mwéfuﬁ’u%*szwiwmfaz@'ﬁ'\ﬂ'ﬁmﬁﬂuuﬂawm
HusnsanuAnununsineduiinuaong
é’ﬁﬁﬂﬁ'}ﬁnmuwmﬁuﬁm‘sﬁnmﬂiznuﬁnvﬁj’ﬂga’i IR 2
The Relationship between Transformational Leadership of School
Administrators and Teamwork of Teachers under Chaiyaphum

Primary Educational Service Area Office 2

WNSWIFA nanAN lla:dmen 0SSrUnmsS
Phoottaphong Lakkam and Nittaya Wannakit
UK1ONYNagUnIaNsAIY

Mahasarakham University, Thailand

Corresponding Author, E-mali: popper.jlk22@gmail.com

UNANELD

v
[

ARFREISVGRR!

o

&y A e v o A Y a ¢
WInUIzaNAne 1) INBANYINTIZHUINITUASULUAITDINUTNTEATUANY

9

D De

o w =] =

ﬁqﬁ’mmummmmwwnﬁimﬂmﬂizamﬁﬂm%gﬁ R 2 2) Lﬁaﬁﬂ‘i«mmiﬁwﬂmﬂuﬁmamg
dafndinaueiiunnisfinyissaudnudenll e 2 3) Lﬁaﬁﬂmmmé’mﬁuéiwdwmaz;:iﬁw
miwﬁﬂuwawm;ﬁu‘%mmmuﬁnmﬁ’umiﬁwmlﬂuﬁmmﬂg FINAFA TN UIANUANTANEN
Useaudnudendl wwn 2 4) LﬁaﬁﬂmummqmiﬁiqLa‘%umiﬁwmwﬂuﬁmamg danmda1nau
494/ a = = Y a a v 1 I3 ~ = o
waNuinsAnwUsEauAnudegll wa 2 mydeuvadu 2 sver seegd 1) Anwianmdagdu
Wefuanuduiusseninneiiihnsisuula Guawliu‘%maamuﬁﬂmf'ﬁ’umiﬁmmﬂuﬁmm
ﬂgé’qﬁmﬁﬂﬁmmmmﬁuﬁmiﬁnmﬂizauﬁﬂm%’agﬁ WA 2 MU 268 15958U Usewns 2,446 Au
Naufieg19 286 AU svaedl 2) Anwnuiminisduaiunmaihnuduiivvesay ludsiaddne
& A = = 'Y A Y | ORI e v a v
wanuinsfnyszaufnudegl e 2 nduiedilddunsdlfinw loun TseSeudluugu
Tsasgutiunuesg waglseseugiine wnseslonldlunisidy fie wuvaeuany uazwuuduntual
a PEY) o & ~ ' aavqy 1o A | ~ a ¢
Anseiteyalaglilusunsudnsagy ievnanada laun Anade dudesuuinnsgu waglne
MAAMUALNUSDE99e
HaN153ENUI 1) nnegihnisiudgunlasvesfuimsaniudnw ddadinauaniiug
nsAnwUszanfnudegd e 2 lagamsinegluszduuin WIaMATUNT WAL WU



134 Dhammathas _Academic Journal Vol. 17 No. 3 (September - December 2017)

nnasegluszauinn lagsuinlissaunigiinisiasundasgenan fe funsiaunddeviad
waginunilssauagimsdisuidasiian Ae sunisisninasgnsigaunisal 2) nsvieu

a

Huiumesny dsfndrtnauaniiufinisfnyssouinudogd wn 2 aonmsuegluseduan
lefinsaundunesn wui yaduegluszivann nefuiitiszdunmsinuduiiugedian fo
sunsiufdunitus sesasn Ao suanulindedsiunaziu dadeiifsziuniiggiinns
Wasuuastieniiga fe sumsusudaifunguauvioaaumsal 3) muduiusaniggiinns

WasuwUawesuimsanufnwiunmsinuluiivwesn; ddadinauweiuinsfinyivsvoy

a

Anwdundl lum 2 ogsening 0.072-0.929 warllanuduiusiuinieuin egeildyddynieata
fisziu 01 @) Wefnwmmanmsvinuduiivvesag Aandiinaueiuiinsfnuszouinw
Foni 1w 2 sumsuiudaifungueunieaniunisal Fadusuifanuduiusiiign wuin
Tnsamsudanudaiuegluszdvann lneduifssdumnzaugeiian fo duadulvinuzag
lulsaSouiifanssmihsindusguasiiane sesasn Ao duadulinaagiousmiudungy
ioas1sufduitusiiaseru dudefifiszduamzfihnmsdsuulasiesiign fo Tdaszaslunis
shaunumuadauasidusalunmsinuniurouredsaisuaniunisl

Arddsy: uinisdeundas nmsvihaulufinveses

Abstract

The objectives of the present study were 1) to explore the transformational
leadership of the administrators in schools under the supervision of Chaiyaphum
Primary Educational Service Area Office 2, 2) to investigate the teachers’ teamwork
inschools under the supervision of Chaiyaphum Primary Educational Service Area Office
2, 3) to study the relationship between transformational leadership of school
administrators and teamwork of teachers under Chaiyaphum Primary Educational Service
Area Office 2, and 4) to examine the guidelines for teamwork promotion of teachers
under the supervision of Chaiyaphum Primary Educational Service Area Office 2. The study
was carried out in 2 phases. Phase 1 was the study of the current conditions of the
relationship between transformational leadership of school administrators and teamwork
of teachers under Chaiyaphum Primary Educational Service Area Office 2. There were 268

schools and the number of population was 2,446. The sample was 286 school
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administrators and teachers. Phase 2 was the study of the guidelines for teamwork
promotion of teachers under the supervision of Chaiyaphum Primary Educational Service
Area Office 2. The samples of the case study were Bannonkoon School, Bannongkhu
School, and Phumwittaya School. The instruments used for data collection were a
questionnaire and interview. The data was analyzed using the computer program for
mean, standard deviation, and simple correlation.

The results were as follows: 1) Overall, the transformational leadership of
the school administrators in schools under the supervision of Chaiyaphum Primary
Educational Service Area Office 2 was at high level. Each aspect was also found at high
level. The aspect at the highest level was the vision development and the lowest one
was the idealized influence. 2) Overall, the teachers’ teamwork in schools under the
supervision of Chaiyaphum Primary Educational Service Area Office 2 was at high level.
Each aspect was also found at high level. The aspect at the highest level was the
interaction with each other and the second highest was the trustworthiness. The aspect
at the lowest level was the adjustment toward people or situations. 3) The relationship
between transformational leadership of schooladministrators and teamwork of teachers
under Chaiyaphum Primary Educational Service Area Office 2 was between 0.072 and
0.929 with positive correlation and it wasstatistically significant at .01 level. 4) The
guidelines for teamwork promotion of teachers under the supervision of Chaiyaphum
Primary Educational Service Area Office 2 were encouraging the teachers to participate
the activities regularly and promoting the teachers to work as teams in order to form

good interactions, respectively.

Keywords: Transformational Leadership; Teamwork of Teachers
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