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A STUDY ON THE EFFECTS OF GUIDANCE ACTIVITIES BASED
ON THE 4 NOBLE TRUTHS BY APPLYING AN ONLINE SYSTEM TO DEVELOP
PROBLEM-SOLVING THINKING OF MATHAYOMSUKSA 1 STUDENTS
AT MATHAYOMPRACHANIWET SCHOOL
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Abstract

This study aimed to examine the effects of guidance activities based
on the Four Noble Truths by applying an online system to enhance problem-
solving skills among Mathayomsuksa 1 students at Mathayomprachaniwet
School, before and after participating in the developed guidance activities.
The sample included Mathayomsuksa 1 students in the second semester of
the 2024 academic year, Mathayomsuksa class 1/2 was the experimental
group, and Mathayomsuksa class 1/5 was the control group with 34 students
in each group, selected through cluster random sampling. The experimental
group participated in 10 online guidance sessions, each lasting 50 minutes,
over 10 weeks. Research instruments included: 1. guidance activities based
on the Four Noble Truths by Applying an online system, 2. a problem-solving
thinking assessment for Mathayomsuksa 1 students, 3. student learning logs
for each session, and 4. a satisfaction questionnaire regarding the guidance
activities. Data were analyzed using mean, standard deviation, Paired-Sample
t-test, and Independent-Sample t-test.

The results showed that: 1. the post-test scores of the experimental
group were significantly higher than the pre-test scores at the 0.01 level,
2. the experimental group scored significantly higher on the problem-solving
thinking assessment than the control group at the 0.01 level, and 3. the
experimental group expressed the highest level of satisfaction toward the
guidance activities.

Keywords: Guidance Activities; Four Noble Truths; Online System; Problem-
Solving Skills; Mathayomsuksa 1 Students
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Abstract

This research aimed to 1. investigate the promotion of holistic well-
being among the elderly in Nan Province; 2. analyze the process of enhancing
holistic well-being through the application of the Four Foundations of
Mindfulness (Satipatthana 4); and 3. develop a model for promoting holistic
well-being based on the principles of Satipatthana 4. This is a qualitative
research study. The key informants are Vipassana meditation masters and
elderly students enrolled in the Master of Arts in Buddhist Studies program,
who have undergone Vipassana meditation training based on the Four
Foundations of Mindfulness. A total of 30 monks or individuals were
purposively selected. Data were analyzed using descriptive analysis.

The findings revealed that the promotion of holistic well-being among
the elderly consists of four dimensions: physical well-being through
maintaining good health; mental well-being through the cultivation of
mindfulness and concentration; social well-being through opportunities to
share experiences and affirm personal value; and intellectual well-being
through the development of insight and problem-solving abilities. The
application of the Four Foundations of Mindfulness mindfulness of the body,
feelings, mind, and mental objects served as a key mechanism in enhancing
self-awareness and fostering inner transformation. The development of
holistic well-being through mindfulness practice enabled participants to
exercise restraint over the sense bases, apply wisdom in addressing challenges
with composure, and contribute to the establishment of a harmonious,
conflict-free society characterized by mutual support and lasting peace.
Keywords: Elderly People; Four Foundations of Mindfulness; Holistic Well-
Being
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Abstract

This research article aims to 1. study the level of public perception
towards the administration of the Seow Subdistrict Administrative
Organization, Mueang District, Loei Province, 2. compare the public perception
towards the administration of the Seow Subdistrict Administrative
Organization, Mueang District, Loei Province, classified by personal factors,
and 3. present the public perception towards the administration of the Seow
Subdistrict Administrative Organization, Mueang District, Loei Province, by
applying Buddhist principles. The research was conducted using a mixed-
methods approach. The quantitative research utilized a questionnaire with a
reliability score of 0.842, analyzing data by calculating frequency, percentage,
mean, standard deviation, and conducting t-tests for two groups of
independent variables, and F-tests for two or more groups of independent
variables using One-Way ANOVA and Least-Significant Difference (LSD) for
pairwise comparisons. The qualitative research employed in-depth interviews
with 10 key informants, analyzing data through descriptive methods.

The research findings indicate that 1. the overall level of public
perception regarding the administration of the Subdistrict Administrative
Organization (SAQO) is high, and when considered in detail, it is high in all
aspects. 2. The comparison based on personal factors such as gender, age,
education, and occupation shows no statistically significant differences in
perception at the 0.05 level. 3. The administration using Buddhist principles,
specifically the Four Bases of Power, reveals that the administrators should
possess Chanda (intention and transparency in work), Viriya (diligence in

fieldwork and service development), Citta (attention to tasks, continuous
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follow-up, and listening to problems), and Vimamsa (careful analysis and
transparent  decision-making), which can effectively promote g¢ood
governance and enhance the quality of life for local residents.

Keywords: Administration; Perception; Good Governance; Iddhipada 4
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Abstract

This research aimed to 1. study the current situation and needs in
managing temple assets in Thailand, 2. develop a database operating system
for temple asset management, and 3. evaluate the efficiency and user
satisfaction of the developed system. The research methodology employed
a research and development approach. Data were collected from 390 monks
and personnel involved in temple asset management using questionnaires,
in-depth interviews, and focus group discussions. The system was then
developed based on user requirements. The system's efficiency was
evaluated by 15 experts, and user satisfaction was assessed by 150 users.

The research findings revealed that: 1. Most temples still use
traditional asset management methods, facing problems such as a lack of
expertise and technological limitations. 2. The developed system consists of
three main modules: knowledge about religious property management,
methods for creating asset registries, and asset registration. 3. The evaluation
results showed that the system's efficiency was at a very good level
(mean=4.65), and user satisfaction was at the highest level (mean=4.54).

Keywords: Development; Management; Monastic Properties; Thailand
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Abstract

The research aims to 1. study the political awareness of Thai youth in
higher education institutions, 2. compare the political awareness of youth in
higher education institutions classified by personal factors, and 3. present the
political awareness of youth in higher education institutions. This research is
a mixed method research, divided into 1. quantitative research using a
questionnaire with a sample group of 356 students from the Faculty of
Humanities and Social Sciences, Thonburi Rajabhat University, and
2. qualitative research using in-depth interviews with 9 key informants,
including academics, community leaders, and youth, to analyze the
descriptive content. The research instrument was reviewed by experts and
had a questionnaire reliability of 0.841.

The research results found that: 1. The overall political awareness of
youth is at a high level, ranked by political knowledge, participation, and
political news awareness. 2. The results of the comparison by personal factors
found that gender, age, and education level did not significantly affect the
level of political awareness. Therefore, the research hypothesis was accepted.
3. The application of Buddhist principles through the four bases of influence:
chanda, diligence, citta, and investigation help promote participation
behavior, responsibility. and effectively raise political awareness among
youth.

Keywords: Political Awareness; Youth; Higsher Education Institutions; Buddhist

Principles
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Abstract

This research aimed to: 1. examine the level of leadership among
municipal administrators in Lam Sam Kaew Municipality, Lam Luk Ka District,
Pathum Thani Province; 2. investigate the relationship between Papafika
Dhamma and the leadership of those administrators; and 3. propose an
application of Papafika Dhamma to enhance leadership capacity. A mixed-
methods approach was employed. The quantitative phase utilized a
questionnaire with a reliability coefficient of 0.979, distributed to a sample of
210 participants selected using Taro Yamane’s formula. The data were
analyzed using descriptive statistics and Pearson’s correlation coefficient.
For the qualitative phase, in-depth interviews were conducted with five key
stakeholder groups scholars or practitioners in public administration and
Buddhism, municipal executives, civil servants, and service users with two
informants from each group, totaling ten individuals. The qualitative tools
included a structured interview with open-ended questions, and contextual
content analysis was employed to support the quantitative findings.

The study found that: 1. the overall leadership level was rated as very
high; 2. Papafiika Dhamma showed a strong positive correlation with
leadership; and 3. the application of Papafiika Dhamma in leadership
development encompassed three core dimensions: Cakkhuma possessing
clear vision, transparency, and effective communication; Vituro demonstrating
strong management and problem-solving skills; and Nissayasampanno
exhibiting good interpersonal relations and a commitment to cultivating
ethical values within the community.

Keywords: Leadership; Principles of Papanikadhamma; Administration; Local

Government Organization; Municipality Administrators
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Abstract

This research article aims to examine: 1. the level of work performance
competency among personnel (U=3.91, 0=.575), 2. the relationship between
the Four Bases of 4 principles of Bala and work performance competency,
and 3. propose the application of Buddhist principles to enhance the
competency of personnel at Kusumalaya Subdistrict Municipality, Kusumalaya
District, Sakon Nakhon Province. A mixed-methods approach was employed.
The quantitative component involved data collection from 55 municipal
personnel, with data analyzed using frequency, percentage, mean, standard
deviation, and Pearson correlation coefficient. The qualitative component
involved in-depth interviews with 9 key informants (monastics or laypersons),
with the data analyzed through descriptive content analysis.

The findings revealed that: 1. the overall level of work performance
competency among the personnel was high; 2. the relationship between the
Four Bases of Power and work performance competency was moderately
positive; and 3. the application of Buddhist principles to promote work
performance competency could be classified into four aspects: Pafifd-bala
(Power of Wisdom): Promoting analytical and rational thinking through training
and reflective practices. Viriya-bala (Power of Effort): Encouraging
perseverance and determination supported by organizational systems.
Anavajja-bala (Power of Blamelessness): Emphasizing moral integrity and strict
adherence to ethical standards. Sangaha-bala (Power of Social Support):
Fostering collaboration and mutual support through the principles of
generosity (Dana), kind speech (Piyavaca), helpful conduct (Atthacariya), and
impartiality (Samanattata).

Keywords: Application; 4 Principles of Bala; Competency; Sakon Nakhon
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Abstract

This research aimed to: 1. study the promotion of moral and ethical
values, 2. examine the factors influencing such promotion, and 3. present the
roles of school-based Buddhist monks (Phra Song Sorn Siladham) in promoting
moral and ethical values among students in Mueang District, Samut Prakan
Province. A mixed-methods approach was employed, combining quantitative
and qualitative research. Data were collected from 239 students at Ban
Khlong Luang School using questionnaires and from 10 key informants
through interviews.

The findings revealed that 1. the overall level of moral and ethical
promotion by school-based monks was high, according to the PDCA model
and instructional management principles, while the application of the Four
Iddhipada (Bases of Accomplishment) was at a moderate level; 2. factors
influencing the promotion of moral and ethical values included the PDCA
cycle and the Four Iddhipada, which together significantly predicted the
monks’ role at the 0.01 level of significance, accounting for 76.6% of the
variance; and 3. the monks’ roles followed the full PDCA cycle-planning,
integrating instruction, evaluating outcomes, and improving methods-while
also applying the Four Iddhipada to motivate, engage, and foster analytical
thinking in students. A variety of media, innovations, and activities were used
to cultivate ethical values effectively.

Keywords: Role; Promotion; Teaching Morality in Schools
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Abstract

Objectives of this research article were: 1. Examine the relationship
between the principles of human resource development and the Threefold
Training (Tiisikkha) with the development of the Administrative potentials of
Administrative  Sangha, 2. Propose approaches for developing the
administrative potentials of administrative Sangha at Wang Nam Yen District,
Sa Kaeo Province, conducted by the mixed research methods.
The quantitative research, data were collected through questionnaires from
158 samples who were Buddhist monks at Wang Nam Yen District, Sa Kaeo
Province. The qualitative research, data were collected by in-depth
interviewing 10 key informants, including Sangha administrators, local leaders,
and scholars in human capacity development. The statistical methods used
included mean, standard deviation, and Pearson’s correlation coefficient.

The research findings revealed that: 1. The principle of human
resource development in terms of training showed a statistically significant
negative correlation at the 0.05 level with the development of the
administrative potentials of Administrative Sangha at Wang Nam Yen District,
Sa Kaeo Province, particularly in the areas of knowledge and skills, at a very
low level. Additionally, the human resource development principle in
education also exhibited a statistically significant negative correlation at the

0.01 level with skill development in administrative Sangha at a very low level.
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Moreover, the wisdom component of the Threefold Training showed a
statistically significant negative correlation at the 0.05 level with both
knowledge and skill development among administrative Sangha. 2. The
development of Administrative Sangha at Wang Nam Yen District, Sa Kaeo
Province, focuses on enhancing both human resource development and the
Threefold Training through practical training workshops, promotion of higher
education, and continuous academic activities. Monasteries were developed
into learning centers, with an emphasis on planning, efficient resource
utilization, and volunteer activities. This was complemented by the
integration of Buddhist practice in morality, Sila, concentration,Samadhi, and
wisdom, Panna, alongside efforts to improve personality, attitude, knowledge,
skills, and creativity. As a result, the administration of the Sangha Affaires has
become more effective and sustainable.

Keywords: Potential Development; Ecclesiastical Official Monk; Sangha
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Abstract

Objectives of this research article were: 1.To investigate the level of
public service quality at the Don Mueang District Office; 2. To examine the
relationship between Buddhist principles and the quality of public services at
the Don Mueang District Office; and 3.To propose approaches for integrating
Buddhist principles to enhance the quality of public services in Don Mueang
District, Bangkok, conducted by the mixed research methods. The quantitative
research, data were collected from 395 samples, using Taro Yamane’s
formula. Data were analyzed using descriptive statistics, frequency,
percentage, mean, and standard deviation and inferential statistics, Pearson’s
correlation coefficient, conducted with statistical software. The research
instruments included four components: 1. Personal demographic information,
2. a questionnaire on Sangahavatthu Dhamma, 3. a questionnaire on service
quality, and 4. a questionnaire on problems, obstacles, and suggestions. The
qualitative research, data were collected by in-depth interviewing 10 key
informants, purposefully selected. The Data were analyzed using content
descriptive interpretation and synthesized in accordance with the research
objectives.

The findings were as follows: 1. The overall quality of public service
was at a very high level. 2. The correlation between the Sangahavatthu
Dhamma and service quality at the Don Mueang District Office was at a
moderate positive level. 3. There were four integration approaches: namely,

Dana; Generosity, assigning knowledgeable and capable staff at service points
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in sufficient numbers. Piyavaca; pleasant speech, greeting with a smile,
speaking in a gentle, polite, and respectful manner. Atthacariya; altruism,
providing assistance to all equally without discrimination, regardless of social
status. Samanattata; equality, ensuring proper and clean attire, polite service
with friendliness, and a non-discriminatory attitude.

Keywords: Integration; Sangahavatthu Dhamma; Development; Quality of

Public Service
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Abstract

Objectives of this research article were: 1. To examine the level of
political communication by local leaders toward the people at Mueang
District, Phichit Province; 2. To compare the political communication of local
leaders toward the people at Mueang District, Phichit Province, classified by
personal factors; and 3. To propose the application of Vacasucarita-dhamma
to enhance the political communication of local leaders toward the people
at Mueang District, Phichit Province, conducted by the mixed research
methods. The quantitative part, data were collected using questionnaires
from 400 samples, the residents of Mueang District, Phichit Province, aged 18
years and above. The data were analyzed using frequency, percentage, mean,
standard deviation, t-test, and F-test. The qualitative research, data were
collected by, in-depth interviewing 10 key informants, and the data were
analyzed using descriptive content interpretation.

The research findings revealed that: 1. The overall level of political
communication by local leaders toward the people at Mueang District, Phichit
Province was at moderate level. 2. Comparison of political communication
based on personal factors showed no significant differences among people of
different genders, ages, and educational levels, thus rejecting the set research
hypothesis. 3. The application of Buddhist principles to enhance political
communication included: 1. Musavada; abstaining from false speech, which
emphasized honest and straightforward communication. 2. Pisunavaca;
abstaining from divisive speech, which called for sincerity and goodwill in
communication. 3. Pharusavaca; abstaining from harsh speech, which involved

using polite language that fosters respect and trust in the leader; and
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4. Sampappalapa; abstaining from idle chatter, which encouraged speaking
with meaningful and beneficial content.

Keywords: Vacisucarita; Political Communication; Local Leader
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Abstract

Objectives of this research article were: 1. To political engagement and
voting behavior in the 2023 Member of Parliament election in Kalasin
Province, and 2. study the factors influencing political engagement and
electoral decision-making, conducted by the mixed research methods.
The quantitative research, data were collected from 400 samples who were
eligible voters using stratified random sampling and gathered qualitative data
through in-depth interviewing 20 key informants. The research instruments
included questionnaires and interview scripts. Quantitative data were
analyzed using descriptive statistics, mean and standard deviation and
inferential statistics, including Pearson correlation and multiple regression
analysis.

The results revealed that the overall level of political engagement
and voting behavior was moderate. Technological communication and
candidate credibility had statistically significant influences on political
engagement, particularly among youth and early working-age groups. In
contrast, demographic factors such as age had limited effects, with a low
negative correlation. Qualitative data further reflected that policies addressing
basic needs and interactive communication were key mechanisms promoting
rational political participation at the community level.

Keywords: Political Movements; Voting Behavior; Political Communication
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Uszsulneluitudia (Sjoraida et al., 2024)

Wi MsFnmeSiietunnandosmsiidiusaumensidies (Verba et al,,
1995) LLazLLmﬁmLﬁmﬁ"quﬁﬂﬁumﬂﬁaﬂﬁgﬂuqﬂﬁﬁﬁa (Oser, 2022) #aanau
NM3fnw1vee Boulianne & Theocharis (2020) fiuandliiiuin dsAdaausn
duasunsiidiusiuuaznsfuinemadedudin muideifajsiesei
anned sulwaimanisid ssasng A nssunisasezuuud sslunsid end saundn
ANEUWNUTIEYT WA, 2566 TuuTundmianwdug

T UsLaIANTIY

1. iefnwinnued eulmaimensdeswazngAnssunisasazuuuides
Tunsidendsandnanifunusiugs wa. 2566 Tudmianiwaug

2. iiednwiladefidsmasionnuadoulmuazmsdnauladonds
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1. SULUUYRINITIY

n15798a3eilFuuImned ToununaunaIu (Mixed Methods Research)
Iﬂaisﬁjgmwu Explanatory Sequential Design a1 uIAAU89 Creswell & Clark
(2017) FaFuanmafvdeyaideliinanieAnwinmuieadeulmymenisideas
ngfnssunsasazuudsmesiavsidenatlussdunmsin suinsadeudad
fidwmatensindulaidenss Mnduiufvieyadanunmifienddnlussasden
BemnumnguazuIunvesmanadeulmvanisides Insangluiailiannse
ebuelinndoyadeliinaniivsedaie fiisifunmaidelufuiidoinnindus
AsEUAQUIN 6 Lumdanis seriafouliunauieianan wa. 2566

2. Uszvns ngudiage uasdlvidayadAsy

2.1 Useng laun mmawmaaﬂmﬂummmmwauﬁ: fiony 18 Viuly
117U 788,205 AU (FinuAnenIIININITAends, 2566)

2.2 nausieg1a Analagldansues Yamane (1967) longudiaeg
$1uau 400 Au TneliFBudstuniuvududndiunuuszrnslusiazumdenda
warduuuutadaluseiuiiug

2.3 Jlvayadfy fadeldnisidionuuuianzas 31uu 20 Au laun
Hastessudonda 5 au dndvinsviesdiu 4 au fihmuru 6 au wasdilAvBidendad
LARINANTIIVBxLLBTIiaNATATE 5 AU TeAALEINLUUINZRIRNEN YT LAY
Uszaumsaiiiieadestumaidonda

3. 13asileflluns3de
Usenaudne 1. wuuaeuniuitusznaude 3 dau ldud 1. deyaiugiuves

¥

dnev 2. feyaifsatunginssunagarudaivlunindonds Tasldunsdiu
AiAsN 5 58U uar 3. Mauuasdafsaduteaueuusdenindonds 2. uuy
dunwaifalaseaing (Semi-Structured Interview) ile oIt eyaaansnadue
aruAaituegnadnds Tnsfimsdaviuuamauaseuequissdiuiunisioasnis
nsidtes Ailiangle mnudud uagngAnIsunisasuLy

4. m3iusiusudoya

nsiiudeyaiddnadniunisinenisdunivallideyadidgluudaziun
Fonda sewinadounsngau-danau we. 2566 1435nsdunvainuunumi
(Face to Face) waznistudinidssfennuduseiiiothluaenmnuuagiinsegs

=

lunrgnds el dn1sesiaeuanuddefievestoyaldeamunin 4 35 Ao
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1. N3R5I9dUaINE" (Triangulation) 2. nsuiudayaaudusa (Data Saturation)
3. n3nsivaeulnglIiveya (Member Checking) uae 4. n15Uufintayase s
= . C. A 9 v v oA A
awlden (Thick Description) ielvidulaluanugnsiesiazaiuuaeie
5. M3eszideya wazananldlunisiasnzidaya

5.1 MATuBUTIIM Tnseitayaidausunanigalifdans sauwn
lawn Aede wazdudewuuuInggIu W ednwaneazANLAa aUlnINIg
N15:lakarNgANTIUNITAIATLULLAUBING UA10E1e wavadadaanuy laun
NTIATIERANFURUS (Pearson Correlation) afinwiAINdURUSTEnINdIUUS
$I199) mﬁlmwﬁmimaaawn@m (Multiple Regression Analysis) tiafnui1tade
Ndwasionnuadeubmninsiiswaznisindulaasrziuudss Ingldlsunsy
Jamovi @alurendwisaniuuuda (Open Source) Mdaulans

5.2 MFITUFIRUNIN TLAT18MLTlan 1T 95U (Thematic Content

. [ L4 < ! ¥ . . [y 1
Analysis) lngnannuundunivalsanlumiiedeya (Meaning Units) 3nnguuag
v Ly} . g % 1 <@ a [ a v |

43193%a (Coding) AnUuIANguUsTIAUAIUSUVEN 4 Fu taud 1. JUuuuway
anvauzauAdaulmmensdieslusyduviesiu 2. Jadudiuynraiazdnund
dvianasian1sindulaidends 3. UNUINVDIFRLALYBINNINTTUSTaYAN19NITLEIBY
LA 4. USunNmeATYgnadnuvesTmian wdusndwmadongAnssunisidends
iialilevayaidedniianunsaasulswaraluauUNANITIATIRTLTIUTI

NANI5IY

1. mmm?{au"l,mmmmﬁaqLLaW‘wqaﬂiiumiaﬂﬂzLLuULﬁaﬂuﬂWiLﬁaﬂﬁq
am%ﬂammmmwgi .71, 2566 Tudwrinnwaug fadl
A19199 1 5% mummmaaulmmqmﬁmaaLLaqummsumiaaﬂ WUULEBIVDY
fiavsdenadludanianiwaug

arduit a9AUsENaU Fhlfgﬂ zi’aul,ﬁmwummgqu S8AU
X) S.D.

1 PUNTIUTIRLATNISIFaRanda 3.94 1.11 170

2 frumsdoansnansdle 3.80 0.98 110

3 fuszaznandnaulalunisidensi 3.31 1.03 Uunang

il FrunsasavLULEoni 3.18 1.10 Uunang

5 ﬁwwqaﬂﬁmmﬁanéﬂ 3.00 1.16 Uunang
s anuedeulwimemadesdaesu 3.45 1.14 d1unang

911A15199 1 WU SEAUAINLAG ulnInIn sl asuazngAnT sy
n1sasAzkuudessedaniifenasludminniuduglagsiuegluseauliunang
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(X=3.45, SD=1.14) T @z oudn15ddrusumienisidoslusssuni ¢ umds
fdnonmlumsiauliadtu WeRasansedu i dunmssusduagnism
Aoudondedidnadogagn (X=3.94, 50=0.11) agluszduun wansliifudn
Usgyrvulianuaulanazdaiusinlufanssunissussavnideseg1aud sdu
sesasnde fumsieansmensiiios (X=3.80, SD=0.98) Fsegluszdvanngudy
agyiouliiiuinussmvuiinsuanidsuteyauazanudndiumanisidleslusysu
fumela drududu 9 egluszduiiunans liun suszeznardadulelunis
Fonds (X=3.31, SD=1.03) funsaseziuuldonsa (X=3.18, SD=1.10) uazdu
ngAnssun1sdionss (X=3.00, SD=1.16) Feagvioufsmmumainvansveazuuuunis

[ '
v a A =

fausulundiavaidends uartliduidaiiuiidmiumsduaiunsidius
nensiilaslugnusng 9

2. tadefidsnarornuedeulmuaznisinduladends

naufl 1 Jadeuszainsemansuasiasugia-danu Usenausie inwa a0y
58le SEAUNTANY A0IUNINENTA UaZITN NANITIATIZYINUTT Tiiie 018
widuiidansnaseaiuedsulmnianisideseteiveddymisada Inedian
AnuduRusidsauluseiuan (r=-0.105, p < .05) wazidusuysiaunsaviung
arudaulmnianisdlesidlusedutadfy (B=-0.105, p < .05) Hafna1Iuwans
Tiitudn Usznwuiifongtiesninduualifuuanseenymamsiesinnningidengsnn
Fesenadosfunguiindienisidiusimnemadedunguissuasfovinau
meudu findasuseuufnivl q wazlauaulalulssfuasisay dmsutlade
du 9 Tunguil 1wy wa ufiedaeuduiuslufienmauindntes (B=0.063) usdf
LufsseautivdAgneads (p > .05) wuligaiusela (B=0.069), aa1unnasa
sefunsAne warendn Jedulifanuduiusesaloddyiuanuadeuln
yansiles il enaiflunaanlassadmaasugRauasdinunesservuluiiug
Anwnfifidnualndifsaiu ilraruuanssseninngulifnaodiasiuda

nauil 2 Yadesumsioansuasimalilad samslinneianduiuuuuiiosdu
(Pearson’s Correlation) Wu31 Tadudunisdeansuazimaluladdanudusius
Favanluszduuunansiuanued sulmnianisifiesvesusseivu (r=0.392,
p < .001) uarraNITIATIEiNsansnyAauandliiudn Jadeiisvinade
arundeulmnanisdiesedadived fyvnsads (B=0.487, p < .001) aonndas
funanFiesERiBamssaundinuil Mumsdoasmensidesiidade 3.80 Feey
Tusgsiuann Taslamzlundunesiminniwdug mavdsuulamwesvaluladuas
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nsiidaunanwesuesuladiilvsuuuunisdearsmenindesdinnumaings
Tnowuin doooular] Wy Facebook, LINE Instagram way TikTok H8vinagsluns
dnfsnduifansidenda Insianiznguoiuuas Tevianunoudu fifeanisteya
gy nsedu wazanunsedufduiusiudenls dodaiu wu Tuawes wiuiy
Lazdennuans Sinsdlunumegelitoddaluiuivuun (B=0.234, p < .05;
r=0.267, p < .01) ImLawwﬂa;u@ﬁ?{m%lﬁaﬂéi’jqﬁiﬂ%ﬁ@aaulamﬂwé’ﬂ AN5A0dNs
WUURasesn v3naanas (B=0.156, p > .05; r=0.108, p > .05) Fe@19LAA91N

a A

T931MAAIULIAT N15LUD9 LLazwqﬁmiuﬁﬁﬁwﬁLaaaﬁ%ﬁﬁumﬁﬁimmﬁami
ARTALNUNTNAALLAENATS

nauil 3 Jadedunuindefiowasmnuduiusdiuyana nansinse
avduiusuuuiiiesdunuin Jadedunnuindedonazauduiusdiuynna
fiauduiudiannlusesuiiunarafunaad sulmnienisidles (r=0.416,
b < .001) uazransanneengmuansInduladoiiiininaggasengingsy
naloswesUszrsu (B=0.521, p < .001) mm%aé’m&Tqﬁmmﬁaﬁm@umﬁﬂizﬂa‘u
ﬁﬂimwﬂﬁmmﬁwﬁtyqaqm (r=0.431, p < .001; B=0.521, p < .001) Felasunis
fusuaniisteyaidsUmamazauninindunusindnlunisiadulamensdies
nauluedn veujadasidussdusznaud1dysesasun (r=0.396, p < .001;
B=0.398, p < .001) Tnsuszanvulimuddayfuasiildinaess innindsiidayanin
gyAuduiusaudIiuladnas el dnswalusziunia (r=0.245, p < .05;
B=0.201, p < .05) uiflunluanaadeFoudisutuuiunnsdlesluein svdna
VoI YUTULAETIAT LU fmnuduiusidsuanlusesudiann (r=0.087, p > .05)
wazlifTeddynisaddludsannes (B=0.089, p > .05) §eaziioulwiiuia
Uszrrsulutiigduiinnududassundulunsdadule uazannisfisnszuy
gUfiufuuuR LAY

nansdunwallfedn yuuesquaiolaiaiisnnadladednly
Usngmisniintu doyannnisdunisaiiiduiedoduiiuillfasiouUsad
funalavaneuszns §al 1. Shvarresmsndeulmmenisdedutiunsesiu
Jafnsdulngdeadddisnmmdeauudafin wu msusass uagnisasiiui
wulzUszyvu Taertunisesuisuleuisotetaay niouAnmuuazUsziiuni
FasmsvosUszrvulussiuiuil fadunsnasuadremnulindasaznsildnsa
nUservu 2. szauauaulanaznislidiusinvesussrivy Ussvivudaiig
Audmansdledluseduiia Ineanizlulsafuiiieadestu ulevienisiamn
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wazasuvasiatag dluefnuarilagtu nstidusaulunsldavdidondsasiion
famnunisvesUszyvuiidesmsiiunisiuasuutamsnisdos deay uay
wAsughaluiluivesnuies 3. SvSnavosdadasuarulovis §lvduniwaleng
Wiumseriuin anuanssasazUszaunsaivesiasing [Wulldenidvdnageigase
nsdadulaidonds ulsvisvesanasdesannadostuanudeinisvesyusy
Tnsamzlulssduiiiendestutiniiosuasannindin wenaint anuduiusiu
Hasing uddunumanasuidiaadianinaluseduliunans lnsanglungueieng
4. UszAnsamuesnisdearsmisnaiies deyaduansliiiuin nsdoansuuy
vanna1eyeana fanunsadalenialiuszvivuuanianudniuuaziaus
wuauAdym dUsgansaingniinisdeaisuuumaiion n1snoUaLBIved
Jastrssoidoswestsemruiadudeiivszamiliauddnyedannlugaiagdy
5. ALMANVANETBINGANT TN TN E‘ULL‘U'U‘WZ]@ﬂiiumaﬂéﬁﬁﬂaﬁaﬂﬁgﬂuﬂﬁ
1 3 ngumndn dun naunszieTesu Tidwanefionsuasuutasagiamun T
arwaulafuuleune nqudafn dendainsaneiuduiag arwduiusdiudh
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Fenisshoauila

=) = o/
2AUs18NAaN15IY
1. anupdsulnminIsidaslasnginssunisasnziuudsslunisidenss
au1dnanigunusivgsiudamianiwdug wansliAun1sIUE sunud1AyaIN
44 Y] | P P vy a a & v
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Py <, a = ) v = % )
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a ¢ ¢ o £ ~ Yy o ) P v & o
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NUNLIDILATTUUNLEAINIANULNTNA8UBIN5UAULUAIUSEAULIR UNUIN
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IPEM
(Interactive Political Engagement Model)
Technology and s Candidate
Communication Credibility

Demographic : Political Participation
Factors (e.g. Age) and Behavior

Al 1 Tupansiidusumanisilosde fauiug
(Interactive Political Engagement Model: IPEM)
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Abstract

Objectives of this article were: 1. To study the general conditions of
Buddhism dissemination by Dhammaduta Bhikkhus, 2. the process of
Buddhism dissemination by Dhammaduta Bhikkhus, and 3. To proposals the
Buddhism dissemination process by Dhammaduta Bhikkhus in the Republic of
Korea, conducted by the qualitative research collecting data by in-depth-
interviewing 18 Dhammaduta Bhikkhus in South Korea. The instrument used
was an in-depth-interview script with a content validity of 1.00. Data were
collected by the researcher as the interviewer. Data were analyzed using
content descriptive interpretation.

The research findings were as follows 1. General conditions of
disseminating Buddhism: Dhammaduta Bhikkhus played a significant role in
disseminating Buddhism through religious activities and building relationships
with local communities. They relied on their understanding of Korean
language and culture, as well as the application of digital technology.
However, they faced obstacles including a lack of skilled human resources
and budget constraints, particularly in high-cost areas such as Seoul. 2. The
process of Buddhism dissemination: The dissemination process emphasized
integrating Dhamma principles with the modern lifestyle of Koreans. This was
accomplished through organizing Dhamma practice activities tailored to target
groups and using digital media as channel for dissemination and public
relations. However, there were issues with insufficient of cooperation between
Thai monasteries in Korea, which could lead to redundant activities, as well

as local legal restrictions on obtaining permits for organizing activities in public



g@ Journal of Buddhist Innovation and Management 169
Vol. 8 No. 4 July — August 2025 pp. 167-179.

spaces. And 3. Buddhism dissemination: Dhammaduta Bhikkhus had key roles
in leading Dhamma practice activities that adapted Dhamma principles to suit
the Korean way of life. They acted as intermediaries in spreading Dhamma
through various channels, especially digital media that reached younger
generations. They also played a role in building networks of cooperation with
local organizations to strengthen dissemination efforts. However, a significant
challenge was maintaining continuity amid frequent personnel changes.
Therefore, it was necessary to develop a knowledge management system and
establish work transfer procedures between generations for long-term
sustainability.

Keywords: Buddhism Propagation; Dhammaduta Bhikkhus; The Republic of

Korea
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Abstract

Objectives of this research were: 1. To study the general status, and
2. To develop the participation of Thai-Finnish Buddhist Associationin Finland,
and approaches of the Thai-Finnish Buddhist Association in disseminating
Buddhism in Finland, conducted by the mixed research methods. The
qualitative research, data were collected by in-depth interviewing 20 key
informants by the field interviews and analyzed by descriptive interpretation.

The research results were found that: 1. General conditions from the
SWOT analysis was found that the strengths were the association’s initiative
of unity and solidarity, mainly Buddhist Dhamma Tuta. Thai and Finnish
government agencies continuously supported the activities. Weaknesses were
limited budget. Thais live far away and settle down with their families, making
it quite difficult to organize activities. Opportunities were the connections and
assistance of European monks and Thai Buddhists in a network format. Thai
and Finnish government agencies supported the activities. The obstacles were
the culture and language that were the link between the indigenous people
and the understanding between each other, which were still limitations.
2. The participation of the Thai-Finnish Buddhist Association in disseminating
Buddhism according to the 4 Iddhipada and the 4M’s theory 1. volunteering
(Chanda), volunteering with determination and dedication 2. continuously
striving to help (Viriya) 3. being dedicated with care (Citta) 4. checking,
correcting and repeating (Vimamsa), leading to improvements and corrections.
For the 4M’s; (M1), the team started to support and devoted (M2), capital

drove the administration (M3), systematic management through plans and
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drives (M4), factors supporting the holistic administration, the 4M’s principle
and Iddhipada Dharma lead to the coordination and support of helping to
disseminate Buddhism in Finland. 3. Guidelines for the participation of the
Finnish-Thai Buddhist Association in disseminating Buddhism in Finland
1. Participation in decision-making 2. Participation in operations 3. Participation
in the results of receiving benefits 4. Participation in the evaluation

Keywords: Participation; Buddhism Dissemination; The Finnish Thai Buddhist

Association; Finland
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Abstract

Objectives of this article were: 1. To study the level of quality of life
of workers under the supervision of the Council of Labor Organizations for
Labor Development of Thailand, 2. To study the relationship between the
principles of Buddhist governance and the quality of life of workers, and
3. To propose Buddhist governance principles to promote the quality of life
of workers. Quantitative data were collected using a questionnaire with a
reliability value of 0.970, from 371 samples who were workers selected
through Taro Yamane's formula. Data were analyzed using descriptive
statistics and Pearson’s correlation coefficient. The qualitative data were
collected by in-depth-interviewing 10 key informants using structured
in-depth-interview script and analyzed by contextual content descriptive
interpretation to support the quantitative findings.

The research findings revealed that: 1. Workers’” overall quality of life,
including all dimensions, was at a high level. Notably, the highest average was
found in the dimension of Citta-bhavana (mental cultivation), reflecting
mental stability and a positive attitude. This was followed by Kaya-bhavana
(physical cultivation), and Paffna-bhavana (wisdom cultivation). Although Sila-
bhavana (moral cultivation) was also at a high level, it had the lowest average,
indicating a need to further promote discipline and ethics within the
organization. 2. The four principles of Bhavana (cultivation) had a statistically
significant positive correlation with workers’ quality of life at a moderate level.
3. The proposed approaches to enhancing quality of life encompassed all
eight dimensions. It is recommended that the Council of Thai Labor
Development Union promote a holistic development of workers” quality of
life based on Buddhadhamma Governance. This should aim for balance

across physical, moral, mental, and intellectual aspects through activities
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aligned with the Four Bhavana principles for example, mindful consumption
alongside with establishing a fair career development system.
Keywords: Quality of Life of Workers; Fourfold Bhavana; Life Quality

Promotion; Council of Thai Labor Development Organizations
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Abstract

Objectives of this research article were: 1. To study and analyze
the general conditions of the cultural capital of Nang Yai at Wat Ban Don;
2. To analyze the factors that promoted the management of the Nang Yai
cultural capital at Wat Ban Don, Rayong Province, and 3. To propose
a sustainable management model for the cultural capital of Nang Yai at
Wat Ban Don, Rayong Province, conducted by the mixed research methods
incorporating documentary research, quantitative research, qualitative
research, and participatory action research, conducted within the area of
Rayong Province.

The findings revealed that: 1. The cultural capital of Nang Yai at
Wat Ban Don is deeply rooted in the local community, with a strong
foundation supported by the people's pride and high cultural appreciation,
particularly in areas such as local wisdom, historical heritage, and value
systems intertwined with religious rituals and traditional ways of life. 2. The
key factors that promoted effective cultural capital management included
the strength of community foundations, the involvement of local wisdom
teachers, public awareness in preserving traditional arts, and the potential for
economic value creation. However, there are critical limitations in
management, such as the lack of long-term strategic planning, limited
participation from the younger generation, and inconsistent governmental
support. 3. A sustainable model for managing cultural capital should follow a
participatory and integrated approach with the community as the central
driving force. This model should be structured around four core dimensions:
1. Spiritual conservation and the establishment of a cultural learning center,
2. Youth development and contemporary knowledge transmission systems,

3. Public engagement through creative activities and digital media
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dissemination, and 4. Support mechanisms via permanent structures, sub-
district-level strategies, and external partnerships.

Keywords: Cultural Capital; Nang Yai of Wat Ban Don; Management
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Abstract

Objectives of this research article were: 1. To study the management
efficiency of newly ordained monks training, 2. To study the factors affecting
the management efficiency of newly ordained monks training, and 3. To
present the Dhamma principles application for promoting the management
efficiency of the newly ordained monks training at Wat Phra Dhammagaya,
Klong Luang District, Pathum Thani Province. The research methodology was
the mixed research methods. The quantitative research was conducted by
collecting data using a questionnaire with a reliability value of 0.944 from 162
samples who were monks. The statistics used were frequency, percentage,
mean, standard deviation, and multiple regression analysis. The qualitative
research, data were collected by in-depth interviewing 10 key informants and
analyzed by descriptive content interpretation.

results were found that: 1. The overall efficiency of the management
of the training of newly ordained monks at Wat Phra Dhammagaya, Khlong
Luang District, Pathum Thani Province was at the highest level, ranked by the
average values as follows: attitude, characteristic, behavior, ability, and
knowledge, respectively. 2. The 4M’s management principle affected the
management efficiency of the newly ordained monks training at Wat Phra
Dhammagaya, Khlong Luang District, Pathum Thani Province, with a
predictable score of 86.2 percent, and the 4 Iddhipada principle jointly
predicted 33.5 percent. 3. The application of the 4 Iddhipada principle for
promoting the management efficiency of the newly ordained monks training

at Wat Phra Dhammagaya, Khlong Luang District, Pathum Thani Province was
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at a high level. It consisted of 1. Chanda; emphasizing the cultivation of love
for the Dhamma-Vinaya through activities that enhanced internal motivation
and having a model teacher. and use technology to enhance learning 2. Viriya;
aimed to create perseverance by planning a clear curriculum, having discipline
and organizing continuous practice activities 3. Citta; promoted attentiveness
through setting shared goals, practicing meditation and activities that inspired
a desire to learn about Dhamma 4. Vimamsa; developed analytical thinking
and evaluates results regularly to improve training effectively, resulting in
training that was complete in terms of mind, discipline and sustainable
Dhamma practice.

Keywords: Development; Management; Training; Newly Ordained Monks
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Abstract

Objectives of this research article were: 1. To study the general
conditions, 2. To identify the influencing factors, and 3. To propose
approaches for enhancing the management efficiency of Dhamma practice
centers affiliated with Wat Amphawan in Singburi Province, conducted by
the mixed-methods. combining qualitative and quantitative methods. The
qualitative research, data were collected by in-depth interviewing 20 key
informants, while the quantitative research used questionnaires to collect
data from 398 samples who were lay practitioners who attended meditation
retreats at the affiliated Dhamma practice centers. In addition, a focus group
discussion was conducted with 11 participants. The findings were analyzed
by descriptive interpretation and presented in an essay format.

The research findings revealed that 1. General conditions of the
management of the Dhamma practice centers showed that the facilities were
well-prepared and the Vipassana masters were highly skilled. The
management was effective. However, limitations remained in terms of
personnel, budget, and technological resources. 2 . Influencing factors
included a highly supportive environment, and the centers performed well in
all three dimensions of the provincial model standards for outstanding
Dhamma practice centers. 3. Development of management efficiency should
include improving facilities to ensure consistent cleanliness and safety,
enhancing the capabilities of Vipassana masters, promoting the use of
technology for Dhamma dissemination, distributing tasks effectively, recruiting
volunteers, conducting periodic evaluations, securing funding, managing
budgets transparently, and developing alternative energy sources.

Keywords: Development; Efficiency; Management; Dhamma Practice Center
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Abstract

Objectives of this research article were: 1. To examine the level of well-
being among the elderly; 2. To investigate the relationship between the Four
Bhavana Principles and the well-being of the elderly; and 3. the integration of
Buddhist principles to promote the development of elderly well- being in
Thammamun Sub-District Municipality, Mueang Chai Nat District. Mixed method
research was conducted. The quantitative research used questionnaires to
collected data from 324 samples who were elderly participants. The qualitative
research, data were collected by in-depth interviewing 9 key informants. The
research instruments had a reliability coefficient of 0.937. Data were analyzed
using basic statistics such as mean, standard deviation, Pearson’s correlation.
The qualitative data were analyzed by content descriptive interpretation.

The findings revealed that: 1. Overall, the elderly’s well-being was at a
high level. They showed good physical well-being, exercised regularly,
possessed positive mental well-being through social interaction, demonstrated
social well-being by participating in community activities, and gained spiritual
well-being through inner peace and access to social services. 2. The overall
relationship between the Four Bhavana Principles and elderly well-being was
very low (R=0.186**). When considered by aspect, spiritual well-being had the
highest positive correlation (R=0.435**), followed by social well-being
(R=0.262**), physical well-being (R=0.260**), and Panna Bhavana (R=0.148**).
3. Kaya-bhavana-continuous promotion of elderly health; Sila bhsvans, support
for religious and traditional activities to foster community unity; Citta-bhavana-
holistic care for the mental growth and flourishing of the elderly; and Panna
Bhavana-provision of welfare to improve their quality of life and ensure their
happiness.
Keywords: Elderly Well-Being; Four Bhavana Principles; Integration of
Buddhist Principles



g@ Journal of Buddhist Innovation and Management 253
Vol. 8 No. 4 July — August 2025 pp. 251-265.

unii

Tummssuil 21 landdandgiudsngnisaididyedlassaiiaszens
Adsuulasedurings sudunannanufvimiaasegia waluladmg
MSUNNE WagnsALMENs T TFERIINMIIeanadegseLiles vy
1ol sr0sUsza N uged u aotunsaidldsunisdusulngosdng
andsze1@ (United Nations, 2023) 5184191 Uszwnslanany 60 T3 uld
Finduain 605 ruaulud wa. 2543 1Hundn 1,100 dueulul wa. 2565 uax
AAnTsaiiNsistule 2,100 druaumelud we. 2593 dwiulsanalyeiosld
Aadgdanurasengeevanysal (Aged Society) Faust) w.e. 2564 HAZAIAILNTY
fumuiasuulandslassairansussnnsifinanssnuogianunsdennd
VBIFIAY LATYIAR UAENITUINITIANITAATE ATINNUATRWAIIR (2566) S2UN
Tul w.a. 2565 Ussindlnefiuszannseny 60 Daulugedis 13 duau vieAndy
Sovay 20 vesUsErINTIMun kazaainelud wa. 2574 dadaudindnazgads
Yoway 28.6 anunisiiiagvioumuiinevesUsemadan1sysulsEauA Iy
afafnisaienyfind uoswieiiles Tnsdinsutssanm (2566) :1897u
suUszInaiEugAMYLL I8 18vesiLaAN 63,000 Auuwlul w.e. 2555
Hunin 84,000 druvmilud 2566 wonanil aldTeduguamdmiuggeeny
Aniudenar 46 vesAldinsguainvianun dauenannisediusUsanmudn
Faagsoulifiiudsniudniulunisesnuuuulouisaisisueinoulandde
msUdsunlandslassaiieszeinsluszezen lnglangnisduaiuquanig
Hasengetnadaiiu

dedsaulneidignnzuszvinsgeds anawimeddnliladounnisy
sutssanuvesiluduataimadasenguazailddiodunisquaguainiifiaie
ity wigasdadymn1sfiafia (Dependency Ratio) A¥ATIEUIARAALLTIIY
181191 ﬂﬁymmmLmﬁaugﬂiuﬂﬁst,%ﬁqa’g’aﬁﬂﬂiLLazﬁmimaé’ﬂm MADAIUNTT
Wasuwasmeiausssuuazlasiadansouasaf duasounuimuesgieny
Tudaesilne FeyaannsuAanisdgseny nsgnsrsmsimundsnuuazanuiunayes
uyud (2566) wu fasengdnauliviosdsrauiudlgmmagn veafis 1ana
ouguneAsoUndl dnzlaniieniedsay (Sodal Isolation) uaziianudsie
aunndn Jymimardisudaluiufimaviamuasssnga suneiiies Sandn
Foum Faduiiuiideluadsd andeyadidnaumauiaiuasssuga (2566)
wui fgeongluiiufiswnunilodeegifiesdnis Lifqua famezidutindess



254 NIHTUNEUIANTTUUALNITIANTS g@
U 8 aduf 4 nsngau - Banau 2568 U. 251-265.

LazvIARansIIa iU TesasieLiles anunsaitamansynusion s
ulguiesgauaiainsdsay n1suimsianisiosiu naenaunsEUILATOLA
Fasonglifianutunuardsfuluszeren feamuimemariidomnisnalanms
Jansdeuleuisnarnsysannsasdenuiiumansegaudussuy

ludfvesniswauiaunndingaseiy uddeluaivsgaansuas
depumanssaaionansenindannud 1Ay reInITYTUINITRIRANNIUINAEAS
Tagiavnzasimdnwnssssuanlilunsdaasuguaneigieny osnmaumms
funumddglugrusidununisdsan (Social Capital) finaovasuTmusssy
AN LagANUAUTUSlUIEAUATOUATILAL YUY IUITLURINTENTNUANIAT DL
(U.e. Ugale, 2556) uagnszs1v3dnsuiniad (quns gaaunls) (2561) seuin
mstmdnaw 4 leun nenaun danun Ianniun waztyinw unduy
wwmnslunisdaatuavniegeens iiesddigdaasuguainnmeuasla unds
PreasegiauiunelgyiuazInigyin 1innsiieusnasndin (Lifelong
Learning) ¥isil NMTYIUINTVENNNTTITUAING1ITIABAARBITULLIANYBIBIANTS
punsielan (World Health Organization, 2022) fifugni1 gun1azvesygeens
psfiaueseunauita 4 37 1Wud auniemenis qunnieniein quamenaden
wazaun1en19tyayn (Physical, Mental, Social and Spiritual Health) #an1s@nw
yosdtinauaiiwiend (2565) wui fasengidanusmluianssumeenauiuas
vy J58§UANEY (Happiness Index) ldsgeniinguiivinnisildiusiude 1.7
W1 hazd budluun1ETuLAS1anadn e 32% (National Statistical Office, 2022)
Fregrudauszdnedldsunmseensulussiuuszima 1w Tasanisiisesiady
ANENAINITHAIUIAMAIMTINN G0y JanTnguasIvsIH Wudl 8ns N5
AANIINFUNMINGIDI 84% wazdnsIn1sivteanlsansenlungudaiaiganas
ARANEERLANENGRE (p < 0.05) (Chulalongkorn Un|ver5|ty College of Population
Studies, 2023) uanand NsysAINIIVENsTINSLaDlAR FsruurisniaiFous
naandin (Lifelong Learning Sooety)Imrggjqqmqmmsmwwamﬂivaumm
Awg wargidgyibinuaugunas tasuasrsunumnisluaggiidan) Waun
AN medludstiaanuasauauogedaiy

azunuldin n1sysannsudnnnssssudunalnnisdianuazulouiy
Sgrmans Lilfisawidienseduaunm@inggeeigluyndsd vnuddaasuadiou
medsay Sndnwaianudulng wagmevlandnisiaunysemalussozen viadl
aannd oaf U MUIEN1NLAR U TUIY0Ina NGNS TEAanTU MU AN @191397



g@ Journal of Buddhist Innovation and Management 255
Vol. 8 No. 4 July — August 2025 pp. 251-265.

Sgrans 1/1Luumswwmaﬂﬂﬂam%’twuumuﬂmﬂwﬁuﬂw&JLLa“mﬂa ileUselon
Av09UsE BT TI dmuiufiauiasiuasssinya sneidies Yl
%amw ﬂzyjmmue{gmmawangqmq@lwLUumeﬂiymmaqmmwLLazammmuu
wigadutlgmiifdedenisuimatanisviesiunasulouisssluseauiiufiosis
Fatau mssenuvunalnmsguaggeogliifnanudiiuddudosysanmsiuifa
Ssmaniidamssssy dedisngulundnnmssssuuazanusmievesynanadiu
(Whole-of-society Approach) TagianignisiuuiAaniiu 4 unduiesdesiely
nMsiaiuadegun s ueufuLazdelilos nan1sIdufkuan 1y Tasenns
duatugunnizaenglaglindnnnssssuludwmingmu (¥sned Indnalye,
2564) UA¥NISANYIVBIANLAINEAERS PNAINTAIINTINGTY (2565) Feddadn
nMsUszgnAldn1m 4 anunsnananedued liuanugukargunndinlungy
Hasengldedneliduddameadn uenini SiaenadosfuuuiBnmaiauniidedy
(Sustainable Development Goals: SDGs) et 3 wae 10 fufunisanaany
m?{augwLLaza%’wqqﬁuﬂﬂazﬁﬁiﬁﬁunmhﬁs MAdeiE0s MIysanMIndnwmssTIN
lunisiasuaseguanieasonglulamauiamuasssunya Jmindeuim J9d
auddnyeseB s Tnef Tnguszasdifl efinunszduguanizvos]geongluiiui
AATILVANUFURUSTENINNGNNIU 4 AUFUN1IEVRINAIRY hasduATIed
LMINTYTANNTNANNNSSTTUT Nz auiuUTunYiesdy e luldlunns
Wauwarenseauaunnindaegludleuiesall nsaliunisdinanigey
danalinsguarigeenguosUssimaiamsiuas §58u uazasnadesiurienlne
wagnannnssssulugalaniAinlog1auwyiase

IQUsTaIAN15Ie

1. Wiefnwisziugunnzueadgsenglumauiasuasssunya s1netiles
Jwindeum

2. it efnwiAnuduus sEnInmann1un ¢ Fuguanlzvesygiengly
WAUIAATUATITIYR B1LNBLied Janiaduum

3. LileAn¥ILUIMIINSYSANMINENIYSsITUL DAL TRIUIAYA 1L
YoageeglumAuIasiuasssinya duneiiles dandadeum



256 NIHTUNEUIANTTUUALNITIANTS g@
U 8 adud 4 nngrAu - Banaw 2568 U. 251-265.

/ATUNTIVY

1. 3ULUUYRINTIRY

Uun1339euuunaIuds (Mixed Methods Research) tngldszideuideds
U3u1al (Quantitative Research) Ingl#uuuanunia (Questionnaire) iuir3aaile
lunsiivteyawasITeidnanin (Qualitative) Taglduuunisdunivalidedn
(In-Depth Interview) Liula3asiloddnlumsifiudeoya

2. Usz¥ns ngufaeng wasllvideyadiAey

2.1 Yszng laun fasengluwanauiaiiuasssuiya g1ineiiles
UM Fm AT 918 60 Yulu S 1,674 Ay

2.2 ngusnegne sl nsquieguuLstund (Stratified
Random Sampling) IUANGUFIREN Aip 324 AU ALIAlAYERTYRINILS 81U
seuAURaAAEsuTisausUls Ao 0.05 (Yamane, 1973)

2.3 fiidoyad1Any 993U 9 AU AN 4 nauvian lawa WnIwng
$5Uszmaumans navinisnsennsea fuimsviesiuuazy ssunvugeen
1E3BEaNNaNAI0E19LULLANEa3 (Purposive sampling)

3. 1nsesleflilun1sise

3.1 N15398LTaUTUNu Vlﬁu,ﬂ' LLwaaummLﬂaLﬂu 3 Aew nouf 1
Euauamvl,ﬂﬁummmamwuaaumm Aeudl 2 LUUABUNMIABINUNNTYIANNTUAN
W53 POUT 3 quaaumuﬂawmmmmﬂuﬂmwaawamaaﬁum’gummma
THurmandauusaiiuat 5 sedu (Likert scale) fausisedy 1=uawqm fasgev
5:mﬂﬁq@ nsvEeuAInsIdaion (Content Validity) chusgﬁ%snmcy 5 vinu
mARstANdannaed (Index of Item - Objective Congruence: 10C) laRael
AnuaonAdeteglurag 0.60-1.00 waganudeiuroueiosilelneduyssavsdari
Y84AT0UUIA (Cronbach's Alpha) (du Wugiila, 2547) IgAdulsyavssanuiniu
0.937 sgeninnasiunasgiuiidmualia 0.70 uansiedesiiedinuidesivly
JLAUGS

3.2 119378 39A I bawn wuudunwalilsdnuuuiilaseasa
(Structured In-Depth Interview) §117u 3 ey léud neudl 1 Joyasily aeudl 2
AafunsysanmsmdnwnssIsuLioduasunsiangun1Izgseny S1udu d
{0 moudl 3 g mTInnsufoRaudgengmumdnniiun 4 S 4 4o neud 4
Uszlevtransujufinuggeeneniundnniiun 4 91w 4 4o wavanvinedu
poudl 5 Jgmuazdaiausuuy H1uN19ATIIARUAIINADAAS DIVDILE DAL



g@ Journal of Buddhist Innovation and Management 257
Vol. 8 No. 4 July — August 2025 pp. 251-265.

fnquszasAandidervgydmau 5 au uazldsunisiiansanainensdiuiam
outhluldlunsifudoyasss iieliiulainaiosdiefanumngan asoungy
UsziiuiiAeadesduinguszasdnside wazamnsaiudeyadednlaegia
fUsgansam
4. MaNUTIUTINTaYS

4.1 M9FoiBaiunn THuuvasunmiinunsmese ukazUiulge
Twnganniidenny luandrelingusediadgieny $1uu 324 au

4.2 M1937uidaRun I A un1sdunivalidedn 97U 9 Ay
1438 nsduniwaluuufl an19n15 (Semi-formal Interview) waglaidunianas
(Informal Interview) lngtn3suA1013 d@gionanstialant wasduiinidesening
msdunwalidlelsisueynn

5. myAwseidaya wazadanldlunmsimseidoya

5.1 11539818905 una Ainszideyanislusunsuadfdniagy
adfnssaun Toun A1Aud (Frequency) A¥aeas (Percentage) Atade (Mean)
A1d LT 89LUUNIR T (Standard Deviation) af A euunu Iaun n1snagdeu
auduitudsenineiuls lngldaduussansanduiusuuuiiosdu (Pearson
Product-moment Correlation Coefficient) N5WUaAINUNUNYTLAUALUUUATY
Aadeditmunlfdutiesiag 4

5.2 N15398@anann 1Isn153nseivayaiuuguie (Analytic
Induction) kagnsAiAsesiiiiavn (Content Analysis) lagthdasaainnisdunual
WIANGYN ARUNLNY wavas1eteaTy

NaN15338

NNEReULUUABUA Aauil 1 Teyamily wuin nquiegadnilvgdu
AN 170 Ay Andu 52.50% o018 60-65 U 174 Au Aatdu 53.70% w6
nsfnwUszandnw 212 au Ay 65.40% a1dwnunsnssy 183 au Andu
56.50% wazdselasiowiou 5,001-10,000 v 195 au Andu 60.20% a1nnay
MBEe U 324 AY

1. sgdiuguanzvesigeeny lnsldlAusiusndeyannguinegieiiiu
fa901g udnhdeyailiiniinginiadn lngamisouanaman1sia g ilins
1397 1



258

NIHTUNEUIANTTUUALNITIANTS g@
U 8 aduf 4 nsngau - Banau 2568 U. 251-265.

M13197 1 AedY AdudsRuLIINTEIU MSTALIAUNIEEEe78 Tnen gy

. Y sEAUNSURUANTS
NIWAIUNEUAIZHE D18 -

X S.D. wlawa
1L fMuauaIEnNmey 3.27 0.54 Uunang
2. AUEUA1IENNTN 4.03 0.25 N
3. AuguAIEnedsny 433 0.20 110
4. euguanenelyan 4.07 0.12 110

ATNIIY 3.92 0.14 41N

nan1s3savvieuliiuegtanuinfaeengluwnnauiasiiuasssuiya
fgunnglagsinluseauann (X=3.92, S.0.=0.14) Fallofinsanluudazs wui
qun1ienedeanveddaseigegluseauuiniign (X=4.33, S.0.=0.20) 89833178

gungnetyeyn (X=4.07,5.0.=0.12) uazdun1I¥N193A (X=4.03, 5.D.=0.25)
AINEIRY VuETgunIEIINIenuIeglussAuUunans (X=3.27, S.0.=0.54)

2. ANUFUNUSTENINNANA1IUT 4 AUgan1Izvedgieiy tngldiny

uteyaannguiiegsiiludgeengudiideyaiildundnseinisada oy

ANUTOLAAINANITIATIZNARINITIN 2

A13199 2 N153ATIENTOYAANMUFURUS TENINMANAIUT 4 AUFVAIBUDY

24
AGRNRME]
U U 9
< Aauusau
c =
2 <
E g 2 = é ga
& Dg = S © Z =
v a0 £ o oo« 22 5 & < Z 2
AFNUsTANSENTUNUS 22 5 5 5 s <
= 7% € & 3 8
(S c E S < c
Z, @ S o g S &
R = o @ S 5
5; g; = 2’3 g i
S g 5 e & g
T - o S s
c ©» ~
[
s v F
AUIAY @~
wann1u 4 .186** .260** .148** 262** 435**
1.AMUN8AIUN 137* .039 013 .033 A26**
2.anufaniun .038 211% .152%* 454%* 293%*
3.61UINN1IUN .134* .248** .087 268** .133*
a.sulgannimn .099 104 A11% 035 163

|
= o

** edAgn1eadanTzeivu 0.01

31nMsAN®ITElwTeImNNdNRUSIENIImMENA1IUT 4 FUaUAIIYes

o (J

AasergluamaAuiaiuasssnya ounelestoum Jmindeun ladeasy



g@ Journal of Buddhist Innovation and Management 259
Vol. 8 No. 4 July — August 2025 pp. 251-265.

¥

fidaauin ndnn1un ¢ lassmilanuduiudiBsuinduauanizvesgseny usiin
AnuduiusIzeyluseaudasun (r=.186*) LLMﬂuu&Jmﬂmmqaﬁﬁﬁimu 0.01
Fauansliiiudn nénasufoaniun ldud neniun fannun Fnanun uay
Ty BunumdrAglunisduauuasiangunizveygieny dlofinnsan
Tusieaziden wuirgquaizmedyadanuduiusiundnaniun 4 qeiian
(r=.435"%), AUAILAVAINNAIAY (r=.262*%), AVA1INNNY (r=.260%%) bag
AUNNMIENNITN (r=.148") Auddy nafildannnsfnwduanafeenudidnues
madmdnanulldludiaussiriudiedaaiuagunnedgeeny Taoanglufifnis
Jawasdany nsdnwdmulseiiuiiuiaule fe @anu Fufeatesiu
MeUfiRnuoEeTiy Fedndgain uaziasnngunuet TanudiusiBauingaan
fugunaglagsam Tuvagiinieniun ndufiamnuduiusidsaulussdudesin
(r=-137) Bsagvioulsiifiuinnisquaguamnelaedfianietsnisiildlunisduaia
sumenuenadilimnzauvieneuaussaufioinsvesigienglaogiadum

3. NMTYIANMINANNNSETTA DA AT UNITWAUIGUANE VB Fe0g
HANTITENUTT NMTUMENA1IUT 4 SulauA N18n1Iu1 @an1iun AU way
Jaygyrnnawn mﬂﬁﬂumimmimmmamawaqmaumaiutfmmﬂwmmm’mwa
e adususssu nslawiziflodniufanssuilmnzaunazasandosiuuium
YUYW HANITANITLYTALAUIINITANTUAINTTUNIINTY LU N1TATIVFGVAN
nseenidine uastununnsfiaiauasuguamisuazaun oty Tuadae
Anszduguanevesasenglagsliegussduan uananddmudn sedu
aunmgiifiengeanfeguanismadsnuuasyalygn deagvieuliifiufanuddin
yesmsaisUfduiusmadsannaznsdaaiuionssuildtayailungudgeengy
AuaunenIInIewltreglusziuliung1s uidiauandlimiuisaiusnduy
TunsiiuAenssufivianzauuazieiudos Wefiansananuduiusszninamdn
AU 4 AUaUAILYe a1y WUl danuduiusludauin lnglanizauda
amndedinnuduiudgeian vagfinennuuansanuduiusidsauiissdusi
agyioufannudndulumansusufanssuivnzauiuanmienisuaz s unes

v

Aasongliungeauy



260 NIHTUNEUIANTTUUALNITIANTS g@
U 8 adud 4 nngrAu - Banaw 2568 U. 251-265.

?AUs8HANTIVY

1. sEAvaunIzvegeeglulunmauIaiuasssuya gneilasdeuim
Janindeuivm 31NHan1TIT8 WUt quanzvesdasetglunnsitegluseauuin
Tnglamzguanzmadanuiiaiadsgean sosasnfeguanizmatyan duguane
yameeglussduiunans Seassieuliiiui fasorglugumuiifinistdusamis
FnuwarnmsiaududslawasJyandidun uwidusisniedesldsunisduady
Winf iy nMseenmdsmeniofanssuiiioguam nan133edetl aenndaaiiy
sATBveNIANEAY ednes uazany (2566) 1309 M3UsEeNAlEMdNA1IUN 4
lun1siaundnenmeesigeorenelunmauiaiiiesiids d1uaidy gunsiiles
TN HaNITANYINUIT MSUIMENNIW 4 anldaunsadvdasunay
fimudngninuearigeoigldesaiussaniam tneduums foaTdaaudaus
NNLKLALTINTUsTluNaLasNTEnTERUAne N nEasenglussese 1

2. ANUFANTUTTENINVANN1IUN 4 AUgUAI VeI geeglulnmAUIa
AUasIINIYE 8tnatilostaun Jmiadeuin n1sdnwiAuFuRussEning
NN 4 lawn N1en1w dan1un Inn1iun Y1l Auguniisves
Ha9o1y wuih TarwdiiusiBsuinssdudosinnlunmsan (R=.186*) laviileusn
Jusedu wui guanemstygniienudiiusidauanseduiesiian (R=.435%)
HARNSAINEIAEENI1 wWINaNNNSSTTUALITNSNATIUINFRAUN1IEH 818
uAffvouakaraduiuslusyAuiantn deoraiesnainiadowindeudu
gunmNevesigsengiidudeu wiedodrfnursusnmslunisimdnsssululd
Tudinusedriu aenndeadvnuidoveansenaas Yunulala (2562) 1509
NSETUATNAVAILAUNANAIUN 4 Ve gy luf1uag1egeu 8LnoYuna
Frfadee wan1sinunui madumaeiuadtsgunnegiiuniu 4 enis
duasugunniznie deu 30l wazlayey) Junumadglunisdaaiuaunivesd
smvesggeeny uazidunuimefianmnsaluuszgndldlugueudu 9 18etns
fUsgaAnsam uazdinsaiudeaunuveanseaslulniefivia susanls (nsgnsde
W) (2562) 1304 ﬂizmumsﬁmqumwé’wmﬁaamaﬁmmﬂﬁmﬁaﬂssum’;m
4 wamsfiny Iy nszvaumstidsduasungamdosfgsoigiaiiuine
AuETIH I0la wavdayayn wﬂwaqmammmwmmwmu uazaINIOAINTIn
ogaflnruguuaraunadedu uanand lomy Feasiuna uazany (2566) 1309
WYsUIANTINAMIUT ¢ WieLiinEsvesgieny sunoamns i Fminuasugy
HAN1IANYINUIT NITUIMENTITUAIUT 4 U1UsEEnANIUAINTIURNAR AL



g@ Journal of Buddhist Innovation and Management 261
Vol. 8 No. 4 July — August 2025 pp. 251-265.

nsasylaa Peduasuliggeeginnuianudnly dinvenisfindiasisiuag
u atlesiiunsdaianssufivineaunazaonndo
UUSUNYRINgIeusazNaY
3. WIMNTYIUINTAENNNETTUN 0F ALaT NN TR AUIZ VANV
Hasorglutvmmauiasiuasssuiya anneilesdeum Fanindeuin wuin
Tngnnsmegluszauinn lnslanenisduasuiuguanenesdnunazdaa 1y
msdnfanssudiggeengilenafidusiuluguoy nsdaaiufonssumaman
NANTIULRIYAR aUD LLazmiﬁmmmmiﬁﬂmNmﬂiuﬁimizf&’ﬁ’ul,t,mmqff
denAdesiuniAforeaiyniny soaut wavauy (2562) 3o SULUUNNTIANNT
YUl ol 01l nutes nan1sdnwinudn mslianudidgyiunisadag

9
wAteynn waziinunniIndia

q

LATBYIY NITHININULBALNITVEURALUYLTUL DY TITI5INT nTealns
#nan (2560) 1394 MMM s duuvesguvdlunsRamuIgunly
Ne@9918 NaNISANINUI NsdnasgunIzgeedndusesendenusiuie
Mnnnafaderslugury van1ady eednsUnasesdIuviasd u §uguay
p1anading uazasouath dutaeliasenefiquniizuazaunndiniinty

29AANZIINNITITY

psfmNuFIINMTITEIEes MIysANMIndnuMEsTTLedaTIN TR
AUNTHFI91YVDUNAVIAAIUATITUINA D unBLiles Famindeum lagaiuise
daaresieenunidulieansysannmsvdnunssssniieguamizigieny Usznause
4 p3pUsznaudfty taun

1. Men1un wunsiaiuarniseusunuesludiinuse 91y 1wy n1siu
n1suUBL NM308NMAINE uagnsinwgueunsle flasinisuazAanssuiinauia
SWAVNUIBUA ) d0aSy 1y 9593gun MU sEdT Aansueenniainiy
Antadu Aanssutiunuinis wWwane Ae Tlaweieliguaimnied quanuedla
liarsmnuiiensouliidu

2. Aanmun wunseg Tauiuludenumisanuasuge danueouton
deunu Lanswngszilou Jodnd gan aumﬂwwmmaﬂguma wazldainmny
nanAasssy 1wy nsealnsg audtoudd Wulluguadsanuduiussud
luaseUATILAL YUY



262 NIHTUNEUIANTTUUALNITIANTS g@
U 8 aduf 4 nsngau - Banau 2568 U. 251-265.

3. 3N daasunsiinaun winad aruauetsual wiuenuiulagdy
Nasergdauay vedlanluwdd dauunni danaliavn1izdnlanduss
AAANNLATEARALAIUTALEN

4. Jgyyrn1iun wiumswaiaufauasn1siseus naendin Annisly
maa lnsnsesdeudodsle fanuthlalanuazdeny faeorgaunsadudivinm
wazunlvdaymvesnueale

Tneia 4 padUsznevilaenadostu Tnell o (Suununansiideuledliiin
nsuUftResune #a 30 uasdoan dnsduiigeengidguanizanysofluyniia
léun ne 30 dsaw Joygy Tnsyuruuazmisanurieadudunalnaduayulunsia
AunssunazadsanmundeniiiesensUiiR

guAauazngqu] luaadigmanain nau 4 lunsennsenaun léud
Menw fanaw 3nau Jyarnnun Juduwneddlunsiauinues
ogauysal uazidoulesiundnguanizaina (Holistic Health) #lifuaanuauna
wanne 1o danu wazlya Ineardunszurun1sufualudiauszdniu iufanssy
Amngaufuuiungusy

agsHuAUENAUFY
Snwida WEomuKkandiasssy
Fuammodoay

Wnauns wsyad
AUAUSLAT RUTDRSU
JumamMuda

AN 1 83AANIANNNTIY

v

a13edAnvetRIAnNs unehasweigluiiuneglusyaus lngianizge
AMgAUFnLLazInlan1w 4 yaaullanuduiusluduinivavniehaens

wiazegluszautosunldedAynieads afuazniseusunules Aeladfsy

(%

lunsadudinlillguaieaiannanieuazla N15YIUINITAINTINVBIYNBY 19U



g@ Journal of Buddhist Innovation and Management 263
Vol. 8 No. 4 July — August 2025 pp. 251-265.

NNIATIIAUNN AINTIUINTUHEIRY NIQUALTIIN Vilvidasegaunsafienues
wazdldusuluday
auladn luman1sysann1suannmnssssuieduasugunizygeeny Ao

mstnaun 4 sdusumsysannstanssuiasnsldiinUsednuvedaeny

Inefafduaudnans Weadnguaneiauysaiisiiuiinie 3ale denu uay
Ty melanisatuayuainaseunsd guuy wasvioddu

RIGTRIE

tatauatuzituluny

1. wihoauiiAgdosmsdaaiunmnivdnymssssusnldlufanssuguvu
Sl mﬁmﬁfﬂﬂiiuﬁLﬁuqmmmﬁm‘LaLLazﬁm‘iigigwm 979 NITEIAUUG L3 QYaR
LALOUTNEITUTAMIULgieny Ll erawanaLATon i uaLNT wazlaTuaing
aunmInTiA

2. WauaudguaMzdasongluyuyu IngysanIsnIsaLaaunIMLUUeA
s S wihlisUEnuviadnuiene Jela uasdny TneBandnssau

3. a31UATRNIURALAAVNINEEDTY AUaTUNITTINUTINAUTENIN0IANT
Unasesdiuviediu 3n uaglsmeuia ieldesleauinsquamuarnigaa
Tunr ey

JarduanusdU)UANIS

1. Ynumenmssssuludulflussduesdnsuasyumy wu susudmid
o, wazdidesliiinnuiAeafuwmssssuifdesiuaunminuaznie

2. daaFuanudanileszninedn lsswe e uagmitgenss eatuayu
Aonssuiltiunmssssy 1wu Aanssanadad wagRanssuiiiegunin

3. adeanunseninluguousarduasuunuimvesia lindugudnas
Aanssu HnufoRsssn wasBoumnuduiudssninedgeenguaz gy

foruauuzdmiunsisuadedaly

1. Anwiufifiiausssuwaruiunene WenSsufleunanmsysannis
ndnwmssTsdlugaruiies wuun wiefuiiidaumainuanemseaun

2. Weanuduldlfluniseenuuuuleuieseduviosd unsosed v
fdaesumslindnmssssulunmsimunaunneigeeny

3. Woanuduiusszninaunnizggeengiuanuduudvaguey newiy
UNUIMYBImaU lugueAudnas



264 NIHTUNEUIANTTUUALNITIANTS g@
U 8 aduf 4 nsngau - Banau 2568 U. 251-265.

LBNENTD9BY

nsenTuMTRAdInuLazauTunIesIyYe. (2566). T18971s97T 2566,
AFINN: NTENTIM TR sALLAL AR ILYYE.

Toyan3atl seaui wavaaie. (2562). sUuUUMsIRNsYLTULe 9 geo1elanies
MIAITUMIPWILIATNTIAY, 6(2), 792-807.

ANZUNNEANENT PNAINTAIIMNINGIAY. (2565). N15Us2Endl9n1917 4 slan 719
FuATmazAaNIMTInUg9e7g (31891UN15IT8). NTUNN: IH1AINTAl
UNTINE4E.

WTEATIUNNBAYR SUNANLS. (2562). NTLUIUNITHAUINGAINS VB a8
MeNsEYANINTINATIUN 4. 395575UMI91IWIATNTIAL, 6(10), 5613-5625.

wsznsuAmINTal (U.e.Ugaln). (2556). wawynsunmsmans advussaiadny
(Fanined 11). ngaime: Tssfanfamamadnsasinede,

wszBaay Yaugulele. (2562). M5aTuas 19§09 IMIanNn1IU7 4 Yosglgiery
lusuagvaen enneyumIa T9nTAFe9s1e (AN TNUSNNSANERAT
WUI9 @1V INTWRLIEIALN). WITUATATOYSEN: UMIINGIREUNITN
AMNTUINYINYNY.

W3ETWIINTUGN 0 (quns grasgunls). (2561). WnssssuAunITusnITIANIg.
nyaer: Tssfiaiidsades.

Tonz Fo557una uazAny. (2566). WMsUTnNTIAIUN 4 Weliiumdswegsenty
SUNDAUNT U TINTAUATUTN. 27597581 TNYINITUY YEAITATUAY
S9pumans, 6(2), 611-625.

Wawed Indnelvd. (2564). 115997158703 [NesAnTNIATT M. NTUNN:

0O W a

dinfiuiuiemansaluivede.

a a

15ANSAU nednas wazane. (2566). N1UsEendlinana1Iun 4 Tun1simun
Anenmvesiaseanelunmauiaiiiedidy suaide dunaiiles Janin
a1, 279975798797173, 6(2), 155-168.

13105 1n3ealnsdnan. (2560). NMIRmLILLIMIINSAEvOuTasLTlun s
JUNNITHANDNY. 2755I5TUIANLNTTE, 22(1), 81-97.

drdnaudssuna. (2566). $789mUse 97T w.A. 2566. njann: drunsuUsean

dinunensguues.



g@ Journal of Buddhist Innovation and Management 265
Vol. 8 No. 4 July — August 2025 pp. 251-265.

d1inauUmAIARIUAsITINYE. (2566). TI89IUKNANTSANTUIILIATINITAUATH
JUNMEgeeIgYseTIouUsEanal A 2566. Teumn: dinanumeuianiua
BERENREAR

drdnaualAuviend. (2565). $1897N15871529UsEvINTgIerg lutszinalne
WA, 2565. NN drnaUafRLien?.

. (2566). 57897UKANT581599075U3NI599NI1901ATT UszdT 2566. namne:
dinauatfLevIf.

AU uGRTA. (2547). inAdANITITENNAIAUAIANT. NTHNN: IR,

Chulalongkorn University College of Population Studies. (2023). Thailand
Population Situation Report 2023. Bangkok: Chulalongkorn University.

National Statistical Office. (2022). The 2022 Population and Housing Census
of Thailand. Retrieved March 20, 2024, from https://www.nso.go.th

United Nations. (2023). World public sector report 202 3: Transforming
institutions for a greener, more inclusive and more resilient future.
New York: United Nations Publications.

World Health Organization. (2022). World health statistics 2022: Monitoring
health for the SDGs, sustainable development goals. Geneva: World
Health Organization.

Yamane, T. (1973). Statistic: An Introductory Analysis (3rd ed.). New York:

Harper and Row.



266 NIHTUNEUIANTTUUALNITIANTS g@
U 8 adui 4 nngrAu - Banaw 2568 U. 266-278.

SRz mensiisennamansssuludeaulng
POLITICAL LEADERSHIP DEVELOPMENT ON BUDDHIST IN THAI SOCIETY

uusiad fida
Nontawat Meenil
UNIYINTDE5E
Independent Scholar

Corresponding Author E-mail: taotalightz@gmail.com

unAnga

UNALIYINISIE 09 MIWmuIAzimsnnsifeanundnsssuly
Fanlne Tinquszasdiiofnuinisimdn nasudnsssy Jadudasuly
wsznmsenaw) ldlunmsiauinegimianisidies lngendenisideenaisain
#1371 91UTIN5 waraUATeTiAeITes nan1sAnwaauedn fumisnsiiies
Sudusesiivdnssandundnuszdila Wosnnlugiiunumddglunisduiden
FauliiAnauiaiydmiuazyseloviay venaind duirdaduduuuuliun
AlFdadutruazyaaInsiiviaus iy ndn nasuddnsssy Useneusae
1. Fnun nuneds n1383dediad usanisallng 2. 3gls wunedia n1sdanisaulas
fianudenvng uay 3. daasdutiulu mneds mstuyvediniusi Tie3etiouas
Juitlinddavesyaradu ndmite furnuvdnsssuiesdiideimi damuaiunsn
NuuwuuazuAladylfegsseusiu danudernglunuvesmuuasnudiusi
wazaunsauszatuausmienuyanans onueua o liegranauniu
Foamuniidussdusenouddyfiazadseudesuuasasvslumyfuautm
93ANT d9A1 wazUszmeAliussaidmunelaegs Ussauaudnse

o o

AdAgy: Nswun; Aneiinensidles; yRgu1ldingssy

Abstract
This academic article aimed to study the application of the
Dutiyapapanikadhamma principles, a Buddhist teaching, to develop political

leadership. The study employed documentary research, drawing from
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canonical texts, scholarly works, and related literature. The findings reveal
that political leaders should adhere to moral principles, as they play a vital
role in promoting progress and benefit for Thai society. Moreover, their
conduct serves as a model for subordinates and collaborators. The
Dutiyapapaaikadhamma consists of 1. Cakkhuma, meaning possessing vision
and foresight; 2. Vidhura, meaning being capable and skilled in managing
responsibilities; and 3. Nissayasampanno, meaning having good interpersonal
relationships, strong social networks, and being trustworthy. A leader with
these qualities will be able to plan effectively, solve problems, manage both
personal and collective responsibilities, and coordinate successfully with
individuals and organizations. These virtues cultivate confidence and trust
within the team, enabling the organization, society, and nation to successfully
achieve their objectives.

Keywords: Development; Political Leadership; Dutiyapapanika Dhamma
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Abstract

This article aimed to analyze approaches to nonprofit organizational
administration in the context of a global polycrisis a condition characterized
by the simultaneous occurrence of multiple crises, including economic, social,
environmental, and public health challenges. Drawing on the theoretical
frameworks of Resource Dependency Theory and Contingency Theory, the
study integrated strategic development approaches to enable nonprofit
organizations to adapt and sustain themselves amid volatility and uncertainty.
If these organizations, which play a vital role in supporting communities and
enhancing social stability, are unable to operate continuously, the primary
impact will inevitably fall upon vulnerable groups who are their main
beneficiaries. As a scholar who is aware of the social role of academia, this
article reviewed relevant literature and synthesized knowledge through a
theoretical lens, finding that nonprofit organizations whether at the global or
Thai national level are facing structural issues and challenges under the
conditions of a polycrisis. Consequently, this article proposed strategic
concepts such as developing flexible organizational structures, diversifying
funding sources, strengthening social capital in collaboration with
communities, fostering an adaptive organizational culture, and building
dynamic capabilities. Integrating theoretical knowledge with lessons drawn
from international case studies was presented as a crucial pathway for
enhancing the long-term capacity of Thailand’s civil society sector.
Keywords: Non-Profit Organizational Administration; Crisis; Resource

Dependency Theory; Contingency Theory; Strategies
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drfnylussuulinensdnusiniuniasguasaain (Anheier, 2014)
wilazdunumdiAny nineAnTlualnInlsdeurdgiudedninaiu
MIivaneUsens laslawsidloiSeuifisuiuesdnsuamenrils Usznisusn
fio dodrdaduninenns faludeniadu yaains ssdeufifeuimsgshaua
wmalulad esdnsliuarmmlsdosianvuainunasniguen wu 13uuIaa
nuatuayuaInisuIa uieesdnsseninUsna duindifeulunisldsefiduna
uarlisiailo dwalinsnaunszevenuasnmsamuiiionmunssdnadululden
(Salarmon, 2012) Usznsfidesaedosiingiulaseaiieedng ﬁﬁﬂgﬂﬁmumﬂﬂ
WU unnIenudangudanagns dwalinisinduladernusuiinveusiersu
Usslovvdunnnimaneuuny vilinszuiumsusuiadiluuduniiuasuutas
pg912057 lumenssiutny esdnsuarsmmlsannsoneuauenennand og
orunalnnn9gsna 1w MINTEANITAWL MITIUAINU N1TAUTINAINIT
viansUaaniinauiionsanmeges luvazissdnshinarmanlslianunsald
nalnudniuldiiud nsanededasnmaulindennueuiasdatuayy
aaonIuNIATiTTUsRaRaf wiluenadng® (Frumkin, 2002)
dofiansauguNedsinns wuin snAdeifeadunisuimsesdns
Liuaamlslunmzingdaivesinsegunn dwlvgdauluiinsuimsany
A n13dnnnsnsiiu nieanudadudiunu wnndnsiauinagnsiessuy
fanunsauszgndlilunngilanudnyiuing@ideuingd (Polycrisis) Bafldnwaiu
IngivianeduiiAntunieuiy wu maszuevedsrgilval aruuUsusuanIn
AHDINALALSITUYIR N1IELATEYININN00Y ANUTALEIMIINITITRY kavAIY
Lw?{aua%wﬁwﬁﬂamgul,l,sa (Morin & Kern, 1999; Tooze, 2022) foinedagvioud
anusndulunswamnesdanuilmiflifiedstunguinisdanisluanzuni



282 2MIEINNSUIANTIUUALNTIANTS g@
U 8 atiull 4 nIngrAx - BwnAu 2568 U. 279-292.

AR 031119005 U1 LAZBONLUUNAYNE T iImanaufuuSuni duteuuas
Wasuasmaifwesgailagiu

unAuiTafedne 1. nsudmsesdnsliuasmnlunngingideringd
2. NueIANIT g wqwamiﬁqwm%’wmm (Resource Dependency Theory)
LagNguan1un15al (Contingency Theory) dioanunsadludinsziuaziaue
yuneadmguilunisihanudilafeiunisiseguazteiausuusidnagns
Tunsususmesesdnsliuarmmilsiieauogsoaluszezend 91nnnsisous
unieuvesesinsliuarmnaiilsislusazanszne sudumnumesuves
Aeeulunsiuduy 0931919391013 waziasuasafnenimdaule vieiie
i@dusnmuesnaUszndnalneegieddusely

a 3 1
uEJ'TlILLE’IZU%U'Wl‘lJEN@Qﬂﬂ'ﬂ&ILLﬁ'N‘Vi']ﬁ'ﬂ'i

99ANT LU La1911n11s (Nonprofit Organizations: NPOs) #ugfl4 99ANT
A o a a v ¢ Al L3 =) 1 A LA [l
nafiunuleedingUssasdiioUsslovuansisaersodiusy lnodldnowdstu
wambslinuidvesedfieonu wazdselavdnainnisusate nsadvayuan

[ = 1% a P~ I« 1 a a & [ .
a3y vsensmseleainfanssuililagenndivdiundn (Salamon & Anheier,
1997) anwazdAgNnviliesAnsUszianiuana1eainesansiasninils laua
A o a ~ & L. . ~ P o

nsdwusAaNoasnsuzUslavd (Mission-Driven) n13iilassasnsuwuvanasla
(Voluntary-Based Structure) lagn1saniiuauegnelinseuasesssunagany
SURAvRURBYUTY

1u‘u5°umaqmimasmuﬂmsﬂmuammamlm p9AnTuavAlslle
mﬂmwmammmiﬂﬂammu M']ﬂLLG]ﬁ’Jllﬂﬂ’eNﬂﬂi‘VlNaﬂ‘b}mul@Uiﬂ (Hybrid
Organizations) s asifiuAanssumsgsiaiioaduneldaduayuiusianig
deAung 1YY 53NN odeAY (Social Business) ¥383a1mAi 9L ad1Au(Social
Enterprises) Nidlunumsluszdunesiuiazszaulan (Eikenberry & Kluver, 2004)

Salamon et al. (2000) liauelieuaAnslidualrmiilaiiunudnuue
5 Usens leun 1. S3Uuuuduesdng 2. Sanududase 91nnsviauveaniasy
3. llwaramiilsdiuyana 4. n1sunasenuied 5. Jdu5319INNTYIUTes
wiaoananas dseshusenavdrdgmaildlunisiiiun ssdnslauasinanils
NNAAIUDY

a a a | ¥ 4 [ 2 6 1 o

nfleutarusuniinandnsduaziiuladn esdanslalansmails (NPOs)
2 '3 A o a al 6 1 1 o Y Y = v
WuesAnsiiandunuiiearsisalselovdlaglinimamlsliianves lnedsela
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NANNIBALIINNITUINANITBNTETUALUIINAATE (Salamon & Anheier, 1997)
filassadsesAnsanie denududase ldysaseils wazdiduiusialaenis
yeuveseranaiasidundn luusundinarndunmasvoudiangliifiuil esdns
Tuarsmwarilsdeidunalndidyegneddunistuindsudieiusiaansisos
fhefiugilasaduvalingla warSulnveurogusuuas dany

o [ '3 1 o
UNUMAAYVBID9ANT RiLEI9INLS
v o o aa 1 a A = s

Ndeyavesdinauaifuiannd U wa. 2561 Useinalveiosdnsionyu
Plaikarauanils S1uu9du 84,099 Wit InenUINSoeay 32.2 YBI9IUIUDIANS
Ldwarmnaiilsnivseina deeglunangsiuseniduenile sesmwnneniangnd
ludndiusovay 22.6 uazniamile ludndiuiovay 21.1 dwsungavnuniuns

Va o 1 v 1 & v v o Y 5 dg’ o

waTNALPLERAIULPENIN AD3D8AY 12.4 WAL auay 11.7 ANUANU 19T 91U
D9ANT M WAIMNAN SN LT UNTN.A. 2556 D9508aL 9.7 Inun1AnzTuaen
a A A w a a A v Y] 'z ' ' )
Aeanilelignsinisiiiuasiian fe Jeuaz 13.3 luiuussinvesdng wud dnlvg
Jue9AnINIeeaun 31uIusasas 57.4 5098911AD BIANSTIAILNUIUATUATARNNS
93 NUIUSBEAY 31.3 VULNAUIANNITAILALIIDNITAT A1UIUSLRY 4.2 duAl
ANUURIFNATIEN D1UIUSB8AE 4.0 ATUANAINLIIULASFUIAUUIEINITIUNTY
fifovaz 2.1 Mndoidussdnsriiun1sfing) U wazesAnslonvum1aUszINg
FuIusesar 1.0 Tuseulw.A. 2560 a3AnsNlukarsnnilsniussmeadisiesu
AU 128,651 a1uum ancdudasar 99.191 1Wusiesuvesessnsliiwarsnaniils
d' A I v I v d' d' o d; a o 1
fwdstdusiesu annsdudvesaniulsenaunsduiinalmnls Felidnaiu
= < ¥ ¥ o aa I a
Weantes Saeay 0.9 (EUnNUaRALAITR, 2562)

peAnslduarsmmlsiiunumddgluvatsfifvesdinu lnaanigluuiun
naesgnienalnnainliaiunsonauauesnNf oI5l sEyvuliog1mat
Toun

1. duasuanuvinigliazAugAsISUNI9FIAY UIT8Ua Frumkin
(2002) FlA w1 asdnslyuarsminlsdunumardglugiusdunumnie
nsyuUandes WNUNaUUsEYINIMevaU NuUTIzUkagnguivialeniadlussuy
dany aaﬁmméwﬁﬁ%ﬁuﬁ%ﬂiimLﬁaﬁmmaaﬁ‘m%mvLfd%mwsuaq‘divm%u r;humi
Iwmmimuﬂawma nsatuayuNISINBnTTUIUNITYRSITY LLavmﬁimﬁamwa
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nsgrunaludsny wasdan uiilhidsswesUszvsuynngugniunfionsanlu
NsrUIUNTUlEUIEAS T

2. Wauuaziaduairsdnenmussyuey esdnshivmsnilsimih iy
nalnddglunsissbiiAnmsiamnviesdiu Tneyadunsaduarsdnoninues
YUYUHIUIATINITRNBUTUITN NTHAILINYETIN kagn1sInuINITNIedeny
du guaiinidn nsguadiaeeny wiensiaiuarannediilunguiensu wuamall
Pagdnasuliyuruaunsafimiaueddogndidu annisiemainaiaiziens
fadiarusulszann veulwnnsiiuinis visedadeninisiles

3. aduayumsnuuagnisdiviudsan nsAniliifisadudnsdy
flugiu wnudduwedesfloddnlunsenszduamnmdin ssdnslduaamls
vangwisisiniunuieduaiunmadidinmsdne wu maduinandunisszan
nunsAnwifiofindeslenta n1sdnnisAnwinenszuu wiensiaundoninig
Seuiidenlosiuiinaislugumu lnsiamzlugavesdinndeyarinas eedns
liwansmuamlsdsdunumlunsiaduaironisiiviviude e lldundonnde
Fipu Fuduwinueddyvemadiodummssed 21

4. $nwrimusssuuavduaiudausifionnuvainvane esdnslaiuaiam
Alsisndunuiudalzuas Samsssu Junumddglunis ousnddnanwal
vosury duaiuAaluviedu warairediuiiliussmeuanunsadidenniug
uazanuavnadaUslnglidiindaeidie YausssunarAatzdudoulsafu
ANUNANIIIYRIYIYY AT lat N TmusTTH karn1TEeIeInednla Inganie
lugrvaadnganiennudauds n1samululinisfalinusssudIuednsnin
Uszandanudadumsasiamumainusssuvesnalussesen

5. Wusnsgunmuazn1sneuausse SeRvRlui uiif ssuvasisng
liannsnidndaldiafs nieluanunisalanidu esdnsliuaamlsivnuim
Tunsliusnisasisuguii edszavudy addnedoud nsduaiuguaiw
msatuayuitaeizess milianuiuadliduinuiieatfuanudutieduiiugn
wiansdadetaduluiuingtuas samfsnsussmyndlunneSefivs osdns
wiandlanunsavhaulfesnsinid Saviu wazaenndasiuuiumamewin dady
Aefisruusvnisuuusingudenalianansasdunislaviusiae

6. \JunalniaSuasisuniedenu (Social Capital) wuaAnvas Coleman
(1988) Fundulunuimaiioadu Putnam fivnausliin yudeau Usznouse
LA38U8N19F9AY (Social Networks) UST91Ag1US U (Shared Norms) kaga1
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Widedela (Trust) esdusznoumanil elhiinanusiuilouaynnsusyauay
Wioussqutimuesiudy (Putnam, 1993) Wiloassieuliviufsunumiidniouves
eadunalnlunisiaduadaumsdeny Putnum nanalian esdnslduansmiils
Tugiug “fufinans” fduaiunisdeslsssesarimyana ngu uazgumy dufanse
filalonalmAnnsiidusa maliidedela warnsvhaudwtudieusslovd
drusan Feesdusenaumanidruduialavesuuifenunisdsay nsdsanmuy
madsnn Tnolamzludsauiininiguazmaenvuliannsanevaussauions
yosUszanuuldegieviais (Putnam, 2000)

A19819U83UNUIMAINENT bAkN N139ANANTTUTNBIA1 N15BUTUS
sgwhsmurusnangy msasaniuandsudeus wiensiuiulasinistiniiuy
dmsufineus Hanuaddwdunalnilideulosauludsaudmiiu adreannm
Fostussminagfildnldduds wosdeliAnmusuiioodddy

Aldrich (2012) Flsutudn lunnieingAdeningd (Polycrisis) umnadany
Li‘]uﬂﬁaLLazéfﬁgjji’mﬁf?wﬁ’zyLﬁaazﬁaummmmaﬂumiﬁuﬁwawmu n&1Ae
yuuiTumednsgadenainsaszaumingIns mstioimae uazteyalssanii:
i1 Feaunsanevauesiedngildegneiiussansnmunnds dadu n1saanulu
nszUIUNITas I UNIsdIRuEiupsAns luasmils llilesuaadnemuduunds
Tuszauguoy mnuwsdadunismesnguvesdssesulee Tausssunisiidusau
uazmsaunfididuluszorenvosdsanlnesm

7. JWuunainnssudedeny Belleflamme et al. (2014) na13lidn oeAng
Twarmlsdunirsnuiisisuismsuilunisedlodgwdenn wu nnsld
waluladiiianisuinisgusu luuund esdnsliuasndilseduadiouingu
msthimaluladadvaulfifoszaunsmensluguuuuln 19y nsszaunuain
assazrutesseeulay Tasendannusiuilovessranvusuiumniiiiniig
aulalufnguszasduatesdng vielullgmanssasfiosdnsneneuudly uwamail
Liigsthefindnenmiunsszaumuvesesdns uidadunalndidylunisaina
N3N AIUTINVBIAITITNE haEN1TTUTARNUENAVRIRIANTLABE1NT19UI19 Fatiy
191 sdnsluiuarmmanilsldiosusiidud usnisanssae wnuadudase
WinNTIu uaziasNaTANdEITuSIBlAsIas s lusyiuve sy aglituyddny

Hovnludnid ifuii esdnslduasmailsfunumddassaiis
Tun13gatosinewasiuaznain eludrunisuinisasisng nisdaaiudns
a3 ML UNEay warnisadsuansaniledeny asdnananiasll
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Weausivimt Ay widaudsundasdennluseaudnegadsdy msnsgnings
AMANYBINIAdIuT Ao AaSududAyveInIsHRILIwuUdIuswlusEuay
Uszusulag

U3unvatasAnsliuadmnilslulszwmelneg

Uszinalneilesinshiuarmmlslugluuuvesyails aunay a3anInisnea
wag Az ndaudisniuaueg1aainuats deusUssiiudiuansuywey
Msfnw a1y Mseysnvaanndey lWaufsnsdaaiuuszudulaouas
s39anAuna Feesdnamardfunumddylunnfududosriswesnmadglunis
Tusmaanssne Tnsamefunguseuduiiuiiveveuvdofissuusslaannsn
dndsldeeeigi (Giving Back Association, 2023)

fegesdnsitunumlaaisu iud

- yadsnszanian Wussdnslinaamuamlsijadumsvinududnuas
LU MIPIemdeRgme warn13annslavvesnguaulitu

- yadBonaaiasiiiedinn iJussdnsifanssRandndumsaiianiete
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;}: WYIVU LLazfiqLa%mmiﬁd’;us'aﬂuﬂizLﬁummqaﬁimmqé’mu
aa ¢ & ¢ o dll & d' B
- yallsunndyuun Wuesdnsnduindoudssinuaumiouanlussuy
A157500g UagatuayuyAaInInaMskmgluiiunislng
aa A Y a r.! ¢ A o v A& v ) A a ay a
- yadisiieduslaa WWuesAnsiviwihndudidhseisnsasdedniguilaa
3W1m§LLazﬁ%aua%’aﬁ®Lﬁul,%auiamsmmimzLﬁaﬁummaw%;ﬁﬁiﬂﬂ
A ad I3 A o P a a )
- Yaiizyin (BIOTHAI ) [WUBIANTNVINIUAUENSVDUNWHTNT AU UAY
V11991915 Wazinwnsnssussty
p819l5NnY seRnsalinaunTgdediiaaenufidmwaneUse@nsnn
warANUGIEUYINITANTUIU tawA
1. YadninaulaseasIagngving Lin1As3aziin1ssuseINIsInfIeIAng
lmLmamm"Lﬁ LAY UUﬂg]mmemmmlmmauiumaqamu ENNHNUNY
ﬂiumumiwmwauwmmm AsEASUANSUsElevUN 19N ® warseleunsinass
RUQANUYUIINAIATY mmalwaﬂﬂﬂﬂmmmmﬂﬂi maawm%mamumaﬂimﬂ
WJundn 3eadlugnisesngeuiiidunniaznmsindaunumluduleuis (Asia
Foundation, 2021)
2. IngAanuasnswardgmiadeundammsniaivd auyieteves

aaAnsliwaanMlsBugnasinindl waesdnsliuatmiraiilsiniodinuass
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3ol 1losaniinsiiiausnme i sUeINg U UTIE U DS T AN LLUY
afannvseinsualmnaUselevilaguaudmaumiodsusssy ngliliaiy
Tusslannanisiiu Usingnisalazioudguiardeudanmenidvd Gl
Uszmnaudanszwauazniamiuidesivluasunsualiiuiaiwesesdng

3. anuvimeanmailosazaailiiiuas varsesdnsdesiauneld
viunnsidlesiidedfnsdeiainnlunisuanseen nssussd vidensiadeulmaids
ulsune nglamyesdnsiiietesiudnsuyuesuy msiFendosmmundusssnivia
Yo Hlgunanunisiiles inlitinanuldudusulunisaniiueu vieluuiansd
awgmﬁ’wﬁ’mmiLsﬁﬁw%'wmmw%aﬁuﬁﬂﬁﬂ’amu

Forinudinnisuasmaiaunagvéineulanduiunlne dalendvinig
desliftuiiinuszuunalnmsuimsianisesdnsliuaandilsluuiunlvesss
&nda TnglanngludenagniiieduiloduingAdeuingd (Polycrisis) Liu 3ng
iAsEgRaRIuANUINgAAsMen vseanuliuiueuvesssilyuniaizauaiutediin
Tunuuyssluesdng Asdagiouisnnudnivlunstauissdaruslniiissty
nnufsamade Wy nguinisAanmineins way nqufaniunisal Aaiunn
UssgndldnuusunanizvesUsemelnglaagnadiuss@nsnm

aafnslyuarommlsluuszmalnedunumd fasidludedenn dns
uyweTy Warn1suin1sanssae Tnsanigluiuiifiniassdlats edaslsfiany
peRnsmaEmEwdadosiamdasadne mudetu warussnasunensiies
mswaLnesinIiBsnagnsiaenndesiuuiuninedadunisfiaisasuielasy
anudundauararuddurosniadiui

nseukIARMgEITiAetes TuuFuniesnneing@idering (Polycrisis)
psAnsliuamemlsduduseadlanalndnsnanieueniidmaneninueysen
ausTuAs wazdngawlunsufsReuedediussansam nseuwuaAanamgud
Addgyidelunmsieandilaanuduiusfangn 1dud nguinsianminens
(Resource Dependency Theory: RDT) LLawqwaﬁmumﬁaj (Contingency Theory)
Feannsaimdszgndldii oadrenagnslunisuinisesdnsliuarsmilsli
annsafuileduannziindeniiudsuulaimasnan

1. Vli]wﬁmiﬁﬂwwﬁwmﬂi (Resource Dependency Theory: RDT) mwﬁ
15 amIn$neInsd aiamnlag Pleffer & Salancik (1978) dg1unffiin eadns
liaansadsseglfegradudass uideslanmineinsannieuen lidnasdy
Suyu deya mAlulad vidensaduayuanniaietns niwenswarisniogddn
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waznnd1dminensdnunseufusiutadesesanuvasiiun @ edenadie
Msfmuaiian1g naens waganududaszvesesnng

yuenUNNINHIUNguInTnmIneInsieldunnAniiisateeiu
ninensneluesdng lneneeuneudiniui esdnsifanuansolunisutetu
AosllnnaNURlueIANTREels (INI550d iddTsusnt, 2558)

TuuFunmesesansliiaamils msfanuuinauazunasuaeuen
u flimusgduaina asdnssy vieniaenvu vilvesdnsmariidossnwiany
Undefle wazanuluddlasyiane nquitd Wiiudennudndulunisdaass
N8N (Resource Allocation) e N13a3NUsIATLTINAENS (Strategic Alliances)
LﬁaammmL?%mmﬂmiﬁqwqLma'mwﬁm (Hillman et al., 2009)

nMsUszgndld nquinsianmine ns luusunvesesdnslaiuaisndils
gAIngRtauIng A lilY e ANITWAIMINY WATINRnISEsNasIANNEINI50
TuN1368999 N5ETNANUEANYUVDIBIANT HAZNITHAIUIAMUIWTBUUY
n3a$19@53A998 (Co-Creation) AutuvunIoiafetneaaduduiiansfing v
sfianminenns Tdwesuneldosnaings

2. nqufaniunisad (Contingency Theory) Donaldson (2001) ULaue
neufaanunsalliin Junquiesdnsijadiugiuednii bifllassairsvdonagns
wuulawuvnilsilmngausuynaniunmsal lnsnranmngassesnisuimsiuog
fuuunetesdng Flusivesduandoumeusn suinesdns naluladiilduas
ARSI UTD Iy

ArBgIULIAANSUsSTENAlINguan1un1sal lunsalveteddnsluwaim
warlsiy ssdnsdududesianuansalunisufuduuunate lddafndu
USRI WU nsUfulassaienelunusu ieanduneunisiadula
nsasunasguiuunsUszausnuiunissnuneuenlnnisiimelulad
Aavanltlunsidoulosnisviaulidungnass (Real Time) wiolinisviianu
duluegnndesi mafuasiiletadudseavs nmwnslivinensisldinsands
n1svnanuaNdIdyvesnsialundiiaenadasiuanunesnisvaangudmvane
fdsuly nenaind Snsdnwifiiuiotutedeiatvayunguianiunisal
fasrsnnAdnunsuimsesdng Wi nedihiBsuiun (Contextual Leadership)
fidtosiviaideviad nagns uazaudlaluanmuindemanizvesesdnslunsiay
47391781 (Fiedler, 1964; Lawrence & Lorsch, 1967)
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3. msaamﬁ'wmmmwgLwammﬂumavaﬂqmauaﬂqm Tuunaiy
Tnstdsuiiausuunfniinasmautuimnuimsfianmineins (Resource
Dependency Theory) LLawqwgamumim (Contingency Theory) TWi@anadeasiu
anuvmevesUszdutgmluuiundisstulasaniznsiedgmidunigingd
Foulngh (Polycrisis) il anunsodunsizldidu 3 Ussifundnvesuuanig
N15UTMIsReANskaImNamls TuuSunvesauliluuoulazsINAA 1IN
meuenfidudou il

1. anudanguidalaseasne (Structural Flexibility) n153nlaseasanuy
Sanguaenadostundnmsvemguianiunisal Mufunsuiulassaiiavedesdng
Tiaonndosuaninuindeuiioadnswdey n1sUsuUdsulnseadrsesdnsling
AuAdBsfngs LU MsldszuuuImsuuuesetts Fsheliannsanszaiesune
antumoumsiaaula uazfiumsneuaueeE NS WensiUAsLLUAs (Donaldson,
2001; Lawrence & Lorsch, 1967)

2. AUEANE UAIUNTNYINT (Resource Resilience) a¥11 8 UNANNITYDY
NOUANITRINNINEINTT D7 09ANST F D9 s uIINABUDNIINAEE E1U
A o509U 08 kardAIuLUISIEUN9 (Pfeffer & Salancik, 1978) ﬁ’qﬂyu DIANTAIT
sunisnszaeunainu ldrazsidunuuyed nIevuniinistu ludafany
fenfuayusglamenil wiewiuaSuaisdnenmnisudmanelulidussansnm
Tussla waznsraaeuld ileifinanuindeiouazanusanasuangliu (Hillman
et al., 2009)

3. AMUEAEUTINAENG (Strategic Responsiveness) HuitluasAnshiuaism
Alsmrsdanuanuisalunisueiudyaiauianisiua suwlas anedemu
\AsugAa Maiiled uarILGTTY wazaLNTIMTUANAYNSTIVINTaNDE195 A5
(Fiedler, 1964; Daft, 2010) mﬁaﬁ”ﬂqmmﬁwejut,%qﬂaqwéﬁﬁmmﬁamﬂ%ui
Ba5zuv uazmstidusmngidnlddmdeedisieiies lnodnsdauluiusia
ndnvesasdng WiiewAnidssarundssanniadesuuandmnedaiy (Frumkin,
2002) wuameisani dsliiftsadeliosdnsannsodsegldlutasingd uid
afrngudmiunmaivlnegndaduluszozen lulaniliviuounasiuasuias
AABALIAN

n1sussesAnsilnanmilsluusuningAdeuingAsniuneseidy
nMsdaasgiszninmguimsfianmineinswaznguiaaiunisal liloadenny
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Abstract

This academic article aimed to present Public Administration in the
Digital Age: Approaches and Challenges. Public administration in the digital
age is essential and important for national development. The use of digital
technology to provide services to the public can create greater efficiency and
transparency. In addition, it is necessary to develop the digital skills of
personnel, create a platform that allows the public to access information,
and develop policies that support changes, including upgrading the digital
transformation of the public sector for flexible and agile administration and
expanding to local government agencies, developing convenient and
accessible services, creating added value to facilitate the business sector, and
promoting public participation and disclosing open government data.
Although public administration in the digital age has many advantages, there
are still challenges that the public sectors must face, including inequality in
access to technology, problems and challenges in developing digital
government, including services, information, disclosure and participation,
personnel, public infrastructure, laws, budget, and other aspects. Thailand
still has other challenges related to the development of digital government
in the past, such as the digital divide of service users in terms of resources
and skills, and trust in digital services.

Keywords: Public Sector Management; Digital Age; Approaches and Challenges
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Abstract

This academic article aimed to analyze the effective management of
religious successors through an integrative framework that combines Buddhist
principles with modern organizational management theories. Within the Thai
sociocultural context, Buddhist monks serve not only as religious successors
but also as spiritual leaders and influential social agents. In light of challenges
such as declining ordination rates, shifting youth values, and globalized
cultural pressures, this study applied key effectiveness models from
organizational theory-including the goal-attainment approach, system
approach, strategic constituencies, and competing values framework-together
with core Buddhist teachings such as Iddhipada, Bases of Success, Sappurisa-
dhamma, the Quialities of a Noble Person and Majjhima Patipada. the Middle
Way. The article proposed a five-dimensional evaluation model
encompassing productivity, adaptability, attitude and wisdom, collaboration,
and community satisfaction. Furthermore, it offered strategies for developing
monastic institutions as learning organizations grounded in Dhamma, ensuring
a sustainable and spiritually authentic succession of the Buddhist Sangha in
the modern world.
Keywords: Religious Successor; Effectiveness; Buddhist Thought; Organizational

Management
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Abstract

Objectives of this academic article were to explore the relationship
between politics and wisdom of communication by highlighting the role of
communication as a space in which political power is produced, reflected,
and contested. The central question addressed what constituted
communicative wisdom and why it was crucial for fostering a quality
democracy. This study conceptualized communicative wisdom as more than
rational expression or technical skill; it encompassed the ethical use of
language, responsibility for social consequences, and the ability to facilitate
coexistence amidst diversity. Drawing from both Western philosophical
frameworks, such as Habermas’s theory of communicative action, and
Buddhist concepts like right speech and compassionate communication, the
article sought to examine the possibility of cultivating a public sphere of
conversation where discourse is not a battlefield of dominance but a shared
space of inquiry and mutual learning. Furthermore, the article analyzed
political communication in contemporary Thai society by investigating the
dynamics of state media, citizen media, and key opinion leaders to reveal
how communication is embedded in power, control, and contested meaning.
Ultimately, this article offered new knowledge through the concept of
communicative democracy, which emphasized participatory, ethical, and
reflective discourse over manipulative or emotionally charged political
messaging. Communicative wisdom is thus not merely a tool for political
maneuvering but a foundational condition for building a legitimate political
order that respects plural voices, sustains multi-dimensional truths, and
fosters constructive engagement with conflict. This, in turn, paved the way for
more legitimate politics and a higher-quality public sphere in the long term.

Keywords: Political Communication; Intelligence; Discourse Democracy
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Abstract

This book, written and published by Associate Professor Dr. Wiratep
Patumcharoenwattana in 2021, talks about alternative education, which is an
education that has a great impact on youth and Thai people because formal
education is compulsory education. According to the Thai Education Act of
1999, Section 15, there are 3 forms of education: formal education, non-
formal education, and informal education. Section 12 mentions alternative
education that learners can choose to study at their own leisure. However, at
present, most education focuses on students, especially children and youth,
studying according to the forms that the ministry has specified for education,
even though there are alternative subjects that cannot be chosen by
themselves, including higher education, such as diplomas. The current
education does not necessarily focus on degrees or certificates, but focuses
on creating careers and creating quality human resources for Thailand. In
terms of regulating formal or non-formal education, all of these can lead to
good development. The critics therefore agree with the author of the book
Alternative Education that is consistent with education in the Buddhist era,
which is important no matter what the field is. But the important point is to

focus on allowing learners to develop themselves and lead to living in society.
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Able to develop practices that allow one to live without being a burden to
others and effectively benefit society.
Keywords: Alternative Education; Thailand; Buddha's Time
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