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Abstract

The main purpose of this research study was to construct strategies for developing
creative thinking of educational personnel in the Office of Secondary Educational Service Area.
Research procedure followed 3 steps: 1) studying states, problems, ways to develop creative
thinking of the educational personnel in the Office of Secondary persons, 2) constructing the

strategies to development creative thinking of educational personnel in the Office of Secondary
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Educational Service Area. The data sources were the 9 experts, and 3) evaluating the strategies to
development creative thinking of educational personnel in the Office of Secondary Educational
Service Area. The research results revealed 3 strategic domains: 1) form creativity and applications
strategic model which comprised 1 strategy, 3 measures, and 5 indicators, 2) cultivating
the personnel attitude and behavior strategic model which comprised 2 strategies, 5 measures
and 8 indicators, and 3) developing knowledge and intellectual ability strategic model which

comprised 3 strategies, 8 measures and 12 indicators.
Keywords: Strategy, Creative Thinking, Office of Secondary Educational Service Area
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