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Abstract

The objectives of this research were to 1) develop and test model fit of the team leading
behavioral factors model in the Srinakharinwirot University students with the empirical data,
2) analyze the invariable data of the team leading behavioral factors between men and women
students of the Srinakharinwirot University, and 3) compare team leading behavior of
the Srinakharinwirot University students between their differences in gender and learning faculties.
The data were collected by using questionnaires with six levels of estimations in 14 items from
the 280 undergraduate students and were analyzed with the second confirmatory factor analysis
technic, the model variation analysis technic and the one-way analysis of variance technic.
The results of data analyses were found that 1) the developed model harmonized with
the empirical data (XZ: 115.92, df= 69, p-value = .00035; Relative X2 = 1.68; GFI = .94,
AGFIl = .91; RMR =.027; SRMR=.037; RMSEA = .049; CFl = .99; CN = 228.35) team leading behavior
data which composed of the initiating role, the format behavior role, the advisory role and
the negotiating role, standardized factor loading equal .82, .79, .92, and .96 respectively,
2) the model of team leading behavioral factors was not vary to gender of the students,
(X2 difference = .75, df difference = 4, P of difference = .10), and 3) the average team leading
behavioral scores were not different between men and women students (F =.319, p-value > .05)
and there were differences between the average team leading behavioral scores of the students
in faculties of Physical Science and Technology, Health Science and Humanities and Social Science
(F = 12.653, p-value < .05).

Keywords: Team leading Student, Factor Analysis
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