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Abstract

A leader in the leadership based upon Western theory and Buddhist
principles must lead and persuade all controlees performance their work
with enthusiastic and happy to do it that will reach a goal. Good leader
should have a characteristic of a good role model, good thinking, good
decision-maker which be able to plan and manage all things in his or her
organization, building a good team work which to accomplish organization’s
goal. Theory of leadership divided in 4 theories as followers: Trait Theories,
Behavioral Theories, Situational leadership Theories, and Transformation
Leadership Theories. The most integrated and an outstanding theory is
Transformation Leadership. The Leadership based upon the Buddhist
Principles consisted of Buddhism leadership characteristics and qualities
according to the Buddha, he led his followers and all mankind to be free of
misery complying themselves with Buddha’s enlighten guidelines with virtue,
concentration and intellect. Buddhism is introduced to the practice and
procedure in order to attain enlightenment. No happiness is equal letting
oneself on and maintaining their composure in the whole body, speech and
mind. The Buddha has introduced Dhamma-oriented democracy referring to
the Dhamma-based governance which essentially accounts for righteousness,
brotherhood and equality to lead to organizational success. He has
conferred the Dhamma and the Vinaya as heritage to the world and all

mankind.
Keywords; Buddhist leadership, Development
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