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Abstract

Thailand has stepped into a new way of life or New Normal since the
emergence of an emerging disease, which is the coronavirus disease 2019 or coviral
disease 19, which has caused organizations to change their lives from former office
workers to work at home or work from home in current situation of national news
The economic situation slowed down. whether public and private This article aims to
study desirable leadership change in the new lifestyle or New Normal. It was found
that in the epidemic situation that all organizations must face in this time, good
governance principles must be applied as follows: Rules of Law, Principles of Integrity,
Principles of Transparency principle of participation principle of responsibility and
value principles for the organization to achieve good efficiency and effectiveness
Desirable transformational leadership includes thinking of individuality, ideals,
intelligence, and inspiration. responsible and manage the limited resources as
efficiently as possible, for example, which is a change leader must have when faced

with crises.
Keywords : New normal; Good governance; Transformational Leadership
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