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Abstract

This research article aims to 1. assess the performance potential of
administrative court personnel, 2. examine the factors that enhance such
potential, and 3. propose a Buddhist-integrated framework to promote staff
capacity. A qualitative research design was employed, consisting of four main
steps: purposive selection of informants, data collection through in-depth
interviews, validation of recorded data, and content analysis. The 25 key
informants were grouped into seven categories, including high-level
administrators, judges, civil servants, contract personnel, and scholars
specializing in public law, administrative sciences, and Buddhist studies.

The findings revealed that 1. five key dimensions transparency,
accuracy, unity, quality standards, and teamwork serve as systemic
foundations for organizational legitimacy; 2. enhanced staff capacity depends
on knowledge, skills, and personal attributes, with particular emphasis on
moral integrity cultivated through organizational culture; and 3. integrating the
Threefold Training Sila (morality), Samadhi (concentration), and Panya
(wisdom) is vital for promoting ethical behavior, emotional regulation, and
reflective thinking. These qualities are essential for aligning with Digital HR and
E-Government strategies, especially in fostering transparency, accountability,
and moral reasoning within a digitized justice system.

Keywords: Threefold Training; Personnel Potential; Administrative Court
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Abstract

This research article aims to 1. examine the effectiveness of human
resource management (HRM) at the Office of the Administrative Court,
2. investigate the factors that enhance such effectiveness, and 3. Propose the
application of Bala Dhamma (Four Spiritual Powers) to promote HRM
efficiency within the organization. A qualitative research design was
employed, using in-depth interviews with 25 key informants divided into
seven groups: 7 senior administrative court executives, 6 administrative
officers, 6 organizational management practitioners, 6 operational staff
members, 2 human resource specialists, 2 Buddhist scholars, and 2 public
administration experts. The collected data were analyzed descriptively
through content analysis.

The findings reveal that effective HRM at the Office of the
Administrative Court requires transparent, competency-based recruitment
aligsned with ethical values; systematic knowledge management; continuous
legal revision; and comprehensive staff support. Key contributing factors
include repositioning the HR department as a strategic partner and fostering
visionary, participatory leadership. The application of Bala Dhamma viriya bala
(effort), panya bala (wisdom), anavajja bala (blamelessness), and sangaha bala
(solidarity) creates a balanced approach between administrative efficiency
and moral conduct. These principles foster a culture of perseverance, data-
driven decision-making, integrity, and teamwork, aligning with the strategic
directions of Digital HR and E- Government. Ultimately, integrating Buddhist
principles into HRM provides a framework for building a professional, ethical,
and adaptive civil service capable of sustaining organizational development
in the digital era.

Keywords: Bala Dhamma; Efficiency; Human Resource Management
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Abstract

This research article aims to 1. study the implementation of the
elderly allowance policy in Lamae Subdistrict Municipality, 2. examine the
problems and obstacles in its implementation, and 3. propose solutions to
improve its execution. The study employed a qualitative research approach
using in-depth interviews with 14 key informants and non-participant
observations of activities organized for the elderly by the municipality.

The findings revealed that the policy was implemented | accordance
with the Ministry of Interior’s 2023 regulations, providing a tiered monthly
allowance to Thai citizens aged 60 and over who have no income or
insufficient income. However, four main challenges were identified: budget
constraints, public and elderly misunderstandings, policy-level issues, and
personnel workload. The proposed solutions include increasing the allowance
in line with the rising cost of living, promoting employment opportunities for
early-stage elderly individuals (ages 60-69), enhancing public communication
channels, encouraging the formation of elderly support groups, and organizing
more community-based activities for senior citizens.

Keywords: Policy Implementation; Elderly Allowance; Public Policy
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Abstract

The objective of these research papers was 1. To study the level of
personnel development promotion, 2. To study the relationship between the
Threefold Training and the integration of Buddhist principles for promoting
personnel development, and 3. To resent the guidelines for applying Buddhist
principles tointegrate Buddhist principles for promoting personnel
development, Department of Air Force Logistics conducted by mixed-
methods. Data were collected from 186 samples, and conducting in-depth
interviews with 10 key informants.

The results showed that: 1. Overall, personnel development of the
Department of Air Force Logistics was at a high level. When considering each
aspect, it was at a high level in all aspects, ranked as follows: developing
personnel training and education system, preparing and developing training
curriculum, promoting and developing management system standards,
strengthening professional personnel and culture, and fifth, promoting the
potential of communities of practitioners, respectively. 2. The relationship
between the Threefold Training and the integration of Buddhist principles to
promote personnel development of the Department of Air Force Logistics
was found that the Threefold Training, by overall, had a positive relationship
with the integration of Buddhist principles to promote personnel
development of the Department of Air Force Logistics, with a moderate
relationship in all aspects, ranked in order of average values as follows:
wisdom, concentration, and morality, respectively. 3. Application of Buddhist
principles for the integration of Buddhist principles to promote personnel
development in the Department of Air Force Logistics is to apply the
Threefold Training: morality, concentration, and wisdom to daily life to

develop personnel in 5 areas: developing personnel training and education
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systems, preparing and developing training curricula, promoting and
developing management system standards, strengthening professional and
cultural personnel, and promoting the potential of communities of
practitioners.

Keywords: Application; Buddhadhamma; Personnel Development
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Abstract

This research aimed 1. To study the level of promoting life skills of
the elderly, 2. To study the relationship between Bavana 4 principle and life
skills of the elderly, and 3. To study and present the application of Buddhist
principles to promote life skills of the elderly at Mueang Mai Sub-District
Municipality, Amphawa District, Samut Songkhram Province, conducted by the
mixed-methods, collecting data from 168 samples of 168 and in-depth
interviewing 10 key informants.

The results were found that 1. The life skills of the elderly at Mueang
Mai Sub-District Municipality, Amphawa District, Samut Songkhram Province,
by overall, were at a high level. Each 3 aspects were at a high level, ranked
as follows: health care management skills, financial management skills, and
technology skills and at a moderate level in 1 aspect as follows: Problem-
solving skills, respectively. 2. The relationship between Bavana 4 principles
and life skills of the elderly at Mueang Mai Sub-District Municipality, Amphawa
District, Samut Songkhram Province was found that Bavana 4, by overall, had
positive relationship with the life skills of the elderly at Mueang Mai Sub-
District Municipality, Amphawa District, Samut Songkhram Province at a low
level. Considering each aspect, they were at a low level in all aspects, with
wisdom development coming second, physical development coming third,
morality development coming third, and mental development coming third,
respectively. 3. The application of Buddhist principles for promoting life skills
of the elderly at Mueang Mai Sub-District Municipality, Amphawa District,
Samut Songkhram Province consisted of applying the Bavana 4, namely,

physical, morality, mental, and wisdom meditations, to daily life, resulting in
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life skills for the elderly, namely technological skills, financial management
skills, healthcare management skills, social skills, and problem-solving skills.

Keywords: Application; Buddhadhamma; Life Skills
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Abstract

Objectives of this research were: 1. To examine the public welfare
contributions impacting the community, 2. To explore the processes involved
in conducting these public welfare activities, and 3. To present the role of
Phra Rajasirivatchararangsi (Chamnan Uttamapaffio) in community public
welfare. conducted by the qualitative research. Data were collected by
in- depth-interviewing 25 key informants, purposefully selected using
structured in-depth-interview script by mean of face-to-face personally
interview. Data were synthesized, summarized, and analyzed by descriptive
content interpretation.

The research findings revealed that: 1. Phra Rajasirivatchararangsi
(Chamnan Uttamapanfo) had played a significant role in supporting the
community through various forms of public welfare. His contributions
included providing scholarships to promote education, advocating for basic
rights, developing monastery grounds and public spaces for communal
benefit, supporting public welfare initiatives, preserving local cultural heritage,
and establishing rural learning centers. Moreover, he actively assisted disaster
victims both physically and emotionally and had organized charity kitchens
to aid the underprivileged. These efforts were deeply rooted in a sense of
compassion and public-mindedness. 2. Regarding the operational process, his
work followed the 4M'’s principles: enhancing human potential, effectively
managing resources and budgets, utilizing materials for community benefit,
and organizing activities in a systematic and stepwise manner. Additionally,
he adhered to the Four Social Virtues (Sanghavatthu 4), which emphasized
generosity, kind speech, conduct for the common good, and maintaining
equality. This integration of moral principles and effective management
fostered sustainable community welfares. 3. Furthermore, his role extended

beyond direct aid by fostering unity, spiritual and moral development, and
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promoting youth education and skill-building. He supported community
development through collaborative networks, addressed social challenges
and natural disasters, and established support groups to ensure long-term
sustainability. His efforts also focused on raising awareness about caring for
public spaces, restoring communal areas, and supporting environmental
conservation. In times of crisis, he provided swift assistance to those in need,
improving the quality of life, strengthening social bonds, and alleviating
suffering within the community.

Keywords: Role; Public Welfare; The Four Sangahavatth
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Abstract

Objectives of this research were: 1. To study the current situation,
2. To study the influencing factors, and 3. To present the development of the
management of religious places in monasteries to be cultural tourism
attractions in Ratchaburi Province, conducted by the mixed-methods. The
qualitative research, data were collected by interviewing 20 key informants
and quantitative research using a questionnaire to collect data from 365
monks in Ratchaburi Province. The data were analyzed by percentages,
means, and standard deviations, regression analysis, and then conducting
focus group discussions with 10 qualified participants. The descriptive content
interpretation was used to summarize the essay.

The research results were found that 1. The current situation of the
management of religious sites in monasteries to be cultural tourism
attractions in Ratchaburi Province were found that: 1. Strengths; monasteries
in Ratchaburi Province were managed by the abbots with systems and fire
insurance. 2. Weaknesses; lack of qualified personnel to take care of religious
places in monasteries. Financial insufficiency led to construction or renovation
problems. 3. Opportunities; agencies or communities participated in
management decision-making. 4. Obstacles; changing environment. 2. Factors
affecting the management of Religious places in monasteries as cultural
tourism destinations in Ratchaburi Province were found that the 4 M’s main
management factors and Sappaya 4 factors affected the development of the
management of religious places in monasteries as cultural tourism
destinations in Ratchaburi Province, by entering all predictor variables into

the equation, the R value was obtained=.627, and the R2 value was .792a.
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3. The presentation of the development of the management of religious
places in monasteries as cultural tourism destinations in Ratchaburi Province
was found that: 1. Maintenance; the monasteries had religious places
conservation project. 2. Protection; there were training activities to provide
knowledge and create personnel to help support the care of religious places.
3. Enhancing stability; disseminating knowledge about conservation to the
public. 4. Utilization; creating a model for the utilization of religious places in
monasteris as cultural tourism destinations.

Keywords: Development of Religious Site Management; Cultural Tourism

Attractions; Ratchaburi Province
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Abstract

Objectives of this research article were: 1. examine the current state
of political leadership, 2. To identify factors influencing the enhancement of
political leadership, and 3. To propose the application of Buddhist principles
for promoting the political leadership of municipality executives in Surat Thani
Province, conducted by the qualitative research employing in-depth
interviewing 27 key informants purposively selected and categorized into
seven groups. The collected data were analyzed by descriptive interpretation.

The findings revealed that, firstly, the political leadership of
municipality executives in Surat Thani remained structurally underdeveloped,
lacking long-term vision and strategic planning. Most administrative actions
tended to be reactive rather than proactive, driven more by political motives
or intuition than systematic data or analysis. Citizen participation mechanisms
were largely ceremonial, with limited openness, transparency, and
accountability. Patronage systems continued to influence resource allocation
and management at the local level. Secondly, the study was found that the
enhancement of political leadership was hindered by the lack of ideological
influence. The inability to consistently conveyed core values, insufficient
inspirational leadership, and limited intellectual stimulation within the
organization. Leaders also showed minimal recognition of individual
differences among personnel. Lastly, the application of Buddhist principles
namely Cakkhuma (visionary), Vituro (skillful in management), and
Nissayasampanno (possessing sound human relations) helped strengthen
leadership capacity by fostering long-term vision, effective administration, and
positive interpersonal relations. These qualities contributed to sustainable,
transparent, and citizen-responsive local governance.

Keywords: Application; Buddhist Principles; Political Leaders
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Abstract

Objectives of this research paper were: 1. To Study the level of
performance in promoting the operational competencies of abbots in Mueang
Ang Thong District, Ang Thong Province. 2. To examine the relationship
between management principles and Iddhipada 4 with the promotion of
operational competencies of abbots, and 3. To propose guidelines for
enhancing the operational competencies of abbots, conducted by the mixed-
methods using both questionnaire and in-depth-interview. The sample group
consisted of 165 monks in Mueang Ang Thong District, and key informants
were 8 monastic administrators in Ang Thong Province. The statistical
methods used included frequency, percentage, mean, standard deviation,
and Pearson correlation coefficient. Data from in-depth-interview were
analyzed by descriptive interpretation.

The findings were as follows: 1. The level of performance according
to management principles in promoting the operational competencies of
abbots, by overall, was high, and the overall operational competency of
abbots was also at high level. 2. The relationship between management
principles and the promotion of operational competencies showed that at
least one management principle had a positive relationship with promoting
the operational competencies of abbots, thus accepting the set hypothesis.
Similarly, Iddhipada 4 principle also had a positive relationship with the

promotion of operational competencies, accepting the set hypothesis. 3. The



g@ Journal of Buddhist Innovation and Management 109
Vol. 8 No. 3 May — June 2025 pp. 107-120.

guidelines for promoting the competencies of abbots included activities for
knowledge exchange, training to enhance management skills, developing
discipline and leadership, strengthening concentration, careful planning,
analytical thinking, and fostering responsibility to build cooperation and trust
within the community.

Keywords: Competency Development; Work Performance; Abbot
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Abstract

Objectives of this research papers were: 1. To study the performance
level of paramotor athletes in Thailand, 2. To study the relationship between
the principle of Iddhipada and the performance of paramotor athletes in
Thailand, and 3. To study the approach to integrating Iddhipada and the
performance of paramotor athletes in Thailand, conducted by the mixed-
methods. Data were collected from 228 samples analyzed by Pearson’s
correlation coefficient. Data from the qualitative research were collected by
in-depth-interviewing 10 key informants were in-depth-interviewed analyzed
by descriptive interpretration.

Findings were as follows: 1. The performance of paramotor athletes,
by overall, was at a high level . When considering each aspect, it is found that
3 aspects were at high levels, namely, Skill, followed by Motive and
Knowledge, and 2 aspects were at a moderate level, namely, Self-concept
and Trait, respectively. 2. The principles of Iddhipada, by overall, had a
moderate positive relationship with the performance of paramotor athletes
(R=.595**). When considering each aspect, it was found that the aspect of
diligence, having the will to fight, had a moderate positive relationship
(R=.554**), followed by the aspect of desire, having the will to love, had a
moderate positive relationship (R=.554**), the aspect of mind, paying
attention, had a slight positive relationship (R=.382**), and the aspect of
investigation, doing with wisdom, had a slight positive relationship (R=.381**),
respectively. 3. The integration of the principles of Iddhipada for increasing
the performance of paramotor athletes in Thailand was found that Iddhipada,
which were factors supporting the performance of paramotor athletes in

Thailand, consisted of: Chanda, passion, Viriya, diligence, determination, Citta,
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mindfulness, investigation, and Vimamsa, action with wisdom. The
performance of paramotor athletes in Thailand, which was a result of the
integration of Iddhipada, resulted in the performance of paramotor athletes
in Thailand, including motivation, personal characteristics, self-concept,
knowledge, and skills in playing paramotor sports.

Keywords: Integration; Iddhipadadhamma; Competency of Paramotor Athletes
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Abstract

The objectives of this research papers were: 1. To study the level of
performance, 2. To study the relationship between Iddhipada principle and
performance, and 3. To study the approach to apply the Buddhist principles
to promote performance of personnel of Thailand Post Co., Ltd, conducted
by the mixed methods, collected data by questionnaires from 324 samples
and conducted in-depth interviewing 10 key informants.

The results showed that 1. By overall, performance was at a high level,
ranked as follows: work with a focus on results, readiness for change, honesty,
love for the organization, and having a passion for service, respectively. 2. The
relationship between the four principles of Iddhipada and the performance
of the personnel of Thailand Post Company Limited were found that the four
principles Iddhipada, by overall, had a positive relationship with the
performance of the personnel of Thailand Post Company Limited at a
moderate level (R=.703**). When considering each aspect, it was found that
the aspect of love for work had a positive relationship at a moderate level
(R=.661**), followed by the aspect of investigation, working with wisdom, had
a positive relationship at a moderate level (R=.657*%), the aspect of diligence,
working hard, had a positive relationship at a moderate level (R=.646**), and
the aspect of mind, paying attention to work, had a positive relationship at a
moderate level (R=.645**), respectively. 3. The guidelines for applying
Buddhist principles to promote the performance of personnel of Thailand
Post Company Limited consist of the performance of Thailand Post Company
Limited, which is the result of applying the principles of Iddhipada 4, namely,
aspect of love for work, diligence, working hard, mind, paying attention to
work, and aspect of investigation, working with wisdom, to apply to work,

resulting in performance by making employees honest, having a heart for
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service, being committed to the organization, working with a focus on success,
and being ready for future changes.

Keywords: Application; Iddhipada 4; Performance Competency
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Abstract

Objectives of this research article were: 1. To study the historical
background of the Chak Phra, Buddha imasge lifting tradition at Koh Phangan
District, Surat Thani Province; 2. To examine the problems and obstacles in
preserving this tradition; and 3. To explore approaches to its conservation.
The study was conducted by the qualitative research methodology using
in-depth-interviews with 10 key informants, including monks and local
stakeholders. The data were analyzed using descriptive interpretation.

The results of the research were as follows: 1. The history of the Chak
Phra, Buddha image lifting, tradition at Koh Phangan District, Surat Thani Province
is @ Buddhist tradition held on the last day of the Buddhist Lent to worship the
Buddha and increase merit. There is a procession of beautifully decorated
reclining Buddha boats with Buddha images or Buddha statues, a procession of
dances, and music to accompany the ceremony, creating a joyful atmosphere.
Organizing the event helps build unity in the community and preserves cultural
heritage. 2. Problems and obstacles in the conservation of the Chak Phra tradition
found that there was a lack of skilled craftsmen and the transfer of skills, a lack
of budget and resources, a lack of support from the government, a lack of
interest from the new generation, and a lack of cooperation from the community.
In addition, there were obstacles in terms of training, knowledge dissemination,
and the inheritance of local wisdom. 3. Guidelines for the conservation of the
Chak Phra tradition on Koh Phangan in 3 main areas: 1. Buddhist art, including
the restoration of Buddha images and local art objects, the training of artisans,
and the promotion of cultural tourism, 2. Community participation, including
youth training and the creation of pride in the tradition, 3. The inheritance of
local wisdom, including the transfer of knowledge to the youth, the
construction of boats, and the dissemination of information via social media.

Keywords: Guidelines; Conservation; Chak Phra Tradition
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Abstract

Objectives of this research were: 1. To study the community context
related to funerals, 2. To study the causes, factors, conditions, and impacts
of funerals in terms of quality of life and the environment, 3. To study the
value and importance of Abhidhamma 7 chants and 4. to study the process
of organizing green funerals for community and environmental sustainability.
The research design was qualitative research using in-depth interviews with
key informants. Data was analyzed by descriptive content interpretation and
focus group discussions.

The results showed that 1. Funeral arrangements were alcohol-free,
gambling-free, and support frugal arrangements that were not large or
extravagant, but valuable. 2. Most funeral arrangements were still organized
according to consumerism, which had an impact on quality of life, the
environment, and the social context of the community. 3. Chanting of the
Abhidhamma 7, Metaphysics, scriptures in Pali language. and 4. The process
of organizing a green funeral for the sustainability of the community and the
environment in a new form by instilling that it is a good merit-making event.
Keywords: Green Funeral Management; Sustainable; Community and

Environmental
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Abstract

Objectives of this research article were: 1. To examine the level of
tourism promotion, 2. To explore the relationship between the principles of
Sappayadhamma and tourism promotion, and 3. To propose guidelines for
promoting Buddhist-oriented tourism in the Old Uthai City area, under the
administration of Uthai Kao Sub-District Administrative Organization, Nong
Chang District, Uthai Thani Province, conducted by the mixed research
methods. The quantitative research used questionnaires to collect data from
345 samples. The qualitative research collect data by in-depth interviewing
10 key informants, including monks and local stakeholders.

The findings revealed that: 1. The level of tourism promotion, by
overall, was at high level. Among each aspects, tourist attractions ranked
highest, followed by activities and facilities. General tourism management
covered attractions, activities, accessibility, amenities, and accommodation.
2. The relationship between Sappayadhamma and tourism promotion
showed a moderate positive correlation, by overall (R=.628**). When
examined by dimension, the highest correlation was with human potential,
followed by spatial potential, participation, and management, respectively.
3. The proposed guidelines for tourism promotion included ensuring suitable,
safe, and pleasant learning-oriented sites; organizing tourism promotion
activities; developing and supporting local personnel with a strong sense of
responsibility; preserving and promoting local lifestyles and cultural food
traditions; emphasizing organic agriculture; encouraging health-promoting
activities; protecting the environment; promoting sustainable livelihoods; and
fostering community participation.

Keywords: Tourism Promotion; Tourism Process; Buddhist Approach



176 2138 IWNSUIANTTUUAZNNTIANTS g@
U 8 avun 3 woennAw - Nguieu 2568 u. 174-184.

uniin

nsdaasunsviendienluynszdu liesdussduriosdiu sedvuivie
FEAUWIUIR faudlunumddglunisnsedunssuIunsHanuaznsidninens
Tufiudl lnetamznineinsviosiu WiAnussleniasanlusuuuuvesdud uins
uayHAnSe BeagensziunmEnuaivasaienie aduayunstduianves
Uszmnaulufind uavdaaunsadsendnuazaeldliniyusuenadsdu @und
guawel, 2563)

Jausssulnefisnguiiiiunsainwmsmaun dslignatenonaingugiulu
vaneguuuy lidresidumnuidie #8nssu wénAasssu Ny 35MATIN A1

=~ A& O Y ANa a | _aadda '
AADAIUVUUTITULUEUUTE LN "UQVN‘VilI@a’JUlI@Wﬁwamaﬁﬂsﬁﬁmmaﬂﬂuvl,mﬁlaﬂqﬁ

£% (%
v

an%s il naudLasuIausIIN NsensIiausssy (2559) tinanaliin Jausssuds
13 v o o w = a @ Y a vee & = o
ymidunalndrdglunswenlesaundnludeny iiiaanuidnduniafe?
fiarwandind wazdeaduluadeusiuiu dnvisdadunszuiumsddglunisugnila
Wiruafnazaudsfidenadesiunieludeay agrelsiniy Tausssuilavgais
wnwatin1sUsuldsulasiaunlunugrady weliaensuivaninwindeuuas
ANUFBULamdruinTueE1ewiaLiles Al TausTTULALINTInVRIYUTY
Faflunumdrdglunistundoun1sdnnisaumvisaiied lasangluguuuuves
N30 N NTIYUIUNLATUNITYTUINITRIAUTENOUNIITRIUGITN AaUILaY
WIaduRanssunsvieaigtegalussuuazdaiy

drinnudawmingiesill (2561) nandn dwmsudmingiivs1d n1svieaied
IS o w a | v (% b4 v
funumdrdgvnaasegna taglud we. 2562 Yriaanuisaasnssglaanaianis
vioufiedleisauvisdy 1,444.37 ruum Fuiiniuannl wea. 2561 Andudnsinis
Yeeiifear 3.36 dwalidwingivsitegludidun 16 vesgiinianiawmilely
Auseliannsiesiey Faduugiaumadiuviesiieddiimingiesil wuin
= vy o & 1 oA = o v o = o &
Tuwdlduiudusgresioiiios Inglul wa. 2562 d91uiuL8 uidous 1uvvay
799,814 A WNTUINNT W.A. 2561 mgdnsin1sasuwladiasas 1.99 srelaan

! d' 1 1 Y ! = a I I v

nsvisafierdlngunandneaiiedsilve aatduyasi 1,425.70 &1uum
Faagvioutannuioulunmseniieinislulssimenazdngnnvesdminlunig
5995UNTVIBUNY TN UTNFRAAT AN UIDTInLAL T UsTINVIDIDU

vYa o v A & A A ! [ [ (Y = [ N =2 ° [

H3deladeniuiguyulouniludmingiesiil Wunsdlfnwidmu
n15398luATIl L0 INAUNAINF1ITANUNAINNAIBVDINTNEINTAIUNIS
vionfendeimusssy Jeasviouliiiuiaifiiniiseuitevesyau widinssne



g@ Journal of Buddhist Innovation and Management 177
Vol. 8 No. 3 May — June 2025 pp. 174-184.

Aaudedunavdnanuyalvesyuvulilasgeaiuns guyuuwialdanununwag
fiauAmnelszifmans Snvisdadidnenmlunsimulinluuvawisaiesniiay
YraulanazienundaulunissessutnviaaienlaiivainIulusuies

T UILEIANTIY

1. ilefnwisgdumsduaiumsvioniendeuniglnvesesdnisuing
g uagvieinn S1LNenUeInIl Jmingyisiil

2. WlednwanuduiudszrinvdndUineysssufiunmsdaaiunisyionilen
idleamglnvesesAnmsuImsdiumuagyieint sunenueas fmingvivsil

3. Wlolausumansdaaiunmsieafisniionnglnmuuuritnnses
BIANTTUTITAIUAUAYIBLAN B1neavuedaN Jamingviusiil

A5ATUNTIY
1. 3ULUUYRINTIY
Hunmaideuuunands amsifedeliing waemsidodmmnm
2. Uszvns ngudiegne wasdlvideyadAsy
2.1 Ysewng laun Yseunserdeedludiuagiisint dunevues
219 Jmingiiesndl 9uau 2,464 au (Erinausiuagiieni, 2566)
2.2 fAdeimunvuangudieens Tdgnsves Yamane (1973) laaun
79819 17U 345 AU
2.3 flvdoyadidy 9uIu 10 JUnIenau §ITuiaenlditn1sianzas
fndennduiagnefifiaudenmyuasusvaumsnt seiliiielifoyadldsuiian
UiPeile Uasnainond (Values Free) uavanunsnavvioudsaniunisaladdldasis
asufuideidonuuuinzasandunuvesimssnand THun naudl 1 fnsnand
Adufdevgiuigussamaumand S1uiu 2 au nguil 2 grssqandidu
ABeamqiumaun s 2 5U nquil 3 fnssnandiidufidorngduiinly

o

e

fiudl $1uau 3 gUnTeru nquil 4 fnsseandfduddenyluguslssrsuly
fiufl $1u7u 3 Au Tnduiiegiateun $1uau 10 JUnvenu
3. 130l ilunside
3.1 MAeTFIn Iuuuaauay whaeendu 3 neu

3.1.1 wuuaeununenfiudeyamilivesinauluuaeuaiy

D



178 2138 IWNSUIANTTUUAZNNTIANTS g@
U 8 avun 3 woennAw - Nguieu 2568 u. 174-184.

3.1.2 LmuaaumuLﬁmﬁumadua’%mmsviauﬁmLﬁaqmﬁaﬂw
AL NS dndUuieesssy vueds Asiavie defimungiy mmmaﬂa
anmwIndenfivanzanuiednsinueanases 7 fu LL’ﬁuﬂiuU’J‘Uﬂ’]i‘Vl@\iW]EJ’J
Toomgou 4 ¢ Tdud 1. Frudnoamvesau 2. dudneniweesiiuil 3. duns
IAn1T 4) Auildusin 9w 20 Jern
3.1.3 wuuasunuUaneda (Open Ended Question) iy
mutadeidsmasonsduaiunmsvesiisuilioaiglnauuuritnnsnamdnsssu
3.2 mAATednann Waunwaiidadnuuuilasatis Faadrennn
wuAa Nl wazaAdeRiAedes naenfmdnymssssuiithanysannisel wazii
Sadamaslunue1nsdiuinm wadidenvg uazthanusugud Wenfeuudn
Jahluifiunsdunival
4. MaiuTIvsiutoya
4.1 MFIeTIUTI nudeyaainuuuaauay §1uIU 345 a il
4.1.1 vaniedoaNH BIUILNTUNANTIFAEnTUMI TN
AN IPNAERT WIS BUMINAINTUSIVINGNEY LileveALaYATIZlY
mMaiuTusdayanUszavuludiuagiisinn sunenusme Jaringviestd
4.1.2 dhwuugauaaiudeyannquiieg1ediuiy 345 4n
M339AULALlASULUUABUAUNAUNIATU 100%
1.1.3 1hdeyaildluinmeisnelsunsuidonsdsnumans
4.2 N339edsnann tivdeyasnglideyadidgy S1uu 10 3U
vioau §iTeinneidoyannuuuduntvallaisnisded 1. nendssuagiuiin
Hudeannu 2. uunuazFsuBssanslssduiifondosiuinguszasrniside
33w bidunivalves ideyadAsy (Key Informant) lagldinadinnig
Ansigiiiom (Content Analysis) 4 dunszideyauazinauslugUuuuanues
5. m3Aaszvideya wazadanldlun1sinzideya
5.1 NM9378 89U AAsenivayalBanssaun azadiieuuiy
yendulsyavsanduiudueiiosdu delusunsudniaguneadia
5.2 MAITUFAUNIN An¥1n1AaUINA8ITNTFUN Yl TENLAT
anduaseinuingusyan



g@ Journal of Buddhist Innovation and Management 179
Vol. 8 No. 3 May — June 2025 pp. 174-184.

NNy
1. szRunsduasunsvisafisnfioniglnvesesdnisuimsdiusdiva

9N gnenueIRe 3w ingiiesid wudn lnesiueylussduinn (X=3.75,
$.0.=00.19) WeRinsanidusedu nuin sufudsisgels (Attraction) fAuade
g9an ogfluseiunnn (X=3.98, 5.D.=0.26) sosawsuAanssal (Activities) fiAade
ogluszduin (X=3.72, 5.0.=0.29) uazA1ud81u28ANALAIN (Amenities)
ﬁﬁ%aﬁaﬁﬂqm aglusgauin (X=3.63, S.D.=0.36) nssansvieailen Usenaudae
Asiifenala Aanssy madhisaniudl Asdrusauazen uasfistnluiuings
vioufisailoauinglnmuuuiidnms vesesdnsudmsdruiuagiiowii s1new
usaa1y Ymingvivsnil flideyaddnylinaniwssiduiuiaulafiiAsitesty
msfnwluasil Feseandeadelud

1.1 Asfsqalunisvieaiiedd fganusinliiduuna wisaiioddy
Usznaumiglsgifmansanuluuivendeuni sudiauvivetesesssuaiy
Hunuagmnuiiunveadionnn fanssssmdaiisenuimeladuinveaiien
I¢f fie msfifanazyuruiianuduuds auluygawuldidnniidmsnlunsiamn
sUsuumsinianssunsvieniisndmiuindseigeiadindaay

1.2 Ansmilumsvieafisvesdioningln mslimnuiiulsyiimand
anuduinveadennt uudiauvesersesssumuduiuazanuiiunvenios
A1 Meviend sndeiding weliAadndrdnlu nsddiuswlunsoudny
NINGINTEIIIVALAT AN

1.3 madhfsaanuiivieadien fitheusnmesienisiiunis uaz
anuiifinarlunislinrng veaflenegnsdaian uasiivsnesaluiiufidesinisuds
Usranuan aglasumsuszanunuuazaualun1siung

1.4 Aed1ursAnuazmInanufivieafisafinnsuinnsdssiuisniy
avaan anuaende msasimnudlaungusenougsiefiiinanserasioduinde
M9555A wagnslimnuiuitnvieadiedlumsufifnuvasiesiieon mheau
f3uiiaveuinistmun wnufazimunnsvisndioalidaau

1.5 findmiuiinvieaielsmifiin sufeiuemnsliuinng wasgili
finluuinalndidsswazegluyamy azmnauighilnaananuivieaionilosgiv

2. prwidiussevinamdnduegsssuiumsdaaiumviondiedenis

InyasasAn1susmsdiudiuagioini gnenue1e Janingvies il wuin van
dUerssau Tnenwsan funmsduaiunisviesiivndiouinglnvesesdnisuims



180 2138 IWNSUIANTTUUAZNNTIANTS g@
U 8 avun 3 woennAw - Nguieu 2568 u. 174-184.

duA1UagYiEn 91LNonueae Jamingiesnd dauduiusisuanluseau
U1unan (R=.628"*) farsaundusiesunuii sudneninvesaudanuduiusias
vangsgelussdutunas (R=.624*) 0500 Fudnenmvesiuil fenudiniug
Wauantusgauliunas (R=.424*) aruddiusiy danuduiusidauiniuseedu
U1unane (R=.557*) uazaun139nn1s danuduiusluidauinsegauliunans
(R=.316")

3. WuImenisdaaiunsvieniisuilonnng lnamuuiidwnsvesesdnis
UImsduduagiioiin snevueiats Smingiiesill Tasnmsan ldenndu
aglusgAvin (X=3.70, S.D.=0.24) dlefiansandusiediu wuin sruddiusay
fiddvgean ogluseduann (X=3.83, 5.0.=0.36) 89a31 FuANBAINTBIAL
fidnedvegluseiuann (X=3.77, 5.0.20.26) Fumsinnis Jredeeglusydu
11n (X=3.77, S.D.=0.26) LarAUR NN NYD IR ﬁmmﬁwﬁ"wqm ﬁﬁ%a%ayﬂu
seauUIunas (X=3.44, S.0.=0.31) mﬁmswﬁsﬁa;ﬂaﬁﬂimazL'Samialﬂ‘f: 1. AU
anufiungay fusenouludae fiuflazen uasainaminzan Usiaanuaniy
yades fimnaaensds wariusudmnzuinsvieaiieauaziSeus 2. suanudil
mazmINiazUasndy fiusznoulse dnmsUssanusuyuszana fmsiaunogs
Buszuu Nasalumsiaunegisdeiios uazsesiuianssuvesyuvuliiduegned
3. frunslinwianmivnzan fvszneuluse yuvulszauuvamaiiod gua
atuayulitiennd uazldnwiigniw alemalvigususaniunaun uazdnfa
nssdaasumsviendien anduneldunumsiauisssenuvanzanduogied
4. fruypeadienud Asznouludie Snstwumatvayuyeainsluiuil dousy
28198 U U aﬂ’uauuﬁuﬁ aua nsgntinfanseniiisudifey uaveysnyduaiy
uagiaL 5. duemsfiinzan AUszneulusie IaTInguvudsinuiamusssy
o3 Wunasemisluviesiu wiunwnsasady salafunndie wazsesdu
Aanssuvieaion 6. duiiniweinsgauauysal Avszneuludie eaniauigns
duaduguainnie quamin dnmsquasnuiduinden Woulestusssuwid as
fufumeny 7. FuddTounfmnzausuyana Musznevlusae In1sseefu
Aanssu daafudusndnguay wWuauvainvats ai1snisiidusan wasdumy
Ussinelveayuuy



g@ Journal of Buddhist Innovation and Management 181
Vol. 8 No. 3 May — June 2025 pp. 174-184.

2AUTIIHANITIY

1. szfumsduaiunisvieadion wuineglusziuann Wefinrsadusie
sy sudsiagels eglusziuunn sesamnduianssy Mudsdiuisanuazain
Tnganminlunmsdnnsvieadieaszneuse dwirsgala Aanssu nsdhfsaniud
Asgnnearuazmn wasfiinluiiuiinseadien A9AARDINUUITBVDIVTINS
Fuiinn (2565) nan153denudn anmigmiguassawazaindnualnisvieuiion
Feiaussaunieawie wui1 mssesiudnveaiisdliiifioswe anmideulnsuves
anuil dsdr1ursanuazainliifeame emisuazdudiisivunelulfuinsgu
Huafivn9emn1A PIANTUSEPIENITUS VIAN1TUTEAUUTENINNUILUNIATT
fulenuuiiieiumsvisaiielunsfauinisiesiioileaudai

2. anuduiudszriandndUunegsssuiunsdaaiunisvieniion msa
fimnudusiudidsuanlusefutiunans (R=.628*) iflefiarsundusiosiu wuin
Frudnenineasau feuduiusidsuingean 10909 Audnennosiui
AUITEIUTIN UaTAIUNITIANIT MUY H0AREBITUNUITEVDINTEATASANETS
(UuUNTy 1R3YeNE) wavAMe (2564) Nan1TITeNUd1 NsUssynaldvanduiiey 4
iiodaaTunsvisaiiondmsgnmsaauniialyesissu (fnaasy) sunoiilos
Fmiagiie lunmsysannmsndnsssuthifufanssumavieadisn iesnszfunann
agumeninvesunaaieniisazinlavoninonden msussgndlindnssay
7 4 Usensll dewalvinisvieadendemsewnsmanivesinlyossauiamnin
seudu lalissudluffvesaonuiiuazusnsvindy wndauasuaienmamiain
3@mﬁmLLd;§uwL%ulﬁasmﬁﬂ%ﬁﬂﬁw UAZADAAADINUIUITVDY LAZEDAARDY
AuuiIdevesiailsd Juziasylay (2564) Nan15398WUI1 N1THEIUTINTDY
Uszaulunmsiamnnisdanisnisvieaiien Usneudienssuiunisddey lawn
N3NNI NSALTUIIY NSARMULaEUTHEUNG AReAIUNTTSY
waUsrleviannisvieaiien Jelinadenisiaunssuunisdanisnisvienden
Toosulusziudosay 37 uennil mahwdnevimiesssy 7 Yszmaanldlunis
UImsdanisyuvwieaiien Sudussduszneudiinasie mimuinisdnnisnis
vieudienlunnsiuegdived iy nefishsdwaluseiudosas 78 Jsaonndadly
awdusiuslunsinnisvieadisanuvdnsssudiusegnaly Fafdrusmmesiiui

3. WAINsduasINieaien anuiangay Uasady Susumnzun
mMsviesiisuazFoui dnfanssuduaiunisvieniion inmsiaunatuayuyaains
Tuitudl assminfenseminfidud iy uareusnvdnaiunasiam 3883nuwy



182 2138 IWNSUIANTTUUAZNNTIANTS &
U 8 avun 3 woennAw - Nguieu 2568 u. 174-184. '

deinuiausssueis wWunwasuasade dianssuduasuguainnie auasn
Awanaey duaSUFUNTNYNYL A5NIRAIUTW FonPdoIUNITE VRIS YIS
Q3NdATUN (2562) nan15IdenUI1 JULUUNTIANITNSTiBuE T TRIusTTHYDS

[

Frfanszunsaiogsen Ussnaudeasdusenoundniie 7 fu flfunisiamiuas
duasuniavionfiendidefunasiannin maduiunulusdasdiazdieling
vioaflsndainmsssuvesimianszunsaiogsenivlnogedsdunazanunsnisge
tnvieaiidldegrefiuszansam dsaenndasludunisdanisvioniioasunst

drusineeuy NMsUszanduiiug nsduasuviosdududiu

29AAIINFIINATTITY

anuil NIAUN s ypains | Tewns | dndwenns Wazay
wanzan | azadndaeady | Hoansii fewd | dwdew | msviewdisn | duyeea

N1389LE3UNTYIB AN ATBUAP INANLUIIDNNSTVDS
29ANTITUIMITAIUATUARNTELAN BNDNUDIRTN

Y] -7} o/ =
mwmqmlﬁ'm
v £ } = 1
FAUANEATNVDIAY fusidausu
AUANBATNYDINUN AIUNSINNT

AN 1 83AANFIINATTITY

i ) a ' A vy v % o & A
nsnazdasunsieselladudesuseneulumedaduadiuyanaluiiug
la719gduldn AnenIsUNIT @01UAIMYBIYAAINT AIINTAIINAIUITONAS
Uszaumsalvasuszasuluguruiiazduasunisvieniisrluiiuilaiduegsinas



g@ Journal of Buddhist Innovation and Management 183
Vol. 8 No. 3 May — June 2025 pp. 174-184.

1 '
a

Padadnusng 9 ivsznaulude aaufidenuminsdviunsvendies Sfufing
vioafisrluusazuszian aunsadumeiaauiildazain daulasasy Stae
vonns finsdeans fnwildiduaina wazaamduideusuidnrieaiion
yaannsluiiudl Jsewrsu fnfledluiuiidenuiaruannsolumsnousuuas
Foldifuegned f¥wems warifudilunisdousudiunisusnisemisuay
insosmlufiufiegnafioane wavwnzay fnsnennsnsvieaiionfiiiome

RIGIGINE

darauauuziBauleuny

1. vigauilA eatesdunisvisaiisrarsdulevislunisdsaiunisg
AIUNTHALINTNGINTVOUT DAY INANULUIITNNS

2. mhgnuiligdesiunisveaiisimsiiuleviglimissauluify
Aamumsvhanuieriumsdaiaiumsvieaiisveasionnig lnaunitiys

3. mhonuiiiedestumseaiienmsiiulsuglumsliszmvuiidnsm
TunsEunenusANTaUTeRAG INAULLIITNNS

Jarauauuzigufunnis

1. fiRendesmsasiuiiiiodsaauAniiurosgusy waednfutoyaly
nnffvestury ntuihdayama i uninseiuardaased deliaiuns
dasumsvieaiinldedsiivssansnmuazseliles

2. mstininnsuasd i igidenafiannsayanouaznszduliyum
nsyninfigawiuveinues uaziludnisiaunasdesenliiinUselevd laiinae
Gulud13aTin Saussau videlegend

3. AUATINTUAIUTINTVDIYUYY UATNIALAS DU AIENITATINATEUY
mnusuilelunsinnsviesiiodyuey Samssnidvu

Forsuauuzdmiumsisensoly

1. MmyIpwazimunuinnsslunsdnnsminensiausssiannslaens
fidusnesin PruLazesdnsUnAsesduvinsiy

2. MBIl FTRMsLUUTduseairsiuluUTesNL TAs 55T
wnslud1use 9 snasundsauduudvesgurulududiay LAsugia
NINGINTEITUNR UavAwIndon

3. maidunuuiidusmvesunilunisquaiausssulsemdvissiuved
YUY



184 2138 IWNSUIANTTUUAZNNTIANTS g@
U 8 avun 3 woennAw - Nguieu 2568 u. 174-184.

1ANE1591989

NINALATUIMUSTIN NIENTITMUSTIN. (2559). Twiusssu 30T Inuazgidlya).
N3N USEn sedadnisiiud (1977) 1.

viadd JoziaTayan. (2564). yUkvUnIsHALINITTANISNISYDUTE U UT
iswgN amAwluTandnaiva) (nuinususvyinud Undin a19139
STUTEMAUMERS). NITUATASBYSYN: WIS EUYNPINAINTAUTYING 1.

Sayaping QiR (2562). 1ms35n159nn1MIsviaeueiausssuressinin
WszuATATEYSE) (Auiinususvgnulinga awivsgusemaumans.
WITUATATOYFYN: UM TNIRLUMPRIAINTUTIVINAL.

WITAFASNNENST (WunTy 1a3aems) uazane. (2564). MsUszendlinanduliey 4
\Wioladuaiamsisafisndmsennsmauivesinlyesissy (fnaas)
dunaies Jwingiie. 275975 495 aUAUSYIIAL, 6(2), 517-538.

qnSdns Fuiian. (2565). uuan N THRLININANYaIN T uT s UT TG TIY
Mamdeuvuesdu (gufdnusnmsmansnuitudin avimnnsiau
damx). NITUATATBYTYN: UMNINIRUUMNINIAINTUIIVIN IR

dinaudwmingiesi. (2561). unuimwITIningvies i (w.A. 2561-2565)
(atunun). gyiesnil: &riinnudmingiivsil.

drdnausuagiieini. (2566). Teyavseyinsgerdeeglusivagrien Usza1d
2566. gitesil: driinausuagvieiin.

qud quandl. (2563). glanIsUfvRan duasunisviaaiien. aga: dinnudda
2aAN1TUSMsEUUar i Jaminana.

Yamane, T. (1973). Statistics: An introductory analysis (3rd ed.). New York:

Harper and Row.



g@ Journal of Buddhist Innovation and Management 185
Vol. 8 No. 3 May — June 2025 pp. 185-198.

NNITNAILIANTIAULNITUTNITUATUNENBNTUIMTTTUYDIEUTNNS

wAuaaaaEunA? 91nad1gnni Jmdaunusiil’
ADMINISTRATIVE COMPETENCY DEVELOPMENT ACCORDING
TO IDDHIPADA-DHAMMA OF LAM SAM KAEW CITY MUNICIPALITY,
LAM LOOKKA DISTRICT OF PATHUM THANI PROVINCE

WIZITYEG NUALLS, SAQAl wtusl, afigyay Ansyann

Phra Worachet Kantawiro, Thitiwut Manmee, Apinya Chatchofa
UININYIFEUNIPHIAINTUTIVINGIRY
Mahachulalongkornrajavidyalaya University

Corresponding Author E-mail: worachaet504013@gmail.com

1%

UNANED
UnANIITE Ui TngUTEasd 1. AnwseduaussausnIsusnIsvouIms

9
¥

WMALIAIDIEEIUIAT 2. ANYIAINAURUSSENINIVENINTUINNGTTUAURNTTOUL
N1FUIMTVBINUTMINAUIALIBIEIAIURAT 3. ANWILUININITAMUIANTTOUY
NSUTMINMUVANBNSUMNGTINVRIFUIMIIMAU AL Tagn1533813
Uunanfiusiusindeyaainnquiiegndiuiu 210 au nsiiaszideyalagld
Al Arfesar Anade dudsuuinigiu waensiasedulsedns
anduiusieiSvenfissdunisidednuaindunsfneiniaauiusieisnig
dunwaldiedn nglviveyadAg 91uIu 10 JUnToau

HANTTITENUI 1. aNTIOULMIUTINTVOIEUTINT Inannsanegluseduiin
defsandunedonuii eglussduinnilaand elned ssddudsi duan
annsalunadudih dunsdudirlunsdsuuvas dunisindsnagnsuas
FIUAIUAINITOLUNITWAIUIAY ATUEIAU 2. NENBNTUINGITU LAgAINT I
1ANUFUTUSIZIUINAUANTIAUENITUSMINTNUYBIEUTMIIMAUIALTBIE1A1LAT
Tuszdulunans WieRasadusemunuin wdndfan Saanuduiusidaun
aglusgaAuliunas ndndsue IanuduiusseauUiunas nandnng Ianuduius
SEAUUIUNAN LagWandung JANUFURUGTEAUUIUNGNE MUAIAU 3. WUISAIS
WALALTIOULNITUIINS WU Msihwanavzumsssy nldlunisdaasuguims

"Received April 25, 2025; Revised May 16, 2025; Accepted May 28, 2025



186 2138 IWNSUIANTTUUAZNNTIANTS g@
U 8 avun 3 woenAw - Nguieu 2568 U. 185-198.

Tun1sufuiau Ae dung anunels uldluusunvesniswmuiamuisavinla
Tnefitlmanefidaau ndnises Anuiies e finudAgguInlunisyinaugn
Usziam nsanizaztaglnaueng 4 dusagarliliegediuszdnsaim ndndnee
Anuelald Ae AnruaLnau LLawmmsﬁmmjmLaummumﬁﬂgummmamu
FTNdeyan1su U 3@ ANUTeUABY AB NTIATIEINANISANLTEUILY
ileszyilym

AdIALY: N1INRAILY; BNSUIMETIY; ANTIOULNITUTINS

Abstract

The objectives of this research paper were: 1. To study the level of
administrative  competence of Lam Sam Kaew City Municipality
Administrators, 2. To study the relationship between Iddhipadadhamma and
the administrative capacity of the Lam Sam Kaew City Municipality
Administrators, and 3. To study the guidelines for developing administrative
capacity according to Iddhipadadhamma of the Lam Sam Kaew City
Municipality Administrators, conducted by the quantitative research,
collected data from a samples of 210 people. Data were analyzed by using
frequency, percentage, mean, standard deviation, and correlation coefficient
analysis using Pearson’s method. The qualitative research collected data from
10 key informants by in-depth interview.

Findings were as follows: 1. The administrative competence of the
administrators, by overall, was at a high level. When analyzed by individual
aspects, all were rated at the highest level, ranked in the following order:
leadership ability, leadership in change management, strategic thinking, and
human development ability. 2. The principles of Iddhipadadhamma exhibited
a moderate positive correlation with the administrators” competence. When
considered individually, Vimamsa, investigation, showed the highest positive
correlation, followed by Viriya, perseverance, Citta, attention and Chanda,
aspiratin, all of which demonstrated moderate positive correlations,
respectively. 3. The Guidelines for developing administrative competence
suggested that the application of Iddhipadadhamma could enhance

Administrators’ effectiveness. Chanda, aspiration and willingness, should be
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promoted through clear ¢oals and focused development. Viriya,
perseverance, was essential for achieving efficient work outcomes. Citta,
attention, involved establishing clear criteria and performance standards,
while Vimamsa, investigation, emphasized systematic analysis and problem-
solving to address challenges effectively.

Keywords: Development; Iddhipadadhamma; Administrative Competence
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Abstract

Objectives of this research article were: 1. To study the level of
performance competency among personnel of Khlong Luang Town
Municipality, 2. To examine the relationship between Buddhist principles and
personnel performance competency, and 3. To propose guidelines for
applying Buddhist principles to enhance the performance competency of
personnel of Khlong Luang Town Municipality, conducted by the mixed
methods. The quantitative data were collected from 222 samples,
determined using Taro Yamane’s (1973) formula. Data were analyzed using
frequency, percentage, mean, and standard deviation. The quantitative
research, data were collected with questionnaires consisting of four parts:
1. demographic information, 2. Baladhamma, Buddhist strength principles,
3. performance competency, and 4. problems, obstacles, and
recommendations. For the qualitative research, data were collected from 10
key informants purposefully selected. In-depth interviews were conducted,
and the data were analyzed using descriptive interpretation. Inferential
statistics, including Pearson’s correlation coefficient, were analyzed using
statistical software. The qualitative findings were synthesized according to the
research objectives.

Findings were as follows 1. The overall level of personnel
performance competency was at the highest level. 2. The relationship
between Buddhist principles and personnel performance competency
showed that the overall practice of Baladhamma had a very strong positive
correlation with the performance competency of personnel of Khlong Luang

Town Municipality and 3. The guidelines for the development of operational
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competence were found that in terms of intelligence, physical education, the
ability to analyze environmental situations related to work. Physical
education was to have a firm mind, patience, intentionally doing the work of
a person with a stable mind and commit to the goal. To verify the person
who was responsible for the work done. In the field of health; paying attention
to the welfare and well-being of personnel, the people who care and take
full care of them thoroughly.

Keywords: Promote; Bala-Dhamma; Performance
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Abstract

Objectives of this research article were: 1. To study the level of care
for sick monks by the Sangha administrative monks at Mueang District,
Chonburi Province, 2. To study the factors affecting the care for sick monks
by the Sangha administrative monks at Mueang District, Chonburi Province,
and 3. To present the development of the role of care for sick monks by the
Sangha administrative monks at Mueang District, Chonburi Province,
conducted by the mixed research methods. The quantitative research, data
were colleted from 277 samples monks. Data are analyzed using descriptive
statistics, frequency, percentage, mean, standard deviation, and multiple
regression analysis. The qualitative research, data were collected by in-depth-
interviewing 9 key informants, analyzed by descriptive interpretation.

The research results were as follows: 1. The role of care for sick monks
by the Sangha administrative monks at Mueang District, Chonburi Province, by
overall, was at a high level. 2. Factors affecting the care for sick monks by the
Sangha administrative monks at Mueang District Chonburi Province were
found that the 4 Sanghavatthudhamma principles had effects on the role of
caring for sick monks by the Sangha leaders at Mueang Chonburi District,
Chonburi Province at a statistically significant level of 0.01. They could jointly
predict the 4 Sanghavatthudhamma principles by 45.6 percent (R2=.456).
Management according to the 4M principles had an effect on the role of
caring for sick monks by the Sangha leaders in Mueang Chonburi District,
Chonburi Province in 3 aspects with statistically significant level of 0.01. They
could jointly predict the 4M management by 58.3 percent (R2=.583).

Therefore, the research hypothesis was accepted. The development of the
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role of caring for sick monks by the Sangha administrative monks at Mueang
District, Chonburi Province was found that caring for sick monks must integrate
care in terms of physical, mental, and social aspects in a holistic manner. The
mental aspect emphasized encouragement through understanding
conversations and uses the Dhamma as a mental anchor. The social aspect
required creating a network of cooperation from the community and relevant
agencies.

Keywords: Role; Care; Sick Monks
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Abstract

Objectives of this research papers were: 1. To study the level of
community strength, 2. To study the relationship between Saraniyadhamma
6 principles and the strength of, and 3. To study the application of Buddhist
principles to promote the strength of the community at Tambon Tha Manao,
Amphoe Chai Badan, Lop Buri Province, conducted by the mixed research
methods. The quantitative research collected data from 346 samples and in-
depth interviewing 10 key informants for the qualitative research.

Results were found that: 1. The promotion of community strength at
Tha Manao Sub-District, Chai Badan District, Lop Buri Province was at a high
level, ranked as follows: Wealth, Sustainability, and Security. 2. The
relationship between the 6 Saraniyadhamma principles and community
strength showed that the overall relationship between the 6 Saraniyadhamma
principles and the strengthening of the community in Tha Manao Sub-District,
Chai Badan District, Lop Buri Province was moderately positive. When
considering each aspect, it was found that the aspect of Silasamanyata, moral
conduct, in accordance with the rules, Mettamanokamma, loving-kindness,
well wishing, Mettavacikamsnma, good speech, and Sataranabogi, knowing how
to share. Mettakayakamma, behaving well, and Diddtisamanyata, common
view ,seeing goodness, the relationship was sligshtly positive, respectively.
3. The guidelines for applying Buddhist principles to promote community
strength were as follows: The strength of the community of Tha Manao Sub-
district, Chai Badan District, Lop Buri Province, was the result of applying the
6 Saraniyadhamma principles as a condition for applying them to create
community strength. In terms of security, wealth, and sustainability. The 6

Saraniyadhamma principles, which were factors for the strength of the
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community of Tha Manao Sub-district, Chai Badan District, Lop Buri Province,
consisted of people in the community behaving well physically, verbally, and
mentally, sharing, respecting mutual rules, and having shared opinions.

Keywords: Application; Buddhadhamma; Community Strengthence
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Abstract

The objective of this research papers were: 1. to study the level of
performance of golf athletes in Thailand, 2. to study the relationship between
the 5 physical powers and the performance of golf athletes in Thailand, and
3. to study the approach to integrating Buddhist principles to promote the
performance of golf athletes in Thailand. A mixed-method research method
was used, collecting data from a sample of 384 people and conducting in-
depth interviews with 10 key informants.

The results showed that 1. The overall performance of golf athletes
in Thailand was at a high level. When considering each item, it was found that
it was at a high level in all aspects, ranked as follows: motives, followed by
Traits, and third place was self-concept, skills and knowledge, respectively.
2. The five physical powers as a whole have a moderate positive relationship
with the performance of golf athletes in Thailand. When considering each
aspect, it was found that the aspect of wisdom and general knowledge has a
moderate positive relationship, followed by the aspect of concentration and
determination, which has a moderate positive relationship, the aspect of
mindfulness and recall, which has a moderate positive relationship, the
aspect of diligence and perseverance, which has a moderate positive
relationship, and the aspect of faith and belief, which has a moderate positive
relationship, respectively. 3. The integration of Buddhist principles to promote
the competence of golfers in Thailand found that the Five Powers are factors
supporting the competence of golfers in Thailand to be even higher,
consisting of: faith power, belief, diligence power, perseverance power,
mindfulness power, mindfulness power, concentration power, determination,
and wisdom power, general knowledge. For the competence of golfers in

Thailand, which is a result of the integration of the Five Powers, it results in
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the competence of golfers in Thailand, both in terms of knowledge, skills,
self-concept, Traits, and (Motives to play golf as a career in the future.

Keywords: Integration; Buddhadhamma; Competency Promotion of Golfersin
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Abstract

This academic article aims to analyze the ethics of executives in the
digital age with a specific focus on the Thai context, which is undergoing a
significant transition toward digital governance across both public and private
sectors. While this transformation offers substantial opportunities for
development, it simultaneously introduces complex ethical challenges that
demand a contemporary conceptual framework. Executives in the modern
era are thus required to possess not only technological and managerial
competencies but also a strong ethical foundation, enabling them to make
decisions in data-intensive, high-speed, and high-risk environments. The article
explores the ethical dimensions of executive leadership across six key
aspects: 1. an introductory background and problem statement, 2 emerging
ethical issues in both Thai public and private sectors, 3. relevant concepts
and theories such as ethical theories, ethical leadership, and principles of
good governance, 4 the evolving roles and competencies of executives in the
digital era, 5. Policy recommendations for fostering ethical governance, and
6. a synthesis of new knowledge introducing the Digital Ethical Leadership
framework. This framework comprises four core dimensions: personal virtue,
digital and ethical literacy, organizational governance, and social responsibility
in the digital context. The findings contribute practical policy implications for
implementation at both organizational and governmental levels, aiming to
elevate ethical standards within Thai society. Moreover, the article offers a
conceptual foundation for future empirical research and serves as a reference
for establishing new ethical standards for Thai executives in the 21st century.
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Abstract

Modern world that is characterized by rapid and multifaceted
transformations in technology, economy, politics, and culture, the role and
meaning of civic duty have evolved beyond traditional frameworks that
emphasized merely abiding by the law, voting, or paying taxes. The
prevalence of social inequality, structural oppression, and the expansion of
digital information systems have necessitated a heightened awareness among
citizens of their responsibilities as key agents in shaping society. Civic
participation must therefore encompass vigilance, critical inquiry, and
advocacy for change at various levels, all grounded in a sense of public
responsibility. Civic duty in the contemporary era should be connected with
concepts of social ethics, respect for diversity, media literacy, critical
consumption of information, and constructive expression for the common
good. In this context, apathy towards social injustice can no longer be
recarded as neutrality, but rather as complicity in the maintenance of
systemic inequality and rights violations. Promoting civic consciousness and
social responsibility is thus an imperative task at individual, familial,
community, and national levels. Such awareness contributes to the creation
of a more equitable, transparent, and sustainable society over the long term.
This article proposes a framework for assessing moral discourse that aligns
with democratic principles, highlighting the role of moral communication in
advancing responsible citizenship in the modern era.

Keyword: Civic Duty; Social Responsibility; Citizenship in the Modern World
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Abstract

This academic article aimed to analyze and propose an approach to
public human resource management by applying the Four Bases of
Accomplishment, Iddhipada 4: chanda desire, viriya effort, citta focus, and
vimamsa investigation, to enhance work performance and sustainable
participation. The study covered the domain of public sector human resource
development, drawing upon public administration theories, psychological
motivation models, and Buddhist ethics, along with an analysis of case studies
from Thai public agencies that have integrated Iddhipada 4 into personnel
management practices. The findings revealed that promoting Chanda inspired
intrinsic motivation and commitment to public service; Viriya strengthened
perseverance and determination; Citta fostered concentration and attention
to tasks; and Vimamsa encouraged critical reflection and continuous self-
improvement. The new body of knowledge proposed in this article was a
conceptual framework that systematically linked the Four Bases of
Accomplishment with public sector HRM strategies across three key
dimensions: fostering intrinsic motivation, promoting ongoing competency
development, and enhancing participatory engagement among personnel.
This framework offered practical applications for policy design, training
program development, performance evaluation systems, and organizational
culture reform that contributed to a resilient and adaptable public sector in
the 21st century.
Keywords: Public Human Resource Management; Four Factors of Influence;

Potential Development; Sustainability; Participation
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Aug Vinwe uwasianainaenndestuidmungvetesdnsiuduladedidglung
aseAnuuAsuazaNudsuvesssuuuns Yagtulsemalneiynaininiaiy
Uszana 1.5 d1ueu (d1nauamznssun1stisnvniswaiiow, 2564) udunaln
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M5UIMINTNeNTUY W N1ATT (HRM) §eflunumdrdayedred dunisdadon
fimun qua uarairoussgslaliyaannamariianmsaviieildegiedivssansam
wazdlpnunungluunumuesnu (Armstrong & Taylor, 2020; Pynes, 2013)

nsruIunIs HRM Tuniafguszneudied unoudidy Toun n1sassm
s MsUsEdiuRg NMsasieusepdda wasmssnviyaainsiviedlussuuegia
finanm aglsfiou dnvaglamnzresssuumynmsndiaaliuanuiuaainndi
AUARDIR N15UTISTTuT ume LN T e NS LazTausTuesnsfivn
wssgdlaannelu dudutedrinfidmareanuaiunsalunsiauiuaginwm
ANUNINTBIYARINTIUTEHEE7 (qiﬁ‘w‘é B399, 2561; Peters & Pierre, 2007)
Haymdrfgiiusngdnde wiyAaINTETnwen1amaila WANFUVIALSIHENIIN
aelu wu enusnluny AnueanudegUassa wasAuAALBITMUY danali
vangmhsnudsliamsafainenngeanvesnlussdnsunldldegiasiu

unaruissausuumslunnimdnsssumansensamau lnglane
dnSum 4 Feuszneusne dung T3er Famy uagifee uudunseunundnluns
ﬁ’mmw%’wmmwwﬂmﬁ%’gaéwﬁa@u (04. vonman (Ine). 25/17/87; wseuumn
agdms afnnly wazAny, 2568) Mﬁﬂﬁiimmmﬁa@mé’mf"fULLmﬁmmsU‘%miqﬂimi
fsjariunisairausegdlaannniglu (intrinsic motivation) Mvihausea sty
uazdauving smdansiauiauedegudelios Taglidesseusinseduain
AMYUDNLNYIDY 1AL (Ryan & Deci, 2000; Pink, 2009) Lﬁaﬁm%mw 4 9NYIUINIT
W UIEUU HRM 92918an%993195 13000 1manet8aula unefunganssuee
yAAINT wardaeitu Indgarunsiouiioassurlunanenisldediad
JEUY

Uwﬂawufasﬁmeﬁﬁ%LLuaﬁmﬁugmmm’Sw%mw 4 AUEADARR DI
nSEUIUNTT HRM waztiiauauuaminisUssendldludessuu visluduuleune
N3N wagluUfuanaunsnhluvssgndldlumissausing 4 16 leiidmane
W owasuadednenmuagnisiidiusiuvesyaainsaiasgliannsaudsduuay
wWasuuladldeeesiunsluanissei 21 (United Nations Development Programme,
2022)

WUIRANITUTIITNINEINTUYBENIATT
ﬂﬁU?Mﬁ‘ﬂ%’Wﬂﬂﬂim«wﬁ (Human Resource Management: HRM) 18w
nsrvIuMIdAglunsiauesAnslunnaindn lnganizaasgdaunuinmen
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Tumstuindeuulenisansisay vimsminenns uazliunsussnvu nsuims
ninensunudluniassdldmnefafissnisianisnuyanawiniy udsudanis
dueudnenin msaiiausegsle mswauAusssy taznsinwligeuausn
YoayaaNsaNnsauiRnuldegaiusyansnmluseeren (Pynes, 2013)

ANEAEANIEYRINTUIMININeINTUEENIASTUANA1IINA AN LY
vangUsznns nanfe masginduiunungldngsufouiidune ssuuausssy
(Merit System) 1ugnulunisussquaisia anusfuadlunisiiengs udviaaiu
ganguidauinnssy uennil madgieundyfunsnafuanUssssuLagnie
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Abstract

This academic article aimed to analyze and propose strategic
directions for enhancing the role of Thai political parties in the future. It
focused on the challenges posed by structural limitations, shifts in public
expectations, and the evolving technological landscape. Drawing on systems
thinking and strategic management frameworks, the study examined issues
such as organizational instability, overreliance on personality-based or ad-hoc
parties, and weak grassroots connections. The findings revealed that many
Thai political parties still struggle with institutional continuity and lack robust
mechanisms to engage citizens meaningfully, especially in the context
of digital transformation. The article proposed five reform strategies:
1. modernizing internal party structures, 2. strengthening local-level party
organizations, 3. promoting youth for political participation, 4. Leveraging
digital technologies for communication and management, and 5. Enhancing
transparency through internal democratic mechanisms such as the primary
vote. These recommendations aimed to position political parties as
responsive, sustainable institutions capable of upholding democratic
principles in a rapidly changing society.
Keywords: Role; Thai Political Parties; Future
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Abstract

This academic article aimed to study the risk management in people’s
lives using the principle of Ditthadhammikatprayot. The method used was to
study Tripitaka and related documents. The results of the study were found
that risks in people’s lives could be divided into 6 types: 1. Financial and
property risks 2. Operational risks 3. Reputation risks 4. Health and safety risks
5. Personnel risks 6. Information and communication technology risks. The
principles of Ditthadhammikataprayot can be applied. 1. Utthanasampatha
(Diligence) People who work diligently, do not be careless, manage their work
appropriately, earn a moderate living, maintain their earned wealth, have faith
and morality, know words without stinginess, and always purify the path of
Samparayikathaprayot. 2. Arakkhasampatha (Knowing how to protect wealth
and save), avoiding doing evil or being intoxicated with vices, such as not
drinking alcohol or taking drugs. 3. Kalyanamittata (keep good company as
friends) because if we do not know how to choose to be friends with wise
people, that is, Kalyanamitta, it will be the cause of us losing the wealth we
have earned. 4. Sammajivata (make a living according to the wealth we have
earned) do not be too poor, do not be extravagant, make a living consistently
or appropriately.
Keywords: Risk Management; People's Livelihood; View of The Benefits
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Abstract

This academic article examines human capital management in the
context of Thailand’s rapidly aging society by analyzing three key dimensions:
public policy, personnel management, and Buddhist principles. Drawing on
document analysis, research studies, and case examples from both domestic
and international contexts, the study aims to propose sustainable and value-
based approaches to managing an aging workforce. The findings suggest that
effective human capital management should move beyond age-based
frameworks and instead focus on recognizing the potential, experience, and
intrinsic value of older adults. At the policy level, the state should support
flexible post-retirement employment options; at the organizational level,
management strategies must accommodate multi-generational workforces;
and at the societal level, attitudes toward older people must shift from
viewing them as burdens to seeing them as valuable assets. Furthermore,
integrating Buddhist principles such as the Four Brahmaviharas, the Four
Iddhipada (Bases of Accomplishment), and the Seven Sappurisa Dhammas
provides an ethical foundation for managing aging human capital with
compassion, fairness, and dignity. The article proposes a three-dimensional
integrated model linking state, organizational, and social sectors to promote
a sustainable, meaningful elderly workforce system that aligns with the
demographic dynamics of the 21st century.

Keywords: Aging Workforce; Human Capital Management; Aging Society
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