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SITUATIONAL LEADERSHIP OF SCHOOL ADMINISTRATORS AS PERCEIVED
BY TEACHERS IN SCHOOLS AFFILIATED UNDER THE BANGKOK METROPOLITAN
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Abstract

The purpose of this research was to study and compare the situational leadership of school
administrators as perceived by teachers in school under the Bangkok Metropolitan Administration, South
Bangkok Group. The study employed a survey research design with samples consisting of 292 teachers in
the academic year 2022. The samples were categorized by using the Cohen’ sample sizes, and multi-stage
random sampling. The instrument was a questionnaire with a reliability of 0.970. Mean, standard deviation,
t-test, one-way ANOVA, and Scheffé’s multiple comparison method were used to analyze the data. The findings
were as follows: 1) the results of situational leadership of school administrators was at high level, considering
each dimension of the opinion, all of them were also at high level; and 2) teachers at different levels of
education had different perceptions toward situational leadership of school administrators statistically at the
significant level of .05. There was no significant differences found among teachers in schools of different work

experience and school size.
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Table 1
Situational leadership study results of school administrators as perceived by teachers in schools affiliated
under the Bangkok Metropolitan Administration, South Bangkok Group
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Table 2

Comparative results of situational leadership among school administrators based on teachers' perceptions in
schools affiliated under the Bangkok Metropolitan Administration, South Bangkok Group is classified by
overall and individual level of education
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*syautlsdfgnsadanszau .05

2.2 wamswIsudigunanizgiinuaniunisaivesuimsaniufnwnunissuivesasiulsaseudeia

NTUNNUMIUAT NEUNTANNTR FUUNAINUTEAUNITNNTIINU WU TN nTan waesieau Lakn Aunmeiuiiiuy

o A a

dan1s LLasﬁmmwQ’ﬁﬁmstﬂaJﬁm"LaiLLmﬂﬁi'mﬂu woNasaudusiesiu wuin ﬁwumwé’ﬂmwﬁdauﬁw LATAU

o W a o

AeLUUNeUNIIgY uand1siuegildediAyniaianseau .05 (Table 3) JUUTBUTEUANUUANAIIYDS

7

Anadeluser lngdin1sveaaii (Scheffé’s Multiple Comparison Method) nansiUSeuiiieu linuanuunnsg

Table 3

Comparative results of situational leadership among school administrators based on teachers' perceptions in
schools affiliated under the Bangkok Metropolitan Administration, South Bangkok Group is classified by work
experience, overall and individual aspects
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Table 4

Results of comparison of situational leadership levels of school administrators based on teachers’
perceptions in schools affiliated under the Bangkok Metropolitan Administration, South Bangkok Group by
school size as a whole and by aspect
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