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The personnel’s working motivation of Local Government in
Mahachanachai district, Yasothon province
AN NiATIEALU

*%

80INT 8019 Laziananual Insing)
UNAnEa

nsideidesiiiifnguszasd eAnuisedunsagelalunisufifounes
WisuiguusagalalunsufiRnuvesuaaing SWunnIL A 91y NSANYT kay
Uszaunmsainsvhanusinidnundeiausuuziisiiunmaaiuaiiansagelalunns
UftRnuesynainsesdnsunasesdiuviesiuluunsunoumvuzdy faniaelass
ngusegna lod yaansuitRnuresesdnsunasesdiuviesiuluivnginenm
yugdey Jamdnelass Usenaume 91U exe AU LAUlAgNISANTMUATUIANGY
meg1alaeldans Taro Yamane wagisn1sdusgnawuunuangy (Cluster Random
sampling) ta3eaileldlunisiiusivsiudeya iunvvasuausiauinsidiu
Uszanaun (Ratting scale) inmidesiuinfu o.ce afflunmsiinsidoya laun
AauiASesas ﬂI’WLQa‘IEJLLﬁ%Ei’JHLﬁENLUUﬂJ’W]iE’m t-test (Independent sample)
uay F-test (One Way ANOVA) uazdayaifsamnininsigilasmsliaseiiiion

NAN5IVENUN

o. k5933lalunsfURauvesyaainsesdnsunasesdiuvieadiuluiun
Sunoumivurds davinelass lnenmruuarsediuyniuogssiumnimun
Besdrduanadsanunnludes fall arufmiilunthiiniseu mnudifalunis
YHURu n1sunasesdedudyy Ausuiayouliutieu n1seausuliuie
annuandenlunsujuReu dnvuzuessuiii ulsuisuaznisuinisuay
ANNFURUSTENINYAAINT ANUEITY

Unfnwivdnanssgusemaumansumynudin awniguseamaueans auysgenans
wazSgUsEAaueans, Tudinine1dy inning1des1vagunansny
919138MUINW



oolo Dssunssi Dii g& DOV 1o Usudou NSNMAN - QRPN laddc

. usegdlalunisuftRnuvesyransesdnsunasesdiuriesivluungne
wvuedy Janinglass JUNAIL WA 81g NSANYY wagUseaunisainisinau
Tnenwswlidnnuuansisiuegditedfynsadffisesiu o.o¢

o. TelausuuziAvafunsasuaisussgdlalunisujsfnuvesynains
psdnsUnAsesdutosdulumdineumusds Samdanlass el arsuousnsta
dusaiiinanunsufanlasiudaaiunmsnses nyuruiioairsnsidiusiauas
MsgausuAINUssr UL UMmINeuAIsAdiidlinmuaansavesyrainsundn
ns¥eANUSURavaUlviuAa NIt M aLLazeRsTSUALETIUARINS YTl A
I§$umnufvtlunsusenevendnsunsinaiafnsimnzauiugiugainy
\Juegvesynains lastanzyaainsiiflddiswnisulovienisuinsasdud
NANUYBIYAATNT 1NNNIMTAE s nuLardnanmadenligTuEe aea
Useiivla

AdAny; wsegalalunisuinau
Abstract

This research aimed to study and to compare the personnel’s working
motivation of Local Government in Mahachanachai district, Yasothon province
classified by gender, age, education and working experience, including the
useful suggestion about how to develop the working motivation. The sample
was 183 personnel working at Local Government in Mahachanachai district,
Yasothon province; they were selected by the cluster random sampling. The
instrument was the five rating scale questionnaire with 0.84 of reliability.
Statistics for analysis were Frequency, Percentage, Mean, Standard Deviation,
t-test (Independent sample), F-test (One Way ANOVA). The qualitative data
was analyzed by the Content Analysis.

The research results were found as follows:

1. The personnel’s working motivation of Local Government in
Mahachanachai district, Yasothon province as overall and all aspect were at high
level, sorting mean from highest to lowest; the progressive in their career, the
success in performance, the commanding, the responsibility, the salary, the
recognition, the working environment, the nature of the work, the policy and

management, and the relationships with other respectively.
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2. The personnel’s working motivation of Local Government in
Mahachanachai district, Yasothon province classified by gender, age,
education and working experience as overall was indifferent by statistical
significant at .05 levels.

3. The useful suggestions found that; there should be reward for
whom done outstanding work practices, encourage to meet the public for
building a participation and acceptance, assignments the jobs should take
into account the capabilities of personnel, distribution of responsibilities to
appropriate personnel and fair, support the staff to have an opportunity
getting the progress in career, provide the appropriate welfare for personnel
especially the one who are not civil servants, the management policy should
focus on contribution of personnel rather than focusing on how it works, and

provide an environment that looks festive, beautiful, and impression.
Keyword; Working Motivation
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