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Abstract

The local government is a form of public administration
organization under the Public Order Act B.E. 2534 (1991), in accordance
with decentralization principles by the central government, which has
decentralized each local area with the power to manage itself. Distribute
administrative powers such as personnel management, budget
management to various forms of local government to conduct public
services for the people within the scope of the law. Therefore, local
government executives are an important mechanism for local
management, should be competent, leadership and adherent to the
principles of 4 objects in order for management to meet the objectives of
meeting the real needs of local people. Healing, nourishing happiness,
giving people less suffering, more happiness. Lead the local area to
sustainable development.
Keywords: Local Government, administrator, leadership,

Sangkhahawatthu 4 Principles
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Abstract

The status of a leader according to Buddhist principles to be able
to manage conflicts in Thai society well must be one who has the ability
to apply the principles of Dharma in self-government, governing people,
and governing work with the necessary principles. must be used in the
management of that organization by the principle of creating unity and
reconciliation in society, which is the principle of working together in the
organization and coexist in society Leadership according to Buddhism must
have three important characteristics: 1) external characteristics, which are
graceful venerable All the time, there is strength and strength. Good health
and perseverance. 2) Internal qualities are knowledge and wide vision.
having expertise in the job having good human relations; 3) being different
from other people This difference will make subordinates to be respectful.
have confidence have sincere obedience The way to be a ¢ood leader
should include principles or morals in Buddhism that can be applied to
leadership. In Thailand there are many conflicts within society. Due to many
factors that affect the conflict is increasing. In particular, the ever-increasing
conflict comes from humans. human beings, which is an important factor
in causing conflicts within society Dharma principles that can dissolve

conflicts and create unity of people in society are principles for ruling
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people, namely Brahmawihan Dharma. should be used as a guideline for
resolving conflicts because of the principle of Brahmawihan The content
covers both physical, verbal and mental actions, leading to resolution of
conflicts that occur in today's society.

Keywords: local leadership, conflict resolution, principles Brahma Vihara
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Abstract

Leadership is more important for local governments to run
organizations because local governments need leadership as a driving force
for the development of local governments, and at the same time, leaders
or executives should be the ones who apply the teachings of the Buddha
to manage the community or organization happily, not conflict. The
Buddha can be applied to the current administrative principles applied to
the administration of local governments. of the heads of local
governments, who are those who have authority and responsibility in local
government agencies. And the characteristics of local administrators with
leadership must be the characteristics outside of the internal characteristics
that can cause others to conform, obey, and be willing to cooperate in
their work. Using a management method consistent with Buddhist
principles, the principles discovered by the Buddha can be used to develop
leadership as a principle.be well managed.

Keywords: leadership, Buddhist way, local administrators.
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Abstracts

this academic article It aims to present the use of Buddhist
principles in administration. to enable the organization to achieve its
objectives because of corporate management in the current situation The
inevitable need to use principles in management. Because the world in the
present has changed rapidly both economic, social, political and
technological environments, including new innovations for leadership that
focuses on developing the organization towards excellence to achieve the
goals of the organization quickly Especially in today's society where
organizations are trying to look for management principles as a strategic
plan in a social context. Buddhist principles that are of interest Therefore,
it has been applied to the principles of management in the organization.
To achieve sustainability and peaceful coexistence according to Buddhist
guidelines It can be considered that Buddhism is an appropriate tool to be
used in conjunction with the administration system. who want unity,
reconciliation and peaceful coexistence can be integrated and is a guideline
that is consistent with the management principles in the current situation
Although it is a doctrine that has been around for a long time. But it also
shows the rational achievement of being used as a leader in today's society.

Keywords: Leadership, Dharma, Buddhism, Administration
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Abstract

How to resolve conflicts in today's society will see the clarity of the
problem. Most of them are conflicts about religious principles. Political,
governance, economic, social concepts, as well as the way of thinking of
people in organizations, in society, and nations need to be systematically
addressed according to principles. and how some nonviolent thinkers
frame it. that some political scientists have framed that the clergy have
framed Here we will present the basic dharmas for coexistence in unity.
along with the principles and methods that the Lord Buddha had put and
practiced in the Buddha's time Here, the dharma principles of the Buddha's
teachings have been applied, namely attainment of samatha, the
application of mindfulness and discipline. It was a method for solving
conflicts in the Buddha's time when the Lord Buddha used his intelligence
to effectively resolve conflicts consciously. Therefore, it has been used as
a guideline to apply in solving conflicts that occur in the present day. where
moral degradation leads to many social problems such as crime,
prostitution, poverty, social inequality. Family problems, etc., are social
crises that occur in Thai society at all levels, from family institutions to
national institutions. Family problems are considered the first priority in
society to resolve conflicts in today's era.

Keywords: Athikana samatha, discipline, family conflict.
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