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Abstract

This research aimed: 1. To investigate the development of innovative
leadership through the nine key principles of the Palangjit Dharma Jakrawan
Institute among municipal personnel in Prachuap Khiri Khan Province, 2. To
examine the causal relationship of innovative leadership development
through the nine-key principles of the Palangjit Dharma Jakrawan Institute
among municipal personnel in Prachuap Khiri Khan Province, and 3. To
propose a model and guidelines for developing innovative leadership through
the nine key principles of the Palangjit Dharma Jakrawan Institute among
municipal personnel in Prachuap Khiri Khan Province. The study employed a
mixed-methods approach, using questionnaires with a sample of 357
participants and semi-structured interviews with 18 key informants. The
quantitative data were analyzed using descriptive statistics and structural
equation modeling, while the qualitative data were analyzed using content
analysis.

The findings revealed that 1. The variables related to the
development of innovative leadership through the nine-key principles of the
Palangjit Dharma Jakrawan Institute among municipal personnel in Prachuap
Khiri Khan Province were at a high level, 2. The causal relationship of
innovative leadership development through the nine-key principles of the
Palangjit Dharma Jakrawan Institute among municipal personnel in Prachuap
Khiri Khan Province showed that the model was consistent with empirical
data and could collectively explain 73 percent of the variance, and 3. The
model and guidelines for developing innovative leadership should utilize the
nine-key principles to enhance the competencies of innovative leaders

through diverse activities and development processes. This approach focused
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on developing innovative leadership, teamwork, visionary thinking, creativity,
and risk management, fostering an innovation-conducive environment, and
demonstrating roles and responsibilities in concretely driving innovation,
creating genuine value for the organization and society.

Keywords: Innovative Leadership; Nine-Key Principles; Threefold Principles
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fiaudsua Nine Keys Develop

fuusivg TE IE DE TE IE DE
Factors 0.33%* - 0.33%* 0.38** 0.08* 0.30
(0.09) (0.09) (0.08) (0.03) (0.08)
Three 0.47** - 0.47** 0.53** 0.11%* 0.42%*
(0.09) (0.09) (0.08) (0.03) (0.08)
Nine Keys - - - 0.23** - 0.23**
(0.07) (0.07)

R? 0.57 0.73

NUELAR) é’hLaéu’[,maLﬁuﬁaﬁhmmﬂmﬂLﬂﬁaumm'ﬁgm, **p < 0.01, *p<.05
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Abstract

This research aimed: 1. To investigate the effectiveness of training for
human capital development through the Nine Key Principles of the Palangjit
Dharma Jakrawan Institute, 2. To examine the factors influencing the
effectiveness of training for human capital development through the Nine Key
Principles of the Palangjit Dharma Jakrawan Institute, and 3. To propose a
model for effective training in human capital development through the Nine
Key Principles of the Palangjit Dharma Jakrawan Institute. The study employed
the research mixed methods. The quantitative research, data were collected
from undergraduate students from the Faculty of Education at Srinakharinwirot
University, selected using a two-stage sampling technique. For the qualitative
research, 18 key informants were selected, including experts in training
management, education, public administration, Buddhism, and the Nine Key
Principles. Semi-structured interviews were used to collect qualitative data.

The findings revealed that 1. the effectiveness of training in terms of
human capital development processes, the Nine Key Principles, and the
Bhavana 4 was at a high level; 2. human capital development processes, the
Nine Key Principles, and the r Bhavana 4 significantly influenced training
effectiveness predicting 51.3 percent -69.5 percent of the variance; 3. The
effective model for human capital development highlighted the importance of
integrating Buddhist knowledge, particularly the Bhavana 4 and the Nine Key
Principles, into human capital development processes within the context of
teacher professional experience training. This integration promoted holistic
development of student teachers, aligning with the changing slobal context,
and ultimately contributed to the long-term improvement of the country’s
education quality.
Keywords: Human Capital; Nine Keys Principles; Four Bhavanas; Training

Effectiveness
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(Simple Random Sampling) msﬂ,uLm'az%gumué’mawawizsmnﬂuwfazmju
ielil¥ngudaegeifidnvaznszaemudadiuvesssnsuaziiannandud
unuiifveasEansfidn
2.3 Jlideyadidy dmiun1sidedenunn g338ld38nsiden

Alvitoyadfisy (Key Informants) huulanzas (Purposive Sampling) 31U3u 18 Au
Uszneulude naudidsrvigdunisdneusudiuiu 4 au nguinivinisdiu
N13AN¥191UIU 4 AU NgUTNIVINTANSTTUSEAIAUAIANSIINIU 4 AU NGY
fninsdunsewrsmansiua 3 sUvideau Vg liteyadidymnaul i
duenlunslideyauazmnideyalulifion1side lnedidoaziivinundeya
drusveslideyal idunnudumundnaiesssunside

3. \nvpsilaflHlun1s3de

wesesilenldlunmside loud 1. wwuaeuaudmiunsidodsimadaiia
sufinuaonadesvenioniiidu 0.80 ganinnaeifseusuldmuuuIAnes
Rovinelli & Hambleton (1977) wagArAaisavindu 0.97 Fagandnnasidusi
7 0.70 AMamMENN15Y84 Ingenoff & Buhmann (2016) azvioufienanInaiuAI1
prauazAnosluszRuimnzay was 2. wwudunwaifdlassaisdmiunside
BN BTN TY TN IO ULUIAAINNTNUYNLATINTTULAY
namsideidaUina Tnsiunmseaeuaunsadaiomuazaumanzanan
J3vangy Wioliduladnaiesdledinmunmuazarunsathluldlunisidud eya
lnogneaiuszdnsan

4. maiusiusudoys

FRefiusivsndeyadalinaiiswuuaeunnannguiieg 1sldn ey
USeyms AEANEIAIERS 31U 225 AU s?fqﬁﬁmﬂq'uﬁy%ﬁaqaaﬂlﬂﬁﬂ
Uszaun1salivndinag waziiudeyadananindienisdunivelidadng idaya
Ay $11nu 18 AU F089nWUUINZRs (Purposive Sampling) Ingldin1stuiinides

[

mudiun1santuiin ndupsIvdeuAuanyTaiveteya neawmllarliasien

d%’ . ~ I3 o [ 3 a o 3 dy
o1 (Content Analysis) LW oasUUsgtauaIAgMIUINnUTzaIANITIvE V9l
laadunisiivteyanieldanisiingdnsdvideya aren1siuasingUszasd
mssnedeyailuaudu waznisiiauedeyaluningiu delinisideduluny
NANITYTIIUNNTIVY
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a ¢ v aad a ¢ v
5. msaaTendeya uazadanldlunisiiasevideya
myasgideyasuntu 2 diu liun 1. Msinseideyaidalsunaiie

Y
a A

admdenssaiun oud $esay Aeds drudonvuinnsgiu weradfideoyunu
N153ATIEvinnnaenAn (Multiple Regression Analysis) Wag 2. N153LATIEY
Toyaiianmuaindienislinsesiidem (Content Analysis) lngdanananydoya
puingUszasdnsise Wenlesdunaideuiinn wazldnmsavasuiuuanué
(Triangulation) ieBuuaruindede

NAN133TY

Foquszasdn 1 UszAvSuanisousuiiiofmumusyediundnnanyus
\Aaenvesantundsidn s5sur §n51a wansisgideyaniluveney
WUUEDUAN 91UaU 225 AU wudn d@rulugiduinaene $auau 133 au Andu
$owaz 59.11 fengszning 18-20 T 1w 141 Audadudesas 62.67 Anvied
Tuseududil 1 S1uau 73 au Andudesay 32.44 uazdnwiluanvnivinisdne
Ugm?&mmﬁlqm Juu 90 au Anlufosaz 40.01 musieaviINIsUssaudne
d1uu 84 au Anludosay 37.34 Lagd1v139130INGINTRULILWL 11U 51 AL
Anluiouay 22.65

AuUsEansraniseusy lnenmsineyluseauinn (X=3.83, S.0.=0.42)
definsandumednleeiSsddunuaniadenuaanisfnufeduussansan
agluszAuun (X=3.86, 5.0.=0.50) Aun1simu1 (X=3.86, S.0.=0.51) 5048941
Ao Aunandn (X=3.83, 5.0.=0.50) funsUfuLlasu (X=3.80, 5.0.=0.54) uaz
puANNINela (X=3.77, S.D.=0.56)

Tonuszasdi 2 Jadeiidamarousavsuaniseusiilofauyuuyudiiu
VANN1INEYLANNBNVDIANTUNFITR 555U N8 NBUNITIATIZVINITANNY
wguuuUtuney §Afeldvhnimaaeudvinnizsudunsmmaiaiunmuyos
n380u5u (Tolerance) dsldAszning 0.479-0.848 Fannninanfirvuade .190
wazA1Uad8n159818989A0uLUTUTIU (Variance Inflation Factor: VIF) fl@1
581119 1.372-2.086 FefdaldiAunuiifmun de 5.3 fetndulunudennas
DossuuarlaiviliiAntam Multicollinearity 3nidulsdnaradngmsinaes
mimaaﬂwmmwwﬁzumau Stepwise Multiple Regression Analysis siglu
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M15197 1 NIPUIUMITHAILINUNYYE NENNITNRYLIANIABN UANAIIU 4 Tidana
neUsyansn1seUTY

AUUINTTUIUM TR UMY BE B Std.Error Beta t Sig.
AR (T1) 333 .053 .358 6.300** .000
n159UTH (T2) .249 .048 294 5.201** .000
AT (T3) .249 .057 .238 4.353%* .000

Al 637 214 2.972% 003

Multiple R = .721a R Square = .520 Adjust R Square = .513 Std. Error = .294 fiszauilpdAgneads
fiszdu p*.05, p** .01

Aaudsuann1sneuatinnen B Std.Error Beta t Sig.
naysauvsn Sl (K9) 283 043 332 6.499% 000
NAYUALVIALLTES (K1) 161 045 180 3.582% .000
nayuauvisnsuilataym (K5) 158 045 176 3.535% .000
nayauansdany (K3) 134 046 149 2.910% .000
NEYLANAINSANUINKAZNT DY 110 044 127 2.472% 014
(Ké)

NeyaKanIEEUl (K7) .108 044 123 2.445% 015
Asil 140 182 7725 000

1y

Multiple R=.814f R Square=.663 Adjust R Square=.653 Std. Error=.248 fszdutudfynsadnfiseiv
p*.05, p** .01

faudsuannnaun 4 B Std.Error Beta t Sig.
Fnn1un (D3) 262 .043 .308 6.145** .000
fianun (D2) 235 .038 .286 6.127** .000
Jyanniun (D4) .200 .039 .270 5.074** .000
nenIu (D1) 125 .043 152 2.912%* .004
Al 684 143 4.802% 000

Multiple R=.837d R Square=.701 Adjust R Square=.695 Std. Error=.233
p*<.05, p** <.01

9NMTA 1 WU AFEUILNTRALY LY o dsnaraUsEAnEHaes
N150UsHTUNITRRILINUNYYERUNENNITNRININBNVBIAN1TUNS TR 5353y
3n332718 3 61U Usenaulusag AunsAneg) Aun15oUTY LasaAIuNITHALN
agnefifuddymneadffisedu 0.1 Feansasiuturiuweyssdninavesnisousy
TunsiUIMULYBEHIUaNN1IN AL IABNYRIAn 1 TUNE 3R 5351 90598
l95eway 51.3
ansalisuaunisnensalluguasiuuaule il
Y = 637+ .333(T1) +.249(T2) +.249(T3)
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[

wazaumanensoflugUnziuuanmsgiu il
Zy= 35871 + .2941, +.23873
RaAe NaNNIINLAIINNdNanaUsEaNENATaINITRUTLTUN TR
VUNYBIRUMANNITNHANIABNVDIANTTUNS IR 5550 TnT318 6 A Usenau
e nayuaustensiludli nayuawisanuiies nawawianisuilalam nous
WAINITANTITNU AQYUARINITAAUINKALNITIN DAY NI 901 U
agnafifedfynadffisedu 0.1 wavanunsasiufuiuneUsyavskavesnIseusy
lun1sWaumuuysdiiundnnsnyuwaliinenvesaa iund«dn s3sue IN58
p5ouay 65.3
ansnsodeuaumanensallugUasiuniuld feil
VY = 140+ .283(key9) +.161(key1) +.158(key5) + .134(key3) + .110(key6)
+.108(key7)
wazaumanensoflugUaziuuinesgiu il
Zy= 332y + .180key1 + 1761eys + 189y + .127eys + 123107
NANNTIUN 4 danariausyaninaveantseusulunisiauuuyed 4 a1
Usgnauluiieg audnnniun #aniwn Jaanniun nMeniun sgaidedidgmng
adffisedu 0.1 Fsanunsassufuiuneyssansnaveanisousalunisiauiny
UYWIHIUNANNITNEHIAAINDNVBIANNTUNT IR 55502 InTIalAseEay 69.5
ansnsodeuaunmanensallugUasiuufuld feil
V = .684+ .262(D3) +.235(D2) +.200(D4) + .125(D1)
wazaumanensoflugUasiuuamsgiu il
Zy= 308p3 + .286p, + .270pg + 149eys + .150p
Snqusrasdd 3 sULUUUsEAMENANITaUTI e ALY UL YO 1UndnNS
YWANNONVRIANITUNFITA 535U INTINA IINNANITITOLTIAUAINIING b9

o w |

auadAynuIn JULUUUsSEANERNATaIn1TauUTHlUuN SR UNYBIRUMENNS

22D e LD

Y
YLALAINDNVDIANITUNSIIN 535U 99218 WU UTenausiy 4 03AUsznau
Town 1. UseanSnan15ausy 39UsENaunie 5 e1U AD AUNANAS AUUSEANS AN

AIUAUNINDTD AMUNISUSULUA YUY LasAIUNITHAIUT IASLAALATUIIAITY I

NaLNoUNWNATNE N A1ANTIINAITOUTH LU ATHAUIAIINS Uazinyeags

D.

AaLiled auausalunsussgndldaius auieanelalunisuusieu any

gavguuazn1sUTuMm uasmiaudneninvesnuedagdeiilos 2. vannun 4

3

)}

<

Fe.dundnsssulunsenmsmau iy adun sy ediuueansiy Usenausig
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N18A1UT (MINAIUINIEY) AAN1IUT (NTAMUIANMUUTZNGF) THN1IU (N1THRIU
30il0) wazilgyganun (maimuntye) Teedifdnfazioufnisimdnsssld
Uszgndltlunsianniddn 1wy msdaadungfingsuaunmita msugnildliianda
filuasserussaindn msdafanssuaiiaaiuand uaznsinliianlfivena
lumsTiaseivasui i 3. ¥dnN19NeRILI1noNUeIanItUNE TR 5354
dn27a Fadundndlyadunstaundnenmussywdludiusi 9 Uszneude
neywawvisnuiies Jeyyn n1sdsany inwzn1sdeansuartyan nsudtam
nsfAnuInkarn1siiede n1igdul n1seeansuauvainvate wazn1sidul li
Tneusagnauaiisifafiazioudsnshvinnsluussgndldlumsimunian iwu
nsinliddausudndiivaniunisallui 9 nsdaasunisussenaldauilunis
ad9eeanNusnid nsdnfanssulvddnladisiauazidilanuies nswmuviney
nsundeyyn waznisugnilelilidnidnuieduaiuay 4. nszuiunsiaunuayyd
Fadunszviumsndnlumsiaudnenmvesidailnuszaunisalinndnag
Usgnaudie Frunsfine n1sausy wagmsiaun Tnsudasduiisg indiazion
fanszurunsuazismslunswaundan wu nsdandngmsiysannisanug
vinwy wazUszaunsaifidndu msdanseusuiiiunisiaiuainienuiuassinus
AMNZNG LaEATIAIUNLTAINT 1By ARaTi s U sd wadugaudsuazTonaly
NSWAIL
r;Jaﬂ15‘35}’8f:azﬁauiﬁLﬁu§QQaﬁuﬁﬂﬁmmaqmwjiwmimﬁmmi’mmm
AEUT IAgRNIErann1IUY 4 uasndnn1snaLaLAINen WiunsEuIUNISHRUY
nuuyusluviunvesmsilnuszaunsalividneg JsezdrsdaaialiiAansimun
fanaseteseuiuLazaenadastuUTUnNsIABULUAwesdsaulan Tasguuuy
ﬁﬁ’wmﬁﬁuﬁﬁlzLﬁULLuawﬂqﬁﬁﬁwiuﬂﬁiaaﬂwaé’ﬂqmuazﬁf\miimmiammﬁﬁ
UsgAvdna Feazthlugnmsensziuaunmesnsndauasimunasluanissui 21
JuALARARONINAUIANNIMNSANWITRIUsBINAl LT Y ZEN WD LU

2AUsIHANTTIY

Toquszasdn 1 UseAvinavesnseualumsiauyuuysdiiumdnnms
NeYuaNINBNTBIANTUNAITN 555U N8 INNANITITENUIN AUUEANSHE
n150UsH lagnnsiuegluseAuuin 48nnRedtUNaNITITEVDIVULYNS LA BE
(2559) MszyinguiuuMiAININe N sIYuSBanmns msiinisdafanssuiidieli
AiireusuinmsisusiiunisasiioufoRass uarilugnsuiuasungingsy
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uazfinny mudouuazanugsiuvesitreusy nnfinsinnuuazyssidiuna
wdtmseusuegwaiies Feladuimaniigaud druddnlunsduasulinisousy
fiUszAnBrags wazthelifidieusuansmhaauasinuedlasuluussgndld
Tupsinaueawagnsinnuliegedivssdnsam

Taquizasdd 2 JadefidanasiouszAnsnavesniseusuluniswanimu
UYWIHIUNSNNINHANAINDNVRIANITUNSITA 53508 INTI18 NANITITENUI
nIzUIUMIRAL T LLLLETRS 3 Fu lduA Nsfnw nseust wazmsifaun dea
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AnuimsiaumunywdidutiadeddyidmareUssansamnsuidanuves
yAaINT wena1ndl wamsiTedmudn ndnmsnauaiinen 6 fu tdun el
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dananaUsrandnavesn15ousNeg NITYdAYN19ETA Laza1u1TnTIuA UL

UszAnSwaladosay 65.3 Tedenndaeiuauideves)3ing Mensdnes (2562)
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a

o

ATliuA Ay ve I sy s Iuanwnssssulumsiaunuayuduaz i
Uszansnaveteinng ludiuvemanniiu 4 laun Innnnaun Aannun Jaan
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Abstract

Objectives of this study were: 1. To study the leadership qualities of
undergraduate students, 2. To study factors influencing student leadership, and
3. To propose the application of Buddhist ethics through the Nine Keys principle
for developing leadership among undergraduate students in Bangkok. of the
Palangjit Dharma Jakrawan Institute, conducted by the mixed methods.
The quantitative research, data were collected from 399 samples who were
undergraduate students in Bangkok. The tool used to collect data was a
questionnaire with reliability value of 0.983 and analyzed data by frequency,
percentage, mean, standard deviation and inferential statistics by stepwise
multiple regression The qualitative research, data were collected by in-depth-
interviewing 18 key informants and analyzed by descriptive interpretation.

The results of the study were found that: 1. The overall leadership
qualities of undergraduate students in Bangkok were at a high level when
considering individual aspects, all were found to be at a high level. 2. Factors
affecting the leadership qualities of undergraduate students in Bangkok were:
leadership development processes, Papanika-dhamma principles, and the Nine
Keys principle. All these factors were at a high level, with statistically significant
level of 0.01. They could collectively predict the leadership qualities of
undergraduate students in Bangkok at 31.9 percent, 22.9%, and 35.6%
respectively. 3. The application of Buddhist ethics through the Nine Keys
principle to develop leadership qualities among undergraduate students in
Bangkok focused on integrating leadership development processes with

Buddhist ethics and the Nine Keys principle. This approach began with self-
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awareness, goal setting, integration of moral principles, skill development,
decision-making, confidence-building, communication, creativity, and conflict
resolution. This results in the emergence of ethical and sustainable leaders.

Keywords: Buddhist Ethics; Nine Keys Principles; Leadership
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Abstract

Objectives of this research article were: 1. To study the level of
performance of personnel according to government policy. 2. To study the
relationship between the performance of personnel according to government
policy. and 3. To study problems, obstacles, and guidelines regarding the
performance of personnel according to government policy, conducted by the
mixed research methods. The quantitative research, the population consisted
of 130 administrators and personnel of Lam Ta Sao Municipality, Wang Noi
District, Phra Nakhon Si Ayutthaya Province Data were collected using
questionnaires. Analyzed by finding frequency, percentage, mean, and
standard deviation. And the correlation coefficient. The qualitative research,
data were collected from 9 key informants using in-depth interviews. and
analyzed the data using descriptive methods.

The results of the research were found that: 1. Level of personnel’s
compliance according to government policy, classified according to the
principles of Iddhipada 4, by overall, was at a high level. 2. Principles of
Iddhipada 4 and the work performance of personnel according to government
policy, was found that the principles of Iddhipada 4 by overall had a positive
relationship at a moderate level. 3. Performance of personnel according to
government policy, problems, and obstacles was found that personnel had
low knowledge and low readiness for work, working late and not on time.
New regulations must be adjusted by organizing frequent personnel training
to make personnel aware and understanding of their duties so that the
organization could be developed further.

Keywords: Performance of Work; Personnel; Government Policy
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Abstract

Objectives of this research article were: 1. To study the potential of
floating market tourist attractions. 2. To develop floating market tourism
activities. 3. To develop participatory model tourism management
mechanisms at Huai Sukreep Floating Market. Bang Phra Subdistrict, Si Racha
District, Chonburi Province, conducted by the mixed research methods. The
quantitative research: The population were 1,376 people from Village No. 3,
Tha Talak Community, with a random sampling of 309 samples. The tool used
was a questionnaire. Data were analyzed using percentages, means, and
standard deviations. Qualitative research, data were collected from 10 Key
informants: and analyzed by descriptive interpretation.

The results of the research were found that: 1. The potential of
floating market tourist attractions, by overall was at a high level
2. Development of floating market tourism activities.by overall, was at a high
level. 3. Model of Participatory floating market development, by overall, was
at a high level. Safety aspects of travelling; adding security staff, cleanliness
of the toilets with someone watching in front of the bathrooms. Arranging for
personnel to supervise safety at each point in the area. In terms of managing
the floating market area, the shops were clean and orderly, divided into zones
for different types of products. Public service points and conveniences.
tourism activities should be held on Saturday-Sunday continuously open the
market. Organize a variety of activities. Tourists participated in activities like
folk games and paddle boat racing.

Keywords: Potential of Floating Market Tourist Attractions; Development;

Participation; Management Mechanism
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Abstract

Objectives of this research were 1. To study the smart management
of government departments in Samut Prakan Province 2. To study the factors
affecting the smart management of government departments in Samut Prakan
Province 3. To propose the smart management of government departments
in Samut Prakan Province by integration of Iddhipada Dhamma, conducted by
the mixed research methods. The data were collected from 338 samples. The
research instruments were questionnaires and interviews. Both descriptive
and inferential data were used for data analysis.

The research results were found that 1. Smart management of
government departments was found to be at a high level in all aspects in the
following order: continuous service, progressive service, equal service, fast
and timely service, and adequate service. 2. Factors affecting the smart
management of government departments were found that the management
process had 3 aspects, including plan implementation, inspection, and
revision. Iddhipada principle, namely, Viriya, Vimamsa, Chanda, Citta,
significantly affected the smart management of government departments in
Samut Prakan Province at a statistical level of 0.05. 3. Smart management of
government departments in Samut Prakan Province by integration of
Iddhipada Dhamma was found that the smart management of government
departments in Samut Prakan Province integrated the four principles of
Iddhipada consisted of Chanda: loving to work, Viriya: paying attention to
work, Citta: care about work, and Vimamsa: work with wisdom, by using
administrative process as the basis for strengthening the smart management
of government departments in Samut Prakan Province, including planning,
plan compliance, audit, and revision.

Keywords: Smart Management; Integration; Iddhipada Dhamma
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Abstract

The objectives of this research article were: 1. To study the holistic
health of the elderly under the supervision of the Public Health Office of
Samut Prakan Province. 2. To study the factors affecting the holistic health of
the elderly in Samut Prakan Province. 3. To present holistic health promotion
for the elderly under the supervision of the Samut Prakan Provincial Public
Health Office by application of Buddhadhamma, conducts by the mixed
research methods. integrated the quantitative research, data were collected
from elderly people in the socially addicted group. In Samut Prakan Province,
there were 110,165 people and a random sampling using Taro Yamane’s
formula, resulted in a sample size of 399 people. The research instrument
was a questionnaire, analyzed by finding frequency, percentage and standard
deviation. The qualitative research section, data were collected from 18 key
informants or people. Data were collected using in-depth-interview script.
Data were analyzed using descriptive content interpretation.

The research results were found that: 1. Elderly holistic well-being, by
overall, was at a high level, sorted in following order, namely, physical well-
being, mental well-being, social well-being, and intellectual well-being.
2. Factors affecting the elderly holistic well-being were found that
management, consisting of materials, money, people, and management.
Bhavana 4 principle consisted of, Pannabhavana, Silabhavana, Gayabhavana,
Cittabhavana, affected the promotion of elderly holistic wellbeing of Samut
Prakan Provincial Public Health Office at statistically significant level of 0.05.
3. Promoting the holistic well-being of the elderly under the supervision of
the Samut Prakan Provincial Public Health Office by applying Buddhadhamma,

namely, physical development, resulting in “physical wellbeing”, mental
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development resulting in “mental well-being”, the development of percepts
to bring about “social well-being”, and development of wisdom brought
about “intellectual well-being”. The management was used as the basis for
promoting the elderly holistic well-being of Samut Prakan Provincial Public
Health Office regarding people or personnel, budget, materials and
management.

Keyword: Elderly Holistic Well-Being; Samut Prakan Provincial Public Health;
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uniin

anunsniffasongfaninaymsusnslull 2565 Shemua 50 shua osdng
Unasesdruriasiuiiovan 48 wis Bqe01g51uau 213,489 au Andufosay
15.88 (Uszwnsnameiousugd o fuil 1 nsniau 2564 $1uru 1,355,248 Av)
NVOYATLUUARITBYAFUNIN (Health Data Center: HDC) Yauuszuna 2564
WBUINITANIsaAANIeIN IR nduAaTnsUsETu $Iuau 137,600 au Andu
Sovaz 78.33 Insuvnludgeengnaufindsny Sosaz 98.14 nquintiu Seeaz 1.40
uaznauRnifivssesay 0.46 YusHEIRIYTILIL 74 Yusu HanBnduau 43,445
AL WaEHausT 2559 ﬁmamﬂamamimu,aﬁysjum’;mumﬁﬁmmmmummmEJ
fiftnmeefisluiiug (Long Term Care) Tummﬂamwﬁms ffavan 50 fua
fioadnsunasesduiosiu favua 48 wus \139ulAsaN1s Long Term Care
593 23 Wi S1uau 33 dua Andufesas 66 esuaTMuAATEUAQN 5 BAE
fudavdnsunasasdutiosiuluagiaouiaanse Wldidrtasis dndm
NNIFANNTOINTITANTUADTINTUTET1TU (Activities of Daily Living: ADL) U 2564
fiffgeegnauilefia (Aathuuazfinios) $1uau 2,552 au il Care Manager 31Uy
123 AU § Caregiver §117U 635 AU Teraraiasusuaesdu Tauau 47 Ay
ATBUARNYINGLNBNTANNTBIZUANILAY Geriatric Syndrome Ysuuszanas 2564
Isaiinutssuazngueinisgseny leud Tsamnuduladings Tsauimn Tsaala
uazvasaidon lasazuusgiongfidansesquam 1unguund nqudssuazngy
the dunfnssuuresnisduaiugunnggeigiadiusinie dnlauazdenuy s
USuAsunginssuaunm maguasnuisieiles anfensinnudoatuseiiles
Tugugulaefiugunmvesdamin (@nnuasisaguiminamsusinig, 2565)



g{@ Journal of Buddhist Innovation and Management 89
Vol. 7 No. 5 September — October 2024 pp. 86-99.

uenniudminaynsunnisduuzdililaloguadasenglutudae
Wu3AA 4 Smart Wunisanfunisdaasuavainedledgviguaindasene dae
wwiAnbidu lidu lauguad Audieses wse dSmart lawn 1. Smart Walk ean
fdanieasiiaue 2. Smart Brain & Emotional guainiinuenisanes daiady
qun1MAnuazesual 3. Smart Sleep An uoUNSUBEILNEINE 4. Smart Eat Ay
ININUNSNLATUINITATU 5 13 MABAIUNNTALATUNTEUIUNTREUS AUTEUS
dmiulssyvu duueuniindugede auesd wazaloduaSugunnegoiguas
doaftunnzaussden laidu lidy lifuai1 Autneses (@inanuussnduius
JmTaaynsUsINTg, 2567) A18NITARAAVAIENNNIEY AUN1IENINTN GUAY
madany quangmeardyg Wi eliaiunsaquazigeegliegrsnseungy
fremIguaguane 4 dull asvilidgeengiavamnieuarlaaniu warliiin
ALLATEN (WS VUARAUA NN 9W.A. 2550, 2550)

Jasoglneiallagisadinegsfinnuguausnamlétu asfinisi
MANSITUMINNEAMaUNU TR uassfiuifiolinisasesmulunseuniives
Havorgsiniuluogsnuiunasiinnugy Ssvdnsssumilafiazdelvigaeoiganansa
fssTinlfesredinmauiiusiadeld fo udnamu 4 fwieludl 1. menun fimun
N8 2. #an17U1 Waw1AuYssngd 3. 3aa17un nsimwde 4. Jygrn1un
Waudgyey (nsensuuaannsal (U.e. Ygale), 2546) ananudrdgyvesdam
fsnandsiliideaulaiidnwvniedunsdaaiuguanizdgieguuussdsiuves
assuguiminannsusns Tnensussgndndnnmssssy densiauinunmn
Finggeongiiunsiaiidfguemnaiadiuuazdesiiiunsmenuseinge T
orfomnildladufiey esanggeorgdesmsnsguanisisladie Fadummma
Asnduidesdmsduaduguanivdgeenguuvesdsiulasiiednnmnssssy
wUszgnadldtadnusnenie dudela dueuduiusmedey uasdudndon
ieneliAanade InnsseunundenvesUssnsifioforgeengdsaziilug
MaRNgUAIEgIegegsdstusiely
INUILEIANTITY

1. Wefnwaunnzdgenguuvesdrunelinmsmiuguaresasisage

JinaynsUsINIg



90 2138 IWNSUIANTTUUAZNNTIANTS g@
Ui 7 adui 5 ugeu - AaAu 2567 U. 86-99.

2. vieAnudadeNdanarioguaiiedgienguuvesAasiuludanin
aunsyvsinig
3. Watiauan1sdnasugun gL uUaIATINelan1sAiUgua

YBIANFITUFUIININAYNTUTING taun1sUsEgnAvannvssssy

A5ALTUNTIY
1. sULUUN15IY
A3FelanvungUwuun1s3delagldmaiTeuuunanuls (Mixed Methods
Research) fiv19n153 Te1d sUFunanar me3deiden anma adunisiieseily
L WangIauun (Descriptive Analysis) Tuuuwkun153doRuunguiielaglainig
G0N

o w

2. Uszvns ngudiege uasdvideyadAry

v v
1A (%

2.1 Ysgwng baud Hgeergnquandsanludminaynssinis
11U 110,465 AU (Ferindynsusinng, 2567)
2.2 NgUFIBYIN FI8FATNITAIINVBINILS 8131 (Yamane,
1973) ldvunangudiegns 91uIu 399 Au
2.3 fA3pvihnsdunualdedniudlideyadAty 1uau 18 JUn3e
Au Usgnaume fgeegludmindaminaymsusinis 31w 5 au gnvaiuvsegd
Jasorgludmindminaynsusinig §1uiu 5 au i eaw. ludmia
aynsusINs 9w 3 Audndvnseduiinuiiuizussmaumans iuiu
3 AW UNININIUTERUL UANUNIAUNSEIMSAEUT 31U 2 AY
3. 1n3silefllunside
N15338@ U laun wuvasuau Usenausig 1. Yayadiuyana
2. AFUTMITIANTT 3. NANAIUT 4 kag 4. 4UN1ILHFIDNYUUUBIATIUYDS
a15715ugUT M TnaynIUsInTg drunsITesdganin lduuunsdunivaluuy
fvuslassairafueiodlo
4. maiusiusudoys
4.1 M3338dFuna uTIuTIndeyaniuudauaiy 31U
399 ya dudunguinegrsimmunlinazenaldinanfunatszana 20 Ju luns
Audeyaangaseranguindinsludminaynsusinig



g{@ Journal of Buddhist Innovation and Management 91
Vol. 7 No. 5 September — October 2024 pp. 86-99.

4.2 MBI iuteyaanmsdunival S 18 JUn3e
AL WAZAUNUINGUANIE 9 JUNToAY
5. MsAsziteya uazadanldlunisiinneidoya
5.1 MATelaTIu Ainngideyalasnismainiud ffesay
La¥NITANNBENYIAN
5.2 myATedsnmnm WnsesehidemiBmssann (Descriptive
Content Analysis)

NNy

TaquszasAdei 1 quaizdgeenguuussdsiungldnisiifuquanes
a191suavTminaynsusINg wud lneansinegluseauunn (X=4.17) 18014
U a&ﬂuazoﬁ’umnnnﬁmﬁ’aﬁj AUAIENNNY (X=4.22) 599893178 JUN1E
1930 (X=4.19) gun1gN1edenu (X=4.17) Lazgunzneai Uy (X=4.11)
AUAY

Taquszasddon 2 Uadeidimardoavnizdgeenguuuesdnuludmin
aunsUsINTg swauufgiu s

auuAgIudl 1 M3udmsdnns Usznaulddie au (Man) u (Money) Jan
49989 (Materials) wa¥n159An15 (Management) 0813tia8 1 Aufidanananis
deugunneigeenguuuesinuvesmssaguiminagmsusng fansei 1
A19199 1 3uSunsdannsiiiinasenisdaaiuqunnigao1guuUedsINYes
815150 JmInaynsUsINIGg

fianusmsusnisdnnis B Std. Error  Beta t Sig.
ﬁ?ﬂ\‘i‘ﬁl (Constant) 1.362 .170 8.014** .000
5&@?3‘083 (Materials) (X1.3) .328 .050 .344 6.558%* .000
[¥U (Money) (X1.2) .208 .057 233 3.620** .000
AU (Man) (X1.1) 139 .047 162 2.962%* .003
N139An13 (Management) (X1.4) .089 .045 128 1.970* .048

NN 1 Wi Mausinmsdsasionsdaeiugunnegeeng uuy
osfTnTesas AT naynsUTINITe 4 fueeeditfuddy meadafisedy
0.05 filfi *?a@?ﬁsuaq (Materials) U (Money) Al (Man) N133AN13 (Management)
HANTILATIEEAT Adjusted R? WinAU 413 WaRIN NISUSMNSIANITANNTASINAY
ungnsdasNavnIEaIgLUUIATINTesEs sagUluminaynsUsns e
Joway 413



92 2138 IWNSUIANTTUUAZNNTIANTS g@
Ui 7 adui 5 ugeu - AaAu 2567 U. 86-99.

auuAgIuR 2 8NN 4 UsEnousie MeA1Iu1 MmN #an1aun
nsiaIAa 3nn1u MsRauNEe wazlyginiiun msiaudygl egtey 1
AU d A an13d UATUAVANITH F 9918 LUUDIATINYBIANE 1T U 9n TR
aunsUTINg Faesedl 2
AN519A 2 MENN1IUN 4 A dINaRONTAUATIAYANILY FI01GLUVBIATINYDS
#1513UAVININFUNTUIING

fiaudsuanniaun 4 B Std. Error  Beta t Sig.
AAsdl (Constant) 836 159 5.267%* .000
Jyanun msiaundygn (X2.4) 263 042 298 6.238%* .000
fanaun mMswaunfa (X2.2) 199 055 212 3.651%* .000
N18NIUT NITHAILINIY (X2.1) 182 055 184 3.3204%* .001
9N NTRRUITR (X2.3) 141 057 153 2.494* 013

1NA15797 2 WU N8N 4 danarienTANETGUAILHIDgUUY
¥t AT IRaNnTUTING T 4 f egededdymieadffise
0.05 fsflde Haygrn1awr sty Aaniawr nsimuida neniu
ASWAIUINTY FINATIWT NMTHAILITN HANITILATIEYNAT Adjusted R? AU .533
WEALTT YNNI 4 A5 INAUIUIENTANETUAUN1IEHE981YWUUBIATIY
YoIA515UAVIINInaYNTUTINISIASosa 53.3

SoquszasAdenl 3 MsdaasNAYA1ILEEI9UUUBIATINYBIANEITUAY
FaInaynsUIINIg lensussendnannmssssy fetail

1. M3UsTENAMANNIBN1ILY MIWAIATY : MITIBImEoLflous gLy
sonmdsmeiduuszd ldademnuienfeulsidugdu 1hia viyey viwmu h
Aanssuvisnisiiu n1eis lea mupmsiideguain viliAe qunngnisne
Tngldsutiade 4 asudauiisons flegonde idediaTomaiy wazendnunlsa
figuamsnsneiiudauss fsedinldetnanigy eefludinueaianugy laiamas
LENAN

2. M35UsEYNANANTIANTIUY NITHAILITA : HNNT1TATUANDITUDIVBIRLLES
yifuhyyaumantaway fuddamnman dreimie Weileoudiniious
vy dep indnlalvredlatinnuwnainiansdegnatukasauludany Jdusay
luRanssuvesdeny vilvAnavn1en19dn Tnedndnsssunsmauilunisaiiiy
0 dauamdnfdanuianelaluanuduey Svinwenisensualiluaunedanly

= % =

wdf Indsuinfianuduiusnaniugou Ysuduiniudseule



g{@ Journal of Buddhist Innovation and Management 93
Vol. 7 No. 5 September — October 2024 pp. 86-99.

3. NMsUszgnananAan1Iu Nsiaunfa : UJdRnuvdnda 5 U§URde
FausnemnenALazyiion fnnudednduariensieyuvulardeny anaz
AauLAf fnsudsduanuiuasuszaunsalliduaud uludanu vilvAn
guanensdeny Wneegiuduiuauluaseuaiilaegaiinnuay Innulaendely
Finuazninddu fauesedeny fUFduiusiatulgeguazdundouseuin
losuanuanswliifesAnnauluguyy iswfanssuvesasonsla

4. myUszenanandayay1niwn msiamtaya : 193inuseanfumeniy
lsivszanm Wedufugivininnannuazengosiivianud auguaiuazuilaiaym
Tneldingua faunuessuidldUszaunisal aud anuanunsodifoglhdu
Usgleviredeny MilkiAagunzgmsadiyan Tnedlafemnaliifiouiniuey
fnusssulaidiuid awsaUszgnaldauianuaiunsn aieguandinga
Usudaudrduaniunisalsing o i danunauaaite luiidgmisiuguninia
Tnefinisusmsdanis Wuiugiulunisdaaduguanied geonguuueadsiunes
asaguiminamsunmtaies auvdoyaninsiuUszana Yandwes warns
A3

aAUITIENANTTIVY
nTngusvasdden 1 awnsnadusienalanadl auanizdgeegiuuesd

EN

be

FIUVDIAITITUAVIIMTAAUNTUTING AnTInegluseAuNINSeedIfy Aall
1. gunmgnienie nglddudade 4 asudauisenns flegerds dortiaTasjwiu
nazeninwilsa dguamsisneiiudauss dssdinldodaniqy egludinuedis
fiewgu ldiawdsanio 2. gua1nenisdn lneivdnsssumamaunlunisdiu
Fin fgunmdnd derufianelaluaruduey Tnvensorsualiluauuedlan
Tundd fwdauan feuduiudaafugdu Viuidfudsld 3. gaunnzmaday
lnvagsiuiuiuauluaseunsilaegrainnuay danulasndsludinuasningau
finuersedsan TUfduTUSTAfUdgeguardaindonsousa lisunuasm
TgsAnaulugusy Wiswwianssuvewlgeyla uway 4. guanieniailaya)
Tnewdlafannulifisswiniueunasiuasunlas fausssuliiunis arunso
Uszgndltanuianuannsnaireunmdinia Uiududifuaniunisaling o
lad fpnureunate Lufliymauaunindn aua1au dennaenuiuideves
Alanssn Basiaw (2564) Anwies Mmalasuaieguneigionyvesdsaanilosiu
syuvdeansesulall wu guanizdaeeny Ae mafinaspiaianndneninggiey



94 2138 IWNSUIANTTUUAZNNTIANTS g@
Ui 7 adui 5 ugeu - AaAu 2567 U. 86-99.

Tunsl¥anuiuazdeyaseulatifionisdeans lnefAanssuaiuainaavnny
Fumngau 5 ¢ ldun $19ne gunman Jayan FiuuarAunndon wasauduius
nedsan nslvunanvosueoulatnig 9 U Web Page Line Facebook Lag
YouTube 981K geengimuinuiazinuvelunisaniduiiniuady a1u1sa
UsggnaldmnusliAnusslovidenuiesuazgou

Mntagusvasddedl 2 ansnefunenaldsed

1. MSUTMITIANTT WU ATUTMITIANITHINAFABNNTRUATUFUN Y
IDNYHUUDIATINYBIANTITNGUI IRV TUTING i1 4 du eddidedndyma

B
Y
anaf
U (Money) AU (Man) n153AN15 (Management) Adjusted R? VAU .413 Wans
71 MFUTMFIANTTANLTOTIAWIUIENTAUATUAVN1IEEE01LUUUDIATINYDS

G
Y
faNsyAU 0.01 waz 0.05 laglsesd1AunuauNI15AlAe Tandaes (Materials)

a1571900g Jinaynsusnis laseuay 41.3

2. AUMEANATIUT 4 WU NN 4 derasionsauasIaun1EHEdeny
LUUBIATIITEsAT TAU I T naRnsUTINGI 4 Fhu meadAfisedu 0.01 uas
0.05 neidpsddudill Ao Jayrnniun mawamurdlaan #an1iun msiwaunda
MEA1I MIRAINTY F0A1U1 NMsRmudn Hansiasesidadulseans
fiUSuuda (Adjusted R) Wiy 533 Lana3n wdnA1IWT 4 aunsasauturiiung
NTEATUAUNILHEIR YW UUDIATINYDIAS 1SNV InaynsUsINg lnTevay
53.3 wazannnisdunvallideyadidyuansliiiuivd nnnssssy Ao a1 4
duansatluysannistunstamaunmddslunsiauld aeardesiy
ATere9251n3 inFedlnsdngn (2560) Anwides meamLNIMST LY
vosysmlunsiaugunggaety Anuin Jadefidamadonaiamuiguaiie
Aasergluguyudl 6 Jade laun yunsweinsuana Wunu nsatuayuainaia
LATBUIY TEUUNITUIMISVNTUR 9078 THUSTTUYNYY bavANaNYMEUTEY1VY
LWININTANTUNUTUANTINTBIINAALATEYIERATNITUTITIANITYUTY
dgvengegadidiusin nefunuihuasasongiInerandunalanean

MningUszasitod 3 aunsnefusenalddel

N1FALASUAUN1ITH 9918 RUUBIATINYDIATTUAVIINIAAYNTUTING
Tnensuszgnsndnumessan IHfal 1. nsUssgndvdnmeniaun n1sianinie -
Matemdeiiiousyuuy senfdimeoidulszd liahuanufendeulvidugu
yRanssuienaiiu 01539 leay nuemsiiAdeaunin asu 5 wy vilviAn
qun1izvene Taeldsutlade 4 asudusitenns flegonde Heredesjavin way



g{@ Journal of Buddhist Innovation and Management 95
Vol. 7 No. 5 September — October 2024 pp. 86-99.

13nwlsn Tguamsunedudause dsdialdodrsuniqy ogludsauetia
fAuge 2. NM5USEEAANANINN1IUY NMISHAUIER : RNn1sAiuAueIsualues
HULDY wﬁ’uﬁmagmumﬂmaLLaz’i’uﬁwﬁzymNmﬁm Froude 15 ool aunun
deusiuuvy shaslaliiesla Sarummnnsansonuludenddusnlufanssy
vasdea v liiingua1enedn laedivdnsssuniemauilunisanidudia
flavnndng danufiewelalurnuduey dvinwenisensual Wuauuedlanluwdad
wasuandmnduiusafugdu iusuthiudenald 3. msUszgndvandaniom
msfwufa : UfURmuvdnda 5 UfdAdeddussmuateniauaziviniion
firudednduazdonsaioyuvunardan anagamuiiuun fnsudsiuaug
wazUszaumsallifuauduludeny shlfiAngunnemsdny Tngegsiutuiuny
Tuaseuasaldetadnugy dauasedenu fUjduiusiadulgeenguay
daundenseusa WhiimAanssuvesasengls 4. msUszgndvdniyainiiun
mswmun ey : WEeUszdiufeanalivszam Wessduddivianainuay
sngoa Aviend mvauadnasuilotgmingldinaua fauinuossuidld
Uszaunsal s anuannsaifleliiiulszleviseodsny sihliAnguniizma
af gy lasidlafemnulaiil sawiuiuou dausssuldiiuunda aunsa
Uszgndldanuianuanansoairenunmdinia Ufusudiiuaniunisaling o
#alaednnsuimsdants Wuiiugnlunsdaasuguamedgeenguuuesdsuees
assuaudsminaynsunnisiaies auvdoysains sulssann Yandewes way
n3ians aonrdosduinuitevesiaunaf a1nnw (2564) 39815 03 Taina
AuFuusITsan a8 UeteeA nsUnATosA LY IR Y
Tudamianszunsaiogsen fnuin luman1swauiqun1izygeenyveseddns
Unasesdusiosduludmianszunsaioysen 1 2 Jadendn Ae msudmsdnnis
naznsaaLEBguAm Tneysannsndnmssssy A1u 4 Bsuszneudie 1. ne
Al Sadsauduy uyuaud werdafansay 2. Fan17un {AuA oAy
UURmunanda Lagsiunquineian3. 3nn17u1 aUsHRRIUITN Yaiuianssy
waznuzdnnsamus 4. Jygnaniwn wsuadlyy Waunesdaug wazasg
uinnssu ndnnsmaridssaliigeeiefaun iz ey saiuuuosde

s ¥ a v
IAAIMNIAIINNTIIVY
BIAAIIUTAIINNITITENITUNITAUATUFUN1IZH I 1Y UUUBIATINYDY
415713504a V3N InaynsUIINTT Inen1sUSEENANANNNSEITY AB N15UTTENANSN



96

NEN1IU N5UTEYNANENINNIIUT NMTUTLENANENAANTIIN Uazn1sUsEynAnan

2138 IWNSUIANTTUUAZNNTIANTS
Ui 7 adui 5 ugeu - AaAu 2567 U. 86-99.

Yaygrnmiuw lassn i 1 asil

&g

mstiniinveiivnzauiioldly ou - NPT OLTOUT YUY
v IR~ o w. & o
mIguargeetgetai (MAN) st . ?annwaqzwaLiJuUi::nw
liafeanuiendeuliiiudauy
P
msldsssulszanu au Farn E‘f{'j"?ml’:”iﬂ% 5
othsseudn o UijUsedusiemu
aeae (MONNEY) MEaa LEenALATLYI e
flUszdndam ©
. v N Annsmueuensuaivanules
Tangunsaiiiismeuasdl REUEACN WA LA aaS
UssAnBawsionisquanay (MATERIALS) ML v oo i
P JudAgymeaun
Frwimdedgieny
- N e da . TiAnUsza Tusernu
fnszurunsuimsdansidl nsdanTs Yaygyrnran iy hofrudiv
. sivszanm Teduiugiivin
UsgAvBnwenuay Annnu (MANEAGEMENT) MTNAIU - e s
o dd w fawanauazendasdiviiaud
Tassn1seneg fiieafiudaeeny Jvan
AUNITOIATINFIDY
r=-—-- ) e — i

Ihsutiade 4 NENGIUNMS agsmiuiiuau ilatiennu
AsUinY Tlens paulunisandu luaseunsieti Liifsauiniuou
ﬁaf;jmﬁﬂ ot o fguowded  daowge daow wazAsuuas
RN CIED] fmuvaends  JaeadtluTinuay fnmuosauladiiuunca
ginwlsn Tupundueg nindau

AT 1 BIRAINIFAIINNITIAY

1NAMT 1 MsdaEsuaunIdgeguUUeIdTINYeIasIsaguTn I
aymsUsng TasmsUszgndudnymesssy dail

1. M3UsEgRAndnNIen1IL MIRALINY : N3Temdeiiiaus gLy
penmdsmerdudszdn luadrannudensouliiuddu 1ia viygy vy
Tdunsiuuszdn muemsiianeguamasu 5 v viliAsguatiznianie
Tngldsudads 4 asufuiisenms flegende Horfuadoswin uazeninulsn



g{@ Journal of Buddhist Innovation and Management 97
Vol. 7 No. 5 September — October 2024 pp. 86-99.

fguamsnsmeiudaus Aseinldegnanigy egfludinueenadianugy laands
LENFR

2. M3UTLENANENTANTIU NISHAUITN 1 HNNT1TAIUANDITUAIVBIRULES
psuiyasanaway SudAgmiseau Paemie Weilowoududifiousay
yuwy dpu indnlalsiedla ddiusulufanssuvesdiay vinliAnguanieniedn
Inedindnsssunismauitunsaiiudin davandng Senufiswelaluanudued
fvinwensensualfuauuedanluudd fndsuan demduiudiafugdu Usui
whiudsasla

3. MIUTBENANSNAANTIUT NIsHALIAS : YRR uvanda 5 Ujufse
foushennuanenirkazyidion Janudednduaztensioyurunazdiny anaz
AnauLAfa fnnsudsduanuiuasuszaunisalliduaud uludaau vilwAn
guanenedeny tnvegiiuduiuauluaseuaislaegisinua danudasnde
TuFinuaznsndau fnuedodsny fufduiusinfudgenguazduindousou
WhswAINTIHYegegla

4. msUssgndvanlayaynniwn msiaudya : ITinuseantuseaiy
iUz TesfoAugiviRnnanauazendesiiivhaud musuainazudludym
Tneldngua faumuesruidlduszaunisal avwd arwanuisaiideyldu
Usleminedsny ilkiAaguanznsaitygn Tnedlafemnliifieuiniueu
fnasssuldifiunnd awsauszgndldauianuanunsaadienanmdings
Usuddhfuanunsaisngg 167 fenurounans nedinsuimsdaniaduiiugiu
Tunmsduasuaunmgdasenguuuasdsnmasassuguiminaunsusnisaios
AUVSaYAAINg JUUsEINN Tandwes uaznnsdnnis

UalauaLug

Jarauauusdeuleuny

1. a151saguiminay U nsmsiulevieiefunsiauidgeny
fuguam ieaniadefivilniAnlsalusuian Sudusionisiuermsiidosasy
5 my yuewnslinsaaan favidndnlieylunasiuinsgiu anmsuilnautls
thea laduitldfidesnene sulufueaneseduazymise

2. ansnsaiguiavinaymsusimsmsiiulsunefedumsiaundgeengsu
dau eidunsianndnennveatigeoguazduaiuligeoigaivassausslovd
uAguvuazdany iosnnmsaedsauiiTouiadournsugaeengazdaedoin



08 2138 IWNSUIANTTUUAZNNTIANTS g@
Ui 7 adui 5 ugeu - AaAu 2567 U. 86-99.

Ilavestfgengld dwmafrequnwisinsnisuarinle Dulgeengiifinuamiian
puiodld Inedndsmusagigiangusyinfiastunielsadoudzeenglusiosiu

JarauauuzigufuanIs

1. a1s1sugudmdnaynsusnismisdaasulvngeegnsendndsainy
L@@ﬂi@u%Lﬂ@%‘uﬁ]’]ﬂﬂ’]iﬂiu‘ifﬂﬁ/ﬂma’]i’m%’lﬂwwﬂ’]EJV]ﬁG]IE]G]‘lJL’eNLLauN’eJ‘L!LWEﬂWeJEJ
Safuguyule

2. mm1sguiminaynsUsmsmsdaatiligoisywiunudednd
uazdensaioyurunazdinlunslidinuszdiu

3. a1snsuardaminaynsusinisasdwasulil geengdinisyiginde
Dolauilouduiii ousaugury dau ileananunsenduazfunisaineia
CRCRERIENT

Farsuauuzdmiumiduaadaly

1. msinfeietunsuiusmesaeglugaddananisuiufadnu
aunN M3UTURIAULATEEAY waznsUSuRdudann veanguigsenylmitite
undnnstusunsdlunswleuaumseslviunisidngedinugadeny

2. mM3insAnsAteiRsafuunuimmind sevinevtasaudsutanans
Mo wazesAnsUnAsasdIuiesiuindnsysannstuniely eenals
iievgleasrannutaauluunuinndnilunisd uadunnsimugeengaiy
Wizswﬁ’ﬁyaﬁ%’ﬂﬁgﬂaﬂﬁﬂﬁ‘dﬂmaqdauﬁaqﬁumuﬁszqi”i

LONA1581984

Fandnaynsusnig. (2567). 7189IMY8yaTInInayNTUTINIg. AUAU 28 UNTIAY,
910 https://shorturl.asia/DUi6x

VAR 21NN, (2564). LmanIuaaiugiiea g nIsiaLIgUN 192559978 ve4
asrnsUnAsasaIuasduluTIminnssunsAiense (Auiinususvangui
Uaudin a1vInsgUsEMauans). nSLUATAI0YsEN: UNNINEIRUUNIINN
AINTUINYINGAE.

WiznsvuAnsal WU Ugnln) (2546). wawIunsunnsmans aUuysenIasss.
NTAVN: UMPUIRINTUTIINGSE.

WIE VU ARFUANUMIIR WA, 2550. (2550, 3 dunes). $99799IUNYY. LAY
124 poudt 16 n i 2.



g{@ Journal of Buddhist Innovation and Management 99
Vol. 7 No. 5 September — October 2024 pp. 86-99.

1513 1n38elnsAnen. (2560). NMsWALIKLININSAEBNYesYNTUluNTTRIN
AUANILNERNY. 219A75AHANINTTE, 22(1), 81-97.

a3 dAsiaY. (2564). N1tasuadIeqguAIzy geoyvesdeauLd oK1
syuvdeanseoulay. 1159758 RumIansUAzIIYMETNEUTINNS, 6(2),
347-360.

ddnanulssunduius Saminaynsusing. (2567). 2.8y95U51075 wavlals
Quag g9o1gluy W MuUUIAR 4 au13Y. UF 28 UnTIAYL 2567, 9N
https://shorturl.asia/AyCcs

dinauasIsugUIInaynIUTINTG. (2565). UNWUURNISAI1575804g% (Action
Plan) Deutssanal w.A. 2565 d1inaIuarsisaguianinaymsUsinis.
aynIsUsINT: AUINNUAISITUEVINIRFNTUIINNS.

Yamane, T. (1973). Statistic: An Introductory Analysis (3rd ed.). New York:

Harper and Row.



100 2138 IWNSUIANTTUUAZNNTIANTS g@
Ui 7 adun 5 Aueeu - AaAN 2567 w. 100-112.

nsWaILUNYBdvasaulsEiEalugsianidiveunding

Tagn1suszanduanlasanyn’
HUMAN CAPITAL DEVELOPMENT OF SEAFARERS IN THE THAI MARITIME
BUSINESS BY APPLYING THE PRINCIPLE TRISIKKHA

witg3ny qlnauad

Hatairuk Suphorthong
UMNINYIFEUNIPHIAINTUTIVINGIRY
Mahachulalongkornrajavidyalaya University

Corresponding Author E-mail: hatairuk.mncu@gmail.com

UNANED

unau3feiiTagUsvasd 1. AnwinswaminuuyvdvesauUsesuie
TugsAamdveunilng 2. Anvdladefidamadenisiauinuuyudvueaaul s
Solugsfamdiveuilne 3. dnauenisiauuuywdvesnulssInselugsna
mdveuiinglasnisszgndudnlasdne Tnsnuitedldszdeuisitouuy
NENNATY T9UTENBURIY Usya1ns AuUTEsSe S1uau 25,000 AU NAUFAIBENY
$1uru 394 Au Tnsduodiaine uwasfileivgviediussaunsallugsianidve
u13 18 au Tngdndonuuulanzas tadesile LuvaoUnIY wUUFUA YalLUUT
Tasaaf1e uagnisaunuInguianty afanidlun1sise aud Yevay Alads
dudssuunnsgiu nsleszdnisanaosna waznsasziiden
LTINTIUUN

HANTITENUI 1. nMsRauuuywdvesaulseinsolugsiandiveun?
vy grounuvasuaudnlnguwe a1y 21-30 U n1sfnwisgiuuszaufnw
57619 30,001-40,000 UM HAZATLNLIUIETIELTD NTTUIUNITNAIUINUNYYE
Anseg useauuIn Tastdudun1sAne) n1sAnaUsy wazn TN
n1suuAnuvanlasdner nansiveglusedvunn lneiududyyrdne
aSuadennug Aafine ngAnssud wazaunsanen fladedy nsiamuiay
Uszdise amsinegluseauunn lagldudiuaiiuaiunse vinve vauai uag
AnuaEnsanaERty g miennunseiieiedu 2. Jadeiidimadonisiauinu

"Received July 2, 2024; Revised August 5, 2024; Accepted August 14, 2024



g{@ Journal of Buddhist Innovation and Management 101
Vol. 7 No. 5 September — October 2024 pp. 100-112.

wywdresnuyseInsolugsianidyeuring AunseuIunITNAIUI UL BE
denasion1siaiuIAuUszInTe laslanigd 1un1SANa UL NI THAIU
nanlasdnen danasanisiauiaulszdse laganigaiuauifuasda
3. Msauuywdvesaulszdnselugsiamaveuilnelagussendlivan
lasdnen dawalinuuszdnsedgudnvusiifanuiuinvey geluiaminuios
Wannawd Wnugliiuarte dlugnsufiRnuiiiussansam anuvasads
fanuimtluen@n FreenseauninsgIuvesgInanaiveuiing

AdARY: NS ULLEd; AuUTEdse; gstmdliteuilng; vianlasdne

Abstract

Objectives of this research article were: 1. To study the development
of human capital of seafarers in the Thai maritime business. 2. To study factors
affecting the development of human capital of seafarers in the Thai maritime
business. 3. To present the development Human capital of seafarers in the
Thai maritime business by applying Tisikkha This research used the mixed
methods consisting of Population were 25,000 seafarers, samples were 394
seafarers (simple sampling) and 18 key informants who were experts or
experienced individuals in the Thai maritime business. (Purposefully selected).
Research instrument included questionnaire, structured in-depth-interview,
and focus group discussion The statistics used in the research were frequency,
percentage, mean, standard deviation, multiple regression analysis and
descriptive content interpretation.

The research results were found that 1. Human capital development
of seafarers in the Thai maritime business, the majority of the respondents
were male, aged 21-30 years, with primary education, earning of 30,001-40,000
baht, and holding the position of boatmen. Human capital development
process, by overall, was at a high level, emphasizing education, training, and
development The practice of the tisikkha principle was also at a high level,
focusing on wisdom training of enhance knowledge, morality training for good
behavior and concentration training for mental stability. The overall
development of crew member was at a high level, emphasizing capabilities,

skills, attitudes, and intellectual abilities or enthusiasm. 2. Factors affecting
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the development of human capital of seafarers in the Thai maritime business:
The process of Human capital development impacted the development of
seafarers especially in training and development, The principles of Tisikkha
also affected the development of seafarers, especially in term of
concentration and wisdom. 3. Human capital development of seafarers in the
Thai maritime business by applying Tisikkha. As a result, seafarers had good
characteristics, responsibilities, commitment to self-improvement, updating
their knowledge and skills, leading to efficient work performance, safety, and
career advancement, and raising the standards of the Thai marine business.
Keyword: Human Capital Development; Seafarers; Thai Maritime Business;
The Principles of Trisikkha
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Abstract

Objectives of this research papers were: 1. To study the personnel’s
performance competency of the Sub-District Administrative Organizations in
Samut Sakhon Province 2. To study factors affecting the personnel’s
performance competency of the Sub-District Administrative Organizations in
Samut Sakhon Province 3. To propose the Buddhadhamma integration for
promoting the personnel’s performance competency of the Sub-District
Administrative Organizations in Samut Sakhon Province The research method
was mixed methods. The data were collected from 160 samples. The research
instruments were questionnaires and interview script. The data were analyzed
both descriptively and inferentially.

The results showed that: 1. The performance of personnel in Sub-
District Administrative Organizations in Samut Sakhon Province, by overall, was
found to be at a high level, sorted in the following order: excellent service,
teamwork, achievement orientation, understanding of the organization and
work system, and adherence to correctness and ethics, respectively. 2. The
factors affecting the performance of personnel in Sub-District Administrative
Organizations in Samut Sakhon Province showed that management, namely,
leading, planning, controlling, and Iddhipada , namely, Citta, Vimangsa, Viriya
and Chanda, had a statistically significant effect on performance at a level of
0.05. 3. The Buddhadhamma integration to promote performance was as
follows: performance orientation, adherence to correctness and ethics,
understanding of the organization and work system, excellent service, and
teamwork. The Iddhipada 4 were integrated to create performance. It also
applied management as a foundation in terms of planning, organization,
leadership and control.

Keyword: Buddadhamma Integration; Performance; Sub-District Administrative

Organization
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Abstract

Objectives of this research article were: 1. To study the level of human
resource development of the Royal Irrigation Department, 2. To study the
correlation between human resource management and Bhavana 4 with
human resource development of the Royal Irrigation Department, 3. To study
the approach of Buddhist principal integration for human resource
development of the Royal Irrigation Department, conducted by the mixed
methods. The quantitative research, data were collected from 394 samples
with 5 rating scale questionnaires that had reliability value at 0.982. The data
were analyzed with frequency, percentage, mean, standard deviation and
Correlation. The qualitative research, data were collected from 9 key
informants by in-depth interviewing. The data were analyzed by descriptive
interpretation.

Findings were as follows: 1. the level of human resource management
in overall also was at high level. 2. The correlation between human resource
management principle with human resource development of the Royal
Irrigation Department was positive relation at the moderate level (R=.713%%).
3. The approach of Buddhadhamma integration for human resource
development of the Royal lIrrigation Department were: 1. Kaya-Bhavana:
Promoting the physical health, 2. Sila- Bhavana: controlling personnel to
follow ethical principles, 3. Citta-Bhavana: training on mindfulness at work for
personnel, 4. Panfa-Bhavana: encourage personnel to use intellectual skills
in solving problems.

Keyword: Integration; Buddhist Principal; Human Resource Development;

The Royal Irrigation Department
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Abstract

Objectives of this research were to study the general conditions,
examine the processes, and propose methods for managing public assistance
during the COVID-19 pandemic by the Sangha in Phra Nakhon Si Ayutthaya
Province. This was a qualitative research study conducted through in-depth
interviews with 25 key informants and a focus group discussion with 9 experts.
The data were analyzed by descriptive interpretation.

Research Findings were as follows: 1. Strengths: Receiving cooperation
from government, private sector, and civil society; utilizing modern media and
technology. Weaknesses: Lack of continuity and knowledge in public health.
Opportunities: Gaining trust and cooperation from various parties. Threats:
Inefficient operations and the need to constantly adapt to changing situations
2. The management process for assisting the public during the COVID-19
situation by the Sangha in Phra Nakhon Si Ayutthaya Province consisted of 4
aspects, namely, 1. Planning: Establishing a task force, setting clear objectives
and goals, along with a public relations plan. 2. Implementation: Setting up
primary public health service centers and coordinating with government and
private sectors. 3. Monitoring: Verifying information and public satisfaction,
ensuring transparent operations. 4. Appropriate execution: Careful planning,
integration with relevant agencies, promoting public participation, and
systematic follow-up. 3. The management methods for assisting the public
consisted of 3 aspects: 1. Outbreak prevention by Canceling group activities,
Wearing face masks, cleaning premises, Frequent hand washing. 2. Epidemic

surveillance by publicizing preventive measures and ensuring monks and
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novices to follow the measures. Setting up screening points, Canceling
ceremonies that involved large gatherings. 3. Nutrition and health care for
personnel by providing nutritious food. Encouraging exercise, ensuring
adequate rest, disseminating nutritional information, establishing health
screening systems and promoting strict adherence to preventive measures.
Keyword: Management; Public Assistance; Public Welfare; COVID-19
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Abstract

This research article aimed to study the quality of working life
development of municipal personnel in Chiang Mai Province, conducted by
the qualitative research methods. Data were collected by in-depth
interviewing 18 key informants by face-to-face and analyzed by descriptive
content interpretation. Data were also collected from 9 participants in focus
group discussion to obtain results from interviews and focus group
discussions.

The research results were found that: Developing the quality of work
life of municipal personnel in Chiang Mai Province; In terms of work, by
strengthening physical and mental health, skill development and lifelong
education that Kaya-bhavana balanced personal and work life, increased
cooperation and good team relationships. Personal aspect: supporting for rest
and rehabilitation balanced in work and life that Pafifiabhavana strengthened
creativity and creativity Increased one’s ability to analyze and solve problems.
Social aspect: Supporting in working as a team, supporting in personal and
professional development that Silabhavana helped build discipline and
responsibility with understanding and generosity. Economic aspect: increasing
income and salary. Career development opportunities promoted business
and independent work and support in savings and investment that
Cittabhavana supported work-life balance, by practicing meditation, listening
to sermons, making merit, spending time with family and resting.

Keyword: Development Quality of life; Operation; Bhavana 4
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Abstract

Objectives of this research were: 1. To study the general conditions
and obstacles in managing the morality community market of monasteries in
Phichit Province. 2. To study the process of managing the morality community
market of monasteries in Phichit Province. 3. To present the management
model of the morality community market of monasteries. In Phichit Province
It was qualitative research. Data were collected through interviewsing 26 key
informants, and 9 experts related to administration. The research tools used
were in-depth interviews script and focus group discussions Descriptive data
analysis was performed according to qualitative research methods.

The results of the research were found that: 1. The management of
the morality community market of monasteries in Phichit Province had four
strengths: promoting the local economy; Farmer support Promoting learning
and career development and promoting local arts and culture at the same
time. There are 4 Weak points: management that did not have a clear pattern;
Inefficient problem solving, lack of promotion and development and lack of
training to provide knowledge. Opportunities: in 4 areas included further
development of community products. Promoting the community economy
tourism promotion and the use of technological media in management.
Threats; with 4 obstacles, namely: lack of action plans; Lack of support, lack
of training, and lack of cooperation. 2. The market management process
consisting of systematic planning, operation, inspection, and improvement.
Emphasis was placed on analyzing the situation and needs of the community.
Setting up a working group and cooperation with government and private
agencies Including area preparation to cultivate morality and ethics, public

relations and organizing activities 3. Management format according to the
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principles of the Dutiyapapanika Sutta, namely Chakkhuma, Vithuro and
Nissayasampanno. Focussing on creating a vision strategic planning Promoting
skills and knowledge effective communication and creating cooperation in
the community, emphasis on honesty, integrity, volunteerism, and unity.

Keyword: Buddhism; Buddhist Management; Innovation
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Abstract

Objectives of this research were 1. To study the general conditions,
2. To study the components, and 3. To propose methods for managing the
Dhamma studies of the Sangha in Chachoengsao Province. This research
methodology was based on qualitative research approaches, involving in-
depth interviews with 25 key informants and conducting focus group
discussions with 9 experts. The main tool used for the interviews was the in-
depth interview script, and data analysis was performed using descriptive
interpretation.

The research findings were as follows: 1. General Conditions:
Strengths; included quality and standard education, good management, and
support from the government and the public. Weakness; included a lack of
development goals, curriculum updates, and follow-up. Opportunities;
involved integration with general education and publicizing information.
Threats; included a lack of resources and teachers in some areas, and issues
with access to technology. Improving teaching processes and teacher
development would enhance the efficiency of Dhamma studies.
2. Management Components: These include 1. Selecting and developing
teachers, building networks, and awarding teachers, 2. Managing the budget
with kindness and goodwill, 3. Procuring modern and verifiable materials and
equipment, and 4. Overseeing quality and transparency in management, while
promoting participation in planning and budgeting. 3. Development of
Dhamma Studies Management: Emphasing on four key areas: 1. Curriculum,

which should set goals and be updated regularly, 2. Teaching and Learning,
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by developing teachers and staff, providing modern teaching materials, and
promoting collaboration with network partners, 3. Teaching materials, which
should be provided and developed to meet the needs of learners and
involved monks and novices, and 4. Evaluation, which should be clear,
comprehensive in terms of knowledge, skills, and characteristics of learners,
and the dissemination of information should be in various formats.

Keyword: Development; Management; Educational Management; Dhamma
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Abstract

This research aimed: 1. To study the general conditions of volunteer
activities. 2. To study the components that promoted the role of
volunteerism. 3. To propose methods to promote the role of volunteerism
among the monks in Phra Nakhon Si Ayutthaya Province. The research
methodology was the qualitative method, involving in-depth interviewing 25
key informants and focus group discussions with 9 experts. The main research
tool used was in-depth interview script and the data were analyzed by
descriptive interpretation.

The research findings were as follow: 1. General conditions, the
volunteer activities of the Sangha in Phra Nakhon Si Ayutthaya Province were
effective in promoting volunteerism and reaching out to the public. However,
there were deficiencies in planning, budgeting, collaboration with various
agencies, and encouraging public participation. There were ample
opportunities for social assistance in various aspects, but the main obstacles
were the lack of cooperation and insufficient Sangha personnel. 2. Process of
promoting volunteerism consisted of 1. Role, Raising awareness Instilling
volunteerism awareness through Buddhist principles. 2. Preparation; Preparing
physically, mentally, knowledgeably, and communicatively. 3. Building
confidence and skills; Enhancing necessary skills and confidence in volunteer
work, including appreciating monks who excelled in volunteer activities.
4. Continuous Participation; Engaging in volunteer activities continuously and
publicizing the monks, achievements in these activities. 3. Promoting
Volunteer Roles: 1. Dedication and Commitment; Creating motivation and

awareness of volunteerism, organizing various activities, and honoring
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volunteer monks. 2. Respect for Diversity; Encouraging open expression and
knowledge exchange, team collaboration, and avoiding discrimination.
3. Considering Public Interest; Raising awareness of considering the public
interest, developing skills and practices, and monitoring and evaluating the
work. 4. Taking Action; Instilling the importance of volunteer work, enhancing
skills and knowledge for the Sangha to perform the volunteering work
efficiently.

Keyword: Type; Development; Quality of Life; Principles of Buddhism
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Abstract

Objectives of this research article were: 1. to study the water
management efficiency of Metropolitan Waterworks Authority, 2. to study the
factors affecting the water management efficiency of Metropolitan
Waterworks Authority and 3. to propose the information technology
development for water management efficiency of Metropolitan Waterworks
Authority by Integrating Iddhibadadhamma. The quantitative research, the
sample consisted of 372 personnel of the Metropolitan Waterworks Authority,
the sample size was determined by using the Taro Yamane’s formula and
using simple random sampling, the data were collected by using 5 rating scale
questionnaires that had reliability value at 0.994. The data were analyzed with
frequency, percentage, mean, standard deviation and multiple regression.
The qualitative research, the ley informants were 18 executives of the
Metropolitan Waterworks Authority, academics in public administration and
Buddhism purposefully selected. The data were collected by in-depth
interviewing and analyzed by using content descriptive interpretation.

Findings were as follows: 1. The water management efficiency of
Metropolitan Waterworks Authority was found that the water management
efficiency, by overall was at high level. 2. The factors affecting the water
management efficiency of Metropolitan Waterworks Authority was found that
information technology development affected the water management

efficiency of Metropolitan Waterworks Authority in every aspect with
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statistically significant level at the 0.01 level and could together explain the
Variation at 58.7 percent. I[ddhipadadhamma affected the water management
efficiency of Metropolitan Waterworks Authority in every aspect with
statistically significant level at 0.01 | and could together explan the Variation
at 70.6 percent. 3. Information technology development for water
management efficiency of Metropolitan Waterworks Authority by Integrating
Iddhibadadhamma was found that the result was an integration of information
technology development with Iddhipadadhamma included 1. work quality
aspect, the Metropolitan Waterworks Authority had the potential to produce
clean tap water that met standards, 2. work quantity aspect, the Metropolitan
Waterworks Authority could produce enough tap water to meet the needs of
the people, 3. time aspect, Metropolitan Waterworks Authority Produced tap
water by using less time to produce tap water and 4. budgeting aspect, the
Metropolitan Waterworks Authority used less budget to produce tap water.

Keyword: Development; Information Technology; Water Management

Efficiency; Metropolitan Waterworks Authority; Iddhipadadhamma
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Abstract

This research aimed: 1. To study the general conditions 2. To study
the process 3. To present the management model of morality and ethics
training project for youth of monasteries in Prachuap Khiri Khan Province.
The research method was qualitative. The key informants were the Sangha
chief, the lecturer, the project supporter, the civil servant, the Buddhist
management scholar, and the youth participants in the project, totaling 25
monks and people, and the focus group discussion, totaling 10 monks or
people. The research instruments were in-depth interview script and focus
group discussions script. Data were analyzed by descriptive content
interpretation and summarized in an essay.

The research results were as follows: 1. The general conditions of the
management of the morality and ethics training project for youth of
monasteries in Prachuap Khiri Khan Province: In terms of people, the Sangha
provided morality and ethics training to the youth. In terms of money, the
Sangha provided compensation to the lecturer. In terms of things and places,
the Sangha provided necessary media and equipment for lecturing on various
activities. In terms of management, the Sangha managed the project in the
training, focusing on planning and scheduling. 2. The process of project
management included: 1. Planning; cooperation of all parties was important
in planning and policy creation. 2. Operation; Organized internal and external
training, develop online courses, and create an organizational culture that
supports values and ethics. 3. Evaluation; Measure results for operations or
projects. 4 Improvement: Improve and amend the training process. 3. Project

management model consisted of: 1. Planning process: Set clear objectives
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and goals. 2 Project preparation process: Meet with stakeholders, define
project scope. 3. Project implementation and control process; Check
suitability and evaluate whether the results are in line with the goals and
make appropriate adjustments or corrections. 4. Project closing process;
Summarize the project performance, analyze strengths, weaknesses,
opportunities, and obstacles, and extract lessons learned from the morality
training project.

Keyword: Training; Morality and Ethics; Youth
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Abstract

This research aimed: 1. To study the general conditions 2. To study
the components 3. To present the teaching model of Dhamma studies in
the new normal era of the Sangha of Ratchaburi Province, conducted by
the mixed research methods. The qualitative research, data were collected
by in-depth-interviewing 18 key informants. The research tools were
interviews script and focus group discussions form Data were analyzed
by descriptive content interpretation and summarized into essays.
The quantitative research, data were collected from 314 samples who were
secondary school students in Ratchaburi Province. Data were collected from
questionnaires and analyzed using descriptive statistics, including frequency,
percentage, mean, and standard deviation. The data were used in focus group
discussions with 10 experts.

The results of the research were found that: 1. The general conditions
of Dhamma studies teaching of the Sangha of Ratchaburi Province In terms of
personnel, there were meetings to plan teaching and learning. In terms of
finance, there was a budget management to support educational
development. In terms of materials and equipment, appropriate teaching
equipment and media were selected. In terms of management, a variety of
teaching techniques were used. 2. Components of Dhamma studies teaching
in terms of technology, technology was used in teaching Dhamma studies. In
terms of communication skills, communication in teaching and learning
created a friendly and fun atmosphere. In terms of online learning media
There was integration of technology into education. In terms of learning
networks, technology was used to connect groups of people with the same

interests. 3. The format for teaching Dhamma studies in the new normal era
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of the Ratchaburi Provincial Sangha, overall, was at a high level. When
considering each aspect, it was found that it was at a high level in every aspect
and the Sangha had a plan to develop personnel in the changes that occur
in the digital age. The use of communication devices in teaching made it more
interesting. There was a budget for developing various aspects.

Keyword: Model, Dhamsmma Studies, In the New Normal Era
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Abstract

This research aimed: 1. To study the general conditions 2. To study
the guidelines 3. To present the development of the potential of Vipassana
instructor monks for Buddhism dissemination at meditation centers in
Ratchaburi  Province, conducted by the qualitative research. The key
informants were the Sangha chief, the head of the meditation center in the
province, the head of the government agency, the group of village community
leaders, and the group of Buddhist management scholars, totaling 25 persons,
and 10 participants in focus group discussions. The research instruments were
in-depth interview script and focus group discussions form. Data were
analyzed by descriptive content interpretation and summarized as an essay.

The research results were as follows: 1. General conditions of
Buddhism dissemination at meditation centers in Ratchaburi Province were:
1. In terms of location, the place was clean with appropriate facilities. 2. In
terms of personnel, there were networks and training in other meditation
centers. 3. In terms of management, there was management of the building,
meditation grounds and guest rooms, and management of public utilities.
2. Guidelines for disseminating Buddhism at the meditation centers in
Ratchaburi Province were found that: 1. In terms of training, there is teaching
and training of meditation practitioners by Vipassana instructors. 2. In terms
of education and learning, there was promotion of learning development of
Vipassana instructors. 3. Personnel development: Study visits to develop skills

and knowledge of personnel. 3. Development of the potential of Vipassana
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instructors for the disseminating Buddhism at meditation centers in Ratchaburi
Province were found that: 1. In terms of techniques, the meditation center
was managed by using appropriate management techniques, decision-making,
creating discipline, and analyzing data carefully before making decisions.
2. In terms of human relations; good human relations were built in the
organization, which was important for success and understanding of the team.
3. In terms of summarizing ideas, summarizing ideas was built, planning was
done, clear objectives and goals were set.

Keyword: Potential Development; Vipassana Teachers; Propagation of
Buddhism
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Abstract

This research aimed: 1. To study the general conditions of the sub-
district people training units in Samut Songkhram Province., 2. to study the
management processes, of the sub-district people training units in Samut
Songkhram Province. 3. To present a good management model of the district's
people training units in Samut Songkhram Province, conducted by qualitative
research. The key informants were the Sangha chiefs, the Sangha, community
leaders, civil servants from related agencies in Samut Songkhram Province,
and 25 Buddhist management scholars. The research instrument used was an
in-depth interview script. Data were also collected from 10 participants in the
focus group discussion. Data were analyzed by content descriptive
interpretation.

The research results were found that: 1. The general management
conditions of the sub-district people training units were found that 1.
Strengths: The monasteries provided training for people free of charge. 2.
Weaknesses: There were limitations in communication and a lack of financial
resources for training. 3. Opportunities: Monks were responsible for teaching
morality to teenagers. 4. Threats: There was a lack of coordination from other
agencies. 2. Good management processes were found 1. Man: there are
personnel to work according to their roles and responsibilities. 2. Money:
there is a budget for going to the area. 3. Materials: Prepare materials and
equipment. 4. Management: Management Prepare the place ready. Follow-
up after training and summary of training results. 3. Good management found
that 1. Assistance and assistance to local people There is appropriate training.
2. It is a center for coordination between temples, houses, and agencies
where experiences and learning can be exchanged between communities. 3.

It is a center for thinking of people from all groups 4. It is the center of power
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in protecting the village to bring about peace. To monitor safety in the village.
5. Itis a centre for accurate government information. There is a centre for
reliable information.

Keyword: Good Governance Model; Sub-district Citizen Training Unit; Samut

Songkhram Province
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Abstract

Objectives of this research article were: 1. To study the level of
political participation of citizens. 2. To compare public opinions on the
political participation of citizens, and 3. To study the of Buddhadhamma
principles application for promoting people’s participation in politics and
government at Nong Prue Sub-District, Phanat Nikhom District, Chonburi
Province, conducted by the mixed research methods. The quantitative
research, data were collected from 384 samples, by random sampling
method using Taro Yamane’s formula. Data were collected using a
questionnaire and analyzed using frequency, percentage, mean, and standard
deviation. The qualitative research, data were collected by using in-depth-
interviewing 10 key informants Data were analyzed using content descriptive
interpretation.

The results of the research were found that: 1. The level of political
participation of the people, by overall, 3 aspects were at a moderate level.
2. Comparison of public opinions on the Buddhadhamma application for
promoting people’s participation in politics classified by personal factors was
found that people with different genders, education, occupations, and
incomes had different political participation, by overall, at statistically
significant level at 0.05 level, so the set research hypothesis was accepted.
As for people of different ages, by overall, did not have different political
participation. Therefore, the set research hypothesis was rejected. 3. Buddha-
dhamma Application for promoting people’s political participation at Nong
Prue Sub-District. Phanat Nikhom District, Chonburi Province was found that:
1. Elections should create opportunities and equality for everyone by

applying Buddhadhamma principles, 2. Awareness of political transparent,
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and easily accessible 3. Being an active player in the community: Community
leaders should encourage people to participate in politics and government
of the people. It was an important principle that resulted in creating a more
just and sustainable society.

Keywords: Application; Principles of Buddhism; Political Participation;

Population
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Abstract

Objectives of this research article were: 1. To study the people’s
participatory political culture in Uthai Thani Province. 2. To study the factors
affecting the people’s participatory political culture in Uthai Thani. 3. To study
the Bhddhadhamma for enhancing the people’s participatory political culture
in Uthai Thani Province by applying the principles of Aparihaniyadhamma 7,
conducted by the mixed research methods. The qualitative research, data
were collected by in-depth interviewing key informants. Data were analyzed
using descriptive content interpretation and focus group discussions. The
quantitative research used questionnaires to collect data from 400 samples
Data were analyzed by frequency, percentage, mean, and multiple regression
analysis.

The research results were found that: 1. The people’s participatory
political culture in Uthai Thani Province had 8 aspects, namely, 1. Having faith
in the principles of democratic government. 2. Confidence and trust in the
importance and dignity of people who were leaders. 3. Respect for the rules
of democratic government. 4. Participation in political activities. 5. Sense of
civic duty. 6. Trust in politicians and cooperation to participate in politics.
7. Being able to criticize politics constructively. 8. Not having a dictatorial spirit.
2. Factors that enhanced the people’s participatory political culture in Uthai
Thani Province were beliefs and behavioral aspects were at statistically
significant level at 0.01 indicating that the factors of people’s participation
could jointly predict by 37.3 percent. 3. Buddhadhamma principles

application for enhancing the people’s participatory political culture in Uthai
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Thani Province by applying the principles of Aparihaniyadhamma 7, namely,
respect for the chairman and the opinions of members in the meeting.
Readiness for a meeting in terms of meeting regularly indicating that the 7
principles of Aparihaniyadhamma could together predict by 78.8 percent.
Keyword: Political Culture; Participation; Principles; Buddhadhamma
Application of Aparihaniyadhamma 7
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Abstract

Objectives of this research papers were: 1. To study the performance
potentials, 2. To study factors affecting the performance potentials, 3. To
propose Buddhist ethics to enhance the performance potential of personnel
of securities companies in Thailand., conducted by the mixed research
methods. The quantitative research, data were collected from used to collect
data from 384 samples The research instruments were questionnaires and in-
depth-interview script. Both descriptive and inferential data analysis were used.

The research results were found that: 1. The performance potential
of personnel in securities companies in Thailand was at a high level, ranked
in order as knowledge, ability, and skills. 2. The factors affecting the
performance potential of personnel in securities companies in Thailand were
found that the personnel development process, namely development,
Training and Education, and the three principles of Sucaritta 3, namely,
Kayasucarita, honesty of body, right conduct of body, Manosucarita, right
mind, right conduct of mind, and Vacisucarita, right speech, affected the
performance potential of personnel in securities companies in Thailand. At
statistically significant level at the 0.01, 3. Buddhist ethics for enhancing the
performance potential of securities company personnel in Thailand was
found that the enhancement of performance potential had 3 aspects:
Knowledge, Skills and Abilities by using the principles of Sucaritta 3 to
enhance potentials, consisting of physical honesty, good physical behavior,
verbal honesty, sood verbal behavior, mental honesty, sood mental behavior.
The personnel development process was used as the basis for enhancing the
performance potential of securities company personnel in Thailand, including
Training, Education and Development.
Keyword: Buddhadhamma Ethics; Performance Potential; Securities Companies
in Thailand
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Abstract

Objectives of this research were 1. To study the management of
dental clinics in Bangkok Metropolis, 2. To study the factors affecting the
management of dental clinics in Bangkok Metropolis, and 3. To present the
development of innovative Buddhist management of dental clinics in Bangkok
Metropolis, conducted by the mixed research methods. The quantitative
research, data were collected from 382 samples and analyzed data by using
frequency, percentage. Mean, standard deviation, and stepwise multiple
regression with statistical ready-made programs. The qualitative research, data
were collected by in-depth interviewing 18 key informants and 9 participants
in focus group discussion to confirm the knowledge after data synthesis.

The research results were found that: 1. The management of dental
clinics in Bangkok Metropolis, by overall, was at a high level. Especially in the
area of management Service processes, personnel, safety, environment and
continuous development 2. Factors affecting dental clinic management
included marketing processes 5.0 especially agility, marketing and information
marketing according to the consumer context and the principles of
Papanikadhamma 3. Developing Buddhist innovations in managing dental
clinics in Bangkok Metropolis could be done by applying the principles of
Papanikadhamma and Marketing 5.0 to develop the clinic in 6 main areas,
including creating a clear vision and goals, using technology in management
developing a team and building good relationships with customers This
helped the clinics to provide quality services, responsive to customer needs
efficiently.

Keyword: Development; Innovative Buddhist; Management; Dental Clinics
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Abstract

The objectives of this research article were: 1. To study the
competencies of vocational education personnel. 2. To study the relationship
between the Threefold Principles and the development of competency of
vocational education personnel and 3. To study sguidelines for developing
competency according to Buddhadhamma principles for vocational education
personnel of Phutthamonthon Vocational Institutes. Nakhon Pathom
Province, conducted by the mixed research methods. The quantitative
research, data were collected from 58 persons who were vocational
education personnel of Phutthamonthon Vocational Institute. Nakhon
Pathom Province, using the total population. Data were collected using
questionnaires, analyzed by finding frequency, percentage, mean, and
standard deviation and the Correlations Coefficient. The qualitative research
section Data were collected from 9 key informants using in-depth interviews.
and analyzed the data using descriptive interpretation.

The results of the study were found that: 1. Competency of vocational
personnel at Phutmonthon Vocational Institute, Nakhon Pathom Province, by
overall, was at a high level. 2. The relationship between Tisikkha principles
and the competencies development of vocational education personnel at
Phutthamonthon Vocational Institute Nakhon Pathom Province were found
that the Threefold Training or Tisikkha principles and the competency
development of vocational education personnel, by overall, was at a
moderate positive relationship (R = .859*%). 3. Guidelines for developing
competencies according to Buddhist principles for vocational personnel of

Phutthamonthon Vocational Institute emphasized that executives had
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knowledge, ability, and readiness to perform their jobs. Emphasis was placed
on accuracy, speed, and quality. Developing personnel competencies
required many elements. such as conscious communication, planning and
management with analysis, working as a team by respecting opinions, foresight
Strategically, resilience to g¢lobalization and self-management with
mindfulness, concentration, and wisdom. Integrating Tisikkha principles
(precepts, concentration, and wisdom) was the heart of competency
development, allowing personnel to have good relationships at work,
controlling emotions, and solve problems effectively.

Keyword: Competency Development; Threefold Principle; Vocational

Education Personnel
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