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Impact of corruption in the Human Resource Management

of Local Governments Administration in the Northeast
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Abstract

Study on the impact of corruption and solutions to the corrupt behavior of Local
Government Administration in the Northeast Thailand. By using a qualitative research
methodology, from the case study of the judgment of the Administrative Court and
Consensus data of the NACC, from in-depth interviews with 27 key informants. And focus
groups In Khon Kaen, Maha Sarakham, Roi Et and Kalasin province target. By content
analysis and presentation of content with descriptive analysis.

Research findings:

1. Impact of corruption in Human Resource Management of Local Administration
Governments in Northeast. Divided into in 3 aspects: 1) Impact on the organization; loss
of funding in exchange for a non-competent personnel, problems caused the overflow
of people jobs, conflicts between corporate executives and local staff, Lack of progress,
revenue and inadequate compensation for expenses and liabilities, Impact stress,
lack of motivation, lack of operational effort, lack of enthusiasm for the job, lack of

development, lack of loyalty to the organization and most importantly, lead to malpractice
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for money or other compensation. 3) Impact on local development, cannot meet the
needs of the people, lack of participation, lack of transparency and equality.

2. Solutions to corruption behavior in Human Resource Management of Local
Administration Governments in Northeast. By the need to resolve the following issues;
1) Personnel management system; by focusing on strategic Human Resource Management,
competency based on Human Resource Management, performance management and
sourcing personnel. 2) Quality of Life; by focusing on the reward and compensation,
learning and development, safety, security, happiness and progress. 3) Immune system;
using the ethics in personnel management with equality, neutrality, stability and ability.
Sufficiency economy principle; restraint, reasonably, immune, moral, knowledge. Good
governance; by focusing on the rule of law, morality, transparency, participation,

responsibility and value.

Keywords: Corruption, Human Resource Management, Local Administration Governments
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