NIANTIVINTNIENNSAEUNVAFUUIUTV

aazgivissdumuuulnmseasiunisuiluanudaudedag
RANWINUINT 4
Local Leadership according to Buddhism and Conflict

Resolution Using Brahma Vihara 4

N5LaSNTANIUNS Buunly

Rector Somchan chinnagamo

dnivnsdase

independent scholar

*Corresponding Author, E-mail: rapeepongl1334d@gmail.com

Received 3 January 2022; Revised 12 April 2022; Accepted 30 June 2022

UNAnge
A112YRIUIMNLUIN NS MARS T avaunsadanisaudaund sy
HeulneldfduagdendugifinnuansalunisimdnsssualdlumsUnases
au Unasesau wazunasesanu Taefindnsssuiisndudesiunldlunsuims
fannsesdnsiiu TnendnnsadimuadindusowmesiAntuludnudadundn

AnvansTsulunsiauswiuluesdns uazed sauiuludeny ngdiinuuud
WnsAansiufpsllinanweNdAyeY 3 98 Ao 1) AndnyazAEuen AB 3l

] 1 1 o d' v a o w < Aa a
E‘UiNﬁﬂN’m UNAINASNSLAaULE naanTslnas ANa LTI gunNNALLazy

(% Y Aa v o L

ANIET 2) Andnwazngly Ae A Mdevieininglng anudiungly

Y

v e

= 6 o/ = | dl‘ 4" 1 dy o v

J1U llllui‘UEJaﬂJWUﬁﬂ 3) NWUWNLLWﬂWWQ‘{]Wﬂqﬂﬂaau %QWQWNLL@ﬂ@WQUngqiﬁ
Yo o @ a v A A o oa = 1 a aa

QIG]UQF’\IUUQJJSU']Lﬂ@ﬂ'ﬂ']llLﬂ'ﬁ‘W‘u‘Uﬁ@ UANULYDHU Nﬂ'ﬂ']ﬂJL?jE]ﬁﬂ@Eﬂﬂ‘ﬂi\ﬂﬂ FONN

Yo Ao IS v

vosmsfazifugiifesiindnsssmionnssaulunmszwvsmaufianangn
naudsgenalddmiunigdin drudisslneiinanudandsnnineneluday
demntadenanssuitdsmansenulierudaudafufinnnntu lnsenizeds
Bemnutauafiasafintuson q edralivaudumnainuyed ayuddady

Yadedrglunisiliiinanudaudnisludeay nansssufagaunsadany

U 5 atun 1 Usedndou unsiau - guiew 2565 (12



NIANTIVINTNIENNSAEUNVAFUUIUTV

ANMUTALEILATAS19ANNANTARYRIAULUFIAY AD NANSITUANNSUATEIAY LN

I

N5UUAINI55550 ASUIN BT UBUINIIUNISWATIANUTALES LNSIZRANNINL

M550 HLleMIATEUARUNIAIUAITNTEYIMININIEY 1131 kagla duiiung

1%
[y

nsuilvdgymenudaudeninuiuauludiaudagdu wssmnd3daus, we.
f3., 2553)

o o

AEATY : ndgEYeeR, NMsuAluanutaugs, nanwsvaInis 4

Abstract

The status of a leader according to Buddhist principles to be able
to manage conflicts in Thai society well must be one who has the ability
to apply the principles of Dharma in self-government, governing people,
and governing work with the necessary principles. must be used in the
management of that organization by the principle of creating unity and
reconciliation in society, which is the principle of working together in the
organization and coexist in society Leadership according to Buddhism must
have three important characteristics: 1) external characteristics, which are
graceful venerable All the time, there is strength and strength. Good health
and perseverance. 2) Internal qualities are knowledge and wide vision.
having expertise in the job having good human relations; 3) being different
from other people This difference will make subordinates to be respectful.
have confidence have sincere obedience The way to be a ¢ood leader
should include principles or morals in Buddhism that can be applied to
leadership. In Thailand there are many conflicts within society. Due to many
factors that affect the conflict is increasing. In particular, the ever-increasing
conflict comes from humans. human beings, which is an important factor
in causing conflicts within society Dharma principles that can dissolve

conflicts and create unity of people in society are principles for ruling
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people, namely Brahmawihan Dharma. should be used as a guideline for
resolving conflicts because of the principle of Brahmawihan The content
covers both physical, verbal and mental actions, leading to resolution of
conflicts that occur in today's society.

Keywords: local leadership, conflict resolution, principles Brahma Vihara
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