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The Temple Management Competency of the Abbot
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Abstract

The art of work successfully by others is the main principles of the
temple management that is to build their faith with people both inside and
outside the temple. The one who play an important role is the Abbot
necessary the administrative competencies including; the organization
management, the environmental management, the property management,
the human resource management by teaching the Buddhist Dhamma, the
faith management, the government management, the dominance and

commanding, and the justice management
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®Wood ruffe. Charles, What is meant by competency?, (New York : McGraw-
Hill,1992).
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