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Abstract

Objectives of this study were: 1. examine the level of quality of life,
2. study the relationship between the Four Bhavanas (mental
developments) and quality of life, and 3. propose a model for developing
the quality of life of personnel at Mahachulalongkornrajavidyalaya University
(Central Campus). This study employs a mixed-methods approach,
combining quantitative and qualitative research. Descriptive statistics,
including frequency, percentage, mean, and standard deviation, as well as
inferential statistics using multiple regression analysis, were applied. The
quantitative data were collected from 157 full-time operational staff
members at Mahachulalongkornrajavidyalaya University (Headquarters)
through questionnaires, while the qualitative data were obtained from in-
depth interviews with nine key informants (monks and lay personnel)

The research findings revealed that 1. the overall quality of life of
personnel was at a high level (X = 3.91, S.D. = 0.575); 2. the relationship
between the Four Bhavanas and the quality of life was moderately positive
(R = 0.661*%), and 3. the integration of Buddhist principles for developing
personnel’s quality of life comprised four components: 1. Kayabhavana
(Physical Development)-promoting physical health and a conducive
environment; 2. Silalbhavana (Moral Development)-enhancing discipline,
ethics, and honesty at work; 3. Cittabhavana (Mental Development)-
cultivating determination, concentration, and responsibility in performing
duties; and 4. Panyabhavana (Wisdom Development)-fostering analytical
thinking and integrating Buddhist wisdom with modern knowledge to
holistically enhance personnel’s quality of life.

Keywords: Personne; Bhavana Principles; Quality of Life
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Abstract

This study aimed to examine the factors influencing public
consciousness in the work performance of male Thai cabin crew. A
quantitative research design was employed. Data were collected using a
structured questionnaire from a sample of 400 male Thai cabin crew
members working in both full-service and low-cost airlines in Thailand. A
convenience sampling method was employed because employees had
iregular and unpredictable flight schedules. The questionnaire
demonstrated high reliability (Ol = .97). Descriptive statistics, t-tests, one-way
analysis of variance, and multiple regression analysis were used for data
analysis.

The results indicated that male Thai cabin crew demonstrated a high
level of internal awareness factors and the highest level of public
consciousness in work performance. Comparative analysis revealed no
statistically significant differences in public consciousness when classified by
age, education level, marital status, work experience, flight routes, or job
position at the .05 level. Multiple regression analysis showed that internal
factors, namely personal values, commitment to self-development and
career advancement, emotional condition, and physical characteristics—
significantly influenced public consciousness in work performance at the .05
level. These factors collectively explained 92.2% of the variance in public
consciousness. The findings suggest that public consciousness among male
Thai cabin crew is strongly shaped by internal psychological and value-
based factors rather than demographic characteristics, providing important
implications for human resource management policies in the aviation

industry, particularly in fostering internal values, emotional competencies,



g@ Journal of Buddhist Innovation and Management 17
Vol. 9 No. 2 March — April 2026 pp. 15-28.

and ethical service orientation to promote sustainable service quality and
social responsibility.
Keywords: Public Consciousness; Internal Factors; Work Performance; Male

Thai Cabin Crew; Human Resource Management
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Abstract

This research article aimed: 1. to examine the conditions and
limitations of research monitoring on intellectual and moral development
through religious principles, and 2. to develop a mentoring system that
enhances the effectiveness of such research monitoring. A qualitative
research approach was employed. Data were collected through in-depth
interviews with 25 key informants, including individuals involved in policy
formulation, research administration, and scholars in Buddhist studies, as
well as focus group discussions with 10 experts in research and research
monitoring. The data were analyzed using descriptive content analysis.

The findings revealed that: 1. the current research monitoring system
on intellectual and moral development through religious principles is
characterized by operations based on kalyanamitta (spiritual friendship)
relationships between mentors and researchers, emphasizing collaborative
learning, reflective thinking, and the application of yoniso-manasikara to
promote rational and analytical thinking. However, limitations were found
in research information systems, knowledge management, and reliance on
individuals rather than systematic mechanisms; 2. the development of the
mentoring system can be synthesized into a Buddhist-based mentoring
system with a clear structure and process, using Buddhist principles as the
guiding framework, namely the Four Bases of Success (Iddhipada), the
Threefold Training (Sila, Samadhi, Pafina), yoniso-manasikara, and the Four
Principles of Social Integration (Sangahavatthu), which contribute to
systematic, continuous, and contextually appropriate research monitoring;
and the developed mentoring system enhances the effectiveness of
research monitoring in both process and outcomes, leading to holistic

development of researchers’ wisdom, morality, and research ethics. The
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research outputs demonstrate quality and practical applicability at the
individual, community, and research system levels. These findings indicate
that integrating religious principles into a mentoring system can sustainably
support both research development and human development.

Keywords: Mentoring System; Research Monitoring; Intellectual and Moral

Development; Buddhist Principles; Qualitative Research
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Abstract

This research article aimed to 1. Study, survey, and develop the
database and media of the potential and resources for promoting
ecotourism; 2. Design and develop an information system for ecotourism
routes in Ban Bua Subdistrict, Mueang Buriram District, Buriram Province; and
3. Evaluated the ecotourism route information system in Ban Bua Subdistrict,
Mueang Buriram District, Buriram Province. The study was a mixed-methods
approach; 1. The qualitative data were collected using surveys, in-depth
interviews of 16 key informants selected purposively from stakeholders, and
focus group discussion of 9 key informants selected purposively from
experts, analyzed using content analysis. 2. The quantitative data were
collected using questionnaire. A sample of 150 were selected by accidental
sampling from Ban Bua Subdistrict tourists in July 2025, and analyzed

descriptively for frequency, percentages, mean and standard deviation (SD).
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The research results found 1. Ban Bua Subdistrict's tourist promoting
resources were 169 items, 111 attractions and 58 accommodations, divided
into the historical route, and the community lifestyle route, and were approved
by Interview and community meeting. 2. http://www.banbuatour.com
comprised of information, tourism map, and multimedia; 3. The evaluation
found the satisfaction average score was at a high level. The most
satisfaction were for the quality of the information system and the tourist
route map, at the highest level. Focus group discussions agreed that
technology should be integrated with tourism. They also suggested adding
activities such as spiritual activities or paying respects to the sacred objects
of Ban Bua, festival tourism, and training for volunteer guides. The body of
knowledge were people in the community, the sense of community, and
their natural and cultural capital, were tourist attractions that people from
other areas want to see; maintaining identity, establishing networks, and
adaptability were also need for sustainability. All was represented by
“BANBUA Model.”

Keywords: Information System; Ecotourism Routes; Ban Bua Subdistrict;

Community Participation
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Abstract

This study aimed to: 1. examine the current state of temple property
management in Samut Songkhram Province; 2. analyze the property
management process; and 3. propose operational network mechanisms to
strengthen temple property management in the study area. A qualitative
research approach was employed. Data were collected from 25 key
informants selected through purposive sampling, comprising four groups:
policymakers, practitioners, project supporters, and academics. In addition, a
focus group discussion was conducted with 10 experts in research,
ecclesiastical administration, and public facility management. Research
instruments included semi-structured interview and focus group discussion
guides, with a Scale-Content Validity Index (S-CVI) of 1.00. Data were analyzed
using contextual content analysis with triangulation.

The findings reveal that 1. temple property management in Samut
Songkhram Province is grounded in strong social and cultural capital. Kinship
relations and trust between temples and local communities function as key
mechanisms for resource mobilization, with abbots serving as central
decision-makers and spiritual leaders. However, management practices
remain largely informal, lacking standardized asset databases, accounting
systems, and personnel with legal and financial expertise. 2. The management
process follows a participatory operational cycle rooted in community
culture, encompassing need-based planning, collaborative implementation
between monks and laypeople, social monitoring, and continuous
improvement through shared learning. The proposed “4M Maeklong Network

Model” integrates human resources, financial management, materials and
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technology, and participatory management through the Bor-Won (Home-
Temple-Government) network, contributing to stability, transparency, and
sustainability in ecclesiastical property management.

Keywords: Temple Property Management; Operational Networks; Social Capital;

Good Governance; Samut Songkhram Province
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Abstract

This research aimed to 1. evaluate the achievements resulting from
the practice of the Dhamma-Nava “Wang” principles among the Thai Sangha
and people, and 2. propose policy recommendations for enhancing the
achievements derived from such practices. A mixed methods research
design was employed, integrating documentary research, quantitative
research, and qualitative research. The quantitative sample consisted of
5,711 monks and 7,834 Thai people from 37 provinces nationwide, selected
through cluster sampling. Data were collected wusing questionnaires
and analyzed using descriptive statistics, including frequency, percentage,
mean, and standard deviation. The qualitative data were obtained from in-
depth interviews with 148 key informants and analyzed through content
analysis.

The findings revealed that 1. the overall achievement level of
practicing the Dhamma-Nava “Wang” principles among the Thai Sangha was
at a high level, while the Thai people also demonstrated a high level of
achievement. Notable outcomes included strong faith in the Triple Gem,
intention to apply Buddhist principles in daily life, mindfulness, wisdom, and
mental calmness. Qualitative findings further indicated that the practice of
the Dhamma-Nava “Wang” principles helped reduce stress, enhance moral
and ethical development, foster positive attitudes and behaviors, and
promote harmonious relationships within families, communities, and society,
and 2. Policy recommendations emphasize the continuous expansion of
training programs, the development of curricula tailored to diverse target

groups, and the integration of the Dhamma-Nava “Wang” principles into
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educational institutions and digital media to achieve sustainable outcomes at
the national level.
Keywords: Dhamma-Nava “Wang”; Achievement Evaluation; Dhamma Practice;

Thai Sangha; Thai People
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Abstract

Objectives of this search article were: 1. examine the ethical conduct
of personnel in the Phra Nakhon Si Ayutthaya Provincial Administrative
Organization; 2. analyze the factors influencing such ethical conduct; and
3. propose guidelines for enhancing personnel ethics based on Buddhist
principles. A mixed-methods approach was employed. The quantitative
component involved a sample of 283 personnel from local administrative
organizations in Phra Nakhon Si Ayutthaya Province. Data were collected
using a five-point Likert scale questionnaire with a reliability coefficient of
0.987. Statistical analyses included mean, standard deviation, and multiple
regression analysis. The qualitative component consisted of in-depth
interviews with 18 key informants using structured interview forms, and data
were analyzed through content analysis.

The findings revealed that: 1. the overall level of ethical promotion
among personnel was at a high level; 2. ethical promotion and the Four Lay
Virtues (Sappurisa Dhamma 4) significantly influenced personnel ethics in all
aspects at the 0.01 level, jointly explaining 74 percent of the variance, while
the Four Lay Virtues alone accounted for 73.7 percent, thereby supporting
the research hypothesis; and 3. the proposed sguidelines for promoting
personnel ethics based on Buddhist principles comprised three main
dimensions. First, ethical development included enhancing ethical
knowledge through training integrated with legal frameworks, fostering

ethical attitudes by cultivating values of honesty and integrity, strengthening
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ethical reasoning through decision-making training, and promoting ethical
behavior by establishing clear ethical practices. Second, the application of
the Four Lay Virtues consisted of Sacca (truthfulness), emphasizing
adherence to honesty; Dama (self-control), focusing on discipline and work
skills; Khanti (patience), encouraging perseverance in work performance; and
Caga (self-sacrifice), promoting generosity and public-mindedness. Third,
ethical personnel were characterized by adherence to national interests,
transparency in operations, courage in making morally sound decisions,
commitment to public service ideals, diligence in work, fairness, equality,
and the ability to serve as ethical role models within the organization.

Keywords: Ethics; Ethical Promotion; Provincial Administrative Organization

Personnel; Buddhism
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Abstract

Objectives of this search article were: 1. study the level of
management, 2. study the problems and obstacles to management, and 3.
study management guidelines for cultural tourism sites in temples in Koh
Samui District, Surat Thani Province. This is a mixed-methods study that
combines quantitative and qualitative approaches. Quantitative research used
questionnaires with a sample of 398 people. The data were analyzed using
frequency, percentage, mean, standard deviation, and descriptive statistics.
Qualitative research involved in-depth interviews with 10 key informants
(comprising monks and laypeople) divided into 4 groups. The data were
analyzed using content analysis and summarized descriptively in a narrative
form.

Findings were as follows: 1. The overall level of management was high
(X = 3.63), and when considered individually, all aspects were at a high level.
2. Problems and obstacles to management included: the lack of systematic
conveyance of historical and symbolic value of attractions; insufficient
facilities to accommodate the number of tourists; a lack of clear systems and
standards in service provision, leading to inconsistent quality; and a lack of
continuity in activities, being organized only during and important dates, and
3. Guidelines for managing cultural tourism destinations indicate that
management practices should clearly define the roles and responsibilities
between monks and laypeople, along with systematic and long-term tourism

planning and budget allocation. This should be coupled with the continuous
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management and maintenance of equipment, supported by a clear and
independent management structure and plan. Furthermore, religious values
and the history of the temple should be conveyed in an easily
understandable manner. Facilities should be provided appropriately, and
services and activities should be tailored to the religious context and monastic
way of life.

Keywords: Management; Cultural Tourism; Temple
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ﬁwmmﬂmmfl@ﬁlﬂ’wmsﬁyumui’mqﬂssmﬁLLazﬂiaULLmﬁmamﬂﬁﬁ’a yiadl
a3 osfladanaaldrunsruunTIaviuaz U SuUsuAlumadelauenugveq
019136703 nw lelidiaumnzanisluduamunsada demuazanudaay
yasmsldnr uuudunwaluvseenidu 4 meu leun Feyaluvesdlduntval
dymuazguassafifidensuimsdanisunasisnfiondeiausssy uwuamens
UIMITANIIMININTMIBATALT UazLUIMIINTUTINTTAMSUE BT En
B IMUTTIY

4. m3iusausutoys

4.1 mMFudeUTuna Tuuvasuniuesulail (Google Form) dnns
voulsdeayn sz nu I deumginainamusrineds ierdiiuiii
Yoya nsrvseumuaNysaivesuuuasuauliasy 100% wazidoyailaly
IpTzikazUszananalagldlusunsudniagusely

4.2 MmTedsaun I IWnmsduntvellvideya dn1svendsdeain
W IneduuvasnsaYinends feliteyadify (Key Informants) Lilee
AnueyATzlumsiduawal vhnsadu na uazaauil {33elddudunis
Funwalnnuiu e waraouiildianungld lnsaseuaquuszifudnmegng
Asufiau el Weougedlidunivallunsantuiin Sufindes uastufinnm
dioUsznaunaifiusivriadeya anduisahdouadildunieseidaeisnig
fmnzay uaziSeuiFoaiietiauenansidosioly

5. msAszideya wazadanldlun1sianzideya

5.1 MATeBesUsinm fio adAnssamn Iiun Arenud Afesas
Aade warADeuuuInsgIu seduAziuade 5 sedu Tagldinasinisuua
AUUNEVBY Best (1981)

5.2 Mmeitedsnuamesiiiiunsiaenonmudunuaiuans
anualgnys LLﬁﬁwmwyjLLazaﬁLLuﬂLﬁyamslﬁaamé’aqﬁui’mqﬂs:ﬁaqﬁmﬁé’]’a
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Analysis) AuAN1TAA1TUTUNLazUdeniieates aendeladuasigviuag
asUnangraduszuy Wedludnvhsmenunanisidessly

NAN15998
1. SAUNMTUTMTIANSUVa Wi R e Teinusssuvasinlugunainzaye
Janing sy st

A15199 1 NTUSMITIANITUNSIVDUNYNTITAUGTIN (n = 398)
mMIvmsianisuavissfisndeiausssuvesinlusine sEAUANAALTY
nzayey Jamdingsnugssnil X S.D. wlana

sudsiagele 3.72 0.960 1N
FuAB U ANEEAIN 3.57 0.889 1N
Fumsliusns 3.52 1.000 110
FuAansIu 3.69 0.877 1N

39U 3.63 0.854 4n

NM597 1 Wudn Uszewudiaudadiudenisuimsianisunas
vieuisndeinmsssuvesinlusuneinzays Smingsugiond Taeamsaw eglu
sefunn (X = 3.63, S.0.= 0.854) waziileRansandusiesu nuin eglusedu
unneu Tnesuiidaedegedign fe sudafsgala (X = 3.72, S.D.= 0.960)
5998931 A0 AUAINTIH (X = 3.69, S.D.= 0.877) wazduiflaadvadign e
AUNSIAUINIT (X = 3.52, S.D.= 1.000) MUAI6IU

2. Jmuazguassadifiensuimsdansunaaieaiiondsinusssves
Salusuneimzaye Sminasugiond fe 1. suddgala vesiadilignarenen
AaANTsnNmIeuar sy IRmansegradusruu 2. dudsduieauazain
ﬁugmmaﬁmimﬁmwaLLa3"Laiiaa%’uai’ﬂmuﬁm/fam,ﬁm 3. A1UN15IAUINISVIN
srUUNazIasgLATaL i linaamldaiiaue uay 4. fufanssu aviae
dewlos dnmmzunstisaiuay Suddy

3. LMINsUIMsianIminenmsvienisavesialusuneinizaye
Jmingrugisnd Ae 1. suyeains mseusuivuaLUIIATIiTARUENINg
WizaduaryAaINIEIgAgiad 2. AMuIuUTENI AITENITINUNULALIAATS
sulsznasnumvieafieneradussuuuazszezem 3. suangunsal msinig
Fansiangunsalegradusruuuariinstrgssnusioidos uay 4. funisuims
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Fanns msfileseadrsuazununisuimsdanisidaay ldduduiyana uas
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augie1dl Ae 1. sudsisgela msienenguAImMauLazUsyiRveaialy
iiladreuazdniau 2. fudssuneanuazain Msindsneauazainalsin
ANUNDAALAUILNEANAUUTUNTDLIA 3. ANUNITIAUSS Fie NSLUsNIsANS
WMEgauuUIUNvesAauan Iukarataasy e 4. 1uAINTIN A N139N
AANTTUAITHANUNDA L gauiuUTUNUDLInwaLINaY

aAUSIINANI5IY

1. szRumuAniuresUssruiifinen1susnIsTan suna o il ol
Tuusssuvasintuginanizayey Janinasiugisnd lnenmsiu egluseauuin
(X = 3.63, 5.D.= 0.854) waziilofarsaundusosiu wuin aglusgAunyney

a o A

M1z Yardunvaavio i end et usssuNlendneain1uAaunssuwas

A

anilnenssu azvieusndnualiaznidyy sy diSenduarussiAmansfiaing
AnsIAT AU AUs TN WioNeAas1ureANAZAINLALNITIANS
AUANAERIRREMINAY NIEAnYaryAaINTTasendeR yuvulidiusanluns
Thusms defanssuusemduaznisBouimamaun Walemaliinvioniieildu
Srueganzan Jsaenndesiuauidevemszasivingdatinu (ydn 2357mlan
(2564) HamsiTenuin Msumsinnsmsvesiisndeiuusssa Taenmsweglu
seauIn Wefiansansiedunuit egluseiumnyneu TnsedAuseldin suds
Fegala e MsthusanmeTaussafieiduinguasg ity viosdumnl Ama
tnvieaiiien daudunsliuinng Ae msdalidszuuuinmsteyamsvieniisaves
n Tuseduannndiouiu aenndestuniiduveamszeinisgsdng guunla (audleq)
(2563) WaNITENUIN NMsUTMITANITINTVBasnTaimusssu Tagnmsim
oglusziumn lefinnsansesunudn egluszduannyndiu TaseAuseldin
nsluinmsvesminauiinislideyangnsdaau gain uasiissordod noust
auanmazeInuazdanonliRsmesodunutnvenilen adsinnedes
sgrafuszidovuaziiisans eglussduinunilouiu denndeiuiIuideves
W3zauins Yaugyls (A3e17aamd) (2566) KaNITITENUIN NITUTMTIANNT
mMsvionfisndeimusssu lnenmsamegluszdvann efinrsansefiunuiy

aglusgAuunnnau lngeduselain unawieaniendeinusssudiiondnual
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Alaniiuiiefsgainvieaiien Insdafudeyasgraduszuu Anousuyaains
sumsvieaiilen dadss1unsamazaINe TN
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gunenIzale Ae N1sarenennuAIUsEIRmansdiliidussuu nsimun
vsdnliiaonndeadudnanvaimauaniu uazyianiseenuuuUsTaUNNTald
Woulvadfquuu degrusauazaindslilifissme YIAUKLLAZLIATEIUTIN
MsUsTaun Ui isnuissiulidedin msliuinslifiszuudaay
Lazdedniaduynainsdswanenisguatnvieaiiod vazfieaty Aanssudsll
derdoanazitfufisnssndundn villimadealsadulusunsuvieaiioanazai 1
vanvanesunsiseusdslidaiou deaonndestumuisovemsedsing a5avln
(2567) wan1933enudn Jaymiuazguassafe TaU1awmiadavInnisIaukuusvIg
Fansuagmusfanssuediaduszuy vagiiyaainstdunulifismeuaySauia
ANUIANNTIWIYLRNIZAY ueNNi nzUIUNIIITIRdEUNTAL ISl
daunazliiiuszuy vlinanisusaululdgnihluldusudsanasinuiagng
doioanazidugusssn aenndesiuauiseveanszumusssl Jagnsls (ynsd)
(2566) wan153sewu Hynsevludesdlddnogauazviayaansiifianuiians
suorseandng guilduinsdamnannusivlelussifesungmneuazdetsiusu
Tusanu ulazilonatwunduunawiondsrnnuleuienisvieuiietves
A1A3Y donnd eIt UNUITeveNTEATANYAau1Al (WTn 18330lw) (2564)
HANTITENUT NIzad U193 UGInAUnTening buAUE AR YeusANNIg
Fauussan vieiadanafynnagdunesssanaay iansssuussdau

3. WImamsUImsdanimmineinsmsvieniisavesinalusineinizaye
Funmseusudmihii sladuinuedunsvieai s udeimussanaz s
LBUMINBIUALANINAINTA TTFNTYUTIUIY MIuTsauUszinuegng
Widlatelinmaiauuvamisafiondsiaus ssudsdu msdamiangunsali
Aunmuaznsquasnutagliuimstnvisniisazmnuasaonds msusvatuny
fumihesausing 9 uazmsUssnduiustsfgainvioniies msiineusandmiing
waznsdsasumsidiusinvesyuvurilinisdanisdsdu sudsnseusny
FuusssuuazdwndemiieUstloviludunisfneinazniseusnunineins
eaenndosiunuidovemszasvasislain (2565) nanidenuin Bmsduaiy
MsUIMsdnns Ae wWugaan Wannyaansiteiduiivensulussivaina uay
af1susseImanisiseuslasiuiSouliunniian aenadeaduauidoves
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wsyagaviwaaTan §ndla (FAevndiv) (2566) nansidenudn Tumsuimsianis
fnsivuaunuanulaseidoauiaudesswinedn msnusiesiy wagdszvvy
Tuiuil andusidunsnuunuvosuuuu (Model) fifmunly nieuiaiiniaif
mumu%@;ﬂamamiﬁ%ﬁumuuazﬂszLﬁuﬁmsﬂ%’wgq Feonaldannuanisuseiiu
aufisnelavdedoiauauurresinoniisauenaind ssinsdgyaainsude
A3 vavgainmeuesnidmnfidiusulunisuimaiang rasnausiuiiansan
wumslunsUiulgauasimunmsduiunulviiussans nmanndsiu aenados
fuuideveansziondnual ala (UNNBY) (2562) HANITITENUIT N13IANTTHY
msuimsiugiu fyeansfiiarudanuamsadamyinuluiady 9 wegiinn
Fudu Fnsuvszanalunmsianislimnzan wiews wisuTagunsaisasan
avanuadnviosiioafiundanuiivy 9 wardn1sdnnisfifussuuinisinauny
usnumthiiegedaay

LAMIMTUITTaM suvamieafisndsiassauvesialusineinzaye
Fmingrugisnd maduanmsdenenquamsmauazUsziiinegsdaou
mugmsnudndnualiazusseiniamuay nieueenuuulszaunisalidenm
fiduaiunsiouduazienleiivinyusu msdndsnneamazaindedandn
Anamed aonndosuiunia wardmunuiasgiusauluiiui TnsUsvaiuainy
sauflofuyurunazesdnsviesiu saustetmunmasgunisliuinisiangay
LENUNUINNTTAE LAz Y1808 199ALU F1uRanITuAITINLHLEEH 11l B9
wanzausuifass wazeenuuuianssuidaieuiindalonaliyuvuddiugau
wioudouloadulusunsuvisaireg1aduszuy Feaenndosivaiuiseves
wszav3ianl weaaly @uoafvied) (2564) nan19idenuin msdansvioaien
Beianssswomuriludminnszuasaieysen ssdnsUnasesdiuvissiusmiv
yurunarinlunmsadanisvondeniidedu Tnsyaduniseusndfamussaunas
dawandon mansliTaaTAnedu mslirusundifeates wazgnisaimuiis
welawrtnviondlen denedosiunuidbvemsedisng saiule (Wedund) (2567)
NANTITENUTT LUINIMTTANIsUMaioniod nMsdanisunasieuiienda
Jausssuveainasidiu 5 dudidny T da1udl Gnwanuareiauazainudy
suidou) yaans (Waunauguasinue) Aanssuatelu (Rufenssulug 9)
msdmilusunsmieadien (WuussnduazAaUiuusss) uaznsussnduiug
(@¥19mnndlasaufugam) seandesiunuidsveanszosnisasdng gyunla
(AaLdlRY) (2563) HAN1FITENUIN MINAUIFULUUNTUIMINTIANTS: MsUseanduiug
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Abstract

Objectives of this search article were: 1. study the level of efficient
performance of officers according to Iddhipada at the personnel of
Administrative Organization 2. study the factors affecting the performance
efficiency of personnel of Administrative Organization; and 3. study the
guidelines for developing the efficient performance of officers according to
Iddhipada at the personnel of Bang Duen Subdistrict Administrative
Organization in Phunphin District, Surat Thani Province. The research
methodology is a mixed-methods approach. Qualitative research collected
data from 12 key informants through in-depth interviews, while quantitative
research gathered data via questionnaires from a sample group of 96
personnel of Bang Duen Subdistrict Administrative Organization, Phunphin
District, Surat Thani Province. The instruments used were interview forms.
Data were analyzed by calculating frequency, percentage, mean, standard
deviation, hypothesis testing using t-tests and F-tests, and through descriptive
analysis.

The results showed that: 1. The overall level of efficient performance
of officers according to Iddhipdda at the personnel of Administrative
Organization, was at a high level (X = 3.84). When considering each aspect, it
was found that it was at a high level in all aspects. 2. Factors affecting the
performance efficiency of personnel of Administrative Organization, were
found that Iddhipada affects the efficiency of personnel of Administrative
Organization, in 2 aspects, with the statistical significance level of 0.01; the

hypothesis is accepted. Iddhipada can predict the performance of personnel
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of Administrative Organization, by 65.3 percent, and 3. The guidelines for
developing the efficient performance of officers according to Iddhipada at the
personnel of Administrative Organization include: Quality of work,
emphasizing accuracy, speed, and satisfaction of service users; Quantity of
work, personnel can work according to the set goals; Time, there is efficient
time management, using time appropriately and more quickly; and Expenses,
personnel manage resources cost-effectively, maintain equipment, and reuse
resources.

Keywords: Performance; Iddhipdda; Administrative Organization
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Abstract

Objectives of this search article were: 1. to study the level of human
resource development of the Subdistrict Administrative Organization. 2. to
study the relationship between the four meditation principles and the human
resource development of the Subdistrict Administrative Organization; and
3. to present the guidelines for applying the four meditation principles of
Buddhism with  Buddhist integration to promote human resource
development of the Subdistrict Administrative Organization in Pran Buri
District, Prachuap Khiri Khan Province. The research was conducted using a
mixed-methods method. Data were collected from a sample of 97 people
using a questionnaire with a reliability value of 0.951. The data were analyzed
descriptively and inferentially. A structured interview was used to interview
10 key informants.

The results showed that: 1. Overall, human resource development of
sub-district administrative organizations in Pran Buri District, Prachuap Khiri
Khan Province was at a moderate level. Considering each item, it was at a
high level, namely education and development, and at a moderate level,
namely training, respectively. 2. Relationship between the four meditation
principles and the relationship to promote human resource development of
sub-district administrative organizations in Pran Buri District, The four
meditation principles overall had a positive relationship with promoting
human resource development of sub-district administrative organizations in

Pran Buri District, Prachuap Khiri Khan Province at a moderate level. When
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considering each aspect, it was found that the mental aspect, attention to
work, and physical meditation were at a high level. Physical development in
terms of physical meditation, physical development has a high level of
positive relationship. In terms of mental meditation, mental development,
and wisdom meditation, development has a moderate level of positive
relationship, respectively; and 3. Application of the 4 principles of Buddhism
for meditation with Buddhist integration to promote human resource
development of the sub-district administrative organization in Pran Buri
District, Prachuap Khiri Khan Province, consisting of the 4 principles of
meditation, namely physical meditation, moral meditation, mental meditation,
and wisdom meditation, to be applied to promote human resource
development, resulting in efficiency in human resource development of the
sub-district administrative organization, namely education, education, and
development.

Keywords: Application; Buddhadhamma; Human Resource Development
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Abstract

Objectives of this search article were: 1. examine the level of work
performance efficiency of personnel, 2. investigate the relationship between
the Iddhipada principles and work performance efficiency, and 3. propose a
Buddhist-integrated approach to enhance the work performance efficiency of
personnel in Khlung Municipality, Chanthaburi Province. The study employed
a mixed-methods design. Quantitative data were collected from 147 samples
using a questionnaire with a reliability coefficient of 0.939, and analyzed using
frequency, percentage, mean, standard deviation, and Pearson’s correlation.
Qualitative data were collected from 9 key informants through in-depth
interviews and analyzed using descriptive content analysis.

The findings revealed that: 1. the overall level of work performance
efficiency of personnel was at a high level (X = 3.57, S.D. = 0.36); 2. the
Iddhipada principles were highly correlated with work performance efficiency
(r = .881*%) at the .01 level of statistical significance, indicating that these
principles enhance intrinsic motivation and continuous work improvement;
and 3. the Buddhist-integrated approach showed that the Iddhipada principles
function as a systematic mechanism linking human resource development
with work performance dimensions, including quality, quantity, time, and cost.
Specifically, Chanda (motivation) serves as the foundation, Viriya (effort) as
the driving force, Citta (attention) enhances carefulness, and Vimamsa
(investigation) supports continuous improvement, leading to concrete and
sustainable improvements in work performance.

Keywords: Buddha Dhamma Intergration; Work Performance; Municipality
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Abstract

Objectives of this search article were: 1. To study the level of
monastery facilities development; 2. To compare the differences in the
facilities development, classified by personal factors; and 3. To examine the
problems, obstacles, and recommendations for the monastery facility
development at Ban Rai Sub-District, Damnoen Saduak District, Ratchaburi
Province, conducted by the mixed-methods. The quantitative research
collected data from 386 samples using questionnaires and analyzed the data
using descriptive statistics, including frequency, percentage, mean, and
standard deviation, as well as one-way analysis of variance. The qualitative
research used document analysis together with in-depth interviews with 9 key
informants, and the data were analyzed using contextual content analysis.

The findings revealed that: 1. Monastery facility development, by
overall, was at a high level, with monastery development having the highest
mean, while maintenance and management of religious properties had the
lowest mean and were at a moderate level; 2. Results of hypothesis testing
showed that differences in gender, education level, and income significantly
affected the opinions of the people at the 0.05 level, while age and
occupation showed no differences; and 3. Problems and obstacles indicated
that monasteries still lacked sufficient public facilities, the asset accounting
system was not well organized, and resource management was insufficient.
Therefore, it is recommended to urgently develop necessary construction
according to priority, establish standardized accounting systems for religious
properties, and strengthen management practices for sustainability.
Keywords: Development; Public Utility; Temples
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Abstract

Objectives of this search article were: 1. To study the level of
conservation of ancient monuments and antiques at Wat Yai Pho Hak, Bang
Phae District, Ratchaburi Province, 2. To compare the levels of conservation
of ancient monuments and antiques at Wat Yai Pho Hak classified by personal
factors, and 3. To study the problems, obstacles, and suggestions for the
conservation of ancient monuments and antiques at Wat Yai Pho Hak. This
study employed a mixed-methods research design. Quantitative research
used questionnaires to collect data from 386 residents in the Wat Yai Pho Hak
area, analyzed by frequency, percentage, mean, standard deviation, and F-
test. Qualitative research involved documentary analysis and in-depth-
interviews with 9 key informants. Data were analyzed using content
descriptive analysis.

The findings revealed that: 1. By overall, conservation of ancient
monuments and antiques at Wat Yai Pho Hak was at a high level. The aspect
with the highest mean was providing knowledge to the public, followed
by cooperation with government agencies and maintenance, respectively.
2. Comparative analysis revealed that residents with different genders, ages,
education levels, and occupations showed no difference in their practices,
while those with different income levels showed a statistically significant
difference; and 3. Key problems were the lack of restoration knowledge and
deterioration due to environmental changes. Recommendations suggested

that all relevant agencies must collaborate to provide proper restoration



170 2138 IWNSUIANTTUUAZNNTIANTS g@
Ui 9 aduil 2 funen - weeu 2569 U. 168-179.

knowledge and systematically prevent damage to ancient monuments and
artifacts.

Keywords: Conservation; Ancient Monuments; Antiques
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Abstract

Objectives of this search article were: 1. To study the level of
monastery development under the “Wat, Pracha, Rat, Sang Suk” model
based on the 5S’s principles; 2. To compare the monastery development
under the “Wat, Pracha, Rat, Sang Suk” model based on the 5S’s principles;
and 3. To examine the problems, obstacles, and recommendations for the
development of monasteries under the “Wat, Pracha, Rat, Sang Suk” model
based on the 5S’s principles at Ban Kha Sub-District, Ban Kha District,
Ratchaburi Province, conducted by the mixed-methods. The quantitative
research collected data through questionnaires from 384 people at the area
and analyzed the data using statistics, including frequency, percentage, mean,
standard deviation, and inferential statistics. In cases where statistically
significant differences were found, the researcher conducted pairwise
comparisons using the Least Significant Difference method. The qualitative
research, data were collected by in-depth-interviewing 10 key informants, and
the data were analyzed using contextual content descriptive analysis.

The findings revealed that: 1. By overall, level of monastery
development based on the 5S’s principles was at a high level, with the
highest mean in the cleanliness aspect, followed by sorting while the lowest
mean was in the standardization aspect; 2. The comparison showed that

gender, age, general education level, and income did not result in statistically
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significant differences in the level of practice, while occupation led to
statistically significant differences at the 0.05 level; and 3. the problems and
obstacles included limitations in space and infrastructure that were not
properly organized, lack of continuous standardization in implementing the
5S’s principles, ineffective waste management systems, and weak community
participation affecting the sustainability of monastery development. The key
recommendations were that monasteries should accelerate the development
of physical space and management systems based on the 5S’s principles, while
strengthening cooperation mechanisms among monasteries, communities, and
public and private sectors to overcome resource limitations and enhance
participation, leading to effective and sustainable monastery development.

Keywords: Development; Wat-Pracha-Rat-Sang-Suk; 5S Principles

unin

Tastaorupduquinatsvosyurulneudsudofin lnsfigaiuduain
nsaenszniusmimsluadenmsniaiieiduifnassiuazanui vy
aauia (3. um. (Ine) 1/63/55) Fsluviundsanlng Savhminiiuisguds
InlanazaniuAnwifianenenfalinginis sudmdnAassaliunuszavu
(n3egMTNANYITNNT, 2546) U%Uﬂwmaﬁﬂmamquﬁummmﬂuﬁﬁqmﬁm%
nsanasesigannndldenn Tuufninduiiufioydndgfdyyuas Taussey
fosdu (gnm alfayaud, 2546) uenani Yaduduaniufivsznouiisnssy
puruuUssndlivdevasunnuansiafuazaiisussingiuniangAnssuliunay
Tuynf (neswvsAEUanIY NTUN1SANEW, 2545) wszasd Tt et uiumadyan
ﬁﬁwmwﬁwﬁmiumaﬁ’wmQmmw%imamulmmﬁwwmaLLazmﬁm%mmm
duilosnegenumnauisiiagiiu

el snasnuddalunsiuiuiiduiies unasauauslsdeuiu
“Tasansin Uszwn 33 a¥ege” dadudruvilsvesunugnsmansnisufsuians
wszysemaun (eyanl Aandossiln uazen, 2561) lessnstidunmsthAanssy 5a
wUiuUssiiufinenisnmeesialiiinnuazein WussifeuiFouios uandosio
MIATINATUAUNNTDIYNVU (NIzddTnuTnidia wazaniz, 2563) lavande
ANUTINdoINAALATEY Y mmﬂi% maentu warUssrsuluiiui desnsedy
Solidu “ssAnsguanzifinms” fidedu (nsegBimudadin, 2561) Msysanms



g@ Journal of Buddhist Innovation and Management 183
Vol. 9 No. 2 March — April 2026 pp.180-192.

wnAngiantnenssusamiunsinnisdwandeutieliiandunidugudnans
M3Fpuifisusutaracuain (nszadsnutndia uazane, 2563) Whynegean fe
MsadanmnadonfivsnzansensufiRsssuuaz ey saniuvesauludsay
Wlgnsiauvflngeg1edann e UWLINNNNSAIEU

ogslsfinny Tuvsunitufishuatiuen sunetua fwtasivyd wuit
Fonanouredwsrautymdiunissamsiuiivazdwindon Wy Audildaos
fitedriauazviansdnsuifovediadussuy dsgnasiaunsdiuegluanindisn
NIANTU 5EUUNITIANISVEESIIAUsEANT AN wagn1sddIuTINveI YUY
Falaiiduuds dawalinisanduauniuwuamg “a Ussan 55 a5gu” deluanunse
ussgualsegrafiudnanin Jaymananasvieuliiiuiesing (Gap of Study)
sewhaumadadlenefunisufofasdusssuind Tasewgludunaiman 54
Tuuszendldlimunzaniuusunvesinnazyuy

T893 s wiimén 5a axiduieid esilensdnnisdfiduddaain
AARAANNNTTUNAZDIRNTTIND e aiunsdnsafeuiuil nsadannsgu
wagnswauIdelunsvianu widefinnsanluuiunvesnsswnsaaut wui
fianuaenpaesiumannssItenazivadlunaieUsens wWu MIshyiAnuasenn
yosanaus Midnszdeuiniesliass uarnsdsadinedradusadovFoues
Fedmudussiuszneuvesnsadne “dUles” SuiedensufUfisssu eglsfin
ANULANAEIATYAD AN 5a uUsEANT A NTITEUULATNA S NS LT3 UTTTY
vuginsAdeatiunFntudslauasideneluvesassd fau maysannisvdn 5a
L%’Wﬁ’w%wsuaﬁmﬁaaiwLﬁuﬁaaﬁwﬁaﬁﬂﬁgﬂﬁﬁ‘vmmaﬂWWLLazﬁawwa%mﬁagagwaAﬂaUﬁjﬁ’u
dieliAnaumnzauazdsdulunsuFoa

luanizn1saldagdu Wennaiansfaddglunisusmsdanisiaynaiu
iielinszAnyauasuiuRmihildegsiussansnmgean (wszeniug a3ualsy
(819348), 2556) nFUNSMALNTEYIINSUTIMTIRAeNNTUNATEIUALATdIdeY
Hegordeluialiinnulussifouiseuiosuazaiulasanseng q Tidusamed
agalsfinu Jagdvihldnisuimsdansinuiaussansnm fie Whemiasiuauann
FanainwzuazAnoamlunisiaunia Tnslanzauduaisisyunisive
farudanudilanagsutssanaiiuiuou dealinnsdanisladulumumdmane
wazanananeduruumguasrudaudassnineiniuradiuld mndausnases
WiuAudduaIS 1S TIaRT T szt U Sant fiveadrenialdilu
ot19Aud Jymanudaudazaniesatuazauanindanind ulugury



184 2138 IWNSUIANTTUUAZNNTIANTS g@
Ui 9 aduil 2 furen - weneu 2569 U. 180-192.

nsdaasunsanssnUnsisieduntifisuddyreadiannnszdut ol
nmsauzasiiiuluegassusessiay

JidedefiauaulafiozAnwidoiios mewauriausze §5 afrage
aundn 5a vesialudvatiuan s1netium Smiasieys iethdeyad ld
indaasedlidulsslenidenmsiaumnanumsisaunisluiuiidel msdwan 54
dndsggndldduiodued esdioddyiiavdiedassdovanimuindouni
nanmvesialidarunieuwasiduduiies %qa“aqwammammiﬂgummauﬂa
YBIAuaY milfumﬂ%imﬂaquﬁmauﬂ%uwwummnmnumﬂﬁuummmu
gnsaandn1sufsuianisnssnmsaraurdnasisnUnng Wi ud
M9NMBNNEEAaNTIY 5a AraisannndeNTiLargnaudnuaziliyaaing
T¥nennlfdunnuannse Snvsdaduiugulunsiisnisusmsdansin 4
mldlueuani oaunfalidugudnaranisdouvesyuwu suazilug
Msaduasugu LA MTInd Avesussrvuludanulneliiaigsauies
ogedsBuduly

IQUTEaIANISITY

1. Wefnwisedunswaunin Yszun §5 a¥ege suvdn 5a vesin
lushuatuan gnetnum Jamins1vy3

2. WleUsuiisunsitmunia Uszn §5 adegqe mamdn 5a vesin
Tushuatnuan gnetium Jamingvys Twunaudadediuunng

3. iednwdym guassa uazdelausuuzlunisiauiin Usvn 53
45198 uvian 5a vasintusiiuatiuan gnetiunl JMInTIY3

A5ATUNTIY
1. JULUUYRINTIY

v

n13Anw13deas el 0un15398uuUNaIUIT (Mixed Methods Research)
lgnaunTIedsinauaenITeL R

o

2. Uszvns nguiegne wasdlvidayadnfny

2.1 Useyns laud Uservuidengnawe 18 Yyuly Jeilvenylu
neilgusugIuaiuatiua 8nediua1 FInins1vus nedduIusIunedy
9,141 Au (B3AN1SUTMsAIUAUATIUAN, 2568)



g@ Journal of Buddhist Innovation and Management 185
Vol. 9 No. 2 March — April 2026 pp.180-192.

2.2 NAREe FITevunvunnauiieg1e gidelaussendldgns
Auanmesils el (Yamane, 1973) meldmsfmunssfuanuidosiui 95%
LazgaNsUAIANAATIALAA BuT 5% FanaainnisAwanldvuIangufa0E1
fumnzan $1uau 384 au laegddolddudunisdndendmounuuaeuniy
é’wf‘g%mifjuéffgasmLLUULL%J@%u (Stratified Random Sampling)

2.3 m’mstLuummmaam’ﬂ,wamamﬂm (Key Informants) Tagld
I5n131ienkuuLIZae (Purposive Selection) Fruawitedu 12 JUnTenu desuun
oonidu 3 naundn Téun ndudl 1 nsedsmnsnsdunuinluiud $1uau 6 su
nqudl 2 anadszvwunazdilusiesiu deszneudae figuwu herfans
warUsvafe1Itu $1udu 4 AU uazngudl 3 fiisrmgmsetinivnisidaimg
mnuilalulspifuiAetes $1uu 2 au

3. \nFasilaflHlun1sade

3.1 m93dendeUsuna Tuuvasuay (Questionnaire) Wuin3esilo
AHunmsidonssiidunuuasuam (Questionnaire) uinilomeonidu 3 du dail
dudl 1 Hunsaounudeyaiiugudnyaravesrouunuuaeuay Téun e ang
sEAUNIAne 013 wazsely nedidnvazidudedaiuuuuidennau (Check
List) dauit 2 1dudemanudszifiusedunisdnduanudiuaisisgnsvesin
Tuitudl Feldunnsdrudsyanae (Rating Scale) wavduit 3 Wudemauanada
(Open-Ended Question) Hied1savan milgmn guassa sadeteiauauuglunig
gnIeAUlATINITIA Usew 53 a319g anuvian 5a lussduadiual gnediuen
JMINTIVYS

3.2 MR Tduuuduniualigedin (In-Depth Interview)
Suunoenidu 2 druvdn ldun diwudl 1 feyaialuvesnudnvasdlvdun el
wazdud 2 Ussiiiunisaununidsdnifeafunstuiedounmsiamniamuuuimig
Tasensin Usenn §5 a$19q9 Aot 5a vaatasing q luiludisuatiuen
g1L08UUAT FWMIATIVYS

4. nsnuTIUTINdaya

;:ﬁ%’alﬁﬁmum%umaumii’mim%’ayjaaﬂwL“ﬂuizw fatl 1. nsddunis
AULENATS LagYentiaded1uIgAINAaEAINIING 81UIIN1TINGINUAHTIVYT
UMINIFUMI9MIAINTUTIWINGIEY Ll eUTTAILIIUYRBY Y ILAUT BYa
funguilmaneddy 2. mstiamnenieaus ideRndedeansifiorvuaiu e
waganuilunsidmudIdoyanuunuauiiangdd 3. msdafudeyaldadn



186 2138 IWNSUIANTTUUAZNNTIANTS g@
Ui 9 aduil 2 furen - weneu 2569 U. 180-192.

sufunisdunivalnuuszifufiivunuasudu Taednseaduiinaugiu
mstuiinides rdsanldsueynyn) iemnuiswmsaesdoya uas 4. nsuimis
Jansteya thyateyadviildannisairauismninisnssseuaunsudy
fanduitlomn warUszananaifiowieumdngnsruiunsinssiuasinausludid
soly
5. MsAzvideya uasadanldlunsiinneidoya

5.1 MTITETIUTUIU ATIERToYAIINLUUADUNN UTENBUAIY
2 dumdn fie 1. MIlneidnuaznlUveanguiee Finzisheaianaud
Yovay Anade dnudouvuinasgiu way 2. adfeyun (F-test) lnon1siasies
AULUTUTIUNIUAE? (One-way ANOVA %30 F-test) lunsdifinuainuunnsing
ogailfoddymsada fiToazdudummeasunnuuansiswesradsidusieg

'
% =

meTnaseludAytiaefign (Least Significant Difference: LSD.)

5.2 MAITedsnunm Iieszideyanuuuduavaliliainnis
Funwali{liteyadidny azgninnvszanananuinguszasdnsidedidmuald
Tneldimadamsiinsesiiilom (Content Analysis Technique) muglufunisiiansan
3AUsENOUTIUTUN (Context) iilasUUsziiudduasdunTwieanuniute

AUNUTNNTINNTDLTIRRS

NAN3338
1. sgiunmsiianndn Usew 53 a319au anamdn 5a vasistustuatium
gnaUuA FIATwY3

A15197 1 Aade dnudeauunnnsgiu waessrunmsufuRnidenisiauin Usen

% bt

53 @319 anumian 5a vasinluiuatiuen dnetium FinTIvYTlaen Ty

N MsaU1dn Uszen 5§ a519gY anamdn 58 vaein 52AUN15UHUA

v ludnvadiiua dwnatuen Janinsvys X S.D. wlana
1 ANUALETS 3.64 0.28 170

2 fudgaIn 3.59 0.20 170

3 AUALDIN 3.79 0.22 170

4 duafiensgiu 3.13 0.17 Urunans
5 pnuadelide 3.42 0.23 Yrunans

AINIU 3.52 0.10 an




g@ Journal of Buddhist Innovation and Management 187
Vol. 9 No. 2 March — April 2026 pp.180-192.

95197 1 wudn msimunda Uszan §5 a$19qu aamdn 5a vesdn
Tushuatiua sunetuen Sminswys Tnenmsw egluseduunn daede
wirdy 3.52 iWlefinnsandusiedu wuit suiidaedegsgn Idun fuazenn
ogluszduunn daadewindy 3.79 sesaswn laud fuazans egluszdunin
firadewintu 3.60 daufuiifiaiedssian liun fuadranesgu egluszdu
Ununans Sanedewiiu 3.13

2. MmswlFgungumsimuda Useyn §3 af1eqe anuvan 5a 183in
luduatum gnetuan Jaminsvys lneduunaudadediuyana

o a L4 [ a wva Sa o
A3 2 NFIATIFUAIURYTUTIUTZAUNITUY URTDIUTETIFUNUADNITWAIUN
T Usew 53 a519g anuvan 5a vasintusiuatiuen 8nnetiuan JmiasIvys
lpan1msau Suunanuwa 918 NsAnwanday 1w wazsale

Uadwdauynna unaaAUUUTUTU SS df  MS F Sig.

Ll FEWINNGH 0.05 2002 226 010
aelungu 437 381 001
ERIY 442 384

218 SENINaNgu 0.04 3 001 108 035
aelungy 438 380 0.02
33 4.42 384

nsAnwanny FENINNG 0.02 2 001 099 037
aeglungu 440 381 002
R} 442 384

21N FENINNGH 0.36 3 012 284% 003
nelungy 1621 380 004
33 16.57 384

5eldl FEMINNGY 0.00 2 001 004 095
aelungu 442 381 012
374 442 384

CY [y

* AouduiusidedAgnsadanisedu 0.05

9397 2 WU Ussrudisione 01y seRunsAnwansy wagseld
uaneneiu SmnAadiufsafunmsimunin Uszn 35 a¥eau mundn 5a vesia
luiuatiuan dunetuan Jmiassysliunnstaiuegeldedrfynieada
ey 0.05 vauzAUszawURTodnuansaiy fanuAaiudefunsiam
T Usean $§ a319gw euvian 5a vavintusinuatuen dnnetiuan anInsys
wanenafuegafituddmneadnfisysu 0.05



188 2138 IWNSUIANTTUUAZNNTIANTS g@
Ui 9 aduil 2 furen - weneu 2569 U. 180-192.

3. Ugynn guassm wazdalauasuzdmsunisimunda Useen 53 a319qe
Aunan 58 eeinlud1uatiual 8uneUIual FINIATITYS NAN1TITENUIN
Fadannisdanisiiuauiivia Jrevenns wazszuumiulasadofidaiau
yufsieamsauuszanaatuayufugunsaimanisunmedifiequaguaimuedass
LazyNYY TelausuuzAonlsinInInsvind sufqauaz uazens davinde
UseTRmansadagaaine uasdavmnsuednifuiilignaudnune nieuvisads
\n3evesmiuniaigifiolneusunsdesiusadfouazdaaiuszuuguagun m
Fagnluiuiiinegaseiiies

2AUTIIHANITAIY

1. sedumsiannta Useen 35 a¥sau anumdn 5a sesialuiluiisuatuen
gnavuan Jamingvus annisAnwinuinlunmsiudseaunisugdieylu
wnasiann Tneanadewindu 3,52 Wefesginesunuin Muiiszdunsuoa
39an Ao AuAzeIn s8dANAe suazas luvusiduifaedodign Ae
fruatransgiu Seeglussduuiunans dedunuilagiiouinnisysannismdn sa
dfunsusmsinnisiatisaisanmuwindeniiussideu Sevies wazduasy
aunnzdidorenisvhemaufavesasiuagnisldfiuiivesyurueg 1 dussuy
nanTIdeiiieuaeandesfuaitevesszamneans Sagla (irdan) (2564)
ffnwi3es UszAndranstuindeulasanisia Usswn 35 a¥19ge mauuam sa
yasinludunelninnsy Swminuasanssd despyin maddulassnislunmeu
oglusziuann Tnslamefifishunnuazeiauazanudusudeuiisidiadslnaiy
gonsuiukumensusulssanwIndeuvnsnmenmuesiabidudiies

2. nMsguiigunsimunin Usewn §3 51989 anundn 5a veein
Tudrvatuan gunet1ua 39nTnTIYUs auduUsAME nYMEaIuUAAS
wuIUsErvui e 01y sdunsAnwaniiy warseldanaiu Iviauadse
nsiflunulduanestuegafideddymneadafisedu 0.05 egalsfny Jade
fueiniiunndnstudmalifianudadiudonisiau iaunnsstuesedituddy
N1aadAfsEAU 0.05 T9aeviouinUseinnveanuni oo I nildninanoyuses
Usgaunisal LLaxIamaiumsﬁdam'mﬁwuﬁ'mmﬂﬂdwﬁaﬁaﬁugmﬁu lngna
nsfnwilaenndastuanuidevemszeinisuin mgln (113es) (2563) 13
msUszgnsimdnssailulasanis $a Usenss adeay Savindmiazenn suagudng
gunalnuiidy Jmiavuasane wuin widnyugdiuyanalaesiuazliinlianiy



g@ Journal of Buddhist Innovation and Management 189
Vol. 9 No. 2 March — April 2026 pp.180-192.

Aauiuuaneinetu wiunummiinedieuvieendnndudssanessfunsuiuay
nstigusiululasimsiauinegeiitedfny

3. Jym avasse wazdatauanugluniswaundn Useen 5§ a519ge
Auvan 5a vasintuiiuatiual 8neUuAl TIMinIrys wudn Tndendey
ANUTIMeiLNIIANsauIAUIa Msvauaaulisusnmefidalay uazsuy
auvaendeidilinseuagu TufsmnudesnisevlssanauaivayugUnsol
msnsunmdiiioguagunnizvesassiuazauluyuyy §ideTsddoiausuuzliig
Mdnd sUfnauazd uazess waureuseiAmansiioad1agadagaasne
uazdmnIounsuginidviiignaveunss mugludunisadanifiniadiedy
nafgiiteousunistiesdusaddouazidssnduauninlui ui Taegresoiiie
Forunuidlisiuin nstuedeulassnmslidugninasidudesdiszuunisuims
Fan3i talaualug ludunsaduayunineinsuazaus it eanaeuen
anndeaiuuITeYemsEUdns s uindla (u1Andu) (2565) 1309 JULUY
msuimsdanslasamisia Usenn 55 auquuesnazasd daniauvusnil sy
guassmdAdiniinandedndadiuavyszunn Mawry wavssuvatvayu agla
iueliarandetnsanusuiefuninsguazguvuiiomuissuvansisydlan
wazaudasnds sudunisenszdunsimurindsysaninsliiinanudsdy
moly

29ARNFINNTATY

nHanTI i osmewaunin Usswn 35 afege aumdn 5a veadn
lusvadiua 1netiu FIMiATITUT @a1uns0dunT1erieedaINsBasE Uy
ndoyaavinnaunasdinuninliegialugusssu Invasvisuliiutani s
T Usean §§ a519gw euvan 5a vavintusiuatuen dnnetiuan 3aminsvys
Tudnvmuzveanssuumsimundeysannsiidoulosnsdanmsiiud msuins
T0n15 waznisdusinvesyusudmedueginduszuu msiauialiia
Usgdnsnmuazanudsiu sndudesedonalnausiuiiossninedn yuwu waz
misnuAAsTLazlonYY MUGRunTTRLITTUUMIUIIsiansAdanmdy
sudou Widla wazannsonsaeuld Ssgtsenseiunmunmuosialmdufiui
ansnsuvamauniifienuazenn Wusaidou Wiey wandedenislivsslovives
Usgrvu suthlugnmsaisguanziinvesguvulusseren lnofisedanmeidy
8IAAUIIINNTIVY ol



190 MsarsmsuinnssuwarMsIANTs g@
Ui 9 atiuel 2 Tunay - Weney 2569 U. 180-192.

3
o a

AALLENANUDY
Indu-lysdu

N1SWRILIIA
U5z 55 837989

¢

AT 1 BIRAINIFAIINNITIAY

a1 agUesdanusiildannniside dall do mawmurialusiug
$ruan Wuntsmasusuwdnnynaindiuiieadne “Auiiuvisanuge” lngld
nszuIums 5 a Wueiesdlendn 159105 azans uavdanamnednsld azan
Wewdsutelidusadeviazdnfanedmiunnau Ssnssurumsildldiudie
dia widunsvhausudusenindu 3o wagsens Wsenn-3g) Wewduau
aven ananmeniwuaznidla Sutilugnisfivun adaunnsgiu Tunisuinng
Fanstoyauazngszdoviidaou eliiAauunujtaiduniufen gavels
d1fyAonts adedde Waunindenlewnievis “urs” (Fru-Ta-lsusew)
i eugnilsinddnuazitendundsliunionvunazauluyuvy sunanedy
Sausssuesinsidsdunarainmguidugusssliiudenuetnauyiass



g@ Journal of Buddhist Innovation and Management 191
Vol. 9 No. 2 March — April 2026 pp.180-192.

LIRS

Uatauauuideuleuny

1. psAnsUnATosdIu s uLazn1nszArsduasunisldudndulisy 7
Hugrlsueiannanmwndesnldedensufdhsss

2. psAnsUNATedWiRIRLLAY B UAIATEMTATUAYLAMENTINNS
SathuialsaSoudiofauy 5 a uasudmsiuiinliinusslovigen

3. padnsUnATEdIUTBsA ULAE MBI UAIASsMsaTUay wmalulad
InszuudeyaninensiafioaianasgiuanalsdamunumaUszenis

JaLauauusIIUUANTS

1. JouazyurumsiansruiunsBouiidsufiRnsieainsdndinluns
Snwdanndesuarsulouitonuvan 5 @ egnadugusss

[
Y

2. fouazyuyumsimigiioninsgiunsujsicnunasdeiiuiinnslday

fdmauiionnudusuifouiFouiesuazienenisguainm

3. fouazgurumsinfansandenlsaniotetuialsaiouiulasinis
asuiifouazndnsssuiioasnsaudniionssduluiug

forauauuzdmiunsiseasely

1. M3ANYITTwUTeUTgUTURUUN SR TAlUUT UM edenuLaE
SusssuiuanafuiiensauniSeunnudisanuiuldlusssugiine

2. mATudssfiunansgnurosmsldndndiiey 7 denisidsuuias
ngAnIsUNINSEsIINveReNTULazaUluguvuetaluszuulussaze

3. IsAnw e ningadunswaIwinnssulazinalulagndva
MmgauiunsuImsdanisteyavesiniieanseivdnisluindeaies

LONEN3D19D

NITNTNANYIBNT. (2546). 1992 IUTUNIT2UALINNTIANYINIUNITETIVUYQH
msAn Tl 9ls. NFUNW: AINTLNA.

NONUNSAAUANIW NTUNNSANEUN. (2545). pllan)siimuadn gnerunIshiinyluin
a1 aula a1uAw. ngamne: Jssiunnsmau,

wszUdn3ams uiadla (uiAndw). (2565). sULUUNITUEMITINNITIATINITIA
Usev) 35 a3Ngyvesmalyadsl 3arinunusid (nerdnuswnsmansnu]
Jaudin a19139INTIANITIBINNS). WIBUATATREYTEN: UNINYIFUUNIIN

AINTUSIVINYAY.



192 2138 IWNSUIANTTUUAZNNTIANTS g@
Ui 9 aduil 2 furen - weneu 2569 U. 180-192.

wszavweans §eala (Wedan). (2564). Ussavsnanisdundoulasaniin Usyr
57 AYNGY 9IuuNINN 5a Yesdaluaunelninnsy JuniauATaITIA
GrentnusnmeransumUadin a1 IMIIRNMITWWG). NITUATATOETEN:
UM INYIREUMNPNAINTUTIVINGIRY.

Wzadinuldin uazauy. (2563). glauazuwiUlualasinisin Ussviss asivgy.
WUNYS: dRsssunisiiu.

seasIAuTMNN. (2561). N159ANITUTANTRIUGTTUNINNITLNNEAIFU). UUNYS:
URAsIIUNITALN.

=

a & aa

wsvenilug d3Unley (219798). (2556). N15UTNIT9ANI9A IMAI5ITWUNITVY
WsvaaeI5nIslue uneLles vandnuyusiil Gverilwisnysmansumyndin
#1971391N13IANTLTINNE). NILUATATOYTEYN: UM INYITYUMWIAINTE
FIWINYRE.

WszoBNInA Wgln (AIFe3). (2563). MsUssgnavansTsululasins in Usz
57 as1gy Saviamsazern suagus e onnelnuiay Smsanuesnie
AVeUNUSNYSAANTUIT TR ENUIPINTENNTATEUN). NILUATFAIDYTEN:
UMNINYIRLUMNPAINTUTIVINGFY.

WNPRINTUTIVINGFE. (2539). wezlasUgnarwilve advumgwiainsalsv
Imeae. NTINN: 1SIRUNAIMPRIAINTUTIVINSE.

g qUeyadun. (2546). lasinrswsvaenarsity (Ierinusigussmaumans
wdadin a1 3sgusEmaumans). vaus: annInedeysn.

03An1sUSMsAIUUATIUAN. (2568). UNUHAILIBIAY (W.A. 2566-2570)
RUUNUNIN WA, 2568. S1UUT: BIRNITUTIMSEIUmUatiue.

audnnd Aansesdln uavame. (2561). AdalasinIsdn Usey) 55 a5994 379
Fezmeda sa. ngame: Tseisiduniy.

Yamane, T. (1973). Statistics: An Introductory Analysis (3rd ed.) New York:

Harper and Row.



g@ Journal of Buddhist Innovation and Management 193
Vol. 9 No. 2 March — April 2026 pp.193-204.

nMsAINsANYIALATITivesinlvdaniiusnediduazaan
IWMINTIVYT
DEVELOPMENT OF EDUCATIONAL WELFARE AT MAI S| MUEN TEMPLE OF
DAMNOEN SADUAK DISTRICT IN RATCHABURI PROVINCE

wszazlanudunied (yrauay aunlanlal)’,
N3$IYI1W’, WizagUangsdl §3maln’

PhrakhruSophonchantharangsi (Yanadet Chanthasobhano)’,

Phrawachirawatee?, Phrakrupalad Suravut Sirivaddhako?

S alnaidniiy SIS,

UM INGIRIUMIIRIMINTUTIVINENEY INedeaeelsvy3

'Wat Mai Si Muen, Ratchaburi,

’Mahachulalongkornrajavidyalaya University, Ratchaburi Budhist College
Corresponding Author E-mail: prakrupaladsutthi2488@hotmail.com

UNANELD

unmAdeiliiinguszasdiile 1. Anwisgfunmsiaunsinwanasiey
yosinlmidviy sunefiiuaznin Sinsey3 2. Wisuifsunmstauinisfng
asAseninalasdnunamudadediuuana was 3. Ainsieidym guassa
naenIudolausuuziiosnsziunsAiuny mATeldsnleuisuuunais
Tnedayadstinanfusunuanussrvuluiiuiisium 262 au euuuaounu
wazindiasiedasaddidanssaun Idun A1aud dA1¥esar Aade
wazduLd BauuNIATEIY TwtensmadeuaNsfgiudiensiiasgiaay
wsUTIuMBAel drudeyaidinuninlaainnisdunivaly ey adAsy
U 9 JUnIenAU wardianesisemaiiamslinnesidenidaion

HANSANYINUTT Iagn1nsiunsiaunsAnwiasasigiegluseduuin
fiAnade 3.59 Weflnnsanidunedu wuivhunsdansinwlusuuoulsasou
ALHUNIANYILsIATAIRAg9gn TesannAonsduaiiliussmvunas
lwnruihiansine vagiidunsaoudasssulusyuulsadoulianadomanuas
aglusgavlrunats dmsunanisiuTeuiou wudi e 818 sEAUNISANY

"Received March 21, 2026; Revised April 24, 2026; Accepted April 29, 2026



213EINNTUIANTIUUALNITIANTS g@
194 Ui 9 atiudl 2 funaw - wwsu 2569 u. 193-204.

uazeldlaineliAneuunnssvessefunsUfin dauendmduiadeiviliie
AuwnEnsegnsitedfyvnsadifisesu 0.05 futlymiin Tuwd nsviaay
Safeuazdodidndusulsvann yaains wazgunsalnsnsinw delaifiane
sodnufiFouiiiiuiu dfumsnaiuaiserusuiionnynaaduiioatuayy
ningnsegrsrellowasifieme

ANANARY : NMIARUINISANY; NMsAnwIaNATIEs; NMsTansAnuludn

Abstract

Objectives of this research article were: 1. To examine the level of
development of educational welfare of Wat Mai Si Muen, Damnoen Saduak
District, Ratchaburi Province; 2. To compare the development of educational
welfare of Wat Mai Si Muen classified by personal factors; and 3. To study the
problems, obstacles, and recommendations for the development of
educational welfare of Wat Mai Si Muen, Damnoen Saduak District, Ratchaburi
Province, conducted by the mixed-methods approach. Quantitative research
used questionnaires to collect data from 262 people in the community of
Wat Mai Si Muen, Damnoen Saduak District, Ratchaburi Province. Data were
analyzed using frequency, percentage, mean, and standard deviation, and
hypotheses were tested using F-test and one-way analysis of variance
(ANOVA). Qualitative research used in-depth interviews with 9 key informants,
including monks and laypersons, and data were analyzed using contextual
content descriptive interpretation.

The research findings revealed that: 1. By overall, level of educational
welfare development of Wat Mai Si Muen was at a high level, with a mean
score of 3.59. When considered by aspect, the management of education as
a school in accordance with the National Education Plan had the highest
mean, followed by educational welfare support enabling children and the
public to access education in institutions under the National Education Plan,
while moral instruction for students in the formal school system had the

lowest mean at a moderate level; 2. Comparison by personal factors showed
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that differences in gender, age, general education level, and income did not
result in significant differences in practice levels, whereas differences in
occupation resulted in statistically significant differences in practice levels at
the 0.05 level; and 3. Major problems and obstacles included a lack of
cooperation and insufficient support in terms of budget, educational
personnel, and educational equipment relative to the continuously increasing
number of youth. Recommendations emphasized that relevant agencies
should collaborate to provide adequate and continuous support in terms of
budget, educational personnel, and educational equipment.

Keywords: Educational Development; Educational Welfare; Monastic

Education
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Abstract

Objectives of this research article were: 1. To study the level of quality
of public service; 2. To study the relationship between the principles of
SaNgahavatthu Dhamma and the quality of public service; 3. To propose the
application of SaNgahavatthu Dhamma in developing the quality of public
service at Nong Daeng Sub-District Administrative Organization, Mae Chrim
District, Nan Province, conducted by the mixed-methods. Quantitative
research involved a survey of 1,649 residents aged 18 and above living at
Nong Daeng Sub-District Administrative Organization area. The sample size
was determined using Taro Yamane's formula, resulting in a sample of 322
people. Data were analyzed using frequency, percentage, mean, and standard
deviation, as well as Pearson correlation coefficient. Qualitative research
involved in-depth interviews with 9 key informants, and data were analyzed
using content descriptive interpretation.

The research findings revealed that: 1. By overall, level of quality of
public service provided by the Nong Daeng Sub-District Administrative
Organization was high. When considering each aspect, including: equitable

service delivery, timely service delivery, sufficient service delivery, continuous
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service delivery, and progressive service delivery, all aspects were found to
be at a high level. 1. The overall level of implementation of the
SaNgahavatthu Dhamma principles was at a high level, and when considered
in each aspect, namely, Dana, giving, Piyavaca, kind speech, Atthacariya,
beneficial conduct, and Samanattata, equality, was found to be at a high level

in all aspects. 2. By overall, a strong positive relationship was found between

the SaNgahavatthu Dhamma principles and the quality of public service
delivered by the Nong Daeng Sub-District Administrative Organization.
3 . Guidelines for applying the SaNgahavatthu Dhamma principles for
improving the quality of public service included providing service with sacrifice
and equality, communicating politely and sincerely, working with dedication
and consideration for the common good, as well as adhering to the principles
of equality, transparency, and listening to the opinions of the people equally
to help build trust, cooperation, and unity in the community, leading to
sustainable local development.

Keywords: Quality of public service; Sangkhawatthu dhamma principles;

Subdistrict administrative organization
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Abstract

Objectives of this research article were: 1. To study the level of public
participation in community economic development; 2. To examine the
relationship between the Aparihaniyadhamma and public participation; and
3. To propose a Buddhist Integration for promoting public participation. The
research methodology employed a mixed-methods approach. Incorporating
a quantitative survey of 397 samples. Data were analyzed using a statistical
package to determine frequency, percentage, mean, standard deviation, and
Pearson’s correlation coefficient. The qualitative data were obtained through
in-depth interviews with 10 key informants and analyzed using content
descriptive analysis.

Findings were as follows: 1. The overall level of public participation was at
a high level. (X = 4.31) 2. The relationship between the Aparihaniyadhamma and
public participation showed a positive correlation at a relatively high level.
(R=0.730**) which was statistically significant at the 0.01 level. and 3. Regarding
Buddhist integration for promoting participation using the Aparihaniyadhamma, was
found that regular meetings and collective operations under strict regulations were
essential. By integrating local wisdom alongside the promotion of women's roles
and the preservation of cultural traditions, encouraging the adherence to Dhamma
principles in both daily life and work serves as a vital foundation for developing

the community economy with stability and sustainability.
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Abstract

This article aims to examine the concepts and theories of human
resource management in the public sector within a sustainability framework,
and analyze approaches to integrating sustainable human resource
management to drive long-term public sector development. The study
employs a documentary research method, synthesizing relevant concepts,
theories, and academic literature from both domestic and international
sources. The findings reveal that human resource management in the public
sector has evolved from an administrative function to a strategic mechanism
that plays a crucial role in achieving sustainable development. The integration
of sustainability requires a balanced approach based on three key dimensions:
economic sustainability, which emphasizes efficiency and resource
optimization; social sustainability, which focuses on fairness, quality of life,
and employee participation; and environmental sustainability, which aims to
minimize negative impacts on natural resources. In addition, the public sector
faces significant challenges, including bureaucratic inertia, limitations in digital
competencies, lack of policy integration, and the impact of an aging society,
all of which affect organizational adaptability. The key contribution of this
study is the development of a conceptual model for sustainable human
resource management in the public sector. The model integrates three core
components: the strategic role of human resource management, the triple
sustainability framework, and key driving mechanisms, including strategic
integration, human capital development, and organizational culture. These
elements collectively translate sustainability principles into practical
implementation. The proposed model provides a systematic approach to
enhancing public sector capacity, enabling organizations to adapt to change,
improve performance, and achieve long-term sustainability effectively.

Keyword: Management; Human Resources; Public Sector; Sustainability
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Abstract

This article presents guidelines for enhancing the core competencies
of local education personnel, including teachers and educational staff, based
on the principles of Paltham (five spiritual powers). These competencies play
a crucial role in improving the quality of educational management and in
developing learners in alignment with societal changes and educational
reforms. The five spiritual powers, or Paltham, include Saddha-pala (faith),
Viriya-pala (effort), Sati-pala (mindfulness), Samadhi-pala (concentration), and
Panna-pala (wisdom). They can be integrated to develop five key
competencies of teachers and educational personnel: 1. Achievement-
oriented work, which emphasizes confidence in one’s role and perseverance,
leading to effective planning, monitoring, and performance improvement;
2. Quality service, focusing on carefulness, politeness, understanding of
service recipients, and a conscientious and willing attitude; 3. Self-
development, through continuous learning, research, and the application of
appropriate knowledge or innovations to enhance work quality; 4. Teamwork,
which requires emotional regulation, active listening, mutual understanding,
trust, respect, and team cohesion; and 5. Professional ethics and conduct,
emphasizing adherence to ethical principles and professional ideals, and
serving as a role model for learners and society.

Keyword: Core Competencies; Local Government Organizations; Paladhamma
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Abstract

This academic article aims to compare the evolution of Thai political
power from the past to the present by analyzing the continuity and change
of power structures from 1932 to the contemporary political context. The
study is divided into four key periods: 1. Absolute Monarchy; 2. The transition
following the 1932 Revolution; 3. The development of the state as a
bureaucratic polity and the role of the military; and 4. Power allocation within
the current hybrid regime. Data were analyzed through the frameworks of
state power, elite theory, and civil-military relations to systematically
categorize structural dynamics. The findings reveal that Thai political power
is characterized by being morphing in form but not in essence. Despite the
transition to a constitutional system, actual power has not truly decentralized
to the people. Instead, power was transferred from traditional elites to
modern elites, forming a network among the military, bureaucracy, and capital
groups. Currently, the power structure has evolved into a Hybrid Regime with
Pluralized Power, where the ruling elite employs strategies of institutional
power and the judicialization of politics through the constitution and
independent organizations to establish legal legitimacy over the will of the
citizens. Meanwhile, the military maintains its role through indirect military
tutelage via legal and security mechanisms. This study indicates that the ruling
elite's ability to continuously adapt institutionally has resulted in Thai
democratic development remaining in a state of stagnant transition.
Understanding these concurrent dual-level power dynamics is significant for
designing future reforms of the Thai state structure to truly anchor it in
popular sovereignty.

Keyword: Comparison; Political Power; Past to Present
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Abstract

This article aimed to examine the importance of the election of
Members of the House of Representatives within Thailand’s democratic
system, alongside the application of the Threefold Honesty Principles Sujjarita
3 in Buddhism, namely physical honesty kaya-Sujjarita, verbal honesty Vacl-
Sujjarita, and mental honesty Mano-Sujjarita to promote free, fair, and
transparent elections. The study employed a documentary research method,
reviewing relevant academic works and literature. The findings indicated that
elections were a fundamental mechanism that allows citizens, as holders of
sovereign power, to participate in determining the direction of national
administration, to establish political legitimacy, and to ensure peaceful
transfers of power. The 2569 election of Members of the House of
Representatives was characterized by the use of two ballots: one for
constituency representatives and another for party-list representatives,
reflecting systematic public participation. However, electoral corruption and
a lack of political awareness remained significant challenges to the credibility
of the electoral process. The study further revealed that applying the
Threefold Sujjarita, principles will enhance the quality of elections. kaya-
Sujjarita, physical honesty, encouraged citizens and stakeholders to comply

with the law and refrain from corrupt practices. Vacl-Sujjarita, verbal honesty
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helps prevent the dissemination of misinformation and political defamation.
Mano-Sujjarita, mental honesty promotes pure intentions in selecting
representatives for the common good. In addition, the development of laws,
strict law enforcement, and the promotion of political awareness among
citizens were crucial factors in supporting clean elections. In conclusion,
integrating Buddhist ethical principles with political processes can strengthen
good governance, reduce corruption, and enhance public trust in the
electoral system, ultimately contributing to a stable and sustainable

democratic development in Thailand.

Keyword: Integrity; Election; House of Representatives; Ethical Politics
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Abstract

This article aimed to study the political concepts and forms of
governance of Ayutthaya, which were based on an absolute monarchy, with the
monarchy as the central authority of political, social, and economic power. With
the monarchy as the center of political, social, and economic power, the king
was revered as a divine being according to the concept of divine kingship, which
blended ideas from Hinduism and Buddhism, making royal power sacred and
legitimate in governance. The administrative structure consisted of a central
government system with four pillars: the Department of the City, the Royal
Household, the Treasury, and the Department of Agriculture, and regional
administration divided into inner cities. The cities of Phraya Mahanakhon and
tributary states had varying levels of independence. Furthermore, the feudal and
corvée systems were important mechanisms for organizing society and
controlling manpower to strengthen state power. However, these political
concepts and structures also contributed to internal instability, such as power
struggles among the ruling class. Conflicts within the monarchy and the failure of
the corvée labor system were key factors leading to the weakness of the kingdom
and the fall of Ayutthaya. Political ideas during the Ayutthaya period thus
reflected both the power structure of the Thai state in the past and the factors
that contributed to the rise and fall of the kingdom in Thai history. Benefits gained
from the article provided a systematic understanding of political concepts and
the administrative structure of the Ayutthaya period, particularly the role of

absolute monarchy and the king as the center of power
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Abstract

The Integration of Buddhist Mechanisms and Social Innovation for
Contemporary Thai Political Conflict Management This academic article aims
to present an approach to utilizing Buddhist mechanisms and social
innovations to manage contemporary Thai political conflicts. This occurs
within the context of Thailand’s transition toward modern politics under
Western influence - specifically, the ideology of liberal democracy, which has
established a new paradigm that increases public political awareness and
recognition of rights. Such a transition poses challenges to the Thai social and
cultural structures deeply rooted in Buddhism, which has long shaped the
way of life, ethics, and collective cultural identity of the people. Buddhism is
not limited to a moral dimension but also plays a structural role in defining
attitudes, values, social relations, and the behavioral regulation of society’s
members. Managing contemporary Thai political conflicts requires Buddhist
Mechanisms - applying Dhamma principles as practical processes, such as
Adhikarana-samatha (settlement of disputes), Samma-vaca (right speech), and
Brahmavihara (the four sublime states of mind) - to foster understanding and
trust. This must work in tandem with Social Innovation, which provides
platforms for public participation through digital media and novel activities,
shifting away from the past reliance on state power alone. Utilizing Dhamma
in conflict management emphasizes communication through loving-kindness
and reason rather than coercion. When integrated with social innovations that
prioritize public engagement, this approach facilitates a peaceful and
sustainable process for resolving contemporary Thai political conflicts. The

synthesis of Buddhist knowledge and liberal democratic concepts is,
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therefore, a vital pathway to balancing "Thainess" with modern politics.
Ultimately, this leads to the development of a democracy grounded in
cultural and ethical foundations, serving as a creative force to reduce
inequality and strengthen national reconciliation.

keywords: Buddhist mechanisms; social innovation; conflict management;

contemporary Thai politics.
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