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Abstract

The purpose of this research was to develop and investigate the validity of
causal relationship model of teacher’s burnout with empirical study. For the qualitative

method, the samples of this study were 556 teachers in the secondary schools under
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the secondaryeducational service area office 1 And 2. In this study, questionnaires were
used to collect data about five variables as follows: work aholic, job stress, positive thinking,
job burnout, and job satisfaction. Structural equation modeling (SEM) was used to analyze
data.

Results indicated that: the structural model was consistent with empirical data
as demonstrated by the following indices: 40.60 % of the variance in associated with job
burnout was explained by three predictors. Specifically, job stress had the strongest direct

effect on job burnout. This finding added to the debate regarding job burnout as a

mediator between job stress and job satisfaction.

Keywords: Model; Job burnout
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