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Human resource development to the strengthening of the organization
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Abstract

Human resources development applying the western theories was
the new viewpoint for business part which changes from old management to

new management by the emphasis on stretching out of personnel’s
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knowledge, ability and potential for the benefit in the organizations. Human
resources development applying the western theories based on the old
management including to apply the new management efficiently consisted of
process and strategy clearly. There were measurement for the value of
human resources development in the organization by the suitable evaluation
including maintaining the superstar of personnel to respond the benefit for
the organization. Human resources development applying Buddhist principles
which had beginning the four lotus principles analyzed the characters of
personnel to prepare the readiness of building the base of human resources,
it is necessary to use the principle of Paffia 3 which is good for training the
potential of human resources to be complete with good knowledge and
good behavior, including the use of Ariyasacca 4 (the four noble truth) for
solving problems. When human resourceshas been developed completely, it
will be neccessany mechanism propel working mechanical to move the work

in organization to be efficient.
Keywords; Human resourch, streingthening, organization
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