n’l‘ﬂ‘i’f‘iﬂé’ﬂW’i‘i’m%W]‘s c Tuﬂq‘iﬂ%ﬂ'}‘i\‘lquqﬂﬂa
audimwninidn deinovAnsunasevdiniiouiv
BNBYNAAIN JNIANTWEUS
An Application of the Four Principles of Brahamvihara to
the Personnel Administration By Child Development
Centers Under the Local Administrative Organization,

Yang Talat District, Kalasin Province

UEgOSSTU UIMSUSSINT®
AS.950YINUsH Nadou*

UNANED

n539easell Tinguszasd o) iefnuinislivdnnvainig < lunsuimsnuyaea

9
2

Auéinnnifinin dsinesdnsunasesdiuriesiu sSunesnsman Swinnwdus ) WieiSeuie
nsldrannsvuings « lunsuimsauyaea audimuningn dnesdnsunasesdiu
yioadu S1nenInAIn Tminn1wdus Suunauwe wagsumls @) tieAnwdelausuugnis
Tivdnnsmidns « Tunsuimsnuyana quéiaunindn dfnesdnsunasesdiuriosiu
Srnoganann Favianiidug nqusoenaildlunsifonded 1iud yrannsdudunugudiaun
Winidn defnesdnsunasesdiuviosiiu sunossmann fanianidus S1uiu eco AU LA3esile
fllunsfusiusndoya TéuA uwwuaeunamasdmUszanue € siu Sinneideya
Taelilusunsunenfiumesdnsagy adadildlunisimszsideya Idud anud Sovas Aade
drudonvuinnsgm wasilFouidsuamuuandnaseineiuuslagld ttest uay F-test

* dn@Anwivangnsfnwieansuvidugia @1913911150395N1RANYY un1Inende
WUNNININGNGY IendurauaansiaiunsenesinIwaug

I3

* 9ISIUNINYIFEUNIUNGIIVINGRE Inedemauansiadunssiiesinndug

9



obd DSSunssmi UA o9 aUURA a1 Us:91Fou worRngu - SUDNAU ©EEr

NANTIVENULN
o. MIudnnIInms « Tunisuimsnuuaraguatamingn ddnasdnsunases
druriosdiu Snneewmatn Jarian1wdug lneswegluseduinn Wenesandusiesu wuii

(%
= ¥ v

ogluszduunyasu TneiFesdrduainaademnlumdseldfed duwan duydio
AUGLUNYT UagAUNTUN ANUEAU

b, yaansdunugudiaudindnifinadiisiu Sanudaiusenisldvdnnsm
s @ lumsudmsnuyaraqudimundingn dinesinsunasesdruriosiu sneenmann
Fanandus Tnoailiuandnety Wefinnsanidunedumwuin yaannsdudunugudiam
Wndnuneenazinangs Taudndiudenisldndnnmuinig < Tunsuinisanuueeg
sungan Sanuuandstusgsidodfyadffissiu o drudungan fuyiinn dugiunan
frAniilsiunndneiu wazypansiidunugudinuningn Afdumisineiu feufnui
sanslindnnsnuinis « lun1susmsnuyana nesiuwarsieny lduaneiy

EN

. Taauswuzvenjdauainiiinonislivannamuing « lunmsuimsanuyenaud
Wawanian dinesinsunasesdiuriondiu duneewaln Jaminn1udug Aenisuimsiae
v joRauiimaslalunisiauiazsaiulunsufddvdan fe asendesinnslaujus

Y &

winildHuegnainiesinslimuugimieuselimadadefuitRnuvihnuianarniiels
Putiug dfunduastldosngais mstinsirfneusiliuiyaansviedalifinisdinygeu
uamamuﬁﬁmﬂumaﬁwmLLazLa%ué’fﬂamwmQﬂﬁﬁ’ﬁqmﬁﬂﬁu’amﬁﬁaLﬂ%ﬁlﬁﬁdauiuﬂumi
wAMIAUARTILSEMISUARINSA LI UAUEMe Y uaﬂf\]’lﬂﬁjﬂ’siﬁmﬂﬁﬂmiﬂi%Lﬁumﬁﬂﬁ‘f@
nuseaudausaziusslanuanuduass

[

ANEIARY: NSNNINIIMNT &

Abstract

The objectives of this thematic paper were: 1) to study the application of
Brahmavihara for the personnel administration, 2) to compare the application of
Brahmavihara for the personnel administration according to variables as sex and position
and 3) to study suggestions on the application of Brahmavihara for the personnel
administration under the Local Administrative Organization (LAO) at Yang Talat District,

Kalasin. 186 samples are personnel who have worked for Child Development Centers
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under the LAO at Yang Talat District, Kalasin. The statistics as administered to analyze
the data were frequency, percentage, mean, standard deviation, t-test, and F-test.

The findings of this research were found as follows:

1. The application of Brahmavihara principle for the personnel administration
under the LAO at Yang Talat District, Kalasin was at the high level in the overall picture.
When analyzing individual aspects, all aspects were at the high level that could be
arranged in descending order of means as follows: Loving-kindness, Sympathetic joy,
Equanimity, and Compassion respectively.

2. Overall, the application of Brahmavihara principle for the personnel adminis-
tration according to variable as sex was not found the statistically significant differences.
When analyzing individual aspects, sex and the application of Brahmavihara principle for
the personnel administration were found the statistically significant differences at o.o&
levels in terms of Compassion, but not finding any significant in rest three aspects. Also,
overall and partially positions of personal and the application of Brahmavihara principle
for the personnel administration were not found any statistically significant differences.
3. Suggestions on the application of Brahmavihara principle for the personnel administra-
tion under the Local Administrative Organization at Yang Talat District, Kalasin were as
follows: the administration should support the job motivation by admiring a person who
has a good practice as well as a person who had ever worked a mistake for the purpose
of supporting them to run a mission of the organization successfully. There should have
a training course for the personal or support them to have a trip study for the purpose
of developing and enhancing the potentiality. There should support the personnel to
share their ideas concerning the center development. And lastly, there should clearly

notify the job performance evaluation based on transparency and truth.

Keyword: The Four Principles of Brahamvihara
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