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Abstract

Objectives of this research were: To study the level of personnel
competency development, To study correlation between iddhipada 4 and
human resource development with personnel competency and To propose
the approach of application of iddhipada 4 for personnel competency
development of Khlong Hok subdistrict administrative organization Khlong
Luang district Pathum Thani province. Methodology was the mixed methods.
The quantitative research conducted by studying 138 populations collected
the data with 5 rating scale questionnaires that had reliability value at 0.994.
The statistics used frequency, percentage, mean, standard deviation and
Correlation. The qualitative research conducted by in-depth-interviewing 10
key informants. The data were analyzed by descriptive interpretation.

Findings were as follows: 1. The level of Iddhibada 4, human resource
development and personnel competency development of Khlong Hok
subdistrict administrative organization Khlong Luang district Pathum Thani
province in overall also was at high level in overall also was at high level.
2. The correlation between Iddhibada 4 and human resource development
with personnel competency development of Khlong Hok subdistrict
administrative organization Khlong Luang district Pathum Thani province was
positive relation at the high level 3. The approach of application of iddhipada
4 was: Chanda, encourage personnel to work with pleasure and willingness.,
Viriya, encourage personnel to work with diligence, Citta, encourage personnel
to pay attention to work and Vimamsa, encourage personnel to know how to
improve work processes.
Keywords: iddhipada 4; Competency Development; Subdistrict Administrative
Organization
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Abstract

Objectives of this research were: 1. To study the level of political
participation of the people. 2. To study the relationship between Buddhist
principles and the political participation of the people; and 3. Present
guidelines and application of Buddhist principles. A combined method of
research is used to promote the political participation of citizens. Quantitative
research Data were collected using a questionnaire. Who are 18 years of age
or older? A sample group of 361 people was obtained from Taro Yamane's
formula. The data was analyzed using a ready-made statistical program.
Qualitative research Data were collected from 10 key informants or people
using structured interviews. Data were analyzed using content analysis
techniques.

The results of the study found that: 1. Application of Buddhist
principles to promote political participation of citizens. The overall picture is
at a moderate level. The relationship between the principles of
Aparihaniyadhamma and the political participation of People in Bu Pho
Subdistrict Lam Plai Mat District Buriram Province as a whole has a positive
relationship at a relatively high level (R = 0.800**) with statistical significance
at the 0.01 level. Therefore, the hypothesis is accepted 3. Guidelines for
applying Buddhist principles to promote political participation of people in
Bupho Subdistrict. Lam Plai Mat District Buriram Province It promotes the
political participation of the people. It promotes democracy to express
opinions, listen to problems that arise in the community, and find conclusions
that are most beneficial to society. It creates unity among the group. And
instill the subconscious mind of good manners in people and future
generations.

Keywords: Application of Buddhist Principles; Participation; Population
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Abstract

Objectives of this research article were: 1. To survey the personal
information of passengers 2. To explore the new normal service at
Suvarnabhumi Airport 3. To explore management towards excellence
4. To find relationships between personal information, providing a new type
of service, and management towards excellence. For the quantitative
research, samples were taken from 400 passengers at Suvarnabhumi Airport.
A questionnaire was used as a survey tool. The statistics used included
frequency, percentage, mean, standard deviation and correlation coefficient.

The results of the study found that: 1. The study included a
predominance of women, 54.30 percent, aged 18-24 (GEN Z), with 47.8
percent working in civil servant/state enterprise roles and 47.8 percent having
1-10 years of work experience; 2. Overall, the provision of new services is at
a high level. Most of them were ranked first in terms of speed (Fast) and
convenience through innovation (Smart), followed by the aspect of using
seamless services (seamless), respectively; 3. In terms of relationships, it was
found that providing new services is related to management towards
excellence in the same direction, 82.5 percent, with statistical significance at
the 0.05 level (Sig. 0.00); 4) Theory/Policy: If Suvarnabhumi Airport provides
fast service by using artificial intelligence technology, service innovation and
promoting work between people and service innovations that work together
seamlessly. This will enable Suvarnabhumi Airport to be managed with
excellence, sustainability, and ability to compete internationally.

Keywords: New Normal Service; Covid-19 Endemic; Management Excellence
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Abstract

This research article the objectives are 1. to study the level of political
participation of people in Ang Thong Province 23 to present a model of
applied Buddhism to develop political participation of people in Ang Thong
Province. Integrated research model the qualitative research used in-depth
interviews. with 19 key informants or people. Data were analyzed by
descriptive content analysis and focus group discussion of 8 figures or people.
Quantitative research used a questionnaire with a confidence value for the
entire version equal to 0.930. Data was collected from a sample group,
namely People in Ang Thong Province That were 400 samples aged 18 years
and over. Data were analyzed by looking for frequencies, percentages, means
and standard deviations.

The research results found that 1. the level of political participation
of people in Ang Thong Province Overall, it is at a high level in every aspect,
respectively, and 2. Applied Buddhism model to develop political
participation of people in Ang Thong Province. Meeting frequently is a good
way to promote political participation. of the people use of technology, it is
a tool for online meetings. Create a meeting space Create appropriate space
for meetings and dialogue between government or political organizations and
citizen groups. Support rights and freedoms Support human rights and
fundamental freedoms Respect the chairman and the opinions of members
at the meeting. Learn about the rules and appropriate actions. Maintain rules
and regulations of the community and society in a sustainable manner. By
studying and disseminating information Education and dissemination of
information about political regulations and laws, the rightful protection and
protection of monks who are the successors of Buddhism to last forever.

Keywords: Applied Buddhadharma; Political Participation; Population
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Abstract

Objectives of this research were: 1. to study the political
consciousness of children and youth and 2. to propose the application of
Buddhist principles to promote the political consciousness of children and
youth in Samut Prakan Province. In the integrated research model, the
qualitative research used in-depth interviews with 19 key informants or
people. Data were analyzed using descriptive content analysis and focus
group discussions with 8 figures or people. Quantitative research used
questionnaires with a confidence value for the entire version equal to 0.984.
Data were collected from groups. The sample was 397 students from
secondary schools under the Samut Prakan Secondary Educational Service
Area Office. The data was analyzed by finding frequencies, percentages,
means, and standard deviations.

The research results found that 1. the political consciousness of
children and youth in Samut Prakan Province Overall is at a high level in every
aspect, respectively, and 2. the application of Buddhist principles to promote
the political consciousness of children and youth in Samut Prakan province,
the application of the principles of Aparihaniyadhamma by meeting together
in unison. Encourage children and youth to follow democratic principles and
ideals. Respect the elders in the country. Join in protecting children, women,
the elderly, and the underprivileged in society. Preserve and preserve good
political culture. Maintain rules and regulations of the community and society
sustainably.

Keywords: Application of Buddhist Principles; Promoting Political Consciousness;
Children and Youth
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Abstract

This research has the objective 1. To study the general conditions of
the role 2. To compare roles 3. To study problems, obstacles, and suggestions
regarding the role of monks and promoting faith in Buddhism to youth in Ban
Khai District, Rayong Province. This is a combined method research.
Quantitative research: Distribute questionnaires to youth. There were 746
people who were studying in high school at Ban Khai School, Rayong Province.
Data were analyzed using percentages, means, standard deviations, inferential
statistics, and descriptive statistics. As for qualitative research, Data were
collected using interviews with 9 key informants or people and analyzed.
Using content analysis techniques, including context.

The research results found that 1. General condition of the role of
monks. It was found that the youth have opinions towards the role of monks
and promoting faith in Buddhism to youth is overall at a high level (X=4.16,
S.D0.=0.38) and when considered in each aspect, it is found that It is at a high
level in every aspect. 2. Comparison of the roles of monks Classified by
personal factors, it was found that youth with different genders, ages, and
educational levels had different opinions on the role of monks and promoting
faith in Buddhism to youth in Ban Khai District, Rayong Province, is no different.
Therefore, the research hypothesis was rejected. 3. Problems, obstacles, and
suggestions regarding the role of monks in promoting faith in Buddhism to
youth in Ban Khai District, Rayong Province. It was found that the problems,
obstacles, and monks teach differently. Youth are irresponsible in carrying out
their duties. Having a crush on someone of the opposite sex who already
owns it There are excuses to defend yourself. Suggestion section Monks
should provide teaching that is in the same direction. Be aware of your duties
and should recommend working mindfully.

Keywords: The Role of Monks; Promoting Faith; Youth
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Abstract

The objective of this research was to study the political rolesthat
affects political communication duringthe year 1992-2022 and to study the
role and process of political communication of Sudarat Keyuraphan during
the year 1992-2022. Key informants used in this research include 1. a group
of 5 politicians 2. a group of 2 academics person 3. a group of 3 mass media
4. a working group of 10 people and 5. a group of 6 people.The researcher
selected samples using judgmental sampling and snowball sampling. Data
analysis methods was to combine interpretative semantic analysis with
content analysis.

The results revealed that Sudarat Keyuraphan, a former Pheu Thai
Party member, former minister and now chairman of the Thai Sang Thai Party
and founding chairman of the Thai Sang Thai Party, has been active in the
Thai political arena since 1992 until now. Bleak, soft. Well-educated, decisive
in work, grew up in a family of politicians. She has a wealth of political
experience until he became the deputy leader of the party and became a
minister in charge of important ministries, including the Ministry of Health. The
Ministry of Agriculture and Cooperatives, especially Pheu Thai Party's chief
election strategist, won an overwhelming election in 2005 and has been a
clear communicator and insisted on no authoritarian succession for nearly 30
years, in line with the results of a Super Poll, which found that 98 percent of
people remember Sudarat Keyuraphan from the Universal Coverage scheme,
also known as the gold card or 30-baht scheme, is the largest of the policy
to cure all diseases and solve the problems of grassroots.

Keywords: Political roles; Political communication; Sudarat Keyuraphan
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Abstract

Objectives of this research were: 1. to study the general state of
political participation of the people, 2. to study the role of the mass media
influencing the political participation of the people, and 3. To study the
application of principles to promote political participation of the people. It is
an integrated research method. Quantitative research Collected data from a
sample of 400 people from people in Bangkok. Statistics used in data analysis
were frequency, percentage, mean, and standard deviation. Qualitative
research In-depth interviews were used with 20 key informants/persons. The
research tools were interview forms and data analysis by content analysis.

The results of the research found that: 1. General conditions of
political participation of citizens in a democracy. Overall, it was at a moderate
level, with people following political news. Go out and exercise your right to
vote to promote democratic government. Participation in government is the
duty of the people. 2. The role of the mass media in affecting the political
participation of citizens in Bangkok Overall, it is at a moderate level. 3.
Application of principles to promote political participation of citizens in a
democratic system. The overall level is at a moderate level as follows:
Regarding knowing the results, the media should consider the benefits to the
people. Knowing the community allows people to rely on knowing people,
presenting good people who should be admired and supported in knowing
themselves. It is an intermediary for citizens to send messages to politicians.
Regarding knowing the times, the goal is to campaign to end political conflicts.
Promote love and unity in society. Knowing the cause plays a vital role in
education and estimation, creating participation in society and promoting
people to be able to decide on representatives. Make people go out and
exercise their right to vote.

Keywords: The Role of The Mass Media; Promotion; Political Participation
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Abstract

Objectives of this dissertation were; to study the level of ethics, the
factors affecting and propose the Buddhist principle application for promoting
the ethics of political party executives in Thailand. Methodology was the
mixed methods. Phase 1, The quantitative research conducted by studying
400 samples which were the member of political party collected the data by
simple random sampling, The sample size used the Taro Yamane formula,
The tool was 5 rating scale questionnaires with reliability at 0.969. The
statistics used frequency, percentage, mean, standard deviation and multiple
regression. Phase 2, The qualitative research conducted by in-depth-
interviewing 18 key informants which were political executive, experts in
elections, ethics, Buddhism, and public administration. The data analyzed by
descriptive interpretation.

Findings were as follows: The level of Ghargvasa-dhamma and ethical
promotion in overall was at high level and affected the ethics of political
party executives in Thailand at the statistically significant level of 0.01.
Ghargvasa -dhamma could explain 76.2 percent for the ethical promotion
process 82.5. The Buddhist principle application for promoting the ethics of
political party executives in Thailand found that 1. The executives protected
and honored Thailand’s main institutions, 2. The executives were honest,
3. Executives dure to decide to do the right thing, 4. The executives were
based on the common interests, 5. The executives had the ambition to
complete their work without regard to self-interest, 6. The executives were
impartial without bias and 7. The executives behaved according to ethical
principles as good role models were honesty.

Keywords: Integration; Buddhist Principles; Ethic Promoting; Political Party

Executives
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Abstract

This research article has the objectives: 1. Study the potential of the
Nawaka monks of the Sangha, Mueang District, Rayong Province. 2. Compare
the Nawaka potential of the Sangha, Mueang District, Rayong Province. 3.
Present the development of the Nawaka potential of the Sangha, Mueang
District, Rayong Province. Research methodology. It is a combined method.
Quantitative research using questionnaires from 187 Nawaka monks in Mueang
District, Rayong Province. Data were analyzed using a social science package.
Statistics used are frequency, percentage, mean, standard deviation. T-test
and F-value test using one-way analysis of variance method and qualitative
research with in-depth interviews with 9 key informants or people using the
technique of content analysis to summarize the context in an essay.

The research results found that Level of opinion of Phra Navaka that
has an impact on the development of the potential of the Sangha in Mueang
District, Rayong Province as a whole is at a high level When considering each
aspect, it was found that it was at a high level in every aspect. Arranged in
descending order: skill development. It is at a high level. Next is attitude and
behavior. Training, education, characteristics Ability And the last thing is the
knowledge aspect, which is at a high level.

Keywords: Development; Phra Nawaka; Sangha
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Abstract

The objectives of this research article are: 1. Study the level of roles
of monks. 2. Compare opinions of monks. 3. Study problems, obstacles, and
suggestions regarding their roles. of monks to strengthen faith in Buddhism
among the people In Wang Noi District Phra Nakhon Si Ayutthaya Province It
is a combined method research. Quantitative research Questionnaires were
distributed to 259 monks. Data obtained were analyzed by finding frequency,
percentage, mean, and standard deviation. Hypotheses were tested by t-test,
F-value, one-way analysis of variance. and qualitative research Using
interviews with 9 key informants or people and analyzing the content and
context.

The results of the research found that: 1. The level of opinions of
monks regarding the role of monks in strengthening faith in Buddhism among
the people in Wang Noi District. Phra Nakhon Si Ayutthaya Province Overall,
it was at a high level. 2. Monks had opinions on the role of monks in
strengthening faith in Buddhism. Overall, classified according to personal
factors. Not significantly different at the 0.01 level, thus rejecting the set
hypothesis. 3. Problems, obstacles, and suggestions Thai society believes in
the principles of science more than the principles of Buddhism. There is a
lack of training for youth to know about the consequences of karma. Some
laws are beneficial to immoral acts. Suggestions: Monks should have activities
with society to explain the principles of karma, one should behave in a way
that can be relied on by the people Cultivate faith by keeping the 5 precepts.
Keywords: The Role of Monks; Strengthening Faith; Buddhism
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Abstract

The objectives of this research article are: 1. To study the level of
opinions of monks. 2. Compare opinions of monks and 3. Study problems,
obstacles, and suggestions. Toward the management of eco-tourism
attractions of temples in Lamae District, Chumphon Province. It is research
that combines methods, namely quantitative research. From a sample of 85
pictures who are monks in Lamae District, Chumphon Province. The research
instrument was a questionnaire. Data analysis using statistics including
percentages, averages, standard deviations, inferential statistics, and
qualitative aspects. Use interviews with 10 key informants or people.

The results of the research found that: 1. The overall level of opinions
of monks regarding the management of temple ecotourism sites in Lamae
District, Chumphon Province was at a high level. 2. Monks with different ages,
Lent, and educational qualifications. There is an overall opinion. no different
Therefore, the research hypothesis was rejected. As for monks with different
administrative positions in the Sangha, There were different overall opinions,
so the research hypothesis was accepted. 3. Problems and obstacles are that
some temples lack management planning. Activity plan Not enough
personnel What is there is a lack of knowledge. The verification process is not
clear. The inspection data is not used for improvement. And the suggestion
is that there should be a study of information in order to plan. There should
be a committee established, assignments given, and clear regulations laid
down. It should be checked continuously. and use the results of the
inspection to improve and develop.

Keywords: Management; Ecotourism Attractions; Chumphon
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Abstract

This research article has the objectives: 1. Study ways to promote
lifelong learning and develop skills for the future for youth. 2. Develop
networks and activities to promote learning in the 21st century for people of
all ages, and 3. Propose a development model. New normal learning space
to promote desired skills of people in Saraburi Province It is qualitative
research. Target groups include Representatives of government agencies
Community and public representatives totaling 22 people. The tools used in
the research include Semi-structured interviews and focus group discussions
Conduct research by reviewing the literature. Create a framework and tools
Data were collected and checked for reliability before being analyzed for
content. Present the research results in a descriptive way of photographic
composition.

The research results found that The Ban Rat Charoen community has
natural resources and wisdom that can be used as learning media for the
benefit of people in the research area of all ages. A network has formed to
use 21st century skills to solve occupational problems. desertion Youth
problems in the community Using a new learning space development model
to promote desired skills, there are 5 elements: networks, knowledge, goals,
activities, and desired skills for people of all ages.

Keywords: Development of Learning Spaces; Promote Desirable Skills;

Sustainable Development
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Abstract

This academic article aims to study The role of the monk’s secretary
to the Sangha Administrator as a driver for the administration of Sangha affairs
by studying the document Non-participant observation and analysis The
results of the study revealed that 1. the role of the clergy secretary was the
coordinator of the clergy or those involved in the work of government,
propaganda, welfare education, religious education, public welfare and public
utilities. to be operated and driven in good order 2. as for the desirable
characteristics of the secretary It is essential to have basic knowledge whether
it is knowledge of the Paritidhamma, both the Dharma section, the Pali
section, including higher education, and general knowledge about the Sangha
Act (the Sangha Act) or the law and Ability to collaborate with others who
need to co-ordinate, educate or lead the work Whether it’s a ceremony
Budget allocation, accounting, consideration of disputes or things related to
superiors have an attitude that is to have an ideology for Buddhism,
emphasizing on the development of the Sangha and 3. To manage the
documentary work, which is to record the administration of all 6 aspects of
the Sangha affairs for the purpose of measuring and evaluating the work of
the Sangha Administrators respectively.

Keywords: Secretary Role; Driver; Administration of Sangha Affairs
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Abstract

Buddhist doctrine focuses on reality by finding the cause of the
problem in which the results is considered to analyze the current situation,
we can benefit from it by finding the root cause. The principle of 7
Sappurisadhamma which consists of Thammunta, 1. knowing the cause,
2. knowing the outcome, 3. the eyes, 4. knowing one’s identity,
5. knowing about the eyes 6. Knowing the person, should be observed in the
corporate society. Understanding these 7 teachings will help prevent and
solve the problems the arise in personnel management. Applying these
principles will help us create a good environment that will improve the
quality of people we have in the organization. The executive must strictly
implement these doctrines while the personnel management should
administer it and makes sure it is observed by everyone in order to achieve
efficiency, prudence, stability, strength of both individuals and organizations.
For maximum effectiveness both Executives and Human Resources must be
consistent in adhering with these implemented principles. Manage with
honesty Does not bring discredit to the organization but will strengthen the
organization to increase to be a driving force towards leadership in
management and success for organizations. Human Resources must be
adaptable to global changes to bring progress and replace what needs to be
replaced.

Keywords: Personnel Management; Sappurisadhamma; Efficacy
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Abstract

Academic articles The topic of human resource management in
Buddhism in the field of public utilities is a study of documents, textbooks,
books, online media, including synthesis and analysis of results. The study
found that Human resource management in Buddhism regarding public
utilities is modern public utilities management. By studying the management
conditions of the Sangha's public facilities. As for human resource
development in Buddhism, it is mental development. Intellectual aspect to
be a person with ethics and morality which human resource management It
is the heart of driving forward today's organizations. As for the public utility
work of the Sangha, it is done for restoration. Plan improvements and
developments, including making the temple clean, shady, and beautiful.
Modern public utility management Human resources are an important factor.
Assigning work to personnel to perform Focuses on objectives and results that
will work in accordance with the goals. Therefore, this type of management
must give importance to personnel at all levels. Let everyone work together
and work willingly and will produce results efficiently. This means that
everyone has responsibilities according to their own line of work and must
work together as a team to be effective. Focus on analyzing the organization
as a system of relationships between inputs and processes. Including
productivity and environmental impacts, 3 skills are used to manage them: 1.
technical skills, 2. human skills, and 3. conceptual skills.

Keywords: Human Resource Management; Public Utilities; Buddhist Principles
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Abstract

This academic paper presents human development according to
Buddhism because the teachings of Buddhism are a system of knowledge that
can be applied in daily life. This knowledge will lead to the development of

physical mental and intellectual life as well as the development of the
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environment of life. This is because Buddhism sees all things as natural
surroundings. therefore, treating everything as if they are part of the world
and something that must support each other This makes it possible to apply
such principles to the development of human beings’ nature the
environment as well as society and the country for sustainable development.
This article would like to present a tool to create intelligence for humans
which is education which is divided into 2 types: 1. General education 2.
Trisikkha education to use that education to develop human beings according
to Buddhism in order to develop people to be able to live well Live a
valuable life able to coexist with others and know how to use resources
economically and efficiently without damaging the environment for the
existence of oneself and fellow human beings both now and in the future.

Keywords: Intelligence Creation; Human Development; Buddhist Principles
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Abstract

This academic article aims to To study the organizational culture of
government and education of the Thai Sangha From studying and researching
from books, textbooks, the Internet, other related documents, including
analysis from the author. The study results are as follows: corporate culture
It is the specific values and beliefs of an organization that guide all activities
and behavior of that organization, and organizational culture also includes
standards, values, and assumptions. It is the principle of the Thai Sangha in
order to assimilate the minds to know, respect, honor each other according
to seniority. Pantae knows one’s duties. conduct oneself according to moral
discipline According to the law and according to the Sangha Act It also helps
to monitor and supervise their subordinates so that they conduct themselves
properly, honestly, justly, without misbehaving that causes Buddhism to be
tarnished. (2) Organizational culture in education It is a matter of human
resource development in line with governance, especially the education of
the Sangha, which currently has the Scripture Act B.E. 2562. It can be divided
into 3 categories: 1. Dhammakaya, 2. Pali and 3. Ordinary line, namely,
ordinary divisions and Sangha Universities (Morara, MCU). Education is still
possible, can develop human resources in good Buddhism and help Buddhist
work has proactively propagated There was going to teach morals in school.
resulting in a sermon or dharma lecture in the modern era.

Keywords: Corporate Culture; Government and Education; Thai Sangha
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Abstract

This academic article the objective is to study the management of
new Buddhist learning resources using the principles of Sappurisadhamma.
The results of the study were that in managing learning resources, most of
them are managing learning resources or being a source of ideas so that those
who are interested have the opportunity to study and learn in that place. or
to create a good perspective for learning about Buddhism in the form of
propagating related concepts in doctrine, concepts, or culture in the
community. Therefore, the principles of Sappurisadhamma have been
applied. To be consistent with social change or evolution Including being able
to solve problems in a clear format good management by knowing the cause
This causes a careful search for problems. Including management results that
lead to appropriate solutions. To clearly understand the principles that are
about to be revised. Through the person who drives it to be able to go
through the steps that have been set. Or knowing the estimate for solving
that problem so that it doesn’t take a long time by providing appropriateness
and moderation that can be managed. Knowing the time frame within which
a problem is solved. Proper understanding of time principles Things that are
correct, concise and good, and need to know how to give importance to those
around you. which is a community to create participation by placing that
person at the heart of the learning management resource that must be
understood So that the management of learning resources can be transferred
with good efficiency.

Keywords: Management; Buddhism; Principles of Sappurisadham
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Abstract

This academic article the objective is to study Buddhist political
leaders in the DISRUPTION era using study methods from documents,
textbooks, books, online media, including synthesis and analysis. The results
of the study found that 1. People’s expectations of political leaders, including
public policy and democracy. 2. Principles of Buddhist political leadership It
consists of patience with performance. constant alertness diligence good-
naturedness Having a loving heart towards co-workers Good-naturedness and
generosity and paying attention to responsibilities and duties, including the
five precepts. 3. Political leaders in the Disruption era are able to create
visions that are effective in solving problems and developing the state
towards success, that is, the people receive results from public policies and
Democracy is born and acceptance is born. Able to develop the nation or
express opinions on behalf of the people 4. Developing the competence of
Buddhist political leaders Consisting of 3 characteristics: 1. knowledge, namely
knowledge of laws, regulations, and various acts including government
administration Know your own mission and reach out to the people by being
a leader in the era of disruption. 2. Ability to perform duties Perform duties
efficiently with clear effectiveness 3. Having a good attitude means having an
attitude that is consistent with the expectations of the people. Applying
Buddhist leadership principles and applying the 5 precepts is morality or basic
ethics.
Keywords: Political leaders; Buddhism; In the DISRUPTION
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