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Abstract

Objectives of this research article were: 1. To study the level of
administrative efficiency of the Sub-District Community Training Unit at Rang Wai
Subdistrict, Phanom Thuan District, Kanchanaburi Province; 2. To study the
relationship between Aparihaniyadhamma  principles and the administrative
efficiency of the Sub-District Community Training Unit; and 3. To present guidelines
for applying Aparihaniyadhamma principles to enhance the administrative efficiency
of the Sub-District Commmunity Training Unit at Rang Wai Sub-District, Phanom Thuan
District, Kanchanaburi Province. This study employed a mixed-methods research
design. Quantitative data were collected from 380 respondents using a questionnaire
with an overall reliability coefficient of 0.908. The data were analyzed using
frequency, percentage, mean, standard deviation, and stepwise multiple regression
analysis. Qualitative data were obtained through in-depth interviews with 12 key
informants and analyzed using descriptive content analysis and Pearson’s correlation

coefficient.
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The results were found that: 1. The overall level of administrative efficiency

of the Subdistrict Cormmunity Training Unit was at a high level (X= 4.48, S.D. = 0.22).
When considering each aspect, gratitude and reciprocity had the highest mean score,
followed by unity, peaceful coexistence, morality and culture, right livelihood, public
welfare, educational support, and health and sanitation, respectively.
2. Aparihaniyadhamma principles had a positive relationship with the administrative
efficiency of the Subdistrict Community Training Unit at the statistical significance
level of 0.01. Morality and culture showed the strongest relationship, followed by
public welfare, right livelihood, health and sanitation, unity, gratitude and reciprocity,
educational support, and peaceful coexistence. 3. The application of
Aparihaniyadhamma principles to enhance administrative efficiency included
adherence to morality and culture, health care, honest occupation, peaceful
coexistence, educational support, public assistance, gratitude and reciprocity, and
the promotion of unity within the community in order to create peace and
sustainable development.

Keywords: Aparihaniyadhamma; Administrative Efficiency; People's Training Unit
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Abstract

The objectives of this research article were: 1. To study the historical
background of the Mon ethnic group, 2. To analyze the cultural connections
of the Mon ethnic group, and 3. To present the cultural changes of the Mon
ethnic group under globalization at Sangkhla Buri District, Kanchanaburi
Province. This study employed a qualitative research methodology, consisting
of documentary research from books, academic articles, research reports, and
related documents, together with field research through in-depth interviews
with 9 purposefully selected key informants from the Mon community at Ban
Wang Ka, Sangkhla Buri District, Kanchanaburi Province.

The findings revealed that: 1. The Mon people are an ethnic group
that migrated from Myanmar and settled at Sangkhla Buri District, particularly
at Ban Wang Ka, due to political conflicts and wars in the past; 2. Mon culture
has long been connected with Thai society in terms of history, religion,
language, and ways of life as a result of migration, settlement, and social
interaction between the Mon people and Thai society. The Mon community
continues to preserve its cultural identity through language, traditions, beliefs,
and religious rituals; and 3. The Mon community has adapted to globalization,
particularly in the areas of economy, tourism, and information technology,
resulting in changes in certain aspects of their way of life and occupations.
The research synthesized three key bodies of knowledge: 1) cultural
adaptation under globalization, 2. Preservation and transmission of cultural
identity, and 3) The reproduction of culture through community social
networks.

Keywords: Culture; Globalization; Mon Ethnic Group
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Abstract

Objectives of this research were: 1) Study political ethics, 2) Examine
factors affecting the promotion of political ethics, and 3) Propose a Buddhist
method to promote the political ethics of local politicians in Rayong Province.
A mixed-methods research design was employed. For the quantitative
research, data were gathered from a sample of 400 citizens using a
questionnaire with an overall reliability coefficient of 0.986. The quantitative
data were analyzed using frequency, percentage, mean, standard deviation,
and stepwise multiple regression analysis. For the qualitative research, data
were collected through structured in-depth interviews with 18 key informants
and analyzed using descriptive content analysis, alongside a focus group
discussion with 10 participants.

Findings were as follows: 1. The political ethics of local politicians in

Rayong Province was overall at a moderate level (X= 3.50), amidst challenges
from economic interest influences, patron-client systems, and political
competition affecting honesty, courageous decision-making, and public
interest consideration. 2. Factors affecting political ethics consisted of two
main components with statistical significance at the 0.01 level: political
socialization institutions, which could jointly predict political ethics at 23.1%,
contributing in the aspects of educational institutions and social groups; and
the four virtues for laypeople (Gharavasa-dhamma 4), which could jointly

predict political ethics at 10.2%, with Sacca (truthfulness) as the main variable.
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3. Guidelines for promoting political ethics based on the four virtues for
laypeople comprised: Sacca, focusing on honesty, sincerity, keeping promises,
and taking responsibility for pledges given to the public; Thama, promoting
firmness in self-control and decision-making based on reasons rather than
benefits; Khanti, developing patience, emotional control, and readiness to
mindfully listen to diverse opinions or public criticism; and Caga, emphasizing
public consciousness, sacrifice of time and physical effort, and aiming to
resolve problems primarily for the well-being of the community.

Keywords: Buddhist Methods; Political Ethics; Local Politicians
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wlunssy as1saulnd daadynn waziigianduynn Junumdidglunisan
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Abstract

This research article aimed to: 1. study the general conditions and
characteristics of local political conflict management; 2. examine the factors
affecting local political conflict management; and 3. propose the integration
of Buddhist principles for local political conflict management in Phra Nakhon
Si Ayutthaya Province. A mixed-methods research design was employed. The
quantitative study was conducted with 385 samples selected from 663,550
eligible voters in Phra Nakhon Si Ayutthaya Province using Yamane’s formula.
Data were collected through questionnaires and analyzed using descriptive
statistics and stepwise multiple regression analysis. The qualitative study
collected data from 18 key informants through in-depth interviews and
analyzed the data using descriptive content analysis.

The findings revealed that: 1. the general conditions and
characteristics of local political conflict management remained at a semi-
developed level, with government agencies and local administrative
organizations serving as the main mechanisms for addressing conflicts, while
public participation lacked continuity and transparency continued to affect
public trust; 2. the factors affecting political conflict management showed

that political awareness significantly influenced local political conflict

management at the .01 level. Media dissemination (B = .485) had the
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strongest influence, followed by political ideology commitment (B = .250)
and political knowledge (B = .212), jointly predicting 48.60 percent of the
variance. Meanwhile, among the Six Principles of Cordiality (Saraniyadhamma
6), loving speech (B = .375) and sharing of benefits (B = .159) jointly predicted
20.60 percent of the variance; and 3. the integration of Buddhist principles
indicated that the Six Principles of Cordiality, particularly loving speech,
loving-kindness in thought, sharing of benefits, common morality, and
common right view, played significant roles in reducing tension, building trust,
encouraging mutual listening, and restoring community relationships, leading
to reconciliation and sustainable political conflict management.

Keywords: Buddhist Integration; Conflict Management; Local Politics;

Saraniyadhamma 6
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Abstract

Objectives of this research article were: 1. to study the behavior of convicted
prisoners at Bangkok Remand Prison; 2. to develop a behavioral change process
through the Sakkasamadhi Course; and 3. to evaluate the process. A qualitative
methodology was employed with 24 key informants, comprising 10 correctional
officers, 4 instructors from the Institute of Mental Power, and 10 convicted prisoners,
spanning diverse offense types and ages 36-80. Data were collected through in-
depth interviews, observation, and focus group discussions, and validated through
triangulation.

Findings revealed that 1. convicted prisoners exhibited behavioral problems
in four dimensions—self-regulation, emotional and mental health, social
relationships, and attitudes toward rules—which varied by offense type, along with
two types of motivation for course participation: extrinsic motivation oriented toward
sentence-reduction benefits, and intrinsic motivation oriented toward genuine self-
change; 2. the behavioral change process integrated Mental Power philosophy with
the Threefold Training, which develops the individual dimension, and the Four
Brahmaviharas, which develop the social relationship dimension, driven by three
mechanisms:  emotional regulation, cognitive restructuring, and identity
reconstruction; and 3. evaluation revealed three phases of change, with a critical
point at day 40 requiring a three-layer support network, culminating at day 90 in
emerging identity transformation alongside four-dimensional well-being.

Keywords: Prisoners; Behavior; Sakkasamadhi; Mental Power; Well-being
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A lideyadAnyfndoniuuianzas (Purposive Sampling) 32y 24 Au ety
Wimtinnusins 10 Au 01 sEUsE A TUNG Ranunm 4 AU waedResadinuin
° o & vy o & ° v A Yy o & a
MU 10 AU N3 IRt uAnrIndIuag 10 ALAREENIINERITIARYIATINIUNTEUTY
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Jinsevidoyadien1siiaseiiidon (Content Analysis) Tngasns
muAnywarswa (Coding) :ndayadiiiuld anndudunseinanisiasie
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ussgdlameludutn fsaziouandinamiii . ddslaliaw eglutfindnniu..”
dufFoststufunuasdud (3 7o) fusegdlanausemitensly uagnisuen Ly
N9y andednsuselevdiunmsaniunedneaiueg fumud ean1sUTuUTmuLeY
fnalaferiostiiudosnsulsenn @ o) Felldsuaniuslonimengmanela
nmMaism ndunanaussgslaneluiemsuasundasmuleseglauviase fad
nafidn “...mmﬁmé’mqmaw%L.Wiwammﬂ?{ﬂm%a q afu..” Tefunuilaziouin
wsegdlausuuysiunudouludsantu Guinlng) snndsssmed waznisue
avsuslevineuenlililuevassadentsifinusegdlaneluaiely

2. AszUIuMsaTINsAsLLUamg Anssusendngmsdnnaa s ysan

a o

N1FUUIAANAITANUNINVBIAULA INTE Y1 TLIAY (MW 0I5 ATusle)



g@ Journal of Buddhist Innovation and Management 63
Vol. 9 No. 4 July — August 2026 pp. 57-71.
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1. wpinssuvesiFosdaudavnlubeudfiirunsammamuns nansided
wutlgmngingsy 4 AaTidouiuiuagiandn Qﬁaasﬂ’qﬁlﬁm%@ﬁuﬁ@mﬁm
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N13gnANTs Suinann1saadsdasnin anuan wazanuduRus Tuiseudn
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NOANT5Y (Transtheoretical Model) Y84 Prochaska & DiClemente (1983) 191
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syognanededeadfide 66 Yu odaslsfinu dayaninidmiineusetaeid
ww3atneAgu 3 ulurasingadflduseduaudnialunnned lnsangngy

o o

paaninsineleusegdlanieuen (Extrinsic Motivation) tenisazuiuuiauty

e eXe
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muglufunisusunginssumeusn egslsfiniy quaneieadandunuiasiou
uaiinlalugag 90 Suvneiegludouswindu dilifdeyadusuaunsegudaiy
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Tuaa a-w-a (S-B-W Model): Tumadanargqunie

[ CER CTURTIRT ] [ W= Wadni d = gunne

(S = Sakkasa : Input) (B = Behavior : Process) {W = Wellbeing : Output)

na'lafAuaisual
WAVTAMIYMIN ——>| . UATEN WAL
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And 1 Tea @-n-a (S-B-W Model): luinadnaangguniig
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Abstract

The objectives of this research article were: 1. to study the level of
public service delivery; 2. to examine the relationship between the Four
SaNgahavatthu principles and public service delivery; and 3. to propose
guidelines for applying Buddhist principles to enhance public service delivery
at Prawet District Office, Bangkok Metropolitan Administration. This study
employed a mixed-methods research design. The quantitative research
involved a sample of 399 respondents. Data were analyzed using frequency,
percentage, mean, standard deviation, and Pearson’s Product-Moment
Correlation Coefficient. The qualitative research employed in-depth
interviews with 9 key informants.

The research findings revealed that: 1. the overall level of public
service delivery based on the Four SaNgahavatthu principles was at a high
level (X = 4.05); 2. the relationship between the Four SaNgahavatthu
principles and public service delivery at Prawet District Office, Bangkok
Metropolitan Administration, showed a very high positive correlation overall;
(R = .937) and 3. the application of the Four SafNgahavatthu principles to
enhance the quality of public service delivery at Prawet District Office resulted
in effective, equitable, accurate, and fair services. Services were delivered
promptly, on time, and continuously in accordance with citizens’ needs,
thereby maximizing benefits for service recipients.

Keywords: Public Service Delivery; Citizens; Four Safgahavatthu Principles
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Abstract

Objectives of this research were: 1. Study the level of public service provided
by local political leaders; 2. Examine the relationship between the principles of
Sanghahavatthu Dhamma and the public service provided by local political leaders;
and 3. Propose the application of Sanghahavatthu Dhamma to enhance public service
by local political leaders in Wat Pradu Subdistrict, Amphawa District, Samut Songkhram
Province. The research employs a mixed-methods approach. Quantitative research
involved a questionnaire with a reliability coefficient of 0.96 2, collecting data from a
sample of 339 individuals. Data was analyzed using frequency, percentage, mean,
standard deviation, and Pearson correlation coefficient. Qualitative research collected
data through in-depth interviews with nine key informants, employing descriptive
content analysis.

Findings were as follows: 1. The overall level of public service provided by
local political leaders is high (X=3.76). 2. The principles of Sanghahavatthu Dhamma
(principles of social welfare) have a statistically significant positive correlation with the
public service provided by local political leaders at the 0.01 level. However, the
correlation is low (R=399*¥), thus the hypothesis is accepted. 3. The application of
Buddhist principles to promote public service by local political leaders in Wat Pradu

Subdistrict, Amphawa District, Samut Songkhram Province, revealed that: Generosity
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(Dana), showing kindness and compassion; Pleasant speech, speaking respectfully,
with kindness and sincerity; opening easily accessible communication channels,
communicating through social media such as telephone and LINE groups for villagers
to report problems; Beneficial conduct, helping the public; local leaders actively
participating in activities, encouraging participation, building cooperation from the
public, and creating a positive image; and Equality, being consistent, non-
discriminatory, providing equal opportunities, building trust, being transparent, and
working diligently.

Keywords: Buddhist Principles; Public Service Delivery; Local Political Leaders
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Abstract

Research Article aimed to: 1. examine the leadership level of administrators
of Don Salaeb Subdistrict Administrative Organization, Huai Krachao District,
Kanchanaburi Province; 2. investigate the relationship between the Iddhipada
Dhamma principles and the leadership of the administrators; and 3. propose
guidelines for applying the Iddhip@da Dhamma principles to enhance the leadership
of administrators in the Don Salaeb Subdistrict Administrative Organization. A mixed-
methods research design was employed. The quantitative phase collected data
from 390 respondents using a five-point rating scale questionnaire with an overall
reliability coefficient of 0.977. The data were analyzed using frequency, percentage,
mean, standard deviation, Pearson’s product-moment correlation coefficient, and
stepwise multiple regression analysis. The qualitative phase involved in-depth
interviews with 12 key informants (monks and laypersons), and the data were
analyzed through descriptive content analysis.

The findings revealed that: 1. the overall leadership level of the
administrators was at a high level (X = 4.35, S.D. = 0.55). When considered by
dimension, Chanda (aspiration) had the highest mean score, followed by Viriya

(effort), Citta (concentration), and VImaMsa (investigation), with all dimensions rated
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at a high level. 2. The relationship between the Iddhipada Dhamma principles and
administrators’ leadership was positively correlated at the 0.01 level of statistical
significance. All leadership dimensions including transformational vision, translating
ideas into practice, skills in promoting innovation, and creativity showed a significant
positive relationship at a moderate level (R = .8947). and 3. The proposed guidelines
for applying the Iddhipada Dhamma principles indicated that administrators should
possess a clear vision and establish development directions that align with
community needs. They should be capable of translating policies into concrete
actions and communicating them effectively to ensure shared understanding among
personnel. Furthermore, administrators should foster a learning-oriented
environment, encourage innovation, demonstrate creativity, analyze problems
comprehensively, and maintain flexibility in management in order to improve
organizational performance and effectively respond to the needs of the public.

Keywords: Iddhipada Principles; Leadership Enhancement; Executives of Subdistrict

Administrative Organizations
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Abstract

This research article aimed to: 1. study the level of administrative
management of Subdistrict Administrative Organization executives based on
Buddhist principles; 2. examine the relationship between the Iddhip@da Dhamma
principles and the administrative management of Subdistrict Administrative
Organization executives; and 3. propose guidelines for the administrative
management of executives of Khlong Sam Subdistrict Administrative Organization,
Khlong Luang District, Pathum Thani Province. This study employed a mixed-
methods research design. The sample consisted of 169 participants. The research
instruments included a questionnaire and an interview form. Quantitative data were
analyzed using percentage, mean, standard deviation, and correlation coefficient
statistics. For the qualitative research, in-depth interviews were conducted with 10
key informants, and the data were analyzed through content analysis and presented
descriptively.

The findings revealed that: 1. the level of administrative management of
executives of Khlong Sam Subdistrict Administrative Organization, Khlong Luang
District, Pathum Thani Province, based on Buddhist principles, was at a high level
overall (x_= 4.28, S.D. = 0.29); 2. the relationship between the Iddhipéda Dhamma
principles and the administrative management of the executives was positively
correlated at a moderate level overall (R = .469**), and 3. the guidelines for

administrative management indicated that executives should develop their work
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performance by adhering to the Iddhip@da Dhamma principles, beginning with
fostering inspiration and a genuine commitment to serving the public (Chanda),
strengthening perseverance, patience, and resilience in overcoming obstacles Viriya,
paying close attention to work details, personnel management, and communication
with the public Citta, and continuously evaluating, monitoring, and improving work
processes Vimamsa. These guidelines can enhance administrative effectiveness,
transparency, and alignment with Buddhist principles that emphasize the well-being
and welfare of the people.

Keywords: Administration; Subdistrict Administrative Organization; Iddhipada
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Abstract

This research aims to: 1. To study the level of role of local politicians in
community economic development. 2. To study the relationship between the
principles of Sanghahavatthu Dhamma and the role of local politicians in community
economic development. 3. To propose the application of Sanghahavatthu Dhamma
to promote the role of local politicians in community economic development in
Muang Mai Subdistrict, Amphawa District, Samut Songkhram Province. The research
employs a mixed-methods approach, combining quantitative and qualitative research.
Quantitative research involved a questionnaire with a reliability coefficient of 0.106,
collected from a sample of 304 people. Data was analyzed using frequency,
percentage, mean, standard deviation, and Pearson correlation coefficient. Qualitative
research involved in-depth interviews with nine key informants, utilizing descriptive
content analysis.

The research results found that: 1. The overall role of local politicians in

community economic development in Muang Mai Subdistrict, Amphawa District,
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Samut Songkhram Province, is high (X=4.34). 2. The principles of Sanghahavatthu
Dhamma have a weak positive correlation with the role of local politicians in
community economic development in Muang Mai Subdistrict, Amphawa District,
Samut Songkhram Province (r=0.368*%). 3. The application of Sanghahavatthu
Dhamma by local politicians in community economic development in Muang Mai
Subdistrict, Amphawa District, Samut Songkhram Province shows that the aspect of
Piyavaca pleasant speech demonstrates that local politicians prioritize polite,
constructive communication and respect for the opinions of the people. The aspect
of Samanattata appropriate conduct emphasizes equality and the participation of all
sectors. However, the aspect of Atthacariya helping the people still needs further
promotion to provide more comprehensive and tangible assistance to the people.
Finally, the aspect of Dana generosity should be further developed, especially in the
equitable distribution of resources, opportunities, and knowledge to all groups in the
community.

Keywords: Sanghavattu-dhamma Application; Role of Local Politicians; Community

Economic Development
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Abstract

This research aims to: 1. Study the level of roles of local politicians in
Bang Krasan Subdistrict Municipality, Bang Pa-in District, Phra Nakhon Si Ayutthaya
Province; 2. Examine factors affecting the roles of local politicians in the same
municipality; and 3. Propose a Buddhist integration approach to enhance the roles
of local politicians in Bang Krasan Subdistrict Municipality, Bang Pa-in District, Phra
Nakhon Si Ayutthaya Province. A mixed-methods research design was employed.
The quantitative approach used questionnaires to collect data from 379 samples.
The questionnaire demonstrated a reliability coefficient of 0.882. Data were
analyzed using frequency, percentage, mean, standard deviation, and stepwise
multiple regression analysis. The qualitative approach employed in-depth
interviews with 10 key informants.

Findings were as follows: 1. The study found that the overall level of the
roles of local politicians in Bang Krasan Subdistrict Municipality, Bang Pa-in District,

Phra Nakhon Si Ayutthaya Province was at a high level (X=4.30). Likewise, the
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overall level of adherence to Papanika Dhamma was also at a high level (X=4.40).
The factors affecting the roles of local politicians in Bang Krasan Subdistrict
Municipality, Bang Pa-in District, Phra Nakhon Si Ayutthaya Province revealed that
Papanika Dhamma significantly influenced the roles of local politicians in two
aspects at the 0.01 level of statistical significance: Cakkhuma (vision) and Vidhuro
(good management). The Buddhist integration for promoting the roles of local
politicians in Bang Krasan Subdistrict Municipality, Bang Pa-in District, Phra Nakhon
Si- Ayutthaya Province revealed that Cakkhuma enhances visionary leadership,
long-term planning, data-informed local development, and public participation.
Vidhuro promotes knowledge, managerial skills, decision-making, transparency,
and ethical performance. Nissayasampanno  strengthens interpersonal
relationships, constructive communication, public participation, and adherence to
moral principles, honesty, and responsibility, enabling local politicians to serve as
exemplary leaders for society.

Keywords: Buddha Dhamma Integration; Promoting the role; Local Politicians

UNUI

szuumsunasesvadinelusfniidnvuzsuauddune lnsdunarandug
AuAuMTUITsTITnndundn wiiinsdanisunasesiudesandusdadiy
alaviy uaveysen sewnluaofuniad 5 ldinsufsuszvurimssemsunufy
La¥9TINgIUNTUnATOsTnsdusgadusUsssy mumﬁf{’]’mﬁqqmﬁmmﬁa@ua
Aansansisarlussiuiiui nduiuiAnnisnszarssrunaldsunmswauiegag
sevies suiinmsuszmeldnszsedydimmuawny wartunsunisnssaesiue
THunesnsunasesdiuviosdu we. 2542 Ssdnasuliusesamuiidrusanlunis
U3 wavUnasesviosduresmuennniely (nsuduasunsunasesiosiy, 2564)

Q”‘Li’ﬁ'eNﬁ‘ﬂiﬂﬂmaaﬁ'guﬁmﬁuﬁwmwﬁﬂﬁ’zyasm?J'wiammﬁ%%ﬁﬂums
VST wasauesiu Heludunisidles nMsusmssanis wazn1sliusnig
Uszwvu Tnefiasususliaenndesivanunisaiiiudsuuasetiate asdns

UnasesdruipsdudeilusingrudAgyuesssvauusznsulae mszlalonialn



213EINNTUIANTIUUALNITIANTS g@
148 Uil 9 atiuil 4 nsngaau - Fevna 2569 u. 145-158.

e

Usgnvuiidusanlunisunasesnuies wasdnduloniunisidenss uenaini
wualfunenindesiesdulutiagvunandiiud Ussnvuliauddgyiu
UlgUIY LAZNAIIUNINNINFINSIUIINIINIT L BAUFY Faduimuinisiivisanns
HNYINBIUNT wazdnasuuszasulaelusesuviosd uliidund e ey GEREGEA
2564)

wAnaRUaUNIYAY Suneutezy FarianseuAsAIRLSEN SuNTeyaIy
Famelun1sWauIY 098 U LaZABUALDIR DAIINA BIN15TBIUTE V1YL 193]

aa v o LS

Useansnm Jeidudesiidnnisdlewmeuninmeriin $deviemd tazanunsausmis

kY

Cs

Famstlgmildognsoudu fihensandnanudedndaain Wsdla wagnieds
Usslomidununnrinsslenddun wieuiadalonalisssmuiidusauluns
fiwuwiosiu uenaini msBavdniiudnssaluntsuimanu fe ndnsssudmiy
QﬂizﬂaumiLLasﬁﬁwﬁUmﬂgﬂumzwmmam ARSI NUUAINS T
wldf \Fnnnderianseiin dnmailesiesdulillsimiifiesumssuuszana us
ABIUTMIAUEUIUS uazaumanTweaUseyvy nanUdinsssudweulangly
M anuAn Saman mavhou 35ls wassnweduiug daseduiiuly
easthesnszfuunumvesinmadlesiadumauasuaunsydy Suneutezdu
Jaianszuasasogsen Ianusalnsiesiud lvdgmdeny senuuuulouigids
gvsmans uazszaamingnsinianiesduldedsdiusyaviam uaglifumsseniu
MnUsETUDENeS sy (SANS 5984, 2561)

wanUWdlngssn munAnnvsisusmsdnns Wunuaudfveainuims
uazgUsznoumsfivszaunnudisa deandansznnslawianse . o. Ugaln) (2565)
el Tlumiisdesssuya®in: wiselosssuilotindiden Isznoumevdnsss
3 Usens loun 1. 3nan msdiendsivinvivaaunisal uwasiitdeviadlunisinundie
NaN59U 2. 355 anudaaulunmsaiiugsia ansausmsdanisauldegiad
Usydvisam uag 3. daaeduthilu maduiundedelinds fayweduiusialuns

AnsoUsEaTY kagTnUTINAUB Y vdnsssamisamuUsensidsluwuamedAgy



g@ Journal of Buddhist Innovation and Management 149
Vol. 9 No. 4 July — August 2026 pp. 145-158.

Tunsannginlunsuimsanuliiivsedvsnm Sussiluganudisavesesinsuas
msiimnee1edaEy

[
LY 2.

fodu {3duldauladnwifsadundnuvdnsssuiiieduauunuinves
hnadesfediulumamnamuaniensydu suneuneydu Smiansrunseaiorysyn
iiolimsuiaunumifisuszasd wasifunuwimsdunsussgndlivdnsssudaas
dudsglevdlunsiaundnenimvesinnadiesiosduiliAanissensues
Usganvu uazifi elsiaonadosduaiiudeanisvesussunvusuazneliiia

Usednsnm wasUseAnsnalunisuifau

L

AUIZAIANITIY

[
o

1. Wefnwiszavunuimvesinnsillesissdiulumauiasiuauiensedau
2LNBUNUEBU JmiANTEUATATOLSEN

2. 1ia@EnwUadeNdiNanaunuInYesinnsiawinad ulumAuIasIuauIg

[

nszdu 9NoUIUEdY JminnszunsAsoYsen
3. iedauannsysuINIsiitedasuunumvesinnsidiesiasdulu

WAUIAAIUAUNNTEAY 81bN0UNUEBY JINTANTEUASATOLTET

29n1L1HUN1599Y
1. SULUUYRINTIY
JunsiTeuuunands (Mixed Methods Research) Usenauniemsiseds
USueu (Quantitative Research) Taeld Luvaeauanu (Questionnaire) Lagn153 3 UL g
RN (Qualitative Research) lnen1sdunwaliledn (In-Depth Interview) fuglidoya
dAgy (Key Informants)

o/

2. Uszns nguiiegrauazylvidayadnfty
2.1 Usgrns tawn Uszwivueny 18 U viysaldululumauiadiva
UNNTEAU §NeUNUEdU JIMTanszunTAS 08581 91U 7,136 AU (WNAUIAAIUA

UNATEAY, 2567)



213EINNTUIANTIUUALNITIANTS g@
150 Uit 9 aliuil 4 nsngrau - Benay 2569 . 145-158.

2.2 nquinege HITedmuavunnguiiegdlagldgnsveanils enun
(Yamane, 1973) lun1sAmuaumngusiaege 31uu 379 Ay

2.3 Jlidayadidey §1uau 10 JUnsoau windungy §1uau 5 nqu
loun ngutindvnis visedufiRmusmunsymseaw 31w 2 3U ngutindvnis

A ¥

IeRUURNUAUSTAans 911 2 Au ngulinnsidleawisedu 91U 2 AN NqY

Y

UfURNumATIafmUaUINsEaEY 91191 2 AU NENFININYL 91U 2 AY

eX2e

3. 1n3asilaNllunnsise
3.1 M537e1g9U3una Laun wuuasuaiu (Questionnaire) loengvil
AudenAd TRy 1.00 uagmiAtaMud e ureundnsileddldaves
Wuu#aUnY Wi 0.882
3.2 MATuRunm lawn wuudunwaluuuiilaseaing lneasieann
TrgusvasAn1TIde
4. maiusiusudoya
4.1 MFITeTUTIa nusvTdeyalaglduuuaeuniuanussnu

=

QI‘N &( o gj o a o U a
g 18 YauldlumAuasuauensydy sneunsydu WWIANTSUAIAIDEY T

4.2 MIITBTIAUNIN LAUTIVTHTBY AR e TEUA T walTE N AU

e

ayad1Aty $1uu 10 JUnsenau wunlungu §1uau 5 nqu laun nquindvinis

¥

0y
=) a wva
30 UAUS

=~

NUAUNTENNSAEU T1U3U 2 JU nquEnIvInTg viverUfURNuA

§ o

Aans 91U 2 AU nautlnnslesiasdiu 311U 2 Au ngulUURumAUIA

afle

43

AUAUNNTZEY 91U 2 AY ﬂ&jmﬂﬁwmu U 2 AU
a ¢ v I a ¢ Y
5. Msasiendeyallunisinsisideya
5.1 M5398L39U5 1 Tvananssaulagldaaud Anseuay AaY
wazANTEULIINTgIY
5.2 MPITUTIAUNN BATIETUBNUTINTTUUIINNTFUNWALTIEN
1A8NITAATIEMLDVUTINTTUUN

NaN1578
1. SEAUUNUIVUBIINNSL1 997 99D Ul UMAUIAIUAUNNTEE U B bNaUaUzdu
FIIANTPUATAT LT



g@ Journal of Buddhist Innovation and Management 151
Vol. 9 No. 4 July — August 2026 pp. 145-158.

A19199 1 ARdY duleauunnggIu kagsya uunumvesinnsilaamiadiu lny

NNWIIU
unumeasinmsdlesiesdulumaunasuaunenszau szAUNSURUR
gnau1eledu ImdanszuasAioysen 3 SD. wlawa
1. mybasziudlatgmidng 4.25 064 1N
2. nMsiaueeonuuuyaulsuisuazIdevimilunisuilam 434 054 wN
3. Mslimsatuauuuazseauminensaui ety 432 054 W
Tngnnsau 430  0.39 1N

9111597 1 WU sERUUnUIMvestinmaifiesiesiulumauiadiva
vnszdu sunoundzdu Ymianszuasedegser Tnenwsau eglusgduinn
(X=4.30, 5.0.=0.39) iflofinrsarndusiedu wuin n1siaussenuuuyauleu
wagddeiimilunisuidamianedegean oglussduun (X=4.34, 5.0.20.50)
sesaan mslinmsativayu uazszauminensunudlatigm fanade sgluseiu
n (X=4.32, $.0.20.54) sesaaumsiasigiiudloiymidsen fanads oglu
sesfuann (X=4.25, 5.0.=0.64)

2. anuduiusvanaUImlesssu Aulsednsnnnsusmsnuiveausy
Usv19udsediua fuasamig SnanuNnIu FamInnyauys

dl 1 d‘ ! d‘ o a wva v a
M13199 2 ALRAY AUV VUNIATZY LL@%i%@‘Uﬂ’]i‘UQ‘UG\@W@J‘MaﬂU’]UﬂJﬂﬁiill

lngn1ns
. - FEAUNTUHUR
wanUaingssy
X S.D. wdana
1. dnun msifidevied 430 071 I
2. 3gls msdansnud 451 044 sndign
3. Uaaedutulu matluyvednius 437 057 N
Tngnnsau 440  0.44 umn

d’ 1 a va L a 1
1NA5NN 2 WUt NMsUGURmundnUdingssu lngnmsiu aglu

[y

szAUNN (X=4.40, 5.D.=0.44) Wafarsandusediu wui 3gls n1sdaniseud

fiendeasan agluseduninian (X=4.51, S.0.=0.44) sesa3u1 daasduduly

Y

Y] J N

nsiluyweduius danadgegluseiuunn (X=4.37, S.D.=0.57) 5098311 InYUN

[

nnsindeviend dAnadesian agluseauinn (X=4.30, S.0.=0.71)



213EINNTUIANTIUUALNITIANTS g@
152 Uit 9 aliuil 4 nsngrau - Benay 2569 . 145-158.

A15199 3 NANUIURINGISY ANanaUNUIMUBILNNsLlaeviesdulumauIafniua
U9NTEaU Snaulsdu Jamdanssunseiagse

wanurUainsssu B Std.Error Beta t Sig.
AnAsil (Constant) 1.227 155 7.930% 000
AN NSERFLTIALS, 274 019 504 14.278%* .000
3515 NMSTANITNURS, g 420 031 477 13.518** .000

o

Multiple R= .734¢ R?= 539 Adjusted R?= .536 Std. Error= .263
** fifudAunsadffisesu 0.01

9119991 3 WU nénUdinsssudssaiesunumvesinnsiiiewiaadu
ogafhfudAmnaadffisziu 0.01 S 2 Fu Ao dnaan nmsiAdevied daald
Jewaz 50.4 uarlgly N15IANTNUA dwaldsevay 47.7 sauduaiunsavinung
daraseunumvestinmailesiesiuldfesay 53.6

3. ysysanmafiedaasuunumveainmsidewiesdulumauiadiva
vnsEdu Suneulzdu Smiansruasaogsen ainnsdauameideyaids
AMAINTINAUNTIATILFINNTYTUING WU NITHAIUNUINENNISIT B
#osd unundnurddnsssuaisvdnaiuiaidevmi arwanunsalunisuims
Jans wazuyweduiusaIudiu lnednyun wWunsiideding nsnauruszEze
n1slideyalsznaunisindula uaznisilalenialvussvivuiidiusuluns
MvuafiAnien1siaul 3gls deiauiaiug wasinvenmsuimsnuy msindula
pg198938595u Wsdla uazeidssglevddiusivegvanna drulaavdutuly
iunsadseruduiussuiisuussay msfeansiiiussavinin nmadauitl
Ussvwuiidiusiy uaznsiasulunusssunazanusuinvey suazihlugnis
Wauviesiusgnadiu uaraiunnundediusedihviesiulussezen

= s o
2AUI18NAN5IY
1. SEAUUNUINYDIUNNITL 99N D9 UL UNAUIAANUAUNNNTLEU B1LNBUNY
UYgdu TamdanssuasaATagsen wulil seaun1suuamundnUilalinsssuves

Unnsillesissdulumaviamuauinsedu lneamsinegluseauunn laelgls

! a

N133AN1597uA dAafvgean sesawunasilaasdu dulu n1siuyweduius uas

Y A o

nyun NsEddesia auadu il eraduwsginnsliewisadulieuddny



g@ Journal of Buddhist Innovation and Management 153
Vol. 9 No. 4 July — August 2026 pp. 145-158.

Aun1simuAug wazineelunisufofau nisaseanusiudedudsssnvy
LaENNAAEIY paaAIuMITMUAIdTATidonadestuTunvesiiud (ielfnng
Uimsuiilseaniam wasiaUsslonidediusu el nans3deanani
aonndesfusmideveamszasdimindiondnval odln (unnes) (2566) liiTeides
mMsUszgndldndnyisivdnsssuilenswmunanzgihvesinnisiiosiesduly
Jwdnaymsamsd wud msiawInngiiaurinyRgiUdinsssulsenaunig
3 onu laun Inyan Ae MsiAdevied wazaudrwglunisldninudn Tneyeasns
mduudewesszuunsfnyiviesdulazdaasunsianiasvgiaiosiuege
f9fu 3gls Ao M3damssuegaivszdniam wazdamnutnngsiminada oy
upnudearnglunsnuns 1su3msdanis waensadunuiisuiaveuse

[y [y

nu

[y

U

Y] | O a Y a a v o saa v °
GNERHMNIN?! LLag‘UﬁﬂEJall'ﬂUIu Ao ﬂ']illlllé“lﬂﬁ]ﬁllWUﬁVlﬂ I@ﬂiﬁﬂ'ﬂqllﬁ’]

[y

3y
A1580aNTag1eliusEANS AN n15as1eAulInala nsaseAuduRusSSus
Useyvu saudamsiuile uazidrlannudesnisvesusenvu wiedalugniswamn
¥ QI 1 = a a
NN U NUUTLANTNA

2. UadefdananaunuimueainnisiiaswiasdulumaAuiasuau1enseau

g1LnaUUrdY FandanseuaseIayse1 wudn nanUUlnsIINENaRaUNUIMYDS

aa

shnsdlesiesdulumauiasuaunsdusdedifodfynisadansysu 0.01 lng
il 2 fudidssa loun Snan (Msf3devind) wagdgls (M3dansnud) Fsamnsa
srufunennsalunumassinnsidleateiuléfevas 53.6 s oradumsiznnsd
ié’sﬁﬁﬁﬁﬂ’?’]ﬂﬂamwjﬁ"ummmmmiumw%mﬁmmimuasmﬁﬂszﬁm%mw
ldnnisdlesesduarunsafmuafianianisiaun naauulevy fadula
wiladleynn wazmevaussmudosn1svasUssavuldetramnsan Snsta &9
AuasunIlaIuTINYOUTEIBETUNTAMUALLINIAITARUY LAZNITUTUITIY
Iifaonadastutiunvesiiul fewmginanisitednanisaenndesivnuideves
wszum Taueds vomaly (2565) 163381509 WUINNTAMUINIZE IR
nanyAgUlingnsveeuInsisassunseUsdasTsu Jamdavuesang wudn il

3 ¥

AduviaunIglnaninlduansssuasnndesiunuiliulusuiamd srnglusiud



213EINNTUIANTIUUALNITIANTS g@
154 Uit 9 aliuil 4 nsngrau - Benay 2569 . 145-158.

¥ [ Y a aa o v L3

UYwIdNRUS A AUTNINT JUIMIsAITIIduvimlnurdnyisudinans dainy

9 Y

[ §%

FRUITBUMAIU 3339 303 30 AL UTMIAITHUKUNISISBU Tz AUy

Y Y

¥

niuRAY eutageduiulu gusmsarsiaudnla Jeynfetvziintuusau

Y

Tieonvenaulvlaldauliy
3. wnsysaNIsiveduasuunumvestnnisilesiesdiulumauiasiua
U9NTEAY unoueledu JawminnszuasAToysen wull N1sysaNITanival

N5ITUAINITOAWATUUNUIMIDIUNNTSLE 990D Ul pg19ilusza@nsnn 1ag

SNa o Y

Usenauniy 3 audidny tawn 3ngun (NMST3FesiFY) N3atunsnnuny way

AYUATIANIINITHAUITIWA VYT 19U T515 A1ITANISIUA AdUaTunIs

= =

USMsUeg19lusEansnw Tusala J95e55530 wasAfladeuselovtdiusiu uay
Taaduduly msfuyweduiud Midunsaiunuduiussud nsdoas wazns
Aalemalivszmvuiidnsanlunnduneuvesniswamnviosdu i uuimg
fananaztigensyunIsUIMsIwesinnsilososdulriussans nm Tusdla

wazaenAdasiuAMUReIn1sveslsyIvy suthlugnisiauiviesdiusgedstiy

'
[ 1 = a a

ML NaN1ITefnaTEenAaodiutITevesgin Auna (2562) liideses

9

9 o o ¢ v

nsysanmsnaniivdinessuiiedaaiunuanune fuNisUssasAvoiduims

Y Y

dinnuseiudpudminaynsains wudn nanuUdnsssy 3 danuduiusiv
wansssunAvia 9 lunmsimegluszauinn asvieulitiuin nsysanIswansssy
masndunnanvuzddgvosfinfifiesyad laglduandsiumusundandii
gj ‘N’J ‘ﬂl = a1 1 L2 LS ¥

el Jymuazguassadinu As msdldiusinluesdnsdndamulaseaine uay
unummiinunnIiatadaslia wazdewianisidiusuiul dduieddes

ABUBNDIANT AU B UTNIIN TANS NN NSITUMAENANSITUIAUIaTY

o

a va ! a 2/ v A a a ! o s 1
nsuiRnuIssEtuaianneiiivssavsain Widla uasthesdnslugnis
Wawee19d98u

'
| a

a3udn unumvestinnsillesiesdiu agluseauinn lneauniiaaiogean

Y 9

Ag gls NM3IAN15UA sesawnfe daaeduduly nsluyveduius wagdnyun

1 Y =

Y
nsideyie agvioudn dnnsideswesduliaudAgyiunIsuTmsau Msasng



g@ Journal of Buddhist Innovation and Management 155
Vol. 9 No. 4 July — August 2026 pp. 145-158.

ANNUSINLD WAYAISAINUATANINITHAIUNN @BAAADINUNUN UAUNdNan

a |

UNUIMTDTINNITLIRIIRedu WUl nanu1udinsssy dwwasenelivsdfgnieaisin
526U 0.01 T 3w wazdgls WWudadedAgyiiaunsasiuiunensalunuinues
Unnsillesissdiulasesas 53.6 WnsysanIsioduasuunuImvesinnsiiios

Vs wudn MsysannsmanUaingssuns 3 enu laun dnyun Idevied gls

Y

n1s3an1saun wasdaasduduly uyweduius YrewEsuasianiIsusmsnund

Usgansnn Wsdla fdusinvesdsenvy uazlugnmaimuviesiuegedegu

29AAN3 vy

HIduledunsziesdrnuiannuanisidesdu BUDDHA-LOCAL MODEL n13

'
a

fimununummestinmadiosiosdulutagiudndudesedeiaunumii aassy
LaEMANNTUIMITANSATUsE AN 0w il lannsoneuauewiamLfaINIYes
Ussrau uazadumsiauviesiueadadu smuuwnAaves (Tucker, 1995) dso5une
Tefihesiiidesiond adnanwsuile uasadnduulouieg msufuaiiousylowd
dausa wanufulnAn Msuimsdansuagmsiidaus ey essune
nsUuMsduaSIunUmYesinnsidlesiesiuegaduseuy Meevdealunwi 1



213EINNTUIANTIUUALNITIANTS &
156 Uil 9 atiuil 4 nsngiau - Fevnaw 2569 . 145-158.

wnsysanmsiwadviasuunuinuavinmsiiioviaviu
TuinAviadiwauivns:au 511NoUVU:EU FVKIAWS:UASASIYSH

luloa : BUDDHA - LOCAL MODEL

)

AMUNMTYIINS

2]

WaAWEIAANTS

e gl :‘%
mIsamsnud P
l Uszmnwudidnsn
o a v 4 uazitenele
€) nswitni UNNSLEIBINBINY
! " fiunumitnswaua Is\
T N
T visafuagneiinusTsu Dadedutuluy e
| uileopndony Tusala uazdstu msiluysediniug Tisla anesould
< ety
mMIuauReNUUY “ a '
ewlmnu«a Ursvmuer o -/;I/I )
o an Welefuil uazliidesi damsianviosiu
uilgn nnchy e Pt
averna .
6 T . by
il inmsdiosiosiiu
hilveriuunzaing
% YIMINANSTIMINTEWNCANEYT
S urmisnssamost iEl 3 ‘I‘ > E L @
wmwmﬁnmmmawﬂm
Sas Nt ounmasienn  whenelomlidnn  Aemuseduen duadouasioidos
yinmaesdarug winnta Anunminmades vossTivy uazUfuugs uazdeiu
vazmalulad iosdu

BUDDHA — LOCAL MODEL : sssuniimsiiesviasiiu Wannyuyueteiaiu

AW 1 99AAN3INN15ITE

91001 1 95118l¢31 BUDDHA-LOCAL MODEL hiluaailanssuiunis
(Process Model) 1 WAAIUUINIANITYIAUNNTNANNNEETTURUATUTINTIIUVES
tinmadlesiesdiu eduasunmsufiivifegaiussansam Tssla uazda
Uslowlvasszanvudude Tneiinszurunseniunu 6 duneuiideloiu
ograduddu 15910 1. dngun msfvueideimitasidmangnisiaunyiesiu
2. 3gls nsusmsdanisauegnduszuuuaziivsednsam 3. daaeduduly ns
a519AuTIUTaLarNTIAIUTINTDIUTEYIVU WALNIALATEYNY 4. N1TILATIENR
wiledgmdsau lnelddoyauazmanalunisdndula 5. n1siaueeenuuuyn
wleuie wazideirmilunisuntdgui Waeandosdulyy LazaudIn1sves



g@ Journal of Buddhist Innovation and Management 157
Vol. 9 No. 4 July — August 2026 pp. 145-158.

Usenvu wag 6. nMshinsadvauy wasszaunsweinsuiwn bud gunn
eduirdeulonelugnsuftesnadususssu

pefUsznausia 6 Juiimnuduiudifunes (Cycle) ndnie nadwdainns
anfiuauazgninndululdlunisnumunasiaunidediaduaznisuimsluseu
Folu iliAnnsiwaueteseiies (Continuous Improvement)

YDLEAUBLUY
Forauauuziiaulauig
1. mﬂmaGi’wauNﬂﬁzé’lumafﬁ’mumuiamaqmmamﬂumﬁﬂ’wmLLaz
nszdudnenmenAdevimivesinnisilosiesdudunseddy
2. mmma(ﬁ'ruawngumiﬁmumuiam&Jﬂ’]iu%mi%’mmit,%amaé’mqw‘é
Afanulusdlauagnsrnaeuldlunsufifny
3. wiAvasvauIensraumstinuaulsuisasnalnnisidisuves
Usemnvuunaznmasetegnadbu
darauauuzBaUURANT
1. thmsidlesviesfumstsimunsinuesumsiieneiuazudlodgmdany
pgradusyuu
2. wmavtasuauvnszd ukarinnidosiosdu arsiiesdaing
"BUDDHA-LOCAL MODEL" TUszgnaldilunseunisufiRnuass
3. tnnsilesiosiuaisensedunisdeansuaznisaiieuyweduiuside
A519655A
Foauauuzlunisisendasely
1. A3AN®1IT8LT9UsZLluNE (Evaluation Research) #30798azimun
(Research and Development: R&D) Tun1511 BUDDHA-LOCAL MODEL lunnass
U URI3
2. MTUBNBTVOULUANIANEITELUSEULTIBU (Comparative Study) Tuszau
a9AnsUnAsasdLTisduRifiuSunuAnnfY
3. AITANYITIELTIAUAIMTIAN (In-depth Qualitative Research) fia
WU NN TAIUNIFBYIFY



213EINNTUIANTIUUALNITIANTS g@
158 Uil 9 atiuil 4 nsngaau - Fevna 2569 u. 145-158.

1ANE1591989

nsudaasuMUNATONTRsiu. (2564). Ysydfnarmburuasinuinisvesasnns
Unasesaauiosdu. dudu 24 fiquigu 2567, 0 https://www.dla.go.th

MAUIAFIUAUIINSEA Y. (2567). 77@%/2??7ij71!. duAu 9 NINYIAY 2567, AN
https://www.bangkasun.go.th/history.php

wizgAgdasndlendnual oln (UANes). (2566). NIsUsvendlivanyfeyivansssu
lensiauIn1zgiwesinndeiasdulusminaymsaimnsiu (qud
TnusUsvanudUadin a1n3unsgamans). nseuasAseLsen: unIngIae
UPURINTUTNVINEEY.

auionszyvslawasd (. . Vgaln). (2565). sssuyadin: wsosesssuiadin
. nganme: fuwene.

Wizum Iauede vemaly. (2565). kImansiawnsdinuvdnyReUain
gnsvead uIMmslsaseunszUsdnssn Jmiavuesane. 295975A33 74519
Uswsaad, 8(2), 1-13.

s 5984, (2561). ANuazuuIdsUfiRd s ufuimsdiuriosiu
AelusunuiinsiUasunlas. 275873 sALY Y, 13(45), 103-114.

auwig. (2560). MNAIRYYeseSEsTINIANsEeNReTY. AU 9 nIngIAL 2567,
970 https://siamrath.co.th//225027.

a3n Aundn. (2562). msysanmsudndinsssuiiod waiunad nunze i fis
UsraAves Jusmsdiinanudseiudsnudwinayvsanns. 2955755931075
WIPNTIH, 2(2), 35-43.

Tucker, R. C. (1995). Politics as leadership (Rev. ed.). Columbia, MO: University
of Missouri Press.

Yamane, T. (1973). Statistics: An Introductory Analysis (3rd ed.). New York:

Harper and Row.


https://www.dla.go.th/
https://siamrath.co.th/225027

g@ Journal of Buddhist Innovation and Management 159
Vol. 9 No. 4 July — August 2026 pp. 159-171.

UNAMUIIY

nsUsEynAnaNNNSsIsUeduEINAEHinvasinnsiasviasduly

AIMIAUATIIVEUN
APPLICATION OF BUDDHIST PRINCIPLES TO PROMOTE THE LEADERSHIP OF
LOCAL POLITICIANS IN NAKHON RATCHASIMA PROVINCE

v £ av a 2

dnen vramdiulag”, gund yeyises!, Jauns neyRad’, adan 35)FAnna
Sappaya Khaomuenwai®’, Sumalee Boonrueangl, Vacharin Chansitpl, Sawat Jirathitikamn?
“Corresponding Author E-mail: Somboonkh2500@gmail.com

Received May 27, 2026; Revised August 7, 2026; Accepted August 11, 2026

1%

UNAnEa

unmAdeiliiingusrasdiile 1. Anwiamzfihvesinnsidesiesiuly
Famdaunssivdn 2. Anwtedefidmarionnzdihvesninnsflewiesiuluimin
uA3IIBANN Uz 3. UauenisUszyndudnwnsssuI odLasun1Izves
tnmadiosipsduluiminunssin msldeluadididunifouvunanuisdd
nszvaunsfvIUnINdoyailaiinavinlaglduuuasuanifiiduussansa
Fostu 0.884 Aunquiiegnasiuau 400 au anduadAfidenldlunisiasied
Yoya liun Franud Seuas Aade dnudeauumnsgu uazyinisinszsinng
annoENYAMLULT UAY uaglivinsAnydenuamiiudy diunszuaums
AUMUINGURNIZIIUIL 9 JUNToRU uaznsdunvalldednTiuduglvdeyananan
91U 18 JUvTeAU

nanITENUI 1. Anihveainnisiliosissduludminuassvdn
WUl 1. unisiianugisssy deaulusdla 2. dunisandulaniuduiuganeiy
“39UsEY19U 1UNTHEIUTIN 3. AUANTAT19ANT Il Hn1SYTINITUY
w1y 4. sunissuilsanudniuvesiieades Tiveammainnane uaz

" ardsAnmans W Ing deanaiainsusyinendy
' Faculty of Social Sciences, Mahachulalongkornrajavidyalaya University
? ATV NENTNERTITY

? Department of Corrections



213EINNTUIANTIUUALNITIANTS g@
160 Uit 9 aliuil 4 nsngrau - Bemnay 2569 u. 159-171.

5. sunisilanine Ufudgszuveeulad 2. Jadeiidemanennggiives
finnsifieaieadiu nui1 nandeminaimisniiiies uagndnurldnsssudsaase
aefihvesinnsdewiosiu etnsiideddynisadafszdu 0.01 uaz 0.05
aunsoswiuinglasesas 31.7 uag 22.4 auadu 3. diausnisussgnavan
wyissssuiled e ungsihvoninnsidesiosiu nuin 1. Snyun nsiiideriend 4
Aoz sfumsiannegiedsdu 2. 35ls imrlunsvhowia Srimelunsuimns
IAN159Uene ) uae 3. Jaseduiuly Juyweduiusa Imedits wenduiues
fdndey: msUsEandAvdnmnesssy; nnedi; dhnsidlesiesiy

Abstract

This mixed-methods research aims to: 1. examine local political leadership
in Nakhon Ratchasima Province; 2. identify factors influencing this leadership; and
3. propose the application of Buddhist Dhamma principles to enhance local
political leadership within the province. Quantitative data were gathered using a
questionnaire with a reliability coefficient of 0.884, administered to a sample size
of 400 respondents. Statistical analyses included frequency, percentage, mean,
standard deviation, and Stepwise Multiple Regression Analysis. To enrich the study,
qualitative insights were derived from focus group discussions with 9 key
informants and in-depth interviews with 18 key informants.

Findings were as follows. 1. Local political leadership in Nakhon Ratchasima
Province is characterized by five core dimensions: 1. Justice and Transparency:
focusing on fairess and transparency; 2. Collaborative Decision-Making:
emphasizing public and follower participation; 3) Synergistic Cooperation:
integrating efforts across various agencies; 4. Inclusivity of Feedback: actively
listening to stakeholders' perspectives through diverse channels; and 5) Digital
Adaptability: openness to adapting to online systems. 2. Regarding the factors
influencing local political leadership, political socialization and ethical principles
significantly affect leadership outcomes at the statistical significance levels of 0.01
and 0.05, demonstrating a predictive power of 31.7% and 22.4%, respectively. 3.
This study presents the application of Buddhist principles to promote leadership
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qualities among local politicians. The findings indicate: 1. Chakkhuma (visionary,
focusing on sustainable development), 2. Vithuro (skilled in work, managing various
tasks), and 3. Nissayasampanno (good interpersonal skills, approachable and
friendly).

Keywords: Application of Buddhist Principles; Leadership; Local Politicians
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Juindsununszuadeng wazeuAniudiulng s3susUleg Gandnaasssy
2595550 AMUTUSITU duaSun1siidiudin SuRareUwaz ey

AdAsy: MatldnsaunnIsies; nMsnaeunaInemsdies; wanesulee

Abstract

Objectives of this research were: 1. To study the level of political
participation of citizens in local elections at Thawi Watthana Sub-District, Sai
Noi District, Nonthaburi Province; 2. To study the factors affecting the political
participation of citizens in local elections at Thawi Watthana Sub-District, Sai
Noi District, Nonthaburi Province; and 3. To propose political participation in
local elections by applying Athipateyya,the principles of sovereignty. A mixed-
methods research design was employed. For the quantitative research, data
were collected using questionnaires with a reliability coefficient of 0.916. from
362 samples.The data were analyzed using frequency, percentage, mean,
standard deviation, and multiple regression analysis. For the qualitative
research, in-depth interviews were conducted with 10 key informants.

The research findings revealed that: 1. The overall level of citizens’
political participation was high (X=4.46). The highest mean score was found in

exercising the right to vote (X=4.51), followed by monitoring and overseeing
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elections (X=4.46), while election campaigning had the lowest mean score
(X=4.43); 2. All five dimensions of political socialization that entered the
regression equation significantly influenced political participation at the 0.01
and 0.05 significant levels and jointly explained 70.90 percent of the variance
in political participation. In addition, the Dhamadhipateyya significantly
influenced political participation at the 0.01 level and explained 3.80 percent
of the variance; and 3. The application of Adhipateyya, consisted of
Attadhipateyya, in which leaders played a leading role while citizens
participated; Lokadhipateyya, which emphasized social trends and majority
opinions; and Dhamadhipateyya, which emphasized morality, ethics, fairness,
participation, responsibility, and sustainability.

Keywords: Political Participation; Political Socialization; Adhippateyya
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Abstract

Objectives of this research were: 1. To study the pattern of political
storytelling communication on local election behavior in Samut Songkhram
Province, 2. To study the impact of political storytelling communication on
local election behavior in Samut Songkhram Province, 3. To present novel
insights into the impact of political storytelling communication on local
election behavior in  Samut Songkhram Province by principles of
Sappurisadhammaconducted by the mixed method research. The quantitative
research collected data by questionnaire from 400 samples. The quantitative
research collected data by in-depth-interviewing 25 key informants.
Quantitative data were analyzed using multiple regression analysis, while
qualitative data were analyzed using descriptive content interpretation.

The research results were found as follows: 1. Local election behavior,
consists of (1) Party identification connections and networks of patronage,
(2) Issue orientation local needs were still valued by the public, and (3)
candidate orientation demonstrable accomplishments. 2. All aspects of
political storytelling communication and Sappurisadhamma were affected on
local election behavior in Samut Songkhram Province with statistical
significance at the level of .01 and .05 3. The principles of Sappurisadhamma,
consisted of (1) Dhammanfuta: Knowing the principles according to the truth.
(2) Attanyuta: Understanding the true results of policies. (3) Attanyuta:
Reflecting the real lives of the people. (4) Mattanyuta: Knowing the appropriate

balance and using wisdom appropriately. (5) Kalanyayuta: Knowing the timing
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and social context. (6) Parisanyuta: Understanding the hopes and shared
memories of the community. (7) Pukkalanyuta: Understanding the true needs
of the people.

Keywords: Political Communication; Storytelling; Local Election Behavior;

Samut Songkhram Province.
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Abstract

This study aimed to examine and prioritize the factors used in the decision
to subcontract milk run logistics services by a milk run transportation service
provider. This research employed a quantitative research approach. Data were
collected using a questionnaire from five experts with experience in logistics,
transportation, or supply chain management, selected through purposive
sampling, and applying the analytic hierarchy process to rank the factors.

The findings revealed that the factors important to the decision to
subcontract milk run logistics services, ranked from highest to lowest
importance, were: 1. safety management and accident control during
transportation, 2. on-time pickup from material suppliers and delivery to
destinations, 3. compliance with transportation laws and regulations, 4. risk
management and damage compensation, 5. appropriateness and
competitiveness of transportation service fees, and 6. information technology
systems and vehicle tracking. The results indicate that the decision to
subcontract milk run logistics services is not based solely on cost
considerations, but also places importance on safety, reliability, legal
compliance, and risk management.

Keywords: Decision; Subcontracting; Milk Run Logistics
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F¥rsavudaduiien q widussuusuduimudune waenaniitunaieniudie
sesdumsHARLUUTIREWeR (ust in Time: JIT) svuuiisngmn Conventional Transport
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{3uBsmserufiuni3deves Dogan et al (2024)
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Mstmuaiidenvg S 5 au Sinnamnzauiudnuazyeanisise Tne Chen
et al. (2020) néin nauATmlunsUsEliufenszuILng AHP Arsliduay
Uszuiad 5-15 AU Lﬁ'aamﬂﬁﬁmusjjtﬁ'msmzylu'maﬁéumﬂiwajl,ﬁulﬂa°m%’u
nszuauMaUTsuisudediduty snedl Tsai et al (2020) seyin nadadula
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AUFIAY VDN
Tutupeudl §3seldiniadefildandunoud 1 uvhmaieudoudy
5786 (Pairwise Comparison) Lﬁa’jmeﬁmﬁwﬁw%ﬁnmmﬁwﬁmmmLwiazmmsﬁ
Imsiﬁ’@%m%ﬂzyﬂmimnﬂ%uLﬁEJumfmﬁﬁﬁ@izwdﬂaﬂa%’ﬂul,wiazLLmsuaamiN
WSBULTIBU AI8AITAINUAAIAAATLNUTEAUAINEIA DY (Scale of Relative
Importance) Wislfaninsadndisutadeffianuddyrensdnduladramvungas
u3nsladafnduvufiadsuldegnaduszuu (3519A00 Uszynuu wazqmiing
AaNsUNNNAIL, 2564)
4. m3iusiusiudoya
3.1 Yayanfivgil (Secondary Data) leann1sAnwiAuAIILaZNUNIY
IITUNTININLBAAITNIIVING UNANITY T189UNTITE 315815 Ineiinug
wazunasdoyaiiisrdostunsdmdendliuinnsladadind msvudsuvufiadiu
M3 waznsEUILNT AR TR UTY
3.2 Foyaugund (Primary Data) lda1nnisiiusiusiudeyalagld
wuvgeUn NN eagifiussaunsalsnuladaind nsvuds nsuimisle
UL 3BNIRRAUIIIAMNNITIUS NN SYUAULUUTaATY
5. mdsziideyauazafaiidlunisieszideya

. o v

a1 la Sudeyavnuuuasun1uve 1 83u ey §3 78U oy aun

v oy
a [ a

Aegiiednwdadenldlunisdnduladnamngisuinisladafnduuuiiansuees
s liusnsvudawuuiansu ngldnseuiunmsinseiidsdaudu (Analytic
Hierarchy Process: AHP) @ L0 ui5nsdndulanuunatgnaninueii tdnns
= = v & J v 1 ~ J 1 9; Y o w
Wisuiweutadeidusied tnglduasdu 1-9 iernuaminaudidgyues
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wiazilade waziwaiildudnariupnuddyainuinlumdes (Kaewfak et al,
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1t unIA1gRsIdIuAILE@enAT B (Consistency Ratio: C.R.)
PNADATIEIUNTIUTIUTBUTEUINARTTANEEAAa e (Consistency Index:
C.) uagAndvilanuaanAdaadeds (Random Consistency Index: R.L) figaun1s
Faptaluil

C.1.

C.R.= —
R. 1.

Tnefmunli
C.R. wnu dasrd@manudennass
C.I. unu faflmnuaennass (Consistency Index)
R.I. uwu edvllnnuaenndaadedy (Random
Consistency Index)
Amax Wi @ Eigenvalues gaan

n WU FIUIUVBINUN

N5EUAUANSTLAS1EA LT ads Ut v (Analytic Hierarchy Process: AHP)
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ANUALMAANNG kazdanAdenuniald winA CR dAnvinduAug wanedd
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vidarilndnils uansismnuliaenadosenasiiia wazenalivangandmiy
iluldlumsiiasgsidely sl Ineviludn CR Azouiuldaisdailaiiiu 0.10
dieliansinsziiinudndede wazanunsathluldlumsdadiduanudfey
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4.4 cjﬁé’l’aﬁwaﬂ'mgmffﬂm'mﬁ"]ﬁaﬂaqﬁﬁaﬁlﬁmamiﬂizLﬁusuaa
;‘J’fﬁfa’sﬁmawgq 5 AU WIIAEINUALEIAY WAzl esaInuAINdIAyInNIAlUR
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Abstract

Objectives of this research were: 1. To study the level of public service
quality provided by personnel of Phangtru Sub-District Administrative
Organization, Phanom Thuan District, Kanchanaburi Province; 2. To examine
the relationship between the Four Principles of Sangahavatthu and public
service quality; and 3. To propose guidelines for improving public service
quality based on Sangahavatthu among personnel of Phangtru Sub-District
Administrative Organization, Phanom Thuan District, Kanchanaburi Province. A
mixed-methods research approach was employed. The quantitative research
collected data from 383 samples. determined using Taro Yamane’s formula,
through a questionnaire with a reliability coefficient of 0.853. The data were
analyzed using frequency, percentage, mean, standard deviation, multiple
regression analysis, and Pearson’s product-moment correlation coefficient.
The qualitative research involved in-depth interviews with 10 key informants,
and the data were analyzed using descriptive content interpretation.
Findings were as follows: 1. The overall level of public service quality based
on the Four Principles of Sangahavatthu was high. Among the four principles,
Samanattata, equality and impartiality, received the highest mean score,

followed by Piyavaca, pleasant speech, Atthacariya, beneficial conduct, and
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Dana, generosity, respectively; 2. The relationship between the Four Principles
of Sangahavatthu and public service quality was positive and statistically
significant at the 0.01 level. The dimension concerning attentiveness to
service recipients’ needs showed the strongest relationship, while the ability
to provide accurate services had a low positive relationship. Trust had a very
low positive relationship, whereas the modernity of equipment had a low
negative relationship, and willingness and promptness in service provision had
a very low negative relationship; and 3. Guidelines for improving public service
quality included promoting the use of modern technology, increasing
accuracy and precision in service delivery, providing services promptly and
willingly, and enhancing transparency and public trust.

Keywords: Public Service Quality; The Four Principles of Sangahavatthu; Personnel;
Phangtru Subdistrict Administrative Organization
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Abstract

Objectives of this research article were: 1. To the level of public
participation in solid waste management of Rang Wai Sub-District Municipality,
Phanom Thuan District, Kanchanaburi Province; 2. To study the relationship
between Iddhipada 4 and public participation in solid waste management;
and 3. To present the application of Buddhist principles to enhance public
participation. This research was a mixed-methods. The quantitative research
used questionnaires with reliability of 0.953, collecting data from 350 samples
in Rang Wai Sub-District.. Data were analyzed using basic statistics, including
frequency, percentage, mean, standard deviation, and Pearson’s correlation
coefficient. The qualitative research involved in-depth interviewing 9 key
informants.

The results were found that: 1. The overall level of public participation
in solid waste management was at a moderate level (X=3.18, S.D. = 0.69),
and the overall level of Iddhipada was also moderate (X=3.33, S.D. = 0.49) 2.
The relationship between Iddhipada and public participation was positive at
a moderate level (R = .610") and 3. The application of Iddhipada Principles
to promote public participation revealed that participation in receiving

information and public communication enhanced people’s knowledge and
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understanding of solid waste management practices in the community.
Participation in planning and proposing ideas contributed to determining
appropriate operational guidelines and approaches in accordance with the
community context. Participation in decision-making provided opportunities
for people to express their opinions and jointly consider solutions to waste
management problems. Participation in implementation, such as waste
separation, waste reduction, and public awareness campaigns, encouraged
people to actively contribute to solid waste management. Meanwhile,
participation in monitoring and evaluation played an important role in
assessing the success of operations and using the evaluation resulting to
improve and develop solid waste management for greater efficiency and
sustainability in the community.

Keywords: Buddhist principle; Participation; Solid Waste Management
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Abstract

Objectives of this research article were: 1. To study the level of management
in the conservation of Doi Luang Community Forest by the village committee of Ban
Wang Muang, Wiang Sa District, Nan Province. 2. To study the relationship between
Sammappadhana 4, Four Supreme Efforts, and the management in conserving Doi
Luang Community Forest. 3. To propose a Buddhist approach to the management
of Doi Luang Community Forest, conducted by the mixed methods research. The
quantitative research involved a sample group of 209 samples who were residents
in the area. Data were analyzed using frequency, percentage, mean, and standard
deviation. The qualitative research collected data from 10 key informants and
analyzed them by descriptive interpretation.

The research findings revealed that: 1. The overall quality level of the Doi
Luang Community Forest management by the Wang Muang Village Committee,
Wiang Sa District, Nan Province, was at a high level. Regarding the aspect of Buddhist
principles for management in conserving the Doi Luang Community Forest, all of
which were at a high level. 2. The overall relationship between the Four
Sammappadhana principles and the management in conserving the Doi Luang
Community Forest of the Wang Muang Village Committee, Wiang Sa District, Nan

Province, showed a very high level of correlation with statistically significant level at
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the 0.01. Therefore, research the hypotheses were rejected. 3. Guidelines for
applying Sammappadhana to the management in conserving the Doi Luang
Community Forest, were as follows: (1) Sangvara-padhana is the effort to restrain
and prevent unwholesome states that have not yet arisen through mindfulness and
self-restraint. (2) Pahana-padhana is the effort to abandon unwholesome states that
have already arisen by reflecting upon and sustaining the mind to abandon bad
deeds. (3) Bhavana-padhana is the effort to bring about wholesome states that have
not yet arisen through the firm intention to act toward community forest
conservation. (4) Anurakkhana-padhana is the effort to maintain wholesome states
by continuing and preserving suidelines for instilling awareness in community forest
conservation.

Keywords: Buddhist management; Method for Doi Luang community forest of

conservation; Wang Muang village committee
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Abstract

This academic article aimed to analyze inclusive education in primary
schools in the era of artificial intelligence (Al) under a disruptive global context
and to propose policy implementation approaches. The study employed a
literature review to synthesize key concepts, including inclusive education, Al
in education, VUCA/BANI world perspectives, and policy implementation. The
findings revealed that although Thai educational policies emphasize equity
and the integration of technology to enhance educational quality, practical
implementation at the school level still faces challenges, particularly in terms
of teacher readiness, resource limitations, and support systems. These
challenges contribute to a gap between policy intentions and actual practices.
At the same time, Al has significant potential to support personalized learning
and enhance inclusive education by addressing diverse learner needs.
However, its effectiveness depends on appropriate policy design and ethical
implementation. The article proposed a multi-level policy framework
encompassing macro (policy), meso (school), and micro (teacher) levels. It
emphasized the use of Al as a tool to promote educational equity, the
development of teacher competencies, and the establishment of flexible
support systems. Furthermore, policy implementation must be adaptive to
the rapidly changing global context while ensuring fairness, inclusivity, and
ethical use of technology to ensure the effective and sustainable
development of the inclusive education system.

Keyword: Inclusive Education; Al; Policy Implementation; Disruptive World;

Primary Education
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Abstract

This academic article analyzed and synthesized the relationships among
quality of life, human capital development, urban planning and design, and the
concept of livable cities in order to propose directions for livable city development
in the Eastern Economic Corridor (EEC). Drawing on theoretical literature, policy
documents, and intermational urban cases. The article argued that territorial
competitiveness depends not only on producing skills that matched industrial
demand, but also on the quality of urban environments that can attract, develop,
utilize, and retain human capital over time. The article proposed a “Livable City—
Human Capital Ecosystem” comprising four interconnected layers: 1) Quality-of-life
foundation encompassing health, housing, safety, environmental quality, and work—
life balance; 2) Enabling urban systems, including infrastructure, mobility, public
services, green space, and mixed land use; 3) Human capital cycle involving
attraction, development, effective utilization, and retention; and 4) Territorial
outcomes in productivity, innovation, inclusion, competitiveness, and sustainability.
For the EEC, the framework should be advanced through three mechanisms: creating
livable environments, developing infrastructure and economic opportunities, and
establishing policies, incentives, and participatory governance that systematically
integrated urban development with human capital strategies.
Keyword: Quality of Life; Human Capital Development; Livable City; Eastern

Economic Corridor
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Abstract

This academic article aimed to propose guidelines for managing Buddhist
doctrinal studies, Phra Pariyattidhamma, Dhamma Division within the context of a
digital society. It responded to ongoing social transformation and current educational
needs, with the purpose of enhancing educational efficiency and developing
competent religious successors who were well-prepared for future changes.

The findings indicated that Phra Pariyattidhamsnma, Dhamma Division
education had progressively expanded educational opportunities for both monastics
and laypeople, while also systematically elevating the standards of Buddhist
knowledge. This development was implemented under the Buddhist Pariyatti
Education Act B.E. 2562, which clearly defines curriculum structure and learner
competencies. Digital transformation has become increasingly influential in Buddhist
dissemination and in the management of Phra Pariyattidhamma education, with
technology serving as a key tool for improving both learning effectiveness and
administrative efficiency.

Four key approaches could be proposed for the management of Dhamma
studies within the context of digital transformation: 1) Enhancing monastic school
administration through digital systems, including registration, examinations, and
reporting; 2). Developing digital competencies among educational personnel by
transforming teachers into learning facilitators; 3). Implementing blended leaming
that integrates classroom instruction with online learning media; and 4) Establishing
online educational networks among monastic schools to raise standards and reduce
educational inequality.

Keyword: Management; Buddhist Teaching studies; Digital
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Abstract
This article aimed to examine the concepts, principles, and components of

organizational culture as a crucial determinant shaping organizational behavior, work
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performance, and overall operational direction. Organizational culture is defined as
a shared pattern of values, beliefs, attitudes, norms, and behaviors accumulated,
transmitted, and collectively accepted by organizational members. Such culture
influences employee commitment, work climate, decision-making processes, and
organizational effectiveness. The article discussed key components, characteristics,
and types of organizational culture, as well as the levels of culture based on the
iceberg model. It also highlishted how organizational culture was learned through
history, rituals, symbols, and language. Ultimately, the article concluded that
organizational culture functions as the unique identity of an organization and served
as a mechanism guiding member behavior, thereby enhancing long-term
effectiveness and organizational success.

Keyword: Development; Organizational Culture; Management
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Abstract

This academic article, titled Cosmeceutical Production Management
According to the Iddhipada 4 Principles for Enhancing Operational Efficiency,
aimed to study and analyze management approaches in the cosmeceutical
industry by integrating the Buddhist principles of Iddhipada 4 into operational
processes to enhance efficiency. The industry placed paramount importance
on knowledge management, strict compliance with production standards,
proactive forecasting, and resource allocation. However, amidst technological
complexities, human resources remained the most critical factor influencing
operational success or errors in the production line.

The study revealed that applying Iddhipada 4, comprising Chanda,
aspiration, Viriya, effort, Citta, active thought, and Vimamsa, investigation
served as an internal control mechanism that concretely transforms
employee behavior. The application began with Chanda, which inspired staff
to pay close attention to precise ingredient preparation and weighing. Viriya
built the endurance required to maintain strict cleanliness standards
according to good manufacturing practices. Citta enhanced thoroughness in

quality control, such as monitoring acidity-alkalinity and viscosity levels.
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Finally, Vimamsa promoted systematic root-cause analysis when products fall
below standards, effectively reducing defect rates.

Integrating modern management science with these Buddhist
principles led to the synthesis of new knowledge, represented as PQM Model,
standing for Proactive Quality Mindset. This model demonstrated that utilizing
Iddhipada 4 as the core of consciousness directly drove the operational
system, transforming strict industrial regulations into a strong organizational
culture. The targeted outcome was the organization's ability to achieve zero
behavioral errors, mitigated production risks, and built absolute confidence in
delivering the safest cosmeceutical products to consumers. Ultimately, this
approach enhanced operational efficiency in a concrete and sustainable
manner
Keywords: Production Management; Cosmeceutical Production; Iddhipada 4;

Buddhist Innovation; Operational Efficiency
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Abstract

This academic article aimed to examine “Digital Public Administration
and Public Sector Management in the Era of Artificial Intelligence” by
analyzing the concepts, roles, significance, opportunities, and challenges of
applying digital technologies and artificial intelligence (Al) in public sector
management. The findings indicated that digital public administration focuses
on integrating information technology and digital innovations to enhance
public sector governance in order to improve efficiency, transparency,
responsiveness, and the effective delivery of public services to citizens.
Artificial intelligence plays a crucial role in big data analytics, scenario
forecasting, policy decision support, resource management, and the
development of intelligent public services. These applications contributed to
greater accuracy in government operations, cost reduction, and improved
service quality. In addition, Al supports the advancement of digital
government systems, inter-agency data integration, and integrated public
administration, which enhances policy effectiveness, reduces operational
redundancy, increases accessibility to public services, and promotes citizen
engagement through digital platforms. However, the implementation of Al in
the public sector still faces several challenges, including digital infrastructure
limitations, workforce skill development, cybersecurity risks, personal data
protection, digital inequality, and ethical concerns. Therefore, the public
sector should strengthen human resource capabilities, establish appropriate

laws and standards to govern the use of Al, and promote digital governance
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based on transparency, accountability, and public participation. This will
enable public administration to respond to citizens’ needs more efficiently,
fairly, and sustainably, ultimately contributing to the modernization of the
bureaucratic system and the improvement of public sector governance in the
future.

Keywords: Digital Public Administration; Public Sector Management; Artificial
Intelligence (Al)
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Abstract

This academic article aimed to analyze the context, challenges, innovative
developments, and structural adaptation strategies of the administration of Thai
Buddhist monastic affairs in the era of digital disruption. The study was found that
the transition to a digital society significantly impacted six areas of Buddhist
monastic affairs, creating four urgent challenges: A crisis of faith; due to the lack of
mechanisms for managing online crises, a technological gap; resulting from
generational disparities within the monastic commmunity, cybersecurity risks and
ethical issues; in managing assets through cashless systems, and the problem of
inappropriate social media use among monks and novices. However, the monastic
community had developed and applied innovations to respond to these changes
through online dissemination of Buddhist teachings on online platforms and virtual
media; reforming the monastic registration system with a central database and
smart cards, managing online universal Buddhist education; and utilizing seographic
information systems to drive proactive social welfare work. This article therefore
proposed key structural adaptation strategies, including: building cybersecurity
resilience and digital skills among monastic leaders; developing a national code of
ethics and guidelines for digital media use, and promoting a model of transparent

and well-governed smart monasteries. And the integration of electronic
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cooperation networks between homes, temples, and government agencies to
enhance the administration of Thai monastic organizations to keep pace with
global changes, enabling them to suide society intellectually according to the
Seven Virtues of a Good Person (Sappurisadhamma) and adhering to the ideals,
principles, and methods of the Ovada Patimokkha for the stability and
sustainability of the religious institution.

Keywords: Monastic administration; Digital disruption era; Development;

Adaptation
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Abstract

This academic article synthesized knowledge on organizational
resilience under conditions of prolonged crisis, drawing on a literature review
and analytical synthesis to propose the Triple-Layer Resilience Model,
comprising strategic leadership, organizational capability and supply chain,
and personnel well-being. The synthesis yielded three propositions. 1) The
three layers were connected as a closed loop rather than a linear hierarchy:
the role of leadership lied in shaping the conditions of personnel well-being,
personnel well-being determines the quality of dynamic capability, and the
resulting performance returned to shape the legitimacy of leadership. This
circular property explained why a single point of fragility can propagate
through the entire system through domino and cascade effects. 2)
Organizational resilience was an emergent property arising from the quality of
the interfaces between layers rather than the sum of the strength of individual
layers. 3) Resilience was a cumulative process of building capability rather
than an achieved state; organizations must continuously repeat the processes
of sensing, seizing, and reconfiguring, the quality of which depended on
information flowing upward from operational levels and therefore on the
psychological safety of personnel. These propositions extended existing
frameworks in two respects: they expanded the unit of analysis to encompass
the external supply chain, and they established personnel well-being as a
distinct constituent of resilience rather than a welfare measure separate from

strategy. The managerial implication was that executives should assess and
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invest at the interfaces between layers, using indicators that reflected the
quality of transmission between components, such as the interval from signal
detection to decision.

Keywords: Organizational Resilience; Strategic Integration; Sustainable Adaptation
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Integration) anunedanisiainsesduszneunislusdnsiaenndasiulusesu
syuu Dlinsiauiuravesruseneulmdundsdaausnainiu @enndeariy Inkpen
(2026) A sryI 1z egnsananslutagiudesodoyuueasedusz Uy
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desnaudangulionainiuldesslanien mndoslsireglunnduves
29AN3 Fftaes Ao NMsUSusee1edsdiu (Sustainable Adaptation) Favianedis N3
USudsuidndullegeieidenarazandanuannsaliuiesdns dlinis
pouauosanIznfidugaandeingariuiu Negi et al. (2025) p5unednuay
AINAIINIUNTEUIUNTT Sensing-Seizing-Reconfiguring AR oL dug0e19
#oLilea unugdl Inkpen (2026) tawedn AuBangumsgnuendudaanuaiunsa
L%ﬂgﬂé’mﬂuswﬂgmsuaqmiﬁmdL%quﬁmam% wnniasduviiidaiesy Senuis
aoshlUgfeaunAndnuasunaiuin awdanguvesesdnsidunuaudafiusng
Juanaunmwesaudeslassemitesiusznoy dldnasiuvasnuduudens
2IRUsENOY

feim i unanuinnstTaejsdaansiordmiuiamssunssuiiieatos
iothiauelunannudang uautu (The Triple-Layer Resilience Model) Ingagune
PNFUTUS Y SNSRIzt (Leadership) InAuasnsailienainvasily
8 Un1U (Supply Chain Resilience: SCRES) Wagd 10128103 AAINT (Personnel Well-
being) lugnugnalnddguainisaiuaianutiavguuetedng neldusunvesrny
laiutueuiiviauuns uasdudeuinniu el ievmuesumaruutamsiingey
seniu 3 Ussihumdn laun 1. nsenseiunmzildgysaansiiunseusiAnam
A0AAa 99381319019 11 TWUSITY Uaznan1sUUR U (Leadership-Culture-
Performance Nexus: LCP Nexus) 2. ﬂﬂﬁﬁ%ﬂﬁﬂﬂﬂ&lﬂﬂﬂﬁﬂL%ﬂwa’?msummﬂsﬁqﬂmu
(Supply Chain Resilience: SCRES) waz 3. mna%ua%’wq%mw LAZAIIUNT DUNN
FainervesyAains W odaanziidunseunsysannisidsgnsmans i anunsn
Ussendldlumaaiuaisnnufondu uavaudBuesesdnsluszozem

AMazdilensmansiunsetuaiisnnuavguvasesinsliugaflvia
aeliudunvesnisiasuulasiisins uavenalduiueuaninganisal
Bedou unumvesiheadnslsiuasuannsuImsdanisuuudens wazmunu
(Command-and-Control) 1Ug n3duind sussdnsdaeddesiai3agnsaans
wazn1suseeynebdinaluladfdviasg1amunzay Inkpen (2026) 85U1871 wuy
unun1nfineguudRuty lfiosniw wagniseuau ldannsanevausse
anmadouiifuniuledndely wioumauedn mnudanguiilinuinvazians
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yanavosin mndulnanuaiunsavesesdnsiiiinanauaenadessening
A1 U1 TAUsTTY Lagssuunan1sU]UAU A1unsauLulIAn LCP Nexus
Fausznouseaufia 1aun nsuanseenyean1nziii (Leadership Expression)
JuUATOUARNIFEVAY ANANTAtUNITUTUM wavusen1993es5IN N15AAINY
\WeIuss5u (Cultural Interpretation) ‘TfﬂL‘ld]UHiBU’JUMiLLUaQE‘E@QWN%GQN:‘ijﬂﬁ
naneiduussving1u uazi3eqanIuvesesdns waznIRBUALDUTITEUY (System
Response) uwiangiis Wqﬁﬂiimiamﬁéﬂqw%ﬁ’wauwamiﬂﬁﬁ’amu

Claire (2025) AnwrasAnsludssimalusasuaudnieizidoionars nuin
psAnsidiunlddeiedutidingeildfinnuliudsunnmineinsnianisitu
Wigsegafien wiAnanfiridaaiuuinngsy amuagesi wazmsdndulavy
g1udioya (Data-driven Decision Making) aaug funisldiniosiiefdsa Hassuy
widlvg81dnnselind (Electronic Commerce) uazia3 asilan1sviaumislna
(Remote Work Tools) tiiasnuauseiflosainisaifiumu eg13lsfiniy Inkpen
(2026) Flsiiiudeulviimiunadnsdandn Tnsedutedn nsiUdeusinugdsiasn
Fumandegaudnduainvuasaslugiuglasinsidanaiad usaainainm
A40nAA0TITAIUGITN UNDLWAAYB9I19999n15AAU (Interpretation Gap)
semiedyravesidvyanuvinedud feoglusadng nsain19i
Jaanvszavgunldnsiadunisnasaluniausnmsnienisduasioudn audnse
Juagiunmsiifindeasmaluladliasnadosfuauameiausssudumiuiuas
Jaonde kazn13quagne anninfaainuaiunsanianaie lunienguiu
Fewmaluladgninauslugiuziaiosiieandunuimeszuudaluli yaansaziia
n3vtef1u wazduneunNEAEuTtasAng uanaNi Inkpen (2026) §szyn
AUARDIAILATN1TAIAN TN TN NS T LY inweidsdgyarvesiisieuana
uildunuantfvesszuuesdnsfigninualasiausssy naafe Smussaud i
AnuAfUNsUTUM waznsiioudazvenenanuadedin vugifuusssuidnde
mMsndnidsanndes uaznsufanussdevaznasiuanuadesda wifihazds
Fyaanisitdsuilaegrdaauing

Az sgnsenans Jeviumiiidunalautasanundsuloungle
nanerdudaanuansaiufudlaasa Yofunuves Claire (2025) wag Inkpen

(2026) Tlataugariu urasureAuarduvaanalnfelIiu nanfe Claire (2025) sy
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wsesilenfinly lawn msdedulavugiutoys wasmaluladfdvia vaed Inkpen

=

(2026) s8YLS
Ao AUNITAANUTITRIUSTIUYDIUAAINT N1TBUTDAUNUYTIEDY

aulunvinlias el araduiana A ANUADAARBITENING

safulugdeasuin weluladadviadutoulvdwduudliviosmosennudamegu
¥9493AN5 LazATamuiuAIaszlinaneuundsanudanguiseleniu
nszuIuNsauTmmeluesdnaud ity

9g1413An10 NFBULWIAA LCP Nexus aSuraaudenndain1elusedns

al v

Junan Teedldversreuiuanisinsziligvildguniunisuen wasdle

fvualiigunnzvesyrainsliuesdusznauiiuenoeninlagiany Yesinefangn
HummuavesnsiauslueamiuBanguanduluunanud Satmualinnedi
Gagnsmanfiiutuiivildlugiugnaloysannis viulihddendamnuansoves
093 wazvisldgunmulutuiiaes dhduguamsuazanundeuvemaainsludud
anu vietl delauaiialiangvivesunauil Ae UstAnBravesnedinildiaain
adnuvesinmadagnsmansiifimunly mainanszduauaenndesdifii

ANU1S0ASVUTENINADIT UG D

NSNAUIVAANEINTATINATALAZANEANEUVD I UNIU
Az sgnsenans Jeviuiiidunalautasanundsuloungls
naneduTannuannsefiuioRlease Tnededunuvesisaesunadsesuisauasty
yesnalniiieadiu nanfe Claire (2025) szyineafiofigaiild ldun msdndulavy
gruteyauazmaluladida vazdl Inkpen (2026) svydeuludivinliia eaile

Y o W al

WMatULAAKNE AD AINEDAARDITEHINA Y IUUDINUNAUNITAAILTITAIUGTTU

Y
Aaa v

yesyaang dedildainnserusiudu de aluladdidviaidudeuladuduuslsl
WEINBABAINEANE UVBIBIANT N1TaNUAUATT v HAnDULNULTIATIY
faveuiidaiiornunszuaumsiinnusiunielussdnsudaingy

1. Inpruanansaldeanadniunisaieanulaeulunisudedy

Negi et al. (2025) a5u1elned198mMgug1UNTNeINT (Resource-Based
Theory: RBT) %84 Barney (1991) 91 anulsiuiovlunisudstininainndneinsd
fAuA1 (Valuable) M181n (Rare) 81nsian1saenideuluy (Inimitable) waglyl
anasanaunild (Non-substitutable) videnseuuwidn VRIN Faduitugiuvesnis
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as19AuBanguresa3ing uaz Wieland and Wallenburg (2013) 41 arwdusiug
5¥131909An3TURAN (Relational Competencies) luninensBanagnsitanain
ailinsdasazausuiiostwioiles Jaelfesdnsiirfmineinsuazdoyai
Suduldutlun1ieTngm vaed Neg et al (2025) 1auedn 09A n5d oW muITa
ANAINNTOLT IWATH (Dynamic Capabilities) 1UNTEUIUNIT Sensing, Seizing Lhag
Reconfiguring iieusuidsunsnennsliaonadasiuanmindeyiiudeuudas

2. psnsEaresunatunsiiuaMasnlunsindula

Inkpen (2026) ¥alWn1snszatrse1uran1sandula (Decentralized
Decision-making) . unilslumudeulaiifindosaisduiionnudaneu saufy
AUAINNTAIUNTUTUA T TausTI waza1ulinslawleszuu (Systemic Trust)
Tnsnsantunounisdoas uasniseydivinlimieufudnsdnaulaldviuviaeg
warUumsdurulivnzaufuusuniiunnsisiu vesd Giang (2025) ausly
FANILAEI LI 09AnsHaaimuIsEUUT USUsale (Adaptive Systems) wa
Usuussnagndmsiamingeegiseiios mugiunsdeaslunnyingauaznns
SgusvaaIngm

3. walulagAdviafunisiiuanulusdavesinddgunu

Negi et al. (2025) 85u1831 Uyay1Usewg (Artificial Intelligence: Al) %8
nseideyavuinlvg (Big Data Analytics) \ieszydyananiouaramii (Early
Warning Signals) LLazUizLﬁumﬁmﬁmL%ﬁﬂ lWesAnsldsuainnisneuauss
nataymildniseieuanunsouiienagns (Strategic Preparedness) wae Hazam
and Ouhna (2025) 85U1871 KUUT1ABIA15AULNABIANT (Building Information
Modeling: BIM) 1T uN52UILAISUINITTANITANSAUNANIURUUST 18097 3T AT
afuayumsuaniasudeyanasniseslasams Hreifisuszavsninnsussanuau
anAnuAALAReuYRdeya wazatuayunsindulaneldauliniueu

ANEANE UYL UNIUTLANINNITYTUINITTAALAIN 0L
Wade (Dynamic Capabilities) N119n15231881U19n196Ad ula (Decentralized
Decision-making) uazn13Uszgndldineluladida ssdusznauisanudldvhay
LeNNAY wilasufudsidu naafie waluladRdnarimtifinsadudyinnis
Wasuulas msnszanesiunaguszesnananmssuidyanalugnisdndule uay
Famuausadanatarilinsiaduledunusidumsdaassminennsinldass
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peAUsENRURINa MTINAWTUTAANEINTaVB9D9ANT (Organizational Capability)
Fadutunaomwaslumanudnveuaugu

HUN1TVIIYABINIAUNITLEINFT19ANUT AN UVDIDIANT

4n172U03YAaINT (Personnel Well-being) 1UussAusznaudAgy s
audanguvetasAns ieanndsz@nsnmuesnagnd nszvaunseuiuau
wazwaluladazlaifana minyAa1nsuInANENs out sd s 9N enaziala
Marmulyak et al. (2026) 95U1891 guanizvesypansdutladoidagnsmansiidmwa
Tnemssrenuannsalumsusui fiud wasdnweusaieswesmsdiiunuly
NN

1. pzvualiiiunansznusianNBEnduYa989ANS

Tang et al. (2025) 85u1871 Azvualn (Burnout) FuAnanmnuesen
Ge%a dewasioUseAnsninnsvhay nsseus wazauansalun1suTuiives
yAaINg Yauzfl Bahaman et al. (2025) Wui1 MsvIAnnsEeNSUazLiunaAnTy
HaUdImasion AN IEnLAliINNdINITEUEIRE 1AL asTiauIT NS

(% s

ISy aiunadwsus oAty anan1sudfeu (Key Performance Indicators:

aa v [

KPlIs) Tagariasd@nIuuaaIng 8198aAnaA WIUNNSUSURITDID9ANT doanAaseny

]
=

Inkpen (2026) U371 n15U1A3 padiafdaunldlaeusiaannisusulddadu
TUUFTINRIANT draliinnenualiiagnI50ouAIYeIYARINIIINNITTEINTIY

2. ANYABANENITININENTUNISITEUIVRIIANT

Marmulyak et al. (2026) Wu11 ANNYaIAAEN19ARINET (Psychological
Safety) Haelviynainsnduaniudsuaudaiiu s1eauiym waziFeuiannam
HANaIn a'qmaiv’fmaﬁaquLazmﬁmuauama’iﬂqmﬁﬂizﬁwﬁmwmﬂ%yu
YUzl 821U 012257 1 and1auazdaruaaianisensual (Emotional
Intelligence) ¥1ai1aussenaniandulinngda wazanAuATenreIyAaINg
uaNING Tang et al. (2025) Hawud1 NMs1auHLLAzn1sTaaY (Planning and
Prevention) ﬁﬂszﬁm%‘mammmﬁﬂ']iLLﬁ”lﬁuﬂfgmLmuﬁyq%’u (Reactive Methods)
et ANSYTUINITUINTANTAUATNAUAIT A UUNUAINA B 0 aM195 379
(Business Continuity Planning) sig3nwAunsen wavdngn1mvesyaainshy
nssutleduaniunisallininga
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Fosumuanisanuuvad luithumisssanmasiutu na1nfte Bahaman
et al. (2025) s¥yd1 msmamssesuiithwmdnannniinnssa Tang et al. (2025)
syyladeieszuumuanuANLUIIZUeSEAUYAAD Wag Inkpen (2026) S¥UNNS
ponuuunsuneluladunld Heanunsdinsanng i sefuniseenuuuszuy
U313 flafmnueanuvesyaans deddqidauims Ao wnsnsiyaudledien
yaratiesdiagenlaiiieane mnlduSussuumsuseidiuna n1slinaa uaznis
Aoansnisdsundadlundeuu uenaind Arulaeadennsininerdainniid
Juteulvvesnisivadeuteyanielussdns esan nmsseaulaym waznns
goufuamianaiaduundsdoyadeiureansruiunsiudniavdsuulag
aunmzvasyransiallld duisnnasmsatainng uwiduduiaumedunanin

gaveuauty Famvuanunmvesteyanleudgtulinauaninsauastun g

nsdanneianuidenlsadeszuuvaslunaninubaneusudy

Immamms’?wmﬁ'ummﬁyu (The Triple-Layer Resilience Model) 57141
UsznouseesdUsznauivhawegadudase witlmudeslosuarilsnmendeiuly
§nuaizvosrud oulead 1ssUU (Systemic Interdependency) UnAINLE tauedn
anuid enlesiananusingluasssluuy leun wansznuuuugnly (Domino
Effect) 4402104 LMa2v0909A Usznount sdanaliesdUsznoudaluduivan
AdIRU uagnansznusieilles (Cascade Effect) Famnudonmovensdn uazn
AUt uiiedsinuludiesdusenoudu detausiiaenndasiu Inkpen (2026)
flosuredn mnubaveuiiuguandiniusngiuanmiuaenadasmessruy il
HATINYDIAIUUTENBU ANEANEUYRIRIANTIALANIINNTHRILIBIAUSENBY
TaesAusznaunildlapdis

1. aAnudeulesszninsguniizvesyaainsiulinannuaunsavasesdng

Tang et al. (2025) s¥yin mfswmiw:ﬁmLwﬁlﬁﬁzuumﬂmszqmﬁmn
Aulvuaztediiaauninens laglunipaisisuavdanalinuainnishiuinig
anas wardlymnsiauaauyAaINIULIITY Tedmuin Msuiaunisdass
(Moral Injury) Sutinannmsufsanuiidafuddenvesyaains thlugnngmun
nluazaudalaniaen aeandasifu Bahaman et al. (2025) finudn 51N
goufU uazliuguAIdInanan1sateen waznsgayidoyaainsidaiug
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wavUszaun1sal vausdi Wieland and Wallenburg (2013) 83unedn auduus
uazaulindlaszuninsesdnsiugAndunsnensidanagnsideddinaidea
dothdedunuiianumidenlestu andunalndeiuiidaau nanfe nisande
YAaINsa1AlanTenuiean1sUIMsNSneInsuYwd waviaensnensas
Fuitusiideanan warldanmsanaunuldlusverdy dmalinszuiuns Sensing-
Seizing—Reconfiguring L%@M‘Uiz?{wﬁmwaﬂ

2. AULPeNlBesEVI9TARMUENNTIYBIBIANTAUATIE LN

Giang (2025) Flifiudn AudumatvesszuLUTANS Tnsaniznis
vgnvrinveninldguniu dwansenulnonsadonuuidedevesiih Wossdns
laanunsadweunualiwngTdulddrumdslaniudmung nsgaduainy
‘LhLs‘ﬁ'aﬁaﬁma'nmﬁ]ﬁﬂﬂajmiamawmmwmauﬁisﬂumw%mi (Legitimacy)
w0ued Inkpen (2026) 85 unenalnlufiAniaud st uk1unsou LCP Nexus 31
fedyaavesfinligauvandunisnevausudaszuy (System Response)
fiaonndoiiu Auaunsavesesdnslun1sususvzanategefiad iy MREER
uwiaedatludanalndaunduiiiingnuasdu nanfie Anuduiussswinanngd
fudnenuannsadlfufienaforainuuasans mnsansdidunuidumad
founduuntuneugiusnavesiiies Wiearuveusssuanas fiiazgyde
w3aafiolunisduimdaunisdsusdasisnidudonisudlotgwidy naneduises
annesfiesdnsoenainlderntununaniisuly

3. anuidenlesszninenizfiiuguninzvesyaains

n1sdadulavesdindinalagnseriadun1izyeIuAaIng Inkpen (2026)
251831 Matmalulagadviaunldmsyatunisatuayunisinguy wagnsimun
#nenmussyaains snnninsliifueiosdionuaunsufiaau iesainnns
eauldlagusannmsusuladniuinusssuesinsneliiinnnevualn agnis
noufaveIyAAINT denAdasty Marmulyak et al. (2026) finudn Aasasn e
71999781 (Psychological Safety) Lﬁuﬁauhﬁﬁﬁyfummﬁﬁwi Mswanasy
ANNAALIIL wazn1sas1uIRnssy unumvesdihddiladdnediesnisiivue
fimmadsgnsemans uinudinsaiuaninuandeuiigetenilingda wagnisd
AIUIIUVBIYAAINS
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Sofnsananuidenlosisanuginiy azdiui luesarudanguanudy
refuuieasln Sldddudunuundunss nanfe nmefirdnundouluguans
YBIYAAINT FUNNILVDIYAAINIMNUAAMAINYBIUAAINAINTOLTINATH wazka
mi@i’wLﬁumuﬁLﬁmmﬂ%mm’ma'm'1iaﬁ"'u&’J’auﬂé’umﬁmummﬂmauaiimaaQ’ﬂiﬂ
AauTRdisasiosuisdn mnlaauussuisgaiieniegnaiuldvessuy
uazvglanmsuiluigelaganislaediadainlildne doidsevsmant A guims
Fossediuanuianguangaideusoseninedu dldvnaruduuiaesudasdy
uenfiu Losan axdnsfiusiastuudausaunidousdsetulild domumzuaniesdng
fusazduudaussunasusiszauduldn

2. Anwdanlsssumindanuannioves
asnsiunmzfiin

3. audoulyaszwienmaedii
fuguamzvoaynmng

1. mzfhidgnsmand
(Strategic Leadership)

o yinldgumumgpryin—s asnindafioves

o msindulaveiidwalasrsvogunvens
fnanos

uneNg

ial

3. yaans (Personnel) /'l /

(swdngmn Avambou uasgumaz)

/ \

A R
amdangunassing

(Organizational Resilience) ‘:\

2. Iapmuminsovasasdng
(Organizational Capability)

; o MIBNUMIUALSEULY
Hanszmukuugnle

(Domino Effect) muaeRiom o ialulaBuaemaysants

wansonuiiioy
(Cascade Effect)
MURAMMIRINAYSENEY L

o mavimninltgumu
pyvannsndenaly

1. amuidaulsssingunnysesamnsiviausue
9404

P

. v )
/ 1. MIROUALBIRDAI 3. myinwenaaiday
Loy woamIniLY Il
(Agllity & Responsiveness) (Operational Continult

{u dowd fuuzatniion (Conti Learning & Imp ‘}4

Bsmamades / wansy

/ 4. powannsolums s \ 4
o NuRBlR

x 2. msunnings
K ) Recovery

(Recovery & Continuity)

usetuathediy
ustainable Performance)

ANl 1 ﬂia‘um'ﬁuuimﬁﬂ’]iL%quﬁmam%suaﬂuLﬂamm%mjuam%u \fionns
U§usee9838u (An Integrated Strategic Framework of the Triple-Layer
Resilience Model for Sustainable Adaptation)

awd 1 oduneanuduiusvasesdusenausaninudydnvaignasany
Useinn Qﬂﬂiﬁvﬁ@ﬂﬁ"sﬁlL%‘IBN’NﬂamﬁgﬂﬁﬂmLLﬁﬂﬁ@%%Wﬁﬁaﬂﬁﬂﬂ’NﬁlLﬁ@%‘l‘guﬁu
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anAsUTEYAUAnIBvENanIsdoNTidsueAUTENoUdY waniduuszuanadung
nsanatuvesnLdumaluugnly uaznansenusieiies Wednaufianaves
anAsasnuT asdUszneuauidonsetuuinsla Tnefindosmnudenlosan
napsrAusgfigaideusiovasusard viuthfiszynalnnisdsinuiinduailu
Arwdutusaiu aruEanguresesinsiivnngmsinasamisdldosduszney
dduia mﬂLﬂuamauﬂ’aﬁﬂiwﬂg%umﬂ@mmwsuaqamL%awia‘ﬁaam LaYHINa
selufanadnisziuasdnsdussmsiiuandunavans Aeudeunduiingssuuniou
ﬂaiﬂmilf%EJui’LLazmi‘Uﬁ'Uquaemm'aLﬁm (Continuous Learning & Improvement)
Tnssas1ad nsasnina1viiileaiisnvasdunseuiunisazaudannuaninse 1y
Tnsaiansdi

forsuauundalouneuaznisuimaiieisuaisaudavguvasasdns

maasuaiuaruianguesesdnssududosiniiunisesaysanniis
anudu fuims waedimumilsuieTemsfinsanumissdunu Gl

1. fudmsmsiasuinaninisuimsnnussansamlunmsdidunuiiies
ogafien Wgmnuansolunisuiud uasiuianariliduuou lngdaesy
mMsiFeuanuszaunsal madalemalsivaasauuimslys wagnisdeansnig
Wasuudasliaenndesiunmuefiyaainsdaie ieantosinswesnsdnnusuiy
awvnddneseudumanlunsiasusiiu

2. psdnsmsamuluszuudeya uazmaluladfidviafiiiunuannsaly
MIAAFY AT kazAIANsalanIuNTal W SruulnTeviteya Jygusehvg
(Artificial Intelligence: Al) wagszuvat vayun1sinadula (Decision Support Systems)
muafiumsnszedansinaulalug e iains domnnmsnrndudyga
Asndegbifausslovdmnnssuiunsoyidmnugud

3. paAnsmsFvuslsnsgIAITTesYANTEEwBIilos ATEUARLGUATN
MY gUNMAN AURaTENIAINT UMY (Work-Life Balance) iagauuasasien
InInen (Psychological Safety) mm AUTZUUNTENE B9 LLﬁ‘“ﬂ’J’]ﬂJﬂ’nMuﬂuﬂ’lEJE]WWVl
Husssu esnmavanissensudmanonigvualibnnnitnssa sisd anmsnis
Fanammsysanmaitfuusurseilomnagsie SduenduaiaRmssmnn
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4. asAnsesiIUAGIY TnauBaveuiigaideuseszvineiy Hlafamna
Fuudweusazdunenainiy wu F2HZIA1INNITATIINUA Y YIUIUDINIT
dadula smsnmsnenudgmanssduufiing wagsnsmsgadoynainsite
AspsAdLTUS A AN esaindad Tamandasfouganimnisdeiusening
psAUszney Fudugafinnuunzuiasugnany

GENY

VUNANANNE NI Aal ki ueY AUFUToU LagAINARULAT DYDY
animwang eun1saTuauludag 'y (VUCA World) ad1u8 ane uvedesng
(Organizational Resilience) ld naneid ud aanuanunsond s vsaans dmsunssng
aueidlesvaamsiiiiuny uazmsainsenuansolumsutsiusgiedsdu snnniy
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WAL USIIUATaNuNalNITAAUALLEY wagtayadoundulussuuliiamnig
SUF WFRNLEUD 6 NAYNS kA MENFATIINANTIOUL NITSHUTTIN N1TYTN
M3 SEL mssiann DQ szuviinanusiuile uagmsuszifiumuaninaia il
iESuaTIeRMudangy N13UTuil wavaunizvesiseululanaivia

ANENARY: INWEAIN; AURAIANINATTR; NSITEUINIEIRLLaYeTUal; NagNS
N13AnY

Abstract

Objectives of this academic article were: 1. To critically analyze the
problems and conditions affecting the development of life skills among Thai
students in digital contexts, and 2. To synthesize a conceptual framework and
educational strategies integrating life skills, social and emotional leaming (SEL),
and digital intelligence (DQ). An integrative literature review was conducted using
policy documents, situation reports, systematic reviews, and seminal academic
works published between 1997 and 2025. The review focused on students in
basic education, particularly those in upper-primary and secondary levels. The
synthesis identified four interconnected challenges: critical thinking and media
literacy; emotional regulation and mental well-being; self-control and digital
safety; and relationships and identity in online environments. Digital technology
also provided important opportunities for access to learning, social connection,
creative expression, and well-being support. The central issue was therefore not
technology use itself, but the gap between expected competencies and
instructional and assessment practices that did not yet fully support holistic
competency development. The article contributed a Holistic Life Skills-Digital
Intelligence Integration Framework that connects cognitive, emotional, social,
and digital-ethical competencies through self-regulation and feedback
mechanisms within a learning ecosystem. Six strategies were proposed:
competency-based curriculum development, active learning, SEL integration, DQ

development, collaborative learning ecosystems, and authentic assessment.
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These strategies were intended to strengthen learners’ resilience, adaptability,
responsible digital participation, and well-being.
Keywords: Life Skills; Digital Intelligence; Social and Emotional Learning; Educational

Strategies
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