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Abstract

This research aimed to 1. examine the level of management in
Buddhist propagation by the Sangha in Lam Luk Ka District, Pathum Thani
Province, 2. study the factors affecting the management of propagation, and
3. propose a Buddhist managerial approach suitable for the context of the
local Sangha. A mixed-methods design was employed. The quantitative phase
collected data from 223 monks and analyzed it using descriptive statistics
frequency, percentage, mean, and standard deviation along with stepwise
multiple regression analysis. The qualitative phase gathered data from nine
key informants using content analysis.

The findings revealed that 1. the overall level of propagation
management was high (X = 3.52, S.D. = 0.21); 2. the POCCC administrative
factors showed a positive correlation with the Four S’s of Buddhist
propagation at the .01 significance level (rxy = .740); and 3. an appropriate
Buddhist management model consisted of five key aspects: planning with
clear goals, organizing through network-based structures, commanding based
on Dhamma principles, coordinating through consistent communication
systems, and controlling with effective supervision and follow-up. These
findings demonstrated a systematic and sustainable application of Buddhist
managerial principles in the propagation of Buddhism by the Sangha in Lam
Luk Ka District.

Keywords: Buddhist Management; Buddhism Propagation; Lam Luk Ka District
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Model Summary
Model R R Square Adjusted R Square Std. Error of the Estimate
1 .586° .343 .328 .09847

a. Predictors: (Constant), sum_e, sum_b, sum_a, sum_c, sum_d (X)
b. Dependent Variable: inaw 4 (V)
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Saszoonuniiazia enazlidwmannindufnnaiinatiosnin 50 wWedldus
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Abstract

Objectives of this research article were: 1. to examine the level of
Buddhist education management by monk teachers in schools within Don
Mueang District, Bangkok, 2. to investigate the factors influencing such
educational management and, 3. to propose strategies for enhancing the
effectiveness of Buddhist instruction conducted by monk teachers. A mixed-
methods approach was employed. The quantitative component involved a
survey of 255 lower secondary school students from Wat Weluwanaram
School and Prachauthit School using a questionnaire with an overall reliability
coefficient of 0.944. Data were analyzed using descriptive and inferential
statistics, including mean, standard deviation, and multiple regression
analysis. The qualitative component consisted of in-depth interviews with 10
key informants and data analysis using content analysis techniques.

The findings revealed that: 1. students rated the overall quality of
Buddhist education management by monk teachers at a high level, 2. Factors
influencing the effectiveness of instructional management revealed that
personnel was the most influential factor (Beta=0.129), while teaching
techniques, assessment, and evaluation had low or statistically insignificant
effects. In terms of the Four Iddhipada (Bases of Success), Viriya
(perseverance) emerged as the strongest predictor (Beta=0.307), followed by
Vimamsa (inquiry) and Citta (concentration). Chanda (interest or satisfaction),
however, showed a slightly negative influence (Beta=-0.169). 3. The study
suggests that integrating modern learning theories with core Buddhist

principles particularly the Four Iddhipadas can systematically enhance the
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effectiveness of Buddhist education. Appropriate instructional media,
conducive learning environments, and content relevant to students’ daily
lives help foster desirable student attributes, such as interest or satisfaction
(Chanda), perseverance (Viriya), concentration (Citta), and inquiry (Vimamsa).
This integrated approach can promote deep, sustainable learning that aligns
with the needs and contexts of today’s youth.

Keywords: Efficiency; Education Management; Buddhism; Morality Teaching
Monks
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Abstract

Objectives of this research article were: 1. to examine the general
conditions of financial and accounting management in temples, 2. to investigate
the development process of such management, and 3. to propose strategies
for improving financial and accounting management of temples in Phra
Nakhon Si Ayutthaya Province. A qualitative research design was employed,
utilizing structured in-depth interviews with 25 key informants (monks or
persons) and focus group discussions with 9 experts in temple financial and
accounting management.

The findings revealed that 1. the strengths of temple financial and
accounting management include serving as community centers, receiving
cooperation from the Sangha, and support from the National Office of
Buddhism. Weaknesses involve a shortage of specialized personnel, outdated
document systems, and the absence of account segregation by purpose.
Opportunities arise from digital financial systems and government support,
whereas obstacles include a lack of public confidence in transparency,
changing patterns of merit-making, and a decline in the number of monks.
2. The development process integrates the 4 M management model Man,
Money, Material, and Management with the Four Bases of Spiritual Power
(Iddhipada 4), emphasizing personnel training, the adoption of digital financial
systems, procurement of modern technology, and establishment of clear
management structures. 3. The proposed development framework aligns with
ministerial regulations in five areas: acquiring assets as religious property, land
allocation, land or building rental, rental of Sangha land, and money custody.
These measures aim to ensure that financial and accounting management in
temples is conducted legally, transparently, and efficiently.

Keywords: Development; Management; Temple Finance and Accounting;
Ittipada 4
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Abstract

Objectives of this research article were: 1. to study the level of cultural
tourism management in temples located in Praves-Sapansoong districts of
Bangkok 2. to investigate the factors affecting such management and
3. to propose appropriate management approaches for cultural tourism in the
area. A mixed-methods research design was employed. The quantitative
phase involved a questionnaire survey with a reliability coefficient of 0.986,
administered to a sample of 399 people. Data were analyzed using descriptive
and inferential statistics. The qualitative phase involved in-depth interviews
with 10 key informants, and data were analyzed using content analysis.

The findings revealed that 1. the overall public opinion on the cultural
tourism management of temples in the area was at a high level. across all
dimensions. 2. Regarding factors influencing management effectiveness, the
application of the PDCA (Plan-Do-Check-Act) model had a statistically
significant impact (p<0.01), with planning exerting the highest influence
(Beta=0.533), followed by appropriate implementation (Beta=0.297), while
acting and checking had lower yet still significant effects. However, the model
accounted for a limited amount of variance (R2=0.010), indicating the
influence of additional contextual factors. Similarly, all four principles of
Sangahavatthu (virtues for social integration) significantly affected
management effectiveness (p<0.01), with samanattata (impartiality) having
the highest influence (Beta=0.509), followed by dana (generosity), atthacariya
(helpfulness), and peyyavacca (kind speech). The model explained 2% of the
variance (R2=0.020), again suggesting the role of external variables. 3. The
proposed management approach should integrate the PDCA cycle with the
principles of Sangahavatthu, emphasizing systematic planning, diverse media

promotion, staff training, tourist-centered services, and community
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cooperation for safety and sustainability. Such integration will enhance tourist
experiences and foster shared value creation for the surrounding
communities.

Keywords: Management; Cultural Tourism; Temples; Bangkok
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Abstract

Objectives of this research article were: 1. to study the level of
human resource development of private companies in Pathum Thani
Province, 2. to study the relationship between the Trisikkha principle and
the human resource development of private companies in Pathum Thani
Province, and 3. to propose guidelines for the application of the Trisikkha
principle for human resource development of private companies in Pathum
Thani  Province. This study employed a mixed-methods research
methodology. The quantitative research utilized a questionnaire with a
reliability of 0.937. The target population was 462,208 employees of private
companies in Pathum Thani Province, insured under Section 33 of the Social
Security Office. From this population, a sample of 400 participants was
determined using Taro Yamane’s formula with a 0.05 margin of error. Data
were analyzed using descriptive statistics and Pearson’s correlation
coefficient. The qualitative research, data were collected by in-depth
interviewing 9 key informants from four groups: academics or practitioners
in Public Administration and Buddhism, private company executives, and
operational-level staff. The qualitative research instrument was a structured
in-depth-interview script, and contextual content descriptive interpretation
was used to support the quantitative findings.

The research findings revealed that Human resource development
was at a high level. The knowledge aspect scored the highest, while the
skills aspect scored the lowest. The Tisikkha principle had a positive
correlation with human resource development at a relatively high level
(r=.618%**). The application guidelines encompass Sila (Morality), Samadhi
( Concentration), and Panya (Wisdom), integrated with the components

of knowledge, understanding, skills, and attitude, to foster sustainable
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human resource development for private companies in Pathum Thani
Province.
Keywords: Quality of Life; Trisikkha; Organization Development; Human

Resources; Private Company
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Abstract

Objectives of this research article were: 1. to study the level of public
participation in community development of the Subsanun Sub-District
Administrative Organization, Saraburi Province; 2. to examine the relationship
between the principle of Aparihaniyadhamma and public participation in
community development of the Subsanun Sub-District Administrative
Organization; and 3. to investigate public participation in community
development in accordance with the principle of Aparihaniyadhamma. A
mixed-methods approach was employed. The quantitative data were
collected through questionnaires with a reliability coefficient of 0.979 from
382 samples selected using Taro Yamane’s formula. Data were analyzed using
descriptive statistics and Pearson’s correlation coefficient. For the qualitative
research, data were collected by in-depth interviewing 9 key informants, using
structured in-depth-interview script and analyzed by contextual content
descriptive interpretation to support the quantitative findings.

The results revealed that 1. Both community development and
adherence to the principle of Aparihaniyadhamma were at a high level; 2. The
principle of Aparihaniyadhamma had a statistically significant positive
correlation, ranging from moderate to high, with all dimensions of community
development, particularly in the areas of economy, culture, and public
health, indicating that applying Buddhist principles as guidelines for life and
community governance enhanced public roles in development across all
dimensions; and 3. The promotion of participation should be sguided by two

key approaches: the application of the seven principles of
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Aparihaniyadhamma and development based on four main aspects of
community development. Policy recommendations include fostering a
culture of public meetings, reducing bureaucratic constraints, promoting
gender equality, and revitalizing the roles of elders and monasteries as
systematic centers of the community.

Keywords: Community Development; Aparihaniya Dhamma; Governance;

Local Government Organization; Subdistrict Administrative Organization
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Abstract

Objectives of this research article were: 1. to survey the internal and
external environment 2. to design the process 3. to create a management
model for the summer novice ordination project of the Sangha in Phra Nakhon
Si Ayutthaya Province. It was mixed-method research. The quantitative part
collected data from 258 monks in Phra Nakhon Si Ayutthaya Province, while
the qualitative part interviewed 14 key informants. The data were analyzed
by calculating frequency and percentage, and qualitatively through
description and integration to create new knowledge.

The research results were found that: 1. The internal and external
environments for the management of the summer novice ordination project
of the Sangha in Phra Nakhon Si Ayutthaya Province was found that 1.1 There
was a policy from the Sangha Chief of Region 2 that each sub-district must
have at least one place to manage. 1.2 Youth who were interested in further
education in the areas of Buddhist scriptures, Dhamma, Pali, or higher
education. 1.3 Wat Phanan Choeng Worawihan has a policy to accept children
who have not completed primary school year 6, aged 10 years and above, to
be ordained continuously. 1.4 Focus on youth in the area that gave children
the opportunity to study both secular and religious matters. 2. The process
of managing the summer novice ordination project of the monks in Phra
Nakhon Si Ayutthaya Province was that: 2.1 The project management
according to the 4 M management principles was at a very high operational
level. 2.2 The project management according to the 4 Iddhipada principles
was at a very high operational level. 3. Management of the Summer Novice

Ordination Project in Phra Nakhon Si Ayutthaya Province includes:
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3.1 Preparation: Each sub-district Sangha prepares thoroughly for project
implementation. 3.2 Planning: Clear step-by-step plans and policies are
established. 3.3 Training: Programs are tailored to participants’ knowledge and
experience. 3.4 Practice: Activities promote strict discipline and practical
learning. 3.5 Evaluation: Learners are assessed through discipline, merit-
making, and participation.

Keywords: Management; Summer Ordination Project; Sangha

uniin

F1731 UIne daamanevaneliy nanfe uslenITuIEialUTINde
guanunie viiemngnamznmsunduysnuseloauiagUanun (wsgessutgn
(U.a.Ugaln), 2543) 1ATINITUTINYIQUANUNNIEANYAULITLAZ UITART A
3oy Wulasamsvilsfinuzasisiuiuniaiguasiensusidunumuinuay
nsduasukazimuImawl Aaly wazdausssy duasudssnvunguidinineg
TilssumnuiiBomdnsssunemaun Tasnmsussnanguasumdunse Anyanuius
LarUITRas dudrAnwvdnsssudiaeuvosmssnnseauI AN e uay
maUftRifeaaaiumiuiuazuszaunisaldin thanuiildsuluussngAuios
Junstmunuediiduaufiinusssy weud funases wazsnwseainyuladl
Temaviiyuanea Iilnddnduiauaznszmann iliiAnemduiusAnszming
aundnvesauluaseunia wizasdlduansunumlumseusudsaeufasssuun
wsmatingu Usessusaziienuing q ludenldddudalumsinlassnsd
Jadunisasiennnudn anuainfuazeuauuduivessznvulurfviay
dufguungdinunisinfnuazieisudiunfunisussnenduanuasguanundy
wszfnyuazuirdaanidiunsiniueusundnsssumaauainnszasdinduy
NINAUIANSITUITLTITH Lﬁmwjuaﬁﬂmﬁyﬁ a%’ﬁﬁmﬁﬂﬁﬂmﬁamﬁgﬂé’aﬂﬁumé‘i’ﬂ
vy uarUszrvuliduauiinuninnasadsbiiuama inusssuuazUssind
fina dlugmsiamndnuuazssmanangsdua1isduld (hsumsenaun
NIENTITUUTTTY, 2554)

nsvssngansluafsddaudnsuimduamasasdasnslagsen
mszifiesnsidngs Tnsasanuy uazdeAamuiinszdiinsznin lnseygld
e 10 defananudn usauasflated Wudoaeuiauns Hudnuivsly
wszymseaudaiuldin Tendasdunn 1. Uselevdldiuannsussmasenuies



g@ Journal of Buddhist Innovation and Management 87
Vol. 8 No. 5 September — October 2025 pp. 84-98.

wazAsouass 1. lududiesiy Iasverlslml 1 wasifianfiaglésy Tusswinefian
ussnwey liasfiafigadiaisazle Ao 13osvemsssnivilvyanaiuain
aramnd wasunisadeuglituaues 2. griivanedidon wnsnn iusu azdis
Ieeniasdainnisiignui drgnvaruveasiuavats UfoReds Sanmnsafden
Wadud wolalusssu u mawnianniu mavivvesgnassiliilerls 4 iatuvany
Usems wu Innnsanasdiasvsianntudianuduadunssmauianniu 3. vilwle
Aniily wazdlaTaussalunisey srusudunyifuanediuivudadslaiindy
ausuALeg 19939 Ansenluudrnzduauindty szwszdudedrmnaiteliy
g ufidueenludumuindudunn arenusvieftammiviuddaduun
wzartunuiasusudnuiitefesiaduideluge 2. Usslonidldtuse
Fapn 1. 13 uauddudsnudosanifnuazionsuildsunsiinwaz vavussne
anuals 2. Ie§umsugnilduded Iailssssusdsaeu anansndninardnlavessuies
AT unudsufunisugnildieuniuilnenisdondnisnis 3. Ussanauldsu
MydnuIng zmaé’mmuuagﬁﬂ’ﬁﬁm@ﬁm%{u desnaulneduiiidownm
Toudoues Waiuinuazienvuusineamaniuudifiiaanudug el
Feamusiiudunuin u vinadivnvemues Sdiiaasnsludwdivlding
Saufurhygydnuiastumndy sastsnnsanedaniuniodsesiiiduvesld
fisndugeddihunaneusanns 4. Ussneudrinfumnniuluisiusssunuas
TUNse

Tasan19398i ifunsfnwidedunisideuuunauls (Mixed Methods
Reserch ) 5¥13199114398L89ANN (Qualitative Reseach) waganuiduidau3unu
(Quantitative Reseach) #9nqUszasdiiie 1. Tiaszsianmuandounislunay
MeuanluNsUINITIANIIATINISUTINYIEILLUIAAgA Sounuzas luTmn T
WITUATATYTYT 2. ANWINTEUIUNITIUNITUTIMTTANITIATINITUTINY1ALLS
e TouAuzate luTmiAnsruATATEYSYY 3. @3193ULUUNITUTNISTANIS
Tassmsussnanasmaggeunnrasludmiawssunseioyseisiussavsam
Az Aduldmuniiufinsifesuuuunasiuifitmanisidelulduselowdded
fufiguuuy 1un Salufmfanszunsedogseniifinisdalassnisusneanus
negaTou laua 1. Inumesa 2. Tantdaydansinig 3. founpuasiuiviimanside
rgnema Wun Saludminnszunsaioyseluiiuiisu q Ae 1. Yaluad 2. Yansin
IPeHaaINN153T8 1. 93AAHFAINNITITE NIlUUIINIINNNSIATINISUTTNY AT
aeAngFeunnzassluimianssunseeyseifusransam 2. {lésunausslev



38 2138 IWNSUIANTTUUAZNNTIANTS g@
Ul 8 avui 5 fiugeu - naIAN 2568 U. 84-98.

LwIYURITUNISUTINY JUnAses Usswnvu Ia U lsaleu 3. diudseleniia
yuruLazdsauiy ienanaduasughalusana sl insugusuifansa
$Au asnasnsibieuduonsesnnseawuasumanssalUldluiiaused T
Ffanszunseiogsendialunsennsmaunduduiumndniedady
Foswsanlanfifianuiferdestunssmsmauniimsmainvuituiomaunms
DuduiuunuasAugadin1susmsIANSiATINSUTINYIAINMS ARG SoUDE
Juuseilnsanvegadeinduwuu 3 Ia Ao Jaumesnal Sandadnsims wae
1A s?fqLﬁm"mﬁL“ﬂuéful,wuiumﬁ@miwsmLmimﬂqqﬁau WANITUTUITIANIS
fifusuuuuiiazanansonenunSeuduasdauidussliduluianmaieatuuas
onaztinmnuduenimaluusazia §3defaiuin meiidiseevssidunas
gonkuuMIuImsiansilininesdauiinluiduduwuulunisuimsdanis
Tsansfifusyansnndadudesiifinnuddaiddiiulusesnisiisonsuims
JanslassnsussneluniagaSeuvetsnusaddminnssunsAsossenaly

L

AUIZAIANITIVY
1. Wodsaanmuindennslunazmeusnlunsuimsdanislassnig
UsINIELINIAgR founnzadludminnssuAAT 085
2. WloponuuunszuIUNsIUNITUTMTIANISIATINTUTTNIIALLAISANA
g founnzasludminnszunsAsoysen
3. iladagUuuumsuimsdanislasimsussnuanuasnAgg Sounals

a a

awdiludarianssunsesayseniussdnsam

A5ATUNTINY
1. SULUUYRINITIY
Wun1s3deuwvunaiuifeenisdide 2 Ussan fe ns3duidealiunm
(Quantitative Research) N3338439AaN N (Qualitative Research)
2. Uszvns nguiegne wasdlvidayadnfny
2.1 Uszwns laun Aagasdludminnssunsasoysen sau 725 5u
2.2 NgUFIREN g ITuinunruInveInguiieg1d (Sample Size)
Fanguiioene loun wagiSnsqungusiognsmagnavils o1l (Yamane, 1973)
Ao puvasdludmianssuasaiaysen 0.05 Lo 258 U



g@ Journal of Buddhist Innovation and Management 89
Vol. 8 No. 5 September — October 2025 pp. 84-98.

2.3 flideyadidny liun nqunsedeendnis visidnausgunases
nauNsERALalATINT NAURUIYUYUYID HUNATEY NAUATLATLENIYY kagngyl
fidemadunssmsaaun siuidy 14 sUvidoau

3. in3asileildlun1sise
3.1 MTRBWUTIU laun wuudeuany
3.2 MATTIRUN W laun wuuduniual
4. m3iusuTINtoys

4.1 maiudeyaauiuna liun n1saeaunEeuaINnIsNusIuTIY
Tayaninuuvasuanu tnensldadfidetugaielinssidoyaiafinuiade
NMIUINIIANISIATINTUTTNYAILEISANAGY T DUVBIAMEANE TN ST UATAT BE 5EN

4.2 nswiudeyadenanin §3deldnisdunivaluuunienisiug i

o o

tayadiAny 91w 9 UnTeau lnslduuudunivalnairelunuinguszasdves

o

ma3deluwuamenisaunun glidunvalnevegedaszaunuifnuemuies
nmafiudoyauvseandu 2 dunou Ao TuwIsunsdunivel §3ddumisde
YaANEYLIATIEIA Uszaruiunan anuil uazimIsugunsaltuiintoyauas
Funisduntval Adeaienudune JuastagUszasd veeygatudindss
wiowssusesnafvdeyadumindunuaruataslaveslidunuel
5. msAasziteya wazadanldlun1sianzideya

5.1 MAdeieUinna SinszdlasAuiamAinnud Arfesay
AZLLULAAY (X) ﬁhmmﬁjsmuummgm (5.0.) Wumeteuarsos uaziade s
YNAU

[y

5.2 MBI 1. fafumsiaseilagnisasuniuansedfoy

o
6

Fruidomiidmualy Tnsdinsgidmudoyadeguaiwiuiunisiingzi
Ingodeinausiingusvasadidmualy 2. Wumstanndeaueuusideulounelunis
UIMIIANITLATINTUTINWIAUNTAAG ) ToUVBIAME Al T TANTEUATAT DY 58
A33enIsiiuTIvTINteyaInnIsdunvaldedn laenistuiindes duiinamn
waztauasaly

a o
NEN13IY
1. @1979an nwIndountelukarn1euanlun1sUsS NISaANISLASINTS
UsINIEAINIAg SounnzadludminnssuATAT 085



90 2138 IWNSUIANTTUUAZNNTIANTS g@
Ul 8 avui 5 fiugeu - naIAN 2568 U. 84-98.

1.1 fuleurgannidiamzain 2 91 luunazdvadudusdasiinis
Tan1sednedes fdiuaar 1 wie LunszUIUNISITTRUIAIING waTANSITY
WesTruuiiemau Jsnmsilsueiidaauwilinisumsdamsnuiu shldaesa
Ao Tauaz g

1.2 wnwuitalalumsdnwdelunauidfsssy tnsssu v1d wie
Miwﬁ’uqmmﬁﬂmﬁqa?jqﬁﬂﬂmﬁﬂﬁmsaﬁfuaguasmLﬁmﬁ

1.3 Yaniladaasins fuleviesudniisddauuszoudnundi 6
91 10 Fulvannsnussnregseiiouarluszrsmiinsemionseuns
ANUATTUTING N

1.4 wWiunvuiiogluiiuidslilonadnldd@nwiamalanuay
95550 Nandfe malan e Tuseivgaufnwiandy n19s3su Ae UnsIIN V1A

1.5 1unsldanielmnausslevddgmlunisdnfanssudsdeoy
tanagnisuimssanishilyidagsia lufinnsandadlsvieviayu Sn1sili
yunsANYILA LA IUsTHELIs AR S

2. NT2UIUNT UM TUIMTTANSIATINTUT TN AL TDUAMYASE
ludmianszunsesagse

2.1 MIUIMISIATINITUTTNYIEUNTAIAGA T DUATUNANNITUTUNS
3915 4 M Ineamnsaueglusgaunisuguinisunn fiAade (X=4.32, 5.0.=0.52)
SofinsanseaziBealuusaziu wui fuangunsal (Material) fiAniadogegn
Ao aglusysunn (X=4.39, 5.0.=0.61) 589891AD FIUNTIANTT (Management)
firaaslusysuuin (X=4.36, 5.0.=0.60) LLazé’mﬁﬁmLaﬁaﬁwﬁqm AD AuAU
(Man) Anaagluszsuun (X=4.26, S.D.=0.57) wansliiuin amvasiinunsou
Tusuiangunsal (Material) w9199z MsUdmsdanisyrannslumstuindon

2.2 NM3UIMISTANITIATINITAUNSNENT UM 4 Iaennsineyly
S¥AUNITUHURNITUIN fiAaae (X=4.30, S.0.=0.70) dlefiansanseazidunly
uiiazd1u wudn dudung Tlasn danedegean Ao oglusedunin (X=4.30,
5.0.20.64) S99a9nA® A1uISey Winesneney Sanadelusyiuuin (X=4.28,
S.D.=1.27) wagduiidanadsifian Ao dudnee dlaade uazd1uifan
NN FANAHS Anadslusyiuun (X=4.27, S.D.=0.67) uandlviliiuin aavess
farunsauludruduny dlash wsizidunisademaunisanuazdunen
WIENNTAAUT U61B199801A F1uTnny T193AT8 wazA1uITaT NATLNY
dunasa viie viamsvhanuduiiy Wudnvasiiudasinites timsdanisies



g@ Journal of Buddhist Innovation and Management 91
Vol. 8 No. 5 September — October 2025 pp. 84-98.

2.3 N3UINITINNITLATINITUTINGIAUNINIAG A TOUVBIADIT Y]
Fanfomszunsedoysen Taenmsmeglussiunsufianisunn fdede (X=4.19,
5.D.=0.46) WiefansanseazBenluudazdiu nudn fudsnnsfineusy fiduady
gedan Ao oy luseduunn (X=4.31, S.0.=0.67) T09R9UIAD FIUNAITITIUNY
msAdiunsg flenedslussduann (X=4.25, 5.0.20.67) uaziuiiianadediign
Ae AT InLavUssiliunagiseu Anadsluszauuin (X=4.00, 5.0.=0.00) LanAli
wiud anrasdanundeuluduisnisinevsy Snsevsudiifufioendnuay
AaKaNTENULTIUINAdInY Uie19381n AUt TauarUsiliunalsouIng e
mMsUssiiudenusssuaiesssy e19avUszduldenn uiiAnnadselsnwudildidnmm
vasibigunasedlaidrinuasAnuu Uhsssulusag

3. @393 URUUMTUITMTIANTTIATINTUTINY AL ARG SoUAMYEasl
Tudaiamszunseiegsen uansiiiiuin Anadeildanmsiseidaiedegeianly
usiazs msudmsdnnisiia uasdunuamalumsimuiaansaaadusuuoy
Usznaune

3.1 N13UTNITLATINITAITUTINYIENLLTAIANA S BUANUNA NN
UTNIT9ANIT 4 M WUd1 1. AuAY ANgasdilinsalNuN13Inn1sAasaulunIs
M91ulATINT 2. Ausulszananionu angasdauuszunalun1sdnlasinig
fifiane wardsvaduayuanmiisnusvns 3. suiangunsal faflaniudide
pusUTiisane 4. Frumsdnns aazaddnsianisiaedivanilasinisuas e
A¥uinvou

3.2 ANIUTNITIANITIATINITAUNRENDNTUM 4 WU 1. fudung
flash angasidanumelalunsdalassnsiiedananensuliiduaud 2. du
58 MINTNYTNYIYIN AEZNITATEUNDIANUEIAUBINITUIY 3. AUTnRY
flavnde wvuAnau3at uninvasdeud e 4. f1uidean fiarsang
dunoma AzawifinisnsindeunadugvsvasnseUsy

3.3 NFUIMITIANITIATINITUTINYIAUTAIAG ) TOUVBIANL AN
FaTANIEUATATELTET NUTT 1. AIUNITHTENNISANLUIY UTENoumme Anvaad
fianamseuanuneunsuiissdilasinsdussezinamatsifeu 2. d1unis
MAUHUNSANTIUNNT Usenaueie auvassdlUalanaliunaseuazinvuildi
320luN1300NUUUAINTTN 3. ANUITNITHNBUTY UT2NaUsie AzasdiineIns
pUsUTLEane 4. duRanssuniauf @ Usenoudae fnseusudifuaiiy
a$19a39A 1y Msvislnaganfnuaginwreanisiaulnsdniduniuly Hudy



92 2138 IWNSUIANTTUUAZNNTIANTS g@
Ul 8 avui 5 fiugeu - naIAN 2568 U. 84-98.

5. auisTanazUsuifiunadiSeu Usznoudie 1. dfanssudamuimiiedunis
auATIEiussnvu 2. IRanssuihansivedainaidnlaniely

2AUTIIHANITIY

1. d151anmuindeuntglulazatsuanlunisuinisinnisiasenis
UsTNYIELTAIRg R Seunuz At ludminnssunsaTeysen 1. dulsuigain
Wiaena 2 91 luwdaziuadidudesinisdnnisegatessiuaay 1 wis
Junszurunsaziamnaug warAussmaiessaunienvy densiiuleus
fidaaurinlinisuimsdanisaudu MlkiAeuadifdeTaazgusy 2. vy
faulalunisdnuiseluniaUsaasssy Wnsssu v1d wie lussiugaudnuifigs
fetulumaetafinisauayuedadudl 3. Sandoudnsims Sulsuresudniss
lshauszaufinud 6 01y 10 Yuluaunsnussnmesaidesuarluszeyen
finsthemdenseunfianasiivssmnd 4. Wuenvuiegluiiuiiddiflonia
nld@nwtenslanuaznnsssy nanie nidan Ao lusedugaudnuiandy
195551 Ao Wnsssu vid 5. Wunisldnanindiiiausslovddgmlunisda
AanssudadegUnamaznisuimsdnnislalldidessia lddnsfindemlsvievianu
fnsilvivunsfnwinnienvuiituusmnauiusnaggfou deandesiuay
YOMIEAFEITIANTNT Aminsng wnslal) uasan (2558) Anwi3es mawaun
MsdaMsmaLAnILHUNSTIITsAMTAinIA 1 HanTidsanwiluifeafunis
WAILINTIANTAAUAN IR UNTTINVDIAMEAIAIA 1 WU wszdendnislumn
seiutulimnusmiionud fnalnlunsimuiuazuimsvdngnslvidussansan
TudniFeuliidrdsgny wuisvemdngnsegausiase silwilagifidnenn
fenaundormgemeda uasiivlinuegafivswesensiSounisaou nzegly
AUENA1ININIANY U sumasndneinadenin

2. N5UIUNTIUMIUIMITIANISIATINTUTINNEUUTAIAGA TEUAT A
ludmianszunse3agse

2.1 MIUIMEIATININITUTTNYIENUUINIAGATOUNUNENNITUTING

3913 4 M lngansiuegluszdunisudanisuin fiAady (X=4.32, 5.0.0.52)
SofinsanseaziBealuusazinu wui fuiangunsal (Material) fiAniadogegn
Ao agluseuun (X=4.39, S.0. = 0.61) 589841A A1UN5IANTT (Management)
firndgluseduinn (X=4.36, SD. = 0.60) wagduiliidadesfian Ao Fuau
(Man) Aaaesluszduuin (X=4.26, S.D. = 0.57) uansliiiuin auzassiinig



g@ Journal of Buddhist Innovation and Management 93
Vol. 8 No. 5 September — October 2025 pp. 84-98.

wiaxlusnuianaunsal (Material) kH91398vIA N1TUTMITIANITYARINTLUAIT
Tuindeu aenndesiunuidevesnsziving guanls uazanis (2562) l9iduiTed
UsEANTHaNISHMUINITINNISAN®IVIls U uUNsEUS IRsIsULRUNUIE Tulue
UnAsosamzassin1a 15 Han15388NnU31 nan153aszian niia LT LA wafu
Usgdn3NanIsiauIN1sIANISAN U095 U sunseUs dRsssuununuialuls
Unasesrnizasdaia 15 lngn1nsis wudl wedewnsns Agaeuud Widninseu
JAnuAaiuaaUsEansHan1saILINISIANSANYITR s US s unTe USRI
WHUAUIA LR UNASEIAMLEIZNIA 15 MUNENNITUSHISIANTS POSDC ATNTId
asﬂuawﬁ’uﬁuﬁwumﬁﬁ%aﬁh (X=3.90, 5.0.=0.931) 1l o155 10aLLB 8N
Tuusiagau wudn eglusgAusnynaulay

2.2 M13UIMIIANSIATINTIIUnandnum 4 lngansiueglu
sEAUNSURURNITUN fiAade (X=4.30, 5.0.=0.70) Weiansanswazidonluus
azdu wudn Audune dlasn deadegean Ae egluszduuin (X=4.30,
$.0.=0.64) S0%a4u1fe fMuises wnissneay danedslussauunn (X=4.28,
S.D.=1.27) wagduiifialadeafign fe duinng Tlaande wasduisean
finsumadanana Aedslussduain (X=4.27, 5.0.=0.67) wanslsfifiuil
Anzaadidanundenlududung flash wsreidunisadremaumenuazdunen
WITNNTAAUT WHD1I8VINAIUTANL T199AT0 wazAIUINIa1 NI
Funana o vansvheuduiiy WudhvausfindazSariies Udnisannisies
A0nAaBINUIUITEIRINTTY oSnun UL wazane (2563) I8iTe13es Ussansna
NISUSHISINNITAITANYIUBNTLUULAENISANEINNDSEIAY (NA.) LUANT TN
NIUNNUMIUAT HANITITENUI 1. UsEdnSuan1susmsInnIsnsAnyInenssuy
LagN1IANYIANESENAY (nAw.) laenmsiu wull egluseduasaunn (X=3.82,
SD=0.56) dmsuna

2.3 NMIUIMTIANITIATINITUTINYIAUIAIAN ) TBUVBIANL AN
Jardansyuasaieysen Usenaume 1. maeseunsaniuiu 1. auzadluusiay
muainswisumMInndunulasinsussnluningg Soukazwiay Iniinseuiuns
w3pnutuinsRuiitluratedu 2. anzasiinseiennuluuieiiens
YANSUsTELIUiUMs UM BT gTosazu1IRS e nvuealiidinay
aulalun1519ulATaNS 2. N9INEUNSANTEUNIS 1. AtlzassinssauL Ty
Sizfumaumia’muia°uﬂsﬂ,umaﬁwmu‘lﬁuﬂugﬂ%mﬁ%mEmﬁiLﬂuWizaa@iLLazﬂmé’ﬂgm
BUTLARTITUIIN UNTINEIRBUMINPNAINTUTINERELUTEENdmeTn1sUguilng



04 2138 IWNSUIANTTUUAZNNTIANTS g@
Ul 8 avui 5 fiugeu - naIAN 2568 U. 84-98.

roufiadaslatunusmme 2. msffdusaanyuruvissdunazindng 4 Tuns
FanIonanuiuazninensvidlinisnanuduldegesviunazlasunns
auayuandseslufiud 3. fusssuiauedldfmiudlaluingUszasdvns
Tassmsvelalléfionnudivlanie 3. Bmsfinevsy 1. aurawdifinisuunisiineusy
Tmnzaufusziunuiiasyszaunsaiveausazay WuAanssuiaiisassduas
AaUsglevilaaieivu 1Wu s mdngns ARUUR Yeujuiivewiaseuiou
figndes Monsmnuus Waaund uie mavinslnasinsnanda 1Dudu 2. fins
wiguaunieliiuyaainsuazesAnslunsujiinuadeuuasnanasesssy
lunnuvesddauaznisvineu 3. Insandunudunszuiunislunisinevsy
iieliaudiidnsunsiineusy T9uninug sinwe Uszaunisalng o 4. Aanssu
AAUFTR 1. TRenssunaufiivisdaaiumsujiafidunauasmsSeuinisld
Tinluszfovuvuin 2. nseflissdaruaningn waevinuefiomnzaulunini
warandulasanistuganudnss dnsinufufaund nsvityg nsuiey
Usglewiiiteyswu 3. fimsdnfanssuidenlostuyuu wu msviRanssudifiy
Usglovunianissiuilanuesanssng q lunisdnfanssuaisisuy 5. 157auay
UssiiunadiFeu 1. msvssidiuainnsilianuite Mg mstiemderddu uas
n1sog 3auduluguvy Fadunsussfuiiasveuisnsimuisduialoway
Wos33w 2. fnslfiedesilonFouvuussduiivnzandmiunsinanuiimi
TUNIWAIUIAMSITULAZATETITU LazaRAAR 0N UUITHURINTEATINANATH
(nfista] Unaals) wazame (2562) Iéiddeies mauszendldvmsysvgilunns
FANITLATINITUTTNY AT AAgATeU 81LnYslng) JmTnuasASoTTNTIY
emstaundidsdu nanmsidewuin msdanislassnisussmeaasnnggeu
sunevslvg Smiauasedsssusy wuin WWulassnnsifinsdndunuegiady
seuy Snsdndunisdalasinisniud unoud fuuald neddadidnnsdalase
U 490 lawn dagunau TauseAvgisy Taniualuan wazaenndesiy
ATevouinesnadide sruanlsuazany (2565) liinaduiFes nsiwasuuas
WOANTTUAIRTUTTTUVRLENIVUW10UTHIATINITUTINYIAUUTAIAGATOUD
YuIUUIUNUBITIN 1UalwIYe ennesiasys dwmindesdn nan153denuin
1. ‘Wi]@miiiﬂlmLEJ’W‘UUﬂEJUUﬁW‘U’]ﬁ’IiJLmi drulngjveuduinudluiieds lwwy
vneuifianidu ogfuiiviediu q lidesld vauAiingfnssudminluideds
aﬂﬂmamauaﬂmg vauliffiuglunsanuudlning: wofnsauniends
UTITEITLE InnsdanguomsEilasuasiUnAsaste ety WoRnTI



g@ Journal of Buddhist Innovation and Management 05
Vol. 8 No. 5 September — October 2025 pp. 84-98.

YouenvuiUasuuasegiuladaan Ao nsyouanuudlningg wazaunse
Funanuudlauiug wnsuurauitsnuiugunaseddaiy anruingg

29ARINFIINNTATY

FiTeldfnvnagiseiios msudmsdanislasssussnenanaasningg
Younnzasdludmianszunsaieysen Tnquszasdre 1. iiledrsiaanmuandon
elunazneuenlun1suImIInNIsATINSUTINIA TR SouAnz atslly
Fwianszuasadeysen 2. iiesanuuunszuIunslunisuImsdanislasenns
UsTnIauIAAggieunnzasluimIansrunsAiegsen 3. Wiloatisguuuy
MIUTMTIANSIATINSUTINNAIISNANY SeuAnzaludminnszuATAT Y 5e
ffuszavsam unmsidouvunaumany lagismaiunusamasinngideya
fieludenanmuasndetiina wuih ssdarudannmsidelidetelud

NSIATENNIANTINI Azaslluusaziuaiinsnieuns
sunulasimsusInlunaggfeulagusasindnsyuiunis

= & a = v
EL Lmiamﬂquuuﬂﬂ"li’g"lﬂLLNUW@“LUV@’]U@’]U J I

4 v )
AMTIUAUNTITANTUNIS AuEETin1TINg LLNUL{Ju‘;qu@uﬂ’ﬁUN

wevglumahaulilugusssudinensiilunsasduasiidsu

NNYUTWTBIDULAZ IR
| \ J |
é

am = ca e Y " .
ABnstineusy puzawiiinisusunsineusulimnzaususyeu
ANuswarUszauNITaivedwiazaY AN SsUTiaisEsALay
WinUszlevlsoenigu
\. J I
( . )

fanssunauuRinanssunauiatiedaaiunsujiandunnuas
msFeusnslitinlussdovuuuwnuasnsziidedinnuansn way
Winvefnzadlunnhiiuuaedufiulasinisivganudise
| \ J |
—
Biauasuszliunadizey n1susuduannistindwite nsviygy
mstewmiedou uasnsegsauiiluguyu Tadunsssdufiasiouds
nsiRLNTIsIIUAnlawazSEE ISy

AN 1 83AANIAIINNTIVY



96 2138 IWNSUIANTTUUAZNNTIANTS g@
Ul 8 avui 5 fiugeu - naIAN 2568 U. 84-98.

[

N7 1 a3densInmside osuneldell

mawdsumasuiuny feil

1. pzasdluusazsuainsesumsadunulasainisusinluningg
Souunzusiaz fafinszuaunawienrutuiinsnuwiirluvansdy

2. avasdiinnadsuauluvieasiennninnisssanuausuniieay
meuanfifsfouazuafusnsuenalifimnuaulalumadisnlasemis

nsTMUHUNIALELNT Kol

1. agasgiinisnaunududunounisneulouislunisiauldidu
sUssauinensiidunszasinaziimdngnseusufasssuan aine1deamaun
ansuTvinerdsilssgndmeiinsUguimaneuiiatasladhuiussen

2. msildwsmnyuvusiosiunaziase o lumssawSouanuiinaz
nnensilFmsmausudulvegamuiuuarldsunsatuayuandsesluiui

3. gussnwvnauevlidaudililuingUssasdvadlasinmnielilad
ATRalaTe

Fnstinousu fedl

1. pzadiimsuiunmsineusulvimingauiusesauanuivasyszaunisal
yosusazay WuAanssufiaiassAuaziinusslovineisnivy 1wy msthudngns
ARUATR ToufuRvesinseadouiignies vie msmend tianns viemsvindlna
nenania Wudu

2. imswSsuanundeulituyaainsuazesdnslunisujifnuamteunas
nanasesssuluynTuvestinuasn1svinau

3. fimssdusmudunszuiumslunsiineusy Weldauiidhiunsiineusy
lpSuanug vinwe Ussaunsalang 9

NINSsUNIAUHUR il

1. fifanssunpUiRvisduasunisufiandunnuaznisiseuinisieain
TuseilyunuuaY

2. wsrAusflannuaninse waziinuedlmnzanlunsiifiuuassiy
Tasamslgamnudufa Insilnufifans maviyy mstiigussleviiloyuy

3. fimsdnfanssuiidonlostuyuvy 1wy msviAanssudiigusslovd

ianssmlonuesAnssing o Tun1sdnnanssuansisus



g@ Journal of Buddhist Innovation and Management 97
Vol. 8 No. 5 September — October 2025 pp. 84-98.

v
v

W inuazUsziliunagiseu fail

1. MmsUszifiuainnsflnduite meviygy nstiewmderddu uagnised
Sauiluguru Fafunsussiiufiasioufonsiauisuinlawasaiessa

2. inmsltiedesdievideuvuuszifiufinzandniunsinnrminamiily
NSHAIUIANGITUUATIILEITU

TRIEIGIE

Jarauauuzigulauny

1. AnzasdmIsiuleuemsvimanansnsuimsinnistasansussny by
AARATOUVBIATAINTINIANTEUATATOETEN

2. mhenusvnsmsiidnsulumsduedoulasinisusiwenluningg
fourasnnraTIianTEuAsAToLseN

YolaUauULI IV URNS

1. ApzaElAITNTUTINSEINEINSAoWIINMToUsHLATINSUTINYIlUATA
gaieu

2. lssi3ouensiiusnlumsiaglvinSeudimnevnilulasims

3. pugasimsinanssuwauusiiguselovidnodanulimnzauias
GHGRHIG TG R

forauauuzdmiunsiseaely

1. asviideiFes msuszgndudnsssulunsuimsdnnislassnmsussnen
lunmgaSouvesnuraEidminnsEuASAToYsE

2. mwinideiFes msvszgnd Al Tumsuimsdanislassnisussnanlunia

aa o

fnIouvIAMzAEd I IANSEUATATEYSEN itaUseansnnlunsuImsyaRIva

LANE381989

NIUNIANAUT NTENTNTAUSTIU. (2554). UWINNNITANTUNINIATINITUTINY)
QUANUNNIEANYA MM TUAZUIVAADIT AN IANTOU. NTANNL: NTUNTANEU
WAL IRUSTTY.

Eesnsydide grusels uazany.(2565). MsUaBuLUamMaANTTLIB3E53INY0e
LWIYUBUTUIATINITUTTNYIANUTNAG A B UVDIYNYUTIUNUBITS
FIuaLIYe 81Lnesivys Jawinsesidn. 11sarsUnTIaaunnUInTIAY,
7(2), 199-208.



08 2138 IWNSUIANTTUUAZNNTIANTS g@
Ul 8 avui 5 fiugeu - naIAN 2568 U. 84-98.

W3ty ofuEN U WazAe . (2563). UsednSnanisuimsinnisns@neiuen
FEUULAENSANYIAUETEIAY (NAW.) LWANTTHUY NTUNNUNIUAS.
21981579171 9AT0Y1IUNANANYINYITNE 188515 N 1mYTe, 10(2),
63-78.

nszAFINANATN (Qivmil Unaals) uazame. (2562). n13Uszyndldnnsusvan
Tun153an1stATINITUTINYIAILUT AAggSeu eLnevsivg T
UASAISITUIIY. I9AITNYI9NIUIATNTIAY, 6(8), 4001-4015.

NITATAITIUNITNG (UNINE wwolaw) wazaAniz. (2558). NISWAILINITIANTT
N13MAUANYIUNUNTITUVDIAULAINNIA 1. 295475 U9T FIANAIANT
Usnssmi, 4(3), 17-32.

nizsTsulgn (V.e.dgaln). (2543). wawrunsuwnsaIansadvussuIadny.
NTUNN: UNTHIAINTUIIVINGRE.

WIzAing F1uAAls uagane. (2562). UsgdnSuan1siauin1sdnnisanuwives
TsaSgunseUsdRsssuununuid luwaunasespuzasdaig 15. 275975 495
demumansyingse, 8(3), 73-85.

Yamane, T. (1973). Statistics: An Introductory Analysis (3rd ed.). Singapore:
Times Printers Sdn. Bhn.



g@ Journal of Buddhist Innovation and Management 99
Vol. 8 No. 5 September — October 2025 pp. 99-109.

N15USEENALENANENTUIM 4 LINBWAILNANTIAULYARINTVDY

29ANITUTMTAILAIUATANNTEHED SINDAUTIN JITAFNITUYT
APPLICATION OF THE FOUR IDDHIPADA PRINCIPLES TO DEVELOP
PERSONNEL COMPETENCIES OF THE NIKHOM KRASIAO SUBDISTRICT
ADMINISTRATIVE ORGANIZATION AT DAN CHANG DISTRICT
IN SUPHANBURI PROVINCE

a =

LURYDIIA SEYEYLATEY, UNWAR ALNBESA,

o
o

wszaglanaisnying (Uau aggals)

Bencharong Thanyacharoen, Noppadon Deethaisong,
Phrakhrusophonweeranuwat (Nikom Natthavaro)
UININYIFEUNIPHIAINTUTIVINGIRY
Mahachulalongkornrajavidyalaya University

Corresponding Author E-mail: bencharong.dru@gmail.com

(%

UNANED

unAiAdeiilinguszasdiite 1. Anviaussousyrainsuensdnisuimig
dushuatiaunssiden gunea1utne Jwmdnanssays 2. Anvanuduiussening
NANBNTUIMETTUAUAUTTOULYAAINTVBIDIANITUTMISA s UatinunseLden
g1L0001UT1 FTITnanssuys wae 3. Unausnisussgndldnandniuimessy
ilomunanssauzypaInsvesesrnsuImsduiaiunsuider sunormdng
Jadagnssays Aduns3sideuuunauds de n33veidausunm nefivdoya
INNITUINBUUABUINAUNG U088 TIUIU 366 AU TATIEVTOYAMIEN1TN
A Ardesar Al dudsuunnTgIu waensmAdulsandavduius
goufiesdu wasnsideilnaunin naudayasnnsdunvaldedndudlidoya

o w [

dndfey S 10 JUnTeau Angideyademalinnehidemusznouuiun

HANNTITENUIT 1. AUTIOULYADINTVDIDIANTUTMSAIUATiANNsIEeD
Tnenmsa eglussduinn defimnsansesi wuin fumshouduiiy eglusyiu
innfign sesasnfio sunsBailumnigniemazaiesssu dunnudlalussdns
LazsEUUNY sumsuimadude uasdunsjmadugns 2. anuduiudsening

NANBNTUMTITUAUAUTTAULYAAINTVBIDIANITUTMITAWAUATlANNTELE 7

"Received July 28, 2025; Revised August 14, 2025; Accepted August 21, 2025



100 2138 IWNSUIANTTUUAZNNTIANTS g@
U 8 avui 5 fiugeu - AaIAN 2568 U. 99-109.

suneaing w1 danuduiusideuanluseiui Wedwundusesu wui
yngudauduiusiBsuanlusziueudeii liun vaniser udnduny wdnisteen
LAENANINRE 3. NTWAILIALTIOULYARINTVBIBIANTUTIMSA UM UaTlaunsuLden
AUNANENSUMSIIUNYIBLaTUUSITUAIELY au1d warn1sAnIATIEY AdUANY
nsenseduUEANEAMIG 5 fu Usenoudie 3.1 masdsadugns 3.2 msdndiy
Turugndauazasesssy 3.3 Anuilaluesdnsuarssuunu 3.4 msuinsdude
3.5, mavhamududiy Tnewiutmsnedaeu nmseususeiiles

ANENIATY: BNTUIMETIN; WAILIANTIOULYAAINT; BIANITUTUITAIWsuailay
nswide; MIUseend

Abstract

Objectives of this research article were: 1. to examine the
competencies of personnel in the Nikhom Krasaeo Sub-District Administrative
Organization, Dan Chang District, Suphan Buri Province; 2. to study the
relationship between the Iddhipada 4 principles and the competencies of
personnel in the Nikhom Krasaeo Sub-District Administrative Organization, Dan
Chang District, Suphan Buri Province; and 3. to propose the application of the
Iddhipada Four, Paths of Accomplishment principles to develop the
competencies of personnel in the Nikhom Krasaeo Sub-District Administrative
Organization, Dan Chang District, Suphan Buri Province. The study employed
a mixed-methods approach, consisting of quantitative research by collecting
data through questionnaires from a sample of 366 monks or laypersons, and
analyzing the data using frequency, percentage, mean, standard deviation,
and Pearson Product Moment Correlation Coefficient. The qualitative research
by conducting in-depth interviews with 10 key informants, analyzing the data
through content descriptive interpretation.

The research findings revealed that: 1. By overall, the competencies
of personnel in the Nikhom Krasaeo Sub-District Administrative Organization
were at a high level. When considering each aspect, the highest was
teamwork, followed by adherence to integrity and ethics, understanding of
the organization and work systems, service excellence, and achievement

orientation. 2. The relationship between Iddhipada 4, the Four Paths of
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Accomplishment principles and personnel competencies in the Nikhom
Krasaeo Sub-District Administrative Organization was found to be low and
positive. When categorized by aspect, all dimensions showed a low positive
correlation: the highest was diligence (Viriya), followed by desire (Chanda),
investigation (Vimamsa), and concentration (Citta). 3. Developing personnel
competencies in the Nikhom Krasaeo Sub-District Administrative Organization
in line with Iddhipada helped enhance motivation, concentration, and
analytical thinking, while improving performance in five areas: 3.1 Achievement
orientation, 3.2 Adherence to integrity and ethics, 3.3 Understanding of the
organization and work systems, 3.4 Service excellence, and 3.5 Teamwork.
The approach emphasized clear goals, continuous training, technology
utilization, and the creation of an organizational culture that fostered
participation and ethics to improve the quality of public services sustainably.
Keywords: Itthipada Dhamma; Personnel Competency Development; Nikhom

Krasaeo Subdistrict Administrative Organization; Application

uniin

NIWAANTIOUY Uﬂmﬂﬂuamﬂiﬂﬂmmmummu (aumn.) mmim
d1fey aﬂmiLUaﬁJULLUaﬂﬂﬁUﬂﬂiaﬂ WA, 2475 \{loUUIAANITNTTIBEUNDITH
Wsunsseusy uazduindeudaiantiunmendunuinunasygiouaydsnuusiean
atiuusn wa. 2504 Fasgnszuiindenrmsndulunisieadudneninypainsvie iy
i oauayun sAIUTEIARE 1A Tnslanngndsingaiasugiad 2540
fthlugmsuisussuurensuazmsnszaeiunasgradussuumunss sy d
w.a. 2542 ferdugadsuiivilfnswauiaussauzyaainsnataidunisie
Fegnsenand AsouAquanIIug Tnuy ANsTIL WazanAR esnseRuAmAIN
UInsansisay dualusssinAviavesiu waraiennuidenlesiuulouisves
$yeg1alitennIn W%’auﬁgaamfaqdwiwdw%’gﬁ’suﬂawﬁ’wszﬁmmmuqﬂmﬂi
fndtaftufiundian (500 Furnaing, 2566)

nMsfauausIauzyAaInTYetesdnsUnAsesduipsdulutiaduddysde
MsensERuRMAINAITUTMSIaznsTRUIMsUsErT esnyaansiduiiga
ndnlumstuind sunisfaliaonndesiuulouiedguazanudeinsvesy Ly
msflanssaurgetaeiiindseaninmmainien edumnulinga Tusda wagaaw



102 2138 IWNSUIANTTUUAZNNTIANTS g@
U 8 avui 5 fiugeu - AaIAN 2568 U. 99-109.

Fedulunsudms mawanndudviliyaainsfuiiefunsiudeundamisdany
iAsugia wazmaluladldensiiuszansam wiendaasunsiSouetweiies
nsviududiy Azl NMsAndaszuu wasnisdedulavugiuteya wilug
AanmaaNuuLazuleusaisisazluiosdiu masannaussauzsarlvan
Yasinmnuuaiinuy WalemaAulaluaeny wazairsusegslaitousslon
drusiu et Tugafiviesdudeadudindunisiaun mafiyeansiifaussousgs
0] L'ﬁlaulﬁuﬁwﬁ’ﬁysiammmmsaLL%J&%’usuaqﬂiszﬂ (FASS ASDUNS, 2562)

29AN1TUIMIsANmuaiiaunIsde gunen Ut TImTnanssaus
Uszaudedrdadussuuuimsiuyanaididafatulassaiiady vilildamise
iduaisanssauzyaanslfosdamguauuuniosiu msilneusunagimun
FnenwitilegimamudeidewazhisenadostunsufiRauaie saeifioaiu
usagslanigluvesypansdaldifsaneluniswauinuiesegeasiiae uay
Jodninsusulszinaduduguassasonisdneusuiadnusedayrainsluimun
uaniuitldasudan egndlsfiniy esdmsuimsdusvaldneemdniuwama
narnuaneifieUandndinuazadrsusadued ounolu wdeualszaruaaiy
sailefunisanunguensedusunonardmia eaiuayuninensuazesd
A3 BnseRudinarmassayaanslituegsiinanm udensivasuulas
LarRoUALDIANFRINTTD s UlFRE Y (esAnsuTIsaIsuaiay
nSELdYn, 2567)

nanndymdings §3demiuin nsimwaussousyraInstuefnis
Usnmsaumuataunseided Wladdediaiiseiulasaiawasnineins widad
Fosineiuusegela simuad wagarmgsiuienisieansisas Jadudladeddgd
nsznusionmamnsliuImsUsEruluiud fitedaladssgndldndndvium
o ldun duny F3uy Iang uavdilsan (.00, (ne) 11/231/233) Wewaduaiia
usagdlamelunasnsfeiuludmene Suazaseunquiiadudnd iin wssiuindon
nsldlalunu waznsiannuesegerades uuameiiani avdieuidamild
fislussduynnauazesdnsognededu fideddlafnuiduesadussuuiiodum
sUuuUsnzasuazannsavetsnadusuuuihsnuduldlddeld



g@ Journal of Buddhist Innovation and Management 103
Vol. 8 No. 5 September — October 2025 pp. 99-109.

L

ngUsEaeAnsITY
1. W o nwianssaurynaInsvesesdnsuImsdiudvaiaunszide
2NBAMUY FIMTAFNTTUYT
2. WefAnwimnuduiusseninamdndviuim 4 fuanssouryAaINIve
BIANTUTMTAIUMUalAUNTEEYY SNaAIUTIE TanTnanssays
3. e iauemsUszgndlindndvsuim 4 ileviamnanssauryaainses
BIANTUTMTAIUMUAANNTEEYY SNaAIUTIE TaTnanssys

A5ALHUN1SIVY
1. ULUUYBINTIY

¥

nsAnuIseadaiifunsidouuunaids Ingliiansideidaumauey
N15338L@eRmnn Tudiuvean1sieidalunu {33813 sdrsramenisuan
wuvasunmiialiuteyaannnquiiegefiguidon $1uau 366 JUNTeAU dIu
N53AETIRA N ALlunsIdelaensduntvaliBedngdlideyadfsy 91w 10
sUnsenu Aldimusnadnuasliamih Wisllddoyafiasoudoifiaasensuiu
fisludenrauagan
2. Uszvns ngudiegne wazdlvidayadnfny
2.1 Usgns Idud Uszvvuiiony 18 Sulysaltuluiiiavsidonss
YBIRIANTUTIITEINMUaTaNNTEide d1nef1uTe TmTngnssays 311y
4,256 AU (NFUN15UNATDY, 2567)
2.2 Ngueg 9 {ITuMvunruavenguiiegalagldgnsvaamnils
g2 (Yamane, 1973) Tngldfszdunnuidiosiu 95% anunaiaindeusiniu 5%
I¢nnvesnguiiegns 366 Au lnensduLUULUSTY (Creswell & Creswell, 2023)
2.3 g idayadiAny 91uu 10 3UnIeAu 1AgN15IENLUULANZAS
(Purposive Selection) Us¥naunie {UINIT8IANITUTMIIAIUAIUA 11U 2 AU
WNTRNUUHURNNT 919U 2 Au gy 39U 2 AL nguilnIvinisuse
AU URMUAuSFUsEAaumans 91w 2 aunguinivinisvisedudiauniu
WIENMEANAUT 91U 2 JUnTeAU
3. invasilefldlunside
3.1 mMeiTedaiinn wdssdeflilunmsitendsdidunuuasuany
(Questionnaire) wiseanidu 3 @ dun @i 1 1WudefamiAeriuaaiunm



104 2138 IWNSUIANTTUUAZNNTIANTS g@
U 8 avui 5 fiugeu - AaIAN 2568 U. 99-109.

duyaravesireuLuvasun @il 2 Wudernuieriuanssauryaainsves
2eANTUTIMSEINUataunsedey d1ner1ud1e Janinanssays lnglduuy
WAsEnUszanaA (Numerical Rating Scale) way @ 3 Wudoranuieaiu
nsUszgnaldudndnsuim 4 il esfaunanssauryAaInTuedosdn1suInIg
duduatiaunsziden sunesuine Smingnssand Fdduvunmdmyszanm
AU
3.2 Myidedanunm Ifun wwudunisalutseandu 2 funeu
fun moudt 1 15 unvudunwaiiAefudeyanaluvesdliduniual wazneud 2
Junuuduneaiifsadumsdsegndldndndvium 4 Wevaunaussouryaains
YBIBIANTUTMsEINFUaTiALNTEEY Snonute Jaminanssuys
4. nsuTIUTINdaYa
HATeventadeandne1duasdanssuyiatadssugiiimideveniny
oyssiivdoyaiiionsidsanisesdnsuimsdiusvaiaunsziden sne
At Smingnssamyinguidmneg ievernueyAszsilunsHoULUUABUATY
wazfeglvideyadidny S1uau 10 sUvdenu isvemueyaTzsilumsdunival
Bedn wazdndumsdunivalniniy 1nan uaganuiiivundald auasuyn
Usziiu tngvesygaldisanduiinuasnistufindesuszneunisdunivel
5. msAaszideya uwazadanldlun1sianzideya
5.1 MyIREdUsua Useneume 2 du lawn 1. msinsievideys
AUIIOULYAAINTVDIBIANITUTINSEIUAUATANNTEEYT Bnomud1e Jamdn
anssany3 Waddnssaun Tagldaranud afesay Anade wardrudeuuy
NN WAY 2. N1FIATIBRANNFNRUSLazNIIMAdevaNufgIu T9n153nsen
vadulseAnsanduiuduouiiofdu (Pearson Correlation Coefficient) Gaifiuen
TmnuduiusiuuLie$du (Pearson Product-Moment Correlation Coefficient)
5.2 MTATeTnunm I3eladeeimiidunivalveslviveya
ddmuinguizasdn1sise TaeldinadianisTiasediiiont (Content Analysis
Technique) Usznauuiun (Context)



g@ Journal of Buddhist Innovation and Management 105
Vol. 8 No. 5 September — October 2025 pp. 99-109.

NaN1598

1. AUTIIULYARINTVDIIANTUTITAIUUaTiaNnTeide dnnasuti

Jadnanssaiys

A15°99 1 ARAY ANEILLTEAULLINTTIN LaETEAUALTIOUEYARINTVRIDIANTT

USuMsalrusuataunseLden

AUTIAULYARINTVBIBIANMTUSNTEIUAIUA 38AUNSULUR
daunsziden X S.D. wlawna

1. ﬁﬂumsngaé’qué 3.03 0.93 Uunang
2. sumsBasiulurugniesuazaiesssy 3.15 0.76 duna
3. FUAND I LBIANTUAL TEUUITY 3.11 0.79 Uunang
4. funsusmsidude 3.07 0.88 Uunang
5. funsviharuduity 3.22 0.71 Uunang

AINTIU 3.12 0.48 Y1unang

AT 1 WU AUTIAULYAINTVBIDIANITUIMSEIUAUATIANNTE

ey onneauts Jamdnanssays lneamsinegluseauliunais Weiiasan

< ¥ ' i o IS = I [ [ o
LWJUTIHATU WUIN G]']Uﬂ’]iVl’]QWUL‘UUVI@J@§JJIL!’§8WU‘U’]‘LJﬂﬁNL‘U‘ua’]ﬂ‘ULlﬁﬂ PIRNGNE

Aa AuMsgadiulumugnaewarasesssy auaulalusiAnsuarsEuu

sunsusnsilude wasiunsiwadugrs Jimuneglusziuliunalaguiu

2. ANUAURUSTENINMENENTUINSTTUAUN SHRNANTTOULYAINTVDY

BIANTTUTMTAIUMUALANNTEEYY SN0AIUTIE TINTAaNTIUYS

M15999 2 ANUANRUSTENININSNINTUIMEITUAVAUTIOULYAAINTVDIDIANIT

USMsalumuataunseLden

Audsny

N = =
s 2 L & = i =
< o & B @ oz = =
o o o w oo & 2 R = =] 2
AduUsTANSENEUWUS > < 2l g g = =
g 5 P G EE 'af; [om 7
-5 3 co© > o=
=3 T~ < c = e} =
'l ~ c & sz 2 r r
['ad & = s c L — c
2 = a & BT < <
© [ & G . 7 = {E
e aE g =
o - - & e < A

ALUTDETY

AANBNSUINGTIN 267" .037 170" .184" 263" 154"
1. dung .180™ .049 057 .047 146" 255"
2. Buy .184" -.024 200" 183" 181" .020
3. IR .083 024 -016 .106 124 .000
4. Jlsen .091 .059 170" .049 109 -.035

Y

** JisgauldAgyeatanszau 0.01, * dszautvdAgnieadansedu 0.05



106 2138 IWNSUIANTTUUAZNNTIANTS g@
U 8 avui 5 fiugeu - AaIAN 2568 U. 99-109.

9NANT197 2 WU HENBNBUIMETINAUANTIAULYAAINTVBIDIANTT
vimsdusivadaunszider lasamsaunuin Sanudusiudidauanlusydue
defnsandunedu wuidumajwedugnidauduiuidauinlussdue
1 funsdasuluanugndesuazeiesssufinuduiusidsuinlussdusiann
suanudnlalusadnsuarsruvauiinnuduiudidananlussdudiunn sunis
Uinadudaimuduiudidsunlusedui uagiunsinuduiissiauduiug
Beuanluseeius

3. WIS RN USEANS ANl IR aNTTOULYAINTVDIDIANTT
UImsdusuataunseded 8ne Ut Jming sy’ dUslauauusidn
MR AILNANTTOULYAAINTAITIE N9INNTA AT IS UNZAIBUTTEINIANNTHINATY
fladaussiumalauazendssudniadn 4 Fuiter emsdatiunsdadinng
M3ouUsy waznslidmelulagAnmuna drnudnnzwasddean msERNauBNITIEY
MsAndlATIzY uazmsdnduleegnaiivmae ieunseduaussougesiedsiy

2AUTIIHANITAIY

1. AUTIOUTYAAINITVDIDIANITUTINEIUUATANNTEEYY SnomIuTIe
FIMTAGNTTUYT NUT AUTIOULYARINTVDIBIANITUIMNSEIUsUaTlnunTLden
sunamude Saningnssany3 Tnsamsweglussduuiunans el o1aasdy
ms1zdn Wefinnsandusiediu Ae dumsvhanuduiiveglussfuuunarady
duusn sesaan Ao Aumsdailumnugndeauazaiossay fumandilaly
IANTUALTEULIL Fun1su3ninduda uasdunsmadugnd deimunoglu
seulunans dedenndasfunuidevesnszadiive 1slnAususlyn wavane
(2560) TiléATiF0s MawaanssaugndnuesyAaInTmaUIalugalanAintin
NANUNETIIN WU N5UTEENALIMaNanSUmMsTIN dune I3ee Fany wazidaan
fidudeduaiuaussouglummhaussduliunasidiunassss Auann
uazmsUuilutiunesnsiasuulasegsdiussansnm

2. anuduiussendtmandniumsssudunsiaiunaussausyaAaIng
YBI0IANITUTMITAIUMUATANNTELEYT B1LNBAUE TIMTRgNTTUYST WU
wandviumssnilaesauiinnuduiudifeuanlussduiiuanssouguesyaains
el orvasfumsyin ndnesdenuduiusaean sosaan fo fung e way
Iy winnemuazduiusiuneuin uwiddidanuismednisduatunsussyndly
sraduszuuifiefiunadugrilunisiwauiesedaiy Jaaenndostunuiseves



g@ Journal of Buddhist Innovation and Management 107
Vol. 8 No. 5 September — October 2025 pp. 99-109.

szl nuasulal (2564) 193ei3es MIimunaNssauENsUIMINUINAYIE
PINVENANTUIM 4 Wudn nsdmdndune F3ey Ieee wayideanuussgndldeeng
Duszuu hredaasuusgdnsnmnisusmsuarensziuaussousuesyAaIns e

3. wwmeamsiasganiamlunisiauaussausynainiveseedng
UIMmsdiuataunsidel dnneudne Jaminanssaus wudn ddeiausnuey
fatl mMafmuaNsIaUrYAIINIMsENTINMsANES ITuNzRn1sadusstunia
Tauaznisendosnudnsaidn 9 egreseiiios 33us Wunsaadmine fau
nseusu uazmslfinaluladatuayunisheusindu vaei Innzuazifan
HaLasuaNs N1519MHY NMSARIATIE waznsiadulasesseuney tileensgdy
aussaurededaiu Jsaenndesiunuiduvesessana e (2565) 71liIde
1509 MINANALTIOULNTUTMTNUT FV8903ANTIANENBNFUIMEITU WU
n1sUseynaldnandung 3oy Iang warddean rvduasulvyaainsiidining
Farau vhawegrsuiy uazuimsiamsesdnsldegisiivsansamuazddy

29AAIINFIINATTITY

[
I ANTTOUEVDIVRIYAGINT

1. najanaduani . 2. midaiuluaugniasuassiosss
1. vjuRanuussgumnesunaiiifvus 1. Ui usweniaslassmsating
2. vhandlasdiurnuduriuasUssuda \nsansn

3. Turunaldlioyaddyinunnudsgn 2. alvuadla asaasuld feadesssu

3. vfu msaraaan liewFeugiu

3. adnlalussdnsuazszuuau

wandmsun 4 )
1. SUUALUANITE I UAETALIANEN TN

1. duvz Aumala :
o o D9ANS
2. Fur mnies . . o .
- X 2. dnasmivennsaduaiasusunduunds
3. Imez auelala . » N o
e ) 3. Uszandanuiuazwaluladlmivmuisu
4. 398" Fljh\u‘l(ﬂjfﬁiﬂﬁ "

4. mavinaduda

1. SrunsAnusraInuinetagniio

5. pmsinuduiiy a7 Munan
1. gnulwaludasaInuinnidivagig 2. Tudnsefinslue? anw wilald
aeassd 3. fimwpsianuiuassruuUInmIUserivu

2. Mndrilnsamuazaiiaimnduniiades

3. Uszanuduusuazudlutodnudiadig
as1aassd

AN 1 83AANFINANTITY

v
v

NANA 1 aglesdanunlaannniside dail
n1sUseynAldnandnsum 4 lawn dune g Iang uwagidea Junum

o

dAlun1sNAILIANTTOUTYARINITIIAIUTIALAR WORNTIN KALALAINITAIUNIS



108 2138 IWNSUIANTTUUAZNNTIANTS g@
U 8 avui 5 fiugeu - AaIAN 2568 U. 99-109.

viau Tnedaaiuusegela mnusjsiy aund waznisAninszsiogrndusyuy
devnysanmssuduesdusEnaufunsuImsdanis wu majswadugnd
mnuBasiiluasesssn madilassuuanu mavinmsiduda waznsviauduii
wiwensziuaussnuglisouiu duadumnuansalunsieuiniugduoeis
fUszAnBnmuasiinasssu denndostunuamanisuImsnumaizaielvliioa
nanUszansnmuazanulusslauddny

RIGIRIRIE

daiauauusidaleung

1. padmsudmsduiuadieunsuifisamsaisussemaiienenisidous
i madaidndeu szuuiides uazAanssuuaniudeunudndiu deduaiuuse
Uumalauazauduiiy

2. amsuImsdiuivadeunszdernsduaiuinusssuesdnsiiy
mmLeg1sreiiles feofvnssuaiiausegdle niissemmNAn uaznseUTLT AL
Welsyaansidmsuuaziivlalundeutuesdns

3. IANTUTMSEHUUallAunsedeIAITATUALUNTITEAIUNTHAUY
yaansluviesdiu lnesauflodvaniiunsfnwinazaiaussndsau (i osiaun
wuafisngaufuUunTesig

JalauauusdIUURANTS

1. pfmavmsansialaunszidnmsdaeusimieisndeuiiitiunsiin
URnamdndnsum 4 lnadenleaduaniunisaiale wu nsdl@nwiuazunum
i ielryamnsanansah il lunsiannnliess

2. psAmsvimsduivaiaunssdsmstaunssuuid ssmeluesdns
WiednenenUszaunisaluazuumalseyndlindndnsum ¢ deazdeiaiuaiig
wsepslauazarandindluviigau

3. aqﬁmiu%msa'auﬁmaﬁﬂmﬂizl,ﬁafgmsﬁ'muﬂﬁas?}ui’quﬁﬂiimmwé’ﬂ
Svsum 4 TuszuudsudiunansufoRnu Weduafunswatnuesesauduszuy
WaraNIRNFNUNE LA ENIT ALY

forauauuzdmiunsiseadaely

1. m3venenquinegsliaseunquesdmsUnasesdiuvissdiulunans
Fmipmteniana weltaunsaSsuiisunmsussgndlivandvdum ¢ TuuFund
vanmany uaziiauidusswestoasuldinins



g@ Journal of Buddhist Innovation and Management 109
Vol. 8 No. 5 September — October 2025 pp. 99-109.

2. msRnaduiusvemdnssdu wu lnsdn viensvuims 4 fu
ausOuzyAaNT WanSeufisudnenmuayeeniuulimanisianiinseunqud iy

3. mafiuteyaiBsdnsinunsduauaiioaununngy Welmdlatladeids
woAnsTuLaz LTI MeEuTaUAY SuaziilugloiauetBeU fRTwIuE
warldlaass

LONE15D19D4

ASUNISUNATRY. (2567). A0A9IUIKYTEYINT. @UAY 20 Ww18U 2567, 31N
https://shorturl.asia/a6jQd

50 AuAnaing. (2566). NMINALIENTTIULYARINTOIANTUNATOIA YDA .
1195750M9InANYIITI773, 1(2), 258-273.

WIzaSIve] 1lnAusuglua uazamy. (2560). MINWUIANTIAULNANVBIYAAINT
wiavia ugalan1ATad auNaNNNSsIIN. 215575 49T FIANAITNT
Usn33Ai, 6(3), 42-56.

WIZUMILAY NUASHLL. (2564). NTRAILIANTTOULNITUSIITIIUNAUIAAINRAN
INSUM 4. 275575 195 tag USHAL, 2(2), 213-219.

ARG ASOUNS. (2562). mﬁﬁﬂmszé’uammusqﬂmﬂiLﬁaiaa%’qumam%ﬁ 6
yosnsudnasunsUnAsewiewdiu. 215875358 Ine 8T ImApny Y
vy a1V IuywemIanuszaIRNmIans, 7(1), 82-95.

aaRMsuTMsdiuiuaiaunseided. (2567). TemUsyyan) adeyssyuadsy
aulel 4 Used1l WA, 2567 20 8437Rs 2567, Fufiu 20 w1 2567, 910
https://www.nikomkraseaw.go.th/news_council

a530ma @oMsal. (2565). MIRAILNANTTOUENTUSMSUTIAT0I8ANTAIUNEn
BNBUWISTIN. 279873930 1n 15U INNTINYTNTIA, 5(2), 199-209.

Creswell, J. W. & Creswell, J. D. (2023). Research Design: Qualitative,
Quantitative, and Mixed Methods Approaches. Thousand Oaks, CA:
SAGE Publications.

Yamane, T. (1973). Statistics: An Introductory Analysis (3rd ed.). Singapore:
Times Printers Sdn. Bhn.



110 2138 IWNSUIANTTUUAZNNTIANTS g@
U 8 avun 5 Augeu - naAN 2568 U. 110-125.

N1SARAILIAMNINIINNITUNUAIUYDIYAAINS

WAUTIAAIUAUIIEMNDY 91NaUNULIY FMIANTTUATATILSEN
PERSONNEL’S WORK PERFORMANCE QUALITY OF LIFE DEVELOPMENT
OF PRASAT THONG SUBDISTRICT MUNICIPALITY AT BANG PA-IN DISTRICT
IN PHRA NAKHON S| AYUTTHAYA PROVINCE

Fy21ad lysuas, Sgwa wulown, sTvde aualie

Chatchawal Chainakorn, Ratthapol Yenjaima, Thawatchai Samorneu
UMY IRYUMTHIAINTUTIVING Y
Mahachulalongkornrajavidyalaya University

Corresponding Author E-mail: mahaball44dd@gmail.com

unAnga

unaraAdeiiitagUusrasdiiie 1. Anviseduauaindinnisufifeuves
YARININAUIAAIUAYII@IMN0T 2. AnwIAuduiusseninmanlasdnn
AUAMAINTINTUNITYINNY kA 3. WUINNISARUIAUAINTTANITUJ TR
Tneuszyndndnlnsine THsefeuisidouuumanis dudesmusiuuuuasunu
funguinetng 156 au wadudrsems winaw waggning insesileusznoude
LUUABUNIN 4 Mau ATBUARNTayaiugTy dnlnsAny AuamTlanunuaAayes
798U wazauAniua18n InERTUN1INTINERUAMAINGIEAT IOC BEIEWINg
0.60-1.00 wageArarandosuisatuegi 0.968 maiudeyadidulasgifouan
LUUABUANUAIEALLEY WagTinsiedoyaniuadflganssauwavaifiideoyuu
Tngldrnduuszavsanduiusifiosdu wiouudamnumnomanasiniivue uas
mededsnunmildmsdunivaildadndudlideyadidny 10 auain 4 ngu 1éud
NI e U] URMusunsennsaawt SgUseAaumans usnis uag
yaanamauia tnglduuuduauwaifitauianenaiinniswaziuugiiivesdi
U3nw Sunounsifudeyaifuannmsdavmowasdiiunisduauaiogiedy
N33 w¥euvoounntuiindss Yayaildgnoenainy inseiidadon
UsENauuTun uasdaunsngvinanuingusyaan1side

"Received June 5, 2025; Revised August 23, 2025; Accepted August 24, 2025



g@ Journal of Buddhist Innovation and Management 111
Vol. 8 No. 5 September — October 2025 pp. 110-125.

HANISITENUIT 1. AAIMATnnsUURMuvesyAaInsogluseauuin
Tnesufaiiduadsgean sosasndeaunsuazdaan 2. nénlnsanuidienuduiug
TuszAugstunuam@innisieu (R=0.807*) eehsiitfodfamnaadiszdu 0.01
3. LWINNNIIRRUIUTENOUMBdRInUMan Ao aulnsdnen (Aa aund Jeygn)
LaEFUAAINTIN 8 Usznns 1y 318l anustuas maamlenaluedn uay
nsifidausuiluesdng lnsiteiausuuslviwaulouisameuunudiusssu
alomalumsiimundnenimuazanuimdilumhivesmyaains uagniswmun
Ugyayn
Addgy: N5 tasdnen; Aunmain; n1sUuRn; yaainsweua

Abstract

Objectives of this research article were: 1. to examine the level of
working life quality of personnel at Prasat Thong Sub-District Municipality;
2. to analyze the relationship between the Threefold Training (Sila, Samadhi,
and Panya) and working life quality; and 3. to propose guidelines for improving
working life quality through the application of the Threefold Training. A mixed-
methods approach was employed, combining quantitative data collected
from 156 respondents comprising government officials, municipal staff, and
contract workers through a structured questionnaire consisting of four
sections: demographic information, the Threefold Training, working life quality
based on Walton’s concept, and open-ended opinions. The questionnaire’s
content validity (I0C) ranged from 0.60 to 1.00, and the overall reliability was
0.968. Data collection was conducted by the researcher in person, and the
analysis was carried out using descriptive and inferential statistics, including
Pearson’s correlation coefficient, with interpretations based on established
criteria. The qualitative research involved in-depth interviews with 10 key
informants from four groups: Buddhist scholars or practitioners, public
administration experts, executives, and municipal personnel. The interview
guide was developed from academic documents and advisor
recommendations. Data collection involved formal appointments and audio-

recorded interviews with participant consent. The data were transcribed,
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analyzed through content analysis, contextualized, and synthesized according
to the research objectives.

The findings revealed that: 1. The overall working life quality of
municipal personnel was at a high level, with Sila scoring the highest, followed
by Samadhi and Panya; 2. There was a statistically significant high correlation
between the Threefold Training and working life quality (R=0.807, p &lt; 0.01);
and 3. The proposed development guidelines consist of two core
components: the Threefold Training (Sila, Samadhi, Panya) and Walton’s eight
aspects of working life quality, such as income, job security, career
development opportunities, and organizational participation.
Recommendations include developing fair compensation policies, creating
opportunities for personnel development and career advancement, and
enhancing wisdom through continuous learning and reflective practices.
Keywords: Development; The Threefold Training; Quality of Life; Job

Performance; Municipal Personnel
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Abstract

Objectives of this research article were: 1. to study the level
of management efficiency, 2. to study the factors affecting management
efficiency, and 3. to propose guidelines for improving the efficiency
of ecotourism management under the responsibility of local administrative
organizations in Kanchanadit District, Surat Thani Province. This study
employed a mixed-method design. For the quantitative research, data were
collected using questionnaires from 239 respondents and analyzed through
frequency, percentage, mean, standard deviation, and multiple regression.
For the qualitative research, in-depth interviews were conducted with
10 key informants, divided into five groups, and the data were analyzed
descriptively and synthesized into a narrative form.

The findings revealed that: 1. the overall level of management
efficiency was rated high, and when considered in each dimension, it was
found to be high in all aspects. 2. The factors affecting management
efficiency indicated that the application of the Four Bases of
Accomplishment (Iddhipada) significantly influenced efficiency at the 0.01
statistical level, jointly explaining 27.2% of the variance (R2=.272).
In addition, management practices significantly influenced efficiency at
the 0.01 statistical level, jointly explaining 22.0% of the variance (R?=.220).
Therefore, the research hypotheses were accepted. 3. The guidelines
for improving efficiency included: in terms of work quality, emphasizing
personnel development, setting standards, and promoting participation;
in terms of workload, planning and allocating resources, implementing
operations, and fostering cooperation; in terms of time, prioritizing
tasks, working with clarity, and punctuality; and in terms of expenses,

managing finances prudently, enhancing efficiency, generating income,
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encouraging participation, reducing costs, monitoring, and applying
technology.

Keywords: Management; Conservation Tourism; Local Government Organizations
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M131991 1 MTIATILVINITANNDENYAMLUUTURBUYBIMENBVIZUIW 4

WandNSUM 4 B Std. Error Beta t Sig.
AAsdl (Constant) 1.827 0.271 6.746 0.000%*
Al9an (B4) 0.225 0.055 0.270 4.077 0.000**
Inng (B3) 0.176 0.056 0.218 3.165 0.002%*
3wz (B2) 0.140 0.065 0.153 2.170 0.031*

Multiple R = 0.522, R* = 0.272, Adjusted R* = 0.260, Std. Error = 0.614

=
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_'),/\ = 1.827 + 0.225X1pq + 0.176X153 + 0.140X 15,

ZY = 0.270zx1pq + 0.2187y185 + 0.1537y18;
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ﬂ'ﬂﬂﬂﬁ (Constant) 1.861 0.250 7.458 0.000**
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Multiple R = 0.469 R* = 0.220 Adjusted R? = 0.206 Std. Error = 0.636

aad

* fpdAgnsadanszau 0.05 ** ddudrAgneadanszau 0.01
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Zy = 0.181Zx1ca + 0.162Zx1¢c3 + 0.147Zy1c1
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Abstract

Objectives of this research article were: 1. to study the level of follow-
up operations on juvenile offenders after their release from the justice system
conducted by the Department of Juvenile Observation and Protection; 2. to
compare the implementation of such operations based on personal factors;
and 3. to propose the application of Buddhist principles to enhance
governmental procedures in the monitoring process. A mixed-methods
approach was employed. Quantitative data were collected through
questionnaires distributed to 210 social workers responsible for post-release
monitoring. The qualitative component involved in-depth interviews with 8
key informants.

The findings indicated that gender and educational background did
not result in statistically significant differences in opinions regarding
governmental follow-up operations at the 0.05 level, supporting the
research hypothesis. However, age differences among social workers
showed a statistically significant impact at the 0.05 level, contrary to the
hypothesis. The study suggested that the integration of Buddhist principles
into the governmental follow-up process should emphasize compassion,
attention to individual needs, and the prioritization of children’s safety
and well-being. Preventive measures, public awareness, and collaboration
with social resources-including governmental, private, civil society, and

community sectors-were essential. Effective reintegration required
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planning prior to release and continuous post-release support to ensure
sustainable rehabilitation and reduced recidivism among juvenile
offenders.

Keywords: Applying The Principles of Dhamma; Following Up on Children and

Youth; Committing Crimes

uniin

nsfnsuLazUssdunanuasievunendiasy Wunisaendes qua
AamuguALA nLALLEITUTFUNSNOUTIIUATURMUASEBE1IATM AN
yasmakaglasunsuaeediindnisanduiinnendsdeyegalstie awise
YFudmganssuuazianlaliarunsanduaugasauass deny waslidined1euni
fnsfnwianseounazUsenauandnagdsn Ilgviguassaegialstng nnendades
dioagldlinsanasesiuazdiomde udly Jnmguassaviiy Swsvinlidnuey
nvuansndsdineglufinuselulfesnasuiu laglivundulunseshiag,
Snvaanunsnduasestiostudinslivasadeainnisnsgiiie waventginsauld
e 19lUsEANS AN (gRaeIu aBas, 2558)

MnadRTIwinkazemeuiinssyhAauazmundulunserifing suT
NAULSBUSAERSNIT IV IMAZNTNRLILTANTTY AsagLiuaInadATIIuANLaE
L1BUNTEAnT 1 Wisuifsususiuauadfidunuienuad we. 2560-2563
Fowudn Tud w2560 Ssunudinuaziemnu 3,776 Ay NSYYRATN $1unu 882 AU
Amdufesay 23.37 T w.e. 2561 ddmamfnuazionvu 3,189 aunszvindat,
T 758 Audaludovar 23.77 U w.e. 2562 J9uufnuazie gy 2,769 A
nszvhfing S1uamu 703 au Aaludosas 25.39 waglud w.a. 2563 $51uamuidin
LAMLENITY 2.413 AU NIeIAng1 S0 553 Au Andufesay 22.50 mudiy
(NsUTTALALANATOUANLAZLENITY, 2565)

ety nshamuuarUsyiiunainuazionvunevdaessdinudn ey

=

wavdnduiagdoslisunsatuayudaiailiinsiiiunsessasduagsoiios
wazaruglufunisiida wile siu Winuasiensuiinssrfsluguefinuaseusa
wnuazienyuwiludagiuezladanuneteulunismuwimalfiRdennuas
LwUNsEYRneg1slinyvesssy Tneysmilatalsslevd wazadannmuesunnuas
11w witesananmiedeslugudiinuazousuiinuasionvuiuansdluan
denunieuen n1sresgnaIvANegluguilnuazausuania s dunaIuu



g@ Journal of Buddhist Innovation and Management 143
Vol. 8 No. 5 September — October 2025 pp. 140-153.

) Y <@ 1 Qgi’ [ LY v aa v
ilmanuazionsumaitdiszautymilunisuivitazusuanmaialunisweawn
nduAugdnulaennuazienvumaidnduazdedddsunisussdulszaes qua
LAZARATIEY YIemderunInazaunTaguaLastIwmianuesliniendavd oy
Tngldmundulunseyidedn inszinlunaazdaudinuazousuinuazia 1y
NSUNTINALANATOUANLAZLEITY 3T A NUAZIEITUTIUINNINT LA TUNT
UanUaesanaudlnuazousuinuazieniyy (iadd dnvanfvudy uazane,
= 2 < & P~ ' v &
2549) FaAudnuazausuinkazie1Yumadazinisvasefainuaziend v
wianflaziin1sUaesffnLazevUNN T RaNASURMUANISHN U
Yaymeng o wantimnlasuanuaula gendes Annu wasdinsinssunis
| 1 6 1 = a = [ 1 Y <@
nouUaynNIsaNATIEREI8Iae wazUssidiuna ievdntadrdgmlinnuas
Lwvuansaisstinegludenulaegrsunfige gouidunistestuiliinuay
wruswundulunsevhiagrdnunsisduTudgmmsnssyiind1veunniay
~ Y £ v v & = v
wgudwuilduiaud sasvouliiiudsdayniguassn wagAuduaives
= o Ly dy (v v I3 6"
nsAneusy MU wily Wu Jesiu uwasiaunanuasienivuvesaudiniay
aUIHANLAZLEITU faamn il Faldnsendniiuninudnduswauiiozdes
sudlunisuslatymaenan WesagliimaannisAnuiluaisdunlaiunuwimely
nmsusulgmiladguinnuasienisuiinsgyiingy 3eldudnsssuiiontsdaady
A13ALAUNTVINIASTIUNTZUIUNITAAMINANLAZLEITUNTEINAURRN 89T
ganaINnsEUIuNTsefsssy nasnvududeyalunisnnunulunmsufifsdeiinuay
WYUNEaIUaesNTUsEaNS AN UseanSuasall
nsdeasunsaiiunsniasglunszuiunIsAnnIunnuazLeITUNTEY
AANENEI00NIINNTLUIUNITYATITU MUNANNITEAYVDINTNUINIT 4 %38
WINUINI55950 wUad1 s3suvesnsnuns ovesvinuulug wenuinisdu
nansssudmiunnay xglmsdsadineglieg1auseiaiguasuIans vansssy
dlaun 1. wenn anuussaunligaulasuan 2. ngan anuussaulviEduiunnd
3. 4iien enuduRledduiunnd 4. glun Ns3InnsagInImTIRneIvedly
N3UIUNTAARLLANLAZLE 1IVUNTZYIRANIENAIDBNIINNTZUIUNISYRSTTUTNTS
auAsgINMIAiiuninAsgeg1ls nanlasunsfnyiasimunngAtdduuoe
Wnuazevuegluan uicua nouninsuidauasANATEAANLALENITUIZAL
sanduddeny lagarunsanaulUlddinludiay wazUsudilvviuseanimuindoy
neuenlaegrsuniay



144 2138 IWNSUIANTTUUAZNNTIANTS g@
U 8 avun 5 ueeu - naAN 2568 u. 140-153.

L

ngUsEaeAnsITY
1. Wefnwszdunsduiunsfemuifnuazienvunssiinnendaoen
9INNTTUIUNMTYASIINVOINTUATIUALANATOBANUALLE1IYY
2. WlewFsuiisunmsdudumsinnuiinuazienvunsgyiiinnievdsoon
NNTEUILUNSERAsTIlagdnunaudaduduyans
3. iilauauugnsUszgnAlindnumsssnilunsruiunisiemuidinuas
LWNIPUNTEYIHAN1ENRI8DNINNNTLUIUNNTYRATITH

ABANLUNTIAY
1. SULUUYRINISIY

=2 a o o X a a o aca
mMsfinwiduasstiilunsiTewuunansds fe
2. Usz¥ns nguinede wazgliidayadna

2.1 Use91ns 1own Undenuaiaseraudlniasausumnlazievy

Y

=

BLTIUTUU UATLTIRNMN

v

[

WU 21 Mhenu Lavindruannseianuiiad 31w 77 ey

2.2 nauinegns oA Ussvnsiiuindseuanasgidel foamtheg
TumbhenudsiansuiitauarAuAsosinuaziendsu 914U 210 AY

2.3 {lidoyadidty S1uuiedu 8 sunieruy wiadu 3 nqu léun
UNIPINTAUNTENNTAEUT 183U 2 JU dnT9IN15ausTaEns 91wt 3 Ay
LaZTNAIANANATIZ WU 3 AU

3. 13asileflluns3de

3.1 MmATeLdeUiinn Téun wuvasuan seud 1 Wuluvasuay
Reafuteyaialuvesneunuuasuam 1iun 01y sedunsne uag anunm
Tnefidnuway 1uluunTI989U518713 (Check List) nauil 2 1 uuuvasuniy
Agrfunisdaaiunssdunisveaniadslunssuiunsinnui nuaziev
N3¥YIAANIENAIDDNIINNTTUIUNITEASTIN LAKA dUaTUNITALATIZIAIETAS
Udey poul 3 iunuuduntwainsmams 4 1iud 1. wman (aussautligou
163uaw) 2. ngan (AuUssaunligBusiunnd) 3. giian (anududidedduldd)
4. giunvn (M339n2191a8) Reudl 4 wuvasunAsafutyny guassa was
Torauouuziit ot uuumislun1sfnwinisdealunsiuiunisvesniassly
N3TUIUNITAAAULANKAZIEITUNTLVINRANIENAIDBNIINNTZUIUNIERTITY 1nY
wuvasuaulimmiissnss (Validity) 99nA19158 $9u9u 5 v waglén



g@ Journal of Buddhist Innovation and Management 145
Vol. 8 No. 5 September — October 2025 pp. 140-153.

Amnudesiuvesiaiadile (Reliability) ruvvasuauiildusuusudlundluneaes
14 (Try out) fu Falgamamudesuvindy 0.963
3.2 MyAdedaqunm IWwuudunwalviinillaseaing (Structured
Interview) MaringUsvasd
4. m3iusuTNtoys
4.1 vanilsdoand e1ulIen1suangnssgmansumUadin Yaudin
YA ING TN AINTUIIYINGIFY T3 oS uAnTuRidauazAuATEUAN
LAELITITL LBy NEATIERlUNSABULUUADUAY TndinNaaATIEy
4.2 {39e N usuTndeyalaewanwuudeuauiungadmng fe
hdsavaaanzifiujoRnulurudinuazeusuifnuazionyuwinussma $1udu
210 Ay Fslunsuwanuuvasunugseldihuuvasuaaluudaieuludulednsy
filauasALATBAANLAZLE IV
4.3 {rdeyanuildluinneishelsunsuidensdsaumandsioly
5. mylnneideya uazadnildlunmsinseideya
H33gldlUsunsITensdianeanslunisiiaseiveyaainuuudeuniy
Tnoldadanssaun weasuredadedruyanauarnmsussendndnymesssulunis
duaSuminauladondaiosiu Ineldrnnud diosar Auade uazAndoauu
1AITIU LagdiaTgiduUssAvSanduiusieisnisveadiesdu

NAN1538

1. 5EAUNTALTUNISAANIULA NLAZLENIUNTEYIRAN1ENTI9DNN
ﬂsumumsamiimmﬂimwmLLammmaqmmLa L81IYU
A15199 1 Aedy mmmmummmu LAY SEAUNITATUNITAARIUA NLAY
LIBUNTEYINRANIEVAIDBNIINNTEUIUNTLRTITUY LAUATNTIL

sziumsadunshianuanuaziendvunseiiinnienasean 52AUNTUHUR
NNTTUIUMIYASTIUVRINTUATIUAZANATRUANUAZIE VY X S.D. uUasn
1L s 4.35 0.46 wniign
2. fungan 4.45 0.50 wniige
3. fuydien 4.71 0.44 wniige
4. fuUNN 4.63 0.41 wniige
Ty 373 4.54 0.42 uniiga

INANTT 1 WY NSUTEYNATE NEITUN ONTAUETUNTATUNTTVDS
MASFLUNSEUILNITAANIUA NLALE1ITUNTHINANURANENE 108NANNTEUIUNTT



146 2138 IWNSUIANTTUUAZNNTIANTS g@
U 8 avun 5 ueeu - naAN 2568 u. 140-153.

g3 Tnosweglusyduanniign (X=4.54, 5.0.=0.42) Wosmunsesueyly
sefusnfiannnéu Tnedesdduaiadsanunlumiios ¢l udnssudusfian
(X=4.71, S.D.=0.44) iugLun1 (X=4.63, 5.0.=0.41) AuNgau (X=4.45, S.0.=0.50)
wazAuLAAT (X=4.35, S.D.=0.46)

2. Wisuiisunisanfiunisfinmuinuazienivunseyiinnendeenain
N3EUIUNSYASTIUIAE T UNANTITEEINLARS HANITNAFBUANNAFIUNITIRE
el suiiisunisUszgndndnsssuii onsdaaiumsdiiunisvesniaisly
NEUILUNITANFIULANLAZLENITUNTZYINAURANBVAIBONIINNTZUIUNTLREITU

2.1 auufgiuil 1 yaainsadme drsfuinnssdndunisniaizgly
N3TUIUNITAAMILANLAZIEIYUNTTYIIRANIBNEI0DNINNTEUIUNITYATTTY
uAnsinefy wuin yeansidmaniasudnnudadiudenisdudunisniassly
N3TUIUNITAARMILANLAZIENIYUNTTYIIRANIENEI09NINNTEUIUNITYATTTY
Tnesaulaunnaneiu (t=7.884, Sig.=0.052) ﬁahiaam%’uamﬁgmﬁﬁy’aﬁ

2.2 aunignuil 2 yaainsfiflony snsfuinseudunisniaigly
N3TUIUNITAARMILANLAZIENIYUNTTYIIRANIENEI09NINNTEUIUNITYATTTY
uAnANeAL wuin yeainsfiderguandisfuiinsdiiuniiniadglunszuiunis
AARNIULANUATLEIYUNTZYMTANIENE 108N INNTZUIUNITERTITY Taesauly
WANAN9AY (F=0.716, Sig.=0.543) ﬁahjaam%’uamagmﬁﬁy’aﬁ

2.3 anufgiudl 3 yaansfdsedunisAne snaduinnsdiiunisg
NA5FLUNTTUIUNISAARMIUANLAZIEITUNTEYINRAN 18NS 10DNINNTLUIUNIS
yR5T9U WAL WUT1 YaansATmaiistudnsdaaumsdnidunisniaiglu
NITUIUNIIAAAINA NLAZLENITUNTZYEANIENS108NIINNTEUIUNITYATITN
Tnosauliunndneiu (t=0.322, Sig.=0.571) Falivonsuauufigdisdly

3. nMsUszendldndnnmssssulunszuiunsinmuinuazie1Isunseyinin
AYVRIDNIINNTEUIUNITYATITU WU 1. Arutuma L5seeluanumiuned
mnumnAuinldlaluseaziBonveninuazdsddniigalunisvhanuiuiin fe
msidlalunudusssend i fvenslviafan YfsAnihfiuugiuaa
fondnfidldsumnuasnsionazUstlomigegn desansonsnaeuld uay Sade
nEnUR AT Huanafifaonadosiuuiunvessemesng  Sntsnsmalulas
AIAUNANNIINUNURNU MIATITE0U MSAINUNY Sﬂﬁﬁﬂ’gﬁﬁﬂ’]iUQﬂﬂﬂmiﬂQH
wuFessuouite mwsludunounisufod sdlddudumsssnagnieudaudig
wnelAnyselovtls 2. fungan deeilvedudsauinionaglflona lutiagdu



g@ Journal of Buddhist Innovation and Management 147
Vol. 8 No. 5 September — October 2025 pp. 140-153.

AsouA YuvuliruaABsuanuazndeslinsseniuidnuazionnvuiinamate
Usudgmginssunaglenaminnitluedin Snifsdsnunduanliauaulalui
aunniinvendnuaziemrunduuazdeiiios Snvsnisairenssuilvidsauls
diladnuaziemvuluseypradidguintunislitonta Tngdmsnensnisdeny
fidndy 017 inTetneniady tenvu MedssndiauLazyrunnTdusalunis
Ui whily fuy msnsusunianisanmieuneufiazddosisudsufiany
uazUssAuUTznaainLazieTUNevdaiioanananuiiauny saudsuiuaiis
Futusnm saududsungAnssuneliiAnauailunuies 3. suydien Hauad
suaam‘UgummwuaﬂmmamﬁummﬂummsaLLﬁlmLav‘UsmUaauwammwim
Fanmidauudonsislauas ﬂ’lﬁamaaqummimamﬂLUumumﬂmm #vil
9 msmfumuaurienisinnuinuazieruinUssansamm fadie
Fosatuauuluaug anuannsouasimuidnenin svsiiuianiudnl
ansnussadmnevesnuiesisd s Ang N1t wiedudy 9 dau
fanaenudladeinuasiemvuuesssdifuiflunmslflonadinliinnne dosn
nsiawdedsauoaulatl YnAinsiaussuauiuidinuagionsu neliiAanis
wsmdnuinnansenuiumsiileniauninnuazenvu 1531 dudesains
yhanudlanazadaiiuilunisielfiAndndrinsudinsseuiunufionain
wagliilonatuiinuazie1Ivuegwiase 4. Amugiunn FUiTRnuiesanud
na fienuduilea InlundninTniiteufid milsdadnsuazuseloviveain
waztenvy wastlulunuingranefivue lithenfviedadudninliannsouile
wazUsudsunginssuld Sennuduudnsdelauaznisnaassenginssuves
winidudndfgfazvilinsyihany mshiumusumEonsieaaidnuazie v
AnUsednsamn éﬁm/"igqmiﬁmmﬁuﬁ’uﬁmwﬁﬁiwdm@g‘jﬁ’ﬁmuﬁ’uLﬁmLaszwu
sullUfnefornsfidnaiuayunisviien dwalvidnuazionsuranuilinga
lun1suenna’ YoANUYILLED

2AUsIHANTTIY

1. sgunnsaniunisuszgndandnsssuiitennsdndunisvesniaigly
NIEUIUNITAARIULANLAZLENITUNTYINAUANN1ENE108NIINNTZUIUNITYRTTTU
MNMsAnwImUI seRumIIiumsUszgndudnsssy Tnssmeglusziuaniiga
Tneduidaiedsseiuunfianlduandnsssuiuyiin sesaanduiugiunen
fungain wagsung aAuTeRaliin msufuanihiiveadmiiiiitdnme



148 2138 IWNSUIANTTUUAZNNTIANTS g@
U 8 avun 5 ueeu - naAN 2568 u. 140-153.

awRensiiinuasiemvuiinuesianiu quatiuaninsn dnginssuiasuulas
Tumafiddu annsausudiusuialald uasnduAuddnuldodraundanlanu
ndunseviiAag nefnacuifedldindnsssudug indianadsoglusedy
unitge TnsaenadadlndiAsafuidovosnauns 19108 uazamy (2562) 6Ny
MsdnnsnineInsuy v Anedeasiiiewssunnumsadigusyanay
odou wui WeRiansanmsumsnumuvdnnsmuimsid usieduyaainsd
ANNAALALABNITUSITIUNMINGIGBVRIST Aunannsnudng 4 eglusediu
wnludugiinn Hednsdndunisussgnindnssanienmsdaaiunisdiiunis
P8IN1ATFIUNTZUIUNITAAAIUA NLAZLE1ITUNTLIIAIUAANIENE 198NN
nsrurUNIIyAssanves IedududufiRnuiufiRnutudnwazienisy
fiignszuiumsyisssunazniendadffivnnvndmmuauialugudinuay
pUTIANULazeNTY Tsazuanseananddeiifeadedumsthinmumunssunssy
Us¥naunsiay
2. 55AUn1sUTULTBUNISANTUNITAAAIULA NKAZIE1ITUNTZITIRA

AMENFIeaNINNTEUIUNTYRTTIUIAETUNAuTIdEdINYARe 2INNTAATIEN
feyatiadvdrnyanaiiielIsufisunisdiiunsieauiinuazienyunsyiiie
MendeonINNIEUIUMIYRsIIY annsnefUneldfd

2.1 fuima wan19Isuiisunuinyaansd dwassiudnng
A UNITAIASFIUNTZUIUNITAANIULANLAZLE1ITUNTEIRAN BN 198NN
nsgvIuMIyAsssy Taesaliunnanetu SdldeonsvammiguidslideRatsan
NANSITUTS 4 F1u Tdud Fumen @ungan funfinuasdiugiune wud
liiumneineiu efinansideiiaenndesiunsziaeydl g3ualey (2555) ldAnwiFes
AMEHIAUVANNIVAIMT 4 YesueneAn1sUIIISdIUiUa Tuginesianuy
FIMTAUATNUY WU @DTUAINEIUYARAAIWLNA 818 JRNITANYT d01UAN
8l wagdszaunisaifiunnsneiu duaviliauAaiuvesaundnuagidveing
ffidonnefihaundnnsmuing ¢ vesurenesdnisuimsdiusua Tusne
snuy arinuasnuy tnenmsiu Tiunneng

2.2 f1ueny wamaisuiisunuiy yaainsifonguansneiuiisedy
nsaiunIn1AsglunszuIuNISRAAILLANLALE1ITUNSLVINRAN18NE 10BN TN
nszuruMsAsTse Taesuiliuandnety Seaenndostuaido nauns 25nd
uazaniz (2562) Ie@nwaes msdanimineinsuywdvesuminerdoadiile
w3ouAunsoudguszvaNe ey WUl yaansfideny uavanIunHaNTa



g@ Journal of Buddhist Innovation and Management 149
Vol. 8 No. 5 September — October 2025 pp. 140-153.

wANANSAY JAUAALAUADNITUSITNULNANGIE BUDITFANNA NNTNUTMS 4
Ladumneinariu
2.3 fumsfnw nanmsiIsuiiisunuityaansitimasitetusinng

aunsninsglunszuiunIsAnmuLAnuazLe1ITUNTTYIIRAN 189 198NN
nszuIunagfssa Tnesaliiuandnefu Selalseusuanuigiuiiacl fidefinnsanits
a ¢u ldun duuenn dunsanduyinazdiugiunay luuanssiuds
aonndesiunasidovemszianyd nTaly (2555) ldAnwides nwiilny
NANNINUINIT 4 VBIUIENBIANITUSIISAIUAIUA Tugnesinnuy 3941in
uATIUY TALANIUAMNEIVUAAAATULNA 918 FRN1TANY daunIn Sneliuag
Uszaumsaliunnsineiu duavilfenudndiuvesaundnuagidmififinente
AUENNIIIMIS 4 vesungneinIsuTISaIiUa Tugnesnnu danin
uasNu Taen1nsay luuanang unliaenadosdiusuaning wieazlds (2554)
lAnwdes amzfihfifisssasdnuvdnnsuains 4: nsdinwdnswnismms
definantidnnstosiulssmea mawSsuifisumnudndiuieiunnzgiiiife
UsEasAnUnannInuIvis 4 90991919159 dneaanduizinistesiulssine
Fwunaudadediuyana wui1 Fr5wnsmmsAivszianuIenms MsAnw
fisnafu danuAadiuin amefiifeUssasdmundnnsmaing 4 Taoams
WANA19AY

3. MsUszgndldudnnnssssulunsfamuiinuazie U 1enaeenain
ﬂizmmWiqaﬁiimzﬁaﬂﬁﬁuﬁqLmewmiv‘mmLﬁquysmmiﬁiﬁmmﬁwﬁ@ﬁu
Aandunyed lnsardaiunnilunisienlald Auases wazadvaninuindon
fivasadouniin ngunlumsilalemaldnduundiudnazeeuiuainaseuain
Yy uavdany yiinnlumsanead atuayunsiaundnoamieussqiiiming
AIUNSANYIRATDNTN wazaiunvituntsiauediadunats anuduiioandin
uaziesnansvandn madiduninduiliifismsaanamu ey wid
adneiuiiuismnudlauaznissensustaniase sell vuiseves Saithong
(2025) 84 Faith and justice in action: Understanding the Buddhist Temples
Function as Civic Probation Centers in Central Thailand & liidiun n1sUsend
ndnwnssrmilunsruIunsauUsEngAkagnsituinuagienvuansainiig
Junalndrdglunisasisaunasznininisquasesdsaunaznishilonialunis
Wasuwlasdinuddinmanaldenadugusssy



150 2138 IWNSUIANTTUUAZNNTIANTS
U 8 avun 5 ueeu - naAN 2568 u. 140-153.

&g

29AAINNFIINNTITY

wiamn (ruUssanlAdnlasuauE)

®  audediimnuiuing

®  uanwwenmennuivlatiovie

® Uik uinuilaesislidnuag
fndulamadenienuies

g (rudsrsoubidnfuainynd)

@ giimnuiiioteidensiiiunudig
anadiula

@ 3jciulunsiuusulisyay
AnudNSe

@ {ndsauannsiziidnsalun
NIPUIUNS

o A, sa S v,
W’ILUU’U’AWWWVM’N‘L'J)

s awa g = e vy
ﬂ.LUﬂ'll'] (miﬂiqumﬂgummmﬂunmn bNEUINII LGULLUUE]EJ'NVW] mewamwﬂ,mmmm

®  Jasweniuluinureninuazensumey iausssy
®  limudumdainuavienvunnealagusmneafvar U iReeainiieniu
®  Ysznginueghuvanzan eglunseudassauieilunuuegnaiid

yiion (waoeBufidiouszaunadiisly

nsiluiinnendaes)

® imuduidlaiusnuaseno
sssagludnuldodnsdianugy

®  Jumibuituinuaziemeudodin
wagtewuiinisusungAnssuly
Tumsiiatu

® feuduiifuifinuasenmud
LA3eTeTdusIwNMLIMIeNg
Fflutinliaonndosiunuain
ausesmsidusieunna

¥

nsqua Urlin udly v‘ﬁu‘l@]tﬁnuﬁmaﬂﬂu

1. msduun Ussiduguanazissunumiasndn
waztemvulimnzanlunsayau

2. mshiinuazlonwuldilenaiansaumaden
Finvanules

3. NIATNTEL QNLLNuLﬁanﬁUﬁuéﬁmmaﬂLﬁiﬂu
usazAuRDIATlsiianLLANAIS 919 e AnaEun
Tausssy Qiivdsasounia wasUszaunsalTin

nstasiunisnszvhRadinuasienavy
- pIRUAT A gLTUSDIERN iUl
eufanaslilomaiuiinuaniemmily
mIuFudguasuiludiaes

- msdansfnw msUsznevedindes
AITUTIAOAAABIAIUANUAZAIL
fosmsvaudnuazienvuluusasau

- mhenusy Aseunsa wasdenuduy

o =
ANT3LIBUY
a. o
HAZUUN \
o sa
fannmdin
da —-—
N

anwindoufididgylunisaendes qua
winuazievudiegneldnmsiuases
NNNHUUNY

nsAamuLazasAsITifinuas
wruiinszhanuia

- WwihifuoRnudesssngh
suluuuuegaiia

- déaituitlunslindinm ms
usnslimumnzamanizse
- mupATiuAdn Buity
prwdSaiintuiuin

- Wilawazeensunisdedulaly
mssliudinveadnuazienivu
- finAu dendesguABE1IYN
Wieniulngusimainenfiuas

o

nsnauAugdean
dageundsgy

U iReghavindieniu

denuuann
21%QYINTIY

ANA 1 93AANIIINNITITY

il 1 ssdaruiiiAntuildduaseianmsitedes msussgnd
vinssautionsduasumsiuiunisvesnaglunszuiunmsiamuiinuazio vy
N3LYNANURANIENAIBBNINNTLUIUNNTLRTITH mmiaaqﬂlﬁé’ﬁ

NSUIMANNINUINIS 4 wrUseyne llun1sadunisvesniasyiu
N3 UIUNTAARNLLANLAZLE1ITUNTZY AU EWEIDNINNTZUIUNTEATTIN
Tngmundnnmsamaunuesiiuimaaulidmsmiswassdaiddinisegsudule
o819ilmnugy il suduid nuaztonrumnlasunisufUAnu nnsquadiaann
mieau IiFumsseufulaglenmaninaseuaia wagdnu Wnuazienvuiiaeii



g@ Journal of Buddhist Innovation and Management 151
Vol. 8 No. 5 September — October 2025 pp. 140-153.

waafiaziiduiusnmiifiuaseuaia ﬁu%uuazé’mmﬁuﬁuﬁﬁLmﬂé’ﬂﬂmﬁaag
mendsdes warvegludsenlfogsniian limunduinszyinganads

il fuftReuduninensiidedddglunmsufifeulunssiiunis
fanu asaszvismAaiinuaziensuniendsiulng fei fufthnuiuded
anudadlaluindnvesnuesuasSandnanssniunisiduniesdalunis
UftRmhivesmuegagnieaazinzay Tastmdnnsmaivis 4 suszgnaldlu
mssudunsfamufnuazionvuiingszianuinnendsesnainnszuiunis
ifinsan laadl

1. fnuuaan Anuussawtbianlasurugy dujiRnudesdanudu
finsfuiin awnsedienie ﬁ'\‘iLﬂ%llLLazﬂﬁ’UaHuLﬁﬂél;\‘iLLGimi@JLLa Fredonnuas
WYY NMsinTeuAnunieunsuldesiidenndes muanmiymuarainudes
finamdeoguandin Snfisnsfanuazdedinnuismdedinuasesuliianui
WhdensAnw nstieuih Sulvinisiasuanudismaesgiainge wasiiiey

2. dungan anuussaubiiniuainnnd gUuRaudesdaiig
Unsanmanlasuanutswdemuanmdgymuazanudidy siliiuainaiu
yndfazRaduiisduinanie 3nla vieanaseuaiiuasdinuiiegsousavaadn
dedAyfeasunniirunfuazyumeeUjiRnuiidesnsliiniiogluninugua
uagRamutuiuninarmnddamnefnisiunamsnegluaseuniuasdany
URNNGN RPN HRANGN

3. snuyfion wasdudidlevszaunadusalunsiududinnevdsudes
fuftRNuesresatuayuluamg Auansuasitaudnenin saveify
Aannadnlianunsaussgimngvesnuesisnunmsfing msfiowsh viedu
3u q wioulideiauauuy AMUSnwIAA o1adaniedetie anuUseneuns 8afns
AflanuAedoseadnitunddiusnlunsatuayuiinuaziosuniunig
RVTRETHY

4. frugunan msUsengRufoRmudunans Wesmse Wuwuuegsifuas
Nuasdliamnsadiduinauinisld fufvRnudesjiiviiaminguane
fvun sglunseudasssudunvuegeaialiiuifnuazienyu Tunsdifinuay
LWNYUYeANYIARLT W e lANUTIEmdslag UTIANoAR LA ABIU TR U
WPNUAZI YUY NAUBE VI TIBNT



152 2138 IWNSUIANTTUUAZNNTIANTS g@
U 8 avun 5 ueeu - naAN 2568 u. 140-153.

RIGIRINNE

Uatuauuzideulauny

1. nsufiflauazAuaseunnuazienvusssidduassnnuianudilalunis
UHURNUUNTZUIUMIAARUANLAZLE 1 TUN ST RAANBNA199NA1NNTZUIUATT
yRsalUUR TR Uy foRi iyl

2. nsuiilanarAuasotfnuazieIvudsadnalnnsiidiuvesnsounsy
yury psfmslufiufifidinazndulvenduoglunmsdiiunsgua Aamudnuas
L1IYUNENEIBNAINNTEUIUNTYATTTY

3. nsufiflauazdunsoninuazionvumsiiuleuiei daaulunisaing
AasITILAzT ARG suInlunsUfTRnuiUfnuazievuiiignszuunns
ERERREANOFROR

JaLauauusIIUUANTS

1. a$1emssudmuiruaiiBsuanlsiuaseunsa yuvurazesinsiidingam
MIATIUMIPUE RAATUANLAZLETIYUNIBVAIBBNIINNTTUIUNTYRTITY

2. duasulvinseunsy guvu wardenulidnsiuiansan MNuEuMIaniunig
Pewdofnuanienvuiusiioussnananuiimuauileiduniawdsuanunden
Aeuuazasduiusmwbidnuaziemvuineulings

3. MsUFURWITfuAnuaziemvuResi1diiasserusadndn n1saem
TunAriauarsdunsd iswesuanisesyana wasduuuuegieifliy
INLAzIITY

forsuanuzdmiumsiseaisioly

1. AsENSANYINITUIMSNSITUNINNINIT 4 WanUseyndlunisaiiiu
Fin nMsuUfURu msvImseuiunhenuiingudmansdudaniesnm
iWethanssudisulunsdifiunstmdnsssuussgndldseninanguitvane
fivannvaneuniu

2. nmsAnsiteinnseuaia gy uardieudaiiiauafidiuauifeady
nsllemainuaziennvuiiinwaa dsansadeseslumsanuluvssdu dade
fidsnadesimuaivesnseuninazyurulunislileniainuazioivuiiing
N3EUIUNITYATITU



g@ Journal of Buddhist Innovation and Management 153
Vol. 8 No. 5 September — October 2025 pp. 140-153.

1ANE1591989

NSUNTALAZANATONANUALLENITY. (2565). WANUJURTI9N155798T (W.A. 2565)
V99N UM IUALA UATOUANUAZIETITY. AUAY 2 TQUIBY 2566, 311
https://shorturl.asia/PCodA

AALNT 1TIING uazAny. (2562). MIdansnineInsuywdve e doasdiite
WigNANUNToUNFUSTUIRNOWTL. 275975 UDT ANAVAITNTUTNTIAY,
8(2), 223-239.

viadld dnvanivudy uazamz. (2549). N159AMINUAZUsITUNAIA NUAZIETITY
N1EVAIUA e INAUIANUAZOUSIANKALLE1ITUYIIN SUNTIUALANATEY
INUAZETITY (IBUNTITE). NTIVN: UATINEIFUETTUAIERS.

swaning warlde. (2554). Aoz iessasd mumannsmIng 4 : nsalfnw
71599M9MT F9NnaeIUWIvINITUea T uUsHnA (INeINUSHNSAENS
WU nudin @19713913UTEANAUAENS). NILUATATOYTEN: UNIINYIFY
UNYHIAINTUINVINGRE.

W3ziaedl 3Unley. (2555). 27194V 1919 nININIg 4 Y89u18N8IANTS
vsmsaauniva lugnnesigwuy 39minuasnuy (Inendnusnnseans
UM Uudia @191TYINTENNTAEU). WITUATASBYTY: UNNINYIAE
UNIRIAINTUTNVINGRE.

ANEIIU A543, (2558). 9799YI3NET. NTUNN: UAINYITTITUAERS.

Saithong, C. (2025). Faith and justice in action: Understanding the Buddhist
temples function as civic probation centers in Central Thailand.
Religion, State and Society, 53(2), 145-163.



154 2138 IWNSUIANTTUUAZNNTIANTS g@
U 8 avun 5 Aueeu - naAN 2568 U. 154-167.

1

N15USEYNANANNNSTITUNANITHAIUIAMA NN 9018

vaunAUIaluTImIanssuAsAToYs1
BUDDHADHAMMA APPLICATION FOR ELDERLY LIFE QUALITY
DEVELOPMENT OF MUNICIPALITY IN PHRA NAKHON S| AYUTTHAYA

AU 29EBEY, HesAdnR GLIVERN
Sonthaya Wongaeim, Kiettisak Suklueang
NINYIFIUNHIANTUTNYINGRY
Mahachulalongkornrajavidyalaya University

Corresponding Author E-mail: krisda.mcu@gmail.com

UNANED
av Aawu ¢ = o Aa v
UNAINUIYUNINOUTZEIALND 1. ﬁmsnmiwmmqmmwmmrﬂqqmq%aﬂ

9
=

wataludsniansyunsadeysen 2. dadeiidsnasdonisiamn uas 3. m3Uszend
nanNMssIIT oA AN Inggeeny M5ITelduuuNands Taen1side
FeUSnanAuTIusINdayaInngufiegie 394 AL AILLUUABUAINNIATIAIY
Uszanain 5 sedu Aranud ety 0.987 Aiasgsideyadisaifnssauiuas
m'ﬁmeﬁmsmaaawmmwu%umau N1TIALTIRUAMNIALNITUNTYRITIEN
NnglsideyadiAey 18 JUvenu uaznsaunuInguaNs 9 JUnSoAu lodudy
2aAANINIINNTELATIZITRYA

HAaN13338nuI 1. MSHAUIAMAIMITAN 9o g vasnaAuIaluTnin
WITUATATOYSET UTENausme 5 AU NsiauAMANIInggeganiuanuly
3 guvian baun A1un1suInisinnis lneansiudnisujdfeglusedvuin
doRarsandusediu wuin egluszduunnnndiu lasiSesmuddudsd
ATUANTNLINA DY TBIANAD ATUFUTUTA NN NFIAL BUAUALAD AUFVNTNNNY
Sududde suguamin wagsuamiuaddudin 2. Jadeiidwadoniswaun
AuANTInlgee1gAe nsuIMsTanisia Tnslaniznnsiiuaznsinesdnis
Anduderay 37 wazudnniiu 4 iddgAe Aannuiuasdyinniu Andu
Yovar 155 3. mUszanAvdnwssIilewanNAuA T Inggeeneidumsysanns
FEMINMTUIMITTANITUALNENNIW 4 AU TINUAUTINAE NS UUTE LTI

"Received July 17, 2025; Revised August 22, 2025; Accepted August 28, 2025



g@ Journal of Buddhist Innovation and Management 155
Vol. 8 No. 5 September — October 2025 pp. 154-167.

nMsdnesdnsidaian waznsldimaluladansaumaniugfunsiauiggieny
Wame 30 dem warteyg NUAINTIURBNAIRINIEY N1TEFINLATEVIBAIUFLINUS
s dnlafendnmnsamaun wasnsuanddsundtygn wuamsdasiou
MINALNALSEI NS ST NS T TUTE VS A mnas U el oni s
LUUBIATIRENEE

ANEARY: NANNNETITY; AMNINTINLEI01E; WAUIR; JIVTANTEUATATDYSE

Abstract

Objectives of this research article were: 1. to study the development
of the quality of life of the elderly in municipalities in Phra Nakhon Si
Ayutthaya Province, 2. to examine the factors that affected such
development, and 3. to apply Buddhist principles to enhance the quality of
life of the elderly. The study employed a mixed-methods approach. The
quantitative research collected data from a sample group of 394 individuals
using a 5-point Likert scale questionnaire, with a reliability coefficient of 0.987.
The data were analyzed using descriptive statistics and stepwise multiple
regression analysis. The qualitative research involved in-depth interviews with
18 key informants (monks or laypersons) and focus group discussions with 9
participants (monks or laypersons) to validate the knowledge obtained from
data synthesis.

The findings revealed that: 1. the development of the quality of life
of the elderly in municipalities in Phra Nakhon Si Ayutthaya Province
comprised five aspects, with three key areas of operation: management,
environment, and social relationships. Overall, the implementation was at a
high level. When each aspect was considered individually, all were at a high
level, ranked as follows: environment, social relationships, physical health,
mental health, and life security. 2. The factors that influenced the
development of the quality of life of the elderly were effective management,
particularly leadership and organizational arrangement, which accounted for
37 percent, and the Fourfold Cultivation (bhavana), especially moral
cultivation (sila-bhavana) and wisdom cultivation (panya-bhavana), which

accounted for 15.5 percent. 3. The application of Buddhist principles to
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develop the quality of life of the elderly was an integration of management
and the Fourfold Cultivation, emphasizing participatory strategic planning, a
clear organizational structure, and the use of information technology
alongside the holistic development of the elderly in physical, mental, social,
and intellectual dimensions through activities such as exercise, relationship
building, mental development based on Buddhist teachings, and the
exchange of wisdom. This approach reflected the integration of effective
management and Thai philosophy for holistic and sustainable development.
Keywords: Buddhadhamma; Elderly Life Quality; Municipality; Phra Nakhon
Si Ayutthaya Province
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Abstract

Objectives of this research article were: 1. to study the level of
political participation of the people in Sala Daeng Sub-District, Bang Nam Priao
District, Chachoengsao Province; 2. to study the relationship between the
principle of Aparihaniyadhamma and the political participation of the people
in Sala Daeng Sub-District, Bang Nam Priao District, Chachoengsao Province;
and 3. to present the application of Buddhist principles to promote political
participation of the people in Sala Daeng Sub-District, Bang Nam Priao District,
Chachoengsao Province. The research methodology was mixed-methods. The
quantitative research, by collecting data from a sample of 343 people
according to Taro Yamane’s formula using a questionnaire. Data were
analyzed using frequency, percentage, mean, standard deviation, and
Pearson’s product moment correlation coefficient. The qualitative research,
data were collected by In-depth interviewing were 10 key informants, divided
into four groups: academics or practitioners in Buddhism, political science,
community leaders, and the general public. Data were analyzed using
descriptive content interpretation.

The results of the research were found that: 1. The overall level of
opinions on the seven principles of Aparihaniyadhamma was at the highest
level. 2. The relationship between Aparihaniyadhamma and political
participation of the public was found to be statistically significant at 0.01, so
the hypothesis was rejected. 3. The application of Buddhist principles for
promoting political participation of the public in Sala Daeng Sub-District, Bang
Nam Priao District, Chachoengsao Province was found that: 1. Meeting
regularly 2. Meeting together and performing the duties that should be done

3. Not enacting things that have not been enacted and not canceling things
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that have already been enacted 4. Respecting elders 5. Not harassing or
abusing women and respecting each other 6. Paying homage to pagodas
7. Give greetings to people with morality.

Keywords: Application; Political Participation; The Principle of Non-

Irrationality
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Abstract

Objectives of this research article were: 1. to study the general
conditions of public welfare work according to the Buddhist Affairs Reform
Plan, 2. to examine the processes for developing public welfare work
according to the Buddhist Affairs Reform Plan, and 3. to present the
development of public welfare work according to the Buddhist Affairs Reform
Plan of the Sangha in Phichit Province by applying the Buddhist Affairs Reform
Plan. The research methodology was qualitative research, utilizing in-depth
interviews with 25 key informants, divided into 5 groups and focus group
discussions with 9 participants in the development of public welfare work of
the Sangha in Phichit Province.

The research findings were as follows: 1. The general conditions of
public welfare work development have strengths in a systematic and clear
administrative structure; weaknesses in lacking specialized personnel and
training; opportunities in government policies that encourage public-private
partnerships; and challenges in economic problems and high cost of living.
2. The process of developing public welfare work according to the POCCC
principle consists of: Planning - systematic problem analysis; Organizing - clear
organizational structure; Staffing - systematic personnel database management;
Directing - establishment of provincial public welfare coordination centers; and
Controlling - provincial-level supervisory committees. 3. The development of
public welfare work according to the Buddhist Affairs Reform Plan of the
Sangha in Phichit Province emphasized creating a 5-year master plan,
establishing a development institute for Buddhist monks who serve as
community developers, supporting the establishment of vocational training
centers in monasteries, and establishing public welfare funds with multi-
source fundraising.

Keywords: Public Welfare; Business Reform Plan; The Sangha
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Abstract

Objectives of this research article were: 1. to study the level of monks’
opinions on the Buddhist management methods for public welfare,
2. to compare the level of monks’ opinions on the Buddhist management
methods for public welfare according to personal factors, and 3. to study the
problems, obstacles, and suggestions for the Buddhist management methods
for public welfare of monasteries at Chaibadan District, Lopburi Province. This
research employed mixed-methods. The quantitative research, the researcher
collected data from 127 samples who were monks. Data analysis was
performed using descriptive statistics, including percentages, means, standard
deviations, and inferential statistics. The qualitative research analyzed
documents and used in-depth-interview script to collect field data from 10
key informants. Data were analyzed using content descriptive interpretation.

Findings were as follows: 1. The overall level of monks’ opinions on
the Buddhist management methods for public welfare was high. When
considered by individual aspects, all were found to be at a high level.
2. A comparison of opinions of Buddhist monks towards the Buddhist
approach to public welfare management, classified by personal factors,
indicated that monks with different ages, years of ordination (Pansa), and
educational qualifications did not show significant differences in their overall
opinions on Buddhist management methods for public welfare. Therefore,
the set hypothesis was rejected. 3. The identified problems, obstacles, and
suggestions included: 1. Planning; lack of clear objectives, 2. Implementation;
lack of effective communication with the community, 3. Monitoring; lack of
work follow-up, and 4. Improvement; lack of performance evaluation and
application of technology for improvement.

Keywords: Buddhist Management Methods; Public Welfare; Lopburi Province
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Abstract

Objectives of this research article were: 1. to study the level of cultural
tourism resource management, 2. to study the factors affecting the cultural
tourism management, 3. to present the model of cultural tourism
management of Wat Tha It, Pho Thong District, Ang Thong Province. A mixed
methods research approach was conducted. The quantitative research
collected data from 367 samples, analyzed using descriptive statistics. The
qualitative research involved document analysis, a study of relevant
concepts, theories, and related research, along with in-depth interviewing 10
key informants.

The findings revealed that: the overall management of cultural
tourism sites was at a high level in every aspect, indicating effective practices
across the board. The factors influencing management were identified as
personnel management, budget management, materials and equipment
management, and general management. All of which had a statistically
significant effect at the .01 level. Together, these four factors could predict
management outcomes by 54.3 percent, thereby accepting the proposed
hypothesis. Furthermore, the application of the Four Sappaya Principles was
also found to significantly affected management in all four aspects at the 0.01
level, with the combined factors predicting management outcomes by 63.2
percent, thus accepting the hypothesis. These results highlighted the essential
role of Buddhist principles in strengthening systematic and sustainable
management. Finally, the research proposed three models of cultural tourism
site management: resource management, management based on the Four
Sappaya Principles, and an integrated cultural tourism management model.

Keywords: Management; Cultural Tourism; Four Sappaya Principles
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Abstract

Objectives of this research article were: 1. to study public welfare
works, 2. to examine the management processes of public welfare activities,
and 3. to present a model for managing public welfare activities. The study
was conducted by qualitative research through in-depth interviewing 25 key
informants. Data were analyzed descriptively and interpretively.

The research findings revealed that: 1. Public welfare works covered
four areas: 1. assistance and mutual support, including setting up field
kitchens, offering communal food, providing health services, establishing
community funds, and conducting environmental conservation activities.
2. support for public affairs, such as setting up legal advisory centers, reviving
cultural traditions, organizing floating markets, and developing local
organizations. 3. care of public property, including mangrove and canal
restoration, infrastructure development, and the creation of health-promoting
public spaces; and 4. assistance for the general public, including disaster relief,
caring for vulnerable groups, promoting occupations, and providing public
health services. Wat Intharam has thus become a prototype of a community
welfare state that integrated Buddhist principles with sustainable
development. 2. The management process combined the 4M’s (manpower,
money, materials, and management) with the Four Bhavana; physical, moral,
mental, and intellectual development. This process instilled public
consciousness, ensured transparent budgeting, maximized resource
utilization, and applied planning and monitoring with good governance, while
promoting physical development through public activities, moral
development through training and role modeling, mental development
through mindfulness, concentration, and loving-kindness meditation, and

intellectual development through analytical thinking and applying Dhamma
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to problem-solving. 3. The management model was an integration of Buddhist
principles with modern management, covering all four areas of public welfare
work by employing the 4M’s alongside the Four Bhavana. This produced a
clear structure that was transparent, participatory, and sustainable,
distinguished by practical implementation, collaboration across all sectors,
and moral-driven operations, ultimately becoming a prototype model for
nationwide application.

Keywords: Public Welfare; Temple Management; 4M; 4 Bhavana
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Abstract

Objectives of this research article were: 1. to study the level of
community participation in promoting the Umbat (carrying alms bowls to the
temple) tradition, 2. to study factors influencing community participation in
promoting this tradition, and 3. to present the community participation in
promoting the Um Bat tradition at Wat Uthayan, Bang Kruai District,
Nonthaburi Province. A mixed-methods research design was employed. For
the quantitative research, a questionnaire with an overall reliability coefficient
of 0.950 was distributed to 399 samples. The statistics used included
frequency, percentage, mean, standard deviation, and multiple regression
analysis. For the qualitative research, in-depth interviews were conducted
with 10 key informants, and the data were analyzed using descriptive content
interpretation.

The findings revealed that: 1. The overall development of community
participation in promoting the Um Bat tradition at Wat Uthayan, Bang Kruai
District, Nonthaburi Province was at a high level. 2. The application of the
PDCA cycle significantly influenced the development of community
participation in promoting the Um Bat tradition, predicting 86.2% of the
variance, while the six principles of Saraniya Dhamma jointly predicted by
33.5%. 3. The application of the six principles of Saraniya Dhamma to enhance
community participation in promoting the Um Bat Khao Wat tradition was also
found to be at a high level, consisting of: 3.1 Metta-kayakamma, acts of
goodwill,-community members participated in meetings, planning, and jointly
proposing ideas; 3.2 Metta-vacikamma, kind speech, during decision-making
processes; 3.3 Metta-manokamma, thoughts of goodwill, participants
demonstrated goodwill and positive intentions toward one another;

3.4 Sadharanabhosgi, sharing of resources,-members exchanged information
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and resources for the common good; 3.5 Silasamanyata, moral harmony,
participants conducted themselves with honesty and adhered to shared
ethical principles; and 3.6 Ditthisamanattata, harmony in views, all parties
shared a common perspective and goals.

Keywords: Community Participation; Promotion; Community; Umbat Kao Wat
Tradition
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Abstract

The objectives of this research were: 1. to analyze the general
conditions of the monastic administration according to the Buddhism reform
plan of the Sangha in Ang Thong Province, 2. to study the process of
developing the monastic administration, and 3. to present the development
of the monastic administration of the Sangha in Ang Thong Province. The
research used a qualitative methodology, collecting data from 25 key
informants through in-depth interviews, and 10 monks or laypersons in a focus
group discussion by purposefully selected. Data were analyzed using
descriptive content interpretation.

The research results were found that: 1. The general conditions of the
monastic administration of the Sangha in Ang Thong Province were
outstanding in the aspects of clear structure, appropriate application of
policies and strategic plans, government support, the use of technology, and
cooperation with the community, resulting in efficient operations. However,
there were still limitations such as access to areas, resource allocation,
personnel development, and incomplete participation. Nevertheless, there
were opportunities to extend from the support of the Sangha Supreme
Council, cooperation with local authorities, the use of technology, and
people’s faith in Buddhism. 2. The development process integrated concrete
management with adherence to Buddhist principles, especially applying the
Six Saraniyadhammas, which helped strengthen faith, unity, and stability
within the community, although there are still limitations in participation of
monasteries and the use of empirical data. This approach was an important

foundation for continuous development. 3. The development of monastic
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administration, by overall, advanced in all aspects, including strengthening
Buddhism through dissemination and community connection, the use of
technology and databases in administration, developing the organization into
a Buddhist learning center, and integrated resource management. All of these
helped create transparency, strengthen faith, and increase the stability of the
monastic administration of the Sangha in Ang Thong Province in a sustainable
manner.

Keywords: Monastic Administration; Buddhist Reform Plan; Ang Thong Sangha;

Sangha Development; Saraniya Dhamma 6
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Abstract

This academic article aimed to explore the integration of seminar
knowledge with the practice of Vipassana meditation, a mental training
process grounded in Buddhist principles that emphasizes mindfulness,Sati,
and the development of insight, Panya, into the true nature of reality. This
approach represented an innovative form of contemplative education that
deeply fosters mental quality and wisdom. Vipassana Seminar is not merely
an academic activity, but rather a holistic learning platform that systemically
connected intellectual exchange with internal training. Its strength lied in the
design of a seminar process that combined both theoretical and practical
dimensions, led by experienced instructors who facilitated the sharing of
meditative experiences, mindful awareness, and guided meditation practices
tailored to individual temperaments. The model also included a comparative
study of five principal meditation traditions in Thailand: Buddho, Anapanasati
mindfulness of breathing, Rising-Falling, pausing-expanding, Samma-Arahang,
and Movement-based practices. This comprehensive structure allowed
participants to gain a well-rounded understanding and select the method that
best aligns with their nature. As a result, the process enhanced self-awareness,
cultivated mental resilience, developed mindful leadership, fostered
collaborative work, and supported ethical living. These outcomes can be
applied at individual, organizational, and societal levels, contributing to the
ultimate goal of liberation, in accordance with Buddhist teachings.

Keywords: Vipassana Meditation; Seminar; New Dimensions
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Abstract

This academic article aimed to propose a new approach to promoting
athletes’” well-being by systematically integrating Buddhist principles. It
connects physical training in the world of sports with inner dimensions of the
mind, wisdom, and social relationships under the concept of holistic well-
being. The content covered an analysis of well-being in four dimensions:
physical, mental, social, and intellectual. It highlighted the challenges
athletes face in competitive environments, such as pressure, burnout, injuries,
and uncertainty in post-competition life, and presented the Buddhist
methods as a means of strengthening inner resilience and fostering
sustainable balance. Key Buddhist principles such as the Four Paths of
Accomplishment, Iddhipada, the Five Powers,Bala, the Threefold Training
TiSikkha, and the Middle Way, Majjhimapatipada were applied to enhance
inner drive, mindfulness, concentration, and wisdom in tangible ways
throughout training, emotional regulation, and adaptation to change. The
study proposed a Buddhist model of athlete well-being that reflected the
application of Dhamma as a mechanism for holistic development across all
four dimensions. The approach emphasized cultivating inner strength to
create balance from within, extending to external aspects both at the
individual and systemic levels. This framework not only enhanced athletic
performance but also promoted quality of life and maturity, enabling athletes
to thrive both in competition and in contemporary society with stability and
sustainability.
Keywords: Athlete Well-Being; Buddhist Way of Life; Ittipada 4; Bala 5
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Abstract

This academic article presented Dhamma communication on social
media in the context of Thai society, focusing on the media consumption
behavior of the new generation (Gen Z and Gen Alpha). The behavior of these
new generations of digital natives was characterized by three main traits: a
preference for short and concise content to cope with information overload,;
a high value placed on the credibility of the messenger; and a demand for
two-way interaction. These behaviors have driven three dimensions of
innovation in Dhamma communication: 1. Content Innovation, which focuses
on applying Dhamma to solve life’s problems; 2. Format Innovation, creating
virtual Buddhist communities and online merit-making; and 3. Messenger
Innovation, where monks adapted their roles to become accessible life
coaches. The strategic use of platforms such as TikTok, Podcast, YouTube,
and Facebook is therefore crucial for success. Precautions for communicating
Dhamma via social media included: 1. the risk of content being trivialized to
the point of inaccuracy; 2. Managing negative interactions within online
communities; and 3. the necessity for monks to strictly adhere to the
monastic discipline, Vinaya. Effectively spread the Dhamma to the new
generation, is essential to focus on the audience and to apply innovation
correctly and appropriately. This will aid in the efficient dissemination of
Buddhism to these younger groups.
Keywords: Innovations in Communicating Dhamma; Social Media; New

Generation
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Abstract

This academic article explored Thai youth’s attitudes toward
Buddhism in the era of social media and Buddhist management. The study
was found that social media profoundly influences Thai youth’s attitudes and
perceptions of Buddhism, particularly news consumption via digital platforms
such as Facebook, TikTok, and YouTube. This information disseminated both
positive news, such as images of monks who sacrifice for society, and negative
news reflecting the inappropriate behavior of some monks. These news were
often presented rapidly and repeatedly, impacting the image and faith of Thai
youth at the conscious level. Buddhist management is therefore proposed as
a way to restore understanding and create new connections between religion
and the new generation. This approach, based on the four
Brahmaviharadhamma: loving-kindness; compassion; sympathetic joy; and
equanimity are wused as a conceptual framework for designing
communications, organizing activities, and developing a Sangha management
system that is relevant to the modern media context. This approach not only
fostered ethics and cognitive immunity in youth, but also promoted
Buddhism’s continued, constructive role in contemporary Thai society in a
stable and sustainable manner. Furthermore, it emphasized creating a space
for rational listening, communicating with understanding, and managing
people while preserving the essence of the Dhamma.
Keywords: Thai Youth Attitudes; Buddhism; Buddhist Administrative
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Abstract

This academic article aimed to present the application of artificial
intelligence, particularly ChatGPT, in career guidance, which is a crucial
process in education in the era of Al-driven society. A review of research,
literature, and international reports revealed that ChatGPT has the potential
to synthesize information, explain complex content, and create human-like
conversational interactions, thereby effectively supporting personalized
learning and career guidance. However, the use of such artificial intelligence
still faces limitations, including data bias, transparency, and the absence of
ethical frameworks. To ensure responsible use of ChatGPT in career guidance,
this article integrated the principle of Right Livelihood with the concept of
ethics by Design, and introduced the CARE model, which consists of (C)
Contextualization analysis based on individual context, (A) Accountability
supervision in collaboration with career counselors, (R) Responsibility
transparent and verifiable communication, and (E) Ethical Values adherence
to morality and Right Livelihood. This new knowledge does not confine
artificial intelligence to a mere tool for career matching but enables ChatGPT
to holistically support human potential development, linking technical
accuracy with moral correctness, thereby fostering career guidance that is
sustainable and aligned with social values.
Keywords: Artificial Intelligence; ChatGPT; Career Guidance; Right Livelihood,;
Ethics

unin

yadsnuiduindouse e seivs (Al Driven Society) Aogafimalulas
{1zy}mﬂazﬁwﬁﬁwmﬁwmmshqﬁﬂsfwiamsﬁﬁﬁ% nsseus waznsinaula
vosuywd lnganizluszuunmsfnwieadagdu anummthvesdyaiuseiugias
fuin (Generative Al) vilinsiasuntastangndnnsslon esanaiunse
afrsassdidonluy q Idegadussansamuazaneu Jagduiunanlosy
varnvaneilssunudenluseduunud wu Copilot ¥as Microsoft, Gemini
Y9 Google, Claude Y89 Anthropic Wag Midjourney



324 2138 IWNSUIANTTUUAZNNTIANTS g@
U 8 avun 5 Aueeu - naAN 2568 U. 322-336.

UsIANaRNeSIET ChatGPT 283 OpenAl ldfunisengesin 1uge
1Wasudndny (Kasned et al,, 2023) shoduauglisusnniiaalulanndt 180 &1u
AusaLiou kaznsunluldeg1unsviane 1wu duwie (73%), eaainsias (49%),
anigoling (45%) waransnyeIuning (29%) a1ulaaauves ChatGPT dl
e uUTUaElY widesiudsnuanwueBaRuAIN I ANEINITAIENNT
duaresiteyadiuanumaa nsesuieiFesiudeuliidlase maasademld
manegUuuy warnslineunsniilndiAsyed auausRimadviili ChatGpT
lileaduszuuau-ney uidsinihfifugaunun (Conversational Partner) uag
fiusnw (Advisor) AeatiuayunsFousiaznsAniineildsdn dmiuwana
MsAnwT ChatGPT gnianldifiosenuuunisioudianizyana (Personalized
Learning) a3uneLfieniisudou wazgrsannatlunishuaia (Sharples, 2024;
Ellingrud et al., 2023) @mé’ﬂwmsmdwﬁdama‘lmEmeiaﬂismumiLLuzLme%w
FafiFousondlanuies Aiaszvianuaule mnuatn wazuualidunaiaussay
Aewdenidunaeinianganisionuiosuazdeny (nfthsi yaadsna, 2564)

ChatGPT wardgeyrUseaugddnaninglunisyiguuzuul wandadl
4I1M LU aﬂﬁsuaﬁa:ga (Crawford, 2021) mismﬂalﬂmiﬂszl,ﬁul,%a@mﬁﬁm
(Bowen & Watson, 2024) wagmsisnanniuluauaziasfifnuendin Fatingng
Ty usshuglisivnuiuasnd1innadasssy eluanunsaneniezlaogrataiauy
FENINANMUYNADIMIITBYATUAMUMLZaNTAETTY (Coeckelbergh, 2020)
fadu st ChatGPT anldlunszurumanusuunonndsdudesegneldnsou
ANMN99385553 IRz nanduanen®ig (Right Livelihood) S?fﬂajﬂl,ﬁumiﬂﬁzﬂau
o1¥wdildiDonideou Wonareddu wasneliAnUsslovirodsay (wnsmading,
2545; WiznsvMAANATA (U.0.Ugslm), 2556) mugiundnnisesnuuuiiiuaiesisy
(Ethics by Design) (Dignum, 2019; European Commission High-Level Expert
Group on Al, 2019) Fatueudusssy anulusdla N13ANATDITRYA UagnT
ffugualasuyed msysannsnsouAaiisanssenisi asvilinasld ChatGPT
Liiganauauaionugnioleleya uidiaenadasiunmAuaznanAasssy
é’u%ﬁ’ﬂﬂgjmiﬁ@umﬁ”'ﬂuﬁaﬁuaqm%wLLazﬁqﬂuasméﬁ?iu

qﬂé’mmﬁﬂ’uLﬂ?{auﬁwﬁmmmizﬁwﬁ nsiauIves Jgygrusshivgiads
illa (Generative Al) lnglamg ChatGPT laldunilunumddgsanisiseusuas
N13HUEHEIDITN Arednen nlunsduasiviveyauazatiuayunisisousianiey
yana windsdidodinduend vianalnausssu uazidosdonsianminiuly
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saa n1sld Jayayn ﬂizﬁwﬁiumiﬁﬂmuawuzLLuﬁami&?qagiuumauﬁmm
93u535u Ingysanmsmdndunendziu misenuuuiitiuaiesssy wielwnnsly
ChatGPT luitfissgnsendstaya nindsaenndesiunmawazfasssy diludns
finnnfidsuidlussiuypnauasden

AMUNITIMIIUIRnssuLaznalulad (Technology Disruption)

At vnauianssuasmeluladlurnissuil 21 Idiandssngnsl
Fipuituindeudiedygiuseivg (A-Driven Society) stigyayiusefuslaildvi
niirfduiisaad osflevremdenyudivindy uildnaedundsduind oudl
Wasuulaniadin WAiswgna wavderulunnis (UNESCO, 2022; World Economic
Forum, 2025) nilsluninnssuiiasviounisidsundasiangn fe dayauseus
Beiudln (Generative Al) deamnsnaiisdoya don wazuwiAnlnl 9 ldees
fivszansnm iiluguuuudernu am Ao warlénaoufiamed inAluladilzagn
ihludseandldesunsuans alufunsiendegsia Aadz nsdeas oy
Tnglanznisane Ay seiug ﬁlé’fLﬁmﬁmﬁﬁﬁ%’mmﬁaga uadAne NN
Tumsa¥sanimuandaunaiSeuifidnng uwazianzyaraund sy (UNESCO,
2022)

vinunansunanvlefut gy UseAugivainnals ChatGPT ¥4 OpenAl
lasun1sengesindudiiegredfguesnnuiniimeuinnssusazinalulad
(Technology Disruption) (Kasneci et al., 2023) 414398984 Akiba & Fraboni (2023)
wanslifiiudn ChatGPT Sdneanwlunsimdidufivsnvimadsnisdedu
Tnganansalidneuidaau ilade uasilmuiatvayuiFou lasianzlu
Useifuduuunliueesendn dedoidudiuniswainiswuzuuiondn (Akiba &
Fraboni, 2023) wnuzlfie7fu Lekan & Pardos (2024) l@Euduiiianfinin GPT-4
anunsolvduugiinisndeniviend indnwvinag i Usnuuywd Uszidudng
Uselevvegaliuddey azviouliiutafneninaes ChatGPT Tunsviausiuiu
AUsnuuywdifioatuayunisdadulasiunsiFounaze1dn (Lekan & Pardos,
2024) 9819l5An1 Wil ChatGPT avupuUseleatunnuie uanil dedinnazay
vyedifewmszuiin leun enfivesdeya (Bias) mndeyaiildlunsinilanuiey
Do Ameuvesszuunenalalsunieairisaiuidilaia (Crawford, 2021) 910
N13W915019385550 ChatGPT Wanunsausnuezlaseninaanugniesdedeyaniu
ANUMINEENTeAUAT (Floridi, 2021; Coeckelbergh, 2020) s aunAuly
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mnltlagliining onavilinisdaduladuendndudeyadunaidavseada
winnINsailatanaadiniavidmaneseegeny (Bowen & Watson, 2024)

ﬂwsﬁnwﬁ%jqﬂﬁ’muﬁﬂ’uLﬂﬁlauﬁwﬂmﬁgmizﬁwﬁ (Al-Driven Society)
wiizilalemdlniviimaseuiuasnisuusuuiandn winduluseadnalnnisly
fiksoguuguresnmsTIukamNsURnTe WelimaluladlifiesasieszAviam
Feadf mnuadiaenndesfuamanazaiesssuvesyue nsiudsuutasi
Jeazannsailugmnueiaiiddutarliifondounuewieddu diaonadesiy
nannIsAugILTeINITUsENOUE INTignaas mundnyesTuds n1sid oedn
Tngwourdunsusznevendniigein lilfoadounuiesuazddu niefi3onii
dunentg

aafmntivestlygyuseiug ey ChatGPT Wuvislenauagea
YM1E MENISANYILAZNITUUELLIITN WAlulagaenaaunsalaTuasans
Boudndanguuazidudiuyanalfodisiivszansam udmnusaannsouAnids
AasIIN Adssiazvilinszuiumsuuziunanaduiisanisdugdeyadanaln
TnevafRduanALazaIMIeYesdin faifu nsld ChatGPT ian1suusuwn
Fedesindulundendunsiniieadosssn wWu vdndumenday ielwnisiaun
o1Tnaenndosfuarnaiaiidsiuvesioyananasdea

N15UTENBUDNINUALHUN TN

Fune1daz (Right Livelinood) mnedis maidestinlaeweu Ao msUsznau
013nilgein L Dondounuies §Bu vidoassndin fanensauasedon uiuves
Fumnodaedldngnogiissnsiisglfifosdn winufinsdsseglunsoufassa

a

ANUSURATOU WaLANULLARTADEIAY taedlalfveanisluidendeu wazdn
' o & v YY) a & a |
VB4 AUAUALLINUITLNBNANEY RaNdNN1D1T I ﬂimgiumzlmﬂgmaw 1

0
umaitngiugns (7.a. (Ine) 10/402/335) wasiauil 14 wndna3angms (u.q.
(lne) 14/140/179) lnednusivginiansesnnsamauilaUssynduazoduieman
Funendrliifudaaulunsufid Suuntssiannindesdnlasveveandu 3
UseMs (nsensvunannsel (U.o.Ugnln), 2556)

1. madediaveumeme e liseneveindiendeuin wy masides
msdnning vidonsvhaiinennuifendounigBu femansuazmnedon

2. mMalAesdinrounanan fe lilddmadundosdiolumanaonas gos
Tuanuen v3easennudemeseynnawasdny
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3. maldssdinvoumidla Ae fasuuians liumenualsslovdainnis
Semdouvdomsnssvhiinansssy Tnsmnuniduilovomsaiomans

vdndunente iussiusznouvilsveseTousseilosd 8 aunsauszyndld
Tunszurumsuugune il nslamzritunsoulnAndnng 3 fuansdadimung
Finlunvsaiemansednansuiau fell nnsmadny, 2505; wswsuuauInTal
(U.0.Ugnln), 2556)

1. $nafiny (Uszlemisonues) mnedis msmsedinuazysznauedmiie
Ustlomivesnuiasedagnies Liifendeuddu uazlifinfasssy 1wu nisiden
o ¥wiiaenndesiudnonm anuaida uazauduegvesnuedumagain el
Asuiannenuannsaedisiuas Inghinasunsedondoudnlony

2. Usiing (Uszlewtiroddu) manedis msusznevendnililudsylovisie
dsa linoliAnauiiensou 1wy endnivaemderdu aiuairsanudusssy
vidaurlutlgymidany Insamzlugafinaluladamsaidoauuanunls msuue
wunFamstgligSoudamanrinondniidendudeliinuseloviviolnuungdy

3. Smoauth (Ustloviigagauesding mineds nsUsznevendniiionyy
Whmnegeanludin 1wy anNasy anumeliiss waznsiamndsle o1dwiiusiase
liiifissuifondndinld widimaionademasiylusssu thlugamnuguiluriade
Linnilumavesingusaninulan

funendae fenunseurquitadufassauasUsslenisoden anansold
Juduiiaidunisidenuazaniduednlalunngeade eg19lsinig winfiaau
Weugagauad 919vInANLEanEusaautudouTanaTugnakasdruady vy
Tngamglulandagsuiiondnuisssanviidanafuagnansenutsuiu viuvlan
91¥ndagu nmadsunvamanalulad Tnslanzdyguszivg uagsyuy
onludd Mamanlaulaseadnalssnueg19sansa 5189U Future of Jobs Report
2025 %94 World Economic Forum 3¢y31 m3asuudasmamealuladifuilade
susuusniifmusiiemausssnluounan lneaaiwinveiinsiulngeanluied
2025-2030 laun Jeysyrusehvguazgiudayaruining iaseiisuazainulasnsiy
lowwed uazanuidiumeluladduga (World Economic Forum, 2025) n13useensd
lndndusnontirlugafdviademisiansanesusenau 3 Usenssiuiu fe

1. msvusutngordnlmifiAnannalulad wu nuduieszideya
N3 JeygyuseRvguasanuiungsnudive)



328 2138 IWNSUIANTTUUAZNNTIANTS g@
U 8 avun 5 Aueeu - naAN 2568 U. 322-336.

2. pawmwinueildanunsounuiiing Wy anufnadiassd nswitym
fdudou uazauitlasywd
3. mansanuiiogadsa wielimalulafuazumnssuliifomouauss
AOLATHENY WASIAT IR LN NNNTITUTTTY
ioupsannsouUNMssITY N15UsERoueTnluyafidygyUssivguas
walwlagidundunum Feldldiissnisegsantunainusanu uidunsivuaie
yamsvhaudsanuiigndes tieaisstleviisenuesuasedusiuduiy
nsUssendduinetizdlanandnlagiuegaunasenindasssuuasuinnysy
Py ssdvsduimdsduedousaranuimeddyuedlanardnga
Tval udinaluladdandruunuiviendsuudadasiaiussnuegsnida udf
Hudsdnfuiideniunldlumsdiiiuedn mnnslityanussiugieguundn
duu191T7e Aeaugasn wen uazausuliaveuiasyinlinaluladdlyies
nalnadsUszavsnmmansugia uwidudueiesdeoiionaronuddunaame

MIFasTTHYRITIRNNYYE

n15Uszanald ChatGPT Tun1suuzuulnazn1sUsENauaIIn

Msuugine ImdunszuiumsiddglunistdliinGsulasyaaarily
ansadonodndimunzaniuaues Inserdonislidusnu msiana wazdoya
odnsine q Jadeddnlunsidensrindennudlalunues waduauaiunse
UAGNAIN havA1ded SIUAUNITRNIITUITNYULIIY ARIALIIIULAZAIY
wangaufudimanedin msuuzunendndldfssnsdaduladonnundaie
uAfenszuIuMsAsilesiidomumunules 1Seuf uazusummuuiuniinuay
MsiAsuulasvesdany (Fndvusi yayadsna, 2564) lutlagduigaiuszivg
(Artificial Intelligence: A) lid1unfunuindrfyeead wen1susenovendn
Tunanavansanwigaainnssy sisludaninfinussansain aadunu uazaiig
ufnnsaalual 4 Ingianen1sld ChatGPT Fadulunanwdugediamnsaidila
wazdoansielndidesiunyed Idnaraifuniesdieddgyfivaeligusznouerdn
Feuldings wive wasifimemuAnivainaneunty mythleyausenvg
waz ChatGPT wnldluuiunnisusenouoninidasiiasulugasdiingn Aa 1A
aulanianazUszansanlunisvinenuy wae TRA1USESITULALAUTURAYEY
Aedsnu i olaonndestundnduunendiz Jadunsusznouondwiigainlyl
Jeadeu wazilulsglovinodiusy
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nsUsEendld ChatGPT Tue@nanunsaueldnuminnnyendnauuudfn
U89 Holland’s Theory of Career Choice (Holland, 1997) ﬁILLU'QmSTfWE]aﬂLfJu 6
Uszinn leun 013ws1uauaseds (Realistic) 1wy 3ming tramada Aanunseld
Uy Usehivg Tunseenuuy 3iAsen kaznsivdaunulasgiuiug) anneiu
N15378uaz3As129 (Investigative) 191 Wnineaarans Tn3deqild ChatGPT
AATgvveyavuInlnguardieduasieikuAalnd 818 nAuANANET19ETIA
(Artistic) Lu fnoonuuy tnideu Aannsald Yyyusedvg Wundedelunis
a¥aassdiident am vieaund endwdudsan (Social) Wy a3 tnuuguuiild
Jyaseivs ilosenuuudenisaeunazduinuillanizyana e13nd1unnsg
U3s3nn13 (Enterprising) 1wy 1ingsAa fudms A4 Jayauseiuginszvinas
LAZINNALNENITVIY LAz Tna1un13dnn1steyanagszuy (Conventional) Ly
WUy L%’Wﬁﬂﬁﬁmswﬁsﬁaaﬂa Ald Yoyay UseRng lUnN139599d0UANUYNADY
wagtiinamsaslunsvihen Jyguseivg dwhedalonmaliineidnl
Alainedinnnou wu WnesnwuumsldtdyqyuseAug (Al Prompt Engineer) Wz
HRTIaaeuaTesTIHveslayay1Useang (Al Ethics Officer) (World Economic Forum,
2025; Kasnedi et al,, 2023; Sharples, 2024) v3agfiamnszuudoasseniteyud
Audgussivg e?fqm%wmaﬁﬁﬁmmﬁﬁﬁyiuqﬂﬁLmiu‘laﬁﬁ’]mﬁumm
ATOUARUNNTAY8ITT0 N15U1 ChatGPT unlglunszsuiunIsuuzuIo g ey
anunsagaedesziauauls anuodn wazidenvesiFeuldognssings lneld
LuvasUMLLEeInIne v esunaunuilinou ieai1eduurihiiianzaseyana
wazdsanunsateligFouldilnvinwensAndaimnd msdeans wazn suitgm
Faduinwzdrdglunainussnugatyaussivg Taggunuunsussyna Ly
ChatGPT lunisuuguuiendnanusoaguidudumeulddad (Akiba & Fraboni,
2023; Lekan & Pardos, 2024; Sharples, 2024)

1. MInuNLaginseideyadifou 19 ChatGPT WieUszdfiuanuauls
Awundn wazArdouvosfisountunsaununliney dsteliiladoyaiily
Useloflumsliduugiho@niivanzas

2. NM5MAAUUEEI01TN ChatGPT aunsaduaT ey ayL3usiuiu
gudeyanainussnunazuuiliuedn eiausmudeniiaonadesiudnenim
wazeuaulaveyAna
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a 11

3. M3aT1IUEUNIINITSEUS (Learning Pathway) Usyay1usedvg anunse
Prgnaunuiauinee Tnsuugimangaseaulayd nsilnau wielasinisd
donanediud g AINYDILITE

4. M3fenuLazUTuUTIALuLLn Lﬁ'aﬁﬁﬁagaﬁl,mj UyeyUsehvg awnse
UsziiunnunminuasUSudunenisiseuslvivangauseanuni salvesgisey

ogdlsfinnu uiin Yygrusedugasivuselovdumena uafddeddni
ddyfuamuasAasssuiuyvddesmseniinda (Floridi, 2021) Taya1sehvg
Fuiitsariediofiieunuyadeyauazsaneiiiuiignimunly elianmsadnle
A1 938555) eAududountesualvesywdliog1auiaTe ansfann
UyyUssiug asméuL%ﬂuﬂWié’ﬂﬁu%ﬁmaw%wmaﬁﬂﬂqmaé’wa’ﬁmmﬁ&%q
Aen Tagyutuudiiig sszdnSaimiduanatdavionanduwnunuasegiaies
ogafen Geonadandsiundnmsvesdumendieijatiumnuliifon Jounaznis
afunuAiodny

N5UsEEnAlY ChatGPT wazdeya1usefuglunssuiunisuusiuinasns
Usznevandmdulenmadidyiviemulssansnmuazanuanizyanalunisli
mUsnw HielviEiounaziusenauandnidiflays AATIEIANENIN LAEITIUNY
duvnsmsinuldegadaauassings sgelsinny Jyarussivgiaiaifnu
AuAazAasssy Sdlioranaununisdadulavesyudldnome dufu nsld
ChatGPT mseganeldnsidusendneiesssuuardunenday elvinalulad

&

fldiisanIosdloasnsszdndnmdarsegio uidudundsiinenasoninuiasy

U

LALANNEITUVDIFIAY

3855IUKBLATIIUTIAUN Uy ey U sERng
waluladdyaussAvggnihunldlunssuiunisuusiuiondn maudAgy
Jaiileineadn agldmalulad Ugyauseivgodnals usfe azeanuuunsid
waluladlyanuseavsesndlsliaenndesiunnrnisadosssuvesyuitsasvion
LAAMEnTes MseenuUUTiUaTEsTIY (Ethics by Design) MLHun15y s
Bussailunmslidagusshvg fausserulasasimesszuuluaufnistufduiug
o314 (Dignum, 2019) MseenuuUItuaTesssa WulAnTIne B mUNTNNEN
AusTa ATuFURiaeu wageulussandlulunnduneuvesnsiaumalula
Tnglanzszuudaaioy wu Jyguseing viossuunuziuienIwdaludid woli
N1500NLUUT LAY INEIAUAZAINNTBUTEANTAMN W TaRpIATadInun NG IR
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ans wazaulunywduasdld (European Commission High-Level Expert Group
on Al, 2019) ﬂmsﬂiﬁu’lﬁﬂ’lﬁqiiﬂ European Commission High-Level Expert
Group on Al (2019) latauensousuInIaasesssudmsussuudygyiussivg
Faidedte (Trustworthy A) Wavun 7 Usens

Human agency
and Oversight

Technical robustness
and Safety

Accountability

Societal and
Environmental
wellbeing

Privacy and Data
life cycle } 7

v Governance
Diversity,
Non-Discrimination Transparency
and Fairness

A 17 Requirements for Trustworthy Al
#31: European Commission High-Level Expert Group on Al (2019)

USUNYBINTUL LI TNl uan1ufAnw e?fqag:qLﬁuwmmamgl,l,umuﬂu
g1y dldaussuulygusehivg wu ChatGPT Wy dimunssuulaenss unaiy
f3swedmden 5 deainnseuaiusssuna 7 Felnuadedaunseiuseiunisidan
Yo 14 (User-Level Ethics) 1ntnauotduiuinislun1sesnuuunszsuiuniswue
e Twegneiasesssy S

1. Human Centric Approach (Audunyudilugudnans) Ao Jayauseivg

mstianudAydvans winm uavamua1vesdldlugrusuyed laildunuiinng
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dadulavesyuduTunveuUzIUl AFAITIY ChatGPT Wialasuanannudila
sutesveaisey lldlidyaiuseivg AnduidunadiinunuinGeu

2. Faimess (A migAsssu) Ao svuuuugihoIndesliflondfidsnanszny
songulangumils 19y AguuzLImInTIRAeUTnIE sy dsTiteulsifuss Uy
diolalityanUseivg FonTnmume wiegivisesidon

3. Transparency (wilusdla) fe fi3oumsidilatdnsiissuudszanana
AUz 19U Age1ae5UIEIN HAe Muuzihwes ChatGPT fildnseurinuz-Adey
vosnauneuUalenmaliandnaiuvioasviou

4. Accountability (AuSuRAvaY) Ao MsldlianUseivg lneaguusiug
FudugFuiinveusonadns wuzlifinsfaniu navaeu wazdougradndiile
Tyauseivguansdeyaianain

5. Privacy & Security (rnududiudiiwazainuasnsde) Ao nsleutoya
dushiltlneszuu ChatGPT dasldiunsunies vanidesnsveteyaaziden 1wu
UsgiRgunw tavlinsuszvivu Safsuians videdsiiduanudu

nsldwmelulagUya1useivglunisuuzuule Indinonide unuImnved
uywslunmsmiugua ielinsldaulingasenainnseunsssuuassnidnles
AurdmunennseenuuUTiiuaTesssy (Ethics by Design) Tnganansautsunum
ddaylderail

1. Aguuzuunazglid S (Career Counselors) vnthilnsivaeuuas
ammﬁwLLuzﬁwaﬂ{]zymw’]ﬂizawiLﬁaL%auimﬁuﬁaﬁm@mm AUMNEAUYD
Aseu wasidwne®in Wlydamudnauvesssuuiiieastnufien (Kasned et al,,
2023)

2. gimuauleugn1un1s@nyl (Policy Makers) AMnuansauninILay
1103511493 8555udmsun sl ygussavguldluaniudne Tnsiduaiy
Uasasne Audusssy LLazﬂﬂiUﬂﬂaqsﬁauuadauqﬂﬂa (UNESCO, 2022)

3. {152 UU (Developers/Designers) wiinghuzwuiasidudldvan we
nnnszuuATduddnylunseenuuuliissuuasandesiu nseenuuuiiu
93u595 anendvesdeya waziiuaulusdalunisvinuvesdyyiuszfvg
(Dignum, 2019)

4. fiSeunay 1UIN15 (Learners/End-users) {138 uAaadnms L9y

gy

Jayquszhvg (Al Literacy) Wilatodndnvesszuu wazlideyauszavgiluiios

A IS 1

winsiletaelunissnauls laldsunuiisaaulawny (UNESCO, 2022)
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sl yayussAvglunisuuzwwiodnlisaiansaumisanulssdnsain
WARDIEALEITUNTBUITLTTTULALANAIVINYLEDEIUATIATA WIARNITEDNWUY
fiuaSusssu (Ethics by Design) Suluimiladdyfivnelvniseenuuuuaznisld
Numaluladaenndesivang anudusssy anulusda uazanusuiinveuns
depu vl witlynusshvgastasUssnananasiinsziteyaldmnig uins
dnaulaluusazduresnislieu dustuusnauiatugninedinosendonisiifi
auavesywe LienufiRdunuAuaAassTuvesnsUszneuanliniegaiug
Tuiumsimunmanalulad
29AAN3 vy

NN3AneAgITUMILUELWIn T nelA nsouduunendaziay ng
ponuuuiiuaiosssulugaiygruseivg Taen1sld ChatGPT losdausIng
ail

nsusvendldlyanuseivglaeanis ChatGPT lun1shughulInITnans
Tiiudn weluladdyguseivg amnsadunldlunisuugiuion@miiunisgua
Aruvesngiaou Tnotislubeswesns Sinnideya dunsizsiesdniug odue
Sesudou uazgeussmouundalmllifuingeu e wmmfuasd fsiemsld
ChatGPT Sufudosetneld nseuasesssu ielilinisuuzuuiednnaiedy
WesMITUATeada uiazvieunmAwennvduandminedin lnganensysannis
wdnduae183z (Right Livelihood) Wiy n1seenwuuiliiuaiesssy (Ethics by
Design) \iloa¥9augaszning AnugndownamnAila uay ATNYNFBINIIARISTI
diensldenaiuiinveu unamuiiaaue Tuea CARE fsil

C - Contextualization Ao 14 ChatGPT 3iAs1gviandnlagriafausun
druyana 19U anuauls mnuntn uazauATIn ausadumalaflazsimuinuies
moly

A - Accountability fie nsiiugualaegliuazaguuzianlifion ChatGPT
desethadien wetestunufiananiienaifnaneniviedesifavesseuy sil
msfifSuinvauimaztelinadnifisnuindofiosnnty

R - Responsibility A nMsidnausdeyadedlusila nsivaeula uazmeu
lia¥seafviodailon FaaztisinweuiusssuserGounnay

E - Ethical Values A® A15d0AAR 0N UNENAMTITULALTUNIDITIE LYY
o dniiiondounuemiodn widuaiuordnilaain \foga uavads



334 2138 IWNSUIANTTUUAZNNTIANTS g@
U 8 avun 5 Aueeu - naAN 2568 U. 322-336.

[

Usglovilsediusin elinsuuzineIndlianumnedianss ilvfienismau
usireNsAvuALELYNATInTiTlnaAn

Tuma CARE SefioifussdanuilmifiiAnannisdunsedluunanui
Taenszdunsld ChatGPT annifltesnisdugdoyaduendnlugniadu nesdle
W suuzkwInnlviaenadasiunuaIMdInLLasAasssy suazdilugnis
LuzIeINATUsEABAM TmuTina wasmianndsauegnaddy

GENL

AunInivestygy1Useivg (Artificial Intellisence: Al) wag ChatGPT
¥ andunumdddenisiudsunlasisdan tasugia wazlannisiey
Tnslanizlunszuiunsuusiuiodni annsatieiinszvinaziiauedoya
Aerfuanuauls anwatn wazuunlfunaiaussnuldedssinisuasusiug
Welomali{i3ouldiSoudiamyyana sianinueln 9 uazidelosdnanimdy
mufosnsvesanaewan SnnsdaiiliRnendnlvel q wu Whnthiimiuesesssu
JaynUsedvs (Al Ethics Officer) waglmnsoanuuud sdmiudganussivs
(Al Prompt Engineer) msflaniiiayg Useivg lnodniadildodfnuazanudes
AU oRvestoya Ns1IANTOUASEsTIN uarNsazaemNeTInd And <3
Fududeainmsiiugualasaguuziud gimusulouie §iamun uasdiSou 1ol
nslitaygsedng liesmeulanddumaia uidinadonlosiunuidiauas
AumNeIBnusTsy WeRiansanlunseusTesssu nsld ChatGPT Wilennsuuy
Lme%wﬁﬁaﬁgﬂagw 2 vanddgyAuaniy laun

1. du119197% (Right Livelihood) m%wﬁlgﬂﬁmﬁqm Aeshiifoadou
Aena wavaenedasiuiassa uduieffunadenmsordnuesSeu

2. M3veNLUUAIIUIesTIY (Ethics by Design) Msldautlygussfug
ABIYTANINTAMSTTH AUlUTIlE AUEATITH N13ANATRITRYA kagn1sANY
aualnesyudlunnduney

oty n13K1 ChatGPT ozt seAvginlifionsuusuuiendn Jelaily
iissnnsldinaluladiiennuazmnuiewsiugndsdona uidosegaelinsey
FunnenTaz waz nseenuuuTiiiuasesssy (Ethics by Design) agnefuns witeli
Auuziliiesgndesnuaia uddgndesnunuauasdasssuyilidayan
UseRwgnaeifundsadassdiiiogadematauiidlussduyanauardsauogg
Fadiu



g@ Journal of Buddhist Innovation and Management 335
Vol. 8 No. 5 September — October 2025 pp. 322-336.

LONETD19D

InAdu yyadisna. (2564). NMTWUEKUIAUDITNKALNITAT19IAUTLINULDS
dmiudniSeuseauliseuneulae. 21557507189 599aMNT34, 20(2),
1-10.

wsywsnuAnnnTal (U.o.Ugale). (2556). ynosssy : atvusuvene (fanineil 32).
N3N dnfiusinasu,

WNSMARnY. (2545). n1sAnwIALe:ls. nsawmns: dinvedesssuun.

WNTHANTUTWINGNT. (2539). warlnstignavuniwilne avvumigwasnsal
$I1YINEIAE. NTINN: LSNURLMRIBINTUIIINSE.

Akiba, D. & Fraboni, M. C. (2023). Al-Supported Academic Advising: Exploring
Chatgpt’s Current State and Future Potential Toward Student
Empowerment. Education Sciences, 13(9), 1-19.

Bowen, J. A. & Watson, C. E. (2024). Teaching With Al: A Practical Guide to
a New Era of Human Learning. Baltimore, MD: Johns Hopkins
University Press.

Coeckelbergh, M. (2020). Al Ethics. Cambridge, MA: The MIT Press.

Crawford, K. (2021). Atlas of Al: Power, Politics, and the Planetary Costs of
Artificial Intelligence. New Haven, CT: Yale University Press.

Dignum, V. (2019). Responsible Artificial Intelligence: How to Develop and
Use Al in a Responsible Way. Cham, Switzerland: Springer.

Ellingrud, K. et al., (2023). Generative Al and The Future of Work in America.
Retrieved August 10,2025, from https://www.mckinsey.com/mgi/our-
research/generative-ai-and-the-future-of-work-in-america

European Commission High-Level Expert Group on Al. (2019). Ethics Guidelines for
Trustworthy Al. Retrieved July 1, 2025, from https://shorturl.asia/nagNw

Floridi, L. (2023). The Ethics of Artificial Intelligence: Principles, Challenges, and
Opportunities. Retrieved August 11, 2025, from https://shorturl.asia/rZ7B2

Holland, J. L. (1997). Making Vocational Choices: A Theory of Vocational
Personalities and Work Environments (3rd ed.). Odessa, FL: Psychological

Assessment Resources.



336 2138 IWNSUIANTTUUAZNNTIANTS g@
U 8 avun 5 Aueeu - naAN 2568 U. 322-336.

Kasneci, E. et al. (2023). ChatGPT for Good? on Opportunities and Challenges
of Large Language Models for Education. Retrieved August 10,2025,
from https://shorturl.asia/oRVrD

Lekan, K. & Pardos, Z. A. (2024). Al-Augmented Advising: A Comparative Study
Of GPT-4 and Advisor-Based Major Recommmendations. Proceedings of
the AAAI Conference on Atrtificial Intelligence, 257, 85-96.

Sharples, M. (2024). Generative Al and Education: Issues and Opportunities.
Institute of Educational Technology, The Open University. Retrieved
August 11, 2025, from https://shorturl.asia/l9Xpf

UNESCO. (2022). Reimagining Our Futures Together: A New Social Contract
for Education. Paris, France: UNESCO Publishing.

World Economic Forum. (2025). The Future of Jobs Report 2025. Geneva,
Switzerland: World Economic Forum. Retrieved August 10,2025, from

https://www.weforum.org/publications



g@ Journal of Buddhist Innovation and Management 337
Vol. 8 No. 5 September — October 2025 pp. 337-349.

AMUTALGILaTNANTENUTENININE-uyYn

; WUAINNNTUTI SIS FURN W
CONFLICT AND IMPACTS BETWEEN THAILAND AND CAMBODIA
: BUDDHIST MANAGEMENT APPROACHES FOR PEACE

gAuSTIng nI3uns, wssumgnised gailaals,

wizadn1sauwde unils, wiziandnd angsulu

Sukonthip Thaweejan, Phramaha Rittirong Thanissaro,
Phraathikan Somwang Mahaweero, Phra Akekasit Jarudhammo
Un3vnsdase

Independent Scholar

Corresponding Author E-mail: Sukhonthip50@hotmail.com

unAnga
unArATInsdiefnunanudauduasnansenussaingng-fumuas
lausLuInInsUszndldnannmsssnilunisuimsdaninieduinm waain
nsAnwmudn enudandeiiAnduisingiunnlseiimansorandaunas
simuaaueuilidaay dlugnisUsngmanms neliAnaugaydendio
wagningdu wansenudvatedd ldun duasegAanilinisdvisuay
Msviendien uasussutumddemyavein AfFeusuuInvInTIolH
sudsmmazanusiunyud Ussrsunguisisuisdesenenwdniu gadeiiog
oduazlonianianisfne) dauduanuiuaitaznisye Iadsusseania
wiinrvesEwas aveumidbideidels wagvinlvinisasasudugindiun
Anunere LA leiuinSadusnnsnsmsisnmsuaznsymdsaauUs slowd
PpmsysanmsiametansTsuermau SudunalnfidifsssasldEndant,
unAnufidnauenuinensuinindms lnserdendnarndesssy 6 léud
HANINIENTTH WRANANTTY emalunssd Mmsuvslu M3shwda wagnsiliigs
iy iWunseuvuwndnlunsaanaunnudauds w@3uasieeiulinga wazasns
UFIBINMALINIDE I ua AW Fatu waRnnITuIsdanadems
Tnedszgndlindnsssumaniihfissoadaaedefinmlng-fuye uwidiaunn
pnszauiluduiuureinsdanisanutaudslugininendeu aaensuduesd

"Received August 28, 2025; Revised September 22, 2025; Accepted September 28, 2025



338 2138 IWNSUIANTTUUAZNNTIANTS g@
U 8 avun 5 Aueeu - naAN 2568 u. 337-349.

A3 bmilunsauiidmauidninun1syanarANiuAwNon1as19duR AW
NUALLALIIPU
AdAey: Anudauddlne-iune; Kanseny; MIUSMSmmsioduanim

Abstract

This academic article examines the conflict and its consequences
between Thailand and Cambodia, and proposes the application of Buddhist
principles in conflict management for peacebuilding. The findings indicate that
the roots of the conflict lie in colonial history and the ambiguity of border
demarcation, which have led to military clashes causing loss of lives and
property. The impacts are multifaceted: economically, border trade, tourism,
and migrant labor have been disrupted, leaving many households without
income; socially and in terms of human security, vulnerable populations have
been displaced, losing homes and educational opportunities; and
diplomatically, the situation has created an atmosphere of distrust,
undermining mutual confidence and making negotiations more difficult. Past
attempts at resolution have focused mainly on military measures and
interest-based diplomacy, lacking integration of cultural and religious
dimensions that could reach the people more profoundly. Therefore, this
article proposes Buddhist management approaches based on the Six
Principles of Cordiality (saraniya-dhamma): acts of loving-kindness in body,
speech, and thought; sharing of rightful possessions; adherence to moral
precepts; and holding common views. These principles provide a framework
to mitigate conflict, strengthen trust, and foster reconciliation. Applying such
Buddhist approaches not only offers pathways to resolve the Thai-
Cambodian dispute but may also serve as a model for conflict management
within ASEAN, contributing to new knowledge in integrating religion into
diplomacy and security for sustainable peace.

Keywords: Thailand-Cambodia Conflict; Impacts; Buddhist Peace Management
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