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Abstract

This research of objective were: 1) to study the concept and the ethical reinforcement
of police officers; 2) to study the Buddhist principles in the ethical reinforcement of police
officers; 3) to present the model of Buddhist integration to ethical reinforcement police
officers. Use qualitative research regulations by studying and analyzing data from the
Tripitaka, relevant rules and regulations and interviews with the police officers at the commanding
level Buddhist luminaries and a committee of 7 police officers, each group, a total of 21
people, Bring the information to organize a small group meeting with a religious expert,
and related Jointly consider and verify the accuracy of the certification Present research
results.

The findings are that:

1. The Ethics is the principle of living for people to stretch as a guideline in
practice for the sake of their own happiness and for the public happiness.

2. The Buddhist Principles in the ethical reinforcement of police officers are
manifests that are suitable for the particular levels such as the Threefold of Trainings,
the 4 Virtues of the Householder, the 4 Virtues of Social Welfares, the 4 Virtues of the
Holy Abiding, the 6 States of Conciliation, the 7 Virtues of Gentleman, and the 10 Virtues
of the King.

3. The Model of Buddhist integration to Ethical Reinforcement police officers of
Chiang Mai Provincial Police has shown completely on the 3 systematic dimensions. Here

they are: 1) On the Self - Control, it was because of the behavioral problems and the
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use of knowledge in an inappropriate manner it has to apply the Buddhist principles of
Threefold Training and four virtues of House holder. These virtues have to applied, these
shall support the righteous duty performance, being ready to work to serve people
effectively. 2) On the Staff - Control, it was because of the organization management
having done by immoral systems to consider in factual work. This problem can solve by
application of the Buddhist principles, i.e., the 4 Virtues of Social Welfares, the 4 Virtues
of the Holy Abiding, the 6 States of Conciliation. It is thereby causing the moral system
to consider the merits within the organization, the harmonious work, the social respon-
sibility. 3) On the Duties Control, it was because of non-compliance with the authority
and duties. The technique to solve these problems has to apply the Buddhist principles,
i.e., the 7 Virtues of Gentleman, and the 10 Virtues of the King. It results the sense of

responsibility in the doing duty, being moral and ethical, having satisfied with what they

have, and the performed duty can serve the people effectively.

Keywords: On the Self-Control; On the Staff-Control; On the Duties Control
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