdulszne

powudl 4 amnuAniulazdolauslusNgAnTINavI ALV nlATANY
VINFIBY JINTANT

nsiusIuTtoys

(%
a Va v o

Tunsifiusiudeyaluasiliidedndunsrunudeyamenuies fsil

Qe

a

1) nusrusiudeyausugd loun wsglastgnatuummnansasvivendy
2) viusausandeyanfend lawn nilsde nerfinus arsinus 113ans

lenans MAfunginssuguammundnlnsnuvesigeny Sminnse
3) usiuTndeyavinuuuasuniy Wumsiivdeyaannngudiegialy
gseny Suneliles Yanianss Suau 379 4 Tnglduanuuuasunungusiegied

b eXe

Anwlaedneuwuuaeunuduiuiindineuias uasiihuuaeuauunad a3y
WewlUieszinasely Ingldnnssdusaguves Krejcie & Morgan
nsATIEidaya
Jinszideyasudunisingldadfnfesas (Percentage) Atads (X)
drudsavunnsgiu (S.0)

NAN33Y
WoANIIUAVANANEN TNV Gy TenTans
NTBATIERIEAUNGRNTINAUAIMENVAN b sENV TR0 Taminnsa
Tnanmsanegluszivunn (X=4.39, S.D. = .39) uazuuaduseniu lneisesan
wnnlmifosian dail

St 1 dutlgan X=4.52 SD.= .22
Sduit 2 fuans X=a.45 S.D.= .30
St 3 dudta X-a20 SD.= .52

WoRNIINFUAMANIVANasANITeatey Jwdansa Swundusiediu
fAa wudn lmenmsaneglusedunin (X=4.20, S.D. = .52) wazwusdusedelag



112 2138 IWNSUIANTTUUAZNNTIANTS g@
Ui 7 aduil 2 furen - weneu 2567 U. 107-119.

Fosanunlumtesfigasad Bonduazein uignd (X=4.89, S.D. = .36)
J9RIAD AUAANLATDINNTBTITEANI1MENNTY (X=4.87, S.D.=.47) Wag N1
91PN LINNE S (X=4.56, 5.D.=1.04) LLﬁ%%@ﬁﬁ@ﬂ‘ﬁﬁ@ Ao 917157 vasd Ax
Ussndaueli (X=3.50, S.0.=1.10)

woRnITLguAMAUVANlasAnvegeey Jwdansa Suundusediu
au1s wud lnenwsanegluseAuain (X=4.45, S.D. = .30) wazuuadusiede lay
Sosnnunlumiesiian ddlalunisgiesguammauunmduugiil (X=4.69, SD. =
60) s0sasnfe wslaorutilelissneazen (X=4.65, S.0.=.67) uar 130
Annaldmduselominesnsme (X=4.63, S.D.= .64) LLagsﬁaﬁﬁaaﬁqm Ao Wy181Y
VANABINS AL o dR SHng 9 (X= 3.63, S.D.=1.31)

woAnssuavELvaNntsanuIvesaery Jminass Suunilusediu
ey wuan Immwsmagﬂuszéﬁ’umnﬁqm (X=4.52, S.D. =.22) wazwuadusede
ImaSmmﬂmﬂﬂmﬁaaﬁqmﬁqﬁ $IedlvualsiuneunsendeImig (X=4.69,
$.0.=.79) sesaafo §Imseruthnanluuiifioguaindaies (X=4.67, S.0.=.72)
way Finsalsiiuuluifdeguainsianie (X=4.65, S.0.= .79) uazteiitesiian
Ao REuAluanuivasdauvesies (X= 3.94, 5.D.=.99)

2. 1WSULlgung AnssuNInuaguameNvantasdnuivedaeny Jamin
A3 PUNeUTBLAAIUYAAS LALA LA 918 SEAUNISANIZIEA D1TW A0 IUATN
eladeawan n1zauaIm nMnsunsshwiluaniuneiuia

LEAINTIATIMUS B ULTEUNG ANTTUNTALAFUNINAUNANLATENUIVDY
HE9018 FMIARTY IUUNANA Laen15NAaUATTl (t-test) WUU Independent t-
test WU INAYIELATINANY I NG ANTTUNITYLAFUAMAINNANIn T nu Lyl
LANA19TY LR 9018 NANY S NgANTTUNITAUAFUAINAUNANLATAN U1 VDS
HE9918 JVIARNTINNNTHGIE WA

LARINTIATIEMLUS B ULTBUNGANTTUNNTARAAUNINAUVANLATANUI VDS

g9eng Jariansa Fuunmueny aglusyivannnnseaueny lagiseannuinlum

Y

ey

tion fetl sedueny 71-75 U (X=4.98) sefunny 76 - 80 T (X=4.86) sedfuony 80 T

[
=

YulU (X=4.68) seAueng 55 - 60 U (X=4.39) seauane 61 - 65 U (X=44.39) uay
sEAUenY 66-70 U (X=4.20)

LEAINITIATIZYANULUTUTIUNGANTIUNSQUATUAINAIUVANLATEN Y
vourfgeeny Tavnianis Sruunameny wuin gaeergiidengsrstuiingdingsuns
auanuewumanlasdnuiliwansieiu



g{@ Journal of Buddhist Innovation and Management 113
Vol. 7 No. 2 March — April 2024 pp. 107-119.

LEAINTIATIMLUSEULABUNG ANTTUNTALAEUNINAUNANLATENUIVDY
997y Jninnss Tuunmuseaun1siny eglusedusnnynszaunisfing lag
Sosanunlumdes fudl sedudszoune (X=4.47) sedudiaanng (X=4.48)
seauliseuAny (X=4.26) seaudsznmiatledng (X=4.35)

LEAINITIATIZYANULUTUTIUNGANTIUNIQUAGUAINAIUMANLATEN Y
vesi{gseny Jminnss Swunmuseiu wuiasengfidseiunisdnuisnadu
WoANIIUNMIQUAR DI ILVAN AN laluansneiy

LEAINTIATIMLUSEULTBUNO ANTTUNTALAFUNINAUMANLATENUIVDY
9018 Faianss Tuunauseauendn egluseAuannnnIzauendn laeisesain
wnluniies dail Usenavordnsedudu 9 (X=4.80) erdwninauiziamia
(X=4.64) 19NN YATNT (X=4.43) 91TNY1519115 (X=4.40) Uag 81TNYNINY/
andalsedn (X=3.54)

LEAINITIATIZYANURUTUTIUNGANTIUNIQUAFUAINAIUMANLASEN
vosgnny Fmianss Suunmusziuodn wuiidgenefidsyfuendnstaiudl
WOANITUNMIUAN DI IUVAN InsANU Lunneneiy

LEAINTIATIMLUSEULTEUNG ANTTUNTALAEUNINAUNANLATENUIVDY
He981g Jamianse uunnuszAUanIun aglusEaulInNYNsEAuveIanILAIw
Tneeaanannlumitios deil aonuninlan (X=4.50) anunimvgnireidunsie
(X=4.40) anrunmwansa (X=4.32)

LEAINITIATIZYANURUTUTIUNGANTIUNIQUAFUAINAIUMANLATEN Y
Y8EE9018 JmTans TuunausEAvanIunm lnen1sesEiaNkUsUTIu
maified nuinggeengiitianunmainafuiinginssunisquasuosmnamanlasdnan
Lsiumneinariu

LEAINTIATIEMUSBULABUNG AN TUNTALAEUNINAUVANLATENUIVRY

v [ [y [ o

favony Smians Suunmusigldeieu Tnedssnunlumides dil :1old
foLfou 15,001-20,000 U (X=4.71) 5,001 - 10,000 U (X=4.43) tleynin
5,000 U (X=4.38) 111131 20,000 UM (X=4.33) 10,001 - 15,000 U (X=4.22)

LERINITIATIENANURUTUTIUNGANTTUNISOUAGUA NAL VAN LR SENYY
V99544018 Jn TN uunaunelareiou Inen15eTeRaNLLUTUTINMSG
g7 (One-Way ANOVA) nuinfgeengiifiseldsoideusnafuiinginssunisqua

AuLRInUnantasanuTluLane1iu



114 2138 IWNSUIANTTUUAZNNTIANTS g@
Ui 7 aduil 2 furen - weneu 2567 U. 107-119.

LARIN1TIATIEAUT O U UNGANTTUNSA AU NAME N LASENY
YBIAIRY JMIRNSY Iunaunzaunn egluseRunnnnsEAUATITAAIN
TneSssanuniumides §uil W@utheuu q ads R=4.51) wneindelialalsw
(Covid-19) (X=4.47) 1§udaUay (X=4.50) guanudeuss lufilsausediea
(X=0.40) Wutheselsaimly wu linda Wusy (X=4.32) Msavszden wu Fla
i Ly s (X=4.28)

LAPINITIATIELUSEULTEUNGANTTUNITOUAFUNINANMEN LA SENY VDS
Ha1918 JamInnss Suunaunisidadnuluaniuneiuia sgluseduninynseau
nadrsnuluanuwetuia ledssinnnlumides fi Whfunissnwmnads
afiunmeiin (X=4.44) uazndriunsnuiduusnsmuiiazan =4.37)

LAAINITIATIEAIUWUTUTIUNGANTTUNTAUAAVA A UMEN LR SENYN
o0y Taminnsa Suunmudr$nwaniuwetuia nuinggeorgididngnu
TuanuneuiasaiuiingAnssunisguanuiesnumaniasdnuiliunnsniu

43701AUBLUENTRLAAUNINAUNAN LATANYIVREEI1Y TminnTaeiey
msUszgndlivdnlasinnmanuagunngaeeny Sarinnss dail

Frufia 1. li¥utsenu veaon vesiu T 81a luusenu dhena uils
aseenidinedulszd 2.quamuvantnsdnuivesesdnszdumndunmsidtfinig
Ugninmsidninflameniilasssy 4.nsudrsuRanssuluguay iansnniniveguu

Auauns 1. n1sufuaaudiinlvlaasu seaveisualludaeslaujifaig
wanuesonasuiaudindalauasdayan 2. amnsasuusemuemsusean
drumilusAuduls wazazdaslunisdesarunsaoy anludsauegadszideou
3 ffgeoneiinmssiunguui iRaunsidmasiedalaiduuds

Al 1. 33nn1sisanlninsesensuaivamuLes ﬁWLﬁus‘?ﬁmﬁgﬂ N
fiaudnmi 2. awnsamuauesainuedlaiuegned

?AUTIIHANITIY
1. WANsTAUANAIUUANLAANUITREIe1Y Fandnnss lnunmTined

Y
o

Tuszsuann Tne3ssanunlumiesiianie Mutlyy suautd uazduda il
e higeengduiinginsssuguaguamauesiiiideniuthazein uiqs qua
ArAroIAnIotsEd1esmenn iy musnnfiuwndds delalunisquesgunin
paunndiuzi dalveutifielisenisarein Ronsandnaalifduysslevide
Shendluumsiudeurieondiomns $heseruinaliiddeaunindaesdi



g{@ Journal of Buddhist Innovation and Management 115
Vol. 7 No. 2 March — April 2024 pp. 107-119.

frnalsiuulmuiidseguamsnanie aeandesiu nszmsssiadnuazaIm
funsrasuyud (2546) IdnmiulaeiingUsvasd Welinmasidunuieaiunis
AUATEY N1FALETH waznsatuayusednsuazyslevivewgeene Lﬂulﬂa&mﬁ
Usdvbnm wduma duana (2557) nanydmeinasn wnefis AunssuiiAniuens
Humsnsevifiudazyanald uanseeninsauiafanssuiiiatunelusiyana
weAnssy wuslidu 2 Ysean 1) ngfnssuniguen fe ﬂﬁ]ﬂismamﬂﬂamﬂmﬂg
oonanliyaraduTuldReng 1191 nMansssimiing q Semnuddmnsnduiiade
fiddnyiigelunisogsmiuvesauly dau msadrennuduiusvesaulungusie
nquvequvusovury 2) woAnssunielu Ao AvnssudvhlfiAaduludyaea
avpsazvimihiiduii v azaudsmssudunalinanmisviauvesszuy
Usgam wagnszurun1sildsuulamissuduadvessanengAnssunielud
muddyieau nnedunuauiBiilraumiendidaisng 4 ilfiinisAnedn
fiszuvanansomanisalludeing o

2. Wiguigunazanuduiusvemginssunisguaguamanumvanlasanun
VBIAIBY JINTANTI AD LNAYIBUAZINANY NG ANTTUNTUAFVNINAIUNEN
Ins@nvumnsneiuegiifodfgmeaianissiu 05 sziuony dndugjsziuoy
71-75 ¥ 01y 76-80 T 87 80 FAulU 01y 55-60 01 61-65 T 01y 66-70 T

a

ArunsAneUsznaualsUssanAne) Usagns dssudnwinazdseniailodng
fuoTnUsznavendnszdudugerinmiinauisiaivia ondnnunsns edw
11519N1548201TNgNI19/gni19Usedn auaaunnlan aarunimmeg1$19/4du
nkazanIunIwaNsa auselanefou 15,001-20,000 U 5,001 - 10,000
UM YN 5,000 UM 11AAI1 20,000 UIM10,001 - 15,000 UM AIUAIIE
aunn Futheuu 4 et eindolhialalsu (Covid-19) Uos quninufeuss T
flsausedda Buthedelsamaly wu Wutn Judu flsauseds wu Wl
v lestu Dudu seilmsizdn daulngiesimsivermssadmdulsessiiln
Lf?‘im@iaﬂmﬁmiiﬂhjﬁmiaL’?‘?@%“qqq nsAuemsUs 9 619 9 Yesnsisnaniearldsu
ansfinelminlsaugids mseenidinedifneudonianssuniseenivinueausu
ez e defvemnsdulnimsesntidanieiud Wedidedliausly viedinu
ynlimsuenlngdus Weflanuiaienasmauediisnii 1w wdufwn Ugnauld
guifs waiwas 1Jusdy giigquynsidulszdninlnAnlsageanlvames msaugsdu
UsgdwilmAnlsaduudoonseiu msduiednedesdosiuiuas 6 una yniu
wyilisenisandusardiquaininisuussitundotiulinynadmdaiuysen



116 2138 IWNSUIANTTUUAZNNTIANTS g@
Ui 7 aduil 2 furen - weneu 2567 U. 107-119.

913 Aslusumsenaguamduuszdmnl Wenuanuiaunfvessianie
Wivadndeaislidndusedlunuummdals Ausmsmdugdunaslyveunais
e vilsTunmsnduinaeustses 7 Hilusmetu Weinlngs 15ramnsasiin
Ausoudald nsmaudieunsusseliislamawiu nadefiisAuewns
msifiitn waliegetauoidloinuaulivdu 1msiugusunduiiletieluou
AU NMsviaunsyiibidslaasu Wiqune dwabiiaanuguludialiviiuivens
PIIAIzdmARFDaUN N denndaaty AndFuns FuRndna (2559) Anuniadedil
NaFENANTINANATEYNNEFI01Y Tanind1ue wudsERUNSAnwTisneTush
TingAnssudaaiuguamvessigeotgiianu unnseiu fio fgsengildunisinm
wiwgAnssunisduaiugundianindasengilad n1sfinwn uenainddmuy
Jasengmamefiusnuudifinsu foRfnssuiieduaduguamannniuwevda
uazwefidsliuisnu aenndeatu q3nv mefingdina (2553) Anwitadeds
ANUFUNUS TUNANTTUNITAUARNULDY AUAVAINVDINFI81E AIUALRT YLl Ba
sunenu feiadess nanmsAnwinuin fgeengiianudifeaiunisguagunim
AULDIAINTN T AUNATUTNTEUN MY TusAUATNTUTHIUAUAINAULDIA
LAZINITATIVGUAIN NOANTTUNITAUANULDINTUAVN NV F981E WU Bglu
sedudunn 1 eirsandusedunuin nsaziiud o 1 nwe os19n1e
N1350UTENIUIMNT MIURUMEY wag WinHeundoula N133nwIguaImIndIuau
nseenmaimeagluszaunald ne o1y dnuazaseuaTITEla lsnusednailid
ANUFURUSAUNGANTIUNITAUA AULBIAUFUNINVRE ARy R 1Ty ATy N9
afiAfiszay 0.05 WiseAUNSANYIANIUNW ausa 01T unasfisvessold A
WOLNEIY DI AT AUFURUS FUNGANTIUNITAUE AUBIRIUFVNINVBIKF DY
N5t ufanssunedeny dunusamluaseuasidanuduiusniauindiu
woAnsINNSQUATUUAMYBIEteny mnuf Anadila tReafunisguaguaw
N9 IR N IUTNITAVAIN NITUTEATU AVAINAULEY NI1TATIVAYAIN
HANUETUSN I UINAUNGANTIUNTAWAR LB I UG VN TNYDEE8Y

3. ToLAUBLUENTALAAUNINANNNAN b TANVIVOIHE 01 Fminnss Anu
#a laisutszvu vesmen vesifu U 81a laifuuszniu thana uils mseandds
melulsedn guanundninsdnuivesesinsyduundunmsidn Insugnilnnish
Taflamnadilesssy MsnTnfanssulugusy SHNANIVIYNYY ATUANNS
mMsUfoRanSillaasy sziversualludesliufiRnamdnlridueiesady
Wauindnlawar Yy anunsadulssmuemsussinndwnulusiuduls was



g{@ Journal of Buddhist Innovation and Management 117
Vol. 7 No. 2 March — April 2024 pp. 107-119.

aggaglunisgevarunsasg uludiruegralsvilou faseeinssiunguuia
au3fidmadodnlafidiuuds dudaan $3INN1INTN TN TURIVRINULDS
dufludinfigndes famAnamin uazanunsanmuauedsalnuiesldiduey s
aenndediu nsensuuansal (U.e.Ugale) (2550) lanaililumisde nsunme
gelvallumsiian fsusmnudsuiiieafunsummguasnsguaguam naonay
Haymasesssuilifsrfunsumdadelninuvdnnsznmsaaun Tnsuvaion
oonilu 5 made n1a 1 auld: theudneladuge fidewn 4 Bes Ao fnwilaga
el sssunandmsug@gUae Invaed : unsIsasuguaIn anenIn: @1
AUNINUATANANY T UaE NIENNTANFUINUNITUTINARTEIE N1A 2 Unnd
auldnss saulnd Usznoudhoites Snwilaswinw auldyalanftm : unum
YaaunngnunNunTnauld a1gsunndiulymasesssy wavdsusssuwnmg
dmivavassulua na 3 nsuwnd: AfangaaiaUsznauieiios aada
flugnuresnisunng nsunms: dmdlugadingd nsnviunneeanslu
dsaalvy wagmsunnduunms ma ¢ Japmisnsunnd - Tandaadyaudandsy
Usznousieid estaslinneiimiedaglinned nssudulsaiusnssaluiaus
WIzNnsAEu Msviuisasiudagiaiuney  wmalulagnisunndadelaiiu
9385550 TULINTENNEAAWILALTIN A38555UAUNMTIENNITUNNE 1A 5 9158
fueEe : 9158575UADNMIAMEY

29AAIINFIINATTIDY

HANTSANWINGANTINNTAUAGUNINENNVEN LA TENVIVDeEaIR g TanTnn S
fitelFsdeuddildannmsinuitelundsd ngfinssunsauaauamanumdn
lns@nu1veadgeeny sminnss Asanuilduiusnmiiiinnnuiendeswesdin
e Fuanduainnisiauinie WWdanugeiunislddie dnisquasnanie
puee Imnuannsalunisdnduledwinefonuedls vinlidgeied irwauuasd
gunmanefiudause iflsady Seassilifgeiodaninuesdinuavedeny 10y
Avsnwndudnsawlunsliduinwnduedied ilidaeteldmenialunisvin
AU Wuynaa waziAnniseeniumuies vlildyjahlubesemaugly
WIn dfsasnennud 1Winneda iaauidnianelalunsaiugin das auns lu
msvhwihiiinnass anuwandegnrany Wutaenadasieyanaluaseuat
ThAsAuudaiuaie uagldmnaduddgmyiliAnguld deideldagudu
wrunwlunsifoadsd



118 2138 IWNSUIANTTUUAZNNTIANTS g@
Ui 7 aduil 2 furen - weneu 2567 U. 107-119.

Uadeidadenginssunisgua
FUAMENNVEN IRTANVIVRY
Ha9018 JnIANTY

\ 4

fia weAnIIY, &9y
@115 91510 Il
Uayayn Anusminedu

. 4

WORANTIUNMIAUAFUAMAUNAN R TENVIVREeNY T innsa

AT 1 BIAAINIFIINNITIAY

RIGIRIE

Jarauauusideuleuny

1. mirsnudididaulafoafunginssunisguaguaimeaundnlasdnuives
Ag9e1y Janiande msduasuiazatvayulniinissiunqudgaengvlninig
uanasunrmaudaiunag iy

2. Yalvdlaseinseusuduasiisnisguagunmauwedliidinuylunsguas
gefofignifeauasivinzan

ForauauULIBIUHURNTS

1. msduasuauduiusluasounia Tnefinnniadruduloviglunis
faumgAnssunisquaguninggeeny wiouislidanudaausaalunisiau
WOANTIUNTALAAUNINVBIH D

2. wihsruiitigitesannnsauiuisnsdaasunsquagunmauteslid

ANUNADAARBITUNGUUNINELALAIHUABINISVBINEIY



g{@ Journal of Buddhist Innovation and Management 119
Vol. 7 No. 2 March — April 2024 pp. 107-119.

JarduauusNan15IeATIsaly
1. msiinssiegantun1siideieliuanudeinisvergivlilasunis
wilvdaymngniesuazgnis

2. passinsdnwinisumanlasdnuiundseenaldivyaseneNdoggnis
AnunUsziuidesslulilienunsounquAAILReINITRIEI0E

9

N

1ANE1591989

nsENsIMSHRLNEANLAT AT UAB Y e, (2506). WixT1mUnaingIe7e
WA 2546. nunne: driinduaSuuasivinugeeny.

NgNTANYIENNT. (2553). T189IUKNANITANTUNITIANITANYIE MU g9y T
2552, ATINN: F9FNTUN,

Wauwa Auana. (2557). WANTIUAITHTAITITGY (faviasadt 2). ngamme: ¥
Vudwandiylifyaaa andssymiiye.

wsynsvmnaasal (UoUgale). (2550). msuwmeen lnluwonim @uindadl 5).
NTUNN: USEN ansssin I10a.

yailSanduideuasimungaenglne. (2559). anunisalggeerglne w.e. 2559.
Ny yadfantuiduuasinungasenglne.

AA3UNS uiindna. (2559). TadeiiianenginssuduasugunInggeety S
A7U79 (518971UNNTITY). NTINN: UNING1SEUYARNG.

diinnuianndsuuazanusiuasesywdimiands. (2562). TevIuanIunzal
nesiRuasATURIYR YIS IIANSt UssTTleutseanas wa. 2562,
duAt 12 NUATUS 2566, 91N https://shorturl.asia/XQaig

drdnauaddnd. (2566). Togazvevsgiere. AUAU 12 NUATUS 2566, 21N
https://shorturl.asia/SYTV4

qiumn o3 uazAmg. (2557). N15a3NASUGYNINEFI0IYA NI SUNNEuaulne .
YAUS: UMINTEYTN.

a5ty AeANgasna. (2553). JdeiilnaaunusiunginssunIsguaniLes

AIUGYNINYDIEGI078 AIVALITRYTDY 8UNENTIU FINTALTENTIE. NTUNN:
UATINYIRUNYATAIERS.



120 2138 IWNSUIANTTUUAZNNTIANTS g@
Ui 7 aduil 2 funen - weneu 2567 U. 120-131.

NNIWAILIENTTAULATUNTIHELANTENNSANEUI VRN TEAIRNENT

ludwminnszunsaAsaesen
DEVELOPMENT OF COMPETENCIES IN PROPAGATING BUDDHISM AMONG
MONKS IN PHRA NAKHON SI AYUTTHAYA PROVINCE

N32a5N13§3NE Un1le, wigsudusanstindin (Useans aunanls),
nezAgEBAnAUMIIR (Nqu)n AnAlanlo)

Phraathikansurapas Paphato, Phrarajvajarasarabandit (Prasarn Janthasaro),
Phrakhrusuthikittitbundit (Krisada Kittisobhano)

UMY IRYUMTHIAINTUTIVING TR

Mahachulalongkornrajavityalaya University

Corresponding Author E-mail: 6301204220@mcu.ac.th

unAnga

unaudded dinaUszasd 1. Tiasgraninialulunisineus
WILNNSAAUIVRINTEARNTNT 2. ANWINTLUIUNTAUATUALTIOULAUNTTING
LHNTENNSAIAUIVDINTEH TS 3. YLaue ULuUNITHRNANTIOULAIUNTT
IHeuNNIEIsAaLIveInsydnSnsludmianssuasaieysen sudevisivedu
WUUITBRIRNIN Anunsdunwalidniullideyadifny 91U 25 sUnTe
AU WaENSAUNUIRNENANAUNSIAMNA $11u 10 UnTeay 1n3eslefldly
N15338fe Wuudunwalliedn Tianeideyalagnisnssauiaiy dnisduaue
NAN15398 L TUFULUUNI WAL ANTIOULATUNITIHE U NTENNISATAUIVOINTE
deandns

nanITenudn 1. anmsialulunisieus dgauds Ae wsedsandnng
fuieadestumamsusnssmsmau fuudniivualie uazilmnudiomdanuay
35353 roeu Ao Sndldinada sUuuuiiay 9 silwiianudentiiouazain
auaula Tena fie TsaSsunazmizsnussnisaeluiiuiliaudfyiu
NSWELRNMSAaUT guassa As Ussyvudesiaulasauanseuad Jadiaula
T3 99535008 2. NT¥UIUNNTAUATUNSINOUNNTENNEAIEUT T1152190HY
sudszanm Avuavsneegssioidlenauiinduiulasiannseds s

"Received October 1, 2023; Revised October 3, 2023; Accepted October 6, 2023



g{@ Journal of Buddhist Innovation and Management 121
Vol. 7 No. 2 March — April 2024 pp. 120-131.

LazasIuA3ouneNITNeH 3. JULUUMIWAILIANTIAUL A1uAus duaduli
Anwvnsysssitvegsnesiasumednwmanimdanuazimalulad auvinue
afrausegslafiawilinssdaandnsy siulunsiamunues Funudnvuzdiu
yAma WauUsuyadnnmnssdansmsiiminsauivaunsasuuazysenginy
Huuvuegeiia

ANEIALY: NITWAIUY; ANTIOUY; NITLHELE; WITAIRTNS

Abstract

Buddhist art is the art related to Buddhism. It occurred to promote
the spread of Buddhism and the practice of Dhamma principles, focusing on
beauty hidden in the philosophy of material things, built to offer as an offering
to Buddha. Buddhist art has great value in Thai society. The objectives of this
academic article were to present Buddhist art in two dimensions: The origin
of Buddhist art. and the value of Buddhist art in Thai society. It was found
that Buddhist art had its origins in 4 types of Buddhist stupas, which are the
roots of all stupas. It is an object of worship for Buddhists. This can be said
to be the beginning of the creation of Buddhist art. It arose from respect and
faith in the Lord Buddha.

The dimension of value was found that Buddhist art has value in terms
of 1. spiritual value. All Buddhist arts are embedded with morality and
teachings. Therefore, it has value in strengthening the mind to be calm,
peaceful, and happy. 2. Economic value. Because Buddhist art is an important
tourism product of Thailand. 3. Social value Buddhist arts are symbols of unity
and harmony among people in society. 4. Cultural and traditional values.
Buddhist arts are the important cultural heritage of the Thai nation. These
two dimensions of Buddhist arts affected the faith of Thai Buddhists. and
provided invaluable academic knowledge.

Keywords: Development; Capacity; Propagation; Monk
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Abstract

Objectives of this research were: 1. To develop an active teaching
system 2. To compare behaviors 3. To analyze students’ satisfaction with the
teaching system 4. To assess and certify the teaching system based on the
active teaching concept. This research was conducted by research and
development. The samples used in the research were: 1) 5 experts in
educational technology or technology and educational communication
Acquired by multistage random sampling. 2) 105 Mathayomsuksa 3 students
of Lueamphittayasan School were obtained by multistage random sampling.

The results showed that 1. The results of the active teaching system
development for learning development in the 26th Buddhist century for
teachers in social studies, religion and culture in the Secondary Education
Area in Nakhon Ratchasima Province was developed according to the concept
of organizing the system. and teaching system design, consisted of 8
components: 1) context analysis 2) analysis and determination of input factors
3) preparation 4) organization of teaching activities by using the process of
knowledge exchange 5) evaluation 6) summarizing teaching results 7) output
and 8) checking and improving the system. 2. The comparative results of the
26 th Buddhist century towards knowledge-building behaviors of students
after learning through the active teaching system were higher than the average
of the pre-test in all aspects with statistically significant value at the .01 level.
3. The students&#39; satisfaction with the active teaching system for skill

development in the 26 th Buddhist century was at high level with an average
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of 4.12. 4. The experts assessed and certified the active teaching system at a
high level with an average of 4.08 and unanimously concluded that the
teaching system is appropriate.

Keywords: Development of active teaching; The 26th Buddhist Century; Social

studies Religion and Culture
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Abstract

The objectives of this research article are: 1. Study the work efficiency
of personnel at Mahachulalongkornrajavidyalaya University. 2. Study the
relationship between work performance factors and the 4 Iddhi Padatha
principles and the work efficiency of personnel. MahachulalongKornrajavidya
laya University 3. Present guidelines for developing efficiency in working
according to Buddhist principles of Mahachulalongkornrajavidyalaya
University personnel It is a combined method. is quantitative research Data
were collected by distributing questionnaires. From a sample of 188 images
or people, data were analyzed by finding frequencies, percentages, averages,
and standard deviations. and the Pearson correlation coefficient. Qualitative
research In-depth interviews with 9 key informants or people, content
analyzed, context included, presented in an essay with frequency distribution
tables to support quantitative data.

The results of the research found that: 1. Performance factors
Motivating factors or factors that stimulate work performance Overall, it is at
a high level. 2. The relationship between work performance factors and the
4 principles of influence and the efficiency of work performance of personnel.
Mahachulalongkornrajavidyalaya University found that, overall, there was a
moderate positive relationship (R = .689*%). 3. Guidelines for developing
efficiency in work, it was found that the quality of work It is an indicator that
personnel are truly committed to their work. working environment equipment
for work Including the person It is the main supporting factor in working to
achieve quality of work.

Keywords: Operational Efficiency; Principles of Buddhism; University

Personnel
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Abstract

The objectives of this research article are: 1. Study role levels
2. Comparative study 3. Study problems, obstacles, and suggestions regarding
the role of monks and propagation. Buddhism in the new normal era in
Phayom Subdistrict, Wang Noi District, Phra Nakhon Si Ayutthaya Province. It
is a combined method research. Quantitative research distributed
questionnaires to 391 people analyze the obtained data by finding frequency,
percentage, mean, and standard deviation. Hypotheses were tested by t-test,
F-value, one-way analysis of variance. and qualitative research Using
interviews with key informants, 11 figures or people, and content analysis to
accompany the context.

The results of the research found that: 1. The level of public opinion
Overall, it is at a high level. with an average equal to When considering the
details in each aspect, it was found that There is a high average level in all
aspects. 2. People with different personal factors. There is an overall opinion
on the role of monks and the propagation in the new normal era. They are
significantly different at the 0.01 level. Therefore, the set hypothesis is
accepted 3. Problems, obstacles, and suggestions include: 1) Only some
monks have abilities that may undermine faith. 2) Some monks lack
propagation techniques. 3) Most monks do not know. Regarding the policy of
propagating Buddhism 4) The establishment of organizations to propagate
Buddhism is not as strong as it should be 5) Suggestions: The Sangha should
strictly adjust the monks in their monasteries to adjust to the society they are
living in Multiculturalism requires new techniques.

Keywords: The Role of Monks; Propagation of Buddhism; A New Normal Era
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Abstract

This academic article discussed Buddha-dhamma principles in
managing social conflict synthesizinf information from research work entitled
“Role of local government organizations and conflict management in
Nopphitam District: A case study of conflicts arising from the use of chemicals
in agriculture”. by using the principles of Buddhism as a tool for refining and

managing conflicts that occured in society by taking the Four Noble Truths

"Received October 1, 2023; Revised January 15, 2024; Accepted February 5, 2024



g{@ Journal of Buddhist Innovation and Management 177
Vol. 7 No. 2 March — April 2024 pp. 176-185.

into consideration in order to see the roots or roots of conflicts in society. In
this case, Ddukkha, the cuase, according to the principles of the Three
Characteristics, considering what was the causes of conflict that is Samudaya.
Then, find a method for managing conflict, that is Makakh, leading to a
method for managing conflict, Nirodha which is considered the final process
in managing conflict by applying Buddha-dhamma principles that creates
unity for living together in peace.

Keywords: Buddhist Principles; Conflict; Society
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Abstract

Relationship is the basis for living together in society. Because in order
for humans to live together, they must have relationship with one another.
To make the relationship between people stronger, The Buddha-dhamma
principle that can make relationships between people more sustainable and
create relationships that have not yet occurred is the Brahmavihara principle,
consisting of 1. Metta, loving kindness, compassion and love for one another.

Whether it an acquaintance, a friend, or a deep level. 2. Karuna, wishing others
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to be free from suffering, that is, to be a friend, a friend in death. 3. Mutita,
congratulating friends when they are doing well. 4. Ubekkha, equanimity, to
be calm and not be indifferent when a friend we can only help, accepting
the bad karma that ones have done in the past. It should be used as a
guideline for behavior in order to make the relationship more sustainable.
Because the principle of Brahmavihara has comprehensive content, both
physically, verbally and mentally, that leads to a lasting relationship.

Keywords: Relationship; Interpersonal; Brahmaviharas
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Abstract

this academic article presents the importance of the ruling monarch
who is very important contributor to lead the people and the nation to
prosperity or decline. If the country gets the good and virtuous and
knowledgeable king, it will lead the people and the nation to their well-being.

Duties of the king in social control are to prevent and suppress people who
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may be the threat to society such as thieves including the duty to help the
people not to be deprived of food. The use of power depends on what
direction the King will use his power. The objectives of the exercise of the
ruler power can be summarized as two things: 1. the use of power for
personal use 2. the use of power for the public for the benefit of the public
and to the general public. In addition, the study of kings in Tripitaka was also
found that many kings were involved in Buddhism. and appeared in Tripitaka.
But the outstanding ones should be taken as examples were: 1) King Bimbi
Sara 2) King Asoka the Great 3) King Gopala.

Keywords: King; City Rulers; Tripitaka
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Abstract

The objective of this article was to present the Brahmavihara IV to
apply in leadership in new normal era that adapted to current situation.
Leadership in new normal era should be able to make employees believe
and trust in the leaders and also be able to persuade in the same direction
and overcome the crisis by using Brahmavihara IV. The leaders should have 4
compositions: First; Metta, Vision Leaders need to see far, to be ready for

timely change and to be willing to help each other. Second, Karuna, Integrity,
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leaders must have moralalty, ethics, adhere to rules, regulations, fairness,
focusing on talking, finding reasons, not being silent. Next is Mutita; Positive
thinking, Leaders must always have a positive attitude, clear, caring, caring for
the welfare and well-being of personnel. Lastly; Ubhekkha, neutrality, the
leaders should have neutrality, leaders must have a neutral mind, dare to
think, dare to act, keep up with the situation, must be mindful at all times.

Keywords: Buddhist Principles; Leadership; New Normal
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Abstract

This academic article aimed to study innovations for developing the
quality of life of the elderly. The results of the study were found that the
current population structure has changed into an aging society. It is a
challenging problem that every country around the world is facing. Thailand
is no different. Based on information from the National Economic and Social
Development Board. Thailand will enter a fully elderly society in 2035, with
elderly people making up more than 20% of the total population. Improving
the quality of life of the elderly is therefore an important issue that must be
accelerated. Innovation is an important tool that can be used to improve the
quality of life of the elderly. Innovations for developing the quality of life of
the elderly can be divided into two main categories: 1. Innovations in
technology and medicine, such as equipment to assist the disabled.
Technology to help with rehabilitation. Remote health care technology 2.
Social and community innovations such as social activities development and
career development project and volunteer program Innovation for developing
the quality of life of the elderly is an important tool that can help the elderly
to live independently and have a better quality of life. The government,
private sector, and civil society should therefore give importance to the
development of innovation for developing continuous quality of life for the
elderly.
Keywords: Elderly People; Innovation; Quality of Life Development
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Abstract

This academic article talked about the concept of waste management,
zero waste (Zero Waste) because at present, the problem of solid waste is an
environmental problem that is facing all over the world. The amount of solid
waste is increasing rapidly. It affected the environment in terms of air quality,
soil quality, and water resources, including global warming. The concept of
zero waste management is a concept that focuses on reducing the amount
of solid waste sent for disposal to zero. It focuses on reducing the amount of
waste generated at the source through the 3R’s principle, which includes
reducing (Reduce) the use of materials that creates waste, reusing (Reuse)
materials that can still be used again. and recycling, (Recycle) materials that
can be processed into new materials. The objectives were: 1. To study the
concepts and principles of waste management, zero waste (Zero Waste), 2.
To study approaches and methods for reducing the amount of waste
according to the 3Rs, and 3. To suggest guidelines for promoting the use of
management concepts Zero Waste into practice.

This study is expected to be beneficial to the development of
sustainable waste management in Thailand. It can help increase knowledge
and understanding about the concepts and principles of zero waste
management, guidelines and methods for reducing waste according to the
3Rs, as well as the impact of zero waste management on the environment.
This will lead to the development of guidelines for promoting the
implementation of the Zero Waste management concept into efficient and
sustainable practice.

Keywords: Waste Management; Zero Waste; For the Environment
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Abstract
Buddhist art is the art related to Buddhism. It occurred to promote

the spread of Buddhism and the practice of Dhamma principles, focusing on
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beauty hidden in the philosophy of material things, built to offer as an offering
to Buddha. Buddhist art has great value in Thai society. The objectives of this
academic article was to present Buddhist art in two dimensions: The origin of
Buddhist art. and the value of Buddhist art in Thai society. It was found that
Buddhist art had its origins in 4 types of Buddhist stupas, which are the roots
of all stupas. It is an object of worship for Buddhists. This can be said to be
the beginning of the creation of Buddhist art. It arose from respect and faith
in the Lord Buddha. The dimension of value was found that Buddhist art has
value in terms of 1). spiritual value. All Buddhist arts are embedded with
morality and teachings. Therefore, it has value in strengthening the mind to
be calm, peaceful, and happy. 2). Economic value. Because Buddhist art is an
important tourism product of Thailand. 3). Social value Buddhist arts are
symbols of unity and harmony among people in society. 4) Cultural and
traditional values. Buddhist arts are the important cultural heritage of the Thai
nation. These two dimensions of Buddhist arts affected the faith of Thai
Buddhists. and provided invaluable academic knowledge.

Keywords: Buddhism; Buddhist Arts; Conservation; Origin; Value
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