_ M5ASANBIANEART n1INedBwSAIS Ui 15 alufidy wnsAns1y 2556

nsWausUuuunissisednenyeainsaslulsasewensu
UsznndidyAnun
The Development of the Maintenance Model for Teachers in

Private General Education School

wnaile wysind , dunun Funsusses , e Sunsdan , dasasy fude

Thakdanai Phetparee, Chantana Chanbanchong, Vithaya Jansila, Samran Meegjang

UNARED

mMsteidfagussavAiawmungduuunissisesnuiyaainsaglulsasowonyu Uszianaiiioy

q

v
v o -

Anwn 38alun1sdell 3 duseu Ao 1) misAnwrAn wLATLuIMluNTEITeENEIYAAINSAgIUlSuS BY
onvu Uszinnanigdne lagAnwraninlunissisesneiyunainsagainiondisuaznisduniealusms
aoudnen A3 TulsaSouniiuuUfuana s1uw 4 wiv Tdnshesieiiden uasnisdanwiuwimiclunis

'
a wva

$15ednuyAaInsay annsdunisaifuisaniudne ag lulsafounduund§oaaa d1uau 4 uia
waznseAnal 91w 7 au Mnisiiaseiiilon 2) nsasesUiuunistrsedneyaainsaslulsade
onyy Useianady@ny Lagn156591940UANNIUNNZANYONS NIULUUAIEIMATANITAUNUINGULAZIN
nsasdauenaslasgnseaad 11w 10 au ldnsiesediidewn 3) nnsdsaduanudululdues
sdnuunsisedneyeansaglulsasowenty Ussianaigdnel nquilideyaduduimsanudnun
uazAg 91uru 80 au laslduvuasuniu Mshaseideyald dnede wavdrudsauumnasgiu

WANISITLWUIN

1. wan1sAnwan wuazuuImlunisssesneyaansashulsuSswentu Ussiananlydne 1)
anwlunisérsednenyaansaglulsadsuonyu Ussianandindnu Auuufoaaa wuin (1) seduyana
finsdnatadnisamouunuiiiusssn agldsunsoonsutivie fanuiuasimitluendn (2) sedungu
fifanssunquaniug agidiusaulunisinen fnstmdlasanznssuns fussornidlunsinauiieudu
way (3)  seduavAns dnissvuadlouisuarnisuivisivaiau ﬁmsﬁmuméTﬂMusmuViﬂﬁﬁaaéN
wisnzay Insdaanminedeslulsauiou Asusu dvena areen Uasaste guinisiiniedin damusssu
PBussu Tuyusduiusig 2)  wndunisirsesneyaainsasiulsadouenvy Ussiamandydnu
wudn Fuuaneniseisedneag 3 sedu deil (1) syuyAAa Usenaueig n1sdndaidianis sl
Aaauuny nsldsuniseeuduivie uarnisasreauduastiuiiluendn (2) seeungu Usenauaig
msasvanuduiusnnglunguy nisfidusinlunisiieu nstimdlagauenssunis n1sasaussennid
Tun1svineu (3) seduavAnis Usenaudiy nstiviuaulounslagn1susung msﬁmu@é’ﬂwmzmuﬁﬂﬁﬂ’a

msdndnwadedlulsaSeu uazneginvesguimns

' fAaseduquiindie awn1susmsmsAne ausdnudided uvnInerdeusans

? 509d6519158 05, UsesuiivSneningtiinug nnaiviusmsuasiannisanen anednsndded aininerdouisdas
? 5e9A1da519158 05, N5sUN1SAUSNEIneTinus aAlvuSIsuasaINISANEY AnEAnEdes i Inendy
WSAIS

“ 5e9A1das19158 65, N5sUNISAUSIB INeinug aadvnisdnen aoedAnsandad wwingrdeuseas



NsarsAnEAdes aningndewsads Ui 15 atuiildy wisAnsw 2556 _

2. wansasngluuunissisednuyaainsaglulsaiiowenty UssinnaiydneiUsznaudis 4
audUsenou ldud 1) Taguszavdvoanissiseineiyaainsag Ae ieliyaansaglulsaSoueny 1
AT AMEyNEL faufanels wasdusegdlalunisufoiendulsedouliuiuiigaedieivss ansnu
2) wlnnsIaNIsEIsesnYIyARINsAg Ae nisiidausiuvevifisades MssrsesneiuuAugRssH NS
NS¥LHIWIIMNNISUSS UAENI5E51915vdlalunsU§TBY 3) uwImwoense1sesneyAaInsag
Tu 3 svdu Ao (1) swduyara Usznaudie nsiaafadnis nisldAimouunu nslasuniseensuiuie
wazn1sadanuiuasiavitluedw (2) sedundu Usenoudas nisadreanuduiusnislungu nnsd
drus11lun1sri1e1n N1simAlagANENSTINIS N15ATINUSTEINIALLNISAINU (3) SYAUBNANNS
Uspnoude msimuaulounsuasnisudms msinuuednungeuiu§os nsdaanwuiadodlilsudou
LALNIEHINUDNEUSMS 4) UNUIMUDNNISEIsesnEBIyAaInsAg Usenaudie (1) gusuisszauulaung (2)
puAnsUsoduNANAT HUSUIS (3) WUSUISATUANET (4) AenssunsuSMIslseSeu dunaudunases
AuANABEINT wa (5) A3

3. wansUsziiuanudululdvesgunuunissisesneypainsaglulsasouenyu Ussnnansoy
Anw wudn uuufianuduldldedlusedunnn

o U o 1Y} a o/
ANd1ATY: sluuuNsEIsesneIyAaInsag, suiSswenvulsannandydne

Abstract

The main purpose of this study was to identify major components of the maintenance model
for teachers in private general education school. The research procedure followed three steps: 1)
Study condition and approach of maintenance for teachers in private general education school. Study
condition of maintenance for teachers through relevant documents and interview of administrators and
teacher in 4 private general education schools with good practice. Data were analyzed through
content analysis. Study approach of maintenance for teachers through relevant interview of
administrators and teacher in 4 private general educatfion schools with good practice and interviewing
7 experts. Data were analyzed through content analysis. 2) constructing of a tentative model , then
checking its appropriateness through focus group discussion and check document among 10 experts
3) evaluating the feasibility by 80 school principals and teachers in the field ; data were analyzed ,
using means and standard deviations.

The results of the research were as follows:

1. The condition and approach of maintenance for teachers in private general education
school 1) The Condition of maintenance for teachers in private general education school with good
practice there is (1) Individual level; teachers receive fair compensatfion and benefits with respect to
stability and progress in their careers. (2) Group level; group dynamics and teamwork with the work,
have supervision by the board and warm working atmosphere. (3) Organization level; school has a
clear policy and management, qualify to perform the task properly, environment of school that is safe,
sylvan, beautiful and clean, school administrators have leadership, virtue, ethics and human
relationships. 2) The Approach of maintenance for teachers in private general education school there
is (1) Individual level; welfare, compensation, to be respected and stability and career advancement.

(2) Group level; group dynamic, participation in the work, supervision by the Board of Directors,
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atmosphere in the office. (3) Organization level; policy and management, duties of work performed,
environment in the school, administrators have leadership.

2. The maintenance model for teachers in private general education school consists of four
components; 1) Objective of mainfenance for teachers to ensure that teachers in private schools are
teachers, happiness, aftachment, satfisfaction and motivation for performance in the school as long as
possible efficiency. 2) Principles of maintenance for teachers; participation of stakeholders,
maintaining justice, administrative decentralization and creating incentives for performance. 3) The
Approach of maintenance for teachers there is (1) Individual level; welfare, compensation, to be
respected and stability and career advancement. (2) Group level; group dynamic, participation in the
work, supervision by the Board of Directors, atmosphere in the office. (3) Organization level; policy
environment in the school, administrators have

and management, duties of work performed,

leadership. 4) Role of maintenance for teachers; executives policies, organization or association of

teachers and administrators, school

Association Alumni Association and teachers.

administrators, School

Administrative  Committee Government

3. The evaluation of the constructed model yielded the results at a high level of feasibility.

Key words: Maintenance Model for Teachers, Private General Education School
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