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Network Governance in Public Policy Processes
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Abstract

This essay surveyed and synthesized the knowledge of the network
governance concepts in public policy processes which is new governance
and become more important for public administration to achieve of public
policy processes. Its objective is to present the knowledge and understanding
of the network governance concepts in public policy processes developed for
efficiency and maximum profit for public interest as the public administration
purpose.

With the changing of social contexts, state has to adapt some of
administrative apparatuses from central state to decentralized state to society
in order to collective action in public policy. Especially, the network governance in
public policy processes which is the strategy of collaboration network
management for declining the risks of the state governing. However, network
governance is not easy for managing, governance have to intend the concepts
for network governance are as the regulation state, collaboration network,
team working, leadership and negotiation.
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