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Abstract

The purpose of this research were 1) to study leadership in the digital age of school administrators
and 2) to compare leadership in the digital age of school administrators under the Secondary Education Service
Area Office of Kamphaeng Phet. Classified by the size of the school. The population consisted of 32 schools.
The size of the sample was determined using the table of Krejcie and Morgan. The number of sample groups
was 28 schools. The group of informants were 28 school administrators and 4 teachers in each school for
112 people, for a total of 140 people by simple random sampling method. The data were analyzed by finding
the mean (\bar{x}), standard deviation (S.D.) and one-way analysis of variance (ANOVA). The results showed that:
1) the Study of Leadership in the Digital Age of School Administrators under the Secondary Education Service
Area Office of Kamphaeng Phet was done at a high level. When considering each aspect, it was found that all
aspects are at a high level as well. The average from high to low was as follows: having a digital vision, creating
a digital learning culture, digital professionalism, and management structure, respectively and 2) a comparison
of school administrators' digital leadership under the Secondary Education Service Area Office Kamphaeng Phet
found that leadership in the digital age of school administrators under the Office of Secondary Education Service
Area Kamphaeng Phet classified by the size of the school. There was no difference found when comparing

the size.
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N39ULUIAANTSIY (Conceptual Framework)

Figure 1
Conceptual Framework
NTOUULIANNITIVE
4 . . ™ 4 . ™
aulsamn uilsana
1. pwaamuAne leun AMzgAaiAINagaIluImS
1) wianans (120-710 aw) dmwmdnun
2) awwlnn (720-1,670 aw) 1. dumsiiFuaiadna

e Ey ¥ a 4 ¥ aa o
3) mmﬁ'lmgmﬁﬂ (1.680 auiinwlil) |:> 2_gmsduilaadwawiana
3. awunsuswisdanislassay
L | ar a W o = w
Twwafuwins@nundsaufnem 4. dunsaswiausssamstauiye

AUWILWTSE 3 Twiafa 1wIanats AITA

wwialng waz Binalnnifay

. / \. /

5ALUUN15798 (Methodology)

a =

Usznsuazngudiegne wiadudadl n15398139U3ua (Quantitative Research) Ao Juinisan u@in
U 28 AU way AFluanuAnw LsauSeuay 4 Au 919U 122 AU SIuviaie 140 Ay

wisedlonldluandfeluasslifinislduuuaeunin (Questionnaire) $1uau 140 g Tunisifiusiusiudeya

'
= o

Fodudeyalun1339a1BeUsuna (Quantitative Research) neseazidunlunuuaauniy ie@nwidihanfIaves

q

¥

Fuimsanunundatadidnaueaiufinsfnuiseufnwiunanes mafusivsudeya gAnwiiusiusudeya

4

v PN

meauwoIInkuUasuaumunlinualiluisdudiege Inelidegsmauwuuaeunuliegdasy naaeumeandeil
ANEDAAABY (Index of Item Congruence: 10C) aaﬂi‘ﬁ'ﬁwdflq 0.60 — 1.00 wazAAudeasiu (Reliability) 0.985
nshmsgideyaindeyafiivnunutasanadeumiuanyseivenien Womshlulfifleasuaig
voadgymuazuuImandlvdmivludiuuuvas v Yiudszaranalasllusunsudisogunaaiameniade
dudsauunnasgiu mslinseideyanuulsusiunaie (One-way ANOVA) wagnsnaaouaodssegiie

FBnsneaeuveaeniil (Scheffé Method)

Nan15738 (Results)

s

naudl 1 wansAnwrszAuN1ziingARdviavafuinnsaniufnel deindrtdnauuanuinisine

v

dspufnemunwangs lngmeanads (X) warAndeauunnnsgiu (Standard Deviation) Han153A5189iUTINYAIANTI

193



Napattakorn Prom-on and Nirada Wechayaluck/ Journal of Education and Innovation 2024, 26(2), 190-198

Table 1
The results of the analysis of the level of leadership in the digital age of school administrators under

the Office of Kamphaeng Phet Secondary Educational Service Area as a whole
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Table 2
A Comparative Study of Leadership in the Digital Age of School Administrators Under the Kamphaeng Phet

Secondary Educational Service Area Office classified by the size of all 4 educational institutions
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