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Abstract

Leadership is more important for local governments to run
organizations because local governments need leadership as a driving force
for the development of local governments, and at the same time, leaders
or executives should be the ones who apply the teachings of the Buddha
to manage the community or organization happily, not conflict. The
Buddha can be applied to the current administrative principles applied to
the administration of local governments. of the heads of local
governments, who are those who have authority and responsibility in local
government agencies. And the characteristics of local administrators with
leadership must be the characteristics outside of the internal characteristics
that can cause others to conform, obey, and be willing to cooperate in
their work. Using a management method consistent with Buddhist
principles, the principles discovered by the Buddha can be used to develop
leadership as a principle.be well managed.

Keywords: leadership, Buddhist way, local administrators.
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