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Abstract

Objectives of this research article were: 1. To study the work
performance competencies of personnel in public hospitals in Bangkok, 2. To
examine factors affecting these competencies, and 3. To propose an
integration of Buddhist principles to enhance these competencies, conducted
by the mixed research methods. The quantitative research, data was
collected from 397 samples and analyzed by descriptive statistics;
frequencies, percentage, mean, standard deviation and stepwise multiple
regression with statistics program package. The qualitative research, data were
collected by in-depth interviewing 18 key informants and 9 participants in
focus group discussion to confirm the body of knowledge after data synthesis.

The research results found that: 1. The overall work performance
competencies of personnel in Bangkok public hospitals were at a high level,
including good service, teamwork, adherence to integrity, and professional
expertise accumulation. 2. Factors affecting work performance competencies
of personnel in Bangkok public hospitals included: Work processes, especially
social, economic, and family aspects, accounting for 31.5 percent of the
variance. The Bala 5 principle, particularly, Viriya-bala, power of effort, and
wisdom Pafifia-bala, power of wisdom explaining 24. percent of the variance
of personnel performance. 3. Integrating the Bala 5 principles, namely,

Saddha, faith, Viriya, perseverance, Sati, mindfulness, Samadhi, concentration,
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and Panna, wisdom into the work process in all 4 areas: health and work,
society and economy, spirit, and family to promote the 6 performance
competencies of public hospital personnel in Bangkok: achievement
orientation, good service, accumulation of professional expertise, adherence
to correctness, and teamwork. Integrating Bala 5 principles could promote
performance competencies in all areas, especially building confidence,
perseverance, mindfulness, determination, and using wisdom in work,
resulting in personnel having better performance and service efficiency.

Keywords: Buddhadhamma Integration; Promote Capacity; Work of

Personnel; Government Hospitals in Bangkok
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Abstract

This research article aimed: 1. To study the management situation
2. To study the management process 3. To present methods of managing
social work during the crisis of the COVID-19 pandemic in Nakhon Ratchasima
conducted by the qualitative research method. Data were collected by in-
depth interviewing 25 key informants and 9 participants in focus group
discussions. The tool used was an in-depth interview script and data were
analyzed by descriptive interpretation.

The research results were found that 1. Management conditions were:
1. Strengths were the leadership of the Sangha, human resource management,
and the effective use of technology. 2. Weaknesses were the lack of resources
and personnel, including unsystematic coordination. 3. Opportunities were the
development of management systems and the creation of cooperation between
various sectors should be emphasized. 4. Threats were the lack of budget and
personnel. 2. Management components were found that: 1. Planning started with
situation analysis and resource allocation. 2. Plan Implementation focused on
establishing a coordination center and providing medical services. 3. Monitoring
and evaluating operations, collecting data and opinions from service recipients.
4. Improvements and corrections focused on evaluation and development of
staff skills. 3 . The application of Buddhist principles, specifically the
Sangahavatthu 4, for managing social welfare work included the following
aspects: 1. Dana, generosity This emphasized providing essential items and
medical services 2. Piyavaca, pleasant speech, focused on polite communication

and offering encouragement, fostering a supportive and positive environment.
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3. Atthacariya; beneficial conduct.This involves securing necessary resources,
supporting education, and promoting health. 4. Samanattata, consistency,
emphasizing continuous and consistent operations helps to ensure economic
stability and mental health for the public, creating a reliable support system.
4. Methods of managing public welfares work, consisting of 2 aspects 1. Material
assistance, distributing food, drinking water, disease prevention equipment, and
medicine 2. Mental assistance, providing counseling, mental support, and
disseminating correct information.

Keywords: Management; Public Assistance; Public Welfare; COVID-19
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Abstract

This research article had the following objectives: 1. To study the
clean energy management of the Thai Buddhist University. 2. To study the
factors affecting the clean energy management of the Thai Buddhist
University. 3. To present the development of clean energy management
according to Buddhist principles of the Thai Buddhist University, conducted
by the mixed research methods. The quantitative research collecting data
from a sample of 341 people, qualitative research by in-depth interviews with
18 key informants, and focus group discussions with 9 people to confirm the
body of knowledge after data synthesis.

The research results were found that: 1. Clean energy management
of Thai Buddhist University were found that, by overall, the practice was at a
high level. When considering each aspect, it was found that all aspects were
at a high level, ranked as follows: design and installation, maintenance, sales
and utilization, and potential survey and assessment, respectively.2. Factors
affecting the Clean energy management of Thai Buddhist University consisted
of 2 main factors, namely, 1. PDCA management process, especially do, check
and act that were able to predict the results by 33 .4 percent, and
2. Ilddhipada-dhamma, especially Viriya, effort, Vimamsa, and Chanda that
could predict the results by 18.4 percent. Both factors were at statistically
significant levels of 0.01 and 0.05 respectively. 3. Development of clean
energy management according to Buddhist principles of the Thai Buddhist
University focused on 4 main areas: survey and potential assessment, design
and installation, maintenance, and distribution and utilization by applying
Iddhipada-dhamma, (Chanda, Viriya, Citta, Vimamsa) together with the PDCA
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management process to make clean energy management efficient and
sustainable, taking into account consistency with Buddhist principles,
university architecture, and environmental and social impacts.

Keywords: Development; Clean Energy Management; Sangha University; Thai
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Abstract

Objectives of this research paper were: 1. To study the people’s voting
right exercise in general election. 2. To study the factors affecting the people’s
voting right exercise in general election. 3. To study the political
communication that affected the people’s voting right exercise in general
election by applying the principles of Buddhism. The sample group was 400
people. The instrument used was questionnaires. The statistics used were
frequency, percentage, mean, standard deviation, and the Correlation
coefficient analysis. The qualitative research was conducted by in-depth
interviewing 9 key informants, namely, 2 academics, 1 administrator, 3
politicians, and 3 community leaders. The research instrument was structured
in-depth-interview script, and the data were analyzed by content descriptive
interpretation.

The results showed that : 1. The level of people’s voting right exercise
in general election at Mueang District, Chonburi Province was, by overall, at a
moderate level. 2. Factors affecting people’s voting right exercise in general
election were the sender, the receiver, and the Sangahavattu-dhamma
principles which were Dana, giving and Piyavaca, loving speech. 3. Political
communication of politicians affected people’s voting right exercise in general
election by applying Sangahavattu-dhamma consisted of 1. Dana, Giving was
the provision of knowledge so that the receiver of the message could benefit.
2. Piyavaca; Loving speech was the use of beneficial speech. 3. Atthachariya;
was the sincerity and helpfulness. 4. Samanattha is the consistent conduct.

Keywords: Political Communication; Politicians; Voting Rights
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Abstract

Objectives of this research article were: 1. To study the promotion of
Thai marketing by the Cosmetic Business Association 2. Study the factors
affecting the promotion of Thai marketing by the Cosmetic Business
Association 3. To present the integration of Buddhism to develop the system
of importing cosmetics from abroad to promote the Thai marketing of the
Cosmetic Business Association. The research method was mixed by
quantitative research collecting data from a sample of 300 people, qualitative
research by in-depth interviewing with 18 key informants, and focus group
discussions with 9 people to confirm the body of knowledge after data
synthesis.

The research results were found that: 1. The marketing promotion of
the Association covers 4 main aspects, with the overall level at a high level
with the average 4 .10, consisting of marketing promotion, distribution
channels, price, and product. 2. Factors affecting marketing promotion include
the process of importing cosmetics from abroad with the average of 45.2
percent and the principle of Papanikadhamma. In particula Vithuro, good
management with the average of 20.9 percent 3. Integrating Buddhism to
develop a cosmetic import system from abroad to promote the Thai market
for cosmetic business operators by applying the principles of
Papanikadhamma, namely, Chakkhuma, vision, Vithuro, management, and

Nissayasampanno, interpersonal relationships with the 6-step cosmetic import
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process. Chakkhuma emphasized developing business vision, analyzing
consumer behavior, and forecasting market trends. Vithuro emphasized
effective management from planning to resource management.
Nissayasampanno emphasized building good relationships with all parties.
Integrating these 3 aspects helped develop operations in all aspects, leading
to sustainable growth and increasing the competitiveness of the Thai cosmetic
industry in the global market by promoting efficient, transparent, and legal
operations. The results of this research can be used as a guideline for
developing Thai cosmetic businesses to be sustainable and competitive at
the international level.

Keywords: Buddhist Integration; Cosmetic Importing System; Thai Market

Promotion; Cosmetics Business Association
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Abstract

Objectives of this research article were: 1. To study the development
of MICE Industry of Meeting and Exhibition Entrepreneur in Bangkok
Metropolis, 2. To study the factors affecting the development of MICE Industry
of Meeting and Exhibition Entrepreneur in Bangkok Metropolis and 3. To
present the integration of Buddhist principles to promote the development
of MICE Industry of Meeting and Exhibition Entrepreneur in Bangkok Metropolis
The sample group consists of 298 MICE industry entrepreneurs selected
through a multi-stage sampling method. The instrument used for data
collection was a questionnaire. Data were analyzed using statistical measures
such as frequency, percentage, mean, standard deviation, and stepwise
multiple regression analysis. The qualitative research, data were collected by
in-depth interviewing 18 key informants and analyzed by content descriptive
interpretation.

The results of the research were as follows: 1. The overall
development of the MICE industry by meeting and exhibition entrepreneurs
in Bangkok Metropolis was at the highest level. 2. Factors affecting the
development of the MICE industry by meeting and exhibition entrepreneurs
in Bangkok Metropolis were found to be: 1. Supply chain management
principles collectively predicted the development of the MICE industry by
conference and exhibition entrepreneurs in Bangkok by 11.1 percent, and
2. Buddhist principles collectively predicted the development of the MICE
industry by conference and exhibition entrepreneurs in Bangkok by 4.9

percent. 3. The presentation of integrating Buddhist principles to promote the



70 2138 IWNSUIANTTUUAZNNTIANTS g@
UN 7 atun 6 WeAIN1EU - SUIAN 2567 U. 68-82.

development of the MICE industry by meeting and exhibition entrepreneurs
in  Bangkok Metropolis was found that applying the principles of
Papanikadhamma, which included: 1. Cakkhuma: having a clear and sustainable
vision, with long-term strategic planning, 2. Vituro: good management, with
systematic planning and management, and 3. Nissayasampanno: having good
human relations, fostering good relationships with partners.

Keywords: Buddhist Principles; MICE Industry; Entrepreneurs
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Abstract

Objectives of this research article were: 1. To study the level of
personnel efficiency of Nonthaburi Provincial Administrative Organization,
2. To study the correlation between Iddhibada 4 and personnel efficiency of
Nonthaburi Provincial Administrative Organization and 3. To study the
approach of Buddhadhamma application for promoting personnel efficiency
of Nonthaburi Provincial Administrative Organization, conducted by the mixed
research methods. The quantitative research, data were collected from 230
samples who were personnels of Nonthaburi Provincial Administrative
Organization using Taro Yamane’s formula by simple random sampling
method. The data were collected by using 5 rating scale questionnaire that
had reliability value at 0.936. The data were analyzed by Frequency,
Percentage, Mean, Standard Deviation and Correlation Coefficient The
qualitative research, data were collected from 9 key informants, purposefully
selected from executives of Nonthaburi Provincial Administrative Organization
and the related academician and analyzed by descriptive content
interpretation

Findings were as follows: 1. The personnel efficiency of Nonthaburi
Provincial Administrative Organization, overall, was at high level. 2. The
correlation between Iddhibada 4 and personnel efficiency development of

Nonthaburi Provincial Administrative Organization was positive relation at the
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moderate level (R=.685*%) with statistically significant level at 0.01, accepted
the set research hypothesis. 3. The approach of Buddhadhamma application
for promoting personnel efficiency of Nonthaburi Provincial Administrative
Organization was: 1. Iddhibada 4 included: 1. Chanda, personnel were willing
to perform their duties. 2. Viriya, personnel were diligent in managing various
tasks. 3. Citta, personnel were committed to performing their duties.
4. Vimamsa, personnel continuously monitored the work process. 2. The
personnel efficiency development of Nonthaburi Provincial Administrative
Organization included: 1. the equitable service provision; personnel provided
equal service to the public without bias. 2. the fast service; personnel could
provide services quickly and accurately. 3. the timely service; personnel could
provide services in a timely manner. 4. the continuous service; personnel
provided One-stop Service. 5. The advanced services; personnel used
technology to provide services.

Keywords: Application; Buddhadhamma; Work Efficiency; Provincial
Administrative Organization; Iddhibada 4
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Abstract

Objective of this research paper were 1. To study the level of work
motivation of Gen Z group, 2. To study the relationship between
Sangahavattu 4 principle and work motivation of Gen Z group, and 3. To study
the application of Buddhist principles to promote work motivation of Gen Z
group in private sector organizations in Bangkok’s central business district,
conducted by the mixed-methods. The quantitative research, data were
collected from 385 samples using a multi-stage sampling method. The
research instruments were questionnaires and in- depth-interviews script
using purposive sampling. Both descriptive and inferential data analysis was
used.

The results showed that: 1. The overall work motivation of Gen Z was
at a high level, ranked as follows: job security, followed by job status, salary
and other compensation, and future advancement opportunities accordingly,
2. The relationship between Sangahavattu 4 factors and work motivation of
Gen Z were found that Sangahavattu 4 factors, by overall, had a positive
relationship with work motivation of Gen Z in private sector organizations in
Bangkok’s central business district at a moderate level. 3. Application of
Buddhist principles to promote work motivation of Gen Z in private sector
organizations in Bangkok’s central business district by having Sangahavattu 4
which was factors supporting the motivation of Gen Z groups in private sectors
in Bangkok’s central business district.namely, 1. Dana; Giving: giving by being
willing to give advice on various steps to others or colleagues. 2. Piyavaja:

Speaking politely by adhering to and speaking truthfully, talking in a friendly
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manner, speaking politely and usefully. 3. Atthavariya: Making oneself useful
by volunteering to help others and colleagues if possible. 4. Samanattattata
Conducting oneself appropriately by learning and accepting the behavior of
others, being straightforward, and being consistent.

Keywords: Buddhadhamma; Encourage Work Motivation; Gen Z Group
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Abstract

Objectives of this research article were: 1. study the leadership in the
administration of police officers under the Metropolitan Police Bureau, 2.
study the factors affecting the leadership in the administration of police
officers under the Metropolitan Police Bureau, and 3. present the integration
of Buddhist principles to promote leadership in the administration of police
officers under the Metropolitan Police Bureau. The researcher has determined
the research method using a mixed-method approach, including qualitative
research using in-depth interviews with 18 key informants, and focus group
discussions 8 experts, and quantitative research using questionnaires,
collecting data from a sample group of 393 Metropolitan Police officers under
the Metropolitan Police Bureau. Data were analyzed by finding frequencies,
percentages, means, standard deviations, and multiple regression analysis.

The research results found that: 1. Leadership in governing police
officers under the Metropolitan Police Bureau consists of 1. Pioneering and
researching new things. 2. In terms of keeping up with the world, knowledge
should be encouraged to use appropriate tools. 3. Being a creative developer
4. He is a relentless fighter. 5. Playing a role in social development and making
sacrifices 6. Responsibility in work. 2. Factors affecting the leadership in
governing police officers under the Metropolitan Police Headquarters were
found to be leadership and principles of secularism. Affects the leadership in
governing police officers under the Metropolitan Police Bureau at a statistical

significance of 0.01. and 3. Integration of Buddhist principles to promote



g{@ Journal of Buddhist Innovation and Management 111
Vol. 7 No. 6 November —December 2024 pp. 109-121.

leadership in the governance of police officers under the Metropolitan Police
Headquarters. It was found that Garavasadhamma Including 1. Truth, keeping
your word. 2. Dharma, determination, adhering to the principles of rightness
and fairness. 3. Tolerance, maintaining normalcy. Have tolerance, patience
and 4. Jaka, being a giver, giving up, helping and being generous. Promote
leadership in the governance of police officers under the Metropolitan Police
Bureau.

Keywords: Leadership; The Metropolitan Police; Garavasadhamma
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Abstract

The objectives of this research article are as follows: 1. to examine
the effectiveness of administrative performance in Nakhon Si Thammarat
Municipality, 2. to compare the opinions of personnel regarding the
effectiveness of administration, and 3. to explore approaches for applying
Buddhist principles to enhance administrative effectiveness. This research
utilizes a mixed-methods approach, combining quantitative and qualitative
research. The quantitative sample consists of 120 personnel from Nakhon Si
Thammarat Municipality, randomly selected from a population of 171
individuals using Taro Yamane’s formula. Data were collected using
questionnaires and analyzed through statistical methods such as frequency,
percentage, mean, standard deviation, t-test, and one-way ANOVA. The
qualitative research collected data from 12 participants, including executives
and operational personnel, through in-depth interviews, and the data were
analyzed descriptively.

The research findings are as follows: 1. The overall level of
administrative effectiveness in the municipality is high. 2. The comparison of
administrative effectiveness based on individual factors shows that education
level and work experience differ significantly, while gender and age show no
significant differences. 3. The application of Buddhist principles to enhance
administrative effectiveness includes management based on "Chanda" (desire)
through a commitment to planning, Viriya (effort) through perseverance, Citta
(thoughtfulness) by promoting personnel, and Vimamsa (examination)
through careful and systematic operations.

Keywords: Principles of Buddhism; Administration; Nakhon Si Thammarat
Municipality
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Abstract

The objectives of this research article are as follows: 1. to study the
level of leadership based on the Brahmavihara (Divine Abidings) principles
among the executives of the Subdistrict Administrative Organization, 2. to
examine the factors related to leadership based on the Brahmavihara
principles among the executives of the Subdistrict Administrative
Organization, and 3. to explore approaches for developing leadership based
on the Brahmavihara principles among the executives of the Sala Khru
Subdistrict Administrative Organization, Nong Suea District, Pathum Thani
Province. This research utilized a mixed-methods approach. The quantitative
research was conducted using a questionnaire, with a population sample of
67 individuals. The data were analyzed using statistical methods such as
frequency, percentage, mean, standard deviation, and Pearson’s correlation
coefficient. The qualitative research involved in-depth interviews with 9 key
informants. The research tool used for data collection was a structured in-
depth interview guide, and the data were analyzed through content and
descriptive analysis.

The research findings are as follows: 1. The level of leadership based
on the Brahmavihara principles among the executives of the Sala Khru
Subdistrict Administrative Organization in Nong Suea District, Pathum Thani
Province, was found to be moderate overall, with a mean score of 3.02 and
a standard deviation of 0.64. 2. Factors related to leadership based on the
Brahmavihara principles among the executives of the Sala Khru Subdistrict
Administrative Organization in Nong Suea District, Pathum Thani Province,
indicated that the Brahmavihara principles (X) had a positive but very low
correlation (R = .185**) with leadership based on these principles (V).
Keywords: Leadership; The Brahma Viharn Dhamma; Salakhru Subdistrict
Administrative Organization
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Abstract

The objectives of this research article are as follows: 1. to study the
general conditions of Vipassana meditation instruction at temples in Trat
Province, 2. to examine the components for developing a model of Vipassana
meditation instruction at temples in Trat Province, and 3. to propose a model
for managing Vipassana meditation instruction at temples in Trat Province.
This is a qualitative research study. The research tools used include interviews
and focus group discussions. In-depth interviews were conducted with 25 key
informants and focus group discussions were held with 11 experts.

The research findings are as follows: 1. General Conditions of the
Vipassana Meditation Teaching Management of Temples in Trat Province
1. Strengths: The meditation sites are conducive environments for practice
(Sappaya), and the Vipassana instructors possess personalities that are highly
respected. 2. Weaknesses: There is an insufficient number of instructors to
meet the demand for meditation practice. 3. Opportunities: The meditation
centers are conveniently located, making travel to meditation practice easily
accessible. 4. Threats: The climate in Trat province, with "rain for 8 months,
sun for 4 months," causes inconvenience in participating in activities, and in
some areas, there is a lack of community cooperation. 2. Components of the
Development Model for Vipassana Meditation Teaching Management in
Temples of Trat Province. 1. Samatha Meditation: The practice primarily
focuses on seated meditation, walking meditation, and chanting to calm the
mind. 2. Vipassana Insight: There are Dhamma lectures to provide knowledge
and understanding of the Buddha's teachings, with a focus on teaching
Vipassana through the Satipatthana Sutta. 3. Model of Vipassana Meditation
Teaching Management in Temples of Trat Province. 1. Facilities: The
meditation centers are well-suited for practice, offering convenient parking

and essential equipment for elderly practitioners. 2. Instructors: Various
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instructors rotate in teaching to provide a diverse range of knowledge.
3. Management: The meditation centers have well-organized management
systems, with clear rules, defined responsibilities, and systematic delegation
of duties.

Keywords: Model; Vipassana Teaching Management; Trat
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Abstract

This research article aims to 1. study the general conditions of the
management of the Dhamma Teaching Monks Project in schools under the
Sangha Administration of Trat Province, 2. examine the factors that promote
the management of the project, and 3. propose guidelines for improving the
management of the project. The study utilizes a mixed-method approach.
Qualitative research involved in-depth interviews with 18 key informants,
while quantitative research used questionnaires to collect data from 205
monks under the Sangha Administration of Trat Province. The data were
analyzed for percentage, mean, and standard deviation. The findings were
summarized in a written report, followed by a focused group discussion with
11 experts.

The results of the study reveal that 1. the general conditions of the
management of the Dhamma Teaching Monks Project in schools under the
Sangha Administration of Trat Province have strengths and weaknesses:
Strengths include the establishment of a management committee, while
weaknesses lie in the lack of coordination between schools and Dhamma
teachers. Opportunities include budget allocation, while challenges involve
integrating moral teaching with general academic subjects. 2. The factors
promoting the management of the project were found to be at a moderate
level overall. 3. The proposed guidelines for improving management include:
1. Context: The learning environment is effectively managed, fostering

morality and ethics as a safeguard against social issues and drug abuse.
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2. Input: The project activities are appropriate and aligned with the project’s
objectives. 3. Process: There is supervision, monitoring, and control of
operations. 4. Output: The budget is used effectively, and students show
increased knowledge and understanding of Buddhist principles.

Keywords: Management Development; Project for Monks Teaching Morality

in Schools; In the New Normal Era
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Abstract

This research article aims to: 1. Study the general conditions,
problems, and obstacles in the duties of the Sangha administrative monks
(Phra Sangkhathikarn) in the governance of the Sangha in Ratchaburi Province,
2. Identify factors that enhance the efficiency of the duties of the Sangha
administrative  monks to strengthen the governance of the Sangha in
Ratchaburi Province, and 3. Propose improvements to enhance the
performance of the Sangha administrative monks to strengthen the
governance of the Sangha in Ratchaburi Province. This is a qualitative study
based on field research, gathering data from 25 key informants selected
through purposive sampling, and conducting focus group discussions with 10
experts. Content analysis was then performed on the collected data.

The research findings are as follows: 1. The general conditions,
problems, and obstacles in the performance of the Sangha administrative
monks in the governance of the Sangha in Ratchaburi Province revealed the
following: 1. Strengths: The Sangha in Ratchaburi holds at least three annual
meetings for governance review; 2. Weaknesses: The duration of these
meetings is insufficient; 3. Opportunities: There are opportunities for higher
education at the tertiary level; 4. Obstacles: Some temples are located far
from district centers. 2. The factors that enhance the efficiency of the Sangha
administrative monks include: 1. Regular annual capacity-building training
programs for the Sangha administrative monks, 2. Support for education, and
3. Proposals for good governance practices for the abbot of each temple.

3. The development of performance efficiency in the Sangha administrative
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monks includes: 1. A clear hierarchical structure for governance, 2. An internal
control system within the organization, 3. Transparent, honest, and fair
performance in accordance with the Vinaya (monastic discipline), 4. The
district chief monk is responsible for investigating and resolving any
misconduct within the subdistrict, 5. Raising public awareness about the
Sangha governance system, and 6. Holding at least three annual meetings for
the Sangha administrative monks.

Keywords: Efficiency Development; Sangha Administration; Sangha Governance
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Abstract

This research article aims to 1. study the general management of Wat
Sangsook (Happy Temple) through the 5S activities, 2. examine the
management process of Wat Sangsook through the 5S activities, and
3. propose guidelines for improving the management of Wat Sangsook
through the 5S activities in Nakhon Ratchasima Province, applying the Patirupa
Desa 4 principles. The research methodology is qualitative, gathering data
through in-depth interviews with 25 key informants and focus group
discussions with 9 experts on managing Wat Sangsook through the 5S activities
in Nakhon Ratchasima Province.

The research findings are as follows: 1. The management of Wat
Sangsook through the 5S activities emphasizes cleanliness and organization,
promoting the participation of both the community and monks. Although the
temple faces challenges in terms of resources and using technology for
monitoring and evaluation, 2. The management process based on the 5S
principles begins with situational analysis and joint planning with the
community. The PDCA cycle (Plan-Do-Check-Act) is used to create
understanding, define roles, and monitor progress. Encouraging a culture of
cleanliness and motivation ensures the sustainability of the activities.
Community participation and continuous improvement according to set
criteria help enhance the quality of management. 3. The development of Wat
Sangsook management through the 5S activities focuses on systematic
operations, beginning with sorting, organizing, cleaning, maintaining hygiene,
and instilling discipline. The Patirupa Desa 4 process is applied to efficiently
manage the temple's resources, food, personnel, and Dhamma, creating a
clean temple environment conducive to religious practices.

Keywords: Temple Management; 55 Activities; Sappaya 4; Wat Sang Suk
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Abstract

This research article aims to: 1. study the decision-making process of
the public in electing council members and the president of the Subdistrict
Administrative Organization (SAO), 2. examine the factors influencing public
decision-making in electing SAO council members and presidents, and
3. integrate Buddhist principles to enhance the decision-making process in
elections for SAO council members and presidents in Lampang Province. The
study uses a mixed-methods approach, combining qualitative research
through in-depth interviews with key informants and focus group discussions,
and guantitative research using a questionnaire with a reliability score of
0.995. Data were collected from a sample of 398 respondents and analyzed
using frequency, percentage, mean, standard deviation, and multiple
regression analysis.

The research findings revealed that: 1. The public’s decision-making in
electing council members and the president of the Subdistrict Administrative
Organization (SAQO) in Lampang Province was influenced by personal feelings,
evaluating candidates based on their past performance, considering the
overall benefits, comparing lessons learned from other areas, and
quantitatively assessing the popularity levels. 2. Factors influencing public
decision-making in these elections could predict 19.6% of the decision-making
variance, while the Four Biases (Akkhati) accounted for 12.6%. 3. The
integration of Buddhist principles to enhance the public’s decision-making in
electing SAO council members and the president in Lampang Province
involved applying Chandakati (decision-making with fairness), Dosakati

(understanding and reason), "Mohakati" (considering correctness and
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appropriateness), and Bhayakati (adhering to what is right, despite fear or
pressure).
Keywords: Integration; Buddhism; Decision Making; Elections; Council Members;

President of The Subdistrict Administrative Organization
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Abstract

The objectives of this research paper are 1. to study the general
condition of monastic well-being management, 2. to determine the factors
affecting monastic well-being management, and 3. to present a model of
monastic well-being management according to the National Monastic Health
Constitution. In Ang Thong Province, integrated research is used.
Quantitatively collected data from 314 monks with a confidence
questionnaire of 0.825, analyzed with various statistics, and qualitative from
20 important informants. Data analysis by descriptive content analysis
method.

Findings showed that: 1. The management of monastic well-being in
Ang Thong Province is systematic and effective. The training was conducted
to build relationships with the community. The weaknesses are the lack of
knowledge and skills in medical care and the discontinuous integration
between departments. There is an opportunity to develop the monastic
health system by emphasizing cooperation between various sectors, but the
obstacle lies in the lack of budget. Personnel with insufficient knowledge and
coordination 2. Monks in Ang Thong Province have a large level of opinion on
the management of well-being according to the National Monastic Health
Constitution. with all aspects at a high level. According to the constitution,
the process of managing the well-being of the monks does not affect their

management. However, the principle of Dharma influence has a statistically
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significant effect at the level of 0.01 (Multiple R = 0.198, R? = 0.039), indicating
that the principle of Dharma influence can predict the management of the
well-being of monks by 3.9 percent. Development of well-being with an
emphasis on knowledge and management within the community
2. Promoting health workforce and community networks 3. 4. Using
technology and online channels to communicate. Adopt modern technology
in health care 5. Managing expenses through the Health Fund and
coordinating the budget 6. Leadership in the establishment of the Health Care
Committee 7. A management approach that coordinates between the monks
and the community with the integration of principles.

Keywords: Monastic Well-Being Management; National Monastic Health
Charter; Ang Thong Province
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Abstract

Objectives of this research article were: 1. To study the explore the
general conditions in the process of promoting monks who are proficient in
Patimokkha recitation, 2. To study the examine the elements involved in
promoting these monks, and 3. To study the investigate the process of
promoting proficient Patimokkha-reciting monks within the Sangha in Mueang
District, Rayong Province. This is a qualitative research study involving
document analysis and field data collection through interviews with four key
informant groups, totaling 20 monks or individuals. The data were analyzed
using content analysis in a contextual framework.

The research results found that: 1. General Conditions The strengths
include structured education systems within monastic schools. Weaknesses
involve insufficient funding and personnel shortages. Opportunities include
rotating monks for Patimokkha recitation, allowing interested monks to
participate, while obstacles are the lack of publicity and collaboration with
various organizations. 2. Elements of Promotion These include clear,
systematic planning, evaluation of chanting standards for participating monks,
and annual assessment surveys, with improvements made as appropriate.
3. Promotion Process Knowledge: Educating interested monks on the benefits
of attending Patimokkha recitation at the bi-monthly Uposatha observance.
Attitude Cultivating a positive attitude toward being proficient in Patimokkha
recitation and upholding the monastic code. Competence Enhancing monks'
chanting abilities for maximum effectiveness. Skills Utilizing innovative

teaching techniques to improve performance. Personality Training that
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emphasizes discipline, proper conduct, personal care, and being a positive
role model.

Keywords: Process, Promote; Patimokkha
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Abstract

The objectives of this research are 1. To study the level of opinions.
2. To compare the opinions of the elderly. 3. To propose Buddhist
management methods for these elderly care facilities in Ban Khai district,
Rayong province., The research employs a mixed-method approach,
combining a quantitative study with a sample group of 180 elderly individuals.
Research tools included a structured questionnaire with a Likert scale of 5
levels and statistical data analysis. Qualitative research involved document
analysis and interviews with 9 key informants, with data analyzed using
content analysis techniques.

The research results were as follows: 1. Overall, the elderly's opinions
were highly favorable. Detailed analysis by aspect revealed high ratings in all
areas, ranked from highest to lowest as follows: 1. Spiritual well-being
(courage), 2. Environmental conditions, 3. Social aspects, 4. Economic aspects,
5. Clarity of insight (encouragement), 6. Motivation, 7. Health, and
8. Cheerfulness. 2. Comparison of elderly revealed no significant differences,
thus rejecting the research hypothesis. 3. Presentation of Buddhist
management methods include: 1. Health: Promoting elderly health by inviting
healthy elderly speakers. 2. Social: Promoting engagement through
participation-focused activities, honoring socially active elderly. 3. Economic:
Emphasizing economic goals by inviting speakers to share successful
experiences and forming groups to increase income and reduce expenses.
4. Environment: Promoting good environmental practices with elderly
involvement and creating a warm atmosphere in elderly care facilities.

Keywords: Buddhist Methods; Management; Elderly School
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Abstract

This research article aims to: 1. Study and examine the level of
management in social welfare activities, 2. compare social welfare
management according to personal factors, and 3. present issues, obstacles,
and recommendations regarding social welfare management by ecclesiastical
leaders in Chaloem Phra Kiat District, Saraburi Province. The research employs
a mixed-method approach, combining quantitative survey research with
qualitative interviews. The quantitative data was gathered from a sample of
133 monks in Chaloem Phra Kiat District, Saraburi, using a questionnaire. Data
were analyzed with social science software, using frequency, percentage,
mean, and standard deviation. The qualitative research involved in-depth
interviews with nine key informants, with data analyzed through descriptive
content analysis.

The findings are as follows: 1. The monks generally rated the social
welfare management by ecclesiastical leaders in Chaloem Phra Kiat District at
a high level. 2. Hypothesis testing revealed no significant differences in
perceptions of social welfare management among monks with varying ages,
years in the order, secular education levels, or religious education levels in
Pali and Dhamma studies, leading to the rejection of the hypothesis. 3. Issues
and obstacles in social welfare management by ecclesiastical leaders in
Chaloem Phra Kiat District include lack of continuity, shortage of
knowledgeable and skilled personnel, insufficient skills in managing religious
assets, and limited expertise in supporting specific needs of the public.

Recommendations include establishing fundraising plans and seeking
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additional resources from both internal and external supporters, as well as
creating networks for collaboration between local ecclesiastical leaders and
government and private sector agencies.

Keywords: Management; Public Welfare; Bishop of Chalerm Phra Kiat District
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Abstract

This research article aims to: 1. Study the level of opinions of Sangha
administrators, 2. Compare the level of opinions of Sangha administrators,
and 3. Study the problems, obstacles, and suggestions regarding the
management of educational welfare by Sangha administrators. The research
methodology is mixed-method. The qualitative research involved interviewing
8 key informants and analyzing the data using descriptive content analysis.
The quantitative research collected data from a sample group of 80 Sangha
administrators in Klaeng District, Rayong Province, and analyzed the data using
social science software. The statistics used include frequency, percentage,
mean, standard deviation, t-test, and one-way ANOVA.

The research findings are as follows: 1. The overall level of opinions
of Sangha administrators towards the management of educational welfare is
high. 2. The hypothesis testing results showed that Sangha administrators with
different positions, years of service, and educational gualifications have no
significant difference in their opinions towards managing educational welfare
overall. Therefore, the research hypothesis is rejected. 3. The problems and
obstacles in the management of educational welfare by Sangha
administrators in Klaeng District, Rayong Province, include a shortage of expert
teachers and personnel, limited and uncertain budget due to reliance on
donations, limitations in accessing necessary educational materials and
important educational technology, and lack of smooth cooperation between
personnel, Sangha administrators, and related agencies. Suggestions include
organizing training programs for teachers to become experts in Buddhist
teaching, supporting appropriate educational materials, increasing budget
sources such as generating supplementary income or inviting donations from

the public and private sectors, establishing a clear and transparent
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management system, and setting up a coordination system between
personnel, Sangha administrators, and related agencies to ensure smooth
operations.

Keywords: Management; Educational Welfare; Sangha Administrators
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Abstract

This research article aims to: 1. study the election of council members
and sub-district administrative organization (SAO) chiefs in Lampang Province,
2. identify factors influencing the election of council members and SAO chiefs
in Lampang Province, and 3. apply Buddhist principles to encourage voter
participation in these elections in Lampang Province. The research employs a
mixed-method approach, using qualitative research through in-depth
interviews with key informants and focus groups, as well as quantitative
research using a questionnaire with an overall reliability score of 0.995. Data
was collected from a sample of 398 participants and analyzed using
frequency, percentage, mean, standard deviation, and multiple regression
analysis.

The findings are as follows: 1. The election of council members and
SAO chiefs in Lampang Province is generally at a high level. 2. Factors
influencing these elections are also significant, especially in areas affecting
decision-making and the Four Biases principle. Political understanding,
particularly in terms of rights and laws, political participation through active
engagement, political attitudes reinforced by political values, and political
behavior assessed and verified were all influential. 3. Applying Buddhist
principles to encourage electoral participation involved: Bias of Desire
(Chanda Agati) decisions based on fairness, Bias of Hatred (Dosa Agati) using
understanding and reason, Bias of Delusion (Moha Agati) evaluating accuracy
and appropriateness, and Bias of Fear (Bhaya Agati) focusing on adherence to
richteousness.

Keywords: Application; Buddhism); Election
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Abstract

The objectives of this research article are: 1. To Study the level of
performance of personnel according to government policy. 2. To Study the
relationship between the performance of personnel according to sovernment
policy. and 3. To Study problems, obstacles, and guidelines regarding the
performance of personnel according to government policy. Using an
integrated research method, including quantitative research, the population
consisted of 130 administrators and personnel of Lam Ta Sao Municipality,
Wang Noi District, Phra Nakhon Si Ayutthaya Province Data were collected
using questionnaires. Analyzed by finding frequency, percentage, mean, and
standard deviation. and the federation coefficient Qualitative research section
Data were collected from 9 key informants or people using in-depth
interviews. and analyzed the data using descriptive methods.

The results of the study found that: 1. Level of personnel compliance
according to government policy. Classified according to the principles of
Iddhipada 4, overall, at a high level. 2. Principles of Iddhipada 4 and the work
performance of personnel according to government policy. It was found that
the principles of Iddhipada 4 overall had a positive relationship at a moderate
level. 3. Performance of personnel according to government policy, problems,
and obstacles. It was found that personnel have knowledge and low readiness
for work Work late and not on time new regulations must be adjusted by
organizing frequent personnel training to make personnel aware and
understanding of their duties. so that the organization can develop further.

Keywords: Voting Rights; Subdistrict Administrative Organization; Itthipatha 4
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Abstract

This research article aims to 1. Analyze the general situation 2. Study
the process 3. Present the development of the teaching of Dhamma in the
Dhamma Department of the Sangha of Chanthaburi Province. The research is
a mixed-methods research, consisting of qualitative and quantitative research.
In the qualitative research, semi-structured interviews were used with 18 key
informants or people and focus group discussions with 10 people or people,
using descriptive content analysis techniques, summarized as essays. The
quantitative research used a questionnaire with a sample group of 273 monks.
The reliability of the whole questionnaire was 0.864. The quantitative data
were analyzed using descriptive statistics, including frequency, percentage,
mean, and standard deviation.

The research results found that: 1. General conditions in the
development of teaching management, strengths and opportunities,
continuous promotion of teaching and learning, weaknesses and obstacles,
teaching and learning are still outdated and lack interesting teaching media,
the number of monks has decreased. 2. The process of developing teaching
and learning management, planning aspect, planning according to the
objectives of the school, organization aspect, structure determination and
division of work duties, personnel arrangement, selection and recruitment of
personnel suitable for the work, administration aspect, administrators control
and supervise the work of personnel, coordination aspect, coordination both
inside and outside the school, reporting aspect, summarizing teaching and
learning results, budget aspect, support from the government and devotees,

and when surveying opinions, it was found that overall, it was at a moderate
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level. 3. Development of teaching and learning of Buddhist scriptures,
Dhamma department of the Sangha of Chanthaburi Province, in terms of the
curriculum, should be improved to be more interesting, teaching and learning
aspect, organizing content and activities to be consistent with learners,
teaching media aspect, using modern media and innovation to stimulate
learners’ interest, teaching techniques, organizing activities to make learners
the center of learning, measurement and evaluation aspect, defining the
scope and designing measurement and evaluation aspect, and when
surveying opinions, it was found that overall, it was at a moderate level.

Keywords: Development; Prapariyattham; Dhamma Department
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Abstract

This research aims to 1. examine the general conditions of
management, 2. study the management processes, and 3. propose a
management model. This qualitative research collects data through in-depth
interviews with 25 key informants and focus group discussions with 10 experts.
Data reliability is verified using triangulation, and results are discussed
descriptively.

The findings reveal that: 1. General Conditions of Management The
management of the Provincial Meditation Center of Phra Nakhon Si Ayutthaya
with outstanding performance shows Strengths Availability of knowledgeable
instructors and designated facilities. Weaknesses Financial management and
maintenance of buildings. Opportunities Short-term meditation programs for
foreigners and increasing interest in health and mindfulness. Challenges Lack of
volunteer personnel for teaching, resulting in limited success. 2. Management
Processes Planning Clear goal setting and personnel skill development.
Organizing Clear role assignments and inclusive planning processes. Staffing
Continuous development and maintenance of personnel quality. Leadership
Effective and efficient organizational leadership.Control and Supervision
Effective evaluation of operational performance. 3. Management Model Physical
Environment (Avasa-sappaya) Well-maintained, serene landscapes with clean
and hysgienic facilities. Dietary Environment (Ahara-sappaya) Nutritional meals
suitable for meditation practice. Human Environment (Puggala-sappaya)
Development of knowledgeable personnel to provide quality counseling.
Dhamma Environment (Dhamma-sappaya) Appropriate meditation practices,
including chanting and guided sessions by skilled meditation masters.

Keywords: Development; Prapariyattham; Dharma Department
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