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Abstract

The purpose of this study was to construct a competencies model of novice teachers
in the 21* century based on school as a leamning organization. There were 3 steps followed in
the construction of the model: First, the samples by using multi-stage sampling which consisted
of 312 novice teachers, 279 mentors and 286 school directors completed a needs assessment
form, and the data were analyzed using average and standard deviation. In the second step,
8 experts constructed and verified the competencies model of novice teachers in the 21* century
based on the data collected in step one. Finally, the model, that was developed, was evaluated
by 291 School Directors of schools under the Office of the Basic Education Commission.
The instrument aimed at the possibility and the usefulness of the model. An average and standard
deviation were also used to analyze the obtained data.

Results of the study showed that the 15 competencies, needed by novice teachers in
the 21% century based on school as a learning organization, were as follows: 1) three core
competencies consisting of teamwork, self-development and teacher’s ethics and integrity, 2) five
functional competencies consisting of learning management, student development, classroom
management, teacher leadership and relationship and collaborative-building for learning
management, and 3) seven personal competencies consisting of emotional intelligence, social
intelligence, cross-cultural competency, media and ICT literacy, critical thinking and problem
solving, creativity and content knowledge. These competencies were grouped into 3 levels:
organization level, group level and individual level. Five development steps consisted of 1) needs
assessment, 2) objectives for development, 3) development procedures, 4) guidelines for

development, and 5) assessment. Based on school as a learning organization, school directors,
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under the Office of the Basic Education Commission, believed that the possibility and

the usefulness of the model are at the highest level.

Keywords: Novice Teacher, Novice Teachers’ Competencies in the 21% Century, School as a Learning

Organization
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Aslidaiaw Welviiayuueudsuindenueazainsavhanudlanui dnvewues Teddaysie

'
a o

msvhauduiiy aenndestu NIE (2009) i imuslumangluamsswil 21 Tvi §engdoslaussaussiy
anuamamsensuaiuasedsay WoufURnluanufnulfesaiiuszavsam denwdeaveulunsin
MUFUR wiosuanidswimeiiteSouogiaue

WUINNITNAILIALTTOULAT MU ANLLUIAADIANITHAINSIS us Tuwimslumsimuiain
MsdansIei 2 viqug] Ae viqujewmawisnsBeus (LO) uasvinuilsasuduyumuwisnisGeus (SLO) Tl
unAns iy Ao meademsFouiiwiuvesandnlulsafou Wunssuunsuanideuous knumsiann
(Dialogue) MsAnUMBsus WY (LS) uagnsvurumsmsmuns3oumaindn (PLO) wenantl i 2 vgwi
fussifiuiiumnsnausidaaiudiy fo vquiesdmswimsSeusiinszuumslussfuosdmsiidaauintu
mMwAsuuladasiadi msauuuisusEiuesing WeliAnnmsnsenusengAnssunsufiAvesntn
winquilsaSouwisnsBeusiinssuiumsssfunauiidauniussuuianssuvesandnvhegwiaidlesudy
Ffvesdms aenndesiunansduniualysrusmslsaieu deluumamsuimsaameuiesdnsu
naeus wsknAnlsateuduguvuumiiniedeus I 3 lsaeu lneynlsadsudunseuiumsnm
3 UYRENNT N TAENITINMUNUTEAUBIANIT AANTTUWAILITEAUBIANIT N1SANTUNITTEAUNGY
msuanwasuSeuivesaslussiungy thlugmaiannmuesesnsluszduyana Wewdsuuas (Transform)
\uuaeauismsisens

NamsasuarUszilugULUUMsTanassauzagialummssuil 21 muwnAnlsaSeudy
pwmawiimsFous ngsinemslsadsudsiadninnuanensunismsfnmduiiug deansasg

sUsuuUsENe WY NSzUIuMsaL 5 duneu fie 1) Ussdiuanudieansdndu 2) fgussasdnisiamn
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3) 3 4) wwanainisfiunstean wee 5) Usaluwansiann Inglusiaenszuiuns uondu
3 5uAU A seAUBsANT SeAungy uazsuyena Inenmsudnansussdunnuduldlfanniian uas
nansUsziiuanuiulseloniinngn aenndesiunamsinmvesinimnsmensdnuidnsiA ety
mswannasmitaranuduguruiinsBouivedsaou Fedsluuumsiannegll fe soudnudaaia
msfidauslunsnausunsuiiRnu andnuiivsseimauaglasadwaduayuanuduygusuwi
msBeus auAnundalifiianssunsGeussmiuasuaniudsunsGeussmiu uasanufnudimsiiy
AamuuazUszifiunasg wieides Fsllamuduldlfuasdudszlonisomswamny pannsluanud nw
(Munkejkit et al., 2008; Padjad et al,, 2011) og14lsfinu nan1sUsEEIUFURUUNMSHRILNANSSaUEAT MY
TuAmssud 21 munwaAelsas sudussd nsusniaif sufiduwieansussfiuandssaunisaluas
AruAatures Susnslsud suwiniu lilsnavesnisthyunuu g lumsutRess wivfed suuuy
msiannaussauragmilumnssuil 21 suunAalsadsudussdmsuiinmsBoudiduguuuuiiaenadoaty

msuwnUuimsiauaglml (AgHaae) mamtisde OTEPC aiuil 25 Aateu 2561 1589 MianNniLagIsnTs

3
wisANImFesLas oAt fumisrgiitae (OTEPC, 2018) Tnefmunawssauaglvel (Ageiaan) fises
duasuiannidwieluil 1) mafiite ausss WSesTrumazaTImUTIAAT TN 2) el
TuaauAnyuazguaumsGoudmandn 3) matauindwudnuusnuiufialuiunsdansiou
MsAeuMaY NI AM It U Bu way 4) inwensldinalulafasaumauasmaluladmsdoans tefaun
mMeiFeus anvisdedeiuarnuin aussousiinglmisndudesdlunisufoinu deandesiunanside
Weatulssdunruiosmsdndulunmsiaumesasimilummsswi 21 FaflnamsUssiiunsouaquitg
4 aussauzeui dineu ne.a. fvun Tefidiunszuaunistan dneu ne.a fvueliud et
AUzNTIIMIEsuANLNS aulazianneg adilnediesduszney smudidu feil 1) fnnensanufingm
2) issshumisnsluaanufinw uag 3) fvssnandiduanaeusnanudny Tnsnaznssunsuseidul
wifAnausunssuiumaniouaumion daady afuayu WidSnw dounu Hiemae wasiugi
msUftamiiiielingdrieinudnuasuazanssouslunsuiRnmuasmsujiinuiidmarennnimues
Fi5ou Tnsunumuesnssumsiisssiumingluanudne il LﬂUQE‘ﬂngm wuzihnsuURauLae
msufuRnuuinglvinaonaunsusiiiung sespdesiulyensiannuransise Afmuansienn
Tuseduesdnis uavsziungy Tnsrgiidesianndaiufuaglmiieinumsdnnadoud wasmadusuuuly

a ¥ o

msuftRnuuazmsufoRnuunagim Taeffsnensduiilunsiuedounsiam wradaeiere
fuasdmsmeueniemuwiaslyl fafu guwuumsiaunegludlummssed 21 munAnlsadoudy
psrmsuisnsiens annsathludued sunazUfialalulsassudedadinnuamznssunisnsfnwm
Tuitug il Tnsaonadosfuulousfidiussnisdun wasdnszuiunsiadvayulinsiidunis
AauszAvBamannitu dumsuimslaglilsefeudugnluiendou wasdauarmindoududmneas

YDIM TN
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1. dawusuuzdmiumaiwansddeluld
MNEaMsITY wui1 Jusuumsiannaussausaglvlluensseil 21 awnAalsaSeudy
osmawimadoud frudululfussmmuivsslond Wuetrann fulu f8nnenslaadoudstindinam
AnuznssuNaNsAnduiugiu Semmhunmeinanlulslunestanes i llseSeulifaussouy
Tummssuit 21 TelilssGouduglumsian sumsihwesfnnems uasmsiidwsnmomnzagynay
Faduiladddiiolivsaiinuneuasiiaussloniloes
2. dawueuuzdmiunsiduatuioly
nmedeadalinuimsiassdungu asssdiuesdns sidunslaensidmiuesns
fansiidass agnquasviongsriuty mnidulsaFeunnadnasiidedntadusuauyaains wasnsdn
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