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Abstract

The research aimed construct for study about 1) Development quality of life by
using Sufficiency Economy Philosophy 2) factor Affect for Development quality of life by
using Sufficiency Economy Philosophy and 3) to make model and confirm quality of life
by using Sufficiency Economy Philosophy.

The research revealed that: The Most Teachers and Educational personnel
in Yasothon have good quality of life by using Sufficiency Economy Philosophy in the
average level was 3.46 The Multiple correlation coefficient between 9 factor that: 1)
Interests in Sufficiency Economy Philosophy 2) Attitude toward Sufficiency Economy
Philosophy 3) The philosophy of Sufficiency Economy (Behavior) 4) Promote civil society
5) Promotion from Government 6) Support from corporate leaders 7) Parenting background
8) Education Background and 9) Cultural background meant the 6 factor can forecast the
quality of life Teachers and Educational personnel in Yasothon that: 1) Cultural background
2) Promote civil society 3) Parenting background 4) Education Background 5) Support from
corporate leaders 6) Interests in Sufficiency Economy Philosophy. Strategy Results found

4 Process strategies dimension 1) Personal Development 2) Organize and develop the
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environment 3) Associated Network and 4) PDCA Integration. Summarized The Strategy

for Teachers and Educational personnel Development quality of life by using Sufficiency

Economy Philosophy in Yasothon is the best level.

Keywords: The Strategy; Development of Quality of Life; Sufficiency Economy Philosophy
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