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Abstract

The purposes of this research were: 1) to study the management conditions of
high-performance school administration in schools affiliated with Pattaya City, Chonburi
Province; 2) to develop a high-performance school administration model based on
Sappurisdhamma for the administration of schools affiliated with Pattaya City, Chonburi
Province; and 3) to evaluate the model. Mixed methods research was used with three
stepsl: Study the management conditions using questionnaires with 260 educators,
administrators, teaching staff, and the Basic Education Commission of schools under
Pattaya City, Chonburi Province. Data were analyzed using statistics, mean, and standard
deviation. Step 2: Develop the model by interviewing 10 key informants using a
semi-structured interview form, and conducting a group discussion with 10 experts using
question guidelines in the group discussion. Key informants and experts were selected
through specific methods. Data were analyzed using content analysis. Step 3: Evaluate
the model using the evaluation form with 260 administrators, teachers, and members of
the Basic Education Commission of schools under Pattaya City, Chonburi Province. Data

were analyzed using statistics, mean, and standard deviation.
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The results revealed that:

1. The results revealed that the conditions of high-performance school
administration in schools affiliated with Pattaya City, Chonburi Province were at a high
level (X = 4.26). This included the aspect of corporate culture (X = 4.29), the aspect of
network organization (X = 4.28), the aspect of strategy management (X = 4.28), the aspect
of good governance (X = 4.24), and the aspect of information technology (X = 4.22),
respectively.

2. A high-performance school administration model based on Sappurisdhamma
for the administrators of schools affiliated with Pattaya City, Chonburi Province was
developed, which included: 1) principles, 2) objectives, 3) development processes, and
4) conditions for success.

3. Evaluate the model all over at a high level included useful (X = 4.47), correct

(X = 4.43), appropriate (X = 4.42), and possible (X = 4.38) respectively.

Keywords: School Administration; High-Performance; Sappurisdhamma
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