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Abstract

This study aimed to explore career sustainability guidelines for academic staff in
public autonomous universities. A qualitative research approach was employed using
semi-structured in-depth interviews with 20 key informants who were purposively selected
from academic personnel working in public autonomous universities. The research instrument
was an in-depth interview guide, and the data were analyzed using content analysis.

The findings revealed that: career sustainability for academic staff in public
autonomous universities consists of three key dimensions. The first dimension, well-being
at work, includes fair compensation and welfare benefits, work-life balance, positive
relationships with colleagues, a supportive work environment, and career advancement
opportunities. The second dimension, happiness at work, comprises good governance,
participation in decision-making, career progression, and a positive organizational climate.
The third dimension, work productivity, includes the promotion of academic freedom,
research support, community-engaged academic services, and cultural preservation
activities that are aligned with the context and mission of each institution. The findings
indicate that career sustainability among academic staff is achieved through a balanced
development of well-being, happiness, and work productivity. These findings may serve
as a guideline for policy formulation and human resource management in public
autonomous universities to enhance employee retention and support the sustainable

professional development of academic staff.

Keywords: Career Sustainability Guidelines; Academic Staff; Public Autonomous Universities
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