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This Journal is academic journal in Humanities and Social science with the purpose

of promote and support lecturer, academician, student and interested person have

opportunity to publish academic work that focus to present both Thai and English article for

body of knowledge in innovation of integration Buddhism, Social science, Humanities and

Business. Accepting articles in both Thai and English.

Types of Works Published in the Journal

1) Academic Article
2) Research Article

3) Book Review

Publication Schedule: 6 issues per year
Issue 1 January-February

Issue 2 March — April

Issue 3 May — June

Issue 4 July — August

Issue 5 September — October

Issue 6 November — December

Article Evaluation and Selection Process

Each article undergoes peer review by a minimum of 3 reviewers who are experts in the

relevant field. Articles must also receive approval from the editorial board before publication.

The review process follows a double-blind format, where both the authors and the reviewers

remain anonymous to each other.
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Abstract

This research aims to 1. Study the general condition of the
performance potential of the Sangha chiefs of Chanthaburi Province 2. Study
the factors that enhance the performance potential of the Sangha chiefs of
Chanthaburi Province and 3. Propose guidelines for the development of the
performance potential of the Sangha chiefs of Chanthaburi Province. This
research is a qualitative research using semi-structured interviews with 25 key
informants and focus group discussions with 10 key informants. The data was
analyzed descriptively.

The research results found that 1. General conditions found that in
terms of strengths, monitoring and care were carried out in accordance with
the principles of the Dhamma-Vinaya and the Sangha Act. In terms of
weaknesses, there was a shortage of personnel to continue Buddhism. In
terms of opportunities, meditation and ethics were taught to children. In
terms of obstacles, there was a lack of higher education and a lack of
communication technology. 2. Factors that enhance performance potential
found that in terms of education, there was continuous management and
development of the education system, budget planning, and personnel
establishment according to knowledge and abilities. In terms of training There
is training for monks at the administrative level. In terms of development, the
potential of the Sangha leaders is developed in line with the established
directions. 3. Guidelines for developing the operational potential of the
Sangha leaders in Chanthaburi Province found that in terms of knowledge,
there is promotion of learning in both Dhamma and general subjects so that
monks can use the knowledge to disseminate and perform religious duties
effectively. In terms of skills, management and development of the Sangha
leaders are considered by considering the potential and expertise to be

effective according to the Dhamma-Vinaya and the Sangha regulations. In
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terms of personal characteristics, monks have good communication skills and
the ability to build good relationships with the community, accept new things
and learning. Working with ethics and honesty is also a foundation.

Keywords: Potential Development; Performance; Sangha
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Abstract

This research article aims to: Study the general conditions of
disseminating Buddhism by ecclesiastical officers. Examine the process of
developing the dissemination of Buddhism by ecclesiastical officers. Propose
a model for the dissemination of Buddhism by ecclesiastical officers. The
researcher collected data through in-depth interviews with 18 key informants.
The primary research tool used was an in-depth interview guide. Inductive
analysis was applied to interpret the data. The research findings present a
model for the dissemination of Buddhism by ecclesiastical officers.

The research findings reveal the following: 1. General Conditions of
Dissemination The strengths of Buddhist dissemination include systematic
management, extensive knowledge of both secular and spiritual matters, and
strong collaboration with government agencies and the Buddhist public.
Weaknesses, however, stem from heavy workloads, a lack of specialized
personnel, and limited use of technology. Opportunities lie in the growing
adoption of communication technology by the monastic community and
increased public awareness of moral values. Nevertheless, social change and
persistent drug issues pose significant threats. 2. Development Process The
dissemination process integrates training, lesson planning, and technological
tools. Implementation involves following structured plans for preaching and
utilizing  communication technology. Continuous monitoring, behavioral
assessments, and educational media development enhance learning and
broaden the reach of Buddhist teachings. 3. Models of Dissemination Five
models for dissemination were identified: 1. Preaching aligned with Dharma
principles, incorporating current events and local dialects. 2. Teaching that
promotes analytical thinking and ethical leadership. 3. Delivering concise,

structured free-form lectures. 4. Leading meditative practices such as Samatha
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and Vipassana. 5. Using social media, computers, print materials, and radio
broadcasts to expand reach.

Keywords: Propagation; Patriarch; Propagation of Buddhism; Edification
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Abstract

This research article aims to 1. examine the satisfaction of service
recipients towards the services provided by the Pak Nakhon Subdistrict
Administrative Organization, Mueang District, Nakhon Si Thammarat Province
and 2. Revenue and Tax Services, 3. Public Health and Environmental
Services, 4. Education Services, and 5. Public Works and Building Permits; and
2. explore the problems, obstacles, and possible improvements in the
services offered by the Pak Nakhon Subdistrict Administrative Organization,
Mueang District, Nakhon Si Thammarat Province. This study uses survey
research, targeting a population of 5,120 people from Pak Nakhon Subdistrict.
The sample size, calculated using Taro Yamane’s formula, is 371 participants.
Data collection was conducted using a questionnaire, and the analysis was
performed using frequency, mean, and standard deviation.

The research findings indicate that 1. the satisfaction of service
recipients with the services provided by the Pak Nakhon Subdistrict
Administrative Organization, Mueang District, Nakhon Si Thammarat Province,
across all five areas, is highest in Community Development and Social Welfare,
with a mean score of 4.78 (95.57%). When analyzing by specific factors, the
area with the highest satisfaction is convenience, with a mean score of 4.79
(95.83%), followed by service processes and procedures at 4.78 (95.65%),
service channels at 4.77 (95.44%), and service personnel at 4.77 (95.36%). 2.
Problems and obstacles identified include complex systems and procedures
that are difficult to access, insufficient knowledge among personnel,
inadequate service facilities, and limited service channels. Recommendations
include developing and simplifying service systems and processes, training

personnel to improve job-specific knowledge, arranging more comfortable
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service facilities, and expanding service channels to enhance convenience
and efficiency for the public.
Keywords: Assessment; Satisfaction; Service Receiver; Pak Nakhon Subdistrict

Administrative Organization; Nakhon Si Thammarat
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Abstract

The objectives of this research article are 1. to study the process of
Vipassana meditation practice for the elderly, 2. to study the emotions of the
practice of Vipassana meditation among the elderly, and 3. to study guidelines
for practicing Vipassana meditation that are appropriate for the elderly. This
is a qualitative research study. Data was collected through in-depth interviews
using purposive sampling to ensure the selection of appropriate
representatives. The sample consisted of 18 individuals, divided into three
groups: 1. Buddhist scholars 2. Vipassana meditation masters (Vipassana
teachers) 3. Elderly practitioners.

The research results found that: 1. Meditation practice plays an
important role in improving the quality of life of the elderly according to the
principles of Buddhism. By practicing Vipassana meditation, one can be
mindful of the truth in the truth, which is the truth. Those who practice the
four foundations of mindfulness, namely the body, feelings, mind and nature,
will develop other virtues in their minds and be able to prove it by
themselves. This allows them to live in a good and correct way, diligently
doing good deeds, and knowing the limits of consuming the four requisites.
2. Determining the meditation mood is the state of nature while walking
meditation, knowing the state of nature, the symptoms of walking, stiffness,
tenseness, and looseness in the walking posture. The actual state that is
apparent and felt is the mind's sensation of being hot, cold, comfortable,
uncomfortable, knowing the body that is sitting, knowing the state of nature
in the body and mind without being indifferent. Practicing Vipassana
meditation according to the steps, seeing the state of the six senses while
walking meditation and sitting meditation. 3. Practicing Vipassana meditation
helps organize life to be more systematic, allowing concentration on what is

being done in the present for a long time without being distracted by the
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surroundings, resulting in cheerfulness and brightness. It must be free from
suffering and no illness. Practicing Vipassana meditation can make you feel
cheerful and cheerful.

Keywords: Vipassana Meditation; Elderly; Phra Nakhon Si Ayutthaya Province
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Abstract

Objectives of this article were: 1. To study the current situation,
problems, obstacles Project implementation 2. To study the components of
the project implementation process 3. To develop a model for the
implementation of the 5 Precepts Village Project in Pathum Thani Province
This research used qualitative research methods, collecting data through in-
depth interviews with 25 key informants or people, and collecting data from
documents and related research, using descriptive content analysis.

Findings were as follows: 1. The current situation in implementing the
project has strengths: In implementing the project, the strengths are that the
government, private sector, and the public sector are interested and
committed. There is a vision for implementing the project. The weaknesses
are that in some areas, people are not yet interested enough. The
opportunities are that temples and network partners have the opportunity to
participate. The obstacles are that in some areas, there is still a lack of
awareness of the project among the people in the area. 2. A process strategy
for working, g¢oals and objectives of the project have been set.
Implementation: A project committee has been set up, joint meetings have
been held, and project procedures have been followed. Inspection: Field
visits have been made to monitor project progress in each area to listen to
problems and obstacles. Improvements: We have taken the shortcomings
from the inspection and implemented them to make them better. 3. The
developing result the project implementation model found that it was carried
out to create stability in Buddhism by instilling faith in Buddhism through
various activities and upgrading the internal management process by relying
on the cooperation of various network partners to achieve success.

Keywords: Operation; The Five Precepts' Village Project Model; Process
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Abstract

This study aimed to investicate the Buddhadhamma principles for
training prisoners” mind. The study employed mixed method research
technique by reviewing the Tipitaka to identify the principles which are suitable
for training the minds of prisoners in four different types of crime committed.
Then the researcher used the survey study method by taking the principles
from the qualitative study to make questionnaires, and had them prioritized
the items of the principles by 15-purpursively-sected experts, including six
Buddhist scholars, and nine chaplains of prison and correctional institutions.
Data analysis is performed by calculating frequencies and percentages, and
then prioritizing items based on their respective percentages.

Findings indicated that 1. The principles for the crime-related-to-sex
prisoners include 1. Percept 3: refrain from harmful expressions of sexuality,
2. sexual restraint, 3. goodwill and compassion, 4. directions 6, 5. causes of ruin
6, and 6. right means of livelihood, respectively; 2. The principles for crime-
related-to-life-and-body prisoners include 1. Percept 1: refrain from harming or
taking the life of any being, 2. ¢oodwill and compassion, 3. forbearance,
4. forgiveness, 5. causes of ruin 6, and 6. directions 6, respectively; 3. The
principles for crime-related-to-property prisoners include 1. Percept 2: refrain
from taking or misusing anything that does not belong to you or has not been
clearly offered, 2. right means of livelihood, 3. contentment, 4. virtues
conducive to benefits in the present 4, 5. house-life happiness 4, and
6. enjoyers of sense-pleasures 10, respectively; 4. The principles for crime-
related-to-drug prisoners include 1. trades which should not be plied by a lay
disciple, 2. right means of livelihood, 3. contentment, 4. virtues conducive to
benefits in the present 4, 5. house-life happiness 4, and 6. enjoyers of sense-
pleasures 10, respectively.

Keywords: Buddhadhamma Principles; Mind Training; Prisoners
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Abstract

The objectives of this research are: 1. To study the effectiveness of
public health volunteers’ performance at sub-district health promoting
hospitals. 2. To examine the relationship between the principles of
Sangahavatthu Dhamma and the effectiveness of performance. 3. To explore
ways to enhance the performance effectiveness of public health volunteers at
Tha Chang Sub-district Health Promoting Hospital, Mueang District, Chanthaburi
Province, through the application of Sangahavatthu Dhamma. This research
employs a mixed-methods approach, collecting data from relevant documents
and conducting in-depth interviews with key informants. The study population
includes 147 individuals, with 10 key informants participating. The tools used
were questionnaires and interviews, with the questionnaire's reliability
measured at 0.918. Data analysis involved statistical methods such as mean,
standard deviation, and correlation analysis.

The findings reveal that: 1. The overall effectiveness of public health
volunteers’ performance is at a high level. When considered by aspect, all areas
also show high levels. 2. The relationship between the principles of
Sangahavatthu Dhamma and performance effectiveness is overall at a high
level. Each aspect is also individually rated at a high level. The principles of
Sangahavatthu Dhamma include Dana (Generosity): The willingness to sacrifice
for the benefit of others. Piyavaca (Pleasant Speech) Speaking kindly and gently.
Atthacariya (Beneficial Actions) Engaging in acts that benefit others. Samanattata
(Consistency) Acting consistently and fairly toward all. 3. There is a moderately
high positive correlation between the performance of village public health

volunteers and the performance effectiveness of public health volunteers at
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Tha Chang Sub-district Health Promoting Hospital, Mueang District, Chanthaburi
Province (R = 0.693).

Keywords: Sangahavatthu Dhamma; Public Health Volunteers; Sub-district
Health Promoting Hospitals
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Abstract

This research article has the following objectives: 1. to study the level
of political socialization of students, 2. to examine the relationship between
the principles of honesty (Sujato) and the political socialization of students, and
3. to propose the application of Buddhist principles to promote political
socialization among students at Wat Mahaphuttharam School, Mueang District,
Sisaket Province. The research methodology was a mixed-methods approach,
consisting of quantitative research and qualitative research. In the quantitative
research, data was collected from a sample of 208 individuals using the Taro
Yamane formula and a questionnaire. The data was analyzed using frequency,
percentage, mean, standard deviation, and Pearson’s correlation coefficient. In
the qualitative research, in-depth interviews were conducted with 10 key
informants, and the data was analyzed through content analysis.

The research findings revealed that: 1. The level of political socialization
of students at Wat Mahaphuttharam School, Mueang District, Sisaket Province,
showed that the overall level of the principles of honesty (Sujato) was at the
highest level. 2. The relationship between the principles of honesty (Sujato)
and political socialization was found to have a positive correlation at a low
level (R = .147), which was statistically significant at the 0.05 level, indicating a
moderately strong relationship, thus accepting the hypothesis. 3. The
application of Buddhist principles to promote political socialization among
students at Wat Mahaphuttharam School, Mueang District, Sisaket Province,
included: 1. Physical morality (Kaya Sucitta): Acting morally in terms of physical
actions. 2. Verbal morality (Vaci Sucitta): Speaking morally and truthfully.
3. Mental morality (Mano Sucitta): Thinking morally and maintaining a virtuous
mindset.

Keywords: Application; Political Socialization; Principles of Honesty
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Abstract

The objectives of this research article were: 1. To assess household food
security in Kanchanaburi Province. 2. To study household food security and the
management status of Huay Khayeng subdistrict community market. 3. To
develop a participatory community market to improve food security of
households in Huay Khayeng subdistrict community. Use quantitative research
methods, the sample consisted of 400 households using a multi-stage sampling
method and a simple random sampling method. use the questionnaire tool
together with qualitative research Key informants: 30 households. Data were
collected through in-depth individual interviews and focus group discussions.
In addition, use an inductive method to draw conclusions from research results.

The results of the research found that: 1. Economic data of households
with the most general employment occupations. Financial situation: have only
enough income to spend. Households were concermned about access to food.
2. Most households consume a variety of foods, group of traders with little
capital, not having enough income to cover expenses. Moreover, the
community market plays a role as a source of exchange for purchasing
consumer goods necessary for the household. The community market has a
working group responsible for management and commmunity capital factors can

be brought into community market management. Which the community
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organization council system serves to connect and coordinate cooperation
networks. 3. Community market development through activities: personnel
potential development, physical improvements to the community market,
developing products and services that are consistent with community identity,
development of participatory community market management mechanisms,
public relations through the media, and exhibiting community products linked
to cultural tourism. However, the success factor for community market
development is the cooperation of community leaders in the Huay Khayeng
subdistrict community organization council and Huay Khayeng subdistrict
administrative organization (SAO), and support from network partners.

Keywords: Community Market Management; Participation; Food Security;

Sustainably; Kanchanaburi
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Abstract

Buddhist Human Capital Management in the 2 1 st Century as treasury
management, materials management personnel to operate. Process
management and control for all possible efficiency. By integrating with a

threefold three main aspects of the sacrament is focused exclusively on the
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verbal and physical appearance. Aims Human Capital Management By
focusing on good behavior verbally and physically. The range includes
occupations with integrity does not cheat, crook, or corruption of the
administration, the concentration of human capital. Human capital
management aims to ensure the availability of good mental qualities. Good
mental fitness And good mental health This will be useful for improving the
quality and efficiency of work. Management and Human Capital Intelligence.
An executive human capital due to a policy or project funding or budget for
education in higher learning. The knowledgeable staff Understanding of the
technical information, including the various arts. By accessing the content
correctly and clearly. Should promote and develop into a training program.
In order to go out into the unknowable. Take out new things.

Keywords: Human Capital; Management; Buddhist
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Abstract

This article aims to study the role of political communication in
fostering understanding and encouraging public participation in democratic
systems. Political communication is a vital process that influences public
knowledge, understanding, and attitudes toward government actions and
policies. In the modern era, communication through mass media, social
media, and online platforms is swift and easily accessible, making political
communication a key tool in disseminating information and raising public
awareness of political engagement.

The article is divided into three main sections. The first section
explains the concept and importance of political communication as a tool for
providing accurate, transparent, and neutral information to the public, which
helps them understand policies and leadership decisions. It also analyzes how
political communication impacts public confidence in political systems and
governments. The second section discusses the mechanisms and forms of
effective political communication, such as the use of mass media and social
media to disseminate information, explain policies, and communicate with
the public. These methods help create accurate and clear understanding of
policies and government actions. The final section analyzes the relationship
between political communication and public participation in political
expression, such as voting and involvement in shaping public policy
directions. The article emphasizes that effective political communication
promotes transparency and trust in the political system and serves as a key
factor in encouraging public participation in democratic processes.
Keywords:  Political Communication; Public  Participation;  Political
Understanding
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Abstract

This article focuses on studying and analyzing the role of digital
technology in political participation in the modern era. Information and
Communication Technology has significantly transformed the way citizens
engage in politics. Access to political information, expressing opinions, and
participating in decision-making processes have become faster and more
extensive. Social media platforms such as Facebook, and Twitter have
become key channels enabling citizens to engage in political processes, such
as using hashtags for social movements or signing online petitions. Digital
technology also supports transparency and accountability in public
administration. Citizens can effectively monitor and critique government
activities. Moreover, digital platforms allow citizens to directly participate in
policymaking through online surveys and virtual meetings. However, these
advancements come with challenges. The spread of misinformation
undermines public trust, while disparities in access to technology limit
participation among different population groups. Additionally, restrictions on
freedom of expression in certain areas pose significant obstacles. To address
these issues, the article suggests promoting media and information literacy,
developing inclusive digital infrastructure, and creating an environment that
fosters constructive political discourse. In conclusion, the article highlights
that digital technology can effectively enhance democracy and citizen
engagement, provided that these challenges are adequately managed.
Developing sustainable strategies will enable digital political participation to
support the evolution of a transparent and equitable democratic society in
the long term.
Keywords: Political Participation; Digital Age; Information and Communication
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Abstract

This article analyzes the rights and freedoms of citizens in democratic
states based on the political philosophy of John Locke, an English philosopher
who laid the foundation for liberal democracy. Locke posited that natural
rights consist of life, liberty, and property, which are inviolable. Governments
are established through a social contract to protect these rights. Should a
government fail in this duty, citizens retain the right to alter or overthrow it.
The article highlights Locke’s contributions to the development of democratic
states, focusing on key principles such as the rule of law to prevent abuse of
power, the separation of powers to balance governance structures, and the
active participation of citizens in safeguarding and monitoring their rights and
freedoms. Furthermore, it examines challenges in contemporary democratic
contexts, such as the expansion of the concept of rights and freedoms to
include economic and social dimensions, including the right to privacy in the
digital age and addressing economic and social inequalities. The article
suggests that applying Locke's philosophy today requires attention to the role
of state institutions and governance mechanisms in a globalized world,
ensuring a balance between protecting individual freedoms and promoting
social equality. The analysis demonstrates that Locke’s ideas, while originating
in a historical context, remain relevant and crucial for modern democratic
development, particularly through reinterpretations suited to contemporary
societal changes.
Keywords: Rights and Freedoms; Democratic State; Political Philosophy;
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Abstract

This article analyzes the political philosophy of Thomas Hobbes,
focusing on the role of a strong state in maintaining social order and security.
Drawing from Leviathan, Hobbes argues that in the State of Nature, humans
have absolute freedom but lack safety and order. To avoid the "War of All
Against All," individuals must enter into a Social Contract, transferring their
power to the state, represented by the "Leviathan," as the ultimate sovereign
authority. The article explores the relationship between freedom and security,
highlighting that the partial surrender of individual liberty in exchange for
security is a fundamental basis for establishing a strong state. It also
reinterprets the concept of "Leviathan" in the contemporary context,
addressing modern challenges such as cyber threats, pandemic control, and
political unrest, demonstrating the flexibility and relevance of Hobbes' ideas
in the 21t century. However, the article critiques the extent of state power
in a strong state, focusing on the legitimacy of absolute power and the conflict
between state security and individual freedoms. It emphasizes that
constructing a strong state today requires mechanisms to safeguard individual
rights and clearly defined limits to the exercise of state power. In conclusion,
while Hobbes' ideas face criticism in certain areas, they remain relevant in
modern times, particularly in achieving a balance between security and
liberty, which are essential elements for the development of society and the
state in the contemporary world.

Keywords: Political Philosophy, Strong State, Social Contract
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wariy danalidinluaniizdenan “Wandae sanduin 1uade uasdu”
(Solitary, Poor, Nasty, Brutish, And Short) (Hobbes, 1651) gaudidasn n1sufile
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TuanzsssugAiian “asnsuvesnausonnau” (War of All Against All) &3
uywdudazausgluanmildesntesmueinasaiiat lwina19n “Tinluaning
s55uMARTAInTilaNUaD7 81ndwn Tnede wavdu” (Solitary, Poor, Nasty,
Brutish, and Short)

2. mvwidaudaliinannauselovidiusuazamnunds seudidedn A
TaudduannesssumAiinansssunAvesuyudiuarminauselovidiumn
(Self-Interest) Fsnauirlugnsazifindndvosdu (Hobbes, 1651) Nywdusazay
WYIBILUAIINSIUIAL DAIMDEY TEALATAILITUAS FenaliAnAumIAng?
(Fear) slonslaudvionisudadmindduanidu anunduduiadoddaiivinlo
uysdngreummavandsaudauds seudiaueiusiiyudariingua udvana
tulugarudesnmannusiunsdiui ddlioraussgléluanmeiiunanndung
@159 (Gauthier, 1986)

3. anwdndulumsaiisdyanuszanau (Social Contract) tileA LAY
Feusey Inda geud (Thomas Hobbes) 18431luan11gs35u914 (State of
Nature) sywdagluanunisalilifiesdnsuiosunadiunansiianansasnwmay
asunazanusiundld uywdusazaudeiesfismnaueuiiennuegseauazunies
uaUsslomivawuies AdnelmAnmudnuduazarummandwoiu el
fimsusziuauvasndoainnislauivienisazifiavesdu seudiFonanne
Fana1991 “aans1uvesnnAusen AL’ (War of All Against All) gaUdLd 91
whiudzdinanatazauaiunsalunisdadula usiileusimannguaneuas
$1unadInnany waatundugnldifi suasminavsyleniduda wazadede
ISeumilerddu dsmaliAnaumiaszuiaagnisutsduiuegnagunss any
sssurasadulusenmilifiunuazannulinga mnumiendasonisgnii
1o viensqadedinuagnindau 1uiadeindnduliuyudnsevindsni
sudulunmsadressuuiianunsaundesanulasndosiuduls (Gauthier, 1986)uay
Wourludgmiluannesssund uywdsmnassanduaine dyaUszannm (Social
Contract) Ing@azlas A Nu19dIukaguaua U1 RN 91U IUNA1INT 053
(Commonwealth) Lileviminfi3nuaruawiFeusesuazausiuadludsn

FyavsznauiifunsbusenlasalinslavesusdazyanaiasUfianiu
ngssLdeunisgimun LﬁaLLaﬂﬁ'ummﬂaamﬁSLLazﬁm%Gﬂguﬁugmﬁiﬁ%’umﬁﬂﬂi’]aq
IN3g gaudiSensundIunasiinndyaniaan “l@desiu” (Leviathan)
Faduiunuvessuraesulaeiilienautauen (Hobbes, 1651) uazsaudituin
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ag19.0nLa59 (Absolute Power) o19gimilouidunisaanawad nnvesUssyvy
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Tnsia soud (Thomas Hobbes) iufiausuuifnddnierfussiduuds
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aududhlunsiisgifisrunageanuuuidaiaia (Absolute Sovereignty) Lita3nwn
Auasuiseusesnazauiunsesdenn Inolnsda soud (Thomas Hobbes)
Iinaueuuan “@iesu” (Leviathan) lunanududdayuenan fie Leviathan
Fadudiuisusefiseudlidefisigiisunagaauaziunumadnlunisinm
mnuasuEsudesludsay “lades” nndevesdnivsvanalunseduAsluda
fmdammanazidudydnuaivessiunailionadunuld seudivisusessi
duiaTesuluudisgisinadaiada (Absolute Sovereignty) 7iAUT1AL
SugonveIlTzrruNIUdy g 1UTEvIAN (Social Contract) (Hobbes, 1651)
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Unases sevduesiipiudsinivlumsginmuiuneiiAnansssumnivesyud
Tuan1g5350717 (State of Nature) FaifiulufoanumnsziLaTaIATINYDS
nnAuseNnAL (War of All Against All) 3 sdnuwaiztauveuaidssulugius i
auwda laud d1u1agegn (Sovereignty) taiiesusieaiisunamiioynnauasodhns
1o 9 ludsau wielaunsadsfuldngmnewassnussdeuldesaivszdnsam
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iotlostumnudaudmiomsvimesinnass warnsBusensauiuvesssuivy
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mherendudsfeiarnauauseuiesludenyld (Hampton, 1986) Tuud
i idssudusunuvesandiussi (Collective Will) vosUsevu Sedugond
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(Skinner, 1996) LaiE51UYB4FRUALASUAINYDUTTIUIINNITTULOUVDIUTEUIBU
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sl mnalumedifia (Tuck, 2002)

2. $1un9gegavesigilienautenviderinneld soudiiuindiuiagega
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2111984aA035gATOUARUNITERNNY MY N15UsAUTEng Mg uazn1sadlnug
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yaravFoosAnsdu mnislifisunaiiieuin o1athlugmangsdsnnauazainm
Jungludeay (Hampton, 1986)
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unumandniigavesigiemadulinumanuasuuayemsiuadludanm S5ivthi
Unilosiinuagnindauresuszmay sufmstestussanauainisneluuas
auen fxFesaiesruunguineitauuariinisdaduldiiussansam el
UszanwuannsnsiiuTinldodnsiung sevdifuinnisingmnowagsnnalunis
HaduldngmneastisrdanumassiisuaranudaudsiiinansssurAves
uywe (Skinner, 1996) unumvessgdisuiaimsunlesdiauandennaiuniguen
WU M3UestUNIINTIUNR LagnsadiseasiuaIaAsYgiauaz e
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agUlid wnfAnvesdnila sevdinafussiduudwudydnval ados’
unmsifunnuddyueanissuqudsnaiieaiienuasuiouiesuazaiiy
fuadludaay I@&J%’gﬁvﬁmLL%QLﬁwﬁumﬂmiﬁuEJamJENinwumué’mmﬂﬂimmu
(Social Contract) iileuanfiumuuaenfouagansiuiiugiu souddlfiduinnsd
s1unagsgailiotautanenuiovnmelidudedndulunstdesiuaaiuneuay
armdaudsludsn uiuunAniazgnininslunivesnisaamouainiwuaz g
nalnn1snsaaeudu1n wiAsiaaliananud sateduidausvgivaznisides
Tnglavgluuiuniisgdosiuiiofuamiliawuazemdudoulugatiagtu uuidn
adssuvessevddadurasududdalumsiinsesiunumuesigiieiuns
duudafloadinmannaszrinnsiunsazanmludesdsyasulag

Fainnduastadiinvasdgiduudenuuuifnvesinga soud

winAnveslnida saud (Thomas Hobbes) lAgafuSsiduLTsuagdmuna
aean \dusingruddyuesuvgnisdledugalvl wiuuAadazdisadiseiu
dladgafuanusnduvesigitund duviunvesdenuiliseideou (State of
Nature) usifigninnsuazsiaonlusziuieiuamiurousssuvessiuanuy
\OnLa5a (Absolute Power) N1SWNSNUAITINAIUAIVOIUTEYIVY UazAUTALE
serinmsnuaruiuasesigiuaniasnmuesUssvru

1. ANNYDUSTINVDISIAUUULTALASY (Absolute Power) 8oUdiauain
snmvesssamsidunvudaafadeliizannsofnumauauisuosuasain
ffuadldeefiuszannm wudodinsuvsuend uianiensiidiunaguuiues
Wlganudandiluszuunisunases uazvowihaeiaesnimuessy egalsinny
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nslwerunassedrataadaignininginenailugnisunasosuvuimdanis
(Authoritarianism) (Hampton, 1986) wazUolalgidfy A AINNYTIUTITUVDS
srnauvuidaasaazegfinnuanunsnvesiglunisundesdnsuazamdasnde
yosUszanwu mnsglisunalunisiin Wy anfindvsdiuyananioldsiunaiiie
nadselovivewfi srunuuudaaiadaznarsidusesdodsyavues (Tuck
2002)

2. YBUWANITHNINUITInaUIvesUsErvulumnfnuasgeud S§lans
unsnuesTindiusivesssnvuiiountesmnuasuiFoudesuasnalsylovives
drusau egnalsfiony veuanisunsnuesiidulssdiuiigninndegnaniiseng
Tnsamzludsnuszasulneilianuddiuainmduyana Sy msnua
Joyaduyana N13ndnEEamlunisuaneen wensiiseaussvy 819839
aulinalauaziilugnisdediudy uiiiseudaruesin nsunsnugsiidu
Assndu wiluusunilagtu dseraudndadanmAeisuanuauna seninanis
WVSNLBILAENITLAISNENSLETAN

3. mataudaseninimsinumanusiunmessgivansiatnmuesserwy
unAnssiduudewesseudiadunnuunadudwanendn uidsdoradaudstu
e nwvesUszrwuluvansd 1w mstsduldnguunefidrdaeasnmlunis
AU NSNS HEAIDDN M%@ﬂﬁiﬁifé’mwLﬁaﬂﬂf"i’jumﬁwwﬂﬁiﬂﬂiﬂi’%’guwa (Berlin,
1969) uaztedmndluusziuil fo Sgervldunaiuveuivaluuiuves "ary
ffups" S?fqmaﬁﬂvLiJajﬂ155@iauaw%%guﬁugmﬂmﬂi%wu WU NSEN1TOBNNY MY
aniduvdenismunudeluuisussing wiiuudnvesseudaziausitnusiuag
misiiauddymiiedansdiuunna wiludiantagiu ndnnisuseysuleednv
arwddfunsnuaunasevinadesUssiull (Sen, 1999)

agUlidn deimnduazdedriavesssiiduudsnuuudavedniia soud
agvioufanuduteulunisaieisifanuaunaseritamsnuansiuaauay s
\sNAVBIET NN e auulnainsaefnvauasiFeudesluszesdy
uwin1sldgunadinaniluszezenienalugnisgadeanulindaandszvvy
unAndsaduunFeuddydmsunisaiessiiannsosnumanusuaddlagl
avillndvesnmuesssyvuludnudszysulasealn
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anuieafasvauiAndgiiduuiduuiundeausauadie

uAnssidiuudevedinga seud (Thomas Hobbes) usfgiinduluuiun
vosdanuluanissuil 17 widiasfianuieitesegedduuiunvesdenusuay
Tngianzlugafisgioandayfuauyivmell  wu aruiliiasuninisdes inge
ATugAY azAImE puansdaan nMsdanstulgrunaiisnduseserde
wAavesigiisadudaieyssfuamuiuadurnsidosufidesasnans
@3 AIMVIUTETITY LTU n15Inn1sTgmauliasusazinganisainienisides
Tuvsunvasanuliasuiazinganisainianisdios wu anudaudanielulszina
MsuUsuenMsgaunnsal wEensHeuSEUIR WARvesERUATIUNNTTINAUE
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grunaiomuauaniunsal wu madaduldnguuneiidune wienisiivun
ulsvieiiienuyarundeshilusy (0'Donnell, 1994) oeslsfiniy nisldgruraves
Selunsdidesriiiwouaiivnyan Wiolilfnaredunslésaiuiny
feehau mssgnmaanunsaianiduiiioruaunissying enatoudtymlu
srevdu uwidioslinstmuaeumedsiaauiiedestunisandedviiainmyes
Userwu Ssoud dnanis unumvssdglumaudloaumioudmaasvgia
wagawlivinouelivaeussdiu wiAdeindunidduanuviimedidnluga
Hagtiuegnan Tnslenganuimdeusmaasugiauasdany deiminlugaiml
wolauavauRwAIen tudny

goudunsfaesdnit Sgivihiilunsundesssvvunnau Tngliwaen
naulandumile niuuAedgiduudanldaunsodoutlatgmildinuulevs
fdsasuenuindion Wy msdaunSuuufnomi nsaslulassadeiugu
LAZNITWNAIUNTZUUATAAN1TAIAN (Stiglitz, 2002) Frogsiiuladn Ao unumues
Sluthaingmiasugialan Wy nsdasdlasinistemdeussnaudlésunanseny
MNAMEINNULarALeINaY viemsltiissulssinaiienseduiasegia wii
wmsmamarioguiewdunisunsnussnaasegia uifazioudsauiidy
vosdgiifunddlumsinuiaiiosnmuesdany fodu Semsadsaugaseaninenny
funaazmsiTNansIaS i mesUszvL MemslimnudAyiuanusiuases
$oifuvdn Feoradaudsiumnumenisludsnudszesulpefiuiudvdiainmues
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Ms¥nweLTuAILAENISIATTNEVS Mgy



254 2138 IWNSUIANTTUUAZNNTIANTS g@
U 8 aUUN 1 UNTIAN - NUAINUS 2568 1. 245-255.
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@3 messzrvu Wieliiganansoneuauesnudeinsvesdnldesied sy
wazlnzan v ALY

GENY
o U = 1Y o o v < Y ¢ v A £
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Abstract

This article aims to study and analyze the integration of Buddhist
principles into the development of political leadership within the Thai
context. It highlights the role of key principles such as the Ten Royal Virtues
(Dasa-Rajadhamma), the Four Bases of Social Solidarity (Sangahavatthu), and
the Four Paths of Accomplishment (Iddhipada), which can be applied to
cultivate moral and ethical leadership in Thai politics. The Ten Royal Virtues
provide a framework for leaders emphasizing justice, selflessness, and
perseverance. The Four Bases of Social Solidarity foster trust between leaders
and citizens through generosity, kind speech, and proper conduct, while the
Four Paths of Accomplishment enhance commitment and thorough planning
in political endeavors. The article also examines challenges in the Thai
political context, including political conflicts, public distrust of leaders, and
rapid socio-economic changes. It proposes that integrating Buddhist principles
not only elevates the ethical standards of leadership but also strengthens
stability and transparency in governance systems. The study finds that
applying Buddhist principles to leadership development yields significant
benefits, such as promoting public participation, fostering positive
relationships between leaders and citizens, and enhancing political stability.
The article concludes that Buddhist principles serve as a vital tool for
cultivating sustainable and transparent governance within the framework of
Thai politics.
Keywords: Buddhist Principles; Political Leadership; Integration; Thai Politics;
Ethics
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Abstract
This article presents the application of Buddhist methods in political
communication, focusing on integration through body, speech, and mind,

rooted in love, compassion, and tolerance for differing opinions. Effective
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political communication emphasizes sincerity (samma-vaca) and mindfulness
(satipatthana) to foster understanding in diverse societies. The article
highlights how Buddhist principles, such as the Four Brahmaviharas (loving-
kindness, compassion, sympathetic joy, and equanimity), can effectively
reduce societal conflicts and encourage cooperation among various groups. It
also discusses the role of Buddhist communication in the digital era, where
technology and social media significantly influence political opinions. Mindful
and responsible communication can counter misinformation and build trust
between governments and citizens. Moreover, Buddhist methods can be
applied in diplomatic negotiations to foster peace between nations and
resolve domestic conflicts by promoting constructive dialogue. Ultimately,
the article concludes that Buddhist methods of communication provide a
versatile tool for promoting transparency, harmony, and sustainability in
democratic societies.

Keywords: Buddhism; Communication; Politics; Kindness; Right Speech;
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Abstract

Sangha business administration: Sangha administration in modern
society is There is an issue that should be considered: conduct and
maintaining oneself appropriately according to one's status. By giving
importance to respecting senior monks according to the Buddhist Lent and
observing the monastic titles. In order to maintain the good practices of the
Sangha. Which has Buddhist principles that can be used to solve problems in
the administration of the Sangha's affairs in terms of government, namely,
Bhikkhu Aparihaniyadhamma, the seven principles that create unity. humble
conduct helping each other It can be a guideline for managing the Sangha's
affairs in terms of governance, namely 1. Regularly meeting together.
2. Meeting together in unison. When the meeting ended, they were ready to
quit together. and work together in unison to do the duties that the Sangha
must do. 3. Do not prescribe things that the Buddha has not prescribed. Do
not withdraw from what He has prescribed and then study in the precepts as
He has prescribed. 4. Those monks who are adults and preside over the
Sangha, respect those monks and obey His words. 5. Do not give in to the
desire that arises. 6. Delighted in living in the forest. 7. Determined to be with
friends of monks and novices who are virtuous. who has not yet come to the
abbot, please come May you live happily. Therefore, using Buddhist principles
to solve problems will help the Sangha administration be effective in this
modern society.
Keywords: Buddhist Teachings; Administration of The Monastic Community;
Modern Society
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Abstract

This article aims to analyze the application of Buddhist principles in
temple religious property management by examining problems and obstacles
in religious property management, as well as solutions and approaches to
improve management system efficiency. The study found that temple
religious property management faces several major issues: 1. outdated laws
unsuitable for current situations, 2. lack of secular knowledge requirements
for abbots and temple stewards, 3. ineffective control and monitoring
systems, 4. limitations requiring approval from relevant agencies for property
management, 5. unclear legal responsibilities, 6. complex ecclesiastical
administrative procedures, and 7. legal status issues of Buddhist monasteries.
The application of the Four Paths of Accomplishment (Iddhipada), consisting
of Chanda (aspiration), Viriya (perseverance), Citta (attention), and Vimamsa
(investigation), can enhance religious property management efficiency as
administrators will possess dedication, determination, attentiveness, and
wisdom in their operations. The article recommends improving the religious
property management system by modernizing laws, establishing appropriate
administrator qualifications, creating effective monitoring systems, reducing
unnecessary procedures, and addressing legal status issues of Buddhist
monasteries. These improvements aim to ensure efficient, transparent
religious property management that maximizes benefits for Buddhism.

Keywords: Religious Properties; Management; Four Paths of Accomplishment
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Abstract

This academic article aims to study the guidelines for monks'
healthcare according to the 2017 National Health Guidelines For Monks, which
serves as a framework and guideline for systematic monk healthcare
operations. This study focuses on analyzing the origins of monk healthcare,
which stems from the current health problems of monks who are increasingly
found to suffer from chronic non-communicable diseases. The study reveals
that the Buddhist concept of health aligns with the holistic definition of health
that encompasses physical, mental, social, and intellectual well-being. The
key principle in Buddhist monk healthcare is development according to the
four aspects of Bhavana (cultivation): Kaya-bhavana (physical development),
Sila-bhavana  (behavioral ~ development),  Citta-bhavana  (mental
development), and Pafya-bhavana (wisdom development), which are crucial
for sustainably elevating monks' quality of life and well-being. This article
presents approaches to applying the four aspects of Bhavana in monk
healthcare through concrete activities, such as creating health-conducive
environments, promoting appropriate health behaviors according to Buddhist
disciplines, developing mind and wisdom through dharma practice, as well as
establishing cooperation between the Sangha, communities, and relevant
organizations in providing holistic healthcare for monks.
Keyword: Health Care; Monks; Health Constitution; Bhavana 4
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Abstract

This article presents the integration of Buddhism with modern sciences
to create new knowledge and promote sustainable social development. It
emphasizes that Buddhist principles such as the Three Characteristics
(Tilakkhana), Dependent Origination (Paticcasamuppada), the Four Paths to
Accomplishment (Iddhipada), and the Kalama Sutta can be applied across
various fields, including science, psychology, organizational management, and
technology. The article highlights the relationship between Buddhism and
scientific thinking, focusing on observation, reasoning, and evidence-based
practice, along with the role of meditation and mindfulness in enhancing
mental health and life balance. Furthermore, the article illustrates how
Buddhism plays a crucial role in developing leadership and organizational
management by applying the Four Paths to Accomplishment and the Seven
Qualities of a Good Person (Sappurisa Dhamma) to cultivate ethical, moral,
and socially responsible leaders. The integration of technology, such as Al and
online platforms, in spreading Buddhist teachings and creating innovative
Buddhist education is also emphasized, expanding the accessibility of
Buddhism in the digital age. The study reveals that integrating Buddhism with
modern sciences can generate new knowledge that drives society towards
sustainability, fosters wisdom, and encourages personal development.
Buddhism not only serves as a guide for mental development but also acts
as a tool for addressing social issues and promoting harmony between worldly
knowledge and spiritual practice.
Keywords: Buddhism; Integration; Modern Sciences; Social Development;

Innovation
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